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Cognizant Technology Solutions India Private Ltd
Payslip for the month of Mar 2023

Financial Period 20222023

Private & Confidential

Associate Information
Ms. Adrita Ghosh
Associate Id 679625 Location DLF Block IIF SEZ

Designation Data Analyst PAN BAxxxxxx5B

Gender Female Bank A/C xxxxxxxxxx3387

Date Of Joining 29Jan2018 ESI Number 41xxxxxx35

PF A/C TN/MAS/31309/1706364 Status Salary Credited

UAN 101244261120 Available Calendar Days 31

SA Policy No  Paid Days 31

SA LIC ID  Loss of Pay Days 0

 

Earnings Amount
Basic 16,700

House Rent Allowance 10,020

Conveyance Allowance 800

Medical Allowance 1,250

Special Allowance 14,899

Annual Incentive 9,672

Shift Allowancepayout 1,125

6th Day Allowancepayout 1,600

Project Specific Payout 5,275

Advance Statutory Bonus 2,000

.

.

(A) Total Earnings 63,341

Deductions Amount
ProfessionTax 200

Provident FundEmployee Contribution 2,004

TDS 6,215

Incentive paid on 15/03/2023 7,660

.

.

.

.

.

.

.

.

(B) Total Deduction 16,079

 

 

Net Salary = (A)  (B) 47,262

 

 

 

 

 

 

 

This is a computer generated payslip, and is not valid unless authorized.

 

 

Registered Office:Cognizant Technology Solutions India Private Limited
# 5/535, old Mahabalipuram Road, Chennai  600 096.
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W'est Bengal Baard of Secondauy Education 
Nivedita Bhavan. D.J- 8, Sectar , Salt Lnke. Kolkata-70D09 

Memn No WBBSE/App /SPG/PHSC (GRAD)/AT-I1333 Oate 25.01.201 

AMITKUMAR PRADILAN 

ASUINGRINDA IUR. P.O SUB GO3INDA PUR. 
S 4RAN.AS, "43371 

Sub Appointment to the Post of ASSISTANT TEACHER (Class 1X- X) against Recommendation of The W. B. C. S. S. 

In pursuance with the Notification no: 214-SE/S/1OM-01/18 dated 8" March, 2018 rcad with Memo no: 244-SE/S/10M-O dated 6 03 2018 and in reference with West Bengal Central School Service Commission Memo 

91/6916/AT(GRAD)/PHSC/CSSC/ESTT/2018 dated: 10.09.2018 you are hereby appointed provisionally for two years to 
post of Assistant Teacher (for class 1X - X) against a vacant post belonging to GEN category in the noted below scho 

Your pay band will be R7,100/- to 37,600/- with a Grade Pay of R4,1001- plus usual allowances with effect from your d: 
of joining. pending Police Verification of your anlecedents and Medical Fitness examination which must be received 
the authority before your confirmation to the service. In case of any adverse report in Police Verification or iMedi 
Fitness Examination, your appointment is liable to be cancelled. Verification Roll may be downloaded fro1 Sa Forms" section undcr ACADEMICS in Board's Website, www.wbbse.org. The samne shall be duly filled up and signed 
you and subrnitted in triplicate, within three months from the date of joining. to the President, WBBSE, Nivedita Bha Saltlake, Kolkata-700091. Your service shall be regulated by the relevant Govt. Act, Rules, and Regulations and by Orders of the Board. The service is transferable. No travelling or any other allowance is adnissible for joining the o In case of employed person, proper Release 

joining 
Acceptance of Resignation Order ete. must be subnmitted at the lime 

Name: AMIT KUMAR PRADHAN Roll No: 32211687001053 Gender: MALE 

Address: VILL- DAKSIHIN COBINDA PUR, P.0- SHIB Date of Birth: 01-Jan-85 Roster Point 41 
GOBINDA PUR, SOUTI1 24 PARGANAS, 743371 

Post in which selected: ASSISTANT TEACHER 
Subject: PHYSICAL SCIENCE(GRAD) 

School Name with Address: JANAPRIYA NAGAR JANAPRIYA VIDYALAYA (HS). Qualification : PG WITH BED 
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24/09/2019

 Offer Letter

Mr. Rupak Ghosh
68,
Shyama Charan Chakraborty Road,, Kodalia 
Kolkata   -  700146             
West Bengal              

Dear Rupak,

We are delighted to offer you the position of Trainee - A I   in our Formulation team at Cipla based in Unit -1 .You will be
assigned a role of “ Trainee”

Post your interactions with our leaders at Cipla, we believe that you have the qualifications for a great career with us. At Cipla,
we are committed towards Caring for Life. By joining Cipla you will be assured of working with fine individuals in an excellence
focused and innovation driven environment.

The complete break up of your current cost to company is attached in Annexure A of this letter. You shall also be entitled to
various benefits of the Company as applicable including Leave, Health Insurance, Travel expenses etc.

This offer is subject to you clearing the medical examination and reference check successfully.

Kindly confirm your acceptance in the next 3 days. You are expected to join us on or before 23/09/2019.

We welcome you to Cipla family!

For Cipla Ltd

Alpana Vartak 
Senior Director 

Cipla Ltd. Regd. Office Cipla House, Peninsula Business Park, Ganpatro Kadam Marg, Lower Parel, Mumbai-400 013
 Phone +91 22 24826000 Fax +91 22 24826120 E-mail contactus@cipla.com Website www.cipla.com

 Corporate Identity Number L24239MH1935PLC002380
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COMPONENTS PER MONTH(RS) PER ANNUM(RS)
BASIC 8,000 96,000
HOUSE RENT ALLOWANCE 2,100 25,200
CONVEYANCE ALLOWANCE 1,300 15,600
FOOD ALLOWANCE 600 7,200
ADDITIONAL ALLOWANCE 2,500 30,000
RLA 6,500 78,000
FIXED SALARY RETIRALS (TOTAL A) 21,000 2,52,000
PF 960 11,520
EXGRATIA / BONUS 700 8,400
FIXED SALARY INCLUDING RETIRALS (TOTAL B) 22,660 2,71,920

Annexure A 

Location: Unit -1 Department: Formulation
Name: Rupak Ghosh Designation: Trainee

 

 

                 

In addition to the above you will get the following:

• Hospitalization benefits for self, spouse and 2 dependent children

• Group Life Insurance for Self

• Mobile Reimbursement as per approved limits

• Gratuity as per law

Cipla Ltd. Regd. Office Cipla House, Peninsula Business Park, Ganpatro Kadam Marg, Lower Parel, Mumbai-400 013
 Phone +91 22 24826000 Fax +91 22 24826120 E-mail contactus@cipla.com Website www.cipla.com

 Corporate Identity Number L24239MH1935PLC002380
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Experience Certificate
 

TO WHOM IT MAY CONCERN  

This is to certify that Ms. Srijana Chowdhury is working with our organization as a Subject 

Matter Expert (Biology) since May 14th , 2020. She bears good character and she is honest, 

hardworking with good theoretical and practical understanding of the subject.  
We confirm all Information is true as per our record. 

Working Giants  
3/1-C, Gour Sundar Sett Lane, Kolkata -700050, INDIA   Director 
Website: www.workinggiants.com       Contact@workinggiants.com 



Society Registration Number: S/1L 40938 of 2006
80G Registration Number: CIT (EXMPTION), KOLKATA/80G/2018

FCRA Registration Number: 147121056 dtd. 11.04.2017

 
To 
Manjushree Ray 
2/20E, Sree Colony, 
Kolkata 700092 
 

 
Sub: Appointment Letter for

 
Dear Manjushree, 
Congratulations and Greetings from Nature 
 
I am pleased to confirm our verbal offer of employment to you 
Junior Accountant, effective from 
The details of our offer, including the terms and conditions of your employment, are attached as 
Schedule “A.”  
Please take the time to carefully review our offer. This letter, along with the enclosed schedules, 
outlines the obligations of both Nature 
employment conditions and is governed by the laws of the Kolkata H
Labour law. It details the terms and conditions of your employment with 
and will form our agreed upon employment contract with you once signed.  
The first six months of your job is on probation, after 
final tenure and your salary will be reviewed.
Accepting employment will be conditional upon agreeing to and signing the attached copy of this 
letter and the attached Schedule, initialing each page in the right
office upon your earliest convenience, but prior to your first day of employment.
Manjushree Ray, we look forward to welcoming you to the 
you a successful and rewarding career with 
 
Sincerely, 
 

 
 
Arjan Basu Roy 
Secretary 
Nature Mates Nature Club 
 
Date: 29th July, 2019 
Place: Kolkata 
 
 
 
 

be nature’s mate 
Society Registration Number: S/1L 40938 of 2006-2007 

80G Registration Number: CIT (EXMPTION), KOLKATA/80G/2018-19/A/10405 dtd. 22.02.2019
FCRA Registration Number: 147121056 dtd. 11.04.2017 

 

Nature Mates-Nature Club 
6/7, Bijoygarh, Jadavpur, Kolkata-700032 

email: naturemates@gmail.com 
www.naturematesindia.org 

Dial: 9874357414/9477275731 

Appointment Letter for post of Junior Accountant at Office 

tulations and Greetings from Nature Mates Nature Club!! 

I am pleased to confirm our verbal offer of employment to you with Nature Mates 
from 01.08.19.  

The details of our offer, including the terms and conditions of your employment, are attached as 

ease take the time to carefully review our offer. This letter, along with the enclosed schedules, 
ines the obligations of both Nature Mates Nature Club and yourself with respec

and is governed by the laws of the Kolkata High court and West Bengal 
Labour law. It details the terms and conditions of your employment with Nature 
and will form our agreed upon employment contract with you once signed.   
The first six months of your job is on probation, after that we will review your performance and the 
final tenure and your salary will be reviewed. 
Accepting employment will be conditional upon agreeing to and signing the attached copy of this 
letter and the attached Schedule, initialing each page in the right-hand corner and returning it to 

upon your earliest convenience, but prior to your first day of employment.
, we look forward to welcoming you to the Nature Mates Nature Club

you a successful and rewarding career with us. 

 

19/A/10405 dtd. 22.02.2019 

 

ates Nature Club as a 

The details of our offer, including the terms and conditions of your employment, are attached as 

ease take the time to carefully review our offer. This letter, along with the enclosed schedules, 
and yourself with respect to your 

igh court and West Bengal 
Nature Mates Nature Club 

that we will review your performance and the 

Accepting employment will be conditional upon agreeing to and signing the attached copy of this 
hand corner and returning it to the 

upon your earliest convenience, but prior to your first day of employment. 
Nature Club team and wish 



Society Registration Number: S/1L 40938 of 2006
80G Registration Number: CIT (EXMPTION), KOLKATA/80G/2018

FCRA Registration Number: 147121056 dtd. 11.04.2017

 
 
 
 

NATURE MATES NATURE CLUB 
Terms and Conditions of Employment
 
The following outlines the terms and conditions of employment with 
Company reserves the right to change these terms and conditions as necessary, with due notice.
 

Title Description
Responsibilities Journal entries, updating financial statements, 

accounts payable
Salary Rs. 6000.00 per 
Status Probationary
Start Date 01.08.19 
Hours of Work Monday to Saturday, 11
Pay roll Schedule Your salary will be paid to you on a monthly basis, less required deductions, (through 

NEFT) OR (by cheque).
Vacation Sunday and All National Holidays
Probationary Period To assess your fit within Nature 

will constitute a probationary period. At any time during this probationary period, 
Nature Mates may terminate your employment without cause and without advance 
notice or pay in lieu of notice. If this occ
you, financial or otherwise.

Representation You hereby represent and warrant to Nature 
written or oral agreement with any third party that would restrict your ability to enter
into this Agreement or the Confidentiality and Proprietary Information Agreement or 
to perform your obligations here under and t
Nature Club
solicitation or other covenant in favour of any third party.

Resignation Should you wish to
be required to provide Four (04) weeks’ written notice to enable us transition your 
work.   

Termination Nature Mates
After the end of your probationary period, 
your employment without cause at any time by providing you with the minimum 
notice, or pay i
However after the probationary period if 
terminate contract with you company will give you a minimum notice period of four 
(4) Weeks or will give you a month salary if the termi

 

be nature’s mate 
Society Registration Number: S/1L 40938 of 2006-2007 

80G Registration Number: CIT (EXMPTION), KOLKATA/80G/2018-19/A/10405 dtd. 22.02.2019
FCRA Registration Number: 147121056 dtd. 11.04.2017 

 

Nature Mates-Nature Club 
6/7, Bijoygarh, Jadavpur, Kolkata-700032 

email: naturemates@gmail.com 
www.naturematesindia.org 

Dial: 9874357414/9477275731 

 
 
Schedule A 

Terms and Conditions of Employment 

The following outlines the terms and conditions of employment with Nature Mates 
Company reserves the right to change these terms and conditions as necessary, with due notice.

Description 
ournal entries, updating financial statements, maintaining accounts receivable and 

payable etc. 
00.00 per month 

Probationary 
 

Monday to Saturday, 11:00 AM to 8:00 PM;  
Your salary will be paid to you on a monthly basis, less required deductions, (through 

) OR (by cheque). 
Sunday and All National Holidays 
To assess your fit within Nature Mates, the first Six (6) months of your employment 
will constitute a probationary period. At any time during this probationary period, 

Mates may terminate your employment without cause and without advance 
notice or pay in lieu of notice. If this occurs, we would have no further obligation to 
you, financial or otherwise. 

eby represent and warrant to Nature Mates that you are not party to any 
written or oral agreement with any third party that would restrict your ability to enter
into this Agreement or the Confidentiality and Proprietary Information Agreement or 
to perform your obligations here under and that you will not, by joining Nature 
Nature Club, breach any non-disclosure, proprietary rights, non

citation or other covenant in favour of any third party. 
Should you wish to resign your employment with Nature Mates
be required to provide Four (04) weeks’ written notice to enable us transition your 

Mates Nature Club may terminate your employment at any time for cause.  
After the end of your probationary period, Nature Mates Nature Club
your employment without cause at any time by providing you with the minimum 
notice, or pay in lieu of such notice, and any severance pay. 
However after the probationary period if Nature Mates 
terminate contract with you company will give you a minimum notice period of four 
(4) Weeks or will give you a month salary if the termination is enacted immediately.

 

19/A/10405 dtd. 22.02.2019 

 

Mates Nature Club. The 
Company reserves the right to change these terms and conditions as necessary, with due notice. 

maintaining accounts receivable and 

Your salary will be paid to you on a monthly basis, less required deductions, (through 

Mates, the first Six (6) months of your employment 
will constitute a probationary period. At any time during this probationary period, 

Mates may terminate your employment without cause and without advance 
urs, we would have no further obligation to 

Mates that you are not party to any 
written or oral agreement with any third party that would restrict your ability to enter 
into this Agreement or the Confidentiality and Proprietary Information Agreement or 

hat you will not, by joining Nature Mates 
disclosure, proprietary rights, non-competition, non-

Mates Nature Club , you will 
be required to provide Four (04) weeks’ written notice to enable us transition your 

may terminate your employment at any time for cause.   
Nature Club may terminate 

your employment without cause at any time by providing you with the minimum 

 Nature Club want to 
terminate contract with you company will give you a minimum notice period of four 

nation is enacted immediately. 















 

 

 

 

 

 

 

 

Session 

2020-21 



Signed by Piyali Dey | deypiyali599@gmail.com | 24-05-2021 03:41:17 PM IST | 157.40.199.55

 
APPOINTMENT LETTER 

 
24 May, 2021

Dear Piyali Dey,
 
This is with reference to discussion you had with us recently. We are pleased to offer you 
the position of a Associate on the following terms:
 
1. Place of Employment and Timing: 

1. Your initial place of work will be at IN-Kolkata. However, your services are 
transferable, and may be assigned, after reasonable notice, to any location in India 
or abroad where the company or its affiliates conducts business. The duties to be 
performed by you hereunder shall be performed in such locations as are reasonably 
necessary or appropriate to carry out your duties hereunder, subject to reasonable 
travel requirements on behalf of the Company from time to time.

2. You will be expected to attend office - except when traveling on business during 
working hours/shifts as may be decided by the Company.

 2. Compensation and Benefits: 

1. Compensation.  As compensation for services to be rendered pursuant to this   
letter, the Company shall pay you an annual basic salary of Rs 80000. Other 
allowances / reimbursements as due to you are detailed in Annexure I.

2. You will be provided with a Comprehensive Medical Insurance and will also be 
covered under the Group Personal Accident Insurance, while on Company business.

3. You will be provided with Retirement Benefits namely, Provident Fund and Gratuity, 
in accordance with the laws of the country, and/or, as per company policy.

4. Your compensation shall be reviewed on the basis of merit and will be at the sole   
discretion of the company.

3. Reimbursement of Expenses:

The Company will reimburse you for reasonable travel, and other business expenses 
incurred in connection with the performance of your duties hereunder, in accordance with 
the policy of the Company with respect thereto.



Signed by Piyali Dey | deypiyali599@gmail.com | 24-05-2021 03:41:17 PM IST | 157.40.199.55

 
4. Leaves: 
You shall be entitled to reasonable periods of leave as per company policy (to be taken by 
agreement with the Company) with full pay. Entitlement & accumulation of the leave will 
be as per company policy. 

5. Term: 

Employment period shall commence on 26 May, 2021  and you will be on probation for a 
period of six months from the date of your joining the company. During this time, your 
appointment is terminable by one month’s notice by either party or one month’s salary in 
lieu thereof:

1. You will be deemed to continue on probation until you are confirmed, and the 
confirmation is communicated to you in writing. After confirmation, your 
appointment is terminable by two months’ notice by either party or two months’ 
salary in lieu thereof. Wipro reserves the right to pay or recover salary in lieu of 
notice period. Further, the Company may, at its discretion relieve you from such 
date as it may Deem fit even prior to the expiry of the notice period given by you. 
However, if the management desires you to continue the employment during the 
notice period, you shall do so.

2. During the term of employment, your performance and suitability for the roles will 
be continuously monitored and evaluated. Given the nature of your role, which is 
dependent on customer requirement, you would have to clear assessments 
prescribed by Wipro from time to time. In the event you fail to meet the prescribed 
measurement criteria as defined for your Process/Function or there is no suitable 
role available for you based on company requirement, the company reserves the 
right to terminate your employment in accordance with the bench policy. If you 
remain absent from work without authorization or reasonable explanation for more 
than seven consecutive working days, it will be presumed that you are no longer 
interested in working for Wipro and have voluntarily abandoned your services. In 
such a case, your employment with Wipro will stand terminated. In the event of 
termination of employee’s services arising out of integrity, misconduct & 
disciplinary proceedings, no notice will be required from the company’s side.  In 
such case, you will not be entitled to any statutory compensation

6. Retirement: 

You will automatically retire on attaining the age of 58 years. You may be retired earlier if 
found medically unfit.



Signed by Piyali Dey | deypiyali599@gmail.com | 24-05-2021 03:41:17 PM IST | 157.40.199.55

 
7. Confidentiality:
 

1. During the course of its business, the Company is required to keep confidential, the 
information about its Customers and itself and for that purpose to ensure the same 
from each employee assigned to perform services for the Company/its Customers 
and each employee who obtains or is in a position to obtain any information or 
materials.

2. During the normal course of business, it may be imperative to record / monitor all 
calls made by you in order to assess quality, as applicable. This clause by no means 
would impede upon your working ability / capacity and should be taken in light of 
company procedures and policies.

3. You shall therefore regard and preserve as confidential all information related to the 
business and activities of the Company as well as its Customers, their clients, 
suppliers and other entities with whom they do business which may be obtained
by them from any source or may be developed as a result of any of the said 
agreements with the Company’s Customers. You shall hold such information in trust 
and confidence for them and not disclose any such information to any person, firm 
or enterprise, or use any such information for your own benefit or the benefit of any 
other party, unless authorized by the Company.

4. You shall not directly or indirectly, engage or assist others to engage in, any activity 
or conduct that violates the provisions of this Clause.

5. You acknowledge that the information, observations and data concerning the 
Company and/or the Customers provided to you, is and shall continue to be the 
property of the Company and/or its Customer’s, as the case may be and that you 
shall not be entitled to any right or license in relation to the said information, nor 
shall you copy, reproduce, publish, distribute, adapt, modify or amend any part 
thereof, without the prior written consent of the Company/the Customers, as the 
case may.

6.  You are not a party to or aware of any agreement, obligation or restriction that 
prevents or prohibits you from complying with these obligations and you agree to 
take any other steps reasonably required and/or appropriate to ensure compliance 
with the obligations set forth herein.

7. You understand that if you threaten to or actually breach or fail to observe any of 
the obligations set forth in this Clause, Company will be subject to irreparable harm, 
which will not be adequately satisfied by damages and you therefore agree that the 
Company shall be entitled to injunctive relief and/or any other remedies permitted, 
to ensure and enforce your compliance with these obligations in the unlikely event 
you do not comply with them; provided, however, that no specification herein of 
any a particular legal or equitable remedy shall be construed as a waiver, prohibition 
or limitation of any legal or equitable remedies available to the Company.

8. You shall deliver to the Company upon cessation or termination of your 
employment, or at any other time the Company may request, all memoranda, notes, 



Signed by Piyali Dey | deypiyali599@gmail.com | 24-05-2021 03:41:17 PM IST | 157.40.199.55

plans, records, reports, computer tapes and software and other documents and data 
(and copies thereof) relating to the said, or the business of the Company or any 
affiliate or its Customers which you shall then possess or have under your control.

You agree that, notwithstanding the cessation or termination of your Employment, the 
confirmations and undertakings under this Clause shall always continue in full force and 
effect.



Signed by Piyali Dey | deypiyali599@gmail.com | 24-05-2021 03:41:17 PM IST | 157.40.199.55

8. NONCOMPETE
 
In the course of your employment with Wipro you will be providing services to customers 
or clients of Wipro during which process you would be handling sensitive information 
including but not limited to information of key customers of Wipro, competitor 
information, customer sensitive information ('Confidential Information'). You acknowledge 
and recognize that Confidential Information available to you, if leaked, would cause 
irreparable harm to Wipro and its protection is of utmost importance to Wipro. You 
confirm that for a period of six (6) months after separation of your employment from 
Wipro (irrespective of the circumstances of or the reason for the separation), you will not 
accept any offer of employment from a customer or client with whom you have interacted 
or worked in a professional capacity representing Wipro during the six (6) months 
preceding the date of separation

9.   Whilst employed by the company, you:
 

1. Will not engage in any external activities of a commercial nature
2. Will not engage in any activity of a non-commercial nature without prior written  

approval of the Company.
3. Will be required to effectively carry out all duties and responsibilities assigned to 

you by your supervisor and others authorized by the Company to assign such
duties and responsibilities.  Your performance will be subject to annual appraisal by 
your supervisor.

4. Will be required to apply and maintain the highest standards of personal conduct 
and integrity and comply with all Company policies and procedures.

5. You agree that you shall not directly or indirectly, share, discuss your compensation 
details, in full or part, with any person in or outside the organization other than 
those authorized to do so.

6. Will maintain best standards of personal health and should necessarily be medically 
fit to perform your duties

Other Provisions 

1. Language.  This appointment letter was originally drafted in the English language.  
If it is translated into any language other than English, the provisions of the original 
English language version shall control in the case of any asserted conflict in terms. 

2. Governing Law.  This appointment shall be governed by and interpreted in 
accordance with the laws of India.

3. You shall be governed by the “Service Agreement” as applicable to you

It is understood that your date of joining Wipro Limited, will not be later than26 May, 
2021 failing which this offer will automatically stand revoked without any further notice.  



Signed by Piyali Dey | deypiyali599@gmail.com | 24-05-2021 03:41:17 PM IST | 157.40.199.55

Please sign and return the duplicate copy of this letter in token of your acceptance of the 
terms described in this letter. 
 
We wish you a long and mutually beneficial association with us.



Signed by Piyali Dey | deypiyali599@gmail.com | 24-05-2021 03:41:17 PM IST | 157.40.199.55

 
Yours faithfully,
For Wipro Limited.
 

 
 
I accept the terms of this letter.   

                                                                                            
Signature: E-Signature Signature

Date: E-Signature Date
 
Name: Piyali Dey



Signed by Piyali Dey | deypiyali599@gmail.com | 24-05-2021 03:41:17 PM IST | 157.40.199.55

 
ANNEXURE I

 
Name Piyali Dey

Designation Associate
Date Of Joining 26 May, 2021
Level AA
Basic 80000
House Rent Allowance 40000
Bonus 16800
WBP 39327
PF 14301
Gratuity 3848
ESI 5724
Target Cost To Company (per 
Annum) 200000



Signed by Piyali Dey | deypiyali599@gmail.com | 24-05-2021 03:41:17 PM IST | 157.40.199.55

 
ANNEXURE II

CONFLICT OF INTEREST 

Wipro Limited has adopted a conflict of interest policy in respect of its employees. This 
policy is intended to avoid conflict between the personal interest of an employee and the 
interest of the company in dealing with the suppliers, customers and all other 
organizations or individuals doing or seeking to do business with Wipro. 
Noted below are a few examples of 'conflict of interest': 

1. For an employee or any dependent member of his family to have an interest in any 
organization, which has business dealings with the company, where there is an 
opportunity for preferential treatment to be given or received, except where such an 
interest comprises securities in widely held corporations which are quoted and sold 
on open market or the interest is not material.

2. For an employee or any dependent member of his family to buy, sell or lease any 
kind of property, facilities or equipment from or to the company or any affiliate or 
to any company, firm or individual who is or is seeking to become the contractor, 
supplier or customer, except with the knowledge and consent of top management.

3. For an employee to serve as an officer, director or in any other management 
capacity or as consultant of another company or organization doing or seeking to 
do business with the company or an affiliate except with the knowledge and 
consent of top management.

4. For an employee to use or release to a third party any data on decisions, plans, 
competitive bids or any other information concerning the company, which might be 
prejudicial to the interest of the company.

5. For an employee or any dependent member of his family to accept commission, a 
share in profits or other payments, loans (other than with established banking or 
financial institutions), services, excessive entertainment and travel or gifts of more 
than nominal value from any individual or organization, doing or seeking to do 
business with the company.

I have read and understood the above mentioned 'Conflict of Interest' policy and I declare 
that there is no 'Conflict of Interest' in my employment. If in future any conflict arises, I will 
inform top management. 



Signed by Piyali Dey | deypiyali599@gmail.com | 24-05-2021 03:41:17 PM IST | 157.40.199.55

 
ANNEXURE III

 
PERSONAL INFORMATION AS REQUIRED UNDER INFORMATION TECHNOLOGY ACT 

2000
 
I Piyali Dey, confirm that I am voluntarily sharing my Personal Information with Wipro 
Limited ('Wipro') for the following purposes: 

1. Validating my Curriculum Vitae and retaining records on the same for any future 
reference/verification

2. Processing my job application including background verification checks and medical 
checks

3. Employment-related actions including record keeping, processing compensation 
and benefits and any action required in the context of my employment with Wipro.

In this context, I also agree to the retention of such Personal Information by Wipro for any 
future reference/verification and authorize Wipro to transfer the same to a third party. 
I understand that 'Personal Information' means any information, relating to me that is 
available with Wipro and is capable of identifying me. 
 
 
Name: Piyali Dey
 
Signature: E-Signature Signature



Signed by Piyali Dey | deypiyali599@gmail.com | 24-05-2021 03:41:17 PM IST | 157.40.199.55

 
ANNEXURE IV

 
CONSENT FOR RANDOM OR REASONABLE SUSPICION DRUG TEST

 
I am aware that Wipro has a policy which stipulates that employees while at work cannot 
be under the influence of any narcotic drugs, psychotropic substances and/or alcohol so as 
to ensure a healthy work force. To ensure the adherence of this policy, Wipro might be 
required to collect specimen of employee’s hair, urine, blood, or any other relevant bodily 
sample, as may be required  (hereinafter the “Sample”) and submit it for drug test 
screening (hereinafter “Test”).
 
I hereby Piyali Dey, consent to allow Wipro Limited (hereinafter “Wipro”) to collect Sample 
from me for the Test.
 
In furtherance of the above stated:

1. I understand that the Test shall be conducted on random basis without any 
prejudice to anyone.

2. I authorize Wipro to share the Sample with Wipro’s authorized vendor for the 
purpose of processing the Sample and making the result available to Wipro.

3. I understand that Wipro provides adequate security measures to safeguard the 
information resultant from the Test and all other personal data associated with it.

4. I understand that neither Wipro nor any authorized third party under clause (3) 
above shall retain the data collected in respect of the Test for period no longer than 
as required for statutory purposes and the data shall be suitably destroyed 
thereafter.

5. I understand that Wipro is entitled to initiate suitable actions against me including 
but not limited to disciplinary action based on the Test results.

6. I understand that Wipro may notify and publish the information resultant or 
ancillary to the Test if obliged under law to do so.

 
Name: Piyali Dey
 
Signature: E-Signature Signature
 
Place: IN-Kolkata
 
Date: E-Signature Date
 

For more details please refer to the policies on myWipro > App Store > Information > 
My Policies > India



. DEPAHTMENT OF POSTS, INDIA
o/o THE SUPDT. OF POST OFFICES, SOUTH PRESIDENCY DtVtStO

BARUIPUR, KOLKATA _ 7OOL44

Ph no. : {033)2433- 5A57 / 24338409, e-mail : dosouthpresidency.wb@indiapost.gov.in

Memo No.- A-7lGDSlOnline Engagement/2020(Cycle-llllCanning Town Sub-Dn Dated at Baruipur, th;e L2.LL.2A2O

ln pursuance of C.O. letter no.- Rect/R-100/GDS/Cycle-ll/VOL-ll dated 11.08 .2O2O, the following selected
candidates for the post of BPM are hereby directed to undergo Theoretical training for Six (6) days from 10:00
Hrs to 17:00 Hrs during the period from 23.11.2020 to 28.L1.2020 positively at office of the concerned lF Sub-
Division.

After completion of theoretical training the selected BPM are also directed to attend practical training
covering different aspects of job profile of the BPM/ABPM/Dak Sevak for further Six {6} days, field/hands-on
w.e.f 01.12.2020 to A7.L2.2CI2O at their place of posting and concerned Account Office conducted by the Sub-
DivisionalHead.

No TA/DA is admissible

supdtrrM 
M1/

South Fresidency Division

copy to: 
BaruiPur' Kolkata-700144

1. The ADPS (Rectt), O/o the Chief PMG, W.B. Circle, Kolkata-7000l2- for information
2. The ADPS-|, Olo the Chief PMG, Kolkata Region, Kolkata-7000L2 -for information
3. Shri Satyavir Singh, lnspector of Posts, Canning Town Sub-Division, Canning Town Ferri ghat, pin-74 3329, -

He is required to intimate the venue of the training centre to the concerned candidates positively. They
are requested to ensure to conduct the said training keeping in mind Social Distancing and all other
precautions to contain the spread of COVID-19. They are also requested to submit completion report of
the said training.

4. The Branch Manager, IPPB Branch Baruipur I Diamond Harbour- for information
5. Concerned Candidate- You are instructed to maintain social distancing heath hygiene protocol ar4!

wearing of rnask.

6. Office cspy

Supdt. Of Post *ffices
South Presidency Division
Ba rui Fu r, Kolkata-700L44

Postal Stores Depot, Kolkata

8il{fusr(DY

SI

No.
Nanne of the

Selected Candidate
Selected for the Post of

Name of ths
Account Office

,Name of Sub-
Divisian

NarYrs, Contact no. & email of the
Concerned ASP/IP Sub-Diuision

1 Tanoy Paul
BPM Baromalla Khali

ts.o.
Chottomolla
Khali S.O.

Canning Town
Sub-Division Shri Satyavir Singh,

lnspector of Posts, Canning
Town Sub-Division, Canning

Town Ferri Ghat, pin-

743329

Contact no.- 8802362777
Email-

sdicanning@gmail.com

7. Subham Das BPM Santigachl S.S. Gosaba S.0.
Canning Town
Sub-Division

3 Suman Bhunia BPM Agarhati B.O,
Canning
Town 5.0"

Canning Town
Suh-Divisien

4
Anushree
Chakraborty

BPIVI Chlrnta B-O.
Choto Mlolla

Khali S.O"

Canning Town
Sub-Division

5 Sohini Roy BPM Bhalleya B.S. Taldi 5,O.
Canning Town
Sub-Division

Department of Posts

Saswati
Highlight

Saswati
Highlight
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AUREUS

KOLKATTA POOL 1

MH/90900/42726

21-Apr-2021

 14.00

 0.00

 14.00

 9.00

 0.00

 9.00

 0.00

 0.00

 0.00

Empno

Grade

Dept

Head Quarter

PF NO 

ESIC NO.

Bank A/C 

D.O.J.

Leave Status

Opening Bal

Availed

Closing Bal

CL SL PL

NAME : DESIGNATION : MONTH :

PAY-SLIP

SNEHASIS BHATTACHARJEE TRAINEE SALES OFFICER May      2021

101683761597UAN 

Deduction

Particulars Amt. in Rs.

ESIC  151.00

PROVIDEND FUND  1,741.00

PROFESSIONAL TAX  130.00

 2,022.00Total Deduction :

Earnings

EarnedParticulars Rate

BASIC  6,800.00  9,067.00

HOUSE RENT ALLOWANCE  2,720.00  3,626.70

CONVEYANCE ALLOWANCE  1,360.00  1,813.00

EDUCATION ALLOWANCE  680.00  907.00

CITY ALLOWANCE  680.00  907.00

MEDICAL REIMBURSEMENT  680.00  907.00

L.T.A.  680.00  907.00

ADV. AGAINST BONUS/EX-GRATIA  1,400.00  1,866.70

 15,000.00Total Earning :  20,001.40

Attendance Detail

Particulars Days

LWP

Days Paid

 0.00PL

SL  0.00

CL

 1.00

 0.00

PH

 4.00w/o

Days Present

 31.00

 0.00

 25.00

Total Days  31.00

 17,979.40Net Salary :

Seventeen Thousand Nine Hundred Seventy Nine Only

NEW JOINEE W.E.F.21/04/2021  ADJ: REFUND 10 DAYS [21-30] OF APR AS REPORT RECD.

Your TE for the month  is 















 

 





 

Netscribes (India) Private Limited, Office No. 504, 5th Floor,  
Lodha Supremus, Lower Parel, Mumbai 400 013, Maharashtra, India. 

Board: +91 22 4098 7600 Fax: +91 22 4098 7500 Web: www.netscribes.com 

CIN: U72900MH2000PTC126630 
 

CONSULTANCY AGREEMENT 

 

This CONSULTANCY AGREEMENT is executed on 01 February 2021 by and between: 

 

NETSCRIBES (INDIA) PRIVATE LIMITED, a company incorporated and registered under the 

provisions of the Companies Act, 1956 and having its registered office at Office No. 504, 5th Floor, 

Lodha Supremus, Lower Parel, Mumbai-400013, Maharashtra hereinafter referred to as “Netscribes” 

(which expression shall unless repugnant to the context hereof include its successors and assigns); 

 

AND  

 

Jonaki Bhowmik, aged 24, residing at 42 Banerjee Para Road, Paschim Putiari S.O, Kolkata, West 

Bengal - 700 041, (hereinafter referred to as “Consultant” which term shall, unless repugnant to the 

meaning or context thereof be deemed to mean and include his/her executors and administrators). 

 

Netscribes and the Consultant are hereinafter individually referred to as “Party” and collectively as 

“Parties” whenever the context requires and permits. 

 

WHEREAS: 

 

A. Netscribes is engaged in the business of collating, analysing, researching and presenting data 

and other information for use by its customers for various purposes (“Business”). 

 

B. Based on mutual discussions and understanding and subject to the terms of this Agreement, the 

Consultant has agreed to provide the Consultancy Services (as defined in this Agreement) to 

Netscribes and Netscribes has agreed to appoint the Consultant for providing the Consultancy 

Services in consideration for the Consultancy Fee (as defined in this Agreement). 

 

C. The Parties have agreed to enter into this Agreement to record the terms and conditions for 

appointment of the Consultant. 

 

NOW THIS AGREEMENT WITNESSETH AND IT IS HEREBY AGREED BY AND 

BETWEEN THE PARTIES HERETO AS UNDER: 

 

1. DEFINITIONS AND INTERPRETATION 

 

1.1. Definitions: In this Agreement, the following terms shall have the meaning as set forth 

hereunder: 

 

“Applicable Law” means all applicable laws, by-laws, statutes, rules, regulations, codes, 

permits, licences, approvals, consents, authorizations, government approvals, judgment, order 

or notification, in effect as on the Effective Date and thereafter, from time to time in force 

governing the subject matter of this Agreement; 

 

“Agreement” means this consultancy agreement, executed by and between the Parties, and 

shall include any schedules, annexures or exhibits that may be annexed to this Agreement, and 

any amendments or modifications made to this Agreement from time to time by the Parties, in 

writing and in accordance with the terms of this Agreement; 

 

“Business” means the meaning set forth in Recital A of this Agreement; 

 

“Confidential Information” means any and all data or information of a Party (“Disclosing 

Party”) which includes, but is not limited to, business information, specifications, research, 

software, trade secrets, discoveries, ideas, know-how, designs, drawings, flow charts, data, 
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computer programs, marketing plans, customer names, budget figures, and other technical, 

financial and business information concerning the Disclosing Party, or any such information of 

clients, customers, parents, affiliates, subsidiaries or agents of Disclosing Party, which is 

disclosed by the Disclosing Party whether directly in oral or material form to the other Party 

(“Recipient”), or indirectly, by permitting the Recipient to observe the conduct of the 

Disclosing Party’s various operations or processes, but shall not include Non-Proprietary 

Information; 

 

“Consultancy Fee” means the fee to be paid by Netscribes to the Consultant, details of which 

are set out in Schedule B, in accordance with the terms of this Agreement, for the Consultancy 

Services; 

 

“Consultancy Services” means the consultancy services to be provided by the Consultant to 

Netscribes, details of which are set out in Schedule A of this Agreement, in accordance with 

the provisions of this Agreement, which shall include issuance and submission of the 

Deliverables by the Consultant to Netscribes as per the Milestones in accordance with Schedule 

A and such other services which are incidental or ancillary to the Consultancy Services, as may 

be agreed between the Parties; 

 

“Deliverables” mean any output of the Consultancy Services and any other documents, 

products and materials provided by the Consultant to Netscribes as specified in Schedule A and 

any other documents, products and materials provided by the Consultant to Netscribes in 

relation to the Consultancy Services; 

 

“Effective Date” shall mean the the 01 February 2021; 

 

“Force Majeure” means an event which is beyond the reasonable control of a Party, and which 

makes a Party’s performance of its obligations under this Agreement impossible or so 

impractical as reasonably to be considered impossible in the circumstances, and includes, but 

is not limited to, war, riots, civil disorder, earthquake, fire, explosion, storm, flood or other 

adverse weather conditions, strikes, lockouts or other industrial action (except where such 

strikes, lockouts or other industrial action are within the power of the Party invoking Force 

Majeure), confiscation or any other action by government agencies; 

 

“Intellectual Property” means any ideas, inventions, discoveries, concepts, designs, know-

how developments, improvements, original works of authorship, material, trade secrets, 

processes, formulae, business and product names, logos, slogans, industrial models, processes, 

designs, databases, methodologies, software, computer programs, technical information, 

manufacturing, engineering and technical drawings, know-how created or conceived by a Party; 

 

“Milestones” mean a date by which a part of the Consultancy Services is to be completed, as 

set out in Schedule A; 

 

“Netscribes’ Materials” means all documents, information, items and materials in any form 

(whether owned by Netscribes or a third party), which are provided by Netscribes to the 

Consultant in connection with the Consultancy Services; 

 

“Non-Proprietary Information” means information that:  (i) is within the public domain at 

the date of disclosure or which thereafter enters the public domain through no fault of the 

Recipient or its respective officers, agents, servants or employees; or (ii) is already known to 

the Recipient at the time of its disclosure by the Disclosing Party, and is not subject to 

confidentiality restrictions or (iii) the Disclosing Party has given its prior written approval to 

disclose; provided, however that any information consisting of a combination of Non-
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Proprietary Information and Confidential Information will be considered by the Recipient as 

Confidential Information; and  

 

“Personal Information” has the meaning set out in the Information Technology Act, 2000 and 

the related rules and refers to any personal data, or any part of such personal data, in relation to 

the Consultant providing Consultancy Services under this Agreement. 

 

1.2. Interpretations 

 

In this Agreement, unless the context otherwise requires: 

 

(a) the singular includes the plural and conversely; 

 

(b) a gender includes all genders; 

 

(c) where a word or phrase is defined, its other grammatical forms have a corresponding 

meaning; 

 

(d) a reference to any agreement or document is to that agreement or document as 

amended, novated, supplemented, varied, or replaced from time to time, except to the 

extent prohibited by this Agreement or that other agreement or document; 

 

(e) mentioning anything after “include”, “includes” or “including” does not limit what 

else might be included; and 

 

(f) the headings and titles in the Agreement are indicative only and shall not be deemed 

part of the Agreement or taken into consideration in the construction of the Agreement. 

 

2. APPOINTMENT OF THE CONSULTANT AND TERM 

 

2.1. Subject to the terms of this Agreement, Netscribes hereby appoints the Consultant for the Term 

and the Consultant hereby accepts the appointment by Netscribes and has agreed to provide the 

Consultancy Services to Netscribes for the Term (as defined in Clause 2.2 below). 

 

2.2. This Agreement shall be effective on and from the Effective Date and shall continue to be in 

force and effect, until the completion of the Consultancy Services under this Agreement or 

terminated in accordance with Clause 14 (Termination) of this Agreement, whichever is earlier 

(“Term”). 

 

3. CONSULTANCY SERVICES AND DUTIES AND RESPONSIBILITIES  

 

3.1. Subject to the provisions of this Agreement and in consideration for the Consultancy Fee to be 

paid by Netscribes, the Consultant shall provide Consultancy Services, on an exclusive basis, 

to Netscribes. 

 

3.2. In relation to the Consultancy Services, the Consultant agrees that:  

 

(a) the Consultancy Services shall be carried out in a timely and professional manner in 

accordance with the provisions of this Agreement and in compliance with the highest 

standards of relevant established current practice; 

 

(b) the Deliverables conforms with Schedule A in all respects and are fit for the purposes 

expressly or implicitly made known to the Consultant by Netscribes; 
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(c) the Consultant shall be required to devote such time towards Netscribes and for the 

Consultancy Services, as may be required by Netscribes;  

 

(d) the Consultant shall ensure that the Consultancy Services and all goods, materials, 

standards and techniques used in providing the Consultancy Services are of the best 

quality and are free from defects; 

 

(e) the Consultant shall co-operate with Netscribes in all matters relating to the 

Consultancy Services and comply with Netscribes’ instructions from time to time; 

 

(f) the Consultant shall maintain all necessary licenses and consents to comply with all 

Applicable Laws in relation to the Consultancy Services; 

 

(g) the Consultant shall hold all Netscribes’ Materials in safe custody at its own risk and 

maintain the Netscribes’ Materials in good condition until returned to Netscribes, and 

not dispose of or use the Netscribes’ Materials for any purpose other than for providing 

Consultancy Services in accordance with the provisions of this Agreement; 

 

(h) the Consultant shall not or shall not omit to do anything which may cause Netscribes 

to lose any license, authority, consent or permission on which it relies for the purposes 

of conducting its Business; 

 

(i) the Consultant shall comply with all policies and regulations of Netscribes, as may be 

applicable for the Consultancy Services and as communicated by Netscribes from time 

to time;  

 

(j) the Consultant shall use all reasonable and necessary efforts to ensure that he/ she 

discharges the duties assigned to him/ her under this Agreement in good faith and with 

the reasonable degree of diligence, care and skill; and 

 

(k) the Consultant shall not outsource any part of the Consultancy Services to a third party 

without the prior written consent of Netscribes. 

 

3.3. Time is the essence of this Agreement and in the event the Consultant fails to meet the relevant 

deadlines (as set out in Schedule A), then, without prejudice to Netscribes’ right to terminate 

this Agreement under Clause 14 (Termination), Netscribes may: 

 

(a) refuse to accept any subsequent performance of the Consultancy Services which the 

Consultant attempts to make; 

 

(b) avail of or procure services from any other third party and require the Consultant to pay 

for any additional costs incurred by Netscribes as a result of procuring such services 

from a third party; 

 

(c) hold the Consultant accountable for any loss or additional costs incurred; and 

 

(d) require the Consultant to refund part of the Consultancy Fee already paid by Netscribes 

to the Consultant or withhold any future payment of Consultancy Fee to the Consultant. 

 

 

4. WARRANTY ON THE CONSULTANCY SERVICES 

 

4.1 The Consultant warrants that: 
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(a) he/ she has the requisite competence, skill and resources, which are necessary to 

provide the Consultancy Services under this Agreement; 

 

(b) the performance of the obligations under this Agreement does not and will not breach 

any other agreement or any obligation undertaken under any such agreements to which 

he/ she is a party, including and not limited to obligations of confidentiality, intellectual 

property rights, non-compete and non-solicit; 

 

(c) he/she is not a party to any other agreement, which will interfere with his/ her 

obligations towards Netscribes or Netscribes' rights under this Agreement; and 

 

(d) any services, work or product prepared or provided by the Consultant as part of the 

Consultancy Services does not infringe proprietary rights or intellectual property or 

other rights of any third party. 

 

5. PAYMENT OF CONSULTANCY FEE 

 

5.1 In consideration for the Consultancy Services to be provided by the Consultant under this 

Agreement, Netscribes shall pay the Consultancy Fee to the Consultant, exclusive of all taxes. 

 

5.2 All payments shall be subject to any withholding taxes as per Applicable Law. 

 

5.3 The Consultant shall provide Netscribes with an invoice for completion of each Milestone as 

specified in Schedule B, which shall be confirmed by Netscribes. Netscribes shall pay the 

amount as indicated in the invoice within 30 (thirty) days of completion of each Milestone, 

provided the amount as specified in the invoice is not disputed by Netscribes.  

 

5.4 The Consultancy Fee shall be paid by Netscribes by way of cheque drawn on the Consultant’s 

bank or by way of direct remittance to the bank account of the Consultant, as intimated to 

Netscribes in writing, from time to time. 

 

5.5 Netscribes may, at any time (without notice to the Consultant) set off any liability of the 

Consultant to Netscribes. Any exercise by Netscribes of its rights under this Clause 5 shall not 

limit or affect any other rights or remedies available to it under this Agreement or otherwise. It 

is hereby clarified that in the event Netscribes does not get paid from its clients or if Netscribes 

incurs any loss or liability towards its clients, due to any deficiency in the Consultancy Services 

by the Consultant under this Agreement, Netscribes shall be entitled to deduct or withhold such 

amount (not received by it from its clients) from the Consultancy Fee payable to the Consultant 

under this Agreement or recover any loss or liability incurred by Netscribes from the 

Consultant. 

 

5.6 The Consultant shall not be entitled to any other fee or compensation other than the Consultancy 

Fee payable under this Agreement. 

 

6. TAXES: 

6.1 All amounts due under this Agreement exclude any applicable indirect taxes including Central 

Goods and Services Tax, State Goods and Services Tax, Integrated Goods and Services Tax. 

Such amounts (including but not limited to service fee, damages, interest payments on overdue 

amounts) shall be charged additionally to Netscribes and Netscribes shall be required to pay 

such amounts. Such taxes shall be based on place of supply in consonance with the GST 

provisions.  
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6.2 The invoice shall be duly raised by the Service Provider within the time as prescribed under 

Goods and Service Tax Act, 2017.  

 

6.3 The invoice shall be raised by the Service Provider within 30 days from the date of completion 

of the service rendered prior to the appointment date of Goods and Services Tax Act, 2017, in 

case of any breach in aforesaid timelines and there is a loss of any tax credits to Netscribes, 

such losses shall be duly indemnified by the Service Provider.   

 

6.4 Further, the Service Provider agrees to issue an advance receipt with appropriate GST break-

up, in the event of collection of any form of advances against the supplies agreed to be made 

by the Service Provider.  

 

6.5 Further, it is agreed between the parties that the Service Provider shall raise a credit note on 

Netscribes, in the event of any adjustment to the value of the supply (either proportionate or 

full) including the adjustment to the taxes applicable on the same.   

 

6.6 The tax amount portion of the invoice shall be paid by Netscribes only after the Service Provider 

has provided sufficient proof that the amount for the Goods and Services Tax charged in the 

invoice is declared in Form GSTR-1 and Form GSTR-3 and the taxes have been paid. In case 

the Service Provider fails to pay such taxes or has not provided Netscribes proof of their tax 

clearance, Netscribes shall withhold the payments for the subsequent month. 

 

6.7 Further, the parties agree that the Service Provider duly discloses all the supplies via applicable 

GST reporting thereby making available all the applicable input tax credits to Netscribes during 

the tax period in which such supply was undertaken. In the event of any breach, the Service 

Provider agrees to indemnify Netscribes. 

 

6.8 Service Provider shall be required to indemnify and hold harmless Netscribes, its promoters, 

officers, directors, employees, affiliates, agents, sub-contractors and other representatives from 

any losses, claims, demands, liabilities, suits, proceedings, penalties, costs or expenses of any 

kind (including, attorneys’ fees and expenses) on account of violation of applicable tax laws by 

the Service Provider (including but not limited to non-filing of the requisite forms with the tax 

authorities to claim tax credit etc.). 

 

7. CHANGE IN SCOPE OF CONSULTANCY SERVICES 

 

7.1 Either Party may propose changes to the scope of the Consultancy Services, which shall come 

into effect only upon execution by both Parties (“Change Order”). The Change Order shall set 

out the proposed changes in the scope of Consultancy Services, timelines and Consultancy Fee.  

 

7.2 If Netscribes wishes to make a change to the scope of the Consultancy Services: 

 

(a) it shall notify the Consultant, providing such details as is reasonably necessary to 

enable the Consultant to prepare the draft Change Order; and  

 

(b) the Consultant shall, within 7 (seven) days of receiving the request under Clause (a), 

provide a draft Change Order to Netscribes.  

 

7.3 If the Consultant wishes to make a change to the scope of the Consultancy Services, it shall 

provide a draft Change Order to Netscribes. 

 

7.4 If the Consultant submits a draft Change Order in order to comply with any applicable safety 

or regulatory requirements and such changes do not affect the nature or scope of the 
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Consultancy Services, Netscribes shall not unreasonably withhold or delay giving consent to 

such draft Change Order. 

 

7.5 If the Parties: 

 

(a) agree to a draft Change Order, they shall sign such Change Order and this Agreement 

shall stand amended/ modified to such extent; or 

 

(b) are unable to agree on a draft Change Order within 30 (thirty) days of receipt of a 

request for an amendment/ modification of the Change Order, either Party may require 

the disagreement to be dealt with in accordance with Clause 15.10 (Governing Law 

and Dispute Resolution) of this Agreement. 

 

8. INTELLECTUAL PROPERTY RIGHTS   

 

8.1 In relation to Netscribes’ Materials (which are owned by Netscribes), Netscribes shall retain 

ownership of all intellectual property rights (including any copyright, patent, or trademark) in 

such Netscribes’ Materials and the Consultant shall not use any Netscribes’ Materials without 

the prior written consent from Netscribes. 

 

8.2 The Consultant agrees to assign and hereby does assign to Netscribes as its exclusive property 

all rights, title and interest (including without limitation, all patents, patent applications, trade 

secrets and copyrights) in and to any and all Intellectual Property in connection with the 

Deliverables, including without limitation all information and data developed and produced in 

the performance of the Consultancy Services under this Agreement. In this regard, the 

Consultant further agrees to execute all papers and instruments and otherwise to provide all 

requested assistance, at the expense of Netscribes, during and subsequent to Consultant’s 

engagement by or relationship with Netscribes, to enable Netscribes or its nominees to obtain 

such patents, copyright and other legal protection as it may desire in any country for the 

Intellectual Property with respect to the Deliverables or any part of Consultancy Services. 

 

8.3 In addition to Clause 8.2 above, all copyrightable work (the “Work”) created by the Consultant 

in connection with the performance of the Consultancy Services under this Agreement is 

intended to be a “work made for hire” and all such Works, as well as copies of such Works in 

whatever medium fixed or embodied, shall be owned exclusively by Netscribes and the 

Consultant expressly disclaims any interest in them. If the copyright to any such Works, for any 

reasons is not considered as or deemed to be the property of  Netscribes by operation of law, 

the Consultant shall, without further consideration, assign to Netscribes, all right, title and 

interest in such Work and shall assist Netscribes, at its expense, to secure, maintain and defend 

for the benefit of all copyrights, registrations, extensions and renewals on any and all such Work 

for Netscribes, including translations thereof in any and all countries and such Work shall be 

and shall remain the property of Netscribes, whether copyrighted or not. 

 

8.4 If Netscribes is unable, even after taking reasonable effort, to secure the Consultant’s signature 

on letters, patent, copyright or other documents relating to any proprietary rights for any reason 

whatsoever, the Consultant will irrevocably designate and appoint Netscribes and its duly 

authorized officers and agents as its agent and attorney-in-fact, to act for and on its behalf and 

stead to execute and file any such applications and to all other permitted acts to further the 

prosecution and issuance of letters patent, copyright or other documents with the same legal 

force. 

 

8.5 The Consultant warrants that none of the documents, materials and methodologies used in 

connection with providing Consultancy Services under this Agreement infringes intellectual 

property rights of any third party and that the use and onward supply of the Consultancy 

DocuSign Envelope ID: 5313BD2A-3C99-4EE7-A478-C8AB8C0016BE

http://www.netscribes.com/


 

Netscribes (India) Private Limited, Office No. 504, 5th Floor,  
Lodha Supremus, Lower Parel, Mumbai 400 013, Maharashtra, India. 

Board: +91 22 4098 7600 Fax: +91 22 4098 7500 Web: www.netscribes.com 

CIN: U72900MH2000PTC126630 
 

Services and the Deliverables by Netscribes (and its customers) shall not infringe the rights, 

including any intellectual property rights, of any third party. 

 

9. DATA PROTECTION 

 

9.1 The Consultant shall: 

 

(a) strictly comply with the provisions of the General Data Protection Regulation (EU/ 

2016/679) and promptly take all remedial steps in case of any breach or non-

compliance with the provisions (whether or not notified by Netscribes); 

 

(b) process the Personal Information only to the extent, and in such manner, as is necessary 

for the purposes of providing Consultancy Services under this Agreement or as may be 

specified in writing by Netscribes; 

 

(c) take all reasonable steps to ensure the reliability of any of the Consultant’s employees 

who have access to the Personal Information; 

 

(d) promptly comply with any request from Netscribes requiring the Consultant to amend, 

transfer or delete Personal Information; and 

 

(e) not transfer the Personal Information to any third party without the prior written 

consent of Netscribes. 

 

10. CONFIDENTIALITY 

 

10.1 The Parties agree that during the Term, Netscribes may disclose some Confidential Information 

to the Consultant. Subject to Clause 10.2 below, the Consultant agrees that he/she shall:   

 

(a) use the Confidential Information of Netscribes only for purposes of the providing 

Consultancy Services under this Agreement and, without limiting the generality of the 

foregoing, shall not, directly or indirectly, deal with, use, exploit or disclose the 

Confidential Information of Netscribes or any part thereof to any person or entity or 

for any purpose whatsoever (or in any manner which would benefit any competitor of 

Netscribes) except as expressly permitted hereunder or unless and until expressly 

authorized in writing to do so by Netscribes;  

 

(b) use reasonable efforts to treat, and to cause all its officers, agents, employees, 

professional advisors and contractors and prospective contractors to treat, as strictly 

confidential all Confidential Information of Netscribes and in no event shall such 

efforts be less than the degree of care and discretion as the Consultant exercises in 

protecting his/her own Confidential Information. Any person or sub-contractors 

engaged by or prospective sub-contractors to be engaged by the Consultant in 

connection with the Consultancy Services shall be required to assume obligations of 

secrecy equal to or greater than the obligations that the Consultancy has assumed in 

this Agreement with respect to the Confidential Information of Netscribes;  

 

(c) not, without the prior written consent of Netscribes, disclose or otherwise make 

available Netscribes’ Confidential Information or any part thereof to any party other 

than those of its directors, officers, agents, employees, professional advisors, 

contractors or prospective contractors who need to know the Confidential Information 

exclusively for the purposes set forth in this Agreement; Provided that, such directors, 

officers, agents, employees, professional advisors, contractors or prospective 
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contractors agree to be bound by equal to or greater than the obligations that the 

Consultant has assumed under this Agreement;  

 

(d) not copy or reproduce in any manner whatsoever the Confidential Information of 

Netscribes or any part thereof without the prior written consent of Netscribes, except 

where required for the purpose of providing Consultancy Services in accordance with 

this Agreement; and 

 

(e) promptly upon the request of Netscribes, return and confirm in writing the return of all 

originals, copies, reproductions and summaries of Confidential Information of 

Netscribes or, at the option of Netscribes, destroy and confirm in writing the destruction 

of the Confidential Information. 

 

10.2 The obligation of confidentiality on the Consultant, set forth in Clause 10.1, shall not apply to 

any Confidential Information of Netscribes that the Consultant is required to disclose under any 

Applicable Law, by any rule or regulation of any court or government agency of competent 

jurisdiction, or pursuant to any legal process. Provided that, whenever the Consultant is required 

to make any such disclosure as per this Clause 10.2, it shall: (a) promptly use its reasonable 

best efforts to limit such disclosure; (b) use its reasonable best efforts to provide Netscribes 

with advance notice of any such request for disclosure as promptly as feasible in order that 

Netscribes may seek a protective order or such other appropriate remedy as Netscribes deems 

necessary; and (c) in any event, make such disclosure only to the extent so required. 

 

10.3 The Consultant acknowledges and accepts that: (a) neither Netscribes, nor any of its officer, 

employee, or representative accepts any responsibility for or gives any representation or 

warranty as to the truthfulness, accuracy or completeness of any Confidential Information of 

Netscribes and that such persons will not be liable to the Consultant in respect of any 

Confidential Information of Netscribes or any use thereof; (b) Netscribes reserves all rights in 

its Confidential Information and no rights or obligations, other than those expressly recited in 

this Agreement, are granted by Netscribes or are to be implied from this Agreement and the 

Consultant accepts that the Confidential Information remains the exclusive property of 

Netscribes; (c) Netscribes is not obliged to update any Confidential Information or to correct 

any inaccuracies in any Confidential Information; and (d) neither the provision of the 

Confidential Information nor the existence of any discussions or negotiations between the 

Parties or their advisers or representatives, creates any obligation on Netscribes to enter into 

any engagement or transaction, nor will they form the basis of any agreement, except as 

expressly provided for in this Agreement. 

 

10.4 Non-disparagement: From and after the Effective Date and following the expiry of the Term, 

the Consultant agrees not to make any statements that criticizes, ridicules, disparages or is 

otherwise derogatory about Netscribes, any of its subsidiaries, affiliates, employees, officers, 

directors or shareholders. 

 

11. NON-SOLICITATION AND NON-COMPETE 

 

11.1 The Consultant agrees that during the Term and for a period of 12 (twelve) months thereafter 

(“Non-Solicit Period”), the Consultant shall not:  

 

(a) in any manner, contact or attempt to contact any existing or prospective 

client/customer/business associate of Netscribes (“Netscribes’ Clients”) or solicit 

from any Netscribes’ Clients, business of the type carried on by Netscribes or to 

persuade any Netscribes’ Client, to cease doing business or to reduce the amount of 

business which any such Netscribes’ Client has customarily done or might propose 

doing with Netscribes and/or its subsidiaries; 
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(b) in any manner, damage or attempt to damage, the business relationship that Netscribes 

has with any of Netscribes’ Clients, whether or not the relationship between Netscribes 

and such Netscribes’ Client was originally established in whole or in part through the 

Consultant’s efforts; or  

 

(c) in any manner, employ or attempt to employ, directly or indirectly, any person who is 

in the employment of Netscribes or its subsidiaries or affiliates, or was in the 

employment of Netscribes or its subsidiaries or affiliates, at any time during the Non-

Solicit Period. 

 

11.2 The Consultant agrees that, during the Term and for a period of 12 (twelve) months thereafter, 

it shall not, for any reasons whatsoever: 

 

(a) in any manner, directly or indirectly, take any action which constitutes an interference 

with or a disruption of any of Netscribes’ business activities including, in particular, 

Netscribes’ relations with any of Netscribes’ Clients and its employees;  

 

(a) in any manner, directly or indirectly, contact or solicit or direct or assist any person or 

entity to contact or solicit, any of Netscribes’ Clients for the purpose of selling or 

attempting to sell, any products and/or services that are same or similar to the products 

and/or services provided by Netscribes to Netscribes’ Clients and shall not disclose the 

identity of any such Netscribes’ Client to any person or entity for any reason or purpose 

whatsoever; 

 

(b) in any manner, directly or indirectly, engage, participate in, assist or carry on in any 

manner any work or business activity that is in competition with the Business of 

Netscribes in the domestic or global markets without the prior written consent of 

Netscribes.  

 

11.3 The Consultant agrees and acknowledges that the restrictions contained in this Clause 11 are 

reasonable for the legitimate protection of the Business and goodwill of the Company and are 

against valuable consideration payable to the Consultant by Netscribes under this Agreement, 

which is adequate and sufficient. 

 

12. INDEMNIFICATION 

 

12.1 Subject to Clause 13 below and without prejudice to any other terms and conditions and the 

obligations, duties and responsibilities that are contained in this Agreement, the Consultant shall 

indemnify and keep indemnified and hold harmless and effectively indemnified Netscribes and 

any of its officers, employees, directors (“Indemnified Parties”) against all claims, costs, 

expenses, losses, damages and liabilities (including third party liabilities) brought against or 

incurred or suffered by the Indemnified Parties, including, without prejudice to the generality 

of the foregoing, all reasonable costs and expenses which the Indemnified Parties may 

reasonably incur in defending any proceedings, arising due to:   

 

(a) any breach of whole or any one of the provisions of this Agreement and/ or Applicable 

Law, including any deficiency of Consultancy Services under this Agreement;  

 

(b) any liability arising from the clients of Netscribes in relation to the Consultancy 

Services provided by the Consultant;  

 

(c) [any liability arising out of any withholding taxes in relation to the Consultancy Fee] 

and  
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(d) any breach or act of omission or commission by the employees/agents of the Consultant 

in relation to providing the Consultancy Services and or complying with provisions 

under this Agreement and/ or Applicable Law. 

 

12.2 In this regard the Consultant hereby expressly authorizes and empowers Netscribes to deduct 

or recover the entire costs, expenses, claims, losses, damages, and liabilities from out of any 

amount payable by Netscribes to the Consultant. 

 

12.3 Without prejudice to any other rights or remedies that Netscribes may have, the Consultant 

acknowledges and agrees that damages alone would not be an adequate remedy for any breach 

of the terms of this Agreement by the Consultant. Accordingly, Netscribes shall be entitled to 

the remedies of injunction, specific performance or other equitable relief under Applicable Law, 

for any threatened or actual breach of the terms of this Agreement.  

 

13. LIMITATION OF LIABILITY 

 

13.1 Nothing in this Agreement shall: 

 

(a) limit or exclude the Consultant’s liability for: 

 

(i) death or personal injury caused by its negligence, or the negligence of its 

personnel, agents or sub-contractors; 

 

(ii) fraud or fraudulent misrepresentation; 

 

(iii) breach of any terms of this Agreement;  

 

(iv) breach of any Applicable Law, including the provisions of the General Data 

Protection Regulation (EU/ 2016/679); or 

 

(b) limit or exclude the Consultant’s liability under Clause 13.2 below. 

 

13.2 In the case of any liability incurred by Netscribes’ clients on account of any deficiency in the 

Consultancy Service or any breach of the provisions of this Agreement, such liability shall be 

borne by the Consultant. 

 

14. TERM AND TERMINATION 

 

14.1 This Agreement can be terminated during the Term by: 

 

(a) either Party by giving 15 (fifteen) (s) days’ prior written notice to the other Party or 

upon the occurrence of an event of Force Majeure in accordance with Clause 15.3 (b); 

or 

 

(b) by Netscribes, immediately and without any notice to the Consultant, upon the 

occurrence of the following: 

 

(i) any default or breach of the provisions of this Agreement and/ or Applicable 

Law by the Consultant and if such default or breach is not cured within 15 

(fifteen) days of receipt of notice of default or breach by the Consultant;  

(ii) the Consultant suspends or ceases, or threatens to suspend or cease, the 

Consultancy Services under this Agreement; or  

DocuSign Envelope ID: 5313BD2A-3C99-4EE7-A478-C8AB8C0016BE

http://www.netscribes.com/


 

Netscribes (India) Private Limited, Office No. 504, 5th Floor,  
Lodha Supremus, Lower Parel, Mumbai 400 013, Maharashtra, India. 

Board: +91 22 4098 7600 Fax: +91 22 4098 7500 Web: www.netscribes.com 

CIN: U72900MH2000PTC126630 
 

(iii) upon the Consultant being declared insolvent or bankrupt or any proceeding 

for insolvency and bankruptcy or any other analogous proceeding has been 

instituted. 

 

14.2 Consequences of termination: On termination or expiry of this Agreement: 

 

(a) The Consultant shall immediately deliver to Netscribes all Deliverables whether or not 

then complete, and return all of the Netscribes’ Materials in the possession of the 

Consultant. In the event the Consultant fails to deliver or return such materials to 

Netscribes, Netscribes shall be entitled to enter the Consultant's premises and take 

possession of such Deliverables and Netscribes’ Materials. The Consultant shall be 

solely responsible for the safe keeping of all Deliverables and Netscribes’ Materials (in 

its possession) and will not use them for any purpose, till the time such materials are 

delivered or returned to Netscribes.  

 

(b) The Consultant shall, if so requested by Netscribes, provide all assistance reasonably 

required by Netscribes, to facilitate the smooth transition of the Consultancy Services 

to Netscribes or to any third party appointed/ engaged by Netscribes. 

 

(c) Netscribes shall be entitled to set off and deduct all such costs and expenses incurred 

by Netscribes as a result of termination of this Agreement due to the reasons set out in 

Clause 14.1(b) 

 

14.3 Termination or expiry of this Agreement shall not affect any rights, remedies, obligations or 

liabilities of the Parties that have accrued up to the date of termination or expiry, including the 

right to claim damages in respect of any breach of the Agreement which existed at or before the 

date of termination or expiry. 

 

15. MISCELLANEOUS 

 

15.1 Relationship of Parties: Nothing herein shall constitute a partnership between the Parties and 

neither Party shall hold itself up as an agent of the other Party. 

 

15.2 Notices: Any notice or other communication under this Agreement to a Party, shall be in 

writing, in English language and shall be delivered or sent: (a) by hand or registered post/ 

courier or (b) by email, the details of which are set out below: 

 

If to NETSCRIBES (INDIA) PRIVATE 

LIMITED:  

Address: Office No. 504, 5th Floor, Lodha 

Supremus, Lower Parel, Mumbai-400013, 

Maharashtra 

  

Email: HRD@netscribes.com 

 

 Attn: Shilpa Motiram Chachad 

  

If to the [Consultant]: Address: 42 Banerjee Para Road, Paschim 

Putiari S.O, Kolkata, West 

Bengal - 700 041 

  

Email: bhaumikdilip4@gmail.com 

 

 Attn: Jonaki Bhowmik 
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Any notice under this Agreement shall be deemed to be validly given on; (a) the date of 

delivery, if delivered by hand; or (b) the expiry of 5 (five) business days, if sent by registered 

post/ courier; or (c) the date on which it is sent, if sent by email. 

 

15.3 Force Majeure: 

 

(a) Neither Party shall be deemed in default due to its delay or failure to perform the 

obligations under this Agreement, which arises from an event of Force Majeure and the 

corresponding obligations of a Party and its time for performance and completion of 

such obligations shall be extended to the extent, a Party is prevented from performing 

its obligations due an event of Force Majeure. 

 

(b) In the event of occurrence of a Force Majeure or other similar cause, lasting more than 

30 (thirty) days, the Party adversely affected by such cause shall have the right to 

terminate this Agreement, effective upon notice thereof to the other Party.  

 

(c) Force Majeure shall not include any event which is caused by the negligence or 

intentional action of a Party or such Party’s or employees. 

 

15.4 Severability: If any term or provision of this Agreement is held to be illegal, invalid or 

unenforceable, in whole or in part, under any enactment or rule of law, such term or provision 

shall, to that extent, be deemed not to form part of this Agreement, but the legality, validity or 

enforceability of the remainder of this Agreement shall not be affected. 

 

15.5 Counterparts: This Agreement may be executed in counterparts, all of which taken together 

shall constitute one and the same instrument. Each Party may enter into this Agreement by 

signing any such counterpart. 

 

15.6 Costs: The Parties shall bear its own legal and other costs and expenses incurred in connection 

with this Agreement. The costs relating to stamp duty payable on this Agreement shall be borne 

by the Consultant. 

 

15.7 Amendment and Assignment 

 

(a) This Agreement shall be amended, altered or modified only by an instrument, in 

writing, expressly referring to this Agreement and signed by both the Parties. 

 

(b) Neither Party may assign any of its rights or delegates any of its duties under this 

Agreement without the prior written consent of the other Party except that either Party 

may assign this Agreement to a successor-in-interest in connection with the sale of all 

or substantially all of its assets. 

 

15.8 Entire Agreement: This Agreement constitutes the entire agreement between the Parties relating 

to this subject matter and supersedes all prior or simultaneous representations, discussions, 

negotiation and agreements, whether written or oral. 

 

15.9 Waiver: The failure of either Party to enforce at any time or for any period of time the provisions 

hereof in accordance with its terms shall not be construed to be a waiver of such provisions or 

of the rights of such Party thereafter to enforce each and such provision. A waiver shall not be 

valid and effective unless the same is in writing. 

 

15.10 Governing Law and Dispute Resolution 
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(a) The interpretation and enforcement of this Agreement shall be governed by the laws of 

India and subject to Clause 15.10 (b) below, the jurisdiction shall be exclusively vested 

in the courts of Mumbai. 

 

(b) If any dispute or difference (“Dispute”) arises between the Parties relating to any 

provisions under this Agreement, then the respective directors, officers, or the 

concerned persons-in-charge of the Parties shall meet to discuss, negotiate and resolve 

such Dispute in good faith. However, if such Dispute is not been resolved between the 

Parties within 30 (thirty) days of a Party raising a Dispute, notifying the other Party; 

then: 

 

(i) the Dispute shall be submitted to either Party to arbitration, which shall be held 

in Mumbai;  

 

(ii) the arbitration shall be conducted as per the provisions of the Arbitration and 

Conciliation Act, 1996 and any statutory modification or re-enactment thereof; 

 

(iii) both Parties shall appoint a common arbitrator;  

 

(iv) the arbitration proceedings shall be conducted in English; 

 

(v) the arbitration award shall be final and binding on the Parties and judgment 

may be entered thereon, upon the application of either Party to a Court having 

jurisdiction; and 

 

(vi) each Party shall bear the cost of preparing and presenting its case, and the cost 

of arbitration, including fees and expenses or arbitrators, shall be shared 

equally by the Parties unless the award otherwise provided. 

 

[SIGNATURE PAGE FOLLOWS] 
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IN WITNESS WHEREOF, the parties hereto have duly executed this Agreement as of the Effective 

Date of this Agreement mentioned hereinabove. 

 

For NETSCRIBES (INDIA) PRIVATE LIMITED 

 

 

 

 

_______________________________________ 

Name: Shilpa Motiram Chachad 

Designation: Assistant Manager - Human Resources 

 

 

 

 

[Consultant] 

 

 

 

_______________________________________ 

Name: Jonaki Bhowmik 
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SCHEDULE A 

 

CONSULTANCY SERVICES 

 

The Consultant will provide the following Services: 

1. Perform regular linguistic review (Translate, Proofread) of their own work and of content that is 

already translated to ensure minimum quality standards are met 

2. Thorough understanding of the SOP/guidelines & interpreting the same in the actual work 

3. Make changes related to typos, misspellings, incorrect punctuation, major grammar, syntax 

mistakes 

4. Perform regular terminology work including translating glossary terms (every day) 

5. Assess overall translation quality of already translated content and document potential quality 

issues /trends in a report that will be passed onto the FK team 

6. The content analyzed will be used for Training Data preparation for ML Model Creation 

 

SCHEDULE B 

 

CONSULTANCY FEE AND PAYMENT SCHEDULE 

 

Netscribes will pay the Consultant Fees as follows 

 

Particulars      Amount in INR 

Consultancy Fee    : 12,000/- 

Less: Tax @ 10% under section194J * : 1,200 

Payment Receivable   : 10,800 

Agreement End Date   : 01 February 2022 

*TDS will be deducted as per applicable law.
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ndia Pos HRGISE 

PROVISIONAL ENGAGEMENT LETTER 
B7 Aptt/ Ch-l 

Srint. TATHAGATA BHATTACHARYA S/o y D6_SUSHANTA BHATIACHARYA 
. hereby provisionally engaged as 
HRO, RMS "H" Divisici0 with effect from 

GDS Mailman, HRO, RMS "H" Division B0 a/w 

30/01/2021 A/N He/sne shali be pad 

TRCA as are admissible from time to time. His/hef date of birth is 05/11/199 

Sri/Spnt TATHAGATA BHATTACHARYA should clearly understand 

that his/hef engagement as GDS BPM/MC/MD/SV/M/Pkr is subject to verification of original 

Certticates from the respective issuing authorities and shall be in the nature of contract liable to be 

terminated by him or by the undersigned by notifying the other in writing and that his/pe*r 

conduct and service shall also be governed by the Department of Posts Gramin Dak devaks 

(Conduct and Engagement) Rules, 2011 as amended from time to time. 

If these conditions are acceptable to him/ber, he/sbe should communicate his /De 

acceptance in the enclosed proforma. 

Selction is subject to the oukeome ff 
WPCT N0-6356 (W2018 pend n 
at Hon b High coWrt, caleuita""" 

aa HRO, HRO, RMS "H" Division, RMS 

RMS H Division 
RMS H 

To (Regd AD) 

Head Pecord Offic Sri/Sgmi. TATHAGATA BHATTACHARYA 
AR.UA."u" ra 

148 BYE 1, NETAJI SUBHAS ROAD R.M.S. H' Dn 
terteu/ Kolkata-70n 004 

HOWRAH, HOWRAH-711101 

Copy To: By Regd 
SRM 

1. The tPASP,RMS H_ 
2. The Postmaster, HRO, RMS "H" Division_Ho for information. The memo of 

descriptive particulars, Declaration, attestation form, oath of allegiance,. Health 

Sub division for information. 

certificate and Conduct Certificate are enclosed. 

SO for information 3. The Sub Postmaster, HRO, RMS "H" Division 

A. The $RM (Sta), Sealdah RMS, Kal Kaka-F00014-8ar vntormation. 

5-6.The AHRO (HSGi-I,Pealdah RMS, KolKata-f0014,tp vtopprin 
taking n/a. JCR 0btaned from the canddate and 

Uorua'ided to all, Conceined. 
-8. The Accountant-T Bi, HRO, RMS "A n., Kok 4- fo»he 

úntormation 4 taKmg n/a3. 
9.The O/A LBil, A/e-r 4Y /B¢, HRO,RMS "/'Dn., Kok4 

10. 2.F. f the candidake concned. 
11-12. 0le f Shade. 

Head Record Officer 
R.M.S. 'H' Dn. Kol-4 





K BIRLA HOSPITALS | BMB 

Compensation Package 
Employee Name: 
Position Offered at CK Birla Hospitals 
Will be reporting to 

Ms. Soniya Karmakar 

Technician 
Laboratory Director 

Offer Break Up 

Particulars Proposed 

Yearly Monthly Fixed Components: 
Basic 

79200 6600 
HRA 

39600 3300 | Medical Reimbursement 
Conveyance 
| Special Allowance/Additional Allowance 
Gross Salary 

15000 1250 
19200 1600 
63000 5250 

D00 18000 

|Employer's Contribution to PF, 12% of Basic 
Gratuity (4.81% of Basic) 

Mgmt Discretionary Bonus (annual component) 
LTA (annual component)* 
Fixed C.T.C 

9504 792 

3804 317 

7200 

20508 

Annual Variable Pay ** 

Total C.T.C 236508 

Additional Benefits: 
A. Group Mediclaim for Self + Dependents (including parents) for a sum assured of Rs. 2,00,000/- per annum with 10% co 
payment 
Notes: 
1.LTA is tax free on production of bonafide travel tickets, twice in a block of 4 years as per Government rules; in case LTA 
is not claimed within 31st March, the same will be paid out with Mar salary, post deduction of income tax (As applicable). 
2.Performance Variable Pay will be paid at the end of the performance year 2020-21, on the basis of your performance 
review and subject to a minimum rating R2. The employee has to be in active service till 31st March to be eligible forV Pay. 

3. Leave Encashment as per policy of the Institute and is in addition to Total CTC stated above. 
4. Statutory deductions apply as per income tax rules. 

5. Management Discretionary Ex-gratia - No pro rata claims will be entertained on account of exit and one has to be in active 

service at the time of actual payout. 
6. Next Annual salary revision would be done post apPpraisals of FY 2020-21. 

For B M Birla Heart Research Centre 

Sai Prakash Gupta 

Keevnd 

S Unit HR Head 

wnbns 

2a/03/a 

BM Birla Heart Research Centre - A Unit of The Calcutta Medical Research Institute 

1/1 National Library Avenue, Kolkata 700027, India +91 33 4088 4088 

Fax: +91 33 24567000 bmbhrc@birlaheart.org www.ckbirlahospitals.com 



CK BIRLA HOSPITALS | BMB 

22nd Mareh 2021 

Ms. Soniya Karmakar 

81 U.B Sarani, Ghoshpara 

Jadavpur 
Kolkata 
West Bengal - 700032 

Dear Soniya, 

With reference to the interview & subsequent discussion you had with us, the management is pleased to offer 

you the position of Technician - Laboratory Services. 

You are advised to join us on or before 5th April 2021. 

Formal appointment letter elaborating employment conditions would be issued once you join your duty. 

This offer is valid subject to you being medically fit at the time of joining. 

Thanking you, 

Yours faithfully, 

For B M Birla Heart Research Centre 

Jal Prakash Gupta 
Unit HR Head 

Rreisreol Kamnaka 

S 
22/03/a 

BM Birla Heart Research Centre - A Unit of The Calcutta Medical Research Institute 

1/1 National Library Avenue, Kolkata 700027, India +91 33 4088 4088 

Fax: +91 33 24567000 bmbhrc@birlaheart.org www.ckbirlahospitals.com 
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APPOINTMENT LETTER 

 
6 April, 2021

Dear ARIJIT DAS,
 
This is with reference to discussion you had with us recently. We are pleased to offer you 
the position of a Process Associate on the following terms:
 
1. Place of Employment and Timing: 

1. Your initial place of work will be at IN-Kolkata. However, your services are 
transferable, and may be assigned, after reasonable notice, to any location in India 
or abroad where the company or its affiliates conducts business. The duties to be 
performed by you hereunder shall be performed in such locations as are reasonably 
necessary or appropriate to carry out your duties hereunder, subject to reasonable 
travel requirements on behalf of the Company from time to time.

2. You will be expected to attend office - except when traveling on business during 
working hours/shifts as may be decided by the Company.

 2. Compensation and Benefits: 

1. Compensation.  As compensation for services to be rendered pursuant to this   
letter, the Company shall pay you an annual basic salary of Rs 56000. Other 
allowances / reimbursements as due to you are detailed in Annexure I.

2. You will be provided with a Comprehensive Medical Insurance and will also be 
covered under the Group Personal Accident Insurance, while on Company business.

3. You will be provided with Retirement Benefits namely, Provident Fund and Gratuity, 
in accordance with the laws of the country, and/or, as per company policy.

4. Your compensation shall be reviewed on the basis of merit and will be at the sole   
discretion of the company.

3. Reimbursement of Expenses:

The Company will reimburse you for reasonable travel, and other business expenses 
incurred in connection with the performance of your duties hereunder, in accordance with 
the policy of the Company with respect thereto.
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4. Leaves: 
You shall be entitled to reasonable periods of leave as per company policy (to be taken by 
agreement with the Company) with full pay. Entitlement & accumulation of the leave will 
be as per company policy. 

5. Term: 

Employment period shall commence on 7 April, 2021  and you will be on probation for a 
period of six months from the date of your joining the company. During this time, your 
appointment is terminable by one month’s notice by either party or one month’s salary in 
lieu thereof:

1. You will be deemed to continue on probation until you are confirmed, and the 
confirmation is communicated to you in writing. After confirmation, your 
appointment is terminable by two months’ notice by either party or two months’ 
salary in lieu thereof. Wipro reserves the right to pay or recover salary in lieu of 
notice period. Further, the Company may, at its discretion relieve you from such 
date as it may Deem fit even prior to the expiry of the notice period given by you. 
However, if the management desires you to continue the employment during the 
notice period, you shall do so.

2. During the term of employment, your performance and suitability for the roles will 
be continuously monitored and evaluated. Given the nature of your role, which is 
dependent on customer requirement, you would have to clear assessments 
prescribed by Wipro from time to time. In the event you fail to meet the prescribed 
measurement criteria as defined for your Process/Function or there is no suitable 
role available for you based on company requirement, the company reserves the 
right to terminate your employment in accordance with the bench policy. If you 
remain absent from work without authorization or reasonable explanation for more 
than seven consecutive working days, it will be presumed that you are no longer 
interested in working for Wipro and have voluntarily abandoned your services. In 
such a case, your employment with Wipro will stand terminated. In the event of 
termination of employee’s services arising out of integrity, misconduct & 
disciplinary proceedings, no notice will be required from the company’s side.  In 
such case, you will not be entitled to any statutory compensation

6. Retirement: 

You will automatically retire on attaining the age of 58 years. You may be retired earlier if 
found medically unfit.
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7. Confidentiality:
 

1. During the course of its business, the Company is required to keep confidential, the 
information about its Customers and itself and for that purpose to ensure the same 
from each employee assigned to perform services for the Company/its Customers 
and each employee who obtains or is in a position to obtain any information or 
materials.

2. During the normal course of business, it may be imperative to record / monitor all 
calls made by you in order to assess quality, as applicable. This clause by no means 
would impede upon your working ability / capacity and should be taken in light of 
company procedures and policies.

3. You shall therefore regard and preserve as confidential all information related to the 
business and activities of the Company as well as its Customers, their clients, 
suppliers and other entities with whom they do business which may be obtained
by them from any source or may be developed as a result of any of the said 
agreements with the Company’s Customers. You shall hold such information in trust 
and confidence for them and not disclose any such information to any person, firm 
or enterprise, or use any such information for your own benefit or the benefit of any 
other party, unless authorized by the Company.

4. You shall not directly or indirectly, engage or assist others to engage in, any activity 
or conduct that violates the provisions of this Clause.

5. You acknowledge that the information, observations and data concerning the 
Company and/or the Customers provided to you, is and shall continue to be the 
property of the Company and/or its Customer’s, as the case may be and that you 
shall not be entitled to any right or license in relation to the said information, nor 
shall you copy, reproduce, publish, distribute, adapt, modify or amend any part 
thereof, without the prior written consent of the Company/the Customers, as the 
case may.

6.  You are not a party to or aware of any agreement, obligation or restriction that 
prevents or prohibits you from complying with these obligations and you agree to 
take any other steps reasonably required and/or appropriate to ensure compliance 
with the obligations set forth herein.

7. You understand that if you threaten to or actually breach or fail to observe any of 
the obligations set forth in this Clause, Company will be subject to irreparable harm, 
which will not be adequately satisfied by damages and you therefore agree that the 
Company shall be entitled to injunctive relief and/or any other remedies permitted, 
to ensure and enforce your compliance with these obligations in the unlikely event 
you do not comply with them; provided, however, that no specification herein of 
any a particular legal or equitable remedy shall be construed as a waiver, prohibition 
or limitation of any legal or equitable remedies available to the Company.

8. You shall deliver to the Company upon cessation or termination of your 
employment, or at any other time the Company may request, all memoranda, notes, 



Signed by ARIJIT DAS | dasarijit604@gmail.com | 06-04-2021 03:39:41 PM IST | 42.110.152.74

plans, records, reports, computer tapes and software and other documents and data 
(and copies thereof) relating to the said, or the business of the Company or any 
affiliate or its Customers which you shall then possess or have under your control.

You agree that, notwithstanding the cessation or termination of your Employment, the 
confirmations and undertakings under this Clause shall always continue in full force and 
effect.
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8. NONCOMPETE
 
In the course of your employment with Wipro you will be providing services to customers 
or clients of Wipro during which process you would be handling sensitive information 
including but not limited to information of key customers of Wipro, competitor 
information, customer sensitive information ('Confidential Information'). You acknowledge 
and recognize that Confidential Information available to you, if leaked, would cause 
irreparable harm to Wipro and its protection is of utmost importance to Wipro. You 
confirm that for a period of six (6) months after separation of your employment from 
Wipro (irrespective of the circumstances of or the reason for the separation), you will not 
accept any offer of employment from a customer or client with whom you have interacted 
or worked in a professional capacity representing Wipro during the six (6) months 
preceding the date of separation

9.   Whilst employed by the company, you:
 

1. Will not engage in any external activities of a commercial nature
2. Will not engage in any activity of a non-commercial nature without prior written  

approval of the Company.
3. Will be required to effectively carry out all duties and responsibilities assigned to 

you by your supervisor and others authorized by the Company to assign such
duties and responsibilities.  Your performance will be subject to annual appraisal by 
your supervisor.

4. Will be required to apply and maintain the highest standards of personal conduct 
and integrity and comply with all Company policies and procedures.

5. You agree that you shall not directly or indirectly, share, discuss your compensation 
details, in full or part, with any person in or outside the organization other than 
those authorized to do so.

6. Will maintain best standards of personal health and should necessarily be medically 
fit to perform your duties

Other Provisions 

1. Language.  This appointment letter was originally drafted in the English language.  
If it is translated into any language other than English, the provisions of the original 
English language version shall control in the case of any asserted conflict in terms. 

2. Governing Law.  This appointment shall be governed by and interpreted in 
accordance with the laws of India.

3. You shall be governed by the “Service Agreement” as applicable to you

It is understood that your date of joining Wipro Limited, will not be later than7 April, 
2021 failing which this offer will automatically stand revoked without any further notice.  
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Please sign and return the duplicate copy of this letter in token of your acceptance of the 
terms described in this letter. 
 
We wish you a long and mutually beneficial association with us.
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Yours faithfully,
For Wipro Limited.
 

 
 
I accept the terms of this letter.   

                                                                                            
Signature: E-Signature Signature

Date: E-Signature Date
 
Name: ARIJIT DAS
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ANNEXURE I

 
Name ARIJIT DAS

Designation Process Associate
Date Of Joining 7 April, 2021
Level AA
Basic 56000
House Rent Allowance 28000
Bonus 16800
WBP 23011
PF 9471
Gratuity 2694
ESI 4024
Target Cost To Company (per 
Annum) 140000
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ANNEXURE II

CONFLICT OF INTEREST 

Wipro Limited has adopted a conflict of interest policy in respect of its employees. This 
policy is intended to avoid conflict between the personal interest of an employee and the 
interest of the company in dealing with the suppliers, customers and all other 
organizations or individuals doing or seeking to do business with Wipro. 
Noted below are a few examples of 'conflict of interest': 

1. For an employee or any dependent member of his family to have an interest in any 
organization, which has business dealings with the company, where there is an 
opportunity for preferential treatment to be given or received, except where such an 
interest comprises securities in widely held corporations which are quoted and sold 
on open market or the interest is not material.

2. For an employee or any dependent member of his family to buy, sell or lease any 
kind of property, facilities or equipment from or to the company or any affiliate or 
to any company, firm or individual who is or is seeking to become the contractor, 
supplier or customer, except with the knowledge and consent of top management.

3. For an employee to serve as an officer, director or in any other management 
capacity or as consultant of another company or organization doing or seeking to 
do business with the company or an affiliate except with the knowledge and 
consent of top management.

4. For an employee to use or release to a third party any data on decisions, plans, 
competitive bids or any other information concerning the company, which might be 
prejudicial to the interest of the company.

5. For an employee or any dependent member of his family to accept commission, a 
share in profits or other payments, loans (other than with established banking or 
financial institutions), services, excessive entertainment and travel or gifts of more 
than nominal value from any individual or organization, doing or seeking to do 
business with the company.

I have read and understood the above mentioned 'Conflict of Interest' policy and I declare 
that there is no 'Conflict of Interest' in my employment. If in future any conflict arises, I will 
inform top management. 
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ANNEXURE III

 
PERSONAL INFORMATION AS REQUIRED UNDER INFORMATION TECHNOLOGY ACT 

2000
 
I ARIJIT DAS, confirm that I am voluntarily sharing my Personal Information with Wipro 
Limited ('Wipro') for the following purposes: 

1. Validating my Curriculum Vitae and retaining records on the same for any future 
reference/verification

2. Processing my job application including background verification checks and medical 
checks

3. Employment-related actions including record keeping, processing compensation 
and benefits and any action required in the context of my employment with Wipro.

In this context, I also agree to the retention of such Personal Information by Wipro for any 
future reference/verification and authorize Wipro to transfer the same to a third party. 
I understand that 'Personal Information' means any information, relating to me that is 
available with Wipro and is capable of identifying me. 
 
 
Name: ARIJIT DAS
 
Signature: E-Signature Signature
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ANNEXURE IV

 
CONSENT FOR RANDOM OR REASONABLE SUSPICION DRUG TEST

 
I am aware that Wipro has a policy which stipulates that employees while at work cannot 
be under the influence of any narcotic drugs, psychotropic substances and/or alcohol so as 
to ensure a healthy work force. To ensure the adherence of this policy, Wipro might be 
required to collect specimen of employee’s hair, urine, blood, or any other relevant bodily 
sample, as may be required  (hereinafter the “Sample”) and submit it for drug test 
screening (hereinafter “Test”).
 
I hereby ARIJIT DAS, consent to allow Wipro Limited (hereinafter “Wipro”) to collect 
Sample from me for the Test.
 
In furtherance of the above stated:

1. I understand that the Test shall be conducted on random basis without any 
prejudice to anyone.

2. I authorize Wipro to share the Sample with Wipro’s authorized vendor for the 
purpose of processing the Sample and making the result available to Wipro.

3. I understand that Wipro provides adequate security measures to safeguard the 
information resultant from the Test and all other personal data associated with it.

4. I understand that neither Wipro nor any authorized third party under clause (3) 
above shall retain the data collected in respect of the Test for period no longer than 
as required for statutory purposes and the data shall be suitably destroyed 
thereafter.

5. I understand that Wipro is entitled to initiate suitable actions against me including 
but not limited to disciplinary action based on the Test results.

6. I understand that Wipro may notify and publish the information resultant or 
ancillary to the Test if obliged under law to do so.

 
Name: ARIJIT DAS
 
Signature: E-Signature Signature
 
Place: IN-Kolkata
 
Date: E-Signature Date
 

For more details please refer to the policies on myWipro > App Store > Information > 
My Policies > India



Asansol Girls' College 
(NAAC Accredited. with 'A' Ora.de) 

(Govr. SPONSORED) 
Affiliated with The Kazi Nazrul University 

Dr. Anjali Roy Sarani, Asansol • 713304 
. Ph .. 0341-2257107 (Day), 2254q98 (Morn:), 2257600 (Principal) 

Ref No. ........ 0..t.~.}.;v. 

To 

Subhankar Barua 

777/1 Sarat Chatterjee Road 

Nirmala Apartment 

.Howrah-711104 

Sir, 

Website : www.agc.org.in • E-mail : 
. mail.agcorgin@gmail.com 

Date. .. ~.a., .. l ... 'U!~ .. 

I am directed by the Governing Body to say that on the recommendation of the West 
Bengal College Service Commission, · vide memo No- 1919-CSC/KNU/(WBM)-04/18 dated. 
3.7.2020 to say that you are appointed as an Assistant Professor of Microbiology in the 
Asansol Girls' College in applicable Level in the pay matrix 10(57700-182400). You will be 
entitled to the allowances/ benefits as admissible from time to time with effect from the date 
on which you join the post. 

Regarding probation, confirmation and other conditions of service you will be guided by 
the West Bengal College Teachers (Security of Service) Act, 1977 and the rules made there under 
in the addition to the Government orders and Rules and St~tutes/Regulations/Rules/ Ordinance, 
etc. of the Kazi Nazrul University. 

No ................ ....... . 

Copy forwarded to : 

1. The secretary, West Bengal College Service Commission, 

Yours 

Vi~~ '2--o\o1 \u~ 
Vice-Principal 

Asimsol Girls' College 

Purta Bhawan. DF Block, 3rd floor, Sector-I, Salt Lake, Kolkata-91 for information with reference 
to this letter No. 1919-CSC (KNU) /(WBM)-04/18 

Vice Principal 



4Tct 3T fà4I/ DEPARTMENT OF POSTS, INDIA 
ers, 3THr FI Tut / 0/o THE SUPDT. OF POST OFFTE 

afe dioi isa/ sQUTH PRESIDENCY DIVISIOON 
AT / BARUIPUR, TITFTAT/ KOLKATA - 700144 

Ph:- (033)2433-5057/ 24338 499 e-Mail: dosouthpresidency.wb a in diapost. gov.in 
. 

ORDER 0F PROVISi(NAKENGAGEMENT 

Dated at Baruipur, the 17/07/2020 Mno No. A 7/GDS/Online/Rectt/Matgor 
In response to the notification No. RECTT/R-100/ONLINE/GDS/VOL VI DATED 05.04.201 Shri/Smt/Ms SUMAN HALDER son/daughter of Shri SWAPAN HALDER wlhose Date of Birth is 6//1998 and who belongs to SC category/selected against SC category is hereby engaged as BPM Matgoran in account with Basanti S.O on PROVISIONAL BASIS with etfect form dated 06.07.2020 FN in the TRCA scale of Rs 12000-29380, LEVEL-1. He/She shall be paid such allowances as are admissible fro1n ime to 

1. 

time. 

Shri/Sm 
understand that his/her engagement as BPM Matgoran in account with Basanti S.O shall be in the nature of a contract liable to be terminated by hin/her or by the undersigned by notifying the order in writin8 and that his Conduct and Engagement shall he governed by the Department of Posts, Gramin Dak Sevak (Conduct and engagement) Rules, 2020 as amended from time to time. 

2. 'Ms SUMAN HALDER Son/daughter of Shri sWAPAN HALDER should dearly 

3. This Provisional Engagement is subject to satisfactory verification of tlhe prescribed educational qualification, community certificate and other certificates, wherever prescribed. The candidate will have to undergo satisfactory prescribed Induction Training course and Practical Training as and when issued. 4 
channels. If the verification reveals tht the clain of the candidate belonging to Sclheduled Caste/Scheduled Tribe / Other backward classes/(not belong to creamy layer )/ is false or educational certificates are not genuine or found unfit on Police Verification, his/her Engagement shall be terminated forthwith without assigning any further reasons and without prejudice to other criminal/legal action as may be taken under the provisions of Indian Penal Code for production of false certificate as a consequence. 

The engagenent is provisional and subject to certificates being verified through proper 

5. The engagement of (Econonmically Weaker Sections)EWS candidates is provisional and is subject to the Income and Asset certiticate being verified through proper channels and if the veritication reveals that the claim to belong to EWS i fakt /talse the Engagerment will be terminated forthwith without assigning any further reacons and without prejudice to such further action as may 
be tiken under the provisions of the Indian Fenal Code tor production of fake/ false certificates. 6. f any information or documents submitted by tlhe candidates is found false/ incorrect at a later stage, his/her engagement shall be terminated in accord.ance with Rule 8 of GDS (Conduct & Engagement Rules, 2020). 

(Shri S.Ghosh) 
Supdt. Of Post offices 

South Presidency Division 
Baruipur, Kolkata-700144 Copy to: 

1. The candidate 

2 ASPOSs/1nspector Posts Canning Town Sub Division 3 Pustmaster/SPM Basanti S.O 
4 0/C Spare 

Postal Stores Depot. Kolkata 
Departnent of Post 

TTtazr= 
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Letter of Employment 
 
 
Date: 08th February, 2021 
         
Offer code: QA/KOL/4230 
 

 
Dear Susmit, 
 
 
We’re delighted to extend this offer of employment to you for the position of Senior Associate – 
QA, Kolkata with Rebel Food Services Private Limited (Formerly Faasos).  On the following terms and 
conditions: 
 
 

 
1. APPOINTMENT  

 

 
a. Your date of appointment is 21st February, 2021 and your duties shall commence 
accordingly.  

 

 
2. COMPENSATION  

 
 

Your annual compensation is confirmed as “2, 76,888” 
 

 
Please note the following with regard to the components of your compensation. 

 
a. Basic Salary is fixed as per your grade.  

 

 
b. Changes in your compensation are discretionary and shall be decided by management 

on the basis of your performance, results and other criteria.  
 

 
c. Salary, allowances and all other payments/benefits shall be governed by the 

Company’s policies as well as statutory provisions in force from time to time and 
subject to deduction of appropriate taxes.  

 
 
3. OTHER BENEFITS  

 
a. You shall also be entitled to medical benefits in accordance with the Company’s policy.  



 

 

 
 

 

 
4. CODE OF CONDUCT  

 

You are expected to comply with the Code of Conduct of the Company. During joining or at 
any time after joining you can request the HR / SPOC to share the Code of Conduct with you. 
Company reserves a right to amend the Code of Conduct from time to time at its sole 
discretion and without any prior intimation to any employees. 

 
 

Below are the major points of Code of Conduct:  

 
1. CONFLICT OF INTEREST  

 
a. During the term of employment, you must engage yourself exclusively to work for the 

Company or to such other places where you are deployed by the Company, and during 
such term you shall not take up any employment or assignment (whether part time or 
full time) with any other person, Company or any other legal entity at any place, without 
the express written consent of the Company’s Partner.  

 
b. As per company policy you would be under probation period of 6 months where your 

performance and overall behaviour would be evaluated and accordingly the 
management would decide on your confirmation. In certain circumstances related to 
performance, discipline & code of conduct management has all rights to extend your 
confirmation period.  

 
c. You shall also be prohibited, for a period of 6 (Six) Months from the cessation of your 

employment with the Company, from taking up any job or assignment, either full time 
or otherwise for any reason with a client of the Company, whose assignments you have 
handled directly in the 12 (twelve) months immediately preceding your separation from 
the Company.  

 
d. During your employment and for a period of (6) six Months from the cessation of 

employment with the Firm, you shall not solicit, induce or encourage:  
 

i. Any employee of the Company to associate with, or terminate their employment 
in order to be associated with, you, or any customer, supplier, or competitor with 
whom you have a connection.   

ii. Any client, customer or vendor of the Company to terminate their business with 
the Firm.  

 
 

2. HARM TO BUSINESS REPUTATION  
 

 
i. You are expected to owe a duty of loyalty to the Company. You must perform 

your duties towards the Company faithfully, diligently and to the best of your 
ability.  



 

 

 

 
 

 
ii. You must refrain from engaging into any conduct that could adversely affect the  

Company’s business or reputation.  
 
 
 

3. CONFIDENTIALITY  

 
a. You recognize that you have been hired in a position of trust and confidence with the 

Company and you will in the course of your employment with the Company, be 
exposed to various items of secret and Confidential Information (as defined below) 
that are proprietary to the Company. You covenant to hold all such information in 
trust for the Company and not to disclose such information to any third party.  

 
b. You shall perpetually treat as strictly confidential all records, data and other 

information that comes within your knowledge during your employment with the 
Company or provided to you during the course of discussions, negotiations and 
carrying of the Business, Directly or Indirectly, orally or by inspection of tangible 
objects (including documents/ e-mails), irrespective of whether it is marked 
“confidential” or not including but not limited to all intellectual property rights, know-
how, techniques, processes, programmes, schematics, software source documents, 
data, customer lists, financial information, sales and marketing plans, compilation of 
clients, market or industry specific demographics and statistics, Company’s non -public 
corporate, financial, legal and employee information, business model, business ideas, 
business proposals, corporate plans, processes, strategies, business forecasts and 
competitive analysis, customer names and prospective names, investor information 
and all information concerning the business, intellectual property, trade secret, 
interior designs, recipes and business ideas, irrespective of whether the Intellectual 
Property is pending registration or registered under applicable Law, irrespective of it 
being hard copy form and any other information which Company knows or has reason 
to know is confidential, proprietary or trade secret information (collectively 
‘Confidential Information’). Such Confidential Information shall, at any time during the 
Term or thereafter, not be disclosed or be used without the prior written consent of 
the Company. This provision shall not apply to the information already in the public 
domain; and mandatorily required to be disclosed under the applicable law. This 
paragraph shall survive any termination of this Letter Agreement. Further, you shall 
not take any copy, reproduce and/or disclose any of the Confidential Information to 
any other party without the prior written consent of the Company. Upon the request 
of the Company, at any time and for any reason, you shall immediately deliver to the 
Company all materials (including all soft and hard copies) in your possession, which 
contain or relate to Confidential Information 

 
 

 

 



 

 

 

 

 

 
4. COMPANY’S PROPERTY  

 
 

a. You must not use or permit the use of Company’s property or resources for anything 
other than approved Company business or activities.  

 
b. You shall be responsible for the safe keeping and return in good condition of all the 

properties of the Company in your possession. The Company has the right to assess 
and recover from you the damage, if any, to all such material.  
 

 
5. INVENTIONS AND INTELLECTUAL PROPERTY  

 
a. You hereby agree and confirm that to the extent that you (i) have created post to 

the date of appointment, and (ii) will create during the Term of your employment 
with the Company, any and all intellectual property rights relating to the business 
operations of the Company in any manner whatsoever, you hereby unconditionally 
and irrevocably assign unencumbered full legal title in that intellectual property to 
the Company. You further agree to execute a formal assignment of all such 
intellectual property in favour of the Company, if required as the cost and expense 
of the Company but without any additional consideration.  

 
b. You hereby agree and acknowledge that ownership of, and all right, title, and 

interest in, all the trademarks, trade names, brand names, patents, designs, domain 
names and other intellectual property rights in any product, software, 
methodologies, systems, processes, inventions, and works, made or conceived or 
first reduced to practice or created, either alone or jointly with others, during the 
period of your employment with the Company, whether or not in the course of your 
employment and whether or not such intellectual property rights are patentable,       
copyrightable or protectable as trade secrets, shall vest in the name of the Company 
at any stage i.e. whether they are complete or in work in progress.  

 
c. You hereby represent and warrant that you shall not use or integrate any third party 

materials or data that are not validly licensed to the Company unless previously 
authorized by the Company. You represent and warrant that you have not violated 
the intellectual property rights of any third party, and covenants that you shall not 
violate the intellectual property right of any third party in the course of your 
employment with the Company. In case any such third party intellectual property is 
integrated in any intellectual property rights created by you, then you agree to grant 
or procure the grant to the Company a non-exclusive, fully transferable, perpetual, 
fully paid-up license to use, and modify, such third party intellectual property 
integrated. You shall cooperate with the Company in executing all such 
assignments, oaths, declarations, and other documents to effect the foregoing.  

 



 

 

d. You hereby expressly agree that all intellectual property created by you within the 
scope of employment shall be a “work for hire” under the laws of any jurisdiction 
and that the Company will be considered the owner of such works.  

 
 
 

5. TERMINATION OF SERVICE  
 

 
a. The Company reserves the right to pay or recover salary in lieu of the Notice Period. The 

Company shall have the option to waive the Notice Period partly or fully without paying 
you any salary or compensation for the Notice Period so waived.  

 
**Notice Period: - You need to serve a notice period of 90 days if you are a confirmed 
employee. In case you are still under probation period which is of 6 months; you need 
to serve a minimum notice period of 30 days. 

 
 

b. Your employment shall be considered to have been terminated without giving any 
notice in case you are absent without leave, or remain absent beyond the period of leave 
originally granted or subsequently extended in writing unless you 

 
i. Return to work within eight days of the commencement of such absence and 
ii. Give a satisfactory explanation for such absence in writing.  

 
c. Your services are liable to be terminated without any notice or salary in lieu thereof for 

misconduct. Misconduct may involve, among other things, reasonable suspicion of 

misconduct, disloyalty, moral turpitude, indiscipline, or inefficiency. It shall be at the 
discretion of the Company as to what constitutes misconduct.  

 

d. In case there is termination of services (voluntary/ involuntary) within 1 year of 
employment with the organization, any kind of bonus or notice-period buy-out amount 
that you are entitled to at the time of joining should be subject to deduction/ recovery 

along with full-final settlement. 

 

e. If there has been any relocation allowance/reimbursement provided by the company at 
the time of joining, which would include travel, accommodation as well and the 

concerned employee chooses to leave the organization within 6 months of employment, 
the amount in lieu of the same should be subject to deduction/ recovery along with full-

final settlement. 
 

 
6. GENERAL  

 
 

a. Your appointment is subject to the information provided by you. In case these 
particulars are found to be false or unsatisfactory or if it is found that you had 



 

 

suppressed any material facts, the Company may terminate your services at any time 
without giving any reason or notice thereof.  
 

b. Regular achievement of target as assigned and pre-informed during the term of the 
employment is designated prerequisite for continuance of your employment with the 
Company. You shall ensure that you achieve periodical targets set.  

 
c. You will be governed by Company’s code of conduct or standing orders as issued from 

time to time; in so far they may be applicable to you.  
 

d. In the event of breach of the obligations of point no. 4 of this letter of employment, 
you shall be liable for any and all damages both direct and consequential, as may have 
been caused to the Company on account of your breach.  

 
e. At the time of separation from the Company, you must hand over charge and any 

property or material of the Company that may be in your possession, failing which the 
Company can defer final settlement of dues.  

 
f. The working hours applicable to you will be the same as observed at your place of 

posting. You may be expected to work extra hours to fulfil your responsibilities or 
whenever the job so requires.  

 
g. You must intimate the Company in writing of any change in address; failing which any 

communication sent to your last recorded address shall be deemed to have been served 
on you.  

 
 All the above terms and conditions shall be read and construed along with y our contract of service 
/Agreement signed with the Company which will be handed over to you pursuant to you signing this 
Acceptance Letter. In the event of conflict of any provisions of the Letter of Intent and this Letter of 
Employment, provisions of Letter of Employment shall prevail. 
 
Please sign on a copy of the employment letter as a token of your acceptance.  
 
Yours sincerely, 

 
For Rebel Foods Private Limited (Formerly Faasos) 
 
 
 
 
 

 
Isha Pandit 
 
Associate Vice President – HR 
 
I have read the contents of the above employment letter and I have fully understood the meaning 
and content thereof including the legal and binding effect of the same.  
______________ 
 
(____________)  



 

 

 

Name Susmit Lodh 

Designation Senior Associate  

Grade G1C 

Department QA 

Location Kolkata 

Salary Head Monthly Annual 

Fixed Salary 

Basic 10000 120000 

HRA 5000 60000 

Other Allowance 6310 75720 

Total 21,310 255720 

Retirals 

Employer PF Contribution 1200 14400 

Gratuity Fund (4.80%) 480 5760 

Group Med claim Premium 84 1008 

Total 1764 21168 

Cost To Company 

Total 23074 276888 

 
 

 
    
 
 
 
 
            Isha Pandit 

 
           Associate Vice President – HR 

 



Signed by ANIKET BHATTACHARYA | aniketbhattacharya095@gmail.com | 24-05-2021 03:05:52 PM IST | 
157.40.183.72

 
APPOINTMENT LETTER 

 
24 May, 2021

Dear ANIKET BHATTACHARYA,
 
This is with reference to discussion you had with us recently. We are pleased to offer you 
the position of a Associate on the following terms:
 
1. Place of Employment and Timing: 

1. Your initial place of work will be at IN-Kolkata. However, your services are 
transferable, and may be assigned, after reasonable notice, to any location in India 
or abroad where the company or its affiliates conducts business. The duties to be 
performed by you hereunder shall be performed in such locations as are reasonably 
necessary or appropriate to carry out your duties hereunder, subject to reasonable 
travel requirements on behalf of the Company from time to time.

2. You will be expected to attend office - except when traveling on business during 
working hours/shifts as may be decided by the Company.

 2. Compensation and Benefits: 

1. Compensation.  As compensation for services to be rendered pursuant to this   
letter, the Company shall pay you an annual basic salary of Rs 80000. Other 
allowances / reimbursements as due to you are detailed in Annexure I.

2. You will be provided with a Comprehensive Medical Insurance and will also be 
covered under the Group Personal Accident Insurance, while on Company business.

3. You will be provided with Retirement Benefits namely, Provident Fund and Gratuity, 
in accordance with the laws of the country, and/or, as per company policy.

4. Your compensation shall be reviewed on the basis of merit and will be at the sole   
discretion of the company.

3. Reimbursement of Expenses:

The Company will reimburse you for reasonable travel, and other business expenses 
incurred in connection with the performance of your duties hereunder, in accordance with 
the policy of the Company with respect thereto.



Signed by ANIKET BHATTACHARYA | aniketbhattacharya095@gmail.com | 24-05-2021 03:05:52 PM IST | 
157.40.183.72

 
4. Leaves: 
You shall be entitled to reasonable periods of leave as per company policy (to be taken by 
agreement with the Company) with full pay. Entitlement & accumulation of the leave will 
be as per company policy. 

5. Term: 

Employment period shall commence on 26 May, 2021  and you will be on probation for a 
period of six months from the date of your joining the company. During this time, your 
appointment is terminable by one month’s notice by either party or one month’s salary in 
lieu thereof:

1. You will be deemed to continue on probation until you are confirmed, and the 
confirmation is communicated to you in writing. After confirmation, your 
appointment is terminable by two months’ notice by either party or two months’ 
salary in lieu thereof. Wipro reserves the right to pay or recover salary in lieu of 
notice period. Further, the Company may, at its discretion relieve you from such 
date as it may Deem fit even prior to the expiry of the notice period given by you. 
However, if the management desires you to continue the employment during the 
notice period, you shall do so.

2. During the term of employment, your performance and suitability for the roles will 
be continuously monitored and evaluated. Given the nature of your role, which is 
dependent on customer requirement, you would have to clear assessments 
prescribed by Wipro from time to time. In the event you fail to meet the prescribed 
measurement criteria as defined for your Process/Function or there is no suitable 
role available for you based on company requirement, the company reserves the 
right to terminate your employment in accordance with the bench policy. If you 
remain absent from work without authorization or reasonable explanation for more 
than seven consecutive working days, it will be presumed that you are no longer 
interested in working for Wipro and have voluntarily abandoned your services. In 
such a case, your employment with Wipro will stand terminated. In the event of 
termination of employee’s services arising out of integrity, misconduct & 
disciplinary proceedings, no notice will be required from the company’s side.  In 
such case, you will not be entitled to any statutory compensation

6. Retirement: 

You will automatically retire on attaining the age of 58 years. You may be retired earlier if 
found medically unfit.



Signed by ANIKET BHATTACHARYA | aniketbhattacharya095@gmail.com | 24-05-2021 03:05:52 PM IST | 
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7. Confidentiality:
 

1. During the course of its business, the Company is required to keep confidential, the 
information about its Customers and itself and for that purpose to ensure the same 
from each employee assigned to perform services for the Company/its Customers 
and each employee who obtains or is in a position to obtain any information or 
materials.

2. During the normal course of business, it may be imperative to record / monitor all 
calls made by you in order to assess quality, as applicable. This clause by no means 
would impede upon your working ability / capacity and should be taken in light of 
company procedures and policies.

3. You shall therefore regard and preserve as confidential all information related to the 
business and activities of the Company as well as its Customers, their clients, 
suppliers and other entities with whom they do business which may be obtained
by them from any source or may be developed as a result of any of the said 
agreements with the Company’s Customers. You shall hold such information in trust 
and confidence for them and not disclose any such information to any person, firm 
or enterprise, or use any such information for your own benefit or the benefit of any 
other party, unless authorized by the Company.

4. You shall not directly or indirectly, engage or assist others to engage in, any activity 
or conduct that violates the provisions of this Clause.

5. You acknowledge that the information, observations and data concerning the 
Company and/or the Customers provided to you, is and shall continue to be the 
property of the Company and/or its Customer’s, as the case may be and that you 
shall not be entitled to any right or license in relation to the said information, nor 
shall you copy, reproduce, publish, distribute, adapt, modify or amend any part 
thereof, without the prior written consent of the Company/the Customers, as the 
case may.

6.  You are not a party to or aware of any agreement, obligation or restriction that 
prevents or prohibits you from complying with these obligations and you agree to 
take any other steps reasonably required and/or appropriate to ensure compliance 
with the obligations set forth herein.

7. You understand that if you threaten to or actually breach or fail to observe any of 
the obligations set forth in this Clause, Company will be subject to irreparable harm, 
which will not be adequately satisfied by damages and you therefore agree that the 
Company shall be entitled to injunctive relief and/or any other remedies permitted, 
to ensure and enforce your compliance with these obligations in the unlikely event 
you do not comply with them; provided, however, that no specification herein of 
any a particular legal or equitable remedy shall be construed as a waiver, prohibition 
or limitation of any legal or equitable remedies available to the Company.

8. You shall deliver to the Company upon cessation or termination of your 
employment, or at any other time the Company may request, all memoranda, notes, 



Signed by ANIKET BHATTACHARYA | aniketbhattacharya095@gmail.com | 24-05-2021 03:05:52 PM IST | 
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plans, records, reports, computer tapes and software and other documents and data 
(and copies thereof) relating to the said, or the business of the Company or any 
affiliate or its Customers which you shall then possess or have under your control.

You agree that, notwithstanding the cessation or termination of your Employment, the 
confirmations and undertakings under this Clause shall always continue in full force and 
effect.



Signed by ANIKET BHATTACHARYA | aniketbhattacharya095@gmail.com | 24-05-2021 03:05:52 PM IST | 
157.40.183.72

8. NONCOMPETE
 
In the course of your employment with Wipro you will be providing services to customers 
or clients of Wipro during which process you would be handling sensitive information 
including but not limited to information of key customers of Wipro, competitor 
information, customer sensitive information ('Confidential Information'). You acknowledge 
and recognize that Confidential Information available to you, if leaked, would cause 
irreparable harm to Wipro and its protection is of utmost importance to Wipro. You 
confirm that for a period of six (6) months after separation of your employment from 
Wipro (irrespective of the circumstances of or the reason for the separation), you will not 
accept any offer of employment from a customer or client with whom you have interacted 
or worked in a professional capacity representing Wipro during the six (6) months 
preceding the date of separation

9.   Whilst employed by the company, you:
 

1. Will not engage in any external activities of a commercial nature
2. Will not engage in any activity of a non-commercial nature without prior written  

approval of the Company.
3. Will be required to effectively carry out all duties and responsibilities assigned to 

you by your supervisor and others authorized by the Company to assign such
duties and responsibilities.  Your performance will be subject to annual appraisal by 
your supervisor.

4. Will be required to apply and maintain the highest standards of personal conduct 
and integrity and comply with all Company policies and procedures.

5. You agree that you shall not directly or indirectly, share, discuss your compensation 
details, in full or part, with any person in or outside the organization other than 
those authorized to do so.

6. Will maintain best standards of personal health and should necessarily be medically 
fit to perform your duties

Other Provisions 

1. Language.  This appointment letter was originally drafted in the English language.  
If it is translated into any language other than English, the provisions of the original 
English language version shall control in the case of any asserted conflict in terms. 

2. Governing Law.  This appointment shall be governed by and interpreted in 
accordance with the laws of India.

3. You shall be governed by the “Service Agreement” as applicable to you

It is understood that your date of joining Wipro Limited, will not be later than26 May, 
2021 failing which this offer will automatically stand revoked without any further notice.  



Signed by ANIKET BHATTACHARYA | aniketbhattacharya095@gmail.com | 24-05-2021 03:05:52 PM IST | 
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Please sign and return the duplicate copy of this letter in token of your acceptance of the 
terms described in this letter. 
 
We wish you a long and mutually beneficial association with us.



Signed by ANIKET BHATTACHARYA | aniketbhattacharya095@gmail.com | 24-05-2021 03:05:52 PM IST | 
157.40.183.72

 
Yours faithfully,
For Wipro Limited.
 

 
 
I accept the terms of this letter.   

                                                                                            
Signature: E-Signature Signature

Date: E-Signature Date
 
Name: ANIKET BHATTACHARYA



Signed by ANIKET BHATTACHARYA | aniketbhattacharya095@gmail.com | 24-05-2021 03:05:52 PM IST | 
157.40.183.72

 
ANNEXURE I

 
Name ANIKET BHATTACHARYA

Designation Associate
Date Of Joining 26 May, 2021
Level AA
Basic 80000
House Rent Allowance 40000
Bonus 16800
WBP 39327
PF 14301
Gratuity 3848
ESI 5724
Target Cost To Company (per 
Annum) 200000



Signed by ANIKET BHATTACHARYA | aniketbhattacharya095@gmail.com | 24-05-2021 03:05:52 PM IST | 
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ANNEXURE II

CONFLICT OF INTEREST 

Wipro Limited has adopted a conflict of interest policy in respect of its employees. This 
policy is intended to avoid conflict between the personal interest of an employee and the 
interest of the company in dealing with the suppliers, customers and all other 
organizations or individuals doing or seeking to do business with Wipro. 
Noted below are a few examples of 'conflict of interest': 

1. For an employee or any dependent member of his family to have an interest in any 
organization, which has business dealings with the company, where there is an 
opportunity for preferential treatment to be given or received, except where such an 
interest comprises securities in widely held corporations which are quoted and sold 
on open market or the interest is not material.

2. For an employee or any dependent member of his family to buy, sell or lease any 
kind of property, facilities or equipment from or to the company or any affiliate or 
to any company, firm or individual who is or is seeking to become the contractor, 
supplier or customer, except with the knowledge and consent of top management.

3. For an employee to serve as an officer, director or in any other management 
capacity or as consultant of another company or organization doing or seeking to 
do business with the company or an affiliate except with the knowledge and 
consent of top management.

4. For an employee to use or release to a third party any data on decisions, plans, 
competitive bids or any other information concerning the company, which might be 
prejudicial to the interest of the company.

5. For an employee or any dependent member of his family to accept commission, a 
share in profits or other payments, loans (other than with established banking or 
financial institutions), services, excessive entertainment and travel or gifts of more 
than nominal value from any individual or organization, doing or seeking to do 
business with the company.

I have read and understood the above mentioned 'Conflict of Interest' policy and I declare 
that there is no 'Conflict of Interest' in my employment. If in future any conflict arises, I will 
inform top management. 



Signed by ANIKET BHATTACHARYA | aniketbhattacharya095@gmail.com | 24-05-2021 03:05:52 PM IST | 
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ANNEXURE III

 
PERSONAL INFORMATION AS REQUIRED UNDER INFORMATION TECHNOLOGY ACT 

2000
 
I ANIKET BHATTACHARYA, confirm that I am voluntarily sharing my Personal Information 
with Wipro Limited ('Wipro') for the following purposes: 

1. Validating my Curriculum Vitae and retaining records on the same for any future 
reference/verification

2. Processing my job application including background verification checks and medical 
checks

3. Employment-related actions including record keeping, processing compensation 
and benefits and any action required in the context of my employment with Wipro.

In this context, I also agree to the retention of such Personal Information by Wipro for any 
future reference/verification and authorize Wipro to transfer the same to a third party. 
I understand that 'Personal Information' means any information, relating to me that is 
available with Wipro and is capable of identifying me. 
 
 
Name: ANIKET BHATTACHARYA
 
Signature: E-Signature Signature



Signed by ANIKET BHATTACHARYA | aniketbhattacharya095@gmail.com | 24-05-2021 03:05:52 PM IST | 
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ANNEXURE IV

 
CONSENT FOR RANDOM OR REASONABLE SUSPICION DRUG TEST

 
I am aware that Wipro has a policy which stipulates that employees while at work cannot 
be under the influence of any narcotic drugs, psychotropic substances and/or alcohol so as 
to ensure a healthy work force. To ensure the adherence of this policy, Wipro might be 
required to collect specimen of employee’s hair, urine, blood, or any other relevant bodily 
sample, as may be required  (hereinafter the “Sample”) and submit it for drug test 
screening (hereinafter “Test”).
 
I hereby ANIKET BHATTACHARYA, consent to allow Wipro Limited (hereinafter “Wipro”) 
to collect Sample from me for the Test.
 
In furtherance of the above stated:

1. I understand that the Test shall be conducted on random basis without any 
prejudice to anyone.

2. I authorize Wipro to share the Sample with Wipro’s authorized vendor for the 
purpose of processing the Sample and making the result available to Wipro.

3. I understand that Wipro provides adequate security measures to safeguard the 
information resultant from the Test and all other personal data associated with it.

4. I understand that neither Wipro nor any authorized third party under clause (3) 
above shall retain the data collected in respect of the Test for period no longer than 
as required for statutory purposes and the data shall be suitably destroyed 
thereafter.

5. I understand that Wipro is entitled to initiate suitable actions against me including 
but not limited to disciplinary action based on the Test results.

6. I understand that Wipro may notify and publish the information resultant or 
ancillary to the Test if obliged under law to do so.

 
Name: ANIKET BHATTACHARYA
 
Signature: E-Signature Signature
 
Place: IN-Kolkata
 
Date: E-Signature Date
 

For more details please refer to the policies on myWipro > App Store > Information > 
My Policies > India



K 
Karunanidhi, Karthikeyan /4/2021 
to 

From Karunanidhi, Karthikeyan " krkar@amazon.com 

Date 1Apr 2021, 1:08 pm 

Standard encryption (TLS). 
See security details 

Dear Candidate, 

2021. 

Congratulations on being selected to work with Amazon India. 
We are pleased that you will shortly be working with us and we 
hope that you will have a long and fruitful career with Amazon. 

You will be joining Amazon as Seller Support Associate (Work 
from Home in Kolkata) and your date of joining will be 12th Apr 

Your gross salary for the role will be 290000 INR per annum 
and the salary is decided based the experience level and it is 
non-negotiable. 

Please reply to this email with your acceptance within end of 
tomorrow. Please drop a detailed note if you have any 
questions. 

Mandatory Requirements: 
Shifts: The job involves working in a 24/7 

environment including night shifts and the shifts are 
decided based on the business requirement. 

Weekly Off: Rotational two- consecutive day off (it is 
a 5-day working week with 2 consecutive days off). 

During the first four months (Training & Transition) 
no unplanned leaves are allowed. 

Home environment free from background noise 
where you can connect to the internet and work on your 
deliverables. 

Should have a qood internet connection with a 



minimum speed of 20 MBPS or better and should have 
at least 100 GB data from a reliable provider. 

Should have access to mobile phone at all times 
from a reliable provider. 

Should have power back up in case of power shut 
down. 

Should be willing interact with Seller over calls / 
email / chat depending on the business need. 

Should be based in Kolkata (only). 

Please ensure that you are making arrangement for all the 
above mandatory requirements before your joining date. Your 
offer is subjected meeting all the above mandatory 
requirements. 

Please note the following: 
You will receive an email to submit documents for 

background verification from india-bgc 
support@amazon.com / 
amazonindia.support@fadv.Com and upon completing 
your documentation you shall receive your offer letter 
details from MyDocs-noreply@onbaseonline.com. 

All the documents for background verification 
should be submitted within 48 hours from the time you 
receive the email. Any delay will impact the joining. 

Pan card, & bank account is mandatory to join 
Amazon, so please ensure that you have these 
documents ready with you. 

To enable Amazon India to make EPF contributions, 
the Employees' Provident Fund Organization (EPFO), 
the statutory body established under Employees' 
Provident Funds and Miscellaneous Provisions Act, 
1952, requires linking of the employee's Aadhaar details 
with their respective Universal Account Number (UAN). 
For this purpose and to meet the statutory requirement 
of linking your Aadhaar details with UAN, the Company 

will mandatorily collect a copy of your e-aadhar, which 
needs to be uploaded on the <web based online 
onboarding tool. Kindly make a note of this mandatory 
requirement and keep a copy of e-aadhar downloaded 
from UIDAI portal. E-Adhar should be submitted within 
4 days prior to the joining date 

Your selection and employment with Amazon is 
subject to successful background verification 
clearance. 



1952, requires linking of the employee's Aadhaar details 
with their respective Universal Account Number (UAN). 
For this purpose and to meet the statutory requirement 
of linking your Aadhaar details with UAN, the Company 

will mandatorily collect a copy of your e-aadhar, which 
needs to be uploaded on the <web based online 
onboarding tool. Kindly make a note of this mandatory 
requirement and keep a copy of e-aadhar downloaded 
from UIDAI portal. E-Adhar should be submitted within 
4 days prior to the joining date 

Your selection and employment with Amazon is 
subject to successful background verification 
clearance. 

Note: You will not be eligible for this role, if you are already an 
Amazon employee. 

Below are few important points to note & acknowledge: 
IT equipment will be delivered to your current 

address to enable work from home option. Please 
ensure that you update the address correctly in the 
MACF form shared along with the offer letter 
documents. 

Please be informed that |T assets will be delivered 

through courier at the address provided by you. In event 
the said address is non-serviceable for any reason, you 

will be required to travel to your base office location/our 
nearest corporate office to collect the IT assets prior to 
your date of joining. In event you require any additional 
clarifications, please reach out to your respective Hiring 

Manager. 
You have to set up internet connection before your 

joining date with a speed range of 50-100 Mbps. 

Look forward to having you on board. 

Best Regards, 
Amazon Recruitment Team. 

G Reply 6 Reply all Forvward 
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HDFC SALES 

27 September, 2021 

Mr. Arnab Naskar 

Gorkhara Malir Bagam, 

Rajpur Sonarpur (M). 
Sonarpur, South 24 Parangas 
Kolkata 
West Bengal - 700150 

Dear Mr. Naskar, 

Sub: Your appointment as "Key Resource - Customer Relations". 

Pursuant to your application and subsequent interview, we are pleased to appoint you in 

HDFC Sales Private Limited as "Key Resource - Customner Relations" in Grade "G1" 

with effect from 27 September, 2021 (Refer Annexure lIfor terms and conditions). 

In lieu of the services rendered by you in terms of this Agreement, your salary wil be as 

discussed ie. Rs. 179,340.00 per anmum. (Refer Annexure Ifor Salary Break - 1p). 

As a token of your acceptance of this offer you are requested to return the duly accepted 

and signed copies of the Appointment Letter along with Annexures. 

Yours truly 

For HDFC Sales 

Shitpi king 

Authorized Signatory 

Wing A/4th Floor, HDFC HOUSE, H T Parekh Marg, 165, 166, BackBay Reclamation, 
Churchgate, Mumbai - 400020 Tel: +91 22 61552400. Fax: +91 22 61552440 

Emailresponse@hfdcsales.com. Websitewww.hdfcsales.com 
HDFC Sales Pvt. Ltd. 

A group company of HDFC LTD. 

CIN: U65920MH2004PTC144182 







The West Bengal State Tax on Professions, Trades, Callings and Employments Rules, 1979.

[See rule 4 / 6A]

Certificate of Enrolment

No.

This is to certify that

192141834439

RESEARCHQUO EDUCATION LLP engaged in the

RESEARCHQUO EDUCATION LLP

located at 2ND FLOOR, FL 202,7 NETAJI SUBHASH ROAD, LP 22/20,HOWRAH,711101,P.S.-GOLABARI

has been enrolled under the West Bengal State Tax on Professions, Trades, Callings and

Employments Act, 1979 (West Ben. Act VI of 1979).

The holder of this certificate shall pay tax under Serial No. 3(q) of the Schedule to

the West Bengal State Tax on Professions, Trades, Callings and Employments Act,1979 on

or before the 31st July of every year in the manner prescribed in rule 15 of the West Bengal

State Tax on Professions, Trades,Callings and Employments Rules, 1979.

Payment of Profession Tax against this Enrollment No. has been made for the

The Profession Tax for the year

This is a computer generated certificate. No signature is required.

profession/trade/calling known

Date 01/10/2021

2021-2022

2022-2023 is payable on or before

31st day of July, 2022

Prescribed Authority

Name of the office: WB SOUTH UNIT-I, HOWRAH

year

Form IIA

Disclaimer : As this computer generated document reflects such information as provided by the applicant, it may not be
accepted to be an evidence as proof of approval or document of like nature in any suit, prosecution or other legal

proceeding(s) in any court of law or before any authority.

https://egov.wbcomtax.gov.in/PT_Enrollment/ 08/10/2021 05:39:17



 
1/117B, Jodhpur Park, Kolkata – 700 068, Ph: 033-7966 9657 

E-mail: info@pravatisangbad.in ,web:  pravatisangbad.in 
 

 

PRAVATI SANGBAD, Editor- Susankar Deb, RNI No-WBBEN/13/57543, Ph: 8013310301 

To,  

Atreyo Mukherjee 

Vivek Nagar, Kolkata 

Ph: 8420863631 

Aadhar No.-     5525 5966 5435 

SUBJECT: Offer Letter for Journalist Intern – Pravati Sangbad 

 

Dear Atreyo Mukherjee, 

We are pleased to offer you an appointment in our organization as “Journalist Intern”. Your 

place of work will be around your nearest Municipality area.    

Your date of joining will be on 17.12.21 

Tenure 

1. The tenure of the internship will be three months from the date of joining. After 

successful completion of the internship, we will provide you a Completion certificate of 

Internship and based on your performance you may get an offer as a Freelance 

Journalist. 

Compensation 

1. Your stipend would be Rs. 2000/- per month during the tenure of Three months of 

internship period. You have to work for a whole month/minimum 25 working days 

(4points for every working day). 

Employment at will 

1. By accepting this offer you confirm that you have understood all nature of our media, 

your role in this company, reporting structure, work demands and are fully aware that 

with change in media demand, these may change over time. 

2. You have assessed the work requirements and you are reasonably confident of your 

fitment to the role given your education and experience. 

3. You are accepting this offer at will and abide by the terms, guarantees and code of 

conduct of this Media organization. 
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1/117B, Jodhpur Park, Kolkata – 700 068, Ph: 033-7966 9657 

E-mail: info@pravatisangbad.in ,web:  pravatisangbad.in 
 

 

PRAVATI SANGBAD, Editor- Susankar Deb, RNI No-WBBEN/13/57543, Ph: 8013310301 

Work timings 

1. As of the part of the organization your deliverables would revolve around completion 

of tasks and normal working hours from 12 PM to 6 PM. 

2. There would be defined work hours at office but your accountability would be 

towards task completion. 

3. You have to complete at least Two/Three assignments per day. 

4. You agree to meet expectation on maintaining discipline in work timings.  

Separation 

1. Given that this is employment at will, you will not be able to resign in this three month 

of internship period. 

2. In extreme judicious cases as recognized by the management reserves the rights to 

discontinue your services by giving 7 days’ notice or by compensating thereof. In case 

of serious breach of conduct/or serious violation of given terms and condition of this 

letter, the company reserves the right for immediate termination without any benefit 

whatsoever. 

We once again welcome you to Team of Pravati Sangbad and wish you a satisfying 

experience at Pravati Sangbad.  

 

Warm Regards, 

 

              Editor 

       (Susankar Deb) 

       Pravati Sangbad 

 

        I hereby declare, I understand all terms and conditions of this Organization. I accept all 

Terms & Conditions of this organization. 

 

Date:                             Press Card ID No (For Office Use Only). -     KOL                                           

Place:                           Valid upto (For Office Use Only):                                                   

                                                                                                                                          Signature        
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HDB DBANGA HDB Financial Services Limited 
2nd Floor, Wilson House, 
Old Nagardas Road, 
Near Amboli Subway, 

Andheri East, Mumbai - 400069 

Tel.: 022 - 7945 5000 
Email hdb.hrcompliance@hdbfs.com 
Web: www.hdbis.com 
CIN- U65993GJ2007PLCO51028 

December 29, 2021 

Ref:HDBFS/21-22/HRIC28634/Appt/M39801 
Mr.Moinak Mazumdar, 
House No-10, 

Panchanantala, Noapara,
Road,Rajpur, Sonarpur, 
Sonarpur Station,
Kolkata-700150 

Dear Mr.Moinak Mazumdar, 

LETTER OF APPOINTMENT 

Further to your application and subsequent discussions for employment, HDB Financial Services Limited ('Company) 
is pleased to appoint you as RELATIONSIHIP EXECUTIVE on the terms and conditions as set out below. 

Your Total Salary per annum is set out as atached in Annexure A. All remuneration, benefits and perquisites will be 

taxed in accordance with the provisions of Income Tax Act, 1961 and any other enactments in force from time to time. 

Terms and Conditions 

a) Your duties and responsibilities will be explained to you on your joining the Company. 

b) Your initial place of posting will be at KOLKATA. The Company reserves the right to change the duties assigned to 

you, transfer you, temporarily or permanently, to any other office/ branch, subsidiary or associate of the Company 

or to any other place of business of the Company that is in existence or may come into existence at a future date. The 

Company further reserves the right to transfer you from one shift to another, depending upon the exigencies of work. 

c) You shall devote your whole time and attention to your duties with the Company and will not directly or indirectly, 

for any part of your time carry on any business or occupation or enter in any capacity, the employment of or 

association in business for profit or otherwise, with any firm, company or person without the prior written consent of 

the Company. 

d) You shall abide by all the applicable policies, rules, regulations, procedures and practices of the Company, as may be 

amended, from time to time and comply with all applicable Laws. Any violation of or failure to comply with or abide 

by the same shall be deemed to constitute an act of misconduct. 

Registered ofmice: Radhika, 2nd Floor, Law Garden Road, Navrangpura, Ahmedabad-380 009. 
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HDB 
e) You will be responsible for the safe keeping and return in good condition and order, of any properties and / or assets 

which may be entrusted to you by the Company. The Company shall have the right to deduct the money value of all 

such propertics and / or other assets from your dues and take such other action as it may deem proper in the event of 

your failure to account for such properties to the Company's satisfaction. 

)You shall not, during your employment with the Company or at any time thereafter, discuss, divulge, or make 

public, directly or indirectly, to any individual, firm, company or person of any nature whatsoever, any information, 

processes, policies, documents, research, development, finances, properties, contracts, methods, trade secrets, 

transactions, or generally in relation to the business and affairs of the Company (including its subsidiaries and 

associate companies) or its clients, customers, employees, management, or business associates, which you may 

acquire during the course of, or which may otherwise come to your knowledge or possession during the course of 

your employment with the Company. 

8)This letter of appointment can be terminated by either party by giving One month's notice in writing. It is clarified 

that, in the event of a termination of this Agreement by you, the decision whether or not to accept salary in lieu of the 

notice period will rest solely with the Company and you may be required to serve the applicable notice period 

instead of paying to the Company an amount equivalent to your salary in lieu thereof. The Company may, at its sole 

discretion, require you to proceed on leave during your notice period. Upon the termination of this letter of 

appointment, you will be required to comply with the Company's exit formalities. 

h) If at any time, you are found to be overstaying your sanctioned leave or are absent from work without permission for 

a period exceeding 5 (five) consecutive days or are found to be habitually absent or are otherwise found guilty of 

dishonesty, disobedience, fraud, insubordination, riotous and disorderly behaviour, negligence, indiscipline or any 

other act of misconduct (as determined by the Company in its sole discretion), then the Company will be entitled to 

terminate your services with immediate effect without giving you a notice or salary in lieu thereof. 

i) Nothing contained herein constitutes a guarantee of employment. Your performance shall continuously be evaluated 

by the Company. If you are found to be incompetent in the discharge of your duty or do not meet the productivity 

norms, your services shall be terminated. The Company reserves the sole right to terminate your employment on 

grounds of performance not being up to expected standards. The final decision of the management in this regard 

shall be final. 

i) Notwithstanding anything contained in the above paragraphs, your services may be terminated by the organization 

if you are found to be indulging in acts of commission/ omission which may be prejudicial to the interest of the 

organization, or any act of dishonesty, disobedience, insubordination or any other misconduct or neglect of duty or 

incompetence in discharge of duty on your part. 

k) In the event of any allegation of misconduct against you, the Company will initiate disciplinary proceedings against 

you as per its rules in this regard. 

1) You will keep the Company informed of any change in your residential address or in any of the other information 

pertaining to you as provided to the Company. All communication sent by the Company on the address registered in 

our records, will be construed as communication served on you. 
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m) You will retire from the employment of the Company on your completing 60 (Sixty) years of age. It will be necessaiy 

tOr you to produce proper proof of your age within 7 (seven) days on receipt of this letter as may be required by he 

Company. 

n) his letter of appointment shall be governed by and construed in accordance with the laws of India. The terms ana 

conditions set out in this letter of appointment constitute service conditions applicable to your employment im tne 

Organization and any dispute arising out of this letter of appointment or pertaining to your employment shail D 

subject to the exclusive jurisdiction of the courts of Mumbai. 

o) You shall comply with the data protection policy of the Company when handling personal data in the course or your 

employment with the Company including personal data relating to any employee, customer, client or agent or the 

Company or any of its affiliates and you shall promptly report any breaches or anticipated breaches of the same. 

P) You consent to the Company, its affiliates processing data relating to you for legal, personnel, 
administrative and 

management purposes and in particular to the processing of any "sensitive personal data or information (as defined 

in the policies of the Company). The Company may make such information available to any of its affiliates, those 

who provide products or services to the Company or any of its affiliates (such as advisers and payroll 

administrators), regulatory authorities, potential purchasers of the Company or the business in which you work, and 

as may be required by law. You also consent to the Company carrying out the above activities and other similar 

classes of activities prior to, during and after the termination of your employment with the Company, provided that 

such activities are carried out in a lawful manner and for legitimate purposes. 

) tat any time during your employment you make, develop, discover or participate in the making or discovery of any 

"Intellectual Property Rights"(as defined in the policies of the Company) relating to or capable of being used in the 

business being carried on by the Company or any of its affiliates, such Intellectual Property Rights shall be the 

absolute property of the Company. At the request of the Company you shall execute all such documents and do all 

acts, matters and things which may be necessary or desirable for obtaining registration or other protection for the 

Intellectual Property Rights as may be specified by the Company. 

r) You hereby acknowledge and undertake that you do not have and shall not have at any point of time, any 

ownership, interest, right or title in the Intellectual Property Rights nor will you claim any ownership, interest, right 

or title in the Intellectual Property Rights or brand forming part of the business of the Company or any of its 

affiliates. 

s) You shall not, at any time during the course of your employment and any time after the termination of your 

employment with the Company, make any statement, representation, post commentary, content or image or 

communicate in writing, orally or otherwise or take any action directly or indirectly in public or private, in any 

manner or through any medium whatsoever including but not limited to newspaper, social media, e-mail, SMS, 

internet, blog, social networking websites etc., which may directly or indirectly, defame or disparage the image, 

credibility, good name, goodwill and reputation of the Company or any of its officers, directors, employees, agents, 

consultants, representatives etc. or create an hostile work environment. 

t)Your appointment will be subject to the organization receiving satistactory references and Contact Point verification 

report. 
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u) Any variation of the above terms and conditions will not be valid until expressly made in writing by the c.ompany 

)his ietter of appointment (together with all its annexures) shall supersede all prior, oral or written agreeme 
communications, formal or informal, in relation to your employment with the Company. 

AS your acceptance o these terms of employment, please sign the duplicate copy of this letter of appointmernt 
in 

space provided below and return the same to us. 

You are requested to join no later than January 13, 2022. 

y attange to bring self-attested copies of the following documents along with their originals for verification oni the 

date of your joining: 

a) Copy of Educational Certificates and Marksheets (Xth, XITth, Graduation, Post Graduation) 

b) Proof of date of birth (Copy of driving license, Voter ID, Passport) 

c)Duly signed duplicate copy of Appointment Letter 

d) Copy of Pan Card and Aadhaar Card (Both documents are required for Salary processin8) 

You will be required to complete the Company's prescribed joining formalities within 3 (three) working days from the 

date of your joining and submit the same to the Human Resources Department for necessary processing of your Salary. 

Yours Sincerely, 
For HDB Financial Services Ltd. 

Smily Mehra 

HBL Global - a division of HDB Financial Services Limited. 

AGREED AND ACCEPTED 

MainaK Maxunda 

Mr.Moinak Mazumdar 

RefHDBFS/21-22/HRIC286634/ Appt/M39801 
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Annexure A 

HDB FINANCIAL 
SERVICES Compensation Breakup 

Name MR.MOINAK MAZUMIDAR 

Role Relationship Executive 

Grade 7 

|Locatlon Kolkata 

HDBFS Monthly Annual Compensatlon Break up 

1,01,256 438 
Basic 

40,500 3,375 
HRA 

0,244 1,687 
Conveyance Allowance 

Provident Fund (Employer's contribution) 14,580| 1,215 

Gross Salary (A) 
1,76,580 14,715 

5,265 439 
ESIC (Employer's contribution)----(B) 

4,870 406 
Gratulty-ww-**-**--(C) 

Total Flxed Compensatlon (D=A+B+C) 
1,86,715 15,560 

Note: 

This Offer Is subject to posltlve Contact Point Verification, Reference checks& 
CIBIL/SAS check. Your consent for candldature of the company will be Consldered as 

consent for accessing your CIBIL report. 

Employee and Employer's contribution towards ESI will be 0.75% & 3.25% 

respectlvely 

You wll be entitled to Performance Incentive Plan as per Company Policy 

Gratuity is as per "The Payment of Gratulity Act". 

You wll be covered under Group Personal Accident Insurance as per policy of the 

Organization 

Ref:HDBFS/21-22/HRIC286634/Appt/M39801 

I accept the terms and conditions as mentioned in the Appointment letter. 

Moinak Maxumda 
Mr.Moinak Mazumdar 
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Dated ‐ 1/3/2022 

 To, 
Ms Ankita Banerjee, 
Panchpota, Aryanagar, South 24 Parganas, kolkata‐700152Panchpota, Aryanagar, South 24 
Parganas 
kolkata‐700152 
 
 

TRAINEE OFFER LETTER 
 
Dear,  Ankita Banerjee� 

We are delighted to extend this offer for the position of “Business Development Trainee” with Tutopia 

Pvt. Ltd. 

If you accept this offer, your training start date will be,  Tuesday 1/11/2022. 

Terms & Conditions. 

1. You will be paid a monthly Stipend of  INR 10,000/‐ (Rupees Ten Thousand only) once you 

successfully complete and get selected after your Fifteen (15) days of initial training for which 

you will be paid INR 1500/‐ (Rupees Fifteen Hundred only) as travelling expense. 

2. Once you successfully complete and get selected after fifteen (15) days of initial training, your 

training with  the  Company will  be  for  a  specific  period  of  Six  (6) months. On  successful 

completion of your Six (6) months training, the Company may absorb you depending upon 

your performance during the training period or your training period may be extended. During 

this Six (6) months training period, the Company reserves the right to discontinue your training 

by giving 7 days’ notice without assigning any reason thereof. 

3. You are required to observe and uphold all of the Company’s privacy policies and procedures 

as implemented or varied from time to time. Collection, storage, access to and dissemination 

of employee personal  information will be  in accordance with privacy  laws. The Company’s 

personnel policies and procedures, may change from time to time. 

4. During  your  enrollment  at  this  Company,  you will  not  engage  in  any  other  employment, 

consulting or other business activity  (full‐time or part‐time) that would create a conflict of 

interest with the Company. By accepting this offer, you confirm that you have no contractual 

commitments or other legal obligations that would prohibit you from performing your duties 

for the Company. 
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5. The Company reserves the right to terminate your enrollment with the Company for just cause 

at any time without notice and without payment in lieu of notice. The Company will be entitled 

to terminate your enrollment for any reason other than for just cause, upon providing to you 

such minimum notice as mentioned in this Letter. 

6. On the day of joining please report to – Tutopia Pvt Ltd, 113A Matheswartala Road, Near 

ILead Campus, Kolkata ‐ 700046 at 10:30 am with a copy of your Offer Letter. Once you get 

selected after your  fifteen days of  initial  training you need  to provide  the below  stated 

document during your onboarding. 

a)   Resume/CV 
b) Certificate of Class ‐ 10+2‐Mandatory 
c) Certificate or Mark Sheet of Graduation/Masters/Diploma/Degree from any certification 

or training course (Any 1 document if applicable) 
d) Aadhar Card (both original & photocopy)‐Mandatory 
e) PAN Card (both original and photocopy) ‐Mandatory 
f) 2 Passport size photographs 
g) Bank details for Stipend disbursal ‐ Mandatory 

 

The  above  enrollment  is  subject  to  satisfactory  background  and  reference  verification  checks 

conducted through authorized representatives. 

Thanking You, 

For, Tutopia Pvt. Ltd., 

 

Subrata Roy 
(Director) 
 
 
 
 
 



Snehasish Sil

from Vijaygarh Jyotish Ray College has successfully secured Content Writing
internship at Listiee through Internshala.

November 28, 2021

Certificate Number: 7655E5BC-D420-9190-F5BD-9F9D06AAA799
For certificate authentication please visit https://internshala.com/verify_certificate





 
August 31, 2021 

 

Provisional Offer Letter 

 
 

Dear Shrestha Ganguly, 
 

This is with reference to your application and subsequent interviews at Indian Political Action Committee. We are pleased 
to offer you the role of Core Team Member for West Bengal project. 

 

Designation: Junior Executive 
 

Your base location will be Kolkata. Depute location will be as per project requirement. 
 

You will be on boarded for our project-based employment program for the West Bengal project. Please note that this a 
fixed-term position for a period of 11 months from the date of commencement of your employment, subject to further 
renewal by the organization. 

 

This offer is subject to you clearing a background verification check which will be completed in 30 days from your date of 
joining. 

 

We are excited to have you on board! We hope that with your prior educational & professional qualifications and your 
passion, you will be able to do justice to the offered role. 



 
 

Compensation Structure 

Name                                 Shrestha Ganguly 

Designation                                  Junior Executive 
 

Component Monthly Amount (Rs.) Annual Amount (Rs.) 

Basic 4967 59604 

House Rent Allowance 2484 29808 

Conveyance Allowance 500 6000 

Food Allowance 500 6000 

Medical Reimbursement 700 8400 

Special Allowance 900 10800 
 

Net Salary 10051 120612 
 

Benefits 

Accidental Insurance 16 192 

ESIC (Employee Contribution) 93 1116 

ESIC (Employer Contribution) 404 4848 
 

Retirement Benefits 

Provident Fund (Employee Contribution) 596 7152 

Provident Fund (Employer Contribution) 596 7152 
 

Perquisites 

Telephone Allowance 422 5064 
 

Gross Salary 12178 146136 

Gratuity 239 2868 
 

Fixed Component 12417 149004 

 

Variable Component* (as per below appraisal rating) % of Annual Fixed Component Annual Amount (Rs.) 

A (Succeedingly Exceeds Expectations) 30 44701 

B (Exceeds Expectations) 15 22351 

C (Meets Expectations) 0 0 

D (Below Expectations) 0 0 

   

Variable Component* (up to a maximum) 44701 
*Variable component is subjective to the performance rating of the employee 

CTC (Fixed Component + Variable Component*) 193705 
 

Regards, 

 

 
 

Human Resources 

Indian PAC Consulting Private Limited 



BD-15, Near BD Market Bus Stop, 
Salt Lake, Sector 1, Kolkata 700064 nqress 

UVerseas +91 76050 29900 
info@ingressoverseas.com 

SAPTADWEEPA MUKHERJI, 
29/6 Lake East, 6th Road, 
Santoshpur, 
Kolkata- 700075 

Re: Appointment Letter 

Dear Madam/Sir. 

with reference to your application and subsequent interviews we are pleased to appoint you as "Student Counselor in our 

organization w.e.f. 27/08/2021 on the following terms and conditions: 
1) You will be on training for a period of Six months. Your training period may be extended at the absolute discretion 

of the management. During the period of training your emoluments will be as per the details given below:-

Basic 9500 

House Rent Allowance 2500 

Conveyance 2000 

Total 14000 

Other statutory payments as applicable i.e. Bonus, Gratuity, Rewards etc, will be as per the rules existing from time to 

time. 

2) During the period of training, your services are liable to termination at any time without notice or assigning any 

reason thereof. However in the event of your desiring to leave the organization during the training period, you will 

have to give at least one month notice or surrender pay in lieu thereof. 

3) After the successful completion of training period, it will be sole discretion of the management either to extend 

the training period or confirm your services in writing 

4) After confirmation, in the event of your desiring to leave the company or the company wanting to dispense with 

your services either side will have to give one month notice or salary in lieu of. 

5) Your place of posting will be Ingress Overseas, Kolkata office. 

6) Your duty hours will be fiwed from 10A.M. to 6P.M. In between you will get 1hour Lunch break. You will not refuse 

to do any work or job which may be entrusted to you from time to time and always follow the instructions of your 

superiors in the rightful manner. 

7) During the employment with us, you will not either directly or indirectly engage yourself privately either full time 

or part time, elsewhere in any job, profession, association or business of any nature. In the event of your doing so, 

you will be liable for removal from services without any relief thereof or any notice.

8) You will not divulge the secrets of the company business affairs or trade matters to any person detrimental to the 

interests of the company. In the event of your doing so, you will be liable for termination as well as prosecution 

for the loss suffered by the organization. 



BD-15, Near BD Market Bus Stop, 
Salt Lake, Sector 1, Kolkata 700064 ngress 

VersCas +91 76050 29900 

info@ingressoverseas.com 

Your appointment /confirmation/ continuation shall further be subject to your being medically fit and in case the 

result of your examination at any time during your employment shows that you are unfit for further services, your services are liable for termination without any notice or relief thereof. 
0 in the event of your continuous illness for a period of six months or more your services are liable for termination 

without any further notice or relief thereof. 
in the case you remain absent from duties for seven or more continuous days/or remain on leave ithout pay or 

without any proper authorization then it shall be presumed that you have left the services of the companyY without notice and in such an event you will lose your lien on the job/service and your accounts will be sertiea immediately. 
12) In case you are found to be involved in any misconduct, then you shall be subject to disciplinary action as the law and standing orders applicable to you. During the disciplinary proceedings you will not be entitled to any salary or allowances till the proceeding are concluded. 
13) The appointment is further subject to the verification of your credentials, testimonials and other particular furnished by you in your application seeking the present appointment. In case, any fact, particulars or representation, made by you is found to be wrong or concealed, your appointment shal be deemed to be automatically cancelled irrespective of whether you have joined your duties upon your selection. In such a contingency, you shall be liable to be discharged forthwith. 
14) In case of change in your residential address for any reason or any change in other particulars, you shall intimate the same to the management immediately. Any concealment shall be seriously viewed. Further all communications sent to you at the address last furnished by you shall be deemed to have been served to you. 15) All communications including any disciplinary proceedings, charge-sheet, notices, orders, etc. shall be made in English. 
16) In the absence of any satisfactory documentary evidence as proof of your date of birth, the age recorded in your application, at the time of your appointment shall be considered to be the correct age. The date so recorded shall be the sole evidence of your age in relation to all matters pertaining to your service including fixation of your date of retirement and you shall not be permitted to question the same at any time in future. 

If you are agreeable to the aforesaid terms and conditions, please return the duplicate copy of the appointment letter with your signature thereon, confirming your acceptance thereof. 

We have great pleasure to have you in our organization and we sincerely hope that our association shall be mutually beneficial. 

RSEAS 

INGRESS QVo 

Thanking you, 

The above mèntionedaiermand conditions have been read and explained to me and I have accepted the same. I have 

received the original copy of this letter 

Saupoeloseym 

SAPTADWEEPA MUKHERJ 



Name:

PAN No.:

Department:

PRAN / GPF A/C No.:

Scale or level:

Designation:

Group:

Bill Date:

Bill No.:

T.V. No / Date:

Pay Head:

Net Bill Amt.:

Establishment:

Token No / Date:

Home and Hill Affairs

FQMPM2777K

SI AND OPERATOR

Sub Inspector of Police (UB)

10

B

1204

5429

2055/76

/

11638287

68-2055-00-109-011-01-V

SI(UB) SOMNATH MONDAL

December  ,  Year 2021

OFFICE OF THE COMMISSIONERATE OF POLICE
PAY SLIP

/

Employee No.: 2021004019

Ref No.: 20211210831456

TAN No.:

GOVERNMENT OF WEST BENGAL

CALO03558C Gross Bill Amt.: 14759315

27/12/2021

29/12/2021

29/12/2021

Cadre: Others

DDO Code: ( NPGHMP007 )

Earnings (Rs.)

Amount

Deductions (Rs.) Recoveries of Loan (Rs.)

Inst. No. AmountItem Item Amount Item

Out of Account Deduction

AmountItemCumulative Cumulative Cumulative Balance

GISI87 12 60

GISS87 28 56

PT 150 600

BP 32100 133577

DA 963 4007

RtnA 1500 6242

GRAND TOTAL

Net Pay

34563 143826 190 716

34373 Net Pay Rupees in Words : Thirty Four Thousand Three Hundred Seventy Three only

-------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------
BP:Basic/ Band/ Deputation Pay * DA:Dearness Allowance * GISI87:State GIS Insurance 1987 * GISS87:State GIS Savings 1987 * MA:Medical Allowance * PT:Professional tax * RtnA:Ration Allowance
-------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------------

* System generated report and does not require signature.

DY. COM.POLICE(HQ), BDN COMM.

Printed by: SYSTEM_GENERATED Print Date & Time : 30/12/2021 2.15 AM
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APPOINTMENT LETTER 

 
15 February, 2022

Dear MOUBANI SENGUPTA,
 
This is with reference to discussion you had with us recently. We are pleased to offer you 
the position of a Associate on the following terms:
 
1. Place of Employment and Timing: 

1. Your initial place of work will be at IN-WB-Kolkata. However, your services are 
transferable, and may be assigned, after reasonable notice, to any location in India 
or abroad where the company or its affiliates conducts business. The duties to be 
performed by you hereunder shall be performed in such locations as are reasonably 
necessary or appropriate to carry out your duties hereunder, subject to reasonable 
travel requirements on behalf of the Company from time to time.

2. You will be expected to attend office - except when traveling on business during 
working hours/shifts as may be decided by the Company.

 2. Compensation and Benefits: 

1. Compensation.  As compensation for services to be rendered pursuant to this   
letter, the Company shall pay you an annual basic salary of Rs 112000. Other 
allowances / reimbursements as due to you are detailed in Annexure I.

2. You will be provided with a Comprehensive Medical Insurance and will also be 
covered under the Group Personal Accident Insurance, while on Company business.

3. You will be provided with Retirement Benefits namely, Provident Fund and Gratuity, 
in accordance with the laws of the country, and/or, as per company policy.

4. Your compensation shall be reviewed on the basis of merit and will be at the sole   
discretion of the company.

3. Reimbursement of Expenses:

The Company will reimburse you for reasonable travel, and other business expenses 
incurred in connection with the performance of your duties hereunder, in accordance with 
the policy of the Company with respect thereto.
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4. Leaves: 
You shall be entitled to reasonable periods of leave as per company policy (to be taken by 
agreement with the Company) with full pay. Entitlement & accumulation of the leave will 
be as per company policy. 

5. Term: 

Employment period shall commence on 16 February, 2022  and you will be on probation 
for a period of six months from the date of your joining the company. During this time, 
your appointment is terminable by one month’s notice by either party or one month’s 
salary in lieu thereof:

1. You will be deemed to continue on probation until you are confirmed, and the 
confirmation is communicated to you in writing. After confirmation, your 
appointment is terminable by two months’ notice by either party or two months’ 
salary in lieu thereof. Wipro reserves the right to pay or recover salary in lieu of 
notice period. Further, the Company may, at its discretion relieve you from such 
date as it may Deem fit even prior to the expiry of the notice period given by you. 
However, if the management desires you to continue the employment during the 
notice period, you shall do so.

2. During the term of employment, your performance and suitability for the roles will 
be continuously monitored and evaluated. Given the nature of your role, which is 
dependent on customer requirement, you would have to clear assessments 
prescribed by Wipro from time to time. In the event you fail to meet the prescribed 
measurement criteria as defined for your Process/Function or there is no suitable 
role available for you based on company requirement, the company reserves the 
right to terminate your employment in accordance with the bench policy. If you 
remain absent from work without authorization or reasonable explanation for more 
than seven consecutive working days, it will be presumed that you are no longer 
interested in working for Wipro and have voluntarily abandoned your services. In 
such a case, your employment with Wipro will stand terminated. In the event of 
termination of employee’s services arising out of integrity, misconduct & 
disciplinary proceedings, no notice will be required from the company’s side.  In 
such case, you will not be entitled to any statutory compensation

6. Retirement: 

You will automatically retire on attaining the age of 58 years. You may be retired earlier if 
found medically unfit.



Signed by MOUBANI SENGUPTA | moubanisengupta16@gmail.com | 15-02-2022 01:54:55 PM IST | 
157.40.134.120

 
7. Confidentiality:
 

1. During the course of its business, the Company is required to keep confidential, the 
information about its Customers and itself and for that purpose to ensure the same 
from each employee assigned to perform services for the Company/its Customers 
and each employee who obtains or is in a position to obtain any information or 
materials.

2. During the normal course of business, it may be imperative to record / monitor all 
calls made by you in order to assess quality, as applicable. This clause by no means 
would impede upon your working ability / capacity and should be taken in light of 
company procedures and policies.

3. You shall therefore regard and preserve as confidential all information related to the 
business and activities of the Company as well as its Customers, their clients, 
suppliers and other entities with whom they do business which may be obtained
by them from any source or may be developed as a result of any of the said 
agreements with the Company’s Customers. You shall hold such information in trust 
and confidence for them and not disclose any such information to any person, firm 
or enterprise, or use any such information for your own benefit or the benefit of any 
other party, unless authorized by the Company.

4. You shall not directly or indirectly, engage or assist others to engage in, any activity 
or conduct that violates the provisions of this Clause.

5. You acknowledge that the information, observations and data concerning the 
Company and/or the Customers provided to you, is and shall continue to be the 
property of the Company and/or its Customer’s, as the case may be and that you 
shall not be entitled to any right or license in relation to the said information, nor 
shall you copy, reproduce, publish, distribute, adapt, modify or amend any part 
thereof, without the prior written consent of the Company/the Customers, as the 
case may.

6.  You are not a party to or aware of any agreement, obligation or restriction that 
prevents or prohibits you from complying with these obligations and you agree to 
take any other steps reasonably required and/or appropriate to ensure compliance 
with the obligations set forth herein.

7. You understand that if you threaten to or actually breach or fail to observe any of 
the obligations set forth in this Clause, Company will be subject to irreparable harm, 
which will not be adequately satisfied by damages and you therefore agree that the 
Company shall be entitled to injunctive relief and/or any other remedies permitted, 
to ensure and enforce your compliance with these obligations in the unlikely event 
you do not comply with them; provided, however, that no specification herein of 
any a particular legal or equitable remedy shall be construed as a waiver, prohibition 
or limitation of any legal or equitable remedies available to the Company.

8. You shall deliver to the Company upon cessation or termination of your 
employment, or at any other time the Company may request, all memoranda, notes, 
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plans, records, reports, computer tapes and software and other documents and data 
(and copies thereof) relating to the said, or the business of the Company or any 
affiliate or its Customers which you shall then possess or have under your control.

You agree that, notwithstanding the cessation or termination of your Employment, the 
confirmations and undertakings under this Clause shall always continue in full force and 
effect.
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8. NONCOMPETE
 
In the course of your employment with Wipro you will be providing services to customers 
or clients of Wipro during which process you would be handling sensitive information 
including but not limited to information of key customers of Wipro, competitor 
information, customer sensitive information ('Confidential Information'). You acknowledge 
and recognize that Confidential Information available to you, if leaked, would cause 
irreparable harm to Wipro and its protection is of utmost importance to Wipro. You 
confirm that for a period of six (6) months after separation of your employment from 
Wipro (irrespective of the circumstances of or the reason for the separation), you will not 
accept any offer of employment from a customer or client with whom you have interacted 
or worked in a professional capacity representing Wipro during the six (6) months 
preceding the date of separation

9.   Whilst employed by the company, you:
 

1. Will not engage in any external activities of a commercial nature
2. Will not engage in any activity of a non-commercial nature without prior written  

approval of the Company.
3. Will be required to effectively carry out all duties and responsibilities assigned to 

you by your supervisor and others authorized by the Company to assign such
duties and responsibilities.  Your performance will be subject to annual appraisal by 
your supervisor.

4. Will be required to apply and maintain the highest standards of personal conduct 
and integrity and comply with all Company policies and procedures.

5. You agree that you shall not directly or indirectly, share, discuss your compensation 
details, in full or part, with any person in or outside the organization other than 
those authorized to do so.

6. Will maintain best standards of personal health and should necessarily be medically 
fit to perform your duties

Other Provisions 

1. Language.  This appointment letter was originally drafted in the English language.  
If it is translated into any language other than English, the provisions of the original 
English language version shall control in the case of any asserted conflict in terms. 

2. Governing Law.  This appointment shall be governed by and interpreted in 
accordance with the laws of India.

3. You shall be governed by the “Service Agreement” as applicable to you
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It is understood that your date of joining Wipro Limited, will not be later than16 
February, 2022 failing which this offer will automatically stand revoked without any 
further notice.  Please sign and return the duplicate copy of this letter in token of your 
acceptance of the terms described in this letter. 
 
We wish you a long and mutually beneficial association with us.
 
Yours faithfully,
For Wipro Limited.
 

 
 
I accept the terms of this letter.   

                                                                                            
Signature: E-Signature Signature

Date: E-Signature Date
 
Name: MOUBANI SENGUPTA
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ANNEXURE I

 
Name MOUBANI SENGUPTA

Designation Associate
Date Of Joining 16 February, 2022
Level AA
Basic 112000
House Rent Allowance 56000
Bonus 22400
WBP 63190
PF 21023
Gratuity 5387
Target Cost To Company (per 
Annum) 280000
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ANNEXURE II

CONFLICT OF INTEREST 

Wipro Limited has adopted a conflict of interest policy in respect of its employees. This 
policy is intended to avoid conflict between the personal interest of an employee and the 
interest of the company in dealing with the suppliers, customers and all other 
organizations or individuals doing or seeking to do business with Wipro. 
Noted below are a few examples of 'conflict of interest': 

1. For an employee or any dependent member of his family to have an interest in any 
organization, which has business dealings with the company, where there is an 
opportunity for preferential treatment to be given or received, except where such an 
interest comprises securities in widely held corporations which are quoted and sold 
on open market or the interest is not material.

2. For an employee or any dependent member of his family to buy, sell or lease any 
kind of property, facilities or equipment from or to the company or any affiliate or 
to any company, firm or individual who is or is seeking to become the contractor, 
supplier or customer, except with the knowledge and consent of top management.

3. For an employee to serve as an officer, director or in any other management 
capacity or as consultant of another company or organization doing or seeking to 
do business with the company or an affiliate except with the knowledge and 
consent of top management.

4. For an employee to use or release to a third party any data on decisions, plans, 
competitive bids or any other information concerning the company, which might be 
prejudicial to the interest of the company.

5. For an employee or any dependent member of his family to accept commission, a 
share in profits or other payments, loans (other than with established banking or 
financial institutions), services, excessive entertainment and travel or gifts of more 
than nominal value from any individual or organization, doing or seeking to do 
business with the company.

I have read and understood the above mentioned 'Conflict of Interest' policy and I declare 
that there is no 'Conflict of Interest' in my employment. If in future any conflict arises, I will 
inform top management. 
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ANNEXURE III

 
PERSONAL INFORMATION AS REQUIRED UNDER INFORMATION TECHNOLOGY ACT 

2000
 
I MOUBANI SENGUPTA, confirm that I am voluntarily sharing my Personal Information 
with Wipro Limited ('Wipro') for the following purposes: 

1. Validating my Curriculum Vitae and retaining records on the same for any future 
reference/verification

2. Processing my job application including background verification checks and medical 
checks

3. Employment-related actions including record keeping, processing compensation 
and benefits and any action required in the context of my employment with Wipro.

In this context, I also agree to the retention of such Personal Information by Wipro for any 
future reference/verification and authorize Wipro to transfer the same to a third party. 
I understand that 'Personal Information' means any information, relating to me that is 
available with Wipro and is capable of identifying me. 
 
 
Name: MOUBANI SENGUPTA
 
Signature: E-Signature Signature
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ANNEXURE IV

 
CONSENT FOR RANDOM OR REASONABLE SUSPICION DRUG TEST

 
I am aware that Wipro has a policy which stipulates that employees while at work cannot 
be under the influence of any narcotic drugs, psychotropic substances and/or alcohol so as 
to ensure a healthy work force. To ensure the adherence of this policy, Wipro might be 
required to collect specimen of employee’s hair, urine, blood, or any other relevant bodily 
sample, as may be required  (hereinafter the “Sample”) and submit it for drug test 
screening (hereinafter “Test”).
 
I hereby MOUBANI SENGUPTA, consent to allow Wipro Limited (hereinafter “Wipro”) to 
collect Sample from me for the Test.
 
In furtherance of the above stated:

1. I understand that the Test shall be conducted on random basis without any 
prejudice to anyone.

2. I authorize Wipro to share the Sample with Wipro’s authorized vendor for the 
purpose of processing the Sample and making the result available to Wipro.

3. I understand that Wipro provides adequate security measures to safeguard the 
information resultant from the Test and all other personal data associated with it.

4. I understand that neither Wipro nor any authorized third party under clause (3) 
above shall retain the data collected in respect of the Test for period no longer than 
as required for statutory purposes and the data shall be suitably destroyed 
thereafter.

5. I understand that Wipro is entitled to initiate suitable actions against me including 
but not limited to disciplinary action based on the Test results.

6. I understand that Wipro may notify and publish the information resultant or 
ancillary to the Test if obliged under law to do so.

 
Name: MOUBANI SENGUPTA
 
Signature: E-Signature Signature
 
Place: IN-WB-Kolkata
 
Date: E-Signature Date
 

For more details please refer to the policies on myWipro > App Store > Information > 
My Policies > India



 

 

Ref. No.: BWU/REG/HRD/OFL/15022022/03 
Date: 15-02-2022 

 

To 
Mr. Dipankar Das 
63, S.S. Dhawan Colony Brick Field Road 
Haridevpur, Kolkata-700082 

 

Subject: Offer Letter 

 
Dear Sir, 

 

 
We are pleased to offer you the position of Assistant Professor in the Department of Allied Health Sciences 

under the School of Medical & Allied Health Sciences of Brainware University on the following terms and 

conditions: 

 

 
a) You will join your post on 1st March, 2022; however, the joining date may change with prior intimation 

from our side; 
b) You will be paid gross salary of INR.23,628/- (Rupees Twenty Three Thousand Six Hundred and Twenty 

Eight only) per month, less statutory deductions, as applicable; 
c) Initially, you will be on probation and the probation period shall continue till issuance of letter of 

confirmation. Non-issuance of confirmation letter shall mean continuance of probation period. 

d) You will be involved in the areas of Teaching in Theory and/or Laboratory / Workshop, Supervising 

research scholars, Academic administration, Industry-Institute interaction programmes, FDP, 

Corporate training, Management development programme, various co-curricular and extra-curricular 

activities of the students and also in learning process in the area of your discipline and allied fields. 

e) You will assist in research and development work as may be required, with any recognized institution / 

organization jointly with Brainware University. 

f) You will participate and/ or conduct in organizing seminar, workshop, symposia etc. in collaboration 

with various Government and non-Government agencies. You will maintain an industry-institution 

interface and engage in academic activities, as may be required by the University. 

g) You will perform UGC, regulatory bodies, NAAC, NBA, NIRF, ARIIA related work, administrative and 

other allied duties as may be necessary assigned to you from time to time by the authorities. You will 

also perform any other incidental work, as and when instructed by the authorities. 

h) You will also be actively engaged in the social activities of the students, or of the Brainware University, 

as and when required. 

i) Your working hours will be at least eight hours and thirty minutes including thirty minutes lunch 

break. 

You may be required to stay in the Institution beyond the working hours as mentioned above for the 

interest of the students and for the educational/administrative activities. 

j) You will attend University regularly and punctually and strictly adhere to the time schedule and 

University discipline as prevalent from time to time. 

k) During the course of your employment with the University, you will not indulge in any act prejudicial to 

the reputation and educational activities of the University. 



 
 

l) You are liable to be transferred to any other department or institution that may be promoted by the 

University or to any other establishment (as may be felt necessary in necessary by the Chancellor of the 

University) under the same group. You may be sent on deputation to any other division within the 

country which may be under the same group, if need be. 

Your refusal to join duty at the new place of transfer shall be deemed as break in service and in that 

event, you will not be entitled to make any financial/ monetary claim. 

m) You will not be permitted to carry software in any form, hardware, instrument, machine, any parts of 

machine, other document(s) owned by the University outside the premises of the Institution without 

written approval of the person designated by the University. 

n) The University expects you to work with a high standard of initiative, efficiency and integrity. You will 

devote your entire office time to the work of the University and will not undertake any other business 

or outside work without the written permission of the Authority. 

o) You may be subject to appraisal of your performance every year. Your confirmation of service to this 

post as also increment shall be related to satisfactory performance in the appraisal, student feedback, 

participation in University activities, attendance, punctuality, proper maintenance of laboratory / 

workshop instruments/machines, proper maintenance of records and documents, involvement in 

research work, project work etc. 

p) You will be entitled to the benefit of leave, gratuity, group medical insurance and other applicable 

benefits which are extended to the eligible employees of the University as per rules. 

q) Any change in your address or contact details should be intimated immediately in writing with relevant 

documents to the Registrar. The University will not be responsible for any lapse on your part in 

reporting changes in your address. 

r) You will be responsible for the safekeeping and return in good condition and order of all Institution 

properties, which may be in your use, custody or charge. 

s) You may resign by serving one month notice period in writing to the University or one month’s salary 

in lieu thereof during probation period. After confirmation, you may resign by serving two months’ 

notice in writing to the University or two months’ salary in lieu thereof. However, the exercise of the 

option out of the said two options during probation period as well as after confirmation lies at the 

discretion of the University. You may not be permitted to resign without serving the stipulated notice 

period if it is found that such act would affect the academic progression of the students. 

The University may terminate you giving one month notice in writing or one month salary in lieu thereof 

during probation and after confirmation giving two months’ notice in writing or two months’ salary in 

lieu thereof. 

t) You will not accept any present, commission or any sort of gratification in cash or kind from any person, 

party of firm or company having dealing with the University and if you are offered any, you should 

immediately report the same to the Higher Authority. If you are found not to follow this, required 

disciplinary action will be taken against you by the Higher Authority including termination of service 

without notice. 

u) You shall be liable for a medical check-up by a registered Medical practitioner of University’s choice at 

any time during the continuance of your employment with University. The management may terminate 

your service, if you are not found medically/mentally fit as per medical standards prescribed by the 

University without notice. 

v) You will not, during the continuance of this appointment/ engagement and thereafter, disclose, divulge 

or communicate to any interested or other persons, whatsoever, any information relating to the 

Institute’s technical knowhow, business practice or any other information of a confidential character. 

You will treat the information obtained by you during the course of your engagement with the Institute, 



 
 

either directly or from the other employees/associates of the institute, as strictly confidential. Such 

information may include without limitation, the institute’s finances, stakeholders details, mode of 

operation, information relating to research, project, development, planning, etc. 

You are expected not to divulge / share any administrative/organizational matter of the institute 

with any outsiders which may be your personal privilege to know by virtue of being an associate of 

this institute or any such other information, the disclosure of which in the opinion of the institute, 

is likely to be prejudicial to the interests of the institute. 

w) Your service will be terminated without notice for suppression of any information or for furnishing any 

false information with a view to obtain employment elsewhere as also in this Institution. You will be 

subjected to disciplinary action for willful negligence, disobedience and misdemeanor as per rules of 

the University. 

If at any time in our opinion, which is final in this matter you are found non- performer or guilty of 

fraud, dishonest, disobedience, disorderly behavior, negligence, indiscipline, absence from duty 

without permission or any other conduct considered by us deterrent to our interest or of violation of 

one or more terms of this letter, your services may be terminated without notice and on account of 

reason of any of the acts or omission the Institution shall be entitled to recover the damages from you. 

x) Any violation of the above terms and conditions shall be, at first, be resolved through mediation vide 

conciliation carried out through the authority failing which the matter shall be referred to an Arbitrator 

for adjudication under the provisions of Arbitration and Conciliation Act, 1996 as amended till date. All 

disputes arising out of this letter will be subject to the jurisdiction of the Kolkata court. 

 

Please send reply of this communication as a token of your acceptance of the terms and conditions mentioned 

herein. 

 

 
Thanking you, 

Yours truly, 

 

Ms. Mahua Pal 

Registrar 

Brainware University 
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 Offer Letter 

Mr. Rahul Banerjee 

S/O Sonamay Banerjee, 

Sarat Basu Road, Kodalia, 

South 24 Parganas, West Bengal - 700 146 

Phone Number: 9163040151 

Email: rahulbanerjee554@gmail.com 

 

Subject: Offer Letter 

Dear Rahul, 

Further to the interview and discussions you have had with us, we are glad to extend the following 

offer of employment to you. You have been offered the position of “Analyst” in our “Support - 

IT” division based at “Kolkata” at an Annual Cost to the Company of INR 230,006/- (Rupees 

Two Lakh(S) Thirty Thousand Six only). All form of compensation referred in this letter 

agreement are subject to reduction to reflect applicable withholding and payroll taxes and other 

deductions required by law. Terms and conditions of your employment are as detailed below: 

Attendance: 

You shall be required to work for [5] days per week, for such time as may be required for completion 

of any task and may be required to work in shifts. It is hereby clarified that no additional 

compensation is payable to the employee in the event an employee is required to work for more 

than the regular hours.  

Probation: 

You shall be employed with the Company on a probation basis for a period of 6 (six) months from 

the Effective Date (“February 17, 2022”). Your appointment with the Company shall be 

confirmed after the expiry of Probation Period as per the policies laid down by the Company. 

At any time during the Probation Period, the Company may, if your performance is unsatisfactory, 

notify you and give a chance to improve performance. If after such notification, your performance 

is still found to be unsatisfactory, the Company may terminate your employment with the company 

immediately.  

After the expiry of the Probation Period, your performance shall be subject to review by the 

Company. If the Company is satisfied with your performance, the employment shall be confirmed 

by the Company. 

You shall continue to be on probation till such time the Company issues the written confirmation of 

your employment with the Company.  

Notice period applicability: 

Notice Period 

During Probation After Confirmation 

30 days 60 days 

 
If you fail to serve the required notice period, you shall not receive an experience certificate and 
shall not be eligible to receive full and final settlement of dues. In addition, if the new employer 
requests a reference check, the fact that notice period was not served shall be highlighted. 
 
Leave structure: 
As an employee of Netscribes (India) Pvt.Ltd. on confirmation, you are entitled to 24 days of paid 
leave each year as well as 11 public holidays. Any paid or unpaid leave must be approved by your 

supervisor. 
  

http://www.netscribes.com/
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Background verification: 
 
The offer of employment is conditional to our routine reference and background verification being 
completed with satisfactory results. On the day of your joining, an employment agreement has to 
be signed to indicate acceptance of the terms and conditions of your employment and the on 
boarding process will only be complete after the submission of the accepted employment 
agreement. 
 
Performance bonus (If applicable):  
 
Performance bonus will be determined based on individual, the division and company's 
performance. It will be paid as per the appraisal cycle in the month of April every year. The 

performance bonus will be paid on a pro-rata basis and will be paid to employees (a) who are 
confirmed at the time of distribution of performance bonus (b) have not resigned or on notice period 
(c) have not been terminated from the services of the company or do not have any disciplinary 
action been considered for violation of policies at the time of determining and distribution of the 
performance bonus (d) should not be on performance improvement plan. 
 
The Company and Division performance score can range between 0% and 100% in any given year 
and the Individual Performance score is determined based on your normalized performance ratings. 
 
Place of work and mobility: 
 
Your principal place of work from where you shall perform services for the Company shall be at the 

Company's office at Kolkata or such other offices of the Company, as may be decided by the 
Company, from time to time. In furtherance of your employment with the Company, you may be 
transferred/ assigned/ deputed to other departments/offices of the Company, its affiliates or its 
client’s offices, within or outside India. You shall be eligible for reimbursement of relocation 
expenses, if applicable, as per the Company's policies.  
 
Acceptance of the job offer: 
 
This offer letter is valid for 5 (Five) working days from the date of this letter. Netscribes (India) 
Pvt.Ltd. at its sole discretion may revoke or extend this offer after its expiry. 
 

Confidentiality: 
 
The content of this letter are confidential and should not be used as tool for negotiating employment 
terms with any other organization. 
 
We look forward to having you join the Netscribes team. Of course, we wish to remind you that you 
are not to bring any confidential information with you from your prior employer. 
 
Please sign and send the copy of this letter to the undersigned as a token of acceptance of the offer. 
 
Wish you all the best. 
 

Yours Sincerely, 
 
For Netscribes (India) Pvt. Ltd.     Acceptance Signature 

      Rahul Banerjee  
Anuya Sudhir Gurav     January 17, 2022 
Assistant Manager Human Resources               
(Authorized Signatory)     
 
I have read and understood the content of the offer letter and accept the same.
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28/02/2022 
 
Jesma Chatterjee
140, Banerjee Para Street
Uttarpara,                  Hooghly - 712258
712258

Dear Jesma,

Welcome to IQVIA™
On behalf of IQVIA, The Human Data Science Company™, we are pleased to extend an offer of employment for you to 
join our global team.

By accepting this offer, you will join a diverse team of 55,000+ employees in 100+ countries who share a passion to 
help clients drive healthcare forward. Discover new paths to success as you share stories of unparalleled data, 
transformative technology, advanced analytics, and domain expertise coming together to solve complex problems. 
Join IQVIA and be the catalyst for the future of human science.

Your designation will be {Clin Data Spec  - 130}. You will be based in  Bangalore, India (INBGL1, 42.5, H, Omega)
Included is information about our offer of employment for your review, including details about salary, vacation time 
and health benefits. 

Please note that this offer is subject to the outcome of the Background Verification on your candidature. At any point, 
in the event we find that any supporting documentation and/or information provided in connection with this offer 
letter is found to be false or misrepresented, the company reserves the right to revoke this offer of employment and 
terminate the appointment on an immediate basis.

ANNUAL GROSS PAY (AGP) - ₹770,000.00

PROVIDENT FUND - 36960

FIXED COST TO COMPANY (1+2) - 806,960

ANNUAL INCENTIVE PAY TARGET* - 61600

TOTAL COST TO COMPANY (3+4) - 868,560

ANNUAL INCENTIVE PAY TARGET*
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You are eligible to participate in IQVIA’s Annual Incentive Plan (AIP) subject to the terms and conditions of the 
applicable AIP in place at the time of any payout. Your manager will communicate performance parameters at a later 
date.  Your start date must occur on or before September 30 to be eligible to participate in the AIP for the year in 
which you start, and any payout will be prorated based on your start date.  Employees are not guaranteed any payout 
under the AIP.  Any payout or achievement is determined by the Company within its sole discretion and not according 
to any specific formula or calculation.

Detailed break up of salary will be shared separately.

You will be required to work in shifts as per the company requirements. 

BENEFITS:     
Gratuity: The eligibility and amount of this benefit is as per the applicable laws.   
Leave Eligibility: All leave entitlements will be pro-rated on an accrual basis in terms of fractions of the 
calendar year during which you attended the office. The leave entitlements set out above are provided 
annually (January-December of each calendar year) and are subject to company policy, as it may be from time 
to time.      
Group Mediclaim: Employee and family members are covered as per prevailing Company Policy.
Employees are covered under Group Life Insurance & Group Personal Accident Insurance as per prevailing 
Company Policy. 

The next step is to indicate your agreement to these terms by electronically signing this offer.  It is important that you 
accept your offer of employment within 48 hours of receipt.  Once accepted the remaining Onboarding documents 
will become available to you for completion within a further 3 days.  Please read and follow the instructions on each 
of the documents carefully.  Failure to complete the tasks may affect the downstream activities of your onboarding 
process. 

We look forward to receiving your acceptance to join our team. We are really excited to welcome you to IQVIA.

Sincerely,
 
Rashmi Avinash
Director, Talent Acquisition Team

For IQVIA RDS (India) Private Limited
   
Joining Date: 25-Apr-2022

signHere1
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Registered Office
IQVIA RDS (India) Private Limited
Omega, 
Embassy TechSquare, 
Kadubeesanahalli CIN: U74140KA2003PTC032950
Marathahalli-Sarjapur Outer Ring Road.
Bangalore-560103
www.iqvia.com

EXECUTIVE EMPLOYMENT AGREEMENT

This Employment Agreement ("Agreement"), dated as of the 25-Apr-2022 is made and entered by {IQVIA RDS (India) 
Private Limited} (hereinafter “IQVIA” and Jesma Chatterjee, AGED ({28} (DOB: {24/12/1993}), [S-D]/o {Avijit 
Chatterjee} having Aadhar No. {939820439292} (hereinafter the "Executive").

IQVIA desires to employ this Executive as Clin Data Spec and provide adequate assurances to this Executive and this 
Executive desire to accept such employment on the terms set forth below.

In consideration of the mutual promises set forth below and other good and valuable consideration, the receipt and 
sufficiency of which the parties acknowledge, IQVIA and Executive agree as follows:

1. EMPLOYMENT IQVIA employs Executive and Executive accepts employment on the terms and conditions set forth 
in this Agreement.

2. NATURE OF EMPLOYMENT This Executive shall serve as a Clin Data Spec and have such responsibilities and 
authority as IQVIA may assign from time to time. Additionally, this Executive agrees to perform such other duties 
consonant with those of an executive at the Executive's level as IQVIA may set from time to time.

2.1 This Executive shall perform all duties and exercise all authority in accordance with, and otherwise comply with, 
all IQVIA policies, procedures, practices and directions.

2.2 This Executive shall devote all working time, best efforts, knowledge and experience to perform successfully the 
Executive's duties and advance the Company's and/or its Affiliates' interests. During employment, this Executive shall 
not engage in any other business activities of any nature whatsoever (including board memberships) for which this 
Executive receives compensation without the Company's prior written consent; provided, however, this provision does 
not prohibit this Executive from personally owning and trading in stocks, bonds, securities, real estate, commodities 
or other investment properties for the Executive's own benefit which do not create actual or potential conflicts of 
interest with IQVIA and/or its Affiliates. As used in this Agreement, "Affiliates" shall mean: (i) any Company's parent, 
subsidiary or related entity; and/or (ii) any entity directly or indirectly controlled or beneficially owned in whole or part 
by IQVIA or Company's parent, subsidiary or related entity.
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2.3 This Executive's base of operation shall be Bangalore, India (INBGL1, 42.5, H, Omega) subject to business travel 
as may be necessary in the performance of Executive's duties. IQVIA may in its sole discretion reallocate or transfer 
this Executive to a different location, shift, department or Affiliates at any time during employment. 

3. COMPENSATION

3.1 Base Salary. This Executive's annual salary for all services rendered shall be Indian Rs. ₹770,000.00 payable in 
equal monthly installments (less applicable withholdings) in accordance with the Company's policies, procedures 
and practices as they may exist from time to time. Executive's salary shall be reviewed in accordance with the 
Company's policies, procedures and practices as they may exist from time to time.

3.2 Other Benefits. This Executive may participate in all medical and disability insurance, pension, personal leave and 
other employee benefit plans and programs except Executive may not participate in any severance plans which may 
be made available from time to time to IQVIA executives at Executive's level; provided, however, that this Executive's 
participation in benefit plans and programs is subject to the applicable terms, conditions and eligibility requirements 
of these plans and programs, some of which are within the plan administrator's discretion, as they may exist from 
time to time.

3.3 Business Expenses. This Executive shall be reimbursed for reasonable and necessary expenses actually incurred 
by this Executive in performing services under this Agreement in accordance with and subject to the terms and 
conditions of the applicable IQVIA reimbursement policies, procedures and practices as they may exist from time to 
time. Expenses covered by this provision include but are not limited to travel, entertainment, professional dues, 
subscriptions and dues, fees and expenses associated with membership in various professional, and business and 
civic associations of which Executive's participation is in the Company's best interest.

3.4 Nothing in this Agreement shall require IQVIA to create, continue or refrain from amending, modifying, revising or 
revoking any of the plans, programs or benefits set forth in Sections 3.2 through 3.3. Any amendments, modifications, 
revisions and revocations of these plans, programs and benefits shall apply to Executive.

3.5 If, at any time during which the Executive is receiving salary or post-termination payments from the Company, the 
Executive receives payments on account of mental or physical disability from any source, then the Company, at its 
discretion, may reduce the Executive's salary or post-termination payments by the amount of such disability 
payments.

4. TERM OF EMPLOYMENT

4.1 The parties agree that during the first one hundred and eighty (180) days (first and last day, inclusive) of the 
Executive’s employment with IQVIA (the “Probation Period”), either party may terminate this Agreement without 
Cause (as defined in clause 4.2, below) at any time upon giving the other party thirty (30) days written notice; except:
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(a) that IQVIA may by written notification to you extend the said Probation Period by further two (2) months (the 
“Extended Probation Period”); and

(b) that in the event this Agreement has not been terminated by either party during the Probation Period or the 
Extended Probation Period (as the case may be); then

(c) for the remainder of the duration of the Executive’s employment with IQVIA (i.e. after the Probation Period/ 
Extended Probation Period), either party may only terminate this Agreement without Cause by providing the other with 
ninety (90) days written notice.

For the avoidance of doubt the terms applicable to the Probation Period shall be applicable to the Extended Probation 
Period on a pari pasu basis.

4.2 In addition to termination without cause pursuant to sections 4.1 above, your employment may also be terminated 
as follows:

(a) IQVIA shall have the right to terminate your employment immediately by written notice for Cause (as defined 
below), or without notice in the event of your Disability (as defined below), upon attaining Retirement Age (as defined 
below), Negative Medical Report (as defined below) or death.

As used in this Agreement "Cause" shall mean:

(i) your performance of your job in an unsatisfactory manner, as determined by the Company;

(ii) your material breach of any of the terms of this Agreement including but not limited to Sections 2 or 8;

(iii) your failure to comply with IQVIA policy, procedure, practice or direction by the Company;

(iv) your misconduct, violation of any law classified as a felony or dishonesty; or

(v) the Company's dissolution or cessation of business operations.

“Negative Medical Report” as used in this Agreement, means a negative report pursuant to the mandatory annual 
medical checkups for all IQVIA employees working in laboratories where biomedical waste is handled.

"Disability" as used in this Agreement, means a physical or mental condition that renders you unable to perform the 
essential functions of your job for a period of one hundred and eighty (180) days or more. Disability shall be 
determined by a physician satisfactory to the Company.

Subject to the provisions of the foregoing paragraph, for the purposes of this Agreement, you shall be deemed to 
attain retirement when you attain the age of sixty (60) years (the “Retirement Age”).
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Without prejudice to the provisions of any agreement and/or arrangement that IQVIA may have with any body-
corporate in respect of statutory or other benefits that you may be entitled to, you acknowledge and agree that, the 
Retirement Age may be varied by IQVIA at its sole discretion (which shall be by way of written notification to you and 
which may be electronically communicated).

(b) You may terminate your employment upon ninety (90) days written notice in the event IQVIA fails to comply with 
any material provision of this Agreement; provided, however, IQVIA shall have ninety (90) days from the receipt of 
such notice to cure any such default. If such default is cured within the initial ninety (90) days period, or if IQVIA takes 
reasonable steps to cure the default within such period and reasonably expects to cure such default within a 
reasonable time and in any event within one hundred and twenty (120) days of the original notice of breach, then in 
either event, you shall have no right to terminate your employment.

4.3 This Agreement shall terminate upon the termination of the employment relationship with the following 
exceptions: Section 6 (IQVIA Property and Competitive Business Activities), and Section 7 (Release) shall survive the 
termination of Executive's employment and/or the expiration or termination of this Agreement, regardless of the 
reasons for such expiration or termination.

5. COMPENSATION AND BENEFITS UPON TERMINATION

5.1 The Company's obligation to compensate the Executive ceases on the effective termination date except as to: (i) 
amounts due at that time and (ii) any compensation and/or benefits to which the Executive may be entitled to receive 
pursuant to Sections 5.2, 5.3, 5.4, 5.7 or 5.8.

5.2 If IQVIA terminates Executive's employment pursuant to Sections 4.1 (without cause), then the Company's sole 
obligation shall be to pay Executive: (i) amounts due on the effective termination date; (ii) Subject to Executive's 
compliance with Section 6 and subject to Sections 3.5 and 5.6, an amount equal to this Executive then current 
monthly base salary (less applicable withholdings) for the three (3) month non-competition period set forth in Section 
6.2, payable in equal monthly installments.

5.3 If IQVIA terminates this Executive's employment as provided in Section 4.2 or if the Executive terminates 
employment pursuant to Section 4.1 (without cause), then the Company's sole obligation shall be to pay Executive 
amounts due on the effective termination date. Executive, except when employment terminates pursuant to Section 
4.2 (a) (death), shall comply with Section 6 of this Agreement upon expiration or termination of this Agreement.
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5.4 If Executive terminates the employment relationship as a result of the Company's failure to cure its material 
breach of this Agreement after the Executive has given IQVIA notice of the material breach and 30 days in which to 
cure the breach (or such longer period as may be reasonably required to cure the breach as long as IQVIA is making 
good faith efforts to do so), pursuant to Section 4.2(b) of this Agreement, then the Company's sole obligation to 
Executive in lieu of any other damages or other relief to which the Executive otherwise may be entitled shall be (i) an 
amount equal to amounts due at the time of the Executive’s termination; and (ii) subject to Executive's compliance 
with Section 6 and subject to Sections 3.5 and 5.5, liquidated damages in an amount equal to the Executive’s then 
current monthly salary (less applicable withholdings) for the three (3) month non-competition period set forth in 
Section 6.2, payable in equal monthly installments.

5.5 The Company's obligation to provide the payments under Sections 5.2 and 5.4 is conditioned upon Executive's 
execution of an enforceable release of all claims and the Executive’s compliance with Section 6 of this Agreement. If 
Executive chooses not to execute such a release or fails to comply with Section 6 then the Company's obligation to 
compensate the Executive’s ceases on the effective termination date.

5.6 Executive is not entitled to receive any compensation or benefits upon the Executive’s termination except as: (i) 
set forth in this Agreement; (ii) otherwise required by law. Moreover, the terms and conditions afforded Executive 
under this Agreement are in lieu of any severance benefits to which the Executive otherwise might be entitled 
pursuant to any severance plan, policy and practice of IQVIA and or its Affiliates. Nothing in this Agreement, however, 
is intended to waive or supplant any death, disability, retirement or pension benefits to which the Executive may be 
entitled under employee benefit plans in which the Executive participates.

5.7 Without prejudice to the provisions of Section 4.1, 4.2 and 5.2, if the Executive terminates his/her employment 
pursuant to Section 4.1 (without cause), then IQVIA may at its sole option, either require the Executive to: (a) serve the 
notice period specified in Section 4.1 (whether such notice period is within the Probation Period or at any time 
thereafter) in whole or part; or (b) may pay the Executive an amount equivalent to the gross salary that would have 
been owed to the employee for the duration of the aggregate notice period specified in Section 4.1 in lieu of the 
Executive serving the said notice period.

5.8 It is expressly acknowledged and agreed that the rights of IQVIA set out in Section 5.7 (a) and (b) may be 
exercised in whole or in part by IQVIA and where IQVIA requires the Executive to only serve a part of his/her notice 
period pursuant to Section 5.7 (a), then for the remainder of the notice period IQVIA shall pay amounts in lieu of 
notice on a pro-rated basis.

6. IQVIA PROPERTY AND COMPETITIVE BUSINESS ACTIVITIES
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6.1 IQVIA Property. Upon termination of the Executive's employment, Executive shall: (i) deliver to IQVIA all records, 
memoranda, data, documents and other property of any description which refer or relate in any way to Trade Secrets 
or Confidential Information, including all copies thereof, which are in the Executive's possession, custody or control; 
(ii) deliver to IQVIA all IQVIA and/or Affiliates property (including, but not limited to, keys, credit cards, client files, 
contracts, proposals, work in process, manuals, forms, computer stored work in process and other computer data, 
research materials, other items of business information concerning any Company and/or Affiliates client, or Company 
and/or Affiliates business or business methods, including all copies thereof) which is in the Executive's possession, 
custody or control; (iii) bring all such records, files and other materials up to date before returning them; and (iv) fully 
cooperate with IQVIA in winding up the Executive's work and transferring that work to other individuals designated by 
the Company.

6.2 Competitive Business Activities. 

(a) Executive will not engage in the following activities:

(1) on Executive's own or another's behalf, whether as an officer, director, stockholder, partner, associate, owner, 
employee, consultant or otherwise, directly or indirectly:

(i) During the Executive's employment and the three (3) months following the Executive's effective termination date 
(regardless of the reason for the termination), compete with IQVIA or its Affiliates within the geographical areas set 
forth in Section 6.2 (b); except that Executive, without violating this provision, may become employed by: (A) any 
company which is engaged in the integrated development, discovery, manufacture, marketing and sale of 
pharmaceutical drugs that does not engage in Covered IQVIA Offering; (B) a local, state or federal government; or (C) 
an academic institution, provided you are not providing services for such institution that competes with IQVIA or its 
Affiliates.

“Covered IQVIA Offering” means any IQVIA Offering (A) involving without limitation, contract sales, contract research 
or life-science analytics, (B) with which the Executive was involved in any way, (C) that was offered or supported in 
any way by the Business Unit of IQVIA for or with which the Executive provided Services, or (D) as to which Executive 
had access to IQVIA confidential or trade secret information”

(ii) During the Executive's employment and the twelve (12) months following the Executive's effective termination 
date (regardless of the reason for the termination), within the geographical areas set forth in Section 6.2 (b), solicit or 
do business which is the same, similar to or otherwise in competition with the business engaged in by IQVIA or its 
Affiliates, from or with persons or entities: (A) who are customers of IQVIA or its Affiliates; (B) who Executive or 
someone for whom the Executive was responsible solicited, negotiated, contracted or serviced on the Company's or 
its Affiliates' behalf; or (C) who were customers of IQVIA or its Affiliates at any time during the last year of Executive's 
employment with the Company;
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(iii) During the Executive's employment and the six (6) months following the Executive's effective termination date 
(regardless of the reason for the termination), offer employment to or otherwise solicit for employment any employee 
or other person who had been employed by IQVIA or its Affiliates during the last year of Executive's employment with 
the Company; or

(2) directly or indirectly take any action which is materially detrimental or otherwise intended to be adverse to the 
Company's and/or Affiliates' goodwill, name, business relations, prospects and operations.

(b) The restrictions set forth in Section 6.2 apply to the following geographical areas; (i) within a 60-mile radius of 
IQVIA and/or its Affiliates where the Executive had an office during the Executive's employment with IQVIA and/or its 
Affiliates; (ii) any city, metropolitan area, state in which Executive's services were provided, or for which Executive had 
responsibility, or in which Executive worked on IQVIA and/or Affiliates' projects, while employed by IQVIA; and (iii) any 
city, metropolitan area, state in which IQVIA or its Affiliates is located or does or, during Executive's employment with 
Company, did business.

(c) Notwithstanding the foregoing, Executive's ownership, directly or indirectly, of not more than one percent of the 
issued and outstanding stock of a corporation the shares of which are regularly traded on a national securities 
exchange or in the over-the-counter market shall not violate Section 6.2.

6.3 Remedies. Executive acknowledges that the Executive's failure to abide by IQVIA Property or Competitive 
Business Activities provisions of this Agreement would cause irreparable harm to IQVIA and/or its Affiliates for which 
legal remedies would be inadequate. Therefore, in addition to any legal or other relief to which IQVIA and/or its 
Affiliates may be entitled by virtue of Executive's failure to abide by these provisions: (i) IQVIA will be released of its 
obligations under this Agreement to make any post-termination payments, including but not limited to those 
otherwise available pursuant to Sections 5.2 or 5.4; (ii) IQVIA may seek legal and equitable relief, including but not 
limited to preliminary and permanent injunctive relief, for Executive's actual or threatened failure to abide by these 
provisions; (iii) Executive will return all post-termination payments received pursuant to this Agreement, including but 
not limited to those received pursuant to Sections 5.2 or 5.4; (iv) Executive will indemnify IQVIA and/or its Affiliates 
for all expenses including attorneys' fees in seeking to enforce these provisions; and (v) if, as a result of Executive's 
failure to abide by IQVIA Property or Competitive Business Activities provisions, any commission or fee becomes 
payable to Executive or to any person, corporation or other entity with which Executive has become employed or 
otherwise associated, Executive shall pay IQVIA or cause the person, corporation or other entity with whom the 
Executive has become employed or otherwise associated to pay IQVIA an amount equal to such commission or fee. If
IQVIA exercises its right to discontinue payments under this provision and/or Executive returns all post-termination 
payments received pursuant to this Agreement, Executive shall remain obligated to abide by IQVIA Property and 
Competitive Business Activities provisions set forth in this Agreement.

6.4 Tolling. The three (3) month period under Section 6.2 shall be tolled during any period in which Executive fails to 
abide by these provisions.
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6.5 Other Agreements. Nothing in this Agreement shall terminate, revoke or diminish Executive's obligations or the 
Company's and/or its Affiliates' rights and remedies under law or any agreements relating to trade secrets, 
confidential information, non-competition and intellectual property which Executive has executed in the past or may 
execute in the future or contemporaneously with this Agreement.

7. RELEASE Executive acknowledges that: (i) as a part of the Executive's services, the Executive may provide the 
Executive's image, likeness, voice or other characteristics; and (ii) IQVIA may use the Executive's image, likeness, 
voice or other characteristics and expressly releases the Company, its Affiliates and its and/or their agents, 
employees, licensees and assigns from and against any and all claims which the Executive has or may have for 
invasion of privacy, right of privacy, defamation, copyright infringement or any other causes of action arising out of 
the use, adaptation, reproduction, distribution, broadcast or exhibition of such characteristics.

8. EMPLOYEE REPRESENTATIONS

(a) Executive represents and warrants that the Executive's employment and obligations under this Agreement will not 
(i) breach any duty or obligation the Executive owes to another or (ii) violate any law, recognized ethics standard or 
recognized business custom.

(b) Executive hereby expressly agree that he/she shall not either directly or indirectly commit or cause to commit any 
cybercrime. Cybercrime as mentioned herein means any isolated or concerted act done anywhere by which the 
originator of such act or associates: 
(i)    Gain unauthorized access to the computer system or computer network; or 
(ii)    Download, copy or extract any information or data from such system; or 
(iii)    Introduce any harmful code; or 
(iv)    Cause any damage to the system or network; or 
(v)    Cause the non-functioning or malfunctioning of any system or network; or 
(vi)    Cause denial of access to any authorized person to the system or network; or 
(vii)    Contravene any provision of the Information Technology Act, 2000 and the rules and regulation made there 
under; or 
(viii)    Tamper or manipulate any system or network with the object of operating the account of another person; or 
(ix)    Alter or delete any information residing in a computer resource or diminishes the value or utility of the function 
of the computer system or network through any means; or 
(x)    Do anything which has the effect of adversely affecting the performance of a computer network or services. 

(c) As a condition of employment, Executive hereby accepts the following non-disclosure requirements: 

(i)    Except as reasonably required in the performance of his/her duties, Executive shall not at any time during or after 
his/her employment has been terminated, disclose or reveal to any person or otherwise make use of Confidential 
Information including any personal information, trade secrets, secret or confidential operations, processes or 
dealings or any information concerning the Company, its clients or its’ clients’ customers, or the business, finances, 
transactions or affairs of the Company.
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(ii)    Regarding these non-disclosure obligations, Executive fully acknowledge and consent to the Company’s ability to 
monitor and review his/her activities while in employment to the maximum extent permitted by law. 

(iii)    Executive further agrees to take all reasonable action to prevent unauthorized use or disclosure of any 
Confidential Information, including any personal information that he/she may view or access during employment. 
Confidential Information shall mean without limitation, any information that is not publicly known and relates to 
business affairs, proprietary products, technology, research, development and trade secrets of IQVIA and its Affiliates 
and other entities with which IQVIA conducts business and/or are stakeholders in such business.  

(d) IQVIA confidential information shall include, but not limited to: 

(i)    IQVIA data and databases. 
(ii)    Statistical methodologies, computer software and documentation. 
(iii)    Information about employees (including compensation, benefits and performance reviews). 
(iv)    Lists of customers and prospective customers. 
(v)    Business plans, including marketing plans, research and development plans, sales plans and strategic plans. 
(vi)    Methods of doing business and business processes. 
(vii)    Financial information relating to the performance of the Company. 
(viii)    Internal policies accessible only to employees during employment. 
(ix)    Other information that is not generally known, and that relates to IQVIA. 

(e) Confidential Information of others may include: 

(i)    Information shared by a customer about its business that is not generally known to public (for example, drugs in 
research & development, potential drug licensing transactions between pharmaceutical companies, direct sales data, 
sales territory alignments, report parameters selected by the customer, business plans, etc.). 

(ii)    Information shared by a data supplier about its business that is not generally known to public (for example, 
computer system specifications, unprocessed supplier data, business plans, etc.) 

(iii)    Information shared by another company to help IQVIA evaluate whether to enter into a business relationship 
with that company.

(f) Confidential Information also includes any individually identifiable information about any individual, whether an 
IQVIA employee, business contact, customer, client or customer or employee of any Company’s client. This 
information may not be used or disclosed by Executive for any purpose except to perform the specific functions or 
responsibilities assigned to Executive during employment. 

(g) Executive shall indemnify IQVIA (including its directors, employees and agents) from and against any and all loss 
and damage or liability suffered and legal fees and all costs incurred by IQVIA resulting from or related to a breach of 
any of Executive’s obligations and/or representations contained herein for any reason whatsoever. 
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(h) Executive agrees that he/she shall promptly make full written disclosure to IQVIA, will hold in trust for the sole 
right and benefit of IQVIA, and hereby assign to IQVIA, or its designee, all of his/her right, title and interest throughout 
the world in and to any and all IQVIA Inventions. IQVIA inventions (“IQVIA Inventions”) shall mean all inventions that 
Executive may solely or jointly author, discover, develop, conceive, or reduce to practice during the period of 
employment with IQVIA and all data created or developed by Employee or provided by IQVIA or third parties during 
his/her employment, wherever located whether electronically or in hard copy, in a computer, mobile device, cloud 
storage or otherwise (“Data”). Executive further acknowledge that all IQVIA Inventions made by Executive (solely or 
jointly with others) within the scope of and during the period of the employment, including without limitation the Data, 
are “works made for hire” (to the greatest extent permitted by applicable law) and are compensated by Executive’s 
salary. Executive hereby waives and irrevocably quits, claims to IQVIA or its designee all claims, of any nature 
whatsoever, that he/she now have or may hereafter have in respect of any and all IQVIA Inventions, including without 
limitation claims for infringement thereof. Further Employee hereby irrevocably waive all his/her rights and claims in 
respect of the Data and any rights to injunctive relief against IQVIA from either accessing such data at any time or 
prohibiting IQVIA from utilizing IQVIA Inventions or Data in any manner it deems fit in perpetuity.

(i) Executive acknowledge and agree that covenants and obligations with respect to matters set forth in this Section 8 
relate to special, unique and extraordinary matters and that a violation of any of the terms of such covenants and 
obligations will cause IQVIA irreparable injury and IQVIA may seek legal and equitable relief, including but not limited 
to preliminary and permanent injunctive relief, for Executive's actual or threatened failure to abide by these provisions. 
These injunctive remedies are cumulative and are in addition to any other rights and remedies that IQVIA may have at 
law or in equity.

9. NOTICES All notices, requests, demands and other communications required or permitted to be given in writing 
pursuant to this Agreement shall be deemed given and received: (a) upon delivery if delivered personally; (b) on the 
fifth (5th) day after being deposited with the Indian Postal Service if mailed by first class mail, postage prepaid, 
registered or certified with return receipt requested, at the addresses set forth below; (c) on the next day after being 
deposited with a reliable overnight delivery service; or (d) upon receipt of an answer back confirmation, if transmitted 
by telefax, addressed to the below indicated telefax number. Notice given in another manner shall be effective only 
when received by the addressee. For purposes of notice, the addresses and telefax number (if any) of the parties 
shall be as follows:
If to the Executive, to: Executive's Residential Address
Jesma Chatterjee
140, Banerjee Para Street
Uttarpara,                  Hooghly - 712258
India
712258

If to the Company, to:
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IQVIA
OFFICE OF GENERAL COUNSEL,
Omega Embassy TechSquare
Marathahalli- Sarjapur Outer Ring Road
Kadubeesanahalli
Bangalore 560103
Office: + 91 80 3769 0000/0100
Attn: Legal Department

provided that:

(a) each party shall have the right to change its address for notice, and the person who is to receive notice, by the 
giving of fifteen (15) days' prior written notice to the other party in the manner set forth above; and

(b) notices shall be effective if given to the other party in the manner set forth above regardless of whether a copy 
was received by the additional addressee specified above.

10. WAIVER OF BREACH The Company's or Executive's waiver of any breach of a provision of this Agreement shall 
not waive any subsequent breach by the other party.

11. ENTIRE AGREEMENT Except as expressly provided in this Agreement, this Agreement: (i) supersedes all other 
understandings and agreements, oral or written, between the parties with respect to the subject matter of this 
Agreement; and (ii) constitutes the sole agreement between the parties with respect to this subject matter. Each party 
acknowledges that: (i) no representations, inducements, promises or agreements, oral or written, have been made by 
any party or by anyone acting on behalf of any party, which are not embodied in this Agreement; and (ii) no 
agreement, statement or promise not contained in this Agreement shall be valid. No change or modification of this 
Agreement shall be valid or binding upon the parties unless such change or modification is in writing and is signed by 
the parties.

12. SEVERABILITY If a court of competent jurisdiction holds that any provision or sub-part thereof contained in this 
Agreement is invalid, illegal or unenforceable, that invalidity, illegality or unenforceability shall not affect any other 
provision in this Agreement. Additionally, if any of the provisions, clauses or phrases in the Trade Secrets, Confidential 
Information or Competitive Business Activities provisions set forth in this Agreement are held unenforceable by a 
court of competent jurisdiction, then the parties desire that they be "blue-penciled" or rewritten by the court to the 
extent necessary to render them enforceable.

13. PARTIES BOUND The terms, provisions, covenants and agreements contained in this Agreement shall apply to, be 
binding upon and inure to the benefit of the Company's successors and assigns. The Company, at its discretion, may 
assign this Agreement to Affiliates. Because this Agreement is personal to Executive, Executive may not assign this 
Agreement.
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14. GOVERNING LAW This Agreement and the employment relationship created by it shall be governed by laws of the 
Republic of India. The parties hereby consent to jurisdiction in Bangalore for any litigation relating to this Agreement 
and agree that any litigation by or involving them relating to this Agreement shall be conducted in the courts of 
Bangalore.

IN WITNESS WHEREOF, the parties have entered into this Agreement on the day, month and year first written above.

signHere1

For and on behalf of
IQVIA RDS (India) Private Limited

Rashmi Avinash
Director, Talent Acquisition Team
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NAME

DESIGNATION

GRADE LEVEL

per Month (INR) per Annum (INR)

25,667 308,000

12,833 154,000

25,667 308,000

ANNUAL GROSS PAY (AGP) 64,167 770,000

per Month (INR) per Annum (INR)

3,080 36,960

INR 806,960

per Annum (INR)

61,600

INR 868,560

Group Mediclaim: Employee and family members are covered as per prevailing Company Policy.

Employees are covered under Group Life Insurance & Group Personal Accident Insurance as per prevailing Company Policy.

130

ANNUAL INCENTIVE PAY TARGET*

You may participate in non-salary compensation programs as may be available subject to applicable terms, conditions and eligibility 

requirements of such programs and at the program administrator's discretion. Entitlement and the amount payable under such program 

shall be governed by the Company’s performance incentive plan which is liable to change from time to time at the sole discretion of the 

Company. Payouts under such programs are not guaranteed.

OTHER BENEFITS 

Gratuity: The eligibility and amount of this benefit is as per the applicable laws.

Leave Eligibility: All leave entitlements will be pro-rated on an accrual basis in terms of fractions of the calendar year during which you 

attended the office. The leave entitlements set out above are provided annually (January-December of each calendar year) and are subject 

to company policy, as it may be from time to time. 

3.        ANNUAL INCENTIVE PAY TARGET*

ANNUAL INCENTIVE PAY TARGET*

TOTAL COST TO COMPANY  (1+2+3)

FIXED COST TO COMPANY (1+2)

SALARY AND BENEFIT STATEMENT

Jesma Chatterjee

Clin Data Spec.

1.        SALARY COMPONENTS 

BASIC

HRA 

SPECIAL ALLOWANCE

2.        RETIRAL BENEFITS

PROVIDENT FUND 



01-Mar-2022

Dear Ankita Majumder,

We are pleased to offer you the position of FINANCIAL SERVICES CONSULTANT in Level - 1 of our
Company.

Components Components Rs. Per annum

Basic 73,500

Supplementary Allowance 106,500

Employer's Contribution to PF 21,600

Statutory Bonus 7,000

Gratuity 3,533

Flexible Compensation Pay 32,867

Total Fixed Pay 245000.00

The Company reserves the right to conduct background checks including your antecedent, Education
and employment. Your continuation in employment will be subject to satisfactory reports being
received from all the above mentioned sources.

Please note that this offer is made and is valid subject to your acceptance of the term/conditions of
employment with us and may be withdrawn/modified if any information or representation furnished
by you is  found to be incorrect  or  if  any material  information is  detected by us  to have been
suppressed/misrepresented by you or any action on your part is found to be in contravention to the
terms and conditions of employment or the Company’s Code of Conduct or any Applicable Anti-
Bribery Law and the Anti-Corruption and Bribery Policy of the Company. This offer letter may be
withdrawn by the Company without assigning any reason whatsoever for such withdrawal. This
letter is not to be construed as your letter of appointment, which will be issued separately subject to
the conditions mentioned above.

The Company shall have the right to transfer you to any of its departments / offices or depute you to
group companies, anywhere in India. In case of deputation to a group Company, the terms and
conditions of your employment including gross salary and benefits, etc. as stated in this letter will
continue to be applicable.

Registered Office : ICICI Prudential Life Insurance Company Limited
ICICI PruLife Towers, 1089, Appasaheb Marathe Marg, Prabhadevi, Mumbai – 400 025, India.

Tel.: 4039 1600, 6644 1600 ∙ Fax: 2437 6638 ∙ Visit us at: www.iciciprulife.com
CIN : U66010MH2000PLC127837



You are required to submit the requisite documents & proofs of successful completion of your
graduation course within 6 months of joining the organization.

We look forward to your joining the company and wish you a long and successful career with the
organization.

Best Regards,

Vineet Tyagi
Vice President
Human Resources
ICICI Prudential Life Insurance Co. Ltd.

Registered Office : ICICI Prudential Life Insurance Company Limited
ICICI PruLife Towers, 1089, Appasaheb Marathe Marg, Prabhadevi, Mumbai – 400 025, India.

Tel.: 4039 1600, 6644 1600 ∙ Fax: 2437 6638 ∙ Visit us at: www.iciciprulife.com
CIN : U66010MH2000PLC127837



01-Mar-2022

Dear Arpan Mondal,

We are pleased to offer you the position of FINANCIAL SERVICES CONSULTANT in Level - 1 of our
Company.

Components Components Rs. Per annum

Basic 73,500

Supplementary Allowance 106,500

Employer's Contribution to PF 21,600

Statutory Bonus 7,000

Gratuity 3,533

Flexible Compensation Pay 32,867

Total Fixed Pay 245000.00

The Company reserves the right to conduct background checks including your antecedent, Education
and employment. Your continuation in employment will be subject to satisfactory reports being
received from all the above mentioned sources.

Please note that this offer is made and is valid subject to your acceptance of the term/conditions of
employment with us and may be withdrawn/modified if any information or representation furnished
by you is  found to be incorrect  or  if  any material  information is  detected by us  to have been
suppressed/misrepresented by you or any action on your part is found to be in contravention to the
terms and conditions of employment or the Company’s Code of Conduct or any Applicable Anti-
Bribery Law and the Anti-Corruption and Bribery Policy of the Company. This offer letter may be
withdrawn by the Company without assigning any reason whatsoever for such withdrawal. This
letter is not to be construed as your letter of appointment, which will be issued separately subject to
the conditions mentioned above.

The Company shall have the right to transfer you to any of its departments / offices or depute you to
group companies, anywhere in India. In case of deputation to a group Company, the terms and
conditions of your employment including gross salary and benefits, etc. as stated in this letter will
continue to be applicable.

Registered Office : ICICI Prudential Life Insurance Company Limited
ICICI PruLife Towers, 1089, Appasaheb Marathe Marg, Prabhadevi, Mumbai – 400 025, India.

Tel.: 4039 1600, 6644 1600 ∙ Fax: 2437 6638 ∙ Visit us at: www.iciciprulife.com
CIN : U66010MH2000PLC127837



You are required to submit the requisite documents & proofs of successful completion of your
graduation course within 6 months of joining the organization.

We look forward to your joining the company and wish you a long and successful career with the
organization.

Best Regards,

Vineet Tyagi
Vice President
Human Resources
ICICI Prudential Life Insurance Co. Ltd.

Registered Office : ICICI Prudential Life Insurance Company Limited
ICICI PruLife Towers, 1089, Appasaheb Marathe Marg, Prabhadevi, Mumbai – 400 025, India.

Tel.: 4039 1600, 6644 1600 ∙ Fax: 2437 6638 ∙ Visit us at: www.iciciprulife.com
CIN : U66010MH2000PLC127837



01-Mar-2022

Dear Joysree Dutta,

We are pleased to offer you the position of FINANCIAL SERVICES CONSULTANT in Level - 1 of our
Company.

Components Components Rs. Per annum

Basic 73,500

Supplementary Allowance 106,500

Employer's Contribution to PF 21,600

Statutory Bonus 7,000

Gratuity 3,533

Flexible Compensation Pay 32,867

Total Fixed Pay 245000.00

The Company reserves the right to conduct background checks including your antecedent, Education
and employment. Your continuation in employment will be subject to satisfactory reports being
received from all the above mentioned sources.

Please note that this offer is made and is valid subject to your acceptance of the term/conditions of
employment with us and may be withdrawn/modified if any information or representation furnished
by you is  found to be incorrect  or  if  any material  information is  detected by us  to have been
suppressed/misrepresented by you or any action on your part is found to be in contravention to the
terms and conditions of employment or the Company’s Code of Conduct or any Applicable Anti-
Bribery Law and the Anti-Corruption and Bribery Policy of the Company. This offer letter may be
withdrawn by the Company without assigning any reason whatsoever for such withdrawal. This
letter is not to be construed as your letter of appointment, which will be issued separately subject to
the conditions mentioned above.

The Company shall have the right to transfer you to any of its departments / offices or depute you to
group companies, anywhere in India. In case of deputation to a group Company, the terms and
conditions of your employment including gross salary and benefits, etc. as stated in this letter will
continue to be applicable.

Registered Office : ICICI Prudential Life Insurance Company Limited
ICICI PruLife Towers, 1089, Appasaheb Marathe Marg, Prabhadevi, Mumbai – 400 025, India.

Tel.: 4039 1600, 6644 1600 ∙ Fax: 2437 6638 ∙ Visit us at: www.iciciprulife.com
CIN : U66010MH2000PLC127837



You are required to submit the requisite documents & proofs of successful completion of your
graduation course within 6 months of joining the organization.

We look forward to your joining the company and wish you a long and successful career with the
organization.

Best Regards,

Vineet Tyagi
Vice President
Human Resources
ICICI Prudential Life Insurance Co. Ltd.

Registered Office : ICICI Prudential Life Insurance Company Limited
ICICI PruLife Towers, 1089, Appasaheb Marathe Marg, Prabhadevi, Mumbai – 400 025, India.

Tel.: 4039 1600, 6644 1600 ∙ Fax: 2437 6638 ∙ Visit us at: www.iciciprulife.com
CIN : U66010MH2000PLC127837



01-Mar-2022

Dear Priyankar Mondal,

We are pleased to offer you the position of UNIT MANAGER in Level - 1 of our Company.

Components Components Rs. Per annum

Basic 64,500

Supplementary Allowance 115,500

Employer's Contribution to PF 21,600

Statutory Bonus 7,000

Gratuity 3,101

Flexible Compensation Pay 3,299

Total Fixed Pay 215000.00

The Company reserves the right to conduct background checks including your antecedent, Education
and employment. Your continuation in employment will be subject to satisfactory reports being
received from all the above mentioned sources.

Please note that this offer is made and is valid subject to your acceptance of the term/conditions of
employment with us and may be withdrawn/modified if any information or representation furnished
by you is  found to be incorrect  or  if  any material  information is  detected by us  to have been
suppressed/misrepresented by you or any action on your part is found to be in contravention to the
terms and conditions of employment or the Company’s Code of Conduct or any Applicable Anti-
Bribery Law and the Anti-Corruption and Bribery Policy of the Company. This offer letter may be
withdrawn by the Company without assigning any reason whatsoever for such withdrawal. This
letter is not to be construed as your letter of appointment, which will be issued separately subject to
the conditions mentioned above.

The Company shall have the right to transfer you to any of its departments / offices or depute you to
group companies, anywhere in India. In case of deputation to a group Company, the terms and
conditions of your employment including gross salary and benefits, etc. as stated in this letter will
continue to be applicable.

Registered Office : ICICI Prudential Life Insurance Company Limited
ICICI PruLife Towers, 1089, Appasaheb Marathe Marg, Prabhadevi, Mumbai – 400 025, India.

Tel.: 4039 1600, 6644 1600 ∙ Fax: 2437 6638 ∙ Visit us at: www.iciciprulife.com
CIN : U66010MH2000PLC127837



You are required to submit the requisite documents & proofs of successful completion of your
graduation course within 6 months of joining the organization.

We look forward to your joining the company and wish you a long and successful career with the
organization.

Best Regards,

Vineet Tyagi
Vice President
Human Resources
ICICI Prudential Life Insurance Co. Ltd.

Registered Office : ICICI Prudential Life Insurance Company Limited
ICICI PruLife Towers, 1089, Appasaheb Marathe Marg, Prabhadevi, Mumbai – 400 025, India.

Tel.: 4039 1600, 6644 1600 ∙ Fax: 2437 6638 ∙ Visit us at: www.iciciprulife.com
CIN : U66010MH2000PLC127837



01-Mar-2022

Dear Ranajit Dey,

We are pleased to offer you the position of FINANCIAL SERVICES CONSULTANT in Level - 1 of our
Company.

Components Components Rs. Per annum

Basic 73,500

Supplementary Allowance 106,500

Employer's Contribution to PF 21,600

Statutory Bonus 7,000

Gratuity 3,533

Flexible Compensation Pay 32,867

Total Fixed Pay 245000.00

The Company reserves the right to conduct background checks including your antecedent, Education
and employment. Your continuation in employment will be subject to satisfactory reports being
received from all the above mentioned sources.

Please note that this offer is made and is valid subject to your acceptance of the term/conditions of
employment with us and may be withdrawn/modified if any information or representation furnished
by you is  found to be incorrect  or  if  any material  information is  detected by us  to have been
suppressed/misrepresented by you or any action on your part is found to be in contravention to the
terms and conditions of employment or the Company’s Code of Conduct or any Applicable Anti-
Bribery Law and the Anti-Corruption and Bribery Policy of the Company. This offer letter may be
withdrawn by the Company without assigning any reason whatsoever for such withdrawal. This
letter is not to be construed as your letter of appointment, which will be issued separately subject to
the conditions mentioned above.

The Company shall have the right to transfer you to any of its departments / offices or depute you to
group companies, anywhere in India. In case of deputation to a group Company, the terms and
conditions of your employment including gross salary and benefits, etc. as stated in this letter will
continue to be applicable.

Registered Office : ICICI Prudential Life Insurance Company Limited
ICICI PruLife Towers, 1089, Appasaheb Marathe Marg, Prabhadevi, Mumbai – 400 025, India.

Tel.: 4039 1600, 6644 1600 ∙ Fax: 2437 6638 ∙ Visit us at: www.iciciprulife.com
CIN : U66010MH2000PLC127837



You are required to submit the requisite documents & proofs of successful completion of your
graduation course within 6 months of joining the organization.

We look forward to your joining the company and wish you a long and successful career with the
organization.

Best Regards,

Vineet Tyagi
Vice President
Human Resources
ICICI Prudential Life Insurance Co. Ltd.

Registered Office : ICICI Prudential Life Insurance Company Limited
ICICI PruLife Towers, 1089, Appasaheb Marathe Marg, Prabhadevi, Mumbai – 400 025, India.

Tel.: 4039 1600, 6644 1600 ∙ Fax: 2437 6638 ∙ Visit us at: www.iciciprulife.com
CIN : U66010MH2000PLC127837



01-Mar-2022

Dear Rohit Sarkar,

We are pleased to offer you the position of FINANCIAL SERVICES CONSULTANT in Level - 1 of our
Company.

Components Components Rs. Per annum

Basic 73,500

Supplementary Allowance 106,500

Employer's Contribution to PF 21,600

Statutory Bonus 7,000

Gratuity 3,533

Flexible Compensation Pay 32,867

Total Fixed Pay 245000.00

The Company reserves the right to conduct background checks including your antecedent, Education
and employment. Your continuation in employment will be subject to satisfactory reports being
received from all the above mentioned sources.

Please note that this offer is made and is valid subject to your acceptance of the term/conditions of
employment with us and may be withdrawn/modified if any information or representation furnished
by you is  found to be incorrect  or  if  any material  information is  detected by us  to have been
suppressed/misrepresented by you or any action on your part is found to be in contravention to the
terms and conditions of employment or the Company’s Code of Conduct or any Applicable Anti-
Bribery Law and the Anti-Corruption and Bribery Policy of the Company. This offer letter may be
withdrawn by the Company without assigning any reason whatsoever for such withdrawal. This
letter is not to be construed as your letter of appointment, which will be issued separately subject to
the conditions mentioned above.

The Company shall have the right to transfer you to any of its departments / offices or depute you to
group companies, anywhere in India. In case of deputation to a group Company, the terms and
conditions of your employment including gross salary and benefits, etc. as stated in this letter will
continue to be applicable.

Registered Office : ICICI Prudential Life Insurance Company Limited
ICICI PruLife Towers, 1089, Appasaheb Marathe Marg, Prabhadevi, Mumbai – 400 025, India.

Tel.: 4039 1600, 6644 1600 ∙ Fax: 2437 6638 ∙ Visit us at: www.iciciprulife.com
CIN : U66010MH2000PLC127837



You are required to submit the requisite documents & proofs of successful completion of your
graduation course within 6 months of joining the organization.

We look forward to your joining the company and wish you a long and successful career with the
organization.

Best Regards,

Vineet Tyagi
Vice President
Human Resources
ICICI Prudential Life Insurance Co. Ltd.

Registered Office : ICICI Prudential Life Insurance Company Limited
ICICI PruLife Towers, 1089, Appasaheb Marathe Marg, Prabhadevi, Mumbai – 400 025, India.

Tel.: 4039 1600, 6644 1600 ∙ Fax: 2437 6638 ∙ Visit us at: www.iciciprulife.com
CIN : U66010MH2000PLC127837



01-Mar-2022

Dear Sreeja Das,

We are pleased to offer you the position of FINANCIAL SERVICES CONSULTANT in Level - 1 of our
Company.

Components Components Rs. Per annum

Basic 73,500

Supplementary Allowance 106,500

Employer's Contribution to PF 21,600

Statutory Bonus 7,000

Gratuity 3,533

Flexible Compensation Pay 32,867

Total Fixed Pay 245000.00

The Company reserves the right to conduct background checks including your antecedent, Education
and employment. Your continuation in employment will be subject to satisfactory reports being
received from all the above mentioned sources.

Please note that this offer is made and is valid subject to your acceptance of the term/conditions of
employment with us and may be withdrawn/modified if any information or representation furnished
by you is  found to be incorrect  or  if  any material  information is  detected by us  to have been
suppressed/misrepresented by you or any action on your part is found to be in contravention to the
terms and conditions of employment or the Company’s Code of Conduct or any Applicable Anti-
Bribery Law and the Anti-Corruption and Bribery Policy of the Company. This offer letter may be
withdrawn by the Company without assigning any reason whatsoever for such withdrawal. This
letter is not to be construed as your letter of appointment, which will be issued separately subject to
the conditions mentioned above.

The Company shall have the right to transfer you to any of its departments / offices or depute you to
group companies, anywhere in India. In case of deputation to a group Company, the terms and
conditions of your employment including gross salary and benefits, etc. as stated in this letter will
continue to be applicable.

Registered Office : ICICI Prudential Life Insurance Company Limited
ICICI PruLife Towers, 1089, Appasaheb Marathe Marg, Prabhadevi, Mumbai – 400 025, India.

Tel.: 4039 1600, 6644 1600 ∙ Fax: 2437 6638 ∙ Visit us at: www.iciciprulife.com
CIN : U66010MH2000PLC127837



You are required to submit the requisite documents & proofs of successful completion of your
graduation course within 6 months of joining the organization.

We look forward to your joining the company and wish you a long and successful career with the
organization.

Best Regards,

Vineet Tyagi
Vice President
Human Resources
ICICI Prudential Life Insurance Co. Ltd.

Registered Office : ICICI Prudential Life Insurance Company Limited
ICICI PruLife Towers, 1089, Appasaheb Marathe Marg, Prabhadevi, Mumbai – 400 025, India.

Tel.: 4039 1600, 6644 1600 ∙ Fax: 2437 6638 ∙ Visit us at: www.iciciprulife.com
CIN : U66010MH2000PLC127837



03-Mar-2022

Dear Tanusree Sardar,

We are pleased to offer you the position of FINANCIAL SERVICES CONSULTANT in Level - 1 of our
Company.

Components Components Rs. Per annum

Basic 64,500

Supplementary Allowance 115,500

Employer's Contribution to PF 21,600

Statutory Bonus 7,000

Gratuity 3,101

Flexible Compensation Pay 3,299

Total Fixed Pay 215000.00

The Company reserves the right to conduct background checks including your antecedent, Education
and employment. Your continuation in employment will be subject to satisfactory reports being
received from all the above mentioned sources.

Please note that this offer is made and is valid subject to your acceptance of the term/conditions of
employment with us and may be withdrawn/modified if any information or representation furnished
by you is  found to be incorrect  or  if  any material  information is  detected by us  to have been
suppressed/misrepresented by you or any action on your part is found to be in contravention to the
terms and conditions of employment or the Company’s Code of Conduct or any Applicable Anti-
Bribery Law and the Anti-Corruption and Bribery Policy of the Company. This offer letter may be
withdrawn by the Company without assigning any reason whatsoever for such withdrawal. This
letter is not to be construed as your letter of appointment, which will be issued separately subject to
the conditions mentioned above.

The Company shall have the right to transfer you to any of its departments / offices or depute you to
group companies, anywhere in India. In case of deputation to a group Company, the terms and
conditions of your employment including gross salary and benefits, etc. as stated in this letter will
continue to be applicable.

Registered Office : ICICI Prudential Life Insurance Company Limited
ICICI PruLife Towers, 1089, Appasaheb Marathe Marg, Prabhadevi, Mumbai – 400 025, India.

Tel.: 4039 1600, 6644 1600 ∙ Fax: 2437 6638 ∙ Visit us at: www.iciciprulife.com
CIN : U66010MH2000PLC127837



You are required to submit the requisite documents & proofs of successful completion of your
graduation course within 6 months of joining the organization.

We look forward to your joining the company and wish you a long and successful career with the
organization.

Best Regards,

Vineet Tyagi
Vice President
Human Resources
ICICI Prudential Life Insurance Co. Ltd.

Registered Office : ICICI Prudential Life Insurance Company Limited
ICICI PruLife Towers, 1089, Appasaheb Marathe Marg, Prabhadevi, Mumbai – 400 025, India.

Tel.: 4039 1600, 6644 1600 ∙ Fax: 2437 6638 ∙ Visit us at: www.iciciprulife.com
CIN : U66010MH2000PLC127837



03-Mar-2022

Dear Tanya Singh,

We are pleased to offer you the position of FINANCIAL SERVICES CONSULTANT in Level - 1 of our
Company.

Components Components Rs. Per annum

Basic 73,500

Supplementary Allowance 106,500

Employer's Contribution to PF 21,600

Statutory Bonus 7,000

Gratuity 3,533

Flexible Compensation Pay 32,867

Total Fixed Pay 245000.00

The Company reserves the right to conduct background checks including your antecedent, Education
and employment. Your continuation in employment will be subject to satisfactory reports being
received from all the above mentioned sources.

Please note that this offer is made and is valid subject to your acceptance of the term/conditions of
employment with us and may be withdrawn/modified if any information or representation furnished
by you is  found to be incorrect  or  if  any material  information is  detected by us  to have been
suppressed/misrepresented by you or any action on your part is found to be in contravention to the
terms and conditions of employment or the Company’s Code of Conduct or any Applicable Anti-
Bribery Law and the Anti-Corruption and Bribery Policy of the Company. This offer letter may be
withdrawn by the Company without assigning any reason whatsoever for such withdrawal. This
letter is not to be construed as your letter of appointment, which will be issued separately subject to
the conditions mentioned above.

The Company shall have the right to transfer you to any of its departments / offices or depute you to
group companies, anywhere in India. In case of deputation to a group Company, the terms and
conditions of your employment including gross salary and benefits, etc. as stated in this letter will
continue to be applicable.

Registered Office : ICICI Prudential Life Insurance Company Limited
ICICI PruLife Towers, 1089, Appasaheb Marathe Marg, Prabhadevi, Mumbai – 400 025, India.

Tel.: 4039 1600, 6644 1600 ∙ Fax: 2437 6638 ∙ Visit us at: www.iciciprulife.com
CIN : U66010MH2000PLC127837



You are required to submit the requisite documents & proofs of successful completion of your
graduation course within 6 months of joining the organization.

We look forward to your joining the company and wish you a long and successful career with the
organization.

Best Regards,

Vineet Tyagi
Vice President
Human Resources
ICICI Prudential Life Insurance Co. Ltd.

Registered Office : ICICI Prudential Life Insurance Company Limited
ICICI PruLife Towers, 1089, Appasaheb Marathe Marg, Prabhadevi, Mumbai – 400 025, India.

Tel.: 4039 1600, 6644 1600 ∙ Fax: 2437 6638 ∙ Visit us at: www.iciciprulife.com
CIN : U66010MH2000PLC127837

















 

 

JPS/OL/SB/06-2022                                                                                                                                                                                              

23RD June, 2022 

Sukanya Bhandary, 

61, Roynagar(Madhyapara), 

Bansdroni, Kolkata- 700070 

Sub- Offer Letter 

 

Dear Ms. Bhandary 

We are pleased to inform you that you have been selected for the post of Assistant Teacher- Science 

on contractual basis for Jyotirmoy Public School on the following terms and conditions. 

Designation:                                                  Assistant Teacher- Science.  

 

Date of Joining:                                             On 27th June,2022. 

 

Duties & Responsibilities:                           You shall be entitled for various teaching/ extra-curricular  

                                                                          and/ or administrative activities assigned to you. 

 

Emoluments:                                                 You shall be entitled to a consolidated pay of Rs. 16,000/-     

(Rupees Sixteen Thousand only) per month. TDS or            

any other statutory will be deducted as per norms.            

                                                             

Reporting:                                                      You shall report to and seek instruction from the Principal/  

                                                                         Teacher in Charge or as advised from time to time. 

 
Your formal appointment letter will be issued to you on receipt of your acceptance of this offer and      
subsequently joining us, normally issued on the first day of reporting to work. 
 
You are advised to report to duty on the agreed date, failing which this offer will stand withdrawn.  
 

Welcome to Jyotirmoy Public School. We wish you success in your assignment.  
 
Thanking You 

Yours Faithfully 

 

For Jyotirmoy Public School 

 

Mr. Sushant Das 

Principal 

Copy To: 

Accounts Department 

G.B.                                                                                                                                       
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Registered Office : Svasara Resorts Pvt Ltd, Kolara Gate, Tadoba Road, Chimur, Chandrapur- 442903  Maharashtra, India 
Resort Address: Svasara Jungle Lodge at Kolara Gate, Tadoba-Andhari Tiger Reserve, Chimur 442903, District Chandrapur, Maharashtra, India 

 CIN: U55101MH2008PTC188363 (m) +91 93700 08008 (e) info@svasararesorts.com (w) www.svasararesorts.com  

 
 

 

RE: Naturalist Appointment and Terms & Conditions 

 

August 25, 2022 

Dear Mr. Dollar Ganguly, 

We are pleased to offer you appointment as Naturalist in the Company on the following terms and conditions: 

 

1.0 POSITION 

1.1 Designation   Resident Naturalist 

1.2 Posting    Svasara Jungle Lodge, Tadoba near Chimur (Maharashtra) 

 

1.3       Responsibility Taking Guests on Safaris, Nature Walks, Bird Watching, and Other  

Nature-oriented Recreational & Educational Activities; Guest Liaison 

Activities; Forest Official Liaison Work; Guest Education via 

Audio/Visual and Other Media and Workshops; Resort & Wildlife 

Content for Online Social Media / Website / Blogs; Photography for 

the Company; Driving the Jeep whenever required and, any other 

Assignments entrusted upon you from time to time. Please also 

familiarise yourself with documents A. Naturalist – Job Description 

B. Goals – Svasara NatureMates Foundation shared with you.  

 

1.4 Reporting   Report to Lodge Manager 

 

1.5 Date of Appointment  15 September 2022 

       

2.0 REMUNERATION & PERQUISITES 

 

2.1.       Monthly Remuneration.             Rs. 17,000/- per month (Seventeen Thousand Only). This amount is net of                 

statutory deductions.  

 

2.2 Boarding / Lodging  Rent free single shared accommodation with meals 

 

2.3 Uniform   You will be given 3 pairs of Uniform. Uniforms have to be worn at  

all time you are in any public area of the lodge and on duty.   

 



 

Registered Office : Svasara Resorts Pvt Ltd, Kolara Gate, Tadoba Road, Chimur, Chandrapur- 442903  Maharashtra, India 
Resort Address: Svasara Jungle Lodge at Kolara Gate, Tadoba-Andhari Tiger Reserve, Chimur 442903, District Chandrapur, Maharashtra, India 

 CIN: U55101MH2008PTC188363 (m) +91 93700 08008 (e) info@svasararesorts.com (w) www.svasararesorts.com  

 

 

 

 

 

2.4      Leave 135 days prior notification and approval from your manager unless 

any emergency arises 

 

 

3.0 GENERAL 

3.1 You will be under Probation Period for 9 months from the date of joining which can be extended at 

the discretion of Management. No automatic reconfirmation of contract or employment will be 

assumed in absence of written communication. 

 

3.2 Employment can be terminated from either side by giving three months notice or payment in lieu 

thereof equivalent to three month salary. 

 

3.3 At the time of joining, you will submit a declaration of your medical fitness for the job assigned to 

you. However, the Company reserves the right to get you examined by any medical officer / medical 

centre as deemed fit. 

 

3.4 Date of birth once recorded in the Personal File and authenticated by you in accordance with 

supporting documentary evidence at the time of joining / appointment, shall not be called into 

question by you at any time in future 

 

3.5 You are required to produce all documents in original in support of your date of birth, qualification, 

experience etc. at the time of joining and submit self-attested photo copies of each and of your 

PAN Card for our records. You will also submit copy of relieving letter from previous employer, if 

applicable. 

 

3.6 As long as you are contracted by or in employment of the Company, you will not engage yourself in 

any Private Trade or Profession whatsoever and will not disclose confidential information to external 

agencies. 

 

3.7 You will act within the framework of organizational structure and policies / directions laid down by 

the management from time to time. 

 

3.8 Any dispute arising out of this contract with the Company will be subject to Nagpur jurisdiction. 

 

3.9 The Company holds all future and full usage rights to all pictures, materials, online content like blogs, 

etc. and information on its website produced by you during your association with the Company. 

 

3.10 A duplicate copy of this letter is enclosed herewith. Please sign the same and return in token of having 

accepted  the above terms and conditions to the undersigned at Registered Office Address i.e. 

Svasara Resorts Pvt. Ltd., Flat No. 310, Forest Housing Society, Katol Road, Nagpur. 



 

Registered Office : Svasara Resorts Pvt Ltd, Kolara Gate, Tadoba Road, Chimur, Chandrapur- 442903  Maharashtra, India 
Resort Address: Svasara Jungle Lodge at Kolara Gate, Tadoba-Andhari Tiger Reserve, Chimur 442903, District Chandrapur, Maharashtra, India 

 CIN: U55101MH2008PTC188363 (m) +91 93700 08008 (e) info@svasararesorts.com (w) www.svasararesorts.com  

 

Yours faithfully, 
For SVASARA RESORTS Pvt. Ltd., 
 

General Manager 

 

I do hereby accept the terms and conditions as contained in this contract letter and shall abide by the above 

terms and conditions and other rules and regulations of the Company in practice which may be enforced 

from time to time. I will join on ……………………. 

 

Name  : 

Signature : 

Date  : 

 

 

 

 

 

























































































File No.LABR-32012(11)/1/2021-LCE SEC-Dept. of LABOUR
1/154036/2021

436

Government of West Bengal
Labour Department

LC -Establishment Cell
N.S. Building,12th Floor

1, K.S. Roy Road, Kolkata-01

No. Labr.!1853(20611(LC-Esttl
From- The Deputy Secretary to the

Government of West Bengal
To - Name of the candidate: MANGALIK BASU

Address: 292/A MAHATMA GANDHI ROAD,
POST OFFICE HARIDEVPUR, , South 24 Parganas, 700082, West Bengal

pated:0411012021

Roll Number: 0200820
Serial Number: 85

Sub- Offer of Appointment to the post under West Bengal
Sub- Ordinate Labour Service.

Sir/Madam,
I am directed to say that on the basis of the Miscellaneous Services Recruitment

Examination,2018, your name has been recommended by the Public Service Commission, West Bengal
for appointment to the post in West Bengal Sub-Ordinate Labour Service under this Department.

If you are willing to accept this offer of appointment, you are requested to appear and submit the
acceptance letter to this Department as per direction given below failing which it will be presumed that
you are not interested to accept this appointment and thus offer of appointment will be automatically
cancelled without any further communication.

You are also requested to place all the requisite testimonials such as educational documents,
caste certificates (wherever necessary) etc. in original along with photocopies before the Department on
the scheduled date as follows-

Name of the Date of Serial
Group Appearance Number
Group-1 26-10-2021 01-51

--_.

Group-2 27-10-2021 52-103
..........

Group-3 28-10-2021 104-155

Group-4 29-10-2021 156-206

De u sbar tothep ty y
Government of West Bengal









Payment Received 
1 message

<bankalerts@kotak.com> Fri, 4 Feb 2022 at 10:59 am
Reply to: bankalerts@kotak.com
To: SKKALTAB1122@gmail.com

Dear Customer , 

INR 11305 has been credited to your account XX2992 on 04-FEB-22 via NEFT transaction received from BAJAJ HOUSING
FINANCE LIMITED, vide Unique Transaction Reference number (UTR) N035221819029369. 

Details of the transaction: 
AMOUNT : INR 11305
SENDER : BAJAJ HOUSING FINANCE LIMITED
SENDER BRANCH IFSC : HDFC0000240
UNIQUE TRANSACTION REFERENCE NUMBER (UTR) : N035221819029369
DATE OF CREDIT : 04-FEB-22

After credit of the transaction amount, balance in your account is as below: 

AVAILABLE BALANCE: INR 11320.00 

For any queries, please call our 24 Hrs Customer Contact Centre at our toll free number*- 1860 266 2666 or use Mail link
after logging into Net Banking.(*Click here, if the toll free numbers are not supported by your service provider) 

Warm Regards 

KOTAK BANK 

http://www.kotak.com/Kotak_BankSite/common/phone_banking_numbers.htm












1



toTvrardK/PUNJAB NATIONAL BANK 

T HM VANT fAwT / Human Rosourco Manugomont Dopat/mont 

.41 vHia, wte d* 4,8r 10,ara«1/ Hoad Oflco: WEST WING, PLOT NO. 4, SECTO 

fdft/ Now Delhi- 110 075 

0. 4, 
SECTOR 

10,DWARKA 

ONIN/TEL011-28044793 fda argst Email ID: rocruitmentho@pnb.co. 

Htsm:t1-X)- :UH.3«7| 3HT-1/303 1017314 

RtiAI Date 30-07-2027 

REF. RECTT. (CRP-X)-: SWO-A/3031017314 

BY REGISTERED/SPEED POST 

SHRI/MS. SHARMISTHA DAS 

S/DIWo SHRI ARUN DAS 

52A AZADGARH 
PO REGENT PARK, PS JADAVPUR 
iKATA, 
WEST BENGAL- 700040 

Dear SirlMadam, 

REG.A POINTMENT IN THE CLERICAL CADRE OF THE BANK 

Viicrerence to yo. app!ication and subsequent written test under common 
recruitmeri 

FOcess conducted by 1BPS, Mumbai, we have the pleasure to inform that you have Dee 

sele:led for appo:ntnient as Single Window Operator 'A' ir the Clerical Cadre in our Bank on tne 

i0owing tEfns and con:iiions 

d aNs Hai d nTái dr 374t717900-1000(3). 20900-12303) 
24590-1490(4). 30550-1730(7), 42660-3270( ). 45930-1990(1), 47920 (20 Years) 

You will draw salary per month in the Scale of pay applicable to clerical employees in tr? 

bank, which is 17900-1000(3), 20900-1230(3), 24590-1490(4), 30550-1730(7), 42660 
270(1). 45930-1990(1), 47920 (20 Years) You will also be eligible for other allowances 
s are adIiSs: ble under Bipartite Setlement/Aw ards 

. .N 



UCO BANK 

Honours Your Trust 

ef O/IRN/cOM/4/2022-23 n/Date: E-06-2022 

d yis.IOEEP NATH 
AOOrets: NOAPARA MAIN ROAD 

SONARPUR 
Diet: SoUH 24 PARGANAS, Pn 700110 

Sub Yout appointment in the Bank in Clerical Cadre 

win ete ence to the Common witen Test congucted by iEPS. Mumoai fo 

en pioymrt in the Bank in Clerica Cacre ona on your sutsequernt dloien 
UcO Bars, we hove piecsure n offerng you cn oppcintmern os singe Wirdon 
Opec oA 5wOA} n Clerical Codre on probation in our bork on the towing 
onns ord conc ons: 

You hove been selected to be posted in our GANGMURI JOYPUR (1528) Branch 
BRHUNM Dstnct in WEST BENGAL SIate/Ui. 

1ru 

Brar ch i oU no cee 5eeced 'o ou postecn cu 

Disinc 
caic Drnch shol tempcrariy De postec n u 

opeae o a proposed vanch at 

Stae/ UT, wicn 5 aing opa sOy and pendng openng o 
brancn aa o e 

yCu shal be oostea 
1owevt in case the pening of sad pIOpOsed branch is detered o 

carceet due any reoson vwhatsoeve' you sho be posted in any of ihe 
triee. 

trcnchos ot tre bonk w.thin the State/ Jt, 

T ZA19 7 m iI Strike out inappicabe. 



PUBLIC SERVICE cOMMISSION, WENT HENGA 
A SP MNit ROA RKAA NA 

ute the A 

tHE FOLLOWING CANDIULATEN HAE EEN REAANENE R AP NARENt t 

tit POSTS OF LDA/DC OR POSTS SIAM AR THAI LA IN RE ANN OF tE RESNS F H 

ERRSHP EXANUNATION, 2019 (Advt Na O/2019) AGAINS REGIONAA VACANGIEN ENCET FOR 

TRE VAC ANCIES EARNARKED FOR PU (LDR), PH (AV)NKLONCP) CATEGORNES WR tIN LAEEY T 

NEGONAL 
FISNE RIES AQUACUL TURE ANAF RE AC EN8UNG ARHNUN EPARTAEN 

Rwemeeded 
terit Roll No 

No Position 
DERANSAI 

NA NA 

38 12 ANNUAN ( 
AIRA NIL Y 038300 

0804200 ANF HANNAN 

92449 ARTA ALYlhAR 

934231 ADNAAN IN A 

828 
602486 

44 1930771 AHUL CHNOHUAY 

803838SUANTA RO 
329 8 UNSLI BERA 

880 

208 

1275 N436 AN MAT 

404824 ANJE S HAL LE 
0R49 tvgHCN PA 

FrO8840 RAHUL DAS 

4 281 

282 

283 

33808 ABHSHEA AN A 
SADATULLA a 188 401758 

184 1331540 HARAS NA 

4449 SUBHADEEP 
0235610NUNAN DAS 

UBARNA ROY 
783 
1772 

T74 029621 ANUSHNA 8 

1775 06018AYAN AiAN 
D43935 SRUBAWATI SARAN 

25/0 

331888 ANJAN ORA 

t0941 ARIE YEA AANA 

4311 319033 TRISHA BA 

438 09054N SAHNAA 

Pagett 



Recommended 
SI Merit Category PWD Ex-SM MSP 

against vacancy Roll No. Name 
No. position UR 

SC LDCP 
188 3713 0141996 BIDYUT ROY 

UR 

189 3715 0800644 ASHIS GUCHHAIT UR 
SC 1924676 MOUMITA RABIDAS 

0301914 SoUMITRA HALDER 
190 3716 UR 

191 3717 UR 

192 3718 0539777 MADHUCHANDA GOSWAMI 
UR 

193 3720 0209664 AMIT CHAKRABORTY UR 

194 3721 0104836 ARPAN PODDER 
UR 

195 3722 0904982 SOURAV CHAKRABORTYY 
UR 

196 3723 0907273 NABANITA SAHA UR 

197 3725 2505707 SUTAPA DAS UR 

3726 0226328 SUBHANKAR DAS 
UR 198 OBC-B 

3728 0927009 ANUSHREE GHOSH 
199 UR 

3729 0822860 SANTANU CHAKRABORTY 
200 UR 

OBC-B 
201 3732 0140088 sOURIK SEN UR 

3734 1600166 SANKET GHOSH 
UR 202 OBC-B ABHISHEK NATH 0235793 

0934176 sOUMABHA CHOUDHURY 

0210355 ARIJIT KUMAR MISRA 

203 3735 UR 

204 3738 UR 

205 3739 UR 

3740 0318000 ARNAB MONDAL 
206 UR 

08 18035 ARUN PANJA 

0506328 SHRAMAN BANERJEE 

0807858 SUBHODEEP KABI 

207 3743 UR 

208 3745 UR 

209 3746 UR 
3747 0615474 BISWADWEEP MITRA 

210 UR 

3750 
1400134 SAPTARSHI PANDA 

211 UR 
1115147 RAJIB PARAMANIK 
1106536 MD EJAZ ARFI 
0512063 SUSMITA PAUL 
0111623 ARNAB BANDOPADHYAY 

212 3756 UR OBC-A 
213 3757 UR OBC-B 
214 3758 UR 

3760 215 UR 
3761 0109735 SHAMBO MOITRA 

0137658 SNIGDHA DAS 
216 UR 

217 3762 UR 
3764 

0917613 AVIJIT KUNDU 
213 UR 

3766 1324498 DEBABRATA JANA 
219 UR 

0823490 SUMAN GHOSH 

0821960 RAJKUMAR JANA 
220 3767 

UR 

221 3768 
OBC-B UR 0645816 PINTU GHOSH 

0613981 PARTHA KAPAT 
3772 222 UR 

223 3773 
UR 0823416 SAMARESH MANNA 

ATIN MAITI1 
3774 224 UR 

225 3775 1420265 
UR 0706620 SUMAN SARKAR 

0138266 TANAYA DUTTA 
0900574 SUVADEEP MAJUMDER 

226 3776 
UR 

227 3777 
UR 

228 3779 

OBC-B UR 
3781 0709925 PRASENJIT SAHA 

229 
UR 1413544 ELINA ADHIKARI 

0808792 SUMIT MAITY 
230 3782 

UR 
231 3783 

UR 
232 3786 1118136ANIKET GHOSH 
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PUBLIC SERVICE COMMISSION, WEST BENGAL 
61-A, S P Mht eree Road, xotkata 00026 

Industry, Commerce & Enterprises Department 

Enclosure to letter No A 7 P S.C (A) dated the 14 June,2022 

ust of candidates recomnended for appointment to the following post/posts on the basis of the resutlts of the 

Clerkship Examination, 2019 

Directorgte of industries-LDA 

S. Merit Recommended 
Roll Category| PH MSP No Nam No Position SM Against Vacancy 

839 0104289 RITUSRE E G 
0136114 NABANITA TA 

051 818 SuVANKAk SANAR 

05 3864 AMIT DEY 

UR 

UR 

2843 BCB 

2846 BCB 

040 62 UOAY PRANANK 

071 20H0 SAYANI M:lRA 

0621530 MOUMIT BISWAS 
0214964| BBAI DAS 

(62661 | ARINDAM RO 
O807633 MONISHA MOK 

1018802|ASIK ALi MOLIA 
0405721 MD SAMI1 SADAR 
05!4268SEIVAM DAS 

0124289 PUJA DAS 
2512043| ARKODIP 5AHA FHAMANIK 

912 099 |AZAHARUDON 
6798 053/908 MRITYUNIoY nAS 

3337625128 ANUP KUMAR XES 

2859 BCB 

3167 BCB 

S360 
S 

S414 

10 S859 BCA 
wmwwwww.wammome on 

S874 O8C A BCA 

12 5932 CBCA BCA 

395 

6424 

15 451 

16 742 BCA 

17 

8 
3338 1929340 RAGHUAt MA D 

20 43138 194299 INDRAHT S4A 
19 

B HI PHH) 
wwwwwww.oeeoe 

Directorate of Mines E Minerals -LDC 

S. Merit Recommended Roll No Name egory PH MSP 
Pasition SM AgainstVacancy 

845 O603553| SATYAKI UTA UR 

0318206| 1S1A KAR 

0319307 TANMOY SAtiHui 

0506202 SHAHZADA TAN BCA 

UR 

S416 

5958 3A 
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File No.CAD-13014(13)/3/2018-SECTION(CAD)-Dept.of CAD 
1/210596/2022 

Government of West Bengal 
Consumer Affairs Department 

11-A, Mirza Ghallib Street 

Kolkata-700087 

Phone: 22522 304/22093700; Fax:22520053 email:cad-wb@nic.in website:www.wbconsumers.gov.in 

No.2981(17)>CAD/13014(13)/3/2018 Date:29.07.2022 

From: Officer on Special Duty& 

Ex-Officio Deputy Secretary 
to the Govt. of West Bengal 

J6: Tamal Chakraboty, 

S/o Uday Sankar Chakraborty, RNC Road, Subhasgram, 

ISKCON Mandir More, Poromath, P.O-Kodalia, P.S-Sonarpur, 

Dist-South 24 Parganas, PIN-700146 

SUB: Verification of documents i.r.o. ecruitment to the post of Inspector of Legal 

Metrology, under the Directorate of Legal Metrology, West Bengal, in the West Bengal 

General Service, under the Consumer Affairs Department, Govt. of West Bengal. 

The undersigned is directed to say that his/her name has been recommended by the 

Public Service Commission, West Bengal vide No. 
270-P.S.C.(Selection)/1S-1/2020, 

dated 15th July, 2022, for appointment on temporary basis as Inspector of Legal 

Metrology, West Bengal in the Directorate of Legal Metrology, West Bengal under 

Consumer Affairs Department, 
Govt. of West Bengal. If he/she is willing to join the post, he 

is requested to attend personally at this Department at 4th Floor Conference Hall, Kreta 

Suraksha Bhavan, Khadya 
BhavanComplex (near New Market), 11A Mirza Ghallib Street, 

testimonials, copies of which were 
enclosed with the original application, for verification. 

Self attested of each of the 
testimonials may also be submitted to this Department at the Kolkata-700087, 

on 
08.08.2022 (Monday) 

between 11AM to 12 Noon, with original 

time of such 
verification. 

This 
communication 

does not confer any 
commitment to employment. 

If he/she is unwilling to join the said post, the same may also be intimated to this 

Department by or 
within 

08.08.2022 

Officer on Special Duty & 

Ex-Officio Deputy Secretary 

to the Govt. of West Bengal 

To P 
Vija/gr / Pay Col 

Tani2 CTrecy 



To, 
The Controller, 

Directorate of Legal Metrology, 
Consumer Affairs Department, 

Giovemment of West Bengal, 
45. Ganesh Chandra Avenue, 
Kolkata-700013 

Sub: Joining Report 

Sir, 

In pursuance of office Order No. 239-CAD/13014(13)/3/2018(part-2) dated 16.01.2023, I, 
Tamal Chakraborty, S/o- Uday Sankar Chakraborty, R.N.C. Road, Subhasgram, ISKCON 

Mandir More, Poror Math, P.0.- Kodalia, P.S.- Sonarpur, District- 24 Pgs (s), Kolkata-

700146, 
do hereby join as Inspector of Legal Metrology in the Directorate of Legal 

Metrology, West Bengal under Consumer Affairs Department, Government of West Bengal 

on 17.01.2023 (FN). 

You are requested to kindly accept myjoining report and thus oblige. 

Enclosed 

i. I copy of office letter no: 
239-CAD/13014(13)/3/2018(part-2) 

dated 16.01.2023. 

ii. Photo Identity Card 

Datcd: 17.01.2023 
Sincerc Tegards, 

Tetnal skrberh 

u ol 202 
Tamal Chakraborty 

S/o- Uday Sankar Chakraborty, 

R.N.C. Road, Subhasyram, 
ISKCON 

Mandir More, Poror Math, 

To the fespectec Principal, P.O.- Kodalia, 

Vijavch Jyotish Ray Coliege 

Tarnel Chakraborty 

P.S.- Sonarpur, 

District- 24 Pgs (s), 

Kolkata- 700146 

Drectcrate 
of Legai etrology 

Yfct 2cngal 
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DCG DATA-CORE SYSTEMS (INDIA) PRIVATE LIMITED 
DC (I) PL/ 2502 June 11, 2021 

Mr. Prabhat Kumar Jha 
2C, Khash Mahal Street 
Kolkata 700006 
PO: Manicktala 

Sub: Contract Employment 

Dear Mr. Jha, 

With reterence to your application and subsequent interview with us, this is to confirm the Terms & 
Conditions under which you are offered employment in this organization as Project Associate, Kolkata. 
Please find below the terms and conditions of your appointment. 

1. The appointment will take effect from 11/06/2021. 
2. You will be paid a Basic Salary of Rs. 3750/- per month. 

You will also be paid: 
a) 

3. 
City Compensatory Allowance of Rs. 800/- per month. 

b) Incentive of Rs. 2950/- per month. 

c) House Rent Allowance 60% of your Basic salary per month: Rs. 2250/-
d) Performance Bonus/Other Allowance of Rs. 5250/- per month. 

4. Your Gross Monthly Salary, therefore, will be Rs. 15,000/- (Rupees Fifteen Thousand Only). 
5. Your appointment will be subject to the Standard Terms & Conditions of Employment as given in Annexure - I *. 

6. Your services are liable to be transferred al the discretion of the Company, to any of its ottices of 
its Associates anywhere in India. 

Kindly sign the duplicate copy of this letter as a token of your acceptance of the foregoing Terms & 
Conditions of appointment and also sign the attached * undertaking and return the same in a cover 

marked confidential within seven days from the date of receipt of this letter. 

Very truly yours, 
DCG DATA-CORE SYSTEMS (INDIA) PRIVATE LIMITED 

Sohini Mitra 
AGM-Human Resources 
& Administration 

Encl: * 

Regd. Office: DG Block, Sector ll, Plot-4, Salt Lake City, Kolkata - 700 091 

Tel: +91 33 2359 3901/02/18/19; Fax: +91 33 2321 2099I CIN: U7230OWB2015 PTC207542 

web: www.datacoresystems.com 

DCG Data-Core Systems (India) Pvt. Ltd. erstwhile Data-Core (India) Pvt. Ltd. dba Data-Core Systems (India) 





28/02/2022 
 
Sudinwita Saha
Kundalahalli gate
Bangalore
560037

Dear Sudinwita,

Welcome to IQVIA™
On behalf of IQVIA, The Human Data Science Company™, we are pleased to extend an offer of employment for you to 
join our global team.

By accepting this offer, you will join a diverse team of 55,000+ employees in 100+ countries who share a passion to 
help clients drive healthcare forward. Discover new paths to success as you share stories of unparalleled data, 
transformative technology, advanced analytics, and domain expertise coming together to solve complex problems. 
Join IQVIA and be the catalyst for the future of human science.

Your designation will be {Proj Mgmt Analyst  - 130}. You will be based in  Bangalore, India (INBGL1, 42.5, Omega)
Included is information about our offer of employment for your review, including details about salary, vacation time 
and health benefits. 

Please note that this offer is subject to the outcome of the Background Verification on your candidature. At any point, 
in the event we find that any supporting documentation and/or information provided in connection with this offer 
letter is found to be false or misrepresented, the company reserves the right to revoke this offer of employment and 
terminate the appointment on an immediate basis.

ANNUAL GROSS PAY (AGP) - ₹893,380.00

PROVIDENT FUND - 42882

FIXED COST TO COMPANY (1+2) - 936,262

ANNUAL INCENTIVE PAY TARGET* - 71470

TOTAL COST TO COMPANY (3+4) - 1,007,732

ANNUAL INCENTIVE PAY TARGET*



You are eligible to participate in IQVIA’s Annual Incentive Plan (AIP) subject to the terms and conditions of the 
applicable AIP in place at the time of any payout. Your manager will communicate performance parameters at a later 
date.  Your start date must occur on or before September 30 to be eligible to participate in the AIP for the year in 
which you start, and any payout will be prorated based on your start date.  Employees are not guaranteed any payout 
under the AIP.  Any payout or achievement is determined by the Company within its sole discretion and not according 
to any specific formula or calculation.

Detailed break up of salary will be shared separately.

You will be required to work in shifts as per the company requirements. 

BENEFITS:     
Gratuity: The eligibility and amount of this benefit is as per the applicable laws.   
Leave Eligibility: All leave entitlements will be pro-rated on an accrual basis in terms of fractions of the 
calendar year during which you attended the office. The leave entitlements set out above are provided 
annually (January-December of each calendar year) and are subject to company policy, as it may be from time 
to time.      
Group Mediclaim: Employee and family members are covered as per prevailing Company Policy.
Employees are covered under Group Life Insurance & Group Personal Accident Insurance as per prevailing 
Company Policy. 

The next step is to indicate your agreement to these terms by electronically signing this offer.  It is important that you 
accept your offer of employment within 48 hours of receipt.  Once accepted the remaining Onboarding documents 
will become available to you for completion within a further 3 days.  Please read and follow the instructions on each 
of the documents carefully.  Failure to complete the tasks may affect the downstream activities of your onboarding 
process. 

We look forward to receiving your acceptance to join our team. We are really excited to welcome you to IQVIA.

Sincerely,
 
Rashmi Avinash
Director, Talent Acquisition Team

For IQVIA RDS (India) Private Limited
   
Joining Date: 04-Apr-2022

signHere1



Registered Office
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EXECUTIVE EMPLOYMENT AGREEMENT

This Employment Agreement ("Agreement"), dated as of the 04-Apr-2022 is made and entered by {IQVIA RDS (India) 
Private Limited} (hereinafter “IQVIA” and Sudinwita Saha, AGED ({26} (DOB: {14-Aug-1995}), [S-D]/o {Dilip Saha} 
having Aadhar No. {4422 4476 5013} (hereinafter the "Executive").

IQVIA desires to employ this Executive as Proj Mgmt Analyst and provide adequate assurances to this Executive and 
this Executive desire to accept such employment on the terms set forth below.

In consideration of the mutual promises set forth below and other good and valuable consideration, the receipt and 
sufficiency of which the parties acknowledge, IQVIA and Executive agree as follows:

1. EMPLOYMENT IQVIA employs Executive and Executive accepts employment on the terms and conditions set forth 
in this Agreement.

2. NATURE OF EMPLOYMENT This Executive shall serve as a Proj Mgmt Analyst and have such responsibilities and 
authority as IQVIA may assign from time to time. Additionally, this Executive agrees to perform such other duties 
consonant with those of an executive at the Executive's level as IQVIA may set from time to time.

2.1 This Executive shall perform all duties and exercise all authority in accordance with, and otherwise comply with, 
all IQVIA policies, procedures, practices and directions.

2.2 This Executive shall devote all working time, best efforts, knowledge and experience to perform successfully the 
Executive's duties and advance the Company's and/or its Affiliates' interests. During employment, this Executive shall 
not engage in any other business activities of any nature whatsoever (including board memberships) for which this 
Executive receives compensation without the Company's prior written consent; provided, however, this provision does 
not prohibit this Executive from personally owning and trading in stocks, bonds, securities, real estate, commodities 
or other investment properties for the Executive's own benefit which do not create actual or potential conflicts of 
interest with IQVIA and/or its Affiliates. As used in this Agreement, "Affiliates" shall mean: (i) any Company's parent, 
subsidiary or related entity; and/or (ii) any entity directly or indirectly controlled or beneficially owned in whole or part 
by IQVIA or Company's parent, subsidiary or related entity.

http://www.iqvia.com/


2.3 This Executive's base of operation shall be Bangalore, India (INBGL1, 42.5, Omega) subject to business travel as 
may be necessary in the performance of Executive's duties. IQVIA may in its sole discretion reallocate or transfer this 
Executive to a different location, shift, department or Affiliates at any time during employment. 

3. COMPENSATION

3.1 Base Salary. This Executive's annual salary for all services rendered shall be Indian Rs. ₹893,380.00 payable in 
equal monthly installments (less applicable withholdings) in accordance with the Company's policies, procedures 
and practices as they may exist from time to time. Executive's salary shall be reviewed in accordance with the 
Company's policies, procedures and practices as they may exist from time to time.

3.2 Other Benefits. This Executive may participate in all medical and disability insurance, pension, personal leave and 
other employee benefit plans and programs except Executive may not participate in any severance plans which may 
be made available from time to time to IQVIA executives at Executive's level; provided, however, that this Executive's 
participation in benefit plans and programs is subject to the applicable terms, conditions and eligibility requirements 
of these plans and programs, some of which are within the plan administrator's discretion, as they may exist from 
time to time.

3.3 Business Expenses. This Executive shall be reimbursed for reasonable and necessary expenses actually incurred 
by this Executive in performing services under this Agreement in accordance with and subject to the terms and 
conditions of the applicable IQVIA reimbursement policies, procedures and practices as they may exist from time to 
time. Expenses covered by this provision include but are not limited to travel, entertainment, professional dues, 
subscriptions and dues, fees and expenses associated with membership in various professional, and business and 
civic associations of which Executive's participation is in the Company's best interest.

3.4 Nothing in this Agreement shall require IQVIA to create, continue or refrain from amending, modifying, revising or 
revoking any of the plans, programs or benefits set forth in Sections 3.2 through 3.3. Any amendments, modifications, 
revisions and revocations of these plans, programs and benefits shall apply to Executive.

3.5 If, at any time during which the Executive is receiving salary or post-termination payments from the Company, the 
Executive receives payments on account of mental or physical disability from any source, then the Company, at its 
discretion, may reduce the Executive's salary or post-termination payments by the amount of such disability 
payments.

4. TERM OF EMPLOYMENT

4.1 The parties agree that during the first one hundred and eighty (180) days (first and last day, inclusive) of the 
Executive’s employment with IQVIA (the “Probation Period”), either party may terminate this Agreement without 
Cause (as defined in clause 4.2, below) at any time upon giving the other party thirty (30) days written notice; except:



(a) that IQVIA may by written notification to you extend the said Probation Period by further two (2) months (the 
“Extended Probation Period”); and

(b) that in the event this Agreement has not been terminated by either party during the Probation Period or the 
Extended Probation Period (as the case may be); then

(c) for the remainder of the duration of the Executive’s employment with IQVIA (i.e. after the Probation Period/ 
Extended Probation Period), either party may only terminate this Agreement without Cause by providing the other with 
ninety (90) days written notice.

For the avoidance of doubt the terms applicable to the Probation Period shall be applicable to the Extended Probation 
Period on a pari pasu basis.

4.2 In addition to termination without cause pursuant to sections 4.1 above, your employment may also be terminated 
as follows:

(a) IQVIA shall have the right to terminate your employment immediately by written notice for Cause (as defined 
below), or without notice in the event of your Disability (as defined below), upon attaining Retirement Age (as defined 
below), Negative Medical Report (as defined below) or death.

As used in this Agreement "Cause" shall mean:

(i) your performance of your job in an unsatisfactory manner, as determined by the Company;

(ii) your material breach of any of the terms of this Agreement including but not limited to Sections 2 or 8;

(iii) your failure to comply with IQVIA policy, procedure, practice or direction by the Company;

(iv) your misconduct, violation of any law classified as a felony or dishonesty; or

(v) the Company's dissolution or cessation of business operations.

“Negative Medical Report” as used in this Agreement, means a negative report pursuant to the mandatory annual 
medical checkups for all IQVIA employees working in laboratories where biomedical waste is handled.

"Disability" as used in this Agreement, means a physical or mental condition that renders you unable to perform the 
essential functions of your job for a period of one hundred and eighty (180) days or more. Disability shall be 
determined by a physician satisfactory to the Company.

Subject to the provisions of the foregoing paragraph, for the purposes of this Agreement, you shall be deemed to 
attain retirement when you attain the age of sixty (60) years (the “Retirement Age”).



Without prejudice to the provisions of any agreement and/or arrangement that IQVIA may have with any body-
corporate in respect of statutory or other benefits that you may be entitled to, you acknowledge and agree that, the 
Retirement Age may be varied by IQVIA at its sole discretion (which shall be by way of written notification to you and 
which may be electronically communicated).

(b) You may terminate your employment upon ninety (90) days written notice in the event IQVIA fails to comply with 
any material provision of this Agreement; provided, however, IQVIA shall have ninety (90) days from the receipt of 
such notice to cure any such default. If such default is cured within the initial ninety (90) days period, or if IQVIA takes 
reasonable steps to cure the default within such period and reasonably expects to cure such default within a 
reasonable time and in any event within one hundred and twenty (120) days of the original notice of breach, then in 
either event, you shall have no right to terminate your employment.

4.3 This Agreement shall terminate upon the termination of the employment relationship with the following 
exceptions: Section 6 (IQVIA Property and Competitive Business Activities), and Section 7 (Release) shall survive the 
termination of Executive's employment and/or the expiration or termination of this Agreement, regardless of the 
reasons for such expiration or termination.

5. COMPENSATION AND BENEFITS UPON TERMINATION

5.1 The Company's obligation to compensate the Executive ceases on the effective termination date except as to: (i) 
amounts due at that time and (ii) any compensation and/or benefits to which the Executive may be entitled to receive 
pursuant to Sections 5.2, 5.3, 5.4, 5.7 or 5.8.

5.2 If IQVIA terminates Executive's employment pursuant to Sections 4.1 (without cause), then the Company's sole 
obligation shall be to pay Executive: (i) amounts due on the effective termination date; (ii) Subject to Executive's 
compliance with Section 6 and subject to Sections 3.5 and 5.6, an amount equal to this Executive then current 
monthly base salary (less applicable withholdings) for the three (3) month non-competition period set forth in Section 
6.2, payable in equal monthly installments.

5.3 If IQVIA terminates this Executive's employment as provided in Section 4.2 or if the Executive terminates 
employment pursuant to Section 4.1 (without cause), then the Company's sole obligation shall be to pay Executive 
amounts due on the effective termination date. Executive, except when employment terminates pursuant to Section 
4.2 (a) (death), shall comply with Section 6 of this Agreement upon expiration or termination of this Agreement.



5.4 If Executive terminates the employment relationship as a result of the Company's failure to cure its material 
breach of this Agreement after the Executive has given IQVIA notice of the material breach and 30 days in which to 
cure the breach (or such longer period as may be reasonably required to cure the breach as long as IQVIA is making 
good faith efforts to do so), pursuant to Section 4.2(b) of this Agreement, then the Company's sole obligation to 
Executive in lieu of any other damages or other relief to which the Executive otherwise may be entitled shall be (i) an 
amount equal to amounts due at the time of the Executive’s termination; and (ii) subject to Executive's compliance 
with Section 6 and subject to Sections 3.5 and 5.5, liquidated damages in an amount equal to the Executive’s then 
current monthly salary (less applicable withholdings) for the three (3) month non-competition period set forth in 
Section 6.2, payable in equal monthly installments.

5.5 The Company's obligation to provide the payments under Sections 5.2 and 5.4 is conditioned upon Executive's 
execution of an enforceable release of all claims and the Executive’s compliance with Section 6 of this Agreement. If 
Executive chooses not to execute such a release or fails to comply with Section 6 then the Company's obligation to 
compensate the Executive’s ceases on the effective termination date.

5.6 Executive is not entitled to receive any compensation or benefits upon the Executive’s termination except as: (i) 
set forth in this Agreement; (ii) otherwise required by law. Moreover, the terms and conditions afforded Executive 
under this Agreement are in lieu of any severance benefits to which the Executive otherwise might be entitled 
pursuant to any severance plan, policy and practice of IQVIA and or its Affiliates. Nothing in this Agreement, however, 
is intended to waive or supplant any death, disability, retirement or pension benefits to which the Executive may be 
entitled under employee benefit plans in which the Executive participates.

5.7 Without prejudice to the provisions of Section 4.1, 4.2 and 5.2, if the Executive terminates his/her employment 
pursuant to Section 4.1 (without cause), then IQVIA may at its sole option, either require the Executive to: (a) serve the 
notice period specified in Section 4.1 (whether such notice period is within the Probation Period or at any time 
thereafter) in whole or part; or (b) may pay the Executive an amount equivalent to the gross salary that would have 
been owed to the employee for the duration of the aggregate notice period specified in Section 4.1 in lieu of the 
Executive serving the said notice period.

5.8 It is expressly acknowledged and agreed that the rights of IQVIA set out in Section 5.7 (a) and (b) may be 
exercised in whole or in part by IQVIA and where IQVIA requires the Executive to only serve a part of his/her notice 
period pursuant to Section 5.7 (a), then for the remainder of the notice period IQVIA shall pay amounts in lieu of 
notice on a pro-rated basis.

6. IQVIA PROPERTY AND COMPETITIVE BUSINESS ACTIVITIES



6.1 IQVIA Property. Upon termination of the Executive's employment, Executive shall: (i) deliver to IQVIA all records, 
memoranda, data, documents and other property of any description which refer or relate in any way to Trade Secrets 
or Confidential Information, including all copies thereof, which are in the Executive's possession, custody or control; 
(ii) deliver to IQVIA all IQVIA and/or Affiliates property (including, but not limited to, keys, credit cards, client files, 
contracts, proposals, work in process, manuals, forms, computer stored work in process and other computer data, 
research materials, other items of business information concerning any Company and/or Affiliates client, or Company 
and/or Affiliates business or business methods, including all copies thereof) which is in the Executive's possession, 
custody or control; (iii) bring all such records, files and other materials up to date before returning them; and (iv) fully 
cooperate with IQVIA in winding up the Executive's work and transferring that work to other individuals designated by 
the Company.

6.2 Competitive Business Activities. 

(a) Executive will not engage in the following activities:

(1) on Executive's own or another's behalf, whether as an officer, director, stockholder, partner, associate, owner, 
employee, consultant or otherwise, directly or indirectly:

(i) During the Executive's employment and the three (3) months following the Executive's effective termination date 
(regardless of the reason for the termination), compete with IQVIA or its Affiliates within the geographical areas set 
forth in Section 6.2 (b); except that Executive, without violating this provision, may become employed by: (A) any 
company which is engaged in the integrated development, discovery, manufacture, marketing and sale of 
pharmaceutical drugs that does not engage in Covered IQVIA Offering; (B) a local, state or federal government; or (C) 
an academic institution, provided you are not providing services for such institution that competes with IQVIA or its 
Affiliates.

“Covered IQVIA Offering” means any IQVIA Offering (A) involving without limitation, contract sales, contract research 
or life-science analytics, (B) with which the Executive was involved in any way, (C) that was offered or supported in 
any way by the Business Unit of IQVIA for or with which the Executive provided Services, or (D) as to which Executive 
had access to IQVIA confidential or trade secret information”

(ii) During the Executive's employment and the twelve (12) months following the Executive's effective termination 
date (regardless of the reason for the termination), within the geographical areas set forth in Section 6.2 (b), solicit or 
do business which is the same, similar to or otherwise in competition with the business engaged in by IQVIA or its 
Affiliates, from or with persons or entities: (A) who are customers of IQVIA or its Affiliates; (B) who Executive or 
someone for whom the Executive was responsible solicited, negotiated, contracted or serviced on the Company's or 
its Affiliates' behalf; or (C) who were customers of IQVIA or its Affiliates at any time during the last year of Executive's 
employment with the Company;



(iii) During the Executive's employment and the six (6) months following the Executive's effective termination date 
(regardless of the reason for the termination), offer employment to or otherwise solicit for employment any employee 
or other person who had been employed by IQVIA or its Affiliates during the last year of Executive's employment with 
the Company; or

(2) directly or indirectly take any action which is materially detrimental or otherwise intended to be adverse to the 
Company's and/or Affiliates' goodwill, name, business relations, prospects and operations.

(b) The restrictions set forth in Section 6.2 apply to the following geographical areas; (i) within a 60-mile radius of 
IQVIA and/or its Affiliates where the Executive had an office during the Executive's employment with IQVIA and/or its 
Affiliates; (ii) any city, metropolitan area, state in which Executive's services were provided, or for which Executive had 
responsibility, or in which Executive worked on IQVIA and/or Affiliates' projects, while employed by IQVIA; and (iii) any 
city, metropolitan area, state in which IQVIA or its Affiliates is located or does or, during Executive's employment with 
Company, did business.

(c) Notwithstanding the foregoing, Executive's ownership, directly or indirectly, of not more than one percent of the 
issued and outstanding stock of a corporation the shares of which are regularly traded on a national securities 
exchange or in the over-the-counter market shall not violate Section 6.2.

6.3 Remedies. Executive acknowledges that the Executive's failure to abide by IQVIA Property or Competitive 
Business Activities provisions of this Agreement would cause irreparable harm to IQVIA and/or its Affiliates for which 
legal remedies would be inadequate. Therefore, in addition to any legal or other relief to which IQVIA and/or its 
Affiliates may be entitled by virtue of Executive's failure to abide by these provisions: (i) IQVIA will be released of its 
obligations under this Agreement to make any post-termination payments, including but not limited to those 
otherwise available pursuant to Sections 5.2 or 5.4; (ii) IQVIA may seek legal and equitable relief, including but not 
limited to preliminary and permanent injunctive relief, for Executive's actual or threatened failure to abide by these 
provisions; (iii) Executive will return all post-termination payments received pursuant to this Agreement, including but 
not limited to those received pursuant to Sections 5.2 or 5.4; (iv) Executive will indemnify IQVIA and/or its Affiliates 
for all expenses including attorneys' fees in seeking to enforce these provisions; and (v) if, as a result of Executive's 
failure to abide by IQVIA Property or Competitive Business Activities provisions, any commission or fee becomes 
payable to Executive or to any person, corporation or other entity with which Executive has become employed or 
otherwise associated, Executive shall pay IQVIA or cause the person, corporation or other entity with whom the 
Executive has become employed or otherwise associated to pay IQVIA an amount equal to such commission or fee. If
IQVIA exercises its right to discontinue payments under this provision and/or Executive returns all post-termination 
payments received pursuant to this Agreement, Executive shall remain obligated to abide by IQVIA Property and 
Competitive Business Activities provisions set forth in this Agreement.

6.4 Tolling. The three (3) month period under Section 6.2 shall be tolled during any period in which Executive fails to 
abide by these provisions.



6.5 Other Agreements. Nothing in this Agreement shall terminate, revoke or diminish Executive's obligations or the 
Company's and/or its Affiliates' rights and remedies under law or any agreements relating to trade secrets, 
confidential information, non-competition and intellectual property which Executive has executed in the past or may 
execute in the future or contemporaneously with this Agreement.

7. RELEASE Executive acknowledges that: (i) as a part of the Executive's services, the Executive may provide the 
Executive's image, likeness, voice or other characteristics; and (ii) IQVIA may use the Executive's image, likeness, 
voice or other characteristics and expressly releases the Company, its Affiliates and its and/or their agents, 
employees, licensees and assigns from and against any and all claims which the Executive has or may have for 
invasion of privacy, right of privacy, defamation, copyright infringement or any other causes of action arising out of 
the use, adaptation, reproduction, distribution, broadcast or exhibition of such characteristics.

8. EMPLOYEE REPRESENTATIONS

(a) Executive represents and warrants that the Executive's employment and obligations under this Agreement will not 
(i) breach any duty or obligation the Executive owes to another or (ii) violate any law, recognized ethics standard or 
recognized business custom.

(b) Executive hereby expressly agree that he/she shall not either directly or indirectly commit or cause to commit any 
cybercrime. Cybercrime as mentioned herein means any isolated or concerted act done anywhere by which the 
originator of such act or associates: 
(i)    Gain unauthorized access to the computer system or computer network; or 
(ii)    Download, copy or extract any information or data from such system; or 
(iii)    Introduce any harmful code; or 
(iv)    Cause any damage to the system or network; or 
(v)    Cause the non-functioning or malfunctioning of any system or network; or 
(vi)    Cause denial of access to any authorized person to the system or network; or 
(vii)    Contravene any provision of the Information Technology Act, 2000 and the rules and regulation made there 
under; or 
(viii)    Tamper or manipulate any system or network with the object of operating the account of another person; or 
(ix)    Alter or delete any information residing in a computer resource or diminishes the value or utility of the function 
of the computer system or network through any means; or 
(x)    Do anything which has the effect of adversely affecting the performance of a computer network or services. 

(c) As a condition of employment, Executive hereby accepts the following non-disclosure requirements: 

(i)    Except as reasonably required in the performance of his/her duties, Executive shall not at any time during or after 
his/her employment has been terminated, disclose or reveal to any person or otherwise make use of Confidential 
Information including any personal information, trade secrets, secret or confidential operations, processes or 
dealings or any information concerning the Company, its clients or its’ clients’ customers, or the business, finances, 
transactions or affairs of the Company.



(ii)    Regarding these non-disclosure obligations, Executive fully acknowledge and consent to the Company’s ability to 
monitor and review his/her activities while in employment to the maximum extent permitted by law. 

(iii)    Executive further agrees to take all reasonable action to prevent unauthorized use or disclosure of any 
Confidential Information, including any personal information that he/she may view or access during employment. 
Confidential Information shall mean without limitation, any information that is not publicly known and relates to 
business affairs, proprietary products, technology, research, development and trade secrets of IQVIA and its Affiliates 
and other entities with which IQVIA conducts business and/or are stakeholders in such business.  

(d) IQVIA confidential information shall include, but not limited to: 

(i)    IQVIA data and databases. 
(ii)    Statistical methodologies, computer software and documentation. 
(iii)    Information about employees (including compensation, benefits and performance reviews). 
(iv)    Lists of customers and prospective customers. 
(v)    Business plans, including marketing plans, research and development plans, sales plans and strategic plans. 
(vi)    Methods of doing business and business processes. 
(vii)    Financial information relating to the performance of the Company. 
(viii)    Internal policies accessible only to employees during employment. 
(ix)    Other information that is not generally known, and that relates to IQVIA. 

(e) Confidential Information of others may include: 

(i)    Information shared by a customer about its business that is not generally known to public (for example, drugs in 
research & development, potential drug licensing transactions between pharmaceutical companies, direct sales data, 
sales territory alignments, report parameters selected by the customer, business plans, etc.). 

(ii)    Information shared by a data supplier about its business that is not generally known to public (for example, 
computer system specifications, unprocessed supplier data, business plans, etc.) 

(iii)    Information shared by another company to help IQVIA evaluate whether to enter into a business relationship 
with that company.

(f) Confidential Information also includes any individually identifiable information about any individual, whether an 
IQVIA employee, business contact, customer, client or customer or employee of any Company’s client. This 
information may not be used or disclosed by Executive for any purpose except to perform the specific functions or 
responsibilities assigned to Executive during employment. 

(g) Executive shall indemnify IQVIA (including its directors, employees and agents) from and against any and all loss 
and damage or liability suffered and legal fees and all costs incurred by IQVIA resulting from or related to a breach of 
any of Executive’s obligations and/or representations contained herein for any reason whatsoever. 



(h) Executive agrees that he/she shall promptly make full written disclosure to IQVIA, will hold in trust for the sole 
right and benefit of IQVIA, and hereby assign to IQVIA, or its designee, all of his/her right, title and interest throughout 
the world in and to any and all IQVIA Inventions. IQVIA inventions (“IQVIA Inventions”) shall mean all inventions that 
Executive may solely or jointly author, discover, develop, conceive, or reduce to practice during the period of 
employment with IQVIA and all data created or developed by Employee or provided by IQVIA or third parties during 
his/her employment, wherever located whether electronically or in hard copy, in a computer, mobile device, cloud 
storage or otherwise (“Data”). Executive further acknowledge that all IQVIA Inventions made by Executive (solely or 
jointly with others) within the scope of and during the period of the employment, including without limitation the Data, 
are “works made for hire” (to the greatest extent permitted by applicable law) and are compensated by Executive’s 
salary. Executive hereby waives and irrevocably quits, claims to IQVIA or its designee all claims, of any nature 
whatsoever, that he/she now have or may hereafter have in respect of any and all IQVIA Inventions, including without 
limitation claims for infringement thereof. Further Employee hereby irrevocably waive all his/her rights and claims in 
respect of the Data and any rights to injunctive relief against IQVIA from either accessing such data at any time or 
prohibiting IQVIA from utilizing IQVIA Inventions or Data in any manner it deems fit in perpetuity.

(i) Executive acknowledge and agree that covenants and obligations with respect to matters set forth in this Section 8 
relate to special, unique and extraordinary matters and that a violation of any of the terms of such covenants and 
obligations will cause IQVIA irreparable injury and IQVIA may seek legal and equitable relief, including but not limited 
to preliminary and permanent injunctive relief, for Executive's actual or threatened failure to abide by these provisions. 
These injunctive remedies are cumulative and are in addition to any other rights and remedies that IQVIA may have at 
law or in equity.

9. NOTICES All notices, requests, demands and other communications required or permitted to be given in writing 
pursuant to this Agreement shall be deemed given and received: (a) upon delivery if delivered personally; (b) on the 
fifth (5th) day after being deposited with the Indian Postal Service if mailed by first class mail, postage prepaid, 
registered or certified with return receipt requested, at the addresses set forth below; (c) on the next day after being 
deposited with a reliable overnight delivery service; or (d) upon receipt of an answer back confirmation, if transmitted 
by telefax, addressed to the below indicated telefax number. Notice given in another manner shall be effective only 
when received by the addressee. For purposes of notice, the addresses and telefax number (if any) of the parties 
shall be as follows:
If to the Executive, to: Executive's Residential Address
Sudinwita Saha
Kundalahalli gate
Bangalore
India
560037

If to the Company, to:



IQVIA
OFFICE OF GENERAL COUNSEL,
Omega Embassy TechSquare
Marathahalli- Sarjapur Outer Ring Road
Kadubeesanahalli
Bangalore 560103
Office: + 91 80 3769 0000/0100
Attn: Legal Department

provided that:

(a) each party shall have the right to change its address for notice, and the person who is to receive notice, by the 
giving of fifteen (15) days' prior written notice to the other party in the manner set forth above; and

(b) notices shall be effective if given to the other party in the manner set forth above regardless of whether a copy 
was received by the additional addressee specified above.

10. WAIVER OF BREACH The Company's or Executive's waiver of any breach of a provision of this Agreement shall 
not waive any subsequent breach by the other party.

11. ENTIRE AGREEMENT Except as expressly provided in this Agreement, this Agreement: (i) supersedes all other 
understandings and agreements, oral or written, between the parties with respect to the subject matter of this 
Agreement; and (ii) constitutes the sole agreement between the parties with respect to this subject matter. Each party 
acknowledges that: (i) no representations, inducements, promises or agreements, oral or written, have been made by 
any party or by anyone acting on behalf of any party, which are not embodied in this Agreement; and (ii) no 
agreement, statement or promise not contained in this Agreement shall be valid. No change or modification of this 
Agreement shall be valid or binding upon the parties unless such change or modification is in writing and is signed by 
the parties.

12. SEVERABILITY If a court of competent jurisdiction holds that any provision or sub-part thereof contained in this 
Agreement is invalid, illegal or unenforceable, that invalidity, illegality or unenforceability shall not affect any other 
provision in this Agreement. Additionally, if any of the provisions, clauses or phrases in the Trade Secrets, Confidential 
Information or Competitive Business Activities provisions set forth in this Agreement are held unenforceable by a 
court of competent jurisdiction, then the parties desire that they be "blue-penciled" or rewritten by the court to the 
extent necessary to render them enforceable.

13. PARTIES BOUND The terms, provisions, covenants and agreements contained in this Agreement shall apply to, be 
binding upon and inure to the benefit of the Company's successors and assigns. The Company, at its discretion, may 
assign this Agreement to Affiliates. Because this Agreement is personal to Executive, Executive may not assign this 
Agreement.



14. GOVERNING LAW This Agreement and the employment relationship created by it shall be governed by laws of the 
Republic of India. The parties hereby consent to jurisdiction in Bangalore for any litigation relating to this Agreement 
and agree that any litigation by or involving them relating to this Agreement shall be conducted in the courts of 
Bangalore.

IN WITNESS WHEREOF, the parties have entered into this Agreement on the day, month and year first written above.

signHere1

For and on behalf of
IQVIA RDS (India) Private Limited

Rashmi Avinash
Director, Talent Acquisition Team
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University: Plot No. 2, Rajiv Gandhi Education City, P.O. Rai, (Sonipat) Haryana – 131029 

Telephone: 0130-2300000 |E-mail ID : registrar@ashoka.edu.in 
Website: www.ashoka.edu.in 

ASHOKA UNIVERSITY 
 

Established by the International Foundation for Research and Education (IFRE)  
under Haryana Private Universities Act 2006 

Ashoka University is approved by UGC (2f) and DSIR (SIRO). 
 

 
04-05-2022 

Ratnesh Karjee 
Vill-Mukrub, P.O.-Gagi, P.S.-Baghmundi,  
Dist-Purulia, West Bengal, PIN-723212 (India) 
 
Dear Ratnesh,  
 
We are pleased to inform you that on the basis of your selection based on test and interview, you 
have been selected as a Junior Research Fellow under the supervision of Dr. Balaji 
Chattopadhyay for One Year (renewable upon satisfactory performance) for the following 
research project. Your appointment will begin 14-05-2022 and end on 14-05-2023.  
  

Project Title:  Whole genome sequencing and comparative genomics to understand the 
evolution, genomic diversity and immunity of bats from the Indian subcontinent 

 Funding Agency: SERB-CRG grant 
 PI: Dr. Balaji Chattopadhyay    
 Host Institution: Ashoka University 
 
Remuneration:  
You will receive a monthly remuneration of Rs. 25,000/- per month + HRA (8% of 
monthly remuneration) 
Consolidated Monthly Salary: Rs. 27,000/- 
 
Medical Benefits: 
Ashoka University will provide with INR 1,00,000 (One Lakh) of floater medical insurance policy 
on yearly basis with effect from the Effective Date of Appointment.  
 
One month’s notice or in lieu one month’s remuneration from either side will be payable in case 
of discharge or resignation from the project. 
  
Your service with the University will be governed by its rules and regulations.  
 
You are requested to give a formal acknowledgement of acceptance of this offer of appointment 
within 7 Days of receiving this letter.  
 
We welcome you to Ashoka University and look forward to a fruitful association.  
 
Yours sincerely,  
 
Prof L S Shashidhara 

Dean of Research,  

Ashoka University 

 
ACCEPTANCE:  
 
I accept the offer of JRF and agree to abide by the terms stated in this letter.  
 

__________________________                        _________________________ 
Name             Date (DD/MM/YYYY) 
 
Copy to:  
1. Office of Research  
2. Principal Investigator (PI): Dr. Balaji Chattopadhyay 
3. Office of Finance 
 
 

mailto:registrar@ashoka.edu.in
http://www.ashoka.edu.in/














 

 
18 April, 2022 
 
Ms. Seena Basu 
EMP ID: 407068 SPi/AL/BKS/2022/3222 
Bimal Kuthi, Rishi Bankim Nagar,  
Baruipur, South 24 Parganas, 
West Bengal - 700144. 
 
Dear Seena, 

Offer of Appointment 
 
With reference to your application and the subsequent interview you had with us, we are pleased to appoint you 

as Trainee - Reviewer Selection Editor with effect from 18 April, 2022.  

 
Terms and Conditions : 
 
1. Compensation : Your cost to the Company would be INR 23,600 per month and break-up details are as per 

Annexure 1. 
 
2. You will be reporting to Deputy Manager and your essential facts of the job will be discussed and your progress 

will be monitored by your reporting authority. 
 

3. Transfer/Deputation : Your initial place of posting/deputation will be at Chennai. However, you are liable to 
be transferred/deputed at any time on temporary or permanent basis to another department / establishment 
within the Group or under the same Management or post or place in any part of the World, where the 
Management may establish its office, later on. Upon such transfer/deputation, the rules and regulations of 
service applicable to such post or at the place of transfer/deputation, will become applicable to you. 

 
4. Probation : You will be on probation, for a period of six months and after successful completion of which you 

may be considered for a permanent position or otherwise informed. Your probationary period will be assumed 
to have been extended until such time as you receive a letter offering you a permanent position. Mere 
completion of the probationary period or any extension thereof would neither entitle you to automatic 
confirmation nor any implied confirmation. 

 
a. On completion of your probation period, your performance would be evaluated. Based on your 

performance, Management reserves the right to re-designate you. 
 

b. In case of termination during the probation period, the Company is liable to give 45 days prior notice and 
if you resign during the probation period, you are liable to give 45 days notice. 
 

c. In case you do not give sufficient notice, the Management reserves the right to take further suitable action 
against you. 

 
d. During the probation period you are eligible for leave, strictly as per the leave policy of the Company. 

 
5. Termination after Confirmation :  
 

a. On successful completion of the probation period and upon our offering you a permanent employment, 
the employment shall be terminable by either party by giving 60 days notice or payment of salary in lieu 
thereof. However, acceptance of salary in lieu of notice period is at the sole discretion of the Company. 

 
 
 
 



 

b. If you remain absent from work without any intimation and permission for a continuous period of five 
working days or more, you shall be deemed to have resigned, your employment with us, with effect from 
the day you completed 5 working days of such absence. 

 
c. You cannot take any employment directly/indirectly with any of our clients or their affiliates, without written 

permission from SPi Technologies India Private Limited. 
 
6. Responsibility and Accountability : You will be briefed about these separately upon your joining. You will 

have the responsibility to carry out duties for efficient and economical operation in the areas, which are being 
assigned to you now or subsequently. 

 
7. Medical Fitness : This offer of employment is subject to you being medically fit. You shall at any time subject 

yourself to medical examination as may be ordered by us to ascertain the state of your health and medical 
fitness to carry out your employment with us. If you are declared medically unfit on such medical examination 
or if you refuse to subject yourself to such medical examination as ordered by us, you shall be deemed to 
have voluntarily resigned. 

 
8. Age of Retirement : Please note that unless your services come to an end on account of resignation, 

termination or dismissal, or by any mode of separation you will retire on completion of 58 years of age. 
 
9. During your probation and after confirmation, you shall not undertake directly or indirectly any other business, 

work or public office on payment or otherwise except with prior approval in writing from the Management. 
 
10. You will be committed not to divulge any secret or valuable information, which is likely to damage the interests 

of the Company. All documents, specifications, reports, software etc. developed during your tenure with SPi 
Technologies India Private Limited will be Company’s property and you will not be permitted to take them with 
you  either while leaving your services or use thereafter. 

 
11. All properties of the Company including documents, magazines, books software, journals etc. are for exclusive 

use of the Company personnel within the Company premises and you shall not allow any outsider to use such 
property. In case you are authorized to take any Company property out of the Company premises, you shall 
be liable for any loss or damage to the same, while these are under your custody. 

 
12. You shall not be allowed to take out any material from the Company premises or bring into the premises any 

material without the written permission of the Management. 
 
13. The designation assigned to you is subject to change depending upon the nature of work assigned to you 

from time to time. Details of your remuneration should be treated as strictly personal and confidential and 
should not be shared with any other employee of the Company. 

 
14. Your monthly salary will be credited to your ICICI Bank Account, which the Company will facilitate to open at 

our office premises, if not available. 
 
15. Company will monitor and audit Internet access for the purposes of assuring system security, proper usage, 

and for performance impact. The employee has no rights of privacy in their use of the Internet and must 
adhere to the Internet Usage Policy set in the Company. 

 
16. You shall not disclose to any person, firm or corporation any trade, technical or technological secrets, any 

details of organization or business affairs, any names of past or present customers of the Company or its 
affiliates or any other information relating to the business or businesses or their affiliates. 
 
 
 
 
 



 

17. The nature of job calls for shift work arrangements and under such circumstances you may be expected to 
work on shifts, as may be assigned, depending upon the projects. 

 
18. Tax Liability :  
 

a. The taxability of allowances / reimbursements is to be considered in the light of the tax laws prevailing at 
the relevant time. In case, any tax has to be recovered from any of the reimbursements because of 
changes made by the Government, it will be recovered from your salary. 

 
b. Income tax, professional tax and all other statutory taxes shall be deducted from your pay, as applicable 

from time to time. However, it will be entirely your responsibility for payment of all other taxes. 
 
19. You will work within the framework of the organizational structure, policies and directions as laid down by the 

Management. Other terms and conditions of your employment, which have not been exclusively dealt with or 
not covered under this offer of appointment will always be in accordance with the HR Manual, Policies of the 
Company, as applicable to you, existing at this point of time and /or amended, introduced, implemented from 
time to time.  

 
20. You shall notify any change in your residential address to the Company in writing within 7 days from the date 

of such change along with the proof, otherwise the residential address provided at the time of joining shall be 
considered as valid. 

 
21. Any loss/ penalty/ fine incurred by the company due to any information given by you, which otherwise should 

not have been given by you due to any confidential agreement or contractual agreement entered into by you, 
will be made good to the Company by you. 

 
This offer of appointment letter is not to be changed, corrected modified or terminated unless it is changed in 
writing, and signed by the parties hereto. 
 
Please return the duplicate copy duly signed as a token of your acceptance of the terms of employment. 
 
for SPi Technologies India Private Limited  

 
Manoj P 
Vice President – Human Resources 
 
The above terms and conditions have been read, understood, accepted and I would abide by them. 
 
 
 
Signature of Acceptance     
 
Date :    
 
Name : Seena Basu 
 
 
 
 
  



 

ANNEXURE 1 
SALARY STRUCTURE 

 
Name :  Ms. Seena Basu 

Designation :  Trainee - Reviewer Selection Editor 

Department :  Abstracting and Indexing 

Components Per Month (INR) Per Annum (INR) 

Basic Pay 10900 130800 

House Rent Allowance 5450 65400 

Special Allowance 5450 65400 

Gross Salary 21800 261600 

Employer PF  1800 21600 

Employer ESIC - - 

Total CTC   23600 283200 

Employee PF  1800 21600 

Employee ESIC - - 

Pre Tax Take Home 20000 240000 
 

** Subject to deduction of Income Tax if any 
 

Mediclaim Insurance Coverage * INR 100,000 (Rupees One Lakh Only) 
Accident Policy Coverage * INR 100,000 (Rupees One Lakh Only) 
* As per company policy 
 

Note: Contribution by the Employee towards the PF/ESI at the appropriate Contributory percentage. 
for SPi Technologies India Private Limited  

 
Manoj P 
Vice President – Human Resources 
 

I accept the above CTC structure breakup and I am aware that this is confidential and shall not disclose this 
information to others. 
 
Signature of Acceptance with date 
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28.12.2021 
Miss Sonali Das, 

40,B.L.Shah Road, 
Kolkata-700053. 

 
 
    

Subject: Appointment for the Post of Microbiologist 
 

Dear Sonali, 
 
We are pleased to confirm you, the position of Microbiologist for our Organization, 

on the following terms and condition: 
 

1. Commencement of Employment 
Your employment confirmation will be effective, as of 01.01.2022 

2. Job title 

Your job will be to get tested the sample offered to you and you will report 
the same to Quality Manager/Technical Manager. 

 
3. Salary 

Your salary and other benefits will be set out in Schedule-I 

 
4. Place of posting 

You will be posted at Kolkata. You may however be required to work at any 
place of business which the organization has or mat later acquire.   
 

5. Hours of work 
The normal working days are Monday to Saturday. You will be required to 

work for such hours as necessary for the proper discharge of your duties to 
the organization. The normal working hours are from 10AM to 6PM and you 
are expected to work not less than 48 hours each week, and if necessary 

for additional hours depending on your responsibilities. 
 

     6. Leave/Holidays 
      6.1 You are entitled to casual leave of 13 days. 

        6.2 You are entitled to 12 working days of paid sick leave. 
 6.3 The organization shall notify a list of declared holidays in the beginning 

            of each year. 

 
 

7. Nature of duties 
You will perform to the best of your ability all the duties as are 

inherent in your post and such additional duties as the organization may 

call upon you to perform, from time to time.  

 

      

8. Organization property 
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You will always maintain in good condition Organization property, which may 
be entrusted to you for official use during the course of your employment and 

shall return all such property to the Organization prior to relinquishment of 
your charge, failing which the cost of the same will be recovered from you by 

the Organization. 
 

9. Borrowing/accepting gifts 

You will not borrow or accept any money, gift, reward or compensation for 
your personal gains from or otherwise place yourself under pecuniary 

obligation to any person/client with whom you may be having official 

dealings. 
 

10. Termination 

10.1 Your appointment can be terminated by the Organization, without any 
reason, by giving you not less than one months’ prior notice in writing or 

salary in lieu thereof. For the purpose of this clause, salary shall mean basic 
salary. 
10.2 You may terminate your employment with the Company, without any 

cause, by giving no less than one months’ prior notice or salary for unsaved 
period, left after adjustment of pending leaves, as on date. 

10.3 The Organization reserves the right to terminate your employment 
summarily without any notice period or termination payment, if it has 
reasonable ground to believe you are guilty of misconduct or negligence, or 

have committed any fundamental breach of contract or caused any loss to 
the Company. 

10. 4 On the termination of your employment for whatever reason, you will 
return to the Organization all property; documents and paper, both original 
and copies thereof, including any samples, literature, contracts, records, 

lists, drawings, blueprints, letters, notes, data and the like; and Confidential 
Information, in your possession or under your control relating to your 

employment or to clients’ business affairs. 
 

11. Confidential Information 
11. 1 During your employment with the Organization you will devote your 

whole time, attention and skill to the best of your ability for its business. You 
shall not, directly or indirectly, engage or associate yourself with, be 

connected with, concerned, employed or engaged in any other business or 
the Organization. Activities or any other post or work part time or pursue any 
course of study whatsoever, without the prior permission of the Organization. 

11.2 You must always maintain the highest degree of confidentiality and 
keep as confidential the records, documents and other Confidential 

Information relating to the business of the Organization which may be known 
to you or confided in you by any means and you will use such records, 

documents and information only in a duly authorized manner in the interest 
of the Organization. For the purposes of this clause ‘Confidential Information’ 
means information about the Organization’s business and that of its 

customers which is not available to the general public and which may be 
learnt by you in the course of your employment. This includes, but is not 
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limited to, information relating to the organization, its customer lists, 
employment policies, personnel, and information about the Organization’s 

products, processes including ideas, concepts, projections, technology, 
manuals, drawing, designs, specifications, and all papers, resumes, records 

and other documents containing such Confidential Information. 
11.3 At no time, will you remove any Confidential Information from the office 
without permission. 

11.4 Your duty to safeguard and not disclose Confidential Information will 
survive the expiration or termination of this Agreement and/or your 

employment with the Organization. 
11.5 Breach of the conditions of this clause will render you liable to summary 
dismissal under clause above in addition to any other remedy the 

Organization may have against you in law. 
 

12. Notices 
Notices may be given by you to the Company at its registered office address. 

Notices may be given by the Company to you at the address intimated by 
you in the official records. 
 

13. Applicability of Company Policy 
The Company shall be entitled to make policy declarations from time to time 

pertaining to matters like leave entitlement, maternity leave, employees’ 
benefits, working hours, transfer policies, etc., and may alter the same from 
time to time at its sole discretion. All such policy decisions of the Company 

shall be binding on you and shall override this Agreement to that extent. 
 

14. Governing Law/Jurisdiction 
Your employment with the Company is subject to Indian laws. All disputes 

shall be subject to the jurisdiction of Kolkata High Court only. 
 

15. Acceptance of our confirmation letter 
Please confirm your acceptance of this Contract of Employment confirmation 
by signing and returning the duplicate copy. 

We welcome you, and look forward to receiving your acceptance and to 
working with you. 

 
Yours Sincerely, 

 
 

(MITA MUKHERJEE) 
Commercial Manager 



EARNINGS

5,000.00Rs.      

1,000.00Rs.      

CITY ALLOWANCE 1,000.00Rs.      

1,000.00Rs.      

2,000.00Rs.      

1,000.00Rs.      

11,000.00Rs.    

for Qualissure Laboratory Services

      (Authorized Signatory)

Schedule-I

TOTAL

Mr. Sonali Das

BASIC SALARY

HOUSE RENT ALLOWANCE

TRAVELLING ALLOWANCE

FOOD ALLOWANCE

OTHER ALLOWANCE
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Regd. Office: Plot No.14, Rajiv Gandhi Infotech Park, Hinjawadi, Phase-III, MIDC-SEZ, Village Man, Taluka Mulshi, Pune-411 057, Maharashtra, India 
CIN: U85110PN1993PLC145950 

 

Capgemini Technology Services India Limited 
(Formerly known as IGATE Global Solutions Limited) 

No: 158-162P & 165-170P, 

EPIP Phase II, Whitefield, 
Bengaluru-560 066, Karnataka, India 
Tel: +91.80.4104 0000 | Fax: +91.80.4125 9090 

www.capgemini.com/in-en/ 

 
 

 

September 08, 2022 
 

To, 

 

 
Riddhi Banerjee  

Employee ID: 46239885   

Designation: Associate  

 
Dear Riddhi,  

 

Letter of Confirmation 

 
 

Congratulations on successfully completing your probationary period in accordance with 

your employment contract dated May 28, 2022 (“Employment Contract”). You are being 

confirmed as Associate in A2 effective September 08, 2022. 
  

 

All the other terms and conditions of your Employment Contract remain unchanged. 

 

 

Yours Sincerely, 

Capgemini Technology Services India Limited 

 

 

 

 
 

 

 

 
 

 

Disclaimer: This letter is system generated email released during Covid-19 crisis in India and does not require 

manual signature of the issuing authority. For verification and authorization, you may write to 

employeeprobation.in@capgemini.com. 

 
 



“Only your work stays after you are gone, choose wisely” 
 

  Beyond Average Educational Research Pvt. Ltd.  
 

 

CONFIRMATION LETTER 
 

 

 

Dear Swarnali Chakraborty, Date: February 04, 2022 

 

 

 

 

Your probation period with Beyond Average Educational Research Pvt. Ltd. is due for end 

on 4th February 2022. We confirm your ongoing employment as a permanent employee 

effective from 5th February 2022. 

 

The terms and conditions of employment set out in your original EMPLOYEE HANDOUT 

 

will continue to apply to your ongoing position. 

 

 

We are confident you will be able to make a significant contribution to the success of our firm 

and look forward to a long-term engagement. 

 

 

 

 

Sincerely, 

Ayesha Mollah 

HR - Beyond Average Educational Research Pvt. Ltd. 
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REGISTERED OFFICE : # 26/1, Brigade Gateway, World Trade Centre, 10th 
Floor, Dr. Rajkumar Road, Malleshwaram (W) Bangalore - 560 055. Karnataka 

India

Tel. : + 91 - 80 - 6787 3000,  Fax : +91 - 80 - 3007 1031 / 33 CIN : 
U72200KA2004FTC034233

OFFER CUM APPOINTMENT LETTER

Binayak  Datta
1/28 Jheel Road,, Santoshpur,
Kolkata
700075
IN

Dear Binayak,

On behalf of Amazon Development Centre (India) Private Limited, a company incorporated 
under the laws of India, having its registered office at # 26/1, Brigade Gateway, World Trade 
Centre, 10th Floor, Dr. Rajkumar Road, Malleshwaram (W) Bangalore - 560 055. Karnataka 
India (hereinafter the “Company” or “Amazon India”), we are very pleased to issue this Offer 
cum Appointment Letter for the position SPS Associate for Virtual Location-INDCrp(WB,IN), 
India.

Your employment with the Company will be subject to your acceptance of this Offer cum 
Appointment Letter and the terms and conditions set forth herein below. If you wish to accept 
employment with the Company, please convey your acceptance in the manner provided for by 
the Company. The offer of employment contained in this Offer cum Appointment Letter will 
expire if you have not accepted the same on or before 5 business days.

Upon your acceptance of the offer herein, this Offer cum Appointment Letter shall form the 
employment contract that is a valid and binding agreement of employment between Amazon 
India and you, and you shall be bound by the terms and conditions stipulated herein below. 

1. Date of Commencement

Your employment with Amazon India will commence on 25-Jul-2022.

2. Probation

You shall be on probation for a period of 3 months (“Probation Period”) from the date 
of joining. Your performance will be reviewed and evaluated at regular intervals 
during the Probation Period. Depending on the outcome of such evaluation/s, the 
Company may, at its sole discretion, either (a) if your performance is found 
satisfactory, confirm your appointment; or (b) if your performance is found to be 
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Tel. : + 91 - 80 - 6787 3000,  Fax : +91 - 80 - 3007 1031 / 33 CIN : 
U72200KA2004FTC034233

unsatisfactory, extend, in writing, the Probation Period by a further period of 3 more 
months or terminate your employment with Amazon India with immediate effect and 
without any advance or prior notice, and with no further liabilities to Amazon India, 
except for payment of remuneration up to the date of termination of employment.

3. Duties

3.1 You will be employed in the position of SPS Associate. Your manager will advise 
you about your job responsibilities after your joining with us. You will be expected to 
do your job to the best of your ability at all times as per the job responsibilities 
advised by your manager at the time of joining or as amended from time to time, as 
well as such other tasks as may be required by Amazon India.

3.2 You will be required to comply with Amazon India’s rules, regulations and policies 
from time to time in force, including, without limitation, those policies set out in 
Amazon India’s Policies and Procedures, as communicated to you. Amazon India 
reserves the right to change Amazon India’s Policies and Procedures from time to 
time at its sole discretion and you shall be bound by the same.

3.3 You acknowledge that during the course of your employment, as the business of 
Amazon India changes, it may be necessary to rotate you in other departments / 
units. Amazon India therefore reserves the right to change your role and 
responsibilities from time to time at its sole discretion and without assigning any 
reason, it being understood that you will not be assigned responsibilities which you 
cannot reasonably perform.

3.4 Unless specified in writing, you shall not be authorized to enter into any contractual 
obligations on behalf of Amazon India or its affiliates including creating a lien 
(statutory or other), security interest, mortgage, pledge, assignment, encumbrance, 
chattel or conditional sale or other title retention agreement or any other financial 
obligations or otherwise on behalf of Amazon India or its affiliates.

4. Hours of Work
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The normal business hours of work which will apply to you will be advised on 
commencement of employment. You may be required to work in shifts for different 
work hours or workdays during the week depending on the business or team that you 
may be working for. You will be advised by your manager or department about such 
requirements at the time of joining and thereafter, from time to time, as required. 
Certain business teams also operate on 24x7 basis and hence may have rotational 
shifts or related requirements for their respective team members. Please refer to 
Amazon’s Policies and Procedures for further details.

5. Place of Work

Your “Primary Work Location” shall be situated at home address in Virtual 
Location-INDCrp(WB,IN)  or such other home address as Amazon may approve 
from time to time, and shall match the residential address as updated by you on 
Amazon systems. The provisions of Virtual Working Policy will be applicable to 
the same.  While you will be primarily working from such an approved home 
location, you may be required to travel and / or work at other locations, including 
Amazon Office Premises / Amazon directed office premises of a customer or 
client of the Company or at affiliate’s facilities based on business requirements. 
You would also be required to inform Amazon India whenever there is a change 
in the address aforementioned and the Company reserves the right to either 
accept or reject such a change

Moreover, you should be aware that the Company and/or its affiliates have offices 
throughout the world and because of the nature of your duties, the Company has 
the right to transfer you from one place to another or from one section to another 
or from one unit to any other unit of the Company, its parent company or to any of 
its sister concerns, which are either existing or may be set up in future. The 
decision of the Company in this regard shall be final and binding on you.

6. Remuneration

6.1 Your Annual Base Pay will be Rs.320,000 per annum made payable in arrears in 
accordance with Amazon India’s standard payroll practice and subject to all lawful 
deductions of income tax, provident fund contribution (if any), insurances or 
otherwise. 
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6.2 Your Base Pay is inclusive of both the employer`s and the employee`s provident 
fund contributions.

6.3 Your/ Base Pay will be reviewed in accordance with internal performance review 
systems, details of which are set out in Amazon India’s Policies and Procedures. If 
your hire date is on or before the first Monday in October of the current year, you 
will be eligible for a performance assessment and salary adjustment in the next 
calendar year. Ordinarily, this process occurs in the month of April each year.

6.4 Amazon India has the right to deduct from your pay/salary any sums which you 
may owe Amazon India, including without limitation, any over-payments or loans 
made to you by Amazon India or any demand raised by any judicial or quasi-
judicial authority for your acts or omissions and / or losses suffered by Amazon 
India as a result of your negligence or breach of the terms contained in this Offer 
cum Appointment Letter/Amazon India’s Policies or your failure to return Amazon 
India’s property.

6.5 You will be reimbursed for any reasonable expenses incurred by you in the course 
of the performance of your duties on behalf of Amazon India, subject to your 
compliance with the Expenses Policy contained in Amazon India’s Policies and 
Procedures.

7. Contribution to Employees' Provident Fund

Amazon India will contribute to Employees' Provident Fund (EPF) as and when 
required by the Employees' Provident Funds and Miscellaneous Provision Act, 1952 
read with the Employees' Provident Funds Scheme, 1952, and as further described in 
Amazon India’s Policies and Procedures.

The Employees’ Provident Fund Organization ('EPFO'), the statutory body 
established under Employees' Provident Funds and Miscellaneous Provisions Act, 
1952, requires linking of the employee's Aadhaar details with their respective 
Universal Account Number ('UAN'). For this purpose and to enable Amazon India to 
make the EPF contributions, Amazon India will collect a copy of your e-aadhar, which 
needs to be uploaded by you on Amazon HRS tool prior to commencement of your 
employment with Amazon India. Foreign Nationals / Overseas Citizens of India shall 
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be required to provide a copy of the first and last page of their valid passport for this 
purpose.

You acknowledge and provide your consent to Amazon India to use your aadhaar/e-
aadhaar or passport (as the case may be) during the tenure of your employment with 
Amazon India for the purpose of any other requirement under a Government scheme 
or benefit that may mandate production of such documents as per the applicable 
law(s) and/or for Amazon India's compliance with its obligations under applicable 
law(s).

8. Leave

Amazon India will grant you leave as provided in Amazon India’s Policies and 
Procedures. All leave scheduling and organisation will be arranged to ensure smooth 
business operation; your manager’s approval is required prior to your scheduling or 
changing any leave.

9. Confidential Information and Confidentiality Obligations

9.1 “Confidential Information” means and includes any information that relates to the 
business of the Company that is not generally available to the public. Without 
limiting the foregoing, Confidential Information includes:

(1) the identity of, contractual terms with, and any information relating to, 
the Company's business partners, customers, services clients, sellers, 
agents, employees, contractors, investors, joint ventures, vendors, or 
suppliers and the terms on which the Company does business with 
each such entity, or generally;

(2) computer code (including source code and object code) or software 
developed, modified, or used by the Company;

(3) data of any sort compiled by the Company, including, but not limited 
to, data relating to products and services, advertising and marketing, 
and existing or prospective customers, clients, vendors, or business 
partners;
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(4) algorithms, procedures or techniques, or the essential ideas and 
principles underlying such algorithms, procedures or techniques, 
developed by, or whose workings are otherwise known to, the 
Company (but excluding any public domain algorithms, procedures, or 
techniques), whether or not such algorithms, procedures or techniques 
are embodied in a computer program, including, but not limited to, 
techniques for identifying prospective customers, communicating 
effectively with prospective or current customers, reducing operating 
costs, or increasing system reliability;

(5) the fact that the Company uses, has used, or has evaluated for 
potential use any particular database, source of data, algorithm, 
procedure or technique, or the essential ideas and principles 
underlying such algorithm, procedure or technique, developed or 
supplied by a party other than the Company (including any algorithms, 
procedures or techniques in the public domain), whether or not such 
algorithms, procedures or techniques are embodied in a computer 
program;

(6) pricing or marketing strategies developed, investigated, acquired (from 
a third party or otherwise), evaluated, modified, tested or employed by 
the Company,or any information related to, or that might reasonably 
be expected to lead to, the development of such strategies;

(7) information about the Company's future plans, including, but not limited 
to, plans for expanding into new products, geographical areas, market 
segments, or services;

(8) any information that would typically be included in the Company's 
financial statements, including, but not limited to, the amount of the 
Company's assets, liabilities, net worth, revenues, expenses, or net 
income;

(9) the following information which shall hereinafter be referred to as the 
“Disclosure Information”:

(a) any and all algorithms, procedures or techniques related to the 
Company's business activities or to your work with the 
Company, and the essential ideas and principles underlying 
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such algorithms, procedures or techniques, conceived, 
originated, adapted, discovered, developed, acquired by the 
Company (from a third party or otherwise), evaluated, tested, or 
applied by you during the course of your employment with the 
Company, whether or not such algorithms, procedures or 
techniques are embodied in a computer program;

(b) any and all pricing or marketing strategies, the essential ideas 
and principles on which such strategies are based, and any 
information that might reasonably be expected to lead to the 
development of such strategies, conceived, originated, 
adapted, discovered, developed, acquired by the Company 
(from a third party or otherwise), evaluated, tested, or applied 
by you during the course of your employment with the 
Company;

(c) information relating to any and all products and services, and 
the essential ideas and principles underlying any and all 
products and services, conceived, originated, adapted, 
discovered, developed, acquired by the Company (from a third 
party or otherwise), evaluated, tested, or applied by you during 
the course of your employment with the Company, whether or 
not such products or services are marketed, sold, or provided 
by the Company; and

(d) any other ideas or information conceived, originated, adapted, 
discovered, developed, acquired by the Company (from a third 
party or otherwise), evaluated, tested, or applied by you during 
the course of your employment with the Company, if the idea or 
information could reasonably be expected to prove useful or 
valuable to the Company;

(10) any other information gained in the course of your employment with 
the Company that could reasonably be expected to prove deleterious 
to the Company if disclosed to third parties, including without limitation, 
any information that could reasonably be expected to aid a competitor 
or potential competitor of the Company in competing more effectively 
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with the Company;

(11) any information received by the Company from third parties, whether 
or not under obligation of confidentiality;

(12) any information derived from any of the above, including any 
intellectual property rights attached thereto; and

(13) any copies of the above mentioned information.

9.2 Confidentiality Obligations:

(1) You acknowledge that you have acquired and/or will acquire 
Confidential Information during the course of, or incident to, your 
employment with the Company, and that the ability of the Company to 
continue in business could be seriously jeopardized if such Confidential 
Information were to be used by you or by other persons or firms to 
compete with the Company. Accordingly, you agree that you shall not, 
directly or indirectly, at any time, during the term of your employment 
with the Company or at any time thereafter, and without regard to when 
or for what reason, if any, such employment shall terminate, use or 
cause to be used any Confidential Information in connection with any 
activity or business except the business of the Company, and shall not 
disclose or cause to be disclosed any Confidential Information to any 
individual, partnership, corporation, or other entity unless such 
disclosure has been specifically authorized in writing by the Company, 
or except as may be required by any applicable law or by order of a 
court of competent jurisdiction, or any regulatory or governmental body. 
Further, you agree that you will give the Company prompt notice of any 
such order/direction of a court/ regulatory or governmental body so that 
the Company may seek relief by way of a protective order or other 
appropriate remedy, and further will provide any assistance which the 
Company may reasonably require in order to secure such order or such 
remedy (with your expenses reasonably incurred in providing such 
assistance to be reimbursed by the Company). In the event such 
protective order or other remedy is not obtained, you shall furnish only 
that portion of the Confidential Information which is legally required by 
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the governmental entity or regulatory authority; and will use reasonable 
efforts to obtain confidential treatment for any Confidential Information 
so disclosed.

(2) During the course of your employment with the Company and at the 
date of termination thereof (hereinafter the “Date of Termination”), you 
shall promptly disclose and deliver over to the Company, without 
additional compensation, in writing, or in such form and manner as the 
Company may reasonably require, the Disclosure Information defined 
in Section 9.1(9) hereinabove, to the extent that such disclosure could 
reasonably be expected to be of interest to the Company.

(3) Nothing in this Offer cum Appointment Letter shall be deemed to dilute 
or waive any rights related to the protection of trade secrets that the 
Company may have under common law or any applicable statutes.

10. Intellectual Property Rights       

10.1 All patents, copyrights, trade secrets, trade/commercial names, proprietary rights, 
logos, slogans and all other intellectual property rights developed by or for the 
Company by any person, including but not limited to intellectual property rights 
relating to any and/or all of the Confidential Information, (“Intellectual Property 
Rights”) shall be owned by the Company. For good and valuable consideration 
the receipt and sufficiency of which is hereby acknowledged, you hereby agree to 
irrevocably, perpetually and unconditionally sell, assign, transfer and convey to the 
Company and its successors your entire right, title and interest in the Confidential 
Information and/or Intellectual Property Rights and any improvements thereto 
throughout the world, including, without limitation:

(1) all patents, copyrights, trade secrets, trade/commercial names, logos, 
other proprietary rights and all other intellectual property rights in the 
Confidential Information and all rights to secure registrations, renewals 
and extensions of the same;

(2) all rights to make, have made, use, practice, import, export and 
otherwise fully exploit the Confidential Information and any and all 
improvements that the Employee or Company may hereafter make or 
develop;
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(3) all rights to file and prosecute applications for patent, copyright and all 
other intellectual property protection covering the Confidential 
Information and improvements thereon, and the processes and designs 
embodied therein, in India, the United States and in every other country 
and jurisdiction throughout the world;

(4) all rights under any patent, copyright and all other intellectual property 
which may be issued on the Confidential Information or the 
improvements thereon, and any processes and designs therein, and all 
rights to enjoy the same; and

(5) all documents, notes, notebooks, drawings, schematics, prototypes, 
magnetically encoded media, electronically stored information, or other 
materials related to the Confidential Information.

10.2 During the period of your employment with the Company and as may be 
reasonably necessary subsequent to your employment, you agree to cooperate 
with the Company as may be necessary to obtain patent, copyright and all other 
intellectual property protection for the Intellectual Property Rights and 
improvements thereto throughout the world and agree to do such further acts and 
execute and deliver to the Company such instruments as may be required to 
perfect, register or enforce the Company's ownership of the rights assigned, 
transferred or conveyed. If such cooperation is required after the Date of 
Termination, the Company shall compensate you at a reasonable rate for the time 
and related expenses actually spent by you at the Company’s request. If you fail 
or refuse to execute any such instruments, you hereby appoint the Company as 
your attorney-in-fact to act on your behalf and to execute such instruments. This 
appointment shall be irrevocable and deemed to be a power coupled with an 
interest.

10.3 For the purposes of the assignment, transfer or conveyance referred to 
hereinabove, you acknowledge and covenant that your employment with the 
Company and the benefits received thereunder shall be treated as good and 
valuable consideration and that you are not entitled to any further consideration in 
any form or manner whatsoever in relation thereto.

10.4 Notwithstanding any other provision hereof to the contrary, this Offer cum 
Appointment Letter does not obligate you to assign or offer to assign to the 
Company any of your rights in an invention for which no equipment, supplies, 
facilities, Intellectual Property Rights,



11

REGISTERED OFFICE : # 26/1, Brigade Gateway, World Trade Centre, 10th 
Floor, Dr. Rajkumar Road, Malleshwaram (W) Bangalore - 560 055. Karnataka 

India

Tel. : + 91 - 80 - 6787 3000,  Fax : +91 - 80 - 3007 1031 / 33 CIN : 
U72200KA2004FTC034233

Confidential Information or trade secret information of the Company was used 
and which was developed entirely on your own time, unless (a) the invention 
relates (i) directly to the business of the Company, or (ii) to the Company's 
actual or demonstrably anticipated research or development, or (b) the invention 
results from or is related to, any work performed by you for the Company.

10.5 No Grant of Rights.

You agree that all rights, title and interest in the Intellectual Property Rights and 
Confidential Information shall be owned exclusively by the Company. Nothing 
herein contained shall be construed as a grant by implication, estoppel or 
otherwise, of a license of any kind by either you to the Company, or by the 
Company to you, for example, to make, have made, use or sell any product 
using the Intellectual Property Rights, Confidential Information, or as a license 
under any patent, patent application, utility model, copyright, mask work right, or 
any other intellectual property right.

11. Non-Solicitation

11.1 During your employment with the Company and for a period of 12 months from 
the date of termination thereof, you shall not solicit or cause or authorize, directly 
or indirectly, to be solicited for any competitive business, for or on behalf of any 
person or customer, or otherwise take any action that might divert the business or 
patronage of any customer from the Company, or otherwise damage or alienate 
the relationship between the Company and any customer, vendor or supplier; and

11.2 During your employment with the Company and for a period of 12 months 
thereafter, you shall not solicit or attempt to influence any person employed or 
engaged by the Company (whether as an employee, consultant, advisor or in any 
other manner) to terminate or otherwise cease such employment or engagement 
with the Company or become the employee of, or directly or indirectly offer 
services in any form or manner to, yourself or any person or entity which is a 
competitor of the Company.

12. Employee Data Protection
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12.1 You authorize Amazon India to collect, process and transfer all personal 
employee-related information obtained by Amazon India for the purpose of 
proactively managing the employment relationship.

12.2 You further authorize the transfer to, and storage of, your personal information in 
the worldwide employee database currently located in Seattle, Washington, 
U.S.A. (or such other location as Amazon India determines from time to time). 
Human Resources and selected management throughout the Amazon group 
worldwide will be authorized to access this database.

13. Provision of Equipment and Amazon’s liability

13.1 Upon your execution of this Offer cum Appointment Letter, but prior to the date 
of commencement of your employment with Amazon India, Amazon India may 
provide you with certain equipment for official purposes only. 

13.2 The said equipment shall be subject to the terms stipulated in this Offer cum 
Appointment Letter and the Virtual Working Policy, as well as all other Amazon 
polices that may be made applicable to you from time to time. Amazon India 
reserves the right to replace the equipment and take back old equipment as 
and when the need for the same arises.

13.3 You expressly agree that neither Amazon India, nor its officers or employees 
shall be responsible or liable for any loss, damage, injury or death caused to 
you, any member of your household / Primary Work Location, or any third party 
whosoever, either directly or indirectly arising out of, or caused due to, any of 
the equipment provided to you by Amazon India or used by you during the 
course of your employment. You hereby waive any and all claims, including 
claim for damages, against Amazon India, its officers and/or its employees 
relating to any injury / loss of life or mental agony arising out of any such 
incident. Even where you have been advised that such claims or right to make 
such claims exists against Amazon India, its officers and/or its employees, you 
hereby waive any and all such claims as well as the right to make such claims. 
You further agree that all claims of whatsoever nature in respect of the 
aforementioned loss, damage, injury and/or death shall be as against the 
manufacturer / vendor of the equipment only.
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14. Exclusivity of Services

During your employment, you will be required to devote your full time, attention and 
abilities to your job duties during working hours, and to act in the best interests of 
Amazon India at all times. You shall not, without the written consent of Amazon India, 
be in any way directly or indirectly engaged or concerned in any other business or 
undertaking .

15. Termination of Employment

15.1 Your employment may be terminated by either party by giving one month’s 
written notice (exclusive of any leaves availed during the said period) or 
payment of one month salary in lieu of such notice period to the other party. 
Amazon India holds the right to accept or deny payment in lieu of the said one 
month notice.

15.2 Amazon India reserves the right to terminate your employment forthwith “for 
cause” without advance notice and without payment of severance, in the event 
you:

(i) have been found guilty of any misconduct or indiscipline after due 
enquiry by Amazon India;

(ii) have violated or are in breach of any of the terms of this Offer cum 
Appointment Letter or Amazon India’s Policies and Procedures;

(iii) have been grossly negligent, or have neglected your duties, or have 
underperformed your duties, or have performed your duties in a 
manner unacceptable to Amazon India;

(iv) have suppressed any information or submitted false information with 
the view to obtain employment in Amazon India;

(v) are convicted for any offence under any law for the time being in force 
in any jurisdiction; and/or

(vi) commit any act detrimental to the interest of Amazon India;
(vii) abstain from work for seven consecutive days without informing 

Amazon India;
(viii) have changed your primary work location mentioned in Section 5 

above without prior approval from Amazon India
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(ix) fail to report to Amazon to commence your employment on the Date of 
Commencement mentioned in Clause 1 hereinabove.

(x) are in breach of any of the terms contained in the Confidentiality, Non-
competition and Invention Assignment Agreement.

15.3 On the termination of your employment for any reason whatsoever, you will 
return to Amazon India, without delay, all assets belonging to Amazon India, 
correspondence, records, specifications, models, notes, formulations, lists, 
papers, reports and other documents and all copies thereof and other property 
belonging to Amazon India or relating to its business affairs or dealing, 
including any Confidential Information and Intellectual Property Rights, which 
are in your possession or under your control. At Amazon India’s option, you 
agree to provide a written certification of your compliance with this Section. 
Further, you agree to sign a termination certificate in accordance with Amazon 
India’s Policies and Procedures, which will reaffirm your compliance of your 
post-termination obligations, including return of Amazon India’s 
property/properties and releasing Amazon India from all claims, liabilities and 
obligations. Where Amazon has made any excess payment to you as part of 
your relieving formalities, whether or not such excess payment is termed “Full 
and Final Settlement”, you shall be obligated and liable to repay such excess 
amount forthwith upon being notified by Amazon.

16. Gratuity

Gratuity will be paid as and when required by the Payment of Gratuity Act, 1972 and 
as further described in Amazon India’s Policies and Procedures.

17. Employee Benefits

You will be eligible to receive employee benefits as may be provided by Amazon 
India in Amazon India’s Policies and Procedures. These are subject to change with or 
without prior notice for both existing and prospective employees. Revised policy will 
supersede any previous policy which would have been applicable and would have 
been communicated as part of offer letter.

18. New Hire Background Investigation

18.1 It is Amazon India’s policy to investigate all its new hires. Your employment is 
conditional upon the information contained in your application form and/or 
curriculum vitae being true and accurate, including (but not limited to) your 
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educational and professional qualifications, the documents furnished by you being 
genuine, and upon reference checks to be conducted by Amazon India being 
successfully completed.

18.2 You authorize Amazon India to conduct such searches with government or 
enforcement authorities as are necessary to enable it to verify that you do not hold 
any criminal convictions.

18.3 In case you are waiting for the results of your examinations and you are hired 
prior to the same, your continued employment with Amazon India will be subject 
to passing the said examination and completing the course, failing which Amazon 
India reserves the right to take action including termination of your employment 
without notice.

18.4 In case your exams have been postponed due to Covid 19 situation, your 
continued employment will be contingent to your appearing for the exam and 
passing the same within a period of 6 months from the date of joining. Amazon 
India reserves the right to take action including termination of your employment 
without notice in case of failure to produce proof of passing within the said period.

19. Foreign Nationals

19.1 In case you are not an Indian national and, under any law, are required to 
obtain applicable visa / work permit / authorization or permission from 
appropriate government authorities to work in India, you are required to ensure 
all such permissions are obtained before commencement of employment with 
Amazon India.

19.2 You are also required to ensure all future correspondence and permissions for 
continued stay and employment in the country as per the governing law are 
complied with at all times. If required, Amazon shall be at liberty to demand 
copies / originals of such permission.
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19.3 It is made clear that possessing valid work permit / authorization at all times of 
your employment is an inherent requirement of your employment with Amazon 
India. Any time after the execution of this Offer cum Appointment Letter, if it is 
found that you do not have required work permit / visa, Amazon India shall 
terminate your employment, without notice, with immediate effect, without any 
liability towards you.

20. Representations and Warranties

You hereby represent and warrant to the Company that:

20.1 the information furnished by you for the purpose of your employment with the 
Company is true and correct to the best of your information, knowledge and 
belief;

20.2 you shall not, during the course of your employment with the Company, use or 
disclose any document/s that in any way constitutes confidential, proprietary or 
trade secret information of a third party (including a former employer), except 
pursuant to written authorization by such third party to do so;

20.3 you are not in unauthorized possession or control of any document/s that in any 
way constitutes confidential, proprietary or trade secret information of a third 
party (including a former employer);

20.4 during the course of your employment with the Company, you will not violate 
any non- solicitation or similar agreements or obligations that you have with any 
third party; and

20.5 there are no other agreements executed by you with third parties that conflict 
with the terms and conditions of your employment with Amazon India or that 
restrict your ability to execute this Offer cum Appointment Letter;
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20.6 You recognize that the restrictions set forth in this Offer cum Appointment Letter 
may limit your future flexibility in many ways. You expressly acknowledge that 
(i) the limitations specified herein are fair and reasonable in view of the nature 
of the business in which the Company is engaged, your position with the 
Company, and your access to Confidential Information / Intellectual Property 
Rights, (ii) you are voluntarily entering into this Offer cum Appointment Letter, 
and (iii) in spite of the restraints imposed herein, you will be able to engage in 
other lawful professions, trades or businesses after termination of your 
employment with the Company. You recognize that your compensation is 
adequate consideration and acknowledge that you will not be subject to undue 
hardship or inconvenience by reason of your agreeing to the provisions 
contained herein.

20.7 You will abide by the terms and conditions contained in the Virtual Working 
Policy and Amazon’s Owner’s Manual during your employment with Amazon 
India.

21. Notices

All notices issued by you to the Company or by the Company to you shall be sent 
either by registered post, courier through a recognized courier service provider to your 
Primary Work Location or email transmission which shall be deemed to have been 
received the next working day provided the notice is also sent by registered post the 
next working day after email transmission.

22. Waiver

Failure of the Company to insist upon strict adherence of any term of this Offer cum 
Appointment Letter on any occasion/s shall not be considered a waiver thereof or 
deprive the Company of the right thereafter to insist upon strict adherence to that term 
or any other term of this Offer cum Appointment Letter.

23. Severability

The holding of any provision of this Offer cum Appointment Letter to be illegal, invalid, 
or unenforceable by a court of competent jurisdiction shall not affect any other 
provision hereof, which shall remain in full force and effect.
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24. Assignment

Except as otherwise provided in this Section, this Offer cum Appointment Letter shall 
inure to the benefit of, and be binding upon you and your heirs, representatives, 
successors and assigns. Neither this Offer cum Appointment Letter nor any right or 
interest hereunder shall be assignable by you or your legal heirs, beneficiaries or legal 
representatives without the Company's prior written consent. This Offer cum 
Appointment Letter shall be assignable by the Company to a subsidiary or affiliate of 
the Company; or to any corporation, partnership, or other entity that may be organized 
by the Company, as a separate business unit in connection with the business 
activities of the Company; or to any corporation, partnership, or other entity resulting 
from the reorganization, merger or consolidation of the Company with any other 
corporation, partnership or other entity, or any corporation, partnership, or other entity 
to or with which all or any portion of the Company's business or assets may be sold, 
exchanged or transferred.

25. Employer – Employee Relationship

The relationship between the Company and you hereunder shall be solely that of an 
employer and employee and no modification of responsibility or compensation made 
hereinafter shall be construed so as to constitute the relationship of partners or joint 
ventures or so as to as to construe you as an independent contractor of the 
Company.

26. Liability for Breach

You acknowledge and accept that your breach of any of the terms contained in this 
Offer cum Appointment Letter or in Amazon India’s Policies and Procedures may 
cause the Company irreparable harm for which there is no adequate remedy at law, 
and therefore, the Company shall be entitled to the issuance by a court of competent 
jurisdiction of an order of injunction, restraining order, or other equitable relief in favor 
of itself, without the necessity of posting a bond, restraining you from committing or 
continuing to commit any such violation. Exercise or waiver by the Company of its 
rights to obtain an injunction, restraining order, or other equitable relief hereunder 
shall not be deemed a waiver of any right to assert any other remedy the Company 
may have at law or in equity. In any legal action or other proceeding by the Company 
against you in connection with this Offer cum Appointment Letter (e.g., for recovery of 
damages or other relief), the Company will be entitled to recover its reasonable 
attorneys' fees and other costs incurred.
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27. Authorization to Notify New Employer

You hereby grant consent to the Company to notify any of your new employer/s about 
your rights and obligations under this Offer cum Appointment Letter.

28. Governing Law and Jurisdiction

Your employment, and any disputes which may arise under, out of, or in connection 
with your employment, shall be governed by and construed in accordance with the 
laws of India; and the Courts having territorial jurisdiction over the registered office of 
the Company shall alone have exclusive jurisdiction to try and entertain such disputes 
to the exclusion of any other Courts situated elsewhere.

29. Agreement/Modifications

The terms described in this Offer cum Appointment Letter and Amazon India’s 
Policies and Procedures will cumulatively constitute the terms of your employment, 
and shall supersede any previous discussions, offers or agreements relating to your 
employment, or to the subject matter hereof. Any additions to, deletions of, or 
modifications of these terms are valid and effective only if the same are carried out in 
writing and signed by you and an officer of Amazon India.

30. Headings

The Section headings appearing in this Offer cum Appointment Letter are used for 
convenience of reference only and shall not be considered a part of this Offer cum 
Appointment Letter or in any way modify, amend or affect the meaning of any of its 
provisions.

31. Survival

Your obligations under Sections 9, 10, 12, 15, 22, 23, 24, 26, 27, 28 and this Section 
31 hereof shall survive the termination of this Offer Cum Appointment Letter and of 
your employment with the Company.
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You undertake to be bound by any rules and regulations enforced by Amazon India from time 
to time in relation to the conduct, discipline, medical leave and holidays or on any matters 
relating to service conditions which will be deemed as rules, regulations and order as a part 
of these terms of employment.

For and on behalf of Amazon Development Centre (India) Private Limited

AUTHORIZATION

By

ACCEPTANCE

I acknowledge receipt of this Offer cum Appointment Letter and, after reading and 
understanding the same, I accept Amazon India’s offer of employment on the terms set out in 
this Offer cum Appointment Letter.
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