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’,;"f . Government of West Bengal

’,' an‘;:artment of Land & Land Reforms

Refugee Rellef & Rehabllitation

Section B1, Appointment Branch
Writers’ Bulldings

Kolkata-700001

No: 3823-Ap
ptt.
Dated, Kolkata, the 21" September,2017

1E-06/2017-Apptt.

gy ORDER
e following 64(Sixty
Four) candidat
each of thelr names, are hereby a lesi whose Category and position in order of meritin listare noted agalnst
Grade-! In the Pay Band-4(Rs.9 00':)?: nted temporarily to the West Bengal Sub-ordinate Land Revenue Service,
W.B.S.(ROPA) Rules, 20'09 plL; h0,500/-) with Grade Pay of Rs.4,700/- in the Revised Pay Structure under
Government with effect fro s other allowances as admissible from time to time under the orders of
m the dates of their joining and until further orders.
The appointm
2015 Group-C Servicesegt; have been made on the basis of the results of the W.B.C.S (Exe.) etc. Examinati
osts, conducted by t'he Public Service Commission, West Bengal.
shtaing ;Vledical (.:ertiﬁcates of fitness in the prescribed fo
o as req-unretf In terms of Sub-clause (1) of Note 3-below R
femorte lice Verification Reports in respect of the concerned can
n respect of the concerned candidates have been found sati

on,

d candidates have been

West Bengal service Rules, partl.
been obtained. Both the
to the Government

rm in respect of the concerne

ule1l of the
didates have also
sfactory to enter in

service,
Positionin the

General Standard

sl. No. | Name of the candidate

SHRI DEBASISH DEY

1
2 |smr CAMELLIA BHATTACHARJEE 7 _
SHRI SANKHADIP MAHAPATRA GEN 104"
SMT ADITI BHAKTA GEN 106
<K SHAKHAYAN BASIRUDDIN GEN 11"
SHRI SUMAN_BANERJEE GEN 118"
UKHERIEE GEN 118"
SM GEN 1122
9 SHRI ARIDAMAN PAINE GEN 1 125
| m—— ’_..————'—'—'_"'-:
10 SHRI SUBHRAJYOTI SARKAR - GEN 127"
11 SHRI SAMIT DAS GEN 128"
‘ 12 SHRI SUMAN NAYAK ‘ GEN 138"
13 VD ABU MUSTAKIN ATAUR KAZI GEN 188"
14 SHRI MANAS KUMAR PATRA GEN | 146"
15 SHRI GAGAN SHARMA GEN ] 148" ;
/76~ | sHri suBODIP DEY SARKAR GEN Em//’s
17 SHRI ANUBHAB DAS GEN (153 —
18 SMT PRARTHANA BHANDARY GEN (57—
19 SHRI PRASENJIT DEY GEN 160 P,
/—————/""‘N
20 SHRI ARUIT DWARI GEN | 162 ]
21 SMT JAYEETA DATTA _ GEN (164 ——
22 SHRI PUSMALYA ACHARYA GEN _}9_7“/——
23 SHRI SUBHAJIT DUTTA ! GEN 169 -
773"
| 24 SHRI_ARINDAM GHOSH _ggﬂ/
25 SMT SULAGNA KUNDU 1175 5
26 SHRI SUDIP CHATTORAS 175" ;
1
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g) The inter-se-senlority in res

pect '
allowance shall be allowed of the candidates shall be determined as per rules. No traveling

for joining.
The appointments ar
e made in the Interest of Public service. = '.
& A/
Additional Secretafy to the
'3823/1( 64)-Apptt, ' Government of West pengal
' Dated, Kolkata, the 21* September,2017

)y forwarded to:-
Shrif ?‘1{ (g‘k 500 (,(/jb /@&w ‘S‘M @/ B

itions mentioned In the

pointlf he/she agrees to accept the offer of appointment on the terms and cond
) r:tent order, he/she should report for joining the service-
Land & Land Reforms and Refugee Relief & Rehabilitation Department, Section Bl,

' Branch (* floor), Writers’ Buildings, Kolkata-700001, If he/she joins within 25.09.17 ;
(ii) in the Office of the Director of Land Records & Surveys and Joint Land Reforms Commissioner, West
Bengal, 35, Gopal Nagar Road, Alipore,Kolkata - 700 027 in between 09.10.2017 and 23.10.2017,

1

Appolntment

with a photo Identity Proof and a cancelled cheque of his own Bank Account on joining date. If he/she

fails to report within 23.10,2017 as per above schedule without any valid reasor, the appolntment may
be cancelled without any further reference to him/her if he/she does not apply for extension of joining
date on valid ground with supporting documents and in that case the public Service Commission, West

e Be 03 3 ° -
ngal will be informed accordingly. g q" \7
N e

Additional Secretary to the
Government of West Bengal

No. 3823 /2(3)-Apptt. Dated, Kolkata, the 21° September,2017

Copy forwarded for information and necessary a.ction to:-
1) Director of Land Records & Surveys and joint Land Reforms Commissioner, West Bengal, 35 Gopal

Nagar Raad;Alipare, Kolkata-700027.
2) The Secretary Public S€ ie@gission, West Bengal, 161-A, S.P Mukherjee Road, Kolkata-700026.

With reference to Commission’s letter-na. A-57/PSC (A) Dated 18.03.2016.

3) Guard file of section-BI, Appointment Branch.
itional Secretary to the
Govern of West Bengal
Dated, Kolkata, the 21* September,2017 -

No. 3823 /3(2) - Apptt.

Copy forwarded for information to:
1) 0.5.D to the Chief Minister, West Bengal.
2) Sr.P.Atothe LR.C & Principal Secretary of this Department

Additional Secretary to the
Government of West Bengal

>

—
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Government of West Bengal
Department of Land & Land Reforms
.und Refugee Relief & Rehabilitation

Section B1, Appointment Branch
Writers' Buildings
Kolkata-700001

5/2017-Apptl. :
: ORDER

bennr ¥ty
i ey

1-’1”0\!! \\‘Un)

gbr W.B.5.(ROP e Hh
pasar > S.(ROPA) Rulos, 2009 plus other allowances as admissible

: The appointments have been made
- wis Groun-C Sorvices & = ic Servi
g0 G oup-C Scrvices & Posts, conducted by the Public Service
viedical Certific.cas of fitness in
tsined as roquired in terms of Sub-clause (1) of Note

respect of the concerned candidates h

< uirio.  Nume of the candidate \l Catepory

"1 2 POUSHALL PATRA ‘ : | Gen
B2 © SaCHI SARAWG! A . B | Gen
B g AARIKUL ALAM L L | Gien
s " HAIARSHI MANDAL v Wi Gen &
£ e | oyl TRA BHOWMICK - | Gen
| (IANAS CHANDRA | Gen
S T penivcil CHOWDHURY . '\' cen
¢ N P UPAM DATTA Be-n
b ouinN ALAM T BC-A
ennHORL rMGELAL e
sAALAY MONDA | se
1 pnnUDDHA SAHA od
L RAN SUBBA S st
S

 . SHLIING LEPCHA

s appointment

Cfxsrmnation thereof t the end of the training
1,

Traming shall by hold anywhere inowest Bangal,
7;;\:-":’,;5;-: ¢ Leaining sith due dilipence o0 s 1o pass
’k;,t;c_ifaa.’;;f;_tdflrmn service withoul notice.

fpfsius inay e posted anywhere in West genasal as also
rade t under tond & Land Reforms Department, Goverd

S i _ candidates, whose date of birth and position in order of merit in hst are
"a“f)\ ) Af"‘ fﬂ their nawes, are hereby appointed temporarily to the West Bengal Sub-ordinate Land Reveni:
~ice, Grade-lin the Pay Band-a(Rs.9,000-10,500/-) with Gradt Pav of Re.4,700/- in the ftedised

from time to tme unrdor 1he orders o

the pu:sc‘rihcd form in respect of the
3 pelow Rulell of the West pengal

o Verification Reports in respect of the concerned candidates have
avé been found satisfactory to enter inte the G

shill be provisional Gl successful completion of his/hoer trai
<yt / Sha shall have 10 undergo an insservice training both thearetical and prad

I hefehe does not
the Traming Exanmin

Dated, Kollkata, the 29" pDecember, 2017

raotod

Py Structue

"_"1:'1\‘:\_'-;1. .\_" 5 g « % 8 @ .
avernmuont with effect from the dates of their joining and until further orders.

on the basis of the results of the W.B.C.5 (Exe.) etc. £ zarninatic
Commission, West pengal.

concerned candidatos have ne
service Rulos, Pur
also been obtasr. 4. Both 1

-~
ot
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Merit List
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| - W.B.C.5.(EXE.)ETC. EXAM.,2015 — GROUP-'c” ‘
[ ’ : |
%l‘dmate Land'Reveniis Sarvice:;:

Giade!]
 SINo. | TRall Mo, “*‘”m““—}
e | 0110534 | SULTAN ALAM (BC-A)
ﬁm_,_ggs_@]_z MD ESARUL HAQUE T (BCA).
3| 1304221 [ UAHIR ABBAS (BC-A)
88| IOOUTG | SUBTABRATA PRI~ fprsuiy
95 | 0603019 | B BIRAL ROY (SC)
- 97| 1401708 | SOVON DAS S - L Ti(s0)
98| 0601885 | MEGHNATH MISTRI < o (s6)
%9 | 0607547 | BEBAKANANDO ROY  (5C)
1302641 | MADHOBI MONDAL (SC)
0200625 | ANIRBAN MAZUMDAR (8C)
102 | 1500966 | SAMIR BISWAS (8C)
:1_03 | 1305504 | BISWAJT SARKAR (8C)
v JoT 0201270\MALAY MONDAL (5C) |.
L 105 | 0504963 | ALOKE DAS (s©) i
: 106 | 0305024 | SANJOY SAHA (5C)
107 | 70611246 | TANMAY DHAL (SC)
108 | 0109447 | BIPAD BHANJAN KARMAKAR (SC)
109 | 1300620 | NAYAN SINGHA (SC) |
110 | 0101041 | ANIRUDDHA SAHA (s0) |
111 | 0605730 | SAMIR MALLICK (s |
112 | 1306932 | SANIT SARKAR (SC) |
| 113 | 0204046 | INDRAMITRA MONDAL (SC) |
1 114 | 1801221 | RAJU SUBBA (ST) |
115 | 0511461 I_ PARTHA ADHIKARY (8C) |
116 | 0506339 | MANAS DAS (sC) |
117 | 1803024 | PRANAY SUBBA (5T |
118_| 0504255 | KAUSHIK SARKER {50y
| 119 | 0503356 | SAMARESH HAZRA (SC)
| 120_| 0200975 ' DIPESH SUBBA (ST) |
121 0600363!TAPAN KUMAR HALDER (5C) | _
| 122 | 0200819 | SANKHA ROY (SO) | :
| 123 | 0503940 | JATIRMAY BAIDYA (5C) |
| 124 | 080619 | TARAK ADHIKARY 5 o (80))
| 125 | 0611719 | SUDIP DAS . 89|
- |.1%8 | 080207 | ARINDAM MONDAL (SC) | k|
127 | 006511 | PRIVA SARKGR ,N_QS%
11287 0100052 | MRINMOY BARMAN ~3 o (8O
©.+| 129 | 1901716 | NORDEN WANGDI = (sm | ; |
1130 [ 1803516 | TENZING LUKSANG BHUTIA _ (ST)_\ . |
1 131 | 0106437 | CHEBU LASUM SHERPA SR ESS 3 e :
132} 1406629 | SNEHANGSHU MANDAL - : :(ST))_\'

s o o i m e e e

.;;31331 1801463 lSALONG LEPCHA oA 8T
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SERUM"

AN ISO CERTIFIED LAB

Name: MS. PAROMITA ROY

Address : 29/ 14/2 , NARASINGHA DUTTA ROAD KADAMTALA
HOWRAH- 711101

[RE: OFFER LETTER]

Dear Ms. ROY

As per recent discussions, we are delighted to offer you the position of
LABORATORY TECHNICIAN at Our Organization. You will become part of a fast-paced
and dedicated team that works together to provide our clients with the highest possible level
of service and advice.

As a member of our team, we would request for your commitment to deliver outstanding
quality and results that exceed client expectations. In addition, we expect your personal
accountability in all the respective areas, actions, advice and results that you provide as a
representative of Our Organization. In return, we are committed to provide you with every
opportunity to grow and stretch to the highest level of your ability and potential.

The following points outline the terms and conditions we are proposing:-

Title: LABORATORY TECHNICIAN (MICROBIOLOGY)
Joining date: 13/03/2018
Salary: 8000/- per month

Vacation: If needed, has to inform to the HR Department prior to the date and will get it as
per Company Schedule and rules.

Period: First three months will be the probation period and the Company will pay an amount
considerable as per the working performance and ability of the candidate. If the candidate

- takes leave and/or left the Concern, within this provisional period of 3 months, with or
without prior notice, the Company will not be entitled to pay. The probation period shall
further be extended for a period of next 3 months, if the performance is not satisfactory as
per Company Concern.

After the completion of probation period you shall be deemed appointed as a permanent
employee of the Company.

® SE ' ™ - :
Lab*jgmigfjﬁwsts CENTRE (P)LTD. " CIN - UB5195WB2002PTC085170 ——5;3;; ;m&ncai'sﬁam, Kolkla-700 004
Shyambazar : Salt Lake : Gariahat : Howrah: Ph.. 9133 25300656, 491 98302 14980

Telefax : +91 33 2530069
;Ll. 5‘533'65%“"'? Haktyaa, Howtah | g - Serum kol@gmal com
(0865063 °|Wb--933°1>54336 Weds'e : ww.sserumanalysiscenire.com

1311, Bhupen Bose Avenue. Kol - 700 004

517, Shaninagar, Salt Lake, Sec.V
. Ph.(033) 2530 6572 Mob. : 9830066529 :

4428 e R, Gl Kol T 0
.15 2515 N 526 | p o e s

Ph. (033) 2440 0075, Mob. . 8240583951
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isclose any kinds of data or information of
r the Company's Administrative law, itis a
¢ right to terminate you from the service

Statutory Warning: You are not authorized to d
the Company to any third party and others. As pe
punishable offence and the Company shall have th
will review your performance. After this, you

with immediate effect.
s subject to consideration of your working

Within this provisional period, the Company
eceipt of

will be permanent as per the Company's rule

performance.
UM GROUP and your acknowledgment of 1
s at the earliest convenience.

We wish you a long bonding with SER
this letter will reflect your willingness to join a

Thanking You,
Yours Sincerely,
g——

SUMANA DUTTA
HUMAN RESOURCE (HR),
. SERUM ANALYSIS CENTRE PVT. LTD.
82/4B, BIDHAN SARANI,

KOLKATA - 700004
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Wﬁ G mall Adrita Ghosh <adrita21@gmail.com>

WELCOME : ONBOARDING : Monday, 29th Jan, 2018 at 8.45 AM

1 message

Thu, Jan 25, 2018 at 8:09 PV

Aniket.Das@cognizant.com <Aniket.Das@cognizant.com>
To: adrita21@gmail.com

Hi Candidate,

We have got a "go ahead” for your joining formalities on 29th Jan, 2018,

Kindly find the details below and join us on Monday, 290 Jan, 2018 at 8.45 AM.

This is the anly address where joining takes place in Cognizant KOLKATA , please ignore any other mail with a separate address mentioned. Mail us if you need confirmation.

Address:

Cognizant Technology Solutions, Plot No GN 34/3, Sector V, Salt Lake Electronics Complex, Kolkata-700 091 (Near Ashram
Building/ SDF more)

Please reach on time, your Joining formalities will NOT be done on the same day in case you are late.

Please ensure you carry the below mandatory documents (original and photo copies) along with your Onboarding pass (printed) <

1. Photographs - 3 (2 Passport size and 1 stamp size)
2.10!, 12th, Graduation/Post Grad all mark sheets and certificates — Original and Xerox & Notary docs.
3. Self-aftested copy of Govt. ID Proof - Passport/ PAN Card/ Aadhaar Card*/ Driving License (Passport, PAN and Aadhaar card is a

mandate).
4. Release documents, salary slips and hike letter from other companies if that is mentioned in background formalities.

Note:
Kindly be informed that you will not be allowed to Onboard if you fail to print and carry the onboarding pass with correct DOJ { 29t Jan 2018 in your case)_& the above mandatory,

documents.
On-boarding pass Is a prerequisite for the onboarding formalities. This Is generated and found In the “pre-joining formalities” tab in One Cognizant one day before your joining,

This will be generated on gg"‘ Jan, 2018 in your case,

To experience seamless on-boarding on your DOJ, please follow the below guidelines:

. Ensure you reach the joining location latest by 8.30 a.m.
. Please collect your temporary ID card at the Cognizant security desk.

We look forward to having you onboard!

Thanks and Regards,

Aniket Das

Cognizant BPS

HR Talent Acquisition
Vnet: 302193

Address: Technocomplex, Plot GN-34/3, Sector-V,
Saltlake Electronic Complex, Kolkata, West Bengal 700091
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Cognizant Technology Solutions India Private Ltd

L CogniZGnt Payslip for the month of Mar 2023

Financial Period 2022-2023

Private & Confidential

Associate Information

Ms. Adrita Ghosh

Associate 1d 679625 Location DLF Block II-F SEZ

Designation Data Analyst PAN BAxxxxxxSB

Gender Female Bank A/C X00000KKK3387

Date Of Joining 29-Jan-2018 ESI Number 4lx00000x35

PF A/C TN/MAS/31309/1706364 Status Salary Credited

UAN 101244261120 Available Calendar Days 31

SA Policy No - Paid Days 31

SA LIC ID - Loss of Pay Days 0

Earnings Amount Deductions Amount

Basic 16,700||ProfessionTax 200

House Rent Allowance 10,020| [Provident Fund-Employee Contribution 2,004

Conveyance Allowance 800||TDS 6,215

Medical Allowance 1,250| |Incentive paid on 15/03/2023 7,660

Special Allowance 14,899

Annual Incentive 9,672

Shift Allowance-payout 1,125

6th Day Allowance-payout 1,600

Project Specific Payout 5,275

Advance Statutory Bonus 2,000

(A) Total Earnings 63,341 (B) Total Deduction 16,079
Net Salary = (A) - (B)| 47,262

This is a computer generated payslip, and is not valid unless authorized.

Registered Office:Cognizant Technology Solutions India Private Limited
# 5/535, old Mahabalipuram Road, Chennai - 600 096.

Page 1 of 1



Ms. Susmila Dhar,
27128, Debendra Mullick Street,
Kollkata 700073

Dear Susmita,
Dated 7" May, 2018

Appointment as Trainee Science Teacher of Fulure Hope School

We are pleased lo offer you an appointment as Trainee Science Teacher
Fulure Hope School with effect from 7" May 2018,

in

The following terms and conditions of a full-time teaching appointment will be
applicable.

1. Future Hope School invites you to work as a Trainee Science Teacher with
offect from 7" May 2018, commencing work al 800 am and ending al

4.00 pm

2 You will be on the assignment for a period of twelve (12) manths

3. In recognition of your previous service and qualifications you will be offered
a consolidated salary of Rs.15,000/- per month (Rupees Fifteen thousand
anly), From this the Account's office will calculate the basic pay rate in
rupees and in addition you will also be paid other allowances as per Grade
Pay, as per rules of the School. Break-up of this gross pay will be shown
in your salary sheel attached to these guidelines.

4 The payment of your salary will be subject fo the deduction of income tax,
' professional lax, provident fund and other statulory deductions as
| applicable. Salary will be paid on the basis of attendance.

5. Your appointment and continuance in employment will be subject to your
being found medically fil, both physically and mentally. Al the time of
joining you are required 1o submit a medical certificate from a registered

medical practitioner certifying your fitness.

Pyl Mg ddia 18 o meil. Momid Sl 0 sanfhAuralogs et wewerr futurshone ret
et Tyl Al TR Kaolaia FO0 O30 Tl afi CHDSEIEE
Plssgpnd it Lery AT RO Wt Pisnigal radin




Kolkata Office -
P7 Kasba Industrial Estate.

reamﬁr Tﬂ“cn Imnex P"l. I.I[I. Phase - 1. Kolkata-700 107. India

Phone : + 91 33 2462 1213

An Integrated Handicrafts Manufacturing Unit |Fax : + 91 33 2837 0607
www.featherlouchindia.com

CIN : U51909WB2005PTC 103330 el iaatliortouch. N alins s

DATE: 01.06.2017

PAWAN KUMAR RAWAT [HR]
FEATHER TOUCH IMPEX PRIVATE LIMITED

Subject: Appointment Letter
Dear PRITAM DAS,

Following your acceptance of the job offer letter which you signed on 01.06.20217, we would like
to confirm your appointment with FEATHER TOUCH IMPEX PRIVATE LIMITED as a SERVICE MANAGER.
Your employment is be subject to the terms and conditions listed below:

Starting Date;
Your starting date is 13.06.2017.

Work Timings
Your work timings are from 10AM to 7PM, Monday to Saturday.

Probation Period
You will be on a probation period for the first six months. Upon successfully completing the
probation period, your employment will become of a permanent status,

Salary
Your yearly salary is 156000.

Annual Leave
You are entitled to 15 days of paid leave per year.

Further information governing your employment can be found in the signed contract as well as
the Employee Palicy document.

If you have further questions, please contact me directly or simply approach the HR department

Congratulations an your appointment and welcome to [Company Name]. We look forward to
years of fruitful cooperation and success. We wish you the best of luck in your new post

Sincerely,

PAWAN KUMAR RAWAT [HR]
(+91) 7890288277
FEATHER TOUCH IMPEX PRIVATE LIMITED
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) 1 )Y . & .
. West Bengal Boand of Sccondany Education
S Nivedita Bhavan, DJ - B. Sector II, Snlt Laka, Kolkata-700081.

; ﬁ!‘\b“\'\

Memo No WERSE “App /SPR/PHSC (GRAD)/ZAT- 11343

Oate 25.01.2019

AMIT KUMAR PRADUAN
SO DERACNAR PRADNAN

VO DARSHIN COBRINDA PUR, 1O SHIBGOBINDA PUR, v
SOUTE 24 SO0 ANAS, T4 J y

Sub Aopointment to the Post of ASSISTANT TEACHER (Class IX - X) against Recommendation of The W. B.C. S. §.

In pursuance with the Notification no: 214-SE/SN1I0M-01/18 dated 8" March, 2018 read with Memo no: 244-SE/S/10M-0)
dated 16032018 and in  reference with West Bengal  Central  School  Service Commission  Memo

9N/696/AT(GRAD)/PHSC/CSSC/ESTT/2018 dated: 10.09.2018 you are hereby appointed provisionally for two years
post of Assistant Teacher (for class 1X — X) against a vacant post belonging to GEN category in the noted below schio
Your pay band will be ¥7,100/- to T37,600/- with a Grade Pay of T4,100/- plus usual allowances with effect from vour d

of joiming, pending Police Verification of your antecedents and Medical Fitness examination which must be rec

to 1

eived
the authority before your confirmation to the service. In case of any adverse report in Police Verification or iMedi
Fitness Examination, your appointment is liable 10 be cancelled. Verification Roll may be downloaded from
Forms™ section under ACADEMICS in Board's Website, www.whbbse.org. The same shall be duly filled up and signed
you and submitted in triplicate, within three months from the date of joining, to the President, WBBSE, Nivedity Bhuv.

Saltlake, Kolkata-700091. Your service shall be regulated by the relevant Govt. Act, Rules, and Regulations
Orders of the Board. The service is transferable. No travelling

vﬁd“l'

and by ¢
or any other allowance is admissible for joining the po
In case of employed person, proper Release / Acceptance of Resignation Order cte. must be submitted at the time

joining.
Name: AMIT KUMAR PRADHAN Roll No: 32211687001053  Gender: MALL
Address: VILL- DAKSHIN GOBINDA PUR, P.O- SHIB Date of Birth: 01-Jan-85 Roster Point = )

GOBINDA PUR SOUT!H 24 PARGANAS, 743371 Post in which selected: ASSISTANT TEACHER
Subject : PHYSICAL SCIENCE(GRAD)

School Name with Address: JANAPRIYA NAGAR JANAPRIYA VIDYALAYA (HS), Qualification  : PG WITH BED
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GOVT. OF WEST BENGAL
OFFICE OF THE DISTRICT MAGISTRATE

DISTRICTM GNREG S CELL

-

‘South 24-Parganas = ¥ 5
Ot Rloor, New Administrative Building, Alipore, Kolkata - 700 027 iy ?
An ISO 9001:2008 Certified Organization e
Phone No. . (033) 2479 1627 / 2456 5885 (Fax)
Memo No. : 387 / R-11011(23)/1/2016-MGNREGA Date: 06/08/2018 5

ORDER

In term of merit list prepared on the basis of Employment Notification No.444/MGNREGA/ 16 Dates!
(.!ﬂ 12-2016, SRI ARIJIT DASGUPTA is hereby engaged as PROGRAMME ASSISTANT in the Kelt
Development Block under the jurisdiction of this district, as envisaged in No. 2749 RD/P/NREGA/ THE
01/06(Part-111), Dt. 23-04-2010 of P&RD Department, Govt. of West Bengal purely on contractual basis for the
I";‘Fifﬂi of one year. This order of contractual engagement is issued in reference to offer letter Di 24707 2018
after executing the agreement between the incumbent and District Nodal Officer, MGNREGS (on behalt of Dt
Magistrate & District Programme Co-ordinator}.

The Contract for further engagement may be considered for a further period in consideration of necessd
subject to him satisfactory performance of dulies ag well be assigned to him and if he is aggregable to continis
such.
The concerned Block Development Officer will be the controlling authority of the Programme Assistan
The Programme Assistant will get a monthly consolidated remuneration of Rs. 11,990/ only as per order e 3
5379(25)/RD/0/NREGA/18S-03/09(Pt-1) dt-31/10/2017 issued by Panchayat and Rural Developineat
Department, Government of West Bengal until further order.

This order of engagement will take immediate effect. In case of failing to join at his place of posting within
7 days from the issue of this letter, he will not be allowed further scope of consideration and this order ol
enpagement will stand cancelled without any further correspondence or intimation.

District Programme Coordinator, MGNRILGA
&
District Magistrale,
South 24-Parganas

Memo No. : 387/1(5) / R-1 1011(23)/1/2016-MGNREGA Date: 06/08/2018
Copy forwarded for information & necessary actioi fo ;
(1) The Commissioner, MGNREGS, Govt. of West Bengal, &R Dept, Salt lake, Kolkata 700106
(2) The Sub Divisional Officer, Baruipur Sub Division, South 24-Parganas :
(3) The Block Development Officer, Kultali Development Block, South 24-Parganas :
(4) CA/PA to ADM(Gen.), South 24-Parganas
(5) SRIARIJIT DASGUPTA,
107 GARFA MAIN ROAD,

PO-SANTOSHPUR,
KOLKATA MUNICIPAL CORPORATION,

PIN-700075.
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Cipla

24/09/2019
Offer Letter
Mr. Rupak Ghosh

68,

Shyama Charan Chakraborty Road,, Kodalia
Kolkata - 700146
West Bengal

Dear Rupak,

We are delighted to offer you the position of Trainee - Al in our Formulation team at Cipla based in Unit -1 .You will be
assigned a role of “ Trainee”

Post your interactions with our leaders at Cipla, we believe that you have the qualifications for a great career with us. At Cipla,
we are committed towards Caring for Life. By joining Cipla you will be assured of working with fine individuals in an excellence
focused and innovation driven environment.

The complete break up of your current cost to company is attached in Annexure A of this letter. You shall also be entitled to
various benefits of the Company as applicable including Leave, Health Insurance, Travel expenses eftc.

This offer is subject to you clearing the medical examination and reference check successfully.
Kindly confirm your acceptance in the next 3 days. You are expected to join us on or before 23/09/2019.
We welcome you to Cipla family!

For Cipla Ltd

Alpana Vartak
Senior Director

Cipla Ltd. Regd. Office Cipla House, Peninsula Business Park, Ganpatro Kadam Marg, Lower Parel, Mumbai-400 013
Phone +91 22 24826000 Fax +91 22 24826120 E-mail contactus@cipla.com Website www.cipla.com
Corporate Identity Number L24239MH1935PLC002380

Page 1 of 2



Location: Unit -1
Name: Rupak Ghosh

COMPONENTS

BASIC

HOUSE RENT ALLOWANCE
CONVEYANCE ALLOWANCE

FOOD ALLOWANCE

ADDITIONAL ALLOWANCE

RLA

FIXED SALARY RETIRALS (TOTAL A)
PF

EXGRATIA / BONUS

FIXED SALARY INCLUDING RETIRALS (TOTAL B)

In addition to the above you will get the following:

Cipla

Annexure A

Department: Formulation
Designation: Trainee

PER MONTH(RS) PER ANNUM(RS)
8,000 96,000
2,100 25,200
1,300 15,600

600 7,200
2,500 30,000
6,500 78,000
21,000 2,52,000

960 11,520

700 8,400
22,660 2,71,920

 Hospitalization benefits for self, spouse and 2 dependent children

*» Group Life Insurance for Self

» Mobile Reimbursement as per approved limits

* Gratuity as per law

Cipla Ltd. Regd. Office Cipla House, Peninsula Business Park, Ganpatro Kadam Marg, Lower Parel, Mumbai-400 013
Phone +91 22 24826000 Fax +91 22 24826120 E-mail contactus@cipla.com Website www.cipla.com
Corporate Identity Number L24239MH1935PLC002380

Page 2 of 2



09/0172020

Offer Letter

Mr. Srijt Kayal
5.
A.T. Chatterjes Road, Dhakuna,

Kolkata - 70003
West Bengal

Dear Srijit,

We are delighted lo offer you the positon of Trainee - A | in our Formulation team at Cipla based in Unit -1 .You will be
assigned a role of “ Trainee”

Post your interactions with our leaders at Cipla, we beleve that you have the qualifications for a great career with us. At Cipla,

we are committed towards Caring for Life. By joining Cipla you will be assured of working with fine individuals in an excellence
focused and innavaton driven environmentl,

The complete break up of your current cost to company is attached in Annexure A of this letter. You shall also be entitled to
various benefits of the Company 85 applicable including Leave, Health Insurance, Travel expenses elc.

This offer is subject to you clearing the medical examinaton and reference check successfully.

Kindly confirm your acceptance in the next 3 days. You are expected 10 join us on or before 06/01/2020.
We welcome you to Cipla family!

For Cipla Ltd

\ \‘;u}ﬁ‘:
%\%j_, e
.-‘/‘
Alpana Vartak
Senior Director
i i d. Office Cipla House, Peninsula Business Park. Ganpatro Kadam Marg, Lower Parel, Mumbai—:ou 013
Cipla Ltd. Reg P E.mail contactus@cipla.com Website www.cipla.com

Phone +91 22 24826000 Fax +91 22 24826120
Corporate ldentity Number L24239MH1 935PLC002380
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- .
Cipla

Annexure A

Location: Unit -1 Department: Formulation

Name: Sriji
ame: Srijit Kayal Designation: Trainee
COMPONENTS
BASIC FER MONTH(RS) PER ANNUM(RS)
HOUSE RENT ALLOWANCE 2‘?33 ' no
CONVEYANCE ALLOWANCE = ) ) g3 ' 12:}3?
FOOD ALLOWANCE - - _ _ ?..;g;
ADDITIONAL ALLOWANCE .+ N— - B
Ao LALLOWANCE _ ) 250w
FIXED SALARY RETIRALS (TOTALA) g2
g ot ReTIRALS (TOT, L) ETNE e ST G D R 1Y o Rt e T T e
e e —— . ——— . A _ 860 11520 -
EE(_;BATMIBONUS - o ) T U g Y 1
FIXED SALARY INCLUDING RETIRALS(TOTALB) [~ 22e60 | 2711%% ;
i
In addition to the above you will get the following:
 Hospitalization benefits for self, spouse and 2 dependent children
* Group Life Insurance for Self
« Mobile Reimbursement as per approved limits
= Gratuity as per law
Cipla Ltd. Regd. Office Cipla House, Peninsula Eusines-s Park, Ganpatro Kadam Marg Lower Parel Mumba~400 0713
Phone +91 22 24826000 Fax +91 22 24826120 E-mail contactus@cipla.com Website www cpla.com
Corporate Idenlity Number L24239MH1935PLC002380 E
|
i
I
|
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Chittacanjan Nationa; Cancer Institute
Kolkata

tant n_'n contractyal basis 2

In reference to the ICMR Circylar and subsequent INervied held an
13/04/2020, the Undersigned s pleased to convey offer of engagement of

Mrs. Soma Sen aS Project Assistan al CNCI an Contract basis on the
following terms and conditions -

I The engagemant IS purely gn contract basis for a period of 03 months
from the date of her Iomning or until further order which ever js earlier and

may be extended further subject to performance of the Incumbent and
fequirement of the Ins; itute

2. The assignment will be for full time and he will not to_work !n any other
Qrganigaztion during the tenure of this engagement at this Institute.

3. During th vill draw a consolid. ;mdnhiy-ramuneratiun
Rs. 18,500/~ (Rs, thousand and five hundred Per mon
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THE WEST BENGAL COLLEGE SERVICE COMMISSION
PURTA BHAVAN (3*° FLOOR), DF BLOCK, SECTOR - |, SALT LAKE, KOLKATA = 700 091
PHONE: Secretary - 033-2334-6675, Controller of Examinations-033-2337-4401
Office - 033- 2337-2920

Q)¢ i 454
PO N” GC/VUZ(WMP) - 07 /17 Date w‘/}.&/’?

The Pring 1'..1 Teacher- In Charge/ Administrator
Ghatal Rabindra Satabarsiki Mahavidyalaya
PO, Ghatal, West Midinipur, West Bengal

G
T34 N9y
Lo d

Subject: Recommendation for the Post of Assistant Professor

S | R B

Political Science J / '

e e et

Dear Sir/Madam,

| am directe C i i
I am Cted to communicate that the commission in its meeting dated 11/07/2019 has recommended ANUP MONDAL

(Registration No. .
it e 0. 10011069) son/ daughter of BASUDEB MONDAL duly empanelled against Advertisement No. 1/2018 i terms of
=Cl0n 7 of The West Bengal College Service Commission Act, 2012 for appointment to the substantive post of Assistant Professor

iny p ins !
your college against the Vacancy with R, P. No. 25. The basic eligibility details of the recommended candidate is enclosed

herewith. You are reque i ; ;
€ You are requested to appoint the said candidate to the said post in your college within a period of one manth from the

date of receipt of the letter,

The appointment will be guided in accordance with the College Teacher (Security of Service) Rules, 1977, read with The West Bengal
Universities and Colleges (Administration and Regulation) Act, 2017.

The copies of the appointment letter and the joining report of the candidate may please be forwarded to the Commission within one

month for information and record.
Yours faithfully

ez s

Secretary/Controller of Examinations

All original documents in support of eligibility of the candidate may please be verified & checked at the time of giving

N.B.
appeintment.

819/1 (2
No. -CSC/ VU / (WMP.) - 07 /17 Date: .3)1’/,}\‘//‘/
Copy forwaryd to:

\/.’ ANUP MONDAL
VILL.- DEBIPUR, P.O.- KUNDARALI, P.5.- BARUIPUR

SOUTH 24 PGS WEST BENGAL 743610
2“ “The Director of Public Instruction, Education Directorate, Higher Education Department, Government of West Bengal,

hatedd "

Seyél/arfoonlrnller of Examinations

pnabiang

Bikash Bhavan, Salt Lake, Kolkata = 700 091 for information and necessary action,




Phone: 03225-255024
GHATAL RABINDRA SATABARSIKI MAHAVIDYALAYA

(NAAG ACCREDITED COLLEGE)
GHATAL :: PASCHIM MEDINIPUR :: 721212

Website : www.grsm.org.in // E-Mail : grsm.lkr@gmail.com

Dated : 07/09/2019

From :
The Teacher-in-Charge-Cum-Secretary,

Ghatal Rabindra Satabarsiki Mahavidyalaya
Ghatal, Paschim Medinipur, 721212

To,
Anup Mondal,
S/0-Basudeb Mondal,
Vill -Debipur,
P.O- Kundarali
P.S. - Baruipur
South 24 PGS, West Bengal, 743610.
i

1 am directed by the Governing Body to say that on the
recommendation of the West Bengal College Service Commission (Vide
No- 819-CSC/VU/(WMP.}—07/17, Dated- 31/08/2019), you are
appointed as an Assistant Professor in Political Science in Ghatal
Rabindra Satabarsiki Mahavidyalaya on the pay band of Rs. 15600/-
and Grade Pay Rs. 6000/- in the scale of Rs. 15600/- - 39100/-. You
will be entitled to usual allowances/benefits as may be admissible

from time to time with effect from the date on which you join the post
on substantive basis.

You will remain on probation for a period of one year with effect
from the date of your joining the post. Regarding probation,
confirmation and other conditions of service you will be guided by the
West Bengal College Teachers (Security of Service) act. 1975 and the

rules made there under In addition to the Government orders and

Rules and Statutes/Regulations/Rules/Ordinance, etc. of: the
Vidyasagar University.

This letter of appointment will be treated as cancelled if you fail
to join the post by 30/09/2019.




Workin 4)
——.Glants

Experience Certificate

TO WHOM IT MAY CONCERN

This is to certify that Ms. Srijana Chowdhury is working with our organization as a Subject
Matter Expert (Biology) since May 14th , 2020. She bears good character and she is honest,
hardworking with good theoretical and practical understanding of the subject.

We confirm all Information is true as per our record.

Y, {;--——‘:L"_

Working Giants

3/1-C, Gour Sundar Sett Lane, Kolkata -700050, INDIA Director
Website: www.workinggiants.com Contact@workinggiants.com




Nature Mates-Nature Club '&V/
6/7, Bijoygarh, Jadavpur, Kolkata-700032

email: naturemates@gmail.com ﬂ AT” RE
MATES

www.naturematesindia.org
Dial: 9874357414 /9477275731

To

Manjushree Ray
2/20E, Sree Colony,
Kolkata 700092

Sub: Appointment Letter for post of Junior Accountant at Office

Dear Manjushree,
Congratulations and Greetings from Nature Mates Nature Club!!

| am pleased to confirm our verbal offer of employment to you with Nature Mates Nature Club as a
Junior Accountant, effective from 01.08.19.

The details of our offer, including the terms and conditions of your employment, are attached as
Schedule “A.”

Please take the time to carefully review our offer. This letter, along with the enclosed schedules,
outlines the obligations of both Nature Mates Nature Club and yourself with respect to your
employment conditions and is governed by the laws of the Kolkata High court and West Bengal
Labour law. It details the terms and conditions of your employment with Nature Mates Nature Club
and will form our agreed upon employment contract with you once signed.

The first six months of your job is on probation, after that we will review your performance and the
final tenure and your salary will be reviewed.

Accepting employment will be conditional upon agreeing to and signing the attached copy of this
letter and the attached Schedule, initialing each page in the right-hand corner and returning it to the
office upon your earliest convenience, but prior to your first day of employment.

Manjushree Ray, we look forward to welcoming you to the Nature Mates Nature Club team and wish
you a successful and rewarding career with us.

Sincerely,

Secretary
Nature Mates Nature Club

Arjan Basu Roy
Secretary
Nature Mates Nature Club

Date: 29" July, 2019
Place: Kolkata

be nature’s mate
Society Registration Number: S/1L 40938 of 2006-2007
80G Registration Number: CIT (EXMPTION), KOLKATA/80G/2018-19/A/10405 dtd. 22.02.2019
FCRA Registration Number: 147121056 dtd. 11.04.2017



Nature Mates-Nature Club .‘}\V/
6/7, Bijoygarh, Jadavpur, Kolkata-700032
email: naturemates@gmail.com “ AT” R E
www.naturematesindia.org MA
Dial: 9874357414 /9477275731

e

Schedule A

NATURE MATES NATURE CLUB
Terms and Conditions of Employment

The following outlines the terms and conditions of employment with Nature Mates Nature Club. The
Company reserves the right to change these terms and conditions as necessary, with due notice.

Title

Description

Responsibilities

Journal entries, updating financial statements, maintaining accounts receivable and
accounts payable etc.

Salary Rs. 6000.00 per month

Status Probationary

Start Date 01.08.19

Hours of Work Monday to Saturday, 11:00 AM to 8:00 PM;

Pay roll Schedule

Your salary will be paid to you on a monthly basis, less required deductions, (through
NEFT) OR (by cheque).

Vacation

Sunday and All National Holidays

Probationary Period

To assess your fit within Nature Mates, the first Six (6) months of your employment
will constitute a probationary period. At any time during this probationary period,
Nature Mates may terminate your employment without cause and without advance
notice or pay in lieu of notice. If this occurs, we would have no further obligation to
you, financial or otherwise.

Representation

You hereby represent and warrant to Nature Mates that you are not party to any
written or oral agreement with any third party that would restrict your ability to enter
into this Agreement or the Confidentiality and Proprietary Information Agreement or
to perform your obligations here under and that you will not, by joining Nature Mates
Nature Club, breach any non-disclosure, proprietary rights, non-competition, non-
solicitation or other covenant in favour of any third party.

Resignation Should you wish to resign your employment with Nature Mates Nature Club , you will
be required to provide Four (04) weeks’ written notice to enable us transition your
work.

Termination Nature Mates Nature Club may terminate your employment at any time for cause.

After the end of your probationary period, Nature Mates Nature Club may terminate
your employment without cause at any time by providing you with the minimum
notice, or pay in lieu of such notice, and any severance pay.

However after the probationary period if Nature Mates Nature Club want to
terminate contract with you company will give you a minimum notice period of four
(4) Weeks or will give you a month salary if the termination is enacted immediately.

be nature’s mate
Society Registration Number: S/1L 40938 of 2006-2007

80G Registration Number: CIT (EXMPTION), KOLKATA/80G/2018-19/A/10405 dtd. 22.02.2019

FCRA Registration Number: 147121056 dtd. 11.04.2017
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- Dist,
NG,

51 No,

Tast
Rall No,

No

Application | Written | :

NHARE

131 25

10024736 {31210221

FATHER NAME

HOME ADDRESS

PHOME HO

SUNDAR SARDAR

PARCHU GRPAL,
SARDAR

Vill- Arizndagur
f2 8 [4aghgwr
" pa- Bakultala
Digt- Sputh 24 Parganns
P~ 743337

SHIUER61IE

Bakuizala 75

18048332 | 11210060

SUSHADWELE
HOKDAL

HHAPAT CHAMNDRA
MONDAL

Vit~ Rantapukurty
PO~ Goonaran
PS+ Jaynagar
Dist- Sauth 24 Pargrnid
Pali- 743391

539626585

" Joyriagar ¥5

”

1CHVGIB4 11210193,

BHASWATA
GOSWAMIL

BHAIAH GOSWAME

ViLL- Walunpally
#0- Huiynpally
PS- Sonarpur
tist Gouth 24 Parganss
PIn- 700150

7050812332

Sanarpur PS

16| 32

1G00953%

SUPRIYA
SAHKHARL

BIMAL SARKHARS

VILL-BarHl
PG~ Borgt
#4- Harendragur
Dist- South 24 Patganas
PiN- 700154

YLTI65 7S

farendrepur 7S

17| 34

10669715 | 11210207

PALLADB KUMAR
SARDAR,

P8¢ ERAKDRA
SARDAR

WIti- Dhatua, Serdarpara,

Garlg
Po- halus
73+ Harendeapiic
[zt~ Suuth 24 Parganis
PIN--700152

B961300238

Narendrapur BS

| 36

10017564 15252219

TANIYA ROY

TAPAN ROY

Vill- Chowhatl Hetajl Block

PQ- Chowhati

. P5- Sondrpur

Dist- Soith 24 Parganas
PIH- F0014Y

7278662188

Samarpur PS

Scanned with CamScanner




In The High Court at Calcutta
Original Side
ESTABLISHMENT DEPARTMENT

MEMORANDUM Estb, No. .2.2-42.. dated : Zl)'HNovember, 2019

Sri Saikat Mondal, son of Sri Dilip Kumar Mondal is hereby offered appointment in the post of

“Basic Grade Manuscript Section Writer” in the Group-C, in the High Court at Calcutta, on the Original

Side Establishment, in the Interim Revised Pay Band Scale of Rs. 5,400-25,200/- (PB-2) with Grade Pay

Rs.2600/-, along with other allowances as admissible under the relevant Rules on following terms and

conditions:

The appointment shall, in the first instance, be on a purely temporary basis for a period of two
years and on completion of the same he will be on probation for a period of one year, which may be

extended for further period of one year. On satisfactory completion of the period of such probation, he will
be confirmed.

However, the appointment shall remain terminable at one month's notice on either side during the

period when the same remains temporary.

If he is willing to accept the appointment on the aforesaid terms and conditions, he is to report to

the undersigned on 02™ December, 2019 at 10.30 A.M. sharp with this Memorandum, the Admit Card of

the Written Test, educational certificates, the Caste Certificate and any other certificate/s, if applicable,
concerning his candidature all in original. While reporting, he is also to submit duly filled up two copies
of Police Verification Roll (annexed hereto) and an affidavit sworn before First Class Judicial
Magistratc/Metropolitan Magistrate affirming that the information submitted through duly filled up Police
Verification Roll are true, no criminal case is pending against him and in the event information so given are
found to be false or misleading to the high Court Administration in any way even after his appointment, his

appointment shall be liable to be cancelled.

He is required to undergo medical examination in a Government hospital in the mode and manner
as would be determined by the High Court au,thoriiy in consultation with the concerned hospital with the _
objective to ascertain certification of health that precedes appointment in this establishment of the Hon'ble
Court, the date of such medical examination will be intimated to him in due course. For this purpose, on
that day he is required to carry his medical test reports in respect of routine blood test (Hb%, TC, DC, ES'R,
Blood Sugar, Urea, Createnine), eye test, urine test (RE/ME) and chest X-Ray that shall be done at his own

cost on any day after receipt of this communication, from any recognized diagnostic centre, in order to

expedite the process.

No traveling allowances will be borne by the office for the purpose.

By\Order
% 2o\ ho\9

Joint Registrar (Administration)
H.C.0.S., Calcutta

To

Saikat Mondal

S/o Dilip Kumar Mondal

Vill. - Karimabad,

P.O.-South Mohanpur :
P.S.-Magrahat

Dist.-South 24 Parganas,

Pin-743610



207 Sarch, 2020
#s. Shreys Chakrabarty
5954, Metaji Hagar,

Eolknte- N 082

Dear Shreys,

APPOINTIMENT AS "FACULTY for Maltimedia”

With referencs to your ppplication for the sbove mentioned post and subseguent misrvews you
Bard with us, we are plessed to sppmat you a3 "FACULYY for Meltimedin® m nur WEBEL Computer
Centre at ATADGARH with an annual compensation of Re. 63,000/ {Rupees  Eighty Four Thousand
Oinlyi on the followng terms and conditions,

NG At Koliata on 1st of April, 2020

You will be on probaton for & penosd of six months bom the date of your joining, which may be
curtalipd or extended st the discretion of the mansgement or may be dispenses with sither sarlisr
or on completion or thereafier tll confirmanon, You will sot be shis o dutontnue yous service n
thi frst sty meonths of your grobationsry sened. Unless confirmed ooweting, vou will be deomed a3
probationer and pour services are Usble 3o be terminated ot any fme angd withou! assigning any
reason io you. Upon successful completion of probationary perod, you will be confomed as 3
permanent emplovee of the company.

LEAVE

You will be ehigibie to avsil teave 28 per the Company’s fules.

Thardkang You, Tgcrept the abowve teoms angd conditions

Yaurs faithlully,
For CAAD SCLUTION

Senpture

{Authorised Sipnatory, CARD SOLUTION?
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APPOINTMENT LETTER

24 May, 2021

Dear Piyali Dey,

This is with reference to discussion you had with us recently. We are pleased to offer you
the position of a Associate on the following terms:

1. Place of Employment and Timing:

1. Your initial place of work will be atIN-Kolkata. However, your services are
transferable, and may be assigned, after reasonable notice, to any location in India
or abroad where the company or its affiliates conducts business. The duties to be
performed by you hereunder shall be performed in such locations as are reasonably
necessary or appropriate to carry out your duties hereunder, subject to reasonable
travel requirements on behalf of the Company from time to time.

2. You will be expected to attend office - except when traveling on business during
working hours/shifts as may be decided by the Company.

2. Compensation and Benefits:

1. Compensation. As compensation for services to be rendered pursuant to this
letter, the Company shall pay you an annual basic salary of Rs 80000. Other
allowances / reimbursements as due to you are detailed in Annexure I.

2. You will be provided with a Comprehensive Medical Insurance and will also be
covered under the Group Personal Accident Insurance, while on Company business.

3. You will be provided with Retirement Benefits namely, Provident Fund and Gratuity,
in accordance with the laws of the country, and/or, as per company policy.

4. Your compensation shall be reviewed on the basis of merit and will be at the sole
discretion of the company.

3. Reimbursement of Expenses:
The Company will reimburse you for reasonable travel, and other business expenses

incurred in connection with the performance of your duties hereunder, in accordance with
the policy of the Company with respect thereto.

Signed by Piyali Dey | deypiyali599@gmail.com | 24-05-2021 03:41:17 PM IST | 157.40.199.55



4. Leaves:

You shall be entitled to reasonable periods of leave as per company policy (to be taken by
agreement with the Company) with full pay. Entitlement & accumulation of the leave will
be as per company policy.

5. Term:

Employment period shall commence on 26 May, 2021 and you will be on probation for a
period of six months from the date of your joining the company. During this time, your
appointment is terminable by one month’s notice by either party or one month’s salary in
lieu thereof:

1. You will be deemed to continue on probation until you are confirmed, and the
confirmation is communicated to you in writing. After confirmation, your
appointment is terminable by two months’ notice by either party or two months’
salary in lieu thereof. Wipro reserves the right to pay or recover salary in lieu of
notice period. Further, the Company may, at its discretion relieve you from such
date as it may Deem fit even prior to the expiry of the notice period given by you.
However, if the management desires you to continue the employment during the
notice period, you shall do so.

2. During the term of employment, your performance and suitability for the roles will
be continuously monitored and evaluated. Given the nature of your role, which is
dependent on customer requirement, you would have to clear assessments
prescribed by Wipro from time to time. In the event you fail to meet the prescribed
measurement criteria as defined for your Process/Function or there is no suitable
role available for you based on company requirement, the company reserves the
right to terminate your employment in accordance with the bench policy. If you
remain absent from work without authorization or reasonable explanation for more
than seven consecutive working days, it will be presumed that you are no longer
interested in working for Wipro and have voluntarily abandoned your services. In
such a case, your employment with Wipro will stand terminated. In the event of
termination of employee’'s services arising out of integrity, misconduct &
disciplinary proceedings, no notice will be required from the company’s side. In
such case, you will not be entitled to any statutory compensation

6. Retirement:

You will automatically retire on attaining the age of 58 years. You may be retired earlier if
found medically unfit.

Signed by Piyali Dey | deypiyali599@gmail.com | 24-05-2021 03:41:17 PM IST | 157.40.199.55



7. Confidentiality:

1. During the course of its business, the Company is required to keep confidential, the
information about its Customers and itself and for that purpose to ensure the same
from each employee assigned to perform services for the Company/its Customers
and each employee who obtains or is in a position to obtain any information or
materials.

2. During the normal course of business, it may be imperative to record / monitor all
calls made by you in order to assess quality, as applicable. This clause by no means
would impede upon your working ability / capacity and should be taken in light of
company procedures and policies.

3. You shall therefore regard and preserve as confidential all information related to the
business and activities of the Company as well as its Customers, their clients,
suppliers and other entities with whom they do business which may be obtained
by them from any source or may be developed as a result of any of the said
agreements with the Company’s Customers. You shall hold such information in trust
and confidence for them and not disclose any such information to any person, firm
or enterprise, or use any such information for your own benefit or the benefit of any
other party, unless authorized by the Company.

4. You shall not directly or indirectly, engage or assist others to engage in, any activity
or conduct that violates the provisions of this Clause.

5. You acknowledge that the information, observations and data concerning the
Company and/or the Customers provided to you, is and shall continue to be the
property of the Company and/or its Customer's, as the case may be and that you
shall not be entitled to any right or license in relation to the said information, nor
shall you copy, reproduce, publish, distribute, adapt, modify or amend any part
thereof, without the prior written consent of the Company/the Customers, as the
case may.

6. You are not a party to or aware of any agreement, obligation or restriction that
prevents or prohibits you from complying with these obligations and you agree to
take any other steps reasonably required and/or appropriate to ensure compliance
with the obligations set forth herein.

7. You understand that if you threaten to or actually breach or fail to observe any of
the obligations set forth in this Clause, Company will be subject to irreparable harm,
which will not be adequately satisfied by damages and you therefore agree that the
Company shall be entitled to injunctive relief and/or any other remedies permitted,
to ensure and enforce your compliance with these obligations in the unlikely event
you do not comply with them; provided, however, that no specification herein of
any a particular legal or equitable remedy shall be construed as a waiver, prohibition
or limitation of any legal or equitable remedies available to the Company.

8. You shall deliver to the Company upon cessation or termination of your
employment, or at any other time the Company may request, all memoranda, notes,

Signed by Piyali Dey | deypiyali599@gmail.com | 24-05-2021 03:41:17 PM IST | 157.40.199.55



plans, records, reports, computer tapes and software and other documents and data
(and copies thereof) relating to the said, or the business of the Company or any
affiliate or its Customers which you shall then possess or have under your control.

You agree that, notwithstanding the cessation or termination of your Employment, the
confirmations and undertakings under this Clause shall always continue in full force and
effect.

Signed by Piyali Dey | deypiyali599@gmail.com | 24-05-2021 03:41:17 PM IST | 157.40.199.55



8. NONCOMPETE

In the course of your employment with Wipro you will be providing services to customers
or clients of Wipro during which process you would be handling sensitive information
including but not limited to information of key customers of Wipro, competitor
information, customer sensitive information (‘Confidential Information'). You acknowledge
and recognize that Confidential Information available to you, if leaked, would cause
irreparable harm to Wipro and its protection is of utmost importance to Wipro. You
confirm that for a period of six (6) months after separation of your employment from
Wipro (irrespective of the circumstances of or the reason for the separation), you will not
accept any offer of employment from a customer or client with whom you have interacted
or worked in a professional capacity representing Wipro during the six (6) months
preceding the date of separation

9. Whilst employed by the company, you:

1. Will not engage in any external activities of a commercial nature

2. Will not engage in any activity of a non-commercial nature without prior written
approval of the Company.

3. Will be required to effectively carry out all duties and responsibilities assigned to
you by your supervisor and others authorized by the Company to assign such
duties and responsibilities. Your performance will be subject to annual appraisal by
your supervisor.

4. Will be required to apply and maintain the highest standards of personal conduct
and integrity and comply with all Company policies and procedures.

5. You agree that you shall not directly or indirectly, share, discuss your compensation
details, in full or part, with any person in or outside the organization other than
those authorized to do so.

6. Will maintain best standards of personal health and should necessarily be medically
fit to perform your duties

Other Provisions

1. Language. This appointment letter was originally drafted in the English language.
If it is translated into any language other than English, the provisions of the original
English language version shall control in the case of any asserted conflict in terms.

2. Governing Law. This appointment shall be governed by and interpreted in
accordance with the laws of India.

3. You shall be governed by the “Service Agreement” as applicable to you

It is understood that your date of joining Wipro Limited, will not be later than26 May,
2021 failing which this offer will automatically stand revoked without any further notice.

Signed by Piyali Dey | deypiyali599@gmail.com | 24-05-2021 03:41:17 PM IST | 157.40.199.55



Please sign and return the duplicate copy of this letter in token of your acceptance of the
terms described in this letter.

We wish you a long and mutually beneficial association with us.

Signed by Piyali Dey | deypiyali599@gmail.com | 24-05-2021 03:41:17 PM IST | 157.40.199.55



Yours faithfully,
For Wipro Limited.

Sandesh Kumar
Associate Vice President — Talent Acquisition

| accept the terms of this letter.

Signature: E-Signature Signature
Date: E-Signature Date

Name: Piyali Dey

Signed by Piyali Dey | deypiyali599@gmail.com | 24-05-2021 03:41:17 PM IST | 157.40.199.55



Name

Designation

Date Of Joining

Level

Basic

House Rent Allowance
Bonus

WBP

PF

Gratuity

ESI

Target Cost To Company (per
Annum)

ANNEXURE |

Piyali Dey
Associate
26 May, 2021
AA

80000
40000
16800
39327
14301
3848
5724

200000

Signed by Piyali Dey | deypiyali599@gmail.com | 24-05-2021 03:41:17 PM IST | 157.40.199.55



ANNEXURE II

CONFLICT OF INTEREST

Wipro Limited has adopted a conflict of interest policy in respect of its employees. This
policy is intended to avoid conflict between the personal interest of an employee and the
interest of the company in dealing with the suppliers, customers and all other
organizations or individuals doing or seeking to do business with Wipro.

Noted below are a few examples of 'conflict of interest":

1.

For an employee or any dependent member of his family to have an interest in any
organization, which has business dealings with the company, where there is an
opportunity for preferential treatment to be given or received, except where such an
interest comprises securities in widely held corporations which are quoted and sold
on open market or the interest is not material.

. For an employee or any dependent member of his family to buy, sell or lease any

kind of property, facilities or equipment from or to the company or any affiliate or
to any company, firm or individual who is or is seeking to become the contractor,
supplier or customer, except with the knowledge and consent of top management.

. For an employee to serve as an officer, director or in any other management

capacity or as consultant of another company or organization doing or seeking to
do business with the company or an affiliate except with the knowledge and
consent of top management.

. For an employee to use or release to a third party any data on decisions, plans,

competitive bids or any other information concerning the company, which might be
prejudicial to the interest of the company.

. For an employee or any dependent member of his family to accept commission, a

share in profits or other payments, loans (other than with established banking or
financial institutions), services, excessive entertainment and travel or gifts of more
than nominal value from any individual or organization, doing or seeking to do
business with the company.

| have read and understood the above mentioned 'Conflict of Interest' policy and | declare
that there is no 'Conflict of Interest' in my employment. If in future any conflict arises, | will
inform top management.

Signed by Piyali Dey | deypiyali599@gmail.com | 24-05-2021 03:41:17 PM IST | 157.40.199.55



ANNEXURE IlI

PERSONAL INFORMATION AS REQUIRED UNDER INFORMATION TECHNOLOGY ACT
2000

| Piyali Dey, confirm that | am voluntarily sharing my Personal Information with Wipro
Limited ('Wipro') for the following purposes:

1. Validating my Curriculum Vitae and retaining records on the same for any future
reference/verification

2. Processing my job application including background verification checks and medical
checks

3. Employment-related actions including record keeping, processing compensation
and benefits and any action required in the context of my employment with Wipro.

In this context, | also agree to the retention of such Personal Information by Wipro for any
future reference/verification and authorize Wipro to transfer the same to a third party.

| understand that 'Personal Information' means any information, relating to me that is
available with Wipro and is capable of identifying me.

Name: Piyali Dey

Signature: E-Signature Signature

Signed by Piyali Dey | deypiyali599@gmail.com | 24-05-2021 03:41:17 PM IST | 157.40.199.55



ANNEXURE IV

CONSENT FOR RANDOM OR REASONABLE SUSPICION DRUG TEST

| am aware that Wipro has a policy which stipulates that employees while at work cannot
be under the influence of any narcotic drugs, psychotropic substances and/or alcohol so as
to ensure a healthy work force. To ensure the adherence of this policy, Wipro might be
required to collect specimen of employee’s hair, urine, blood, or any other relevant bodily
sample, as may be required (hereinafter the “Sample”) and submit it for drug test
screening (hereinafter “Test").

| hereby Piyali Dey, consent to allow Wipro Limited (hereinafter "Wipro”) to collect Sample
from me for the Test.

In furtherance of the above stated:

1

| understand that the Test shall be conducted on random basis without any
prejudice to anyone.

. | authorize Wipro to share the Sample with Wipro's authorized vendor for the

purpose of processing the Sample and making the result available to Wipro.

. | understand that Wipro provides adequate security measures to safeguard the

information resultant from the Test and all other personal data associated with it.

. | understand that neither Wipro nor any authorized third party under clause (3)

above shall retain the data collected in respect of the Test for period no longer than
as required for statutory purposes and the data shall be suitably destroyed
thereafter.

. I understand that Wipro is entitled to initiate suitable actions against me including

but not limited to disciplinary action based on the Test results.

. | understand that Wipro may notify and publish the information resultant or

ancillary to the Test if obliged under law to do so.

Name: Piyali Dey

Signature: E-Signature Signature

Place: IN-Kolkata

Date: E-Signature Date

For more details please refer to the policies on myWipro > App Store > Information >
My Policies > India

Signed by Piyali Dey | deypiyali599@gmail.com | 24-05-2021 03:41:17 PM IST | 157.40.199.55



O/0 THE SUPDT. OF POST OFFICES, SOUTH PRESIDENCY DIVISIO

DEPARTMENT OF POSTS, INDIA

BARUIPUR, KOLKATA — 700144
Ph no.: (033)2433-5057 / 24338409, e-mail: dosouthpresidency.wb@indiapost.gov.in

RdRI 3D

M

India Post

Memo No.- A-7/GDS/Online Engagement/2020(Cycle-lI}/Canning Town Sub-Dn

Dated at Baruipur, the 12.11.2020

In pursuance of C.0. letter no.- Rect/R-100/GDS/Cycle-1I/VOL-1l dated 11.08.2020, the following selected
candidates for the post of BPM are he'reby directed to undergo Theoretical training for Six (6) days from 10:00
Hrs to 17:00 Hrs during the period from 23.11.2020 to 28.11.2020 positively at office of the concerned IP Sub-
Division.
After completion of theoretical training the selected BPM are also directed to attend practical training
covering different aspects of job profile of the BPM/ABPM/Dak Sevak for further Six {6) days, field/hands-on
w.e.f 01.12.2020 to 07.12.2020 at their place of posting and concerned Account Office conducted by the Sub-
Divisional Head.
No TA/DA is admissible.

Sl Name of the selected for the Post of Name of the Name of Sub- Name, Contact no. & email of the
No. | Selected Candidate Account Office Division Concerned ASP/IP Sub-Division
1 | Tanoy Paul BPM Boromolla Khali Chottomolla Canning Town _ o
y B.O. Khali .0. sub-Division | Sht“ Satfysv"ts"égh' ,
- nspector of Posts, Lanning
2 | Subham Das BPM Santigachi B.O. Gosaba S.0. C;:;_‘gi;?::‘n To:n sUbF.Divisg:, _tcar.ming
) . Canning Canning Town own rerr Ghat, pin-
3 | Suman Bhunia BPM Agarhati B.O. Town S.0. Sub-Division 743329
Anushree . Choto Molla | Canning Town
4 Chakraborty BPM Chimta B.0. Khali S.0. Sub-Division Contact n:,;::_OBGZW
5 | Sohini Roy BPM Bhalleya B.O. Taldis.o. | C@MNin8 Town | sgicanning@gmail.com
Sub-Division
e iIvad
(P.K.D r}/[ l’[
Supdt. Of Post offices
South Presidency Division
Baruipur, Kolkata-700144
Copy to:
1. The ADPS (Rectt), O/o the Chief PMG, W.B. Circle, Kolkata-700012- for information
2. The ADPS-1, O/o the Chief PMG, Kolkata Region, Kolkata-700012 -for information
3. Shri Satyavir Singh, Inspector of Posts, Canning Town Sub-Division, Canning Town Ferri ghat, pin-743329, -
He is required to intimate the venue of the training centre to the concerned candidates positively. They
are requested to ensure to conduct the said training keeping in mind Social Distancing and all other
precautions to contain the spread of COVID-19. They are also requested to submit completion report of
the said training.
4. The Branch Manager, IPPB Branch Baruipur / Diamond Harbour- for information
5. Concerned Candidate- You are instructed to maintain social distancing, heath hygiene protocol and
wearing of mask. :
6. S

Office copy

Postal Stores Depot, Kolkata

(P.K.Da%)"/ﬂ " I ~

Supdt. Of Post offices
South Presidency Division
Baruipur, Kolkata-700144

Department of Posts
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To: Nausheen Khanam
Date: 18-02-2021

Ref: _ Research Analyst POST

Cear Nausheen Khanam

Elite Research asa Research
daily. This position is

| am writing to confirm my offer of a position at

Analyst . The hours will be 48 per week 8
offered subject to satisfactory reference and pre-employment checks and completion of the cne-

month probationary period during which time your performance will be reviewed.

This is a permanent position and you will therefore be entitled to all staff benefits. Your starting
date will be __ 18" February 2021 . You will be paid 15000 INR per month. Your salary will be
paid onthe 11" of each month and your salary cycle will be from the 1% to the 30" of each

month.
We are all looking forward to working with you and hope you will soon feel part of the team. If you

have any questions, please contact me.

Yours sincerely

1

Kaushik Roy

Elite Research and Analysis
BC-136, Sector 1 Saltlake City, Kolkata 700 064
Ph: 033 4601 6179




GOVERNMENT OF INDIA
Fwdrg & FRwfor fmr

Central Public Works Department

" faare wgifAgas w1 Fatag 0/o Special Director General
{Z&é TR ST = rerhTaT- Project Region-Kolkata g?ﬁ?f}/”
Sem /5 A, 10w g agw,, e e 5th Floor, 1st MSO Building, Nizam Palace .~
o aamﬁmﬁsraaa’ma-n/zs«; FIerHTaT 70020- 234/4 AJC Bose Road, Kolkata-700020
‘ P‘-'**F?U/Te/ephone 033-2287 7417, #3/FAX0:33-2287 7705, = W/Emar/ ddghqer cpwd@gown
F. No. 6(5)/SDG(PRK)/C&G/202W qu Dated 15/01/2021
Office Order

Sub: AM.C. of Computers and its accessories including minor repair and
maintenance of whole net work.

It is brought to kind notice of all officials of the office of SDG(PRK) that
AM.C. work for Computers and its accessories has been assigned to M/s. D.S.
Computer Solution, P.O. + P.S: - Barulpur, Kolkata — 700144. The scope of the work is
as under :-

I. Maintenance of Computer including replacement of spare parts like Key Board,
Mouse, Monitor, UPS, SMPS (Except LCD/Picture tube power adaptor, UPS
battery, optical drivers etc).

. Maintenance of printers including replacement of all spare parts (Except plastic
spares, printers scanners and Teflon) etc.

(R

In case of any complaint, officials may directly contact to above firm.
Concerned person — Mr. Tapas Saha (Mob No. 9674103210). Necessary entry of the
complaint and that it has been attended satisfactorily, shall be made in the complaint
book available with Mr. Saha.

This is issued with the approval of CE(WCumTLQA).

All officials under O/0 SDG(PRK), (THROUGH WEBSITE OF ER)

( MXC. Yadav)
Executive Engineer(HQ)



€D agjanta pharma limited

PAY-SLIP

NAME :  SNEHASIS BHATTACHARJEE DESIGNATION :  TRAINEE SALES OFFICER MONTH: May 2021

Empno 83102 PF NO MH/90900/42726 Leave Status cL SL PL
Grade M1 UAN 101683761597 Opening Bal 14.00 | 9.00 | 0.00
Dept AUREUS ESIC NO. Availed 0.00 | 0.00 | 0.00

Bank A/C
Head Quarter KOLKATTA POOL 1 5.0l 1-Apr 2021 Closing Bal 14.00 | 9.00 | 0.00
Earnings Deduction Attendance Detail

Particulars Rate Earned Particulars Amt. in Rs. Particulars Days
BASIC 6,800.00 9,067.00| | ESIC 151.00 | | Days Present 25.00
HOUSE RENT ALLOWANCE 2,720.00 3,626.70 | | PROVIDEND FUND 1,741.00 | | w/o 4.00
CONVEYANCE ALLOWANCE 1,360.00 1,813.00| | PROFESSIONAL TAX 130.00 | | PH 1.00
EDUCATION ALLOWANCE 680.00 907.00| | Total Deduction : 2,022.00 | | CL 0.00
CITY ALLOWANCE 680.00 907.00 sL 0.00
MEDICAL REIMBURSEMENT 680.00 907.00 PL 0.00
LTA. 680.00 907.00 Days Paid 31.00
ADV. AGAINST BONUS/EX-GRATIA 1,400.00 1,866.70 Lwp 0.00
Total Earning : 15,000.00|  20,001.40 Total Days 31.00
Your TE for the month is Net Salary : 17,979.40

Seventeen Thousand Nine Hundred Seventy Nine Only

NEW JOINEE W.E.F.21/04/2021 ADJ: REFUND 10 DAYS [21-30] OF APR AS REPORT RECD.
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Memo No. A7 /GD5/ Online/Rectt/Dihimathurapur Gobindapur B.O

17/07/2020

onse to the notification No. RECTT,/R-

1. In resp .
MAN HAZRA son/daughter of Shri SWAPA

Shri/Smt/Ms SU

and who belongs to UR category/selected against
Dihimathurapur Gobindapur B.O in account with Ru
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2. Shri/Smt/Ms SUMAN HAZRA Son/daughte

that his/her engagement as BPM Dihimathurapur

3.
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Hi Susmita Ghosh

Welcome to Amazon! We are excited to have you onboard.

As we prepare to welcome you on your first day, below are some important New
Hire Orientation (NHO) details. In light of recent COVID-19 (2019 Novel
Coronavirus) guidance, we have modified our onboarding process to virtual NHO
activities. Below are the details needed for you to have a smooth start in your
new role, so please read this e-mail Carefully

WHAT TO DO BEFORE YOUR FIRST DAY

Your Manager will reach you for onboarding. Alternatively you can also reach
your manager (The details are provided in this email) to discuss plans for your
first day and week.

WHAT TO EXPECT ON YOUR VIRTUAL FIRST DAY

IT Assets: You will be receiving IT Assets Pickup/Delivery instructions directly
from Amazon IT team. You are requested to follow these instructions to have
your IT Assets(Laptop/Desktop) enabled on Day1. If you have not received Day1
System Pickup/Delivery instructions, then you may reachout to the
Recruiter/Hiring Manager for Guidance.

WORK LOCATION

Please find your joining date and Work location address for reporting onsite as
per guidance from your manager.

« Date of Joining: 26 April 2021

« Day1 work from home reporting time : 9:00 AM to 10:00 AM

+ Amazon Office Address: Kindly reach out to the Hiring Manager for the Work
Location address.

Every new hire is expected to complete and acknowledge all the offer
documents in MyDocs portal received from MyDocs-
noreply@onbaseonline.com on or before Friday 12 noon which includes
Terms of Employment, Payroll direct deposit form, Employee information form
etc. If you do not complete the documents, your onboarding will be auto-
cancelled on Monday. In case, you have not received any email from MyDocs,
request validation check of your spam folder and write to es-india-
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ASCON SOFTECH INDIA PRIVATE
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AS-KOL/CONF/PM/20-21/005 Date: 01/02/2021

ject: Confirmation of Appointment as a Trainee

Dear Mr. Bijay Mandal,

We are glad to inform you that, consequent to the review of your performance during Probation
Period, your appointment is being confirmed as “Confirmed Trainee” with effect from
01/02/2021.

All other Terms & Conditions as detailed in your Appointment letter remains unchanged.
We look forward for your long association with team Ascon Softech India Pvt Ltd.

We hope you will use this opportunity in improving your skills & career with our
organisation and achieve all targets and milestones set on you.

We congratulate you on your success and wish you a successful career ahead.

0/

Regards,

HR Team ; Authorised
Ascon Softech India Pvt Ltd

e

31 Indra Biswas Road, Belgachia, Kolkata - 700037

R s oonssfiachioom Call. +01 33 2334 0456 , +91 90 3839 0000 email.connect@asconsoftech.com
DA, ASLO T -
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Date: 1% July,2021 Place : Kolkata

To Mr. Bijay Mondal

Sub: Increment Letter

Dear Mr. Bijay,

We would like to convey our hearty congratulations for your hard work and dedication towards
organization objectives and it is our pleasure to announce an increment from your existing
trainee pay of 1.80 LPA to 2.80 LPA (on a revised calculation band, pre and post). The
structure includes the PF and the Group Medical Insurance benefits (given as an added
component by the Company as complementary benefit).

The revised salary will be effective from 1 July 2021. The new revised salary details is given
asin Annexure - [

We look forward to your valuable contributions to the organization and wishing you a great
career ahead and wish you best of luck for the next yearly review.

Regards,
Subrata Chaudhuri

(HR - Ascon Softech India Private Limited)

31, Indra Biswas Road Belgachia, Kolkata - 700037

www.asconsoftech.com Call. +91 33 2334 0456 , +91 90 3839 0000  email.connect@asconsoftech.com
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Annexure - I

T BENEFITS NOW PROPOSED BENEFET PRO Ficreass TakshiomeMont
I BwAY VES/YES
SALARY CALCULATION
Yearly & Monthly Break Up of Gross Salary
Name Bijay Mondal
Dept iT
AP
roved b
App Y oC
Yearly (INR} Monthly (INR)
Details Yearly Grand Totals
Gross Salary 2,61,185 21,766
Basic 1,30,598 10,883
HRA 52,239 4,353
Conveyance 13,060 1,088
Medical 13,060 1,088
Performance Incentive 52,239 4,353

Special Allowance

P.F. (Employers Contribution 12% of
Basic or Rs 1800/- whichever is Lower) 18,806

Bonus g
Employer ESI [If Applicable] -
CTC [PA] 2,80,001
CTC [PM] 23,333 24,766 {Gross PM

Less : Deduction

P.F. (Employees Contribution 12% of
Basic or Rs 1800/- whichever is Lower) 18,806 1,567
Employee ESI {if Applicable] “ -

Professional Tax- standard 1,560 130
Total Statutory Deduction 20,366 1,697
Net Salary Payabile 2,40,829
20,069 {Net PM
Net PA 2,40,829

31, Indra Biswas Road Belgachia, Kolkata - 700037

www.asconsoftech.com Call. +01 33 2334 0456 , +91 90 3839 0000  email.connect@asconsoftech.com
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CONSULTANCY AGREEMENT
This CONSULTANCY AGREEMENT is executed on 01 February 2021 by and between:

NETSCRIBES (INDIA) PRIVATE LIMITED, a company incorporated and registered under the
provisions of the Companies Act, 1956 and having its registered office at Office No. 504, 5" Floor,
Lodha Supremus, Lower Parel, Mumbai-400013, Maharashtra hereinafter referred to as “Netscribes”
(which expression shall unless repugnant to the context hereof include its successors and assigns);

AND

Jonaki Bhowmik, aged 24, residing at 42 Banerjee Para Road, Paschim Putiari S.O, Kolkata, West
Bengal - 700 041, (hereinafter referred to as “Consultant” which term shall, unless repugnant to the
meaning or context thereof be deemed to mean and include his/her executors and administrators).

Netscribes and the Consultant are hereinafter individually referred to as “Party” and collectively as
“Parties” whenever the context requires and permits.

WHEREAS:

A. Netscribes is engaged in the business of collating, analysing, researching and presenting data
and other information for use by its customers for various purposes (“Business”).

B. Based on mutual discussions and understanding and subject to the terms of this Agreement, the
Consultant has agreed to provide the Consultancy Services (as defined in this Agreement) to
Netscribes and Netscribes has agreed to appoint the Consultant for providing the Consultancy
Services in consideration for the Consultancy Fee (as defined in this Agreement).

C. The Parties have agreed to enter into this Agreement to record the terms and conditions for
appointment of the Consultant.

NOW THIS AGREEMENT WITNESSETH AND IT IS HEREBY AGREED BY AND
BETWEEN THE PARTIES HERETO AS UNDER:

1. DEFINITIONS AND INTERPRETATION

1.1 Definitions: In this Agreement, the following terms shall have the meaning as set forth
hereunder:

“Applicable Law” means all applicable laws, by-laws, statutes, rules, regulations, codes,
permits, licences, approvals, consents, authorizations, government approvals, judgment, order
or notification, in effect as on the Effective Date and thereafter, from time to time in force
governing the subject matter of this Agreement;

“Agreement” means this consultancy agreement, executed by and between the Parties, and
shall include any schedules, annexures or exhibits that may be annexed to this Agreement, and
any amendments or modifications made to this Agreement from time to time by the Parties, in
writing and in accordance with the terms of this Agreement;

“Business” means the meaning set forth in Recital A of this Agreement;

“Confidential Information” means any and all data or information of a Party (“Disclosing
Party”) which includes, but is not limited to, business information, specifications, research,
software, trade secrets, discoveries, ideas, know-how, designs, drawings, flow charts, data,

Netscribes (India) Private Limited, Office No. 504, 5th Floor,
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computer programs, marketing plans, customer names, budget figures, and other technical,
financial and business information concerning the Disclosing Party, or any such information of
clients, customers, parents, affiliates, subsidiaries or agents of Disclosing Party, which is
disclosed by the Disclosing Party whether directly in oral or material form to the other Party
(“Recipient”), or indirectly, by permitting the Recipient to observe the conduct of the
Disclosing Party’s various operations or processes, but shall not include Non-Proprietary
Information;

“Consultancy Fee” means the fee to be paid by Netscribes to the Consultant, details of which
are set out in Schedule B, in accordance with the terms of this Agreement, for the Consultancy
Services;

“Consultancy Services” means the consultancy services to be provided by the Consultant to
Netscribes, details of which are set out in Schedule A of this Agreement, in accordance with
the provisions of this Agreement, which shall include issuance and submission of the
Deliverables by the Consultant to Netscribes as per the Milestones in accordance with Schedule
A and such other services which are incidental or ancillary to the Consultancy Services, as may
be agreed between the Parties;

“Deliverables” mean any output of the Consultancy Services and any other documents,
products and materials provided by the Consultant to Netscribes as specified in Schedule A and
any other documents, products and materials provided by the Consultant to Netscribes in
relation to the Consultancy Services;

“Effective Date” shall mean the the 01 February 2021;

“Force Majeure” means an event which is beyond the reasonable control of a Party, and which
makes a Party’s performance of its obligations under this Agreement impossible or so
impractical as reasonably to be considered impossible in the circumstances, and includes, but
is not limited to, war, riots, civil disorder, earthquake, fire, explosion, storm, flood or other
adverse weather conditions, strikes, lockouts or other industrial action (except where such
strikes, lockouts or other industrial action are within the power of the Party invoking Force
Majeure), confiscation or any other action by government agencies;

“Intellectual Property” means any ideas, inventions, discoveries, concepts, designs, know-
how developments, improvements, original works of authorship, material, trade secrets,
processes, formulae, business and product names, logos, slogans, industrial models, processes,
designs, databases, methodologies, software, computer programs, technical information,
manufacturing, engineering and technical drawings, know-how created or conceived by a Party;

“Milestones” mean a date by which a part of the Consultancy Services is to be completed, as
set out in Schedule A;

“Netscribes’ Materials” means all documents, information, items and materials in any form
(whether owned by Netscribes or a third party), which are provided by Netscribes to the
Consultant in connection with the Consultancy Services;

“Non-Proprietary Information” means information that: (i) is within the public domain at
the date of disclosure or which thereafter enters the public domain through no fault of the
Recipient or its respective officers, agents, servants or employees; or (ii) is already known to
the Recipient at the time of its disclosure by the Disclosing Party, and is not subject to
confidentiality restrictions or (iii) the Disclosing Party has given its prior written approval to
disclose; provided, however that any information consisting of a combination of Non-

DocuSigned by: Netscribes (India) Private Limited, Office No. 504, 5th Floor,
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1.2.

2.1.

2.2.

3.1.

3.2.

.......

Proprietary Information and Confidential Information will be considered by the Recipient as
Confidential Information; and

“Personal Information” has the meaning set out in the Information Technology Act, 2000 and
the related rules and refers to any personal data, or any part of such personal data, in relation to
the Consultant providing Consultancy Services under this Agreement.

Interpretations

In this Agreement, unless the context otherwise requires:

(@) the singular includes the plural and conversely;

(b) a gender includes all genders;

(c) where a word or phrase is defined, its other grammatical forms have a corresponding
meaning;

(d) a reference to any agreement or document is to that agreement or document as
amended, novated, supplemented, varied, or replaced from time to time, except to the
extent prohibited by this Agreement or that other agreement or document;

(e) mentioning anything after “include”, “includes” or “including” does not limit what
else might be included; and

()] the headings and titles in the Agreement are indicative only and shall not be deemed
part of the Agreement or taken into consideration in the construction of the Agreement.

APPOINTMENT OF THE CONSULTANT AND TERM

Subject to the terms of this Agreement, Netscribes hereby appoints the Consultant for the Term
and the Consultant hereby accepts the appointment by Netscribes and has agreed to provide the
Consultancy Services to Netscribes for the Term (as defined in Clause 2.2 below).

This Agreement shall be effective on and from the Effective Date and shall continue to be in
force and effect, until the completion of the Consultancy Services under this Agreement or
terminated in accordance with Clause 14 (Termination) of this Agreement, whichever is earlier
(“Term”).

CONSULTANCY SERVICES AND DUTIES AND RESPONSIBILITIES

Subject to the provisions of this Agreement and in consideration for the Consultancy Fee to be

paid by Netscribes, the Consultant shall provide Consultancy Services, on an exclusive basis,

to Netscribes.

In relation to the Consultancy Services, the Consultant agrees that:

(a) the Consultancy Services shall be carried out in a timely and professional manner in
accordance with the provisions of this Agreement and in compliance with the highest

standards of relevant established current practice;

(b) the Deliverables conforms with Schedule A in all respects and are fit for the purposes
expressly or implicitly made known to the Consultant by Netscribes;

. . Lodha Supremus, Lower Parel, Mumbai 400 013, Maharashtra, India.
onaki Pluowmik
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3.3.

4.

41

(©

(d)

(€)

)

(9)

(h)

(i)

1)

(k)

Time is

.......

the Consultant shall be required to devote such time towards Netscribes and for the
Consultancy Services, as may be required by Netscribes;

the Consultant shall ensure that the Consultancy Services and all goods, materials,
standards and techniques used in providing the Consultancy Services are of the best
guality and are free from defects;

the Consultant shall co-operate with Netscribes in all matters relating to the
Consultancy Services and comply with Netscribes’ instructions from time to time;

the Consultant shall maintain all necessary licenses and consents to comply with all
Applicable Laws in relation to the Consultancy Services;

the Consultant shall hold all Netscribes’ Materials in safe custody at its own risk and
maintain the Netscribes’ Materials in good condition until returned to Netscribes, and
not dispose of or use the Netscribes” Materials for any purpose other than for providing
Consultancy Services in accordance with the provisions of this Agreement;

the Consultant shall not or shall not omit to do anything which may cause Netscribes
to lose any license, authority, consent or permission on which it relies for the purposes
of conducting its Business;

the Consultant shall comply with all policies and regulations of Netscribes, as may be
applicable for the Consultancy Services and as communicated by Netscribes from time
to time;

the Consultant shall use all reasonable and necessary efforts to ensure that he/ she
discharges the duties assigned to him/ her under this Agreement in good faith and with
the reasonable degree of diligence, care and skill; and

the Consultant shall not outsource any part of the Consultancy Services to a third party
without the prior written consent of Netscribes.

the essence of this Agreement and in the event the Consultant fails to meet the relevant

deadlines (as set out in Schedule A), then, without prejudice to Netscribes’ right to terminate
this Agreement under Clause 14 (Termination), Netscribes may:

(@)

(b)

(©)
(d)

refuse to accept any subsequent performance of the Consultancy Services which the
Consultant attempts to make;

avail of or procure services from any other third party and require the Consultant to pay
for any additional costs incurred by Netscribes as a result of procuring such services
from a third party;

hold the Consultant accountable for any loss or additional costs incurred; and

require the Consultant to refund part of the Consultancy Fee already paid by Netscribes
to the Consultant or withhold any future payment of Consultancy Fee to the Consultant.

WARRANTY ON THE CONSULTANCY SERVICES

The Consultant warrants that:

DocuSigned by:
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5.1

5.2

5.3

5.4

5.5

5.6

@ he/ she has the requisite competence, skill and resources, which are necessary to
provide the Consultancy Services under this Agreement;

(b) the performance of the obligations under this Agreement does not and will not breach
any other agreement or any obligation undertaken under any such agreements to which
he/ she is a party, including and not limited to obligations of confidentiality, intellectual
property rights, non-compete and non-solicit;

(©) he/she is not a party to any other agreement, which will interfere with his/ her
obligations towards Netscribes or Netscribes' rights under this Agreement; and

(d) any services, work or product prepared or provided by the Consultant as part of the
Consultancy Services does not infringe proprietary rights or intellectual property or
other rights of any third party.

PAYMENT OF CONSULTANCY FEE

In consideration for the Consultancy Services to be provided by the Consultant under this
Agreement, Netscribes shall pay the Consultancy Fee to the Consultant, exclusive of all taxes.

All payments shall be subject to any withholding taxes as per Applicable Law.

The Consultant shall provide Netscribes with an invoice for completion of each Milestone as
specified in Schedule B, which shall be confirmed by Netscribes. Netscribes shall pay the
amount as indicated in the invoice within 30 (thirty) days of completion of each Milestone,
provided the amount as specified in the invoice is not disputed by Netscribes.

The Consultancy Fee shall be paid by Netscribes by way of cheque drawn on the Consultant’s
bank or by way of direct remittance to the bank account of the Consultant, as intimated to
Netscribes in writing, from time to time.

Netscribes may, at any time (without notice to the Consultant) set off any liability of the
Consultant to Netscribes. Any exercise by Netscribes of its rights under this Clause 5 shall not
limit or affect any other rights or remedies available to it under this Agreement or otherwise. It
is hereby clarified that in the event Netscribes does not get paid from its clients or if Netscribes
incurs any loss or liability towards its clients, due to any deficiency in the Consultancy Services
by the Consultant under this Agreement, Netscribes shall be entitled to deduct or withhold such
amount (not received by it from its clients) from the Consultancy Fee payable to the Consultant
under this Agreement or recover any loss or liability incurred by Netscribes from the
Consultant.

The Consultant shall not be entitled to any other fee or compensation other than the Consultancy
Fee payable under this Agreement.

TAXES:

All amounts due under this Agreement exclude any applicable indirect taxes including Central
Goods and Services Tax, State Goods and Services Tax, Integrated Goods and Services Tax.
Such amounts (including but not limited to service fee, damages, interest payments on overdue
amounts) shall be charged additionally to Netscribes and Netscribes shall be required to pay
such amounts. Such taxes shall be based on place of supply in consonance with the GST
provisions.

DocuSigned by: Netscribes (India) Private Limited, Office No. 504, 5th Floor,
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6.2

6.3

6.4

6.5

6.6

6.7

6.8

7.1

7.2

7.3

1.4

DocuSigned by:

The invoice shall be duly raised by the Service Provider within the time as prescribed under
Goods and Service Tax Act, 2017.

The invoice shall be raised by the Service Provider within 30 days from the date of completion
of the service rendered prior to the appointment date of Goods and Services Tax Act, 2017, in
case of any breach in aforesaid timelines and there is a loss of any tax credits to Netscribes,
such losses shall be duly indemnified by the Service Provider.

Further, the Service Provider agrees to issue an advance receipt with appropriate GST break-
up, in the event of collection of any form of advances against the supplies agreed to be made
by the Service Provider.

Further, it is agreed between the parties that the Service Provider shall raise a credit note on
Netscribes, in the event of any adjustment to the value of the supply (either proportionate or
full) including the adjustment to the taxes applicable on the same.

The tax amount portion of the invoice shall be paid by Netscribes only after the Service Provider
has provided sufficient proof that the amount for the Goods and Services Tax charged in the
invoice is declared in Form GSTR-1 and Form GSTR-3 and the taxes have been paid. In case
the Service Provider fails to pay such taxes or has not provided Netscribes proof of their tax
clearance, Netscribes shall withhold the payments for the subsequent month.

Further, the parties agree that the Service Provider duly discloses all the supplies via applicable
GST reporting thereby making available all the applicable input tax credits to Netscribes during
the tax period in which such supply was undertaken. In the event of any breach, the Service
Provider agrees to indemnify Netscribes.

Service Provider shall be required to indemnify and hold harmless Netscribes, its promoters,
officers, directors, employees, affiliates, agents, sub-contractors and other representatives from
any losses, claims, demands, liabilities, suits, proceedings, penalties, costs or expenses of any
kind (including, attorneys’ fees and expenses) on account of violation of applicable tax laws by
the Service Provider (including but not limited to non-filing of the requisite forms with the tax
authorities to claim tax credit etc.).

CHANGE IN SCOPE OF CONSULTANCY SERVICES

Either Party may propose changes to the scope of the Consultancy Services, which shall come
into effect only upon execution by both Parties (“Change Order”). The Change Order shall set
out the proposed changes in the scope of Consultancy Services, timelines and Consultancy Fee.

If Netscribes wishes to make a change to the scope of the Consultancy Services:

@) it shall notify the Consultant, providing such details as is reasonably necessary to
enable the Consultant to prepare the draft Change Order; and

(b) the Consultant shall, within 7 (seven) days of receiving the request under Clause (a),
provide a draft Change Order to Netscribes.

If the Consultant wishes to make a change to the scope of the Consultancy Services, it shall
provide a draft Change Order to Netscribes.

If the Consultant submits a draft Change Order in order to comply with any applicable safety
or regulatory requirements and such changes do not affect the nature or scope of the

Netscribes (India) Private Limited, Office No. 504, 5th Floor,
Lodha Supremus, Lower Parel, Mumbai 400 013, Maharashtra, India.
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7.5

8.1

8.2

8.3

8.4

8.5

Consultancy Services, Netscribes shall not unreasonably withhold or delay giving consent to
such draft Change Order.

If the Parties:

@) agree to a draft Change Order, they shall sign such Change Order and this Agreement
shall stand amended/ modified to such extent; or

(b) are unable to agree on a draft Change Order within 30 (thirty) days of receipt of a
request for an amendment/ modification of the Change Order, either Party may require
the disagreement to be dealt with in accordance with Clause 15.10 (Governing Law
and Dispute Resolution) of this Agreement.

INTELLECTUAL PROPERTY RIGHTS

In relation to Netscribes’ Materials (which are owned by Netscribes), Netscribes shall retain
ownership of all intellectual property rights (including any copyright, patent, or trademark) in
such Netscribes’ Materials and the Consultant shall not use any Netscribes’ Materials without
the prior written consent from Netscribes.

The Consultant agrees to assign and hereby does assign to Netscribes as its exclusive property
all rights, title and interest (including without limitation, all patents, patent applications, trade
secrets and copyrights) in and to any and all Intellectual Property in connection with the
Deliverables, including without limitation all information and data developed and produced in
the performance of the Consultancy Services under this Agreement. In this regard, the
Consultant further agrees to execute all papers and instruments and otherwise to provide all
requested assistance, at the expense of Netscribes, during and subsequent to Consultant’s
engagement by or relationship with Netscribes, to enable Netscribes or its nominees to obtain
such patents, copyright and other legal protection as it may desire in any country for the
Intellectual Property with respect to the Deliverables or any part of Consultancy Services.

In addition to Clause 8.2 above, all copyrightable work (the “Work”) created by the Consultant
in connection with the performance of the Consultancy Services under this Agreement is
intended to be a “work made for hire” and all such Works, as well as copies of such Works in
whatever medium fixed or embodied, shall be owned exclusively by Netscribes and the
Consultant expressly disclaims any interest in them. If the copyright to any such Works, for any
reasons is not considered as or deemed to be the property of Netscribes by operation of law,
the Consultant shall, without further consideration, assign to Netscribes, all right, title and
interest in such Work and shall assist Netscribes, at its expense, to secure, maintain and defend
for the benefit of all copyrights, registrations, extensions and renewals on any and all such Work
for Netscribes, including translations thereof in any and all countries and such Work shall be
and shall remain the property of Netscribes, whether copyrighted or not.

If Netscribes is unable, even after taking reasonable effort, to secure the Consultant’s signature
on letters, patent, copyright or other documents relating to any proprietary rights for any reason
whatsoever, the Consultant will irrevocably designate and appoint Netscribes and its duly
authorized officers and agents as its agent and attorney-in-fact, to act for and on its behalf and
stead to execute and file any such applications and to all other permitted acts to further the
prosecution and issuance of letters patent, copyright or other documents with the same legal
force.

The Consultant warrants that none of the documents, materials and methodologies used in
connection with providing Consultancy Services under this Agreement infringes intellectual
property rights of any third party and that the use and onward supply of the Consultancy
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Services and the Deliverables by Netscribes (and its customers) shall not infringe the rights,
including any intellectual property rights, of any third party.

9. DATA PROTECTION

9.1 The Consultant shall:

(a)

(b)

(©)

(d)

(e)

strictly comply with the provisions of the General Data Protection Regulation (EU/
2016/679) and promptly take all remedial steps in case of any breach or non-
compliance with the provisions (whether or not notified by Netscribes);

process the Personal Information only to the extent, and in such manner, as is necessary
for the purposes of providing Consultancy Services under this Agreement or as may be
specified in writing by Netscribes;

take all reasonable steps to ensure the reliability of any of the Consultant’s employees
who have access to the Personal Information;

promptly comply with any request from Netscribes requiring the Consultant to amend,
transfer or delete Personal Information; and

not transfer the Personal Information to any third party without the prior written
consent of Netscribes.

10. CONFIDENTIALITY

10.1  The Parties agree that during the Term, Netscribes may disclose some Confidential Information
to the Consultant. Subject to Clause 10.2 below, the Consultant agrees that he/she shall:

(@)

(b)

(©)

use the Confidential Information of Netscribes only for purposes of the providing
Consultancy Services under this Agreement and, without limiting the generality of the
foregoing, shall not, directly or indirectly, deal with, use, exploit or disclose the
Confidential Information of Netscribes or any part thereof to any person or entity or
for any purpose whatsoever (or in any manner which would benefit any competitor of
Netscribes) except as expressly permitted hereunder or unless and until expressly
authorized in writing to do so by Netscribes;

use reasonable efforts to treat, and to cause all its officers, agents, employees,
professional advisors and contractors and prospective contractors to treat, as strictly
confidential all Confidential Information of Netscribes and in no event shall such
efforts be less than the degree of care and discretion as the Consultant exercises in
protecting his/her own Confidential Information. Any person or sub-contractors
engaged by or prospective sub-contractors to be engaged by the Consultant in
connection with the Consultancy Services shall be required to assume obligations of
secrecy equal to or greater than the obligations that the Consultancy has assumed in
this Agreement with respect to the Confidential Information of Netscribes;

not, without the prior written consent of Netscribes, disclose or otherwise make
available Netscribes’ Confidential Information or any part thereof to any party other
than those of its directors, officers, agents, employees, professional advisors,
contractors or prospective contractors who need to know the Confidential Information
exclusively for the purposes set forth in this Agreement; Provided that, such directors,
officers, agents, employees, professional advisors, contractors or prospective
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contractors agree to be bound by equal to or greater than the obligations that the
Consultant has assumed under this Agreement;

(d) not copy or reproduce in any manner whatsoever the Confidential Information of
Netscribes or any part thereof without the prior written consent of Netscribes, except
where required for the purpose of providing Consultancy Services in accordance with
this Agreement; and

(e) promptly upon the request of Netscribes, return and confirm in writing the return of all
originals, copies, reproductions and summaries of Confidential Information of
Netscribes or, at the option of Netscribes, destroy and confirm in writing the destruction
of the Confidential Information.

10.2  The obligation of confidentiality on the Consultant, set forth in Clause 10.1, shall not apply to
any Confidential Information of Netscribes that the Consultant is required to disclose under any
Applicable Law, by any rule or regulation of any court or government agency of competent
jurisdiction, or pursuant to any legal process. Provided that, whenever the Consultant is required
to make any such disclosure as per this Clause 10.2, it shall: (a) promptly use its reasonable
best efforts to limit such disclosure; (b) use its reasonable best efforts to provide Netscribes
with advance notice of any such request for disclosure as promptly as feasible in order that
Netscribes may seek a protective order or such other appropriate remedy as Netscribes deems
necessary; and (c) in any event, make such disclosure only to the extent so required.

10.3  The Consultant acknowledges and accepts that: (a) neither Netscribes, nor any of its officer,
employee, or representative accepts any responsibility for or gives any representation or
warranty as to the truthfulness, accuracy or completeness of any Confidential Information of
Netscribes and that such persons will not be liable to the Consultant in respect of any
Confidential Information of Netscribes or any use thereof; (b) Netscribes reserves all rights in
its Confidential Information and no rights or obligations, other than those expressly recited in
this Agreement, are granted by Netscribes or are to be implied from this Agreement and the
Consultant accepts that the Confidential Information remains the exclusive property of
Netscribes; (c) Netscribes is not obliged to update any Confidential Information or to correct
any inaccuracies in any Confidential Information; and (d) neither the provision of the
Confidential Information nor the existence of any discussions or negotiations between the
Parties or their advisers or representatives, creates any obligation on Netscribes to enter into
any engagement or transaction, nor will they form the basis of any agreement, except as
expressly provided for in this Agreement.

10.4  Non-disparagement: From and after the Effective Date and following the expiry of the Term,
the Consultant agrees not to make any statements that criticizes, ridicules, disparages or is
otherwise derogatory about Netscribes, any of its subsidiaries, affiliates, employees, officers,
directors or shareholders.

11. NON-SOLICITATION AND NON-COMPETE

11.1  The Consultant agrees that during the Term and for a period of 12 (twelve) months thereafter
(“Non-Solicit Period”), the Consultant shall not:

@) in any manner, contact or attempt to contact any existing or prospective
client/customer/business associate of Netscribes (“Netscribes’ Clients”) or solicit
from any Netscribes’ Clients, business of the type carried on by Netscribes or to
persuade any Netscribes’ Client, to cease doing business or to reduce the amount of
business which any such Netscribes’ Client has customarily done or might propose
doing with Netscribes and/or its subsidiaries;
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(b) in any manner, damage or attempt to damage, the business relationship that Netscribes
has with any of Netscribes’ Clients, whether or not the relationship between Netscribes
and such Netscribes’ Client was originally established in whole or in part through the
Consultant’s efforts; or

(©) in any manner, employ or attempt to employ, directly or indirectly, any person who is
in the employment of Netscribes or its subsidiaries or affiliates, or was in the
employment of Netscribes or its subsidiaries or affiliates, at any time during the Non-

Solicit Period.

11.2  The Consultant agrees that, during the Term and for a period of 12 (twelve) months thereafter,
it shall not, for any reasons whatsoever:

@ in any manner, directly or indirectly, take any action which constitutes an interference
with or a disruption of any of Netscribes’ business activities including, in particular,
Netscribes’ relations with any of Netscribes’ Clients and its employees;

@ in any manner, directly or indirectly, contact or solicit or direct or assist any person or
entity to contact or solicit, any of Netscribes’ Clients for the purpose of selling or
attempting to sell, any products and/or services that are same or similar to the products
and/or services provided by Netscribes to Netscribes’ Clients and shall not disclose the
identity of any such Netscribes’ Client to any person or entity for any reason or purpose
whatsoever;

(b) in any manner, directly or indirectly, engage, participate in, assist or carry on in any
manner any work or business activity that is in competition with the Business of
Netscribes in the domestic or global markets without the prior written consent of
Netscribes.

11.3  The Consultant agrees and acknowledges that the restrictions contained in this Clause 11 are
reasonable for the legitimate protection of the Business and goodwill of the Company and are
against valuable consideration payable to the Consultant by Netscribes under this Agreement,
which is adequate and sufficient.

12. INDEMNIFICATION

12.1  Subject to Clause 13 below and without prejudice to any other terms and conditions and the
obligations, duties and responsibilities that are contained in this Agreement, the Consultant shall
indemnify and keep indemnified and hold harmless and effectively indemnified Netscribes and
any of its officers, employees, directors (“Indemnified Parties”) against all claims, costs,
expenses, losses, damages and liabilities (including third party liabilities) brought against or
incurred or suffered by the Indemnified Parties, including, without prejudice to the generality
of the foregoing, all reasonable costs and expenses which the Indemnified Parties may
reasonably incur in defending any proceedings, arising due to:

@) any breach of whole or any one of the provisions of this Agreement and/ or Applicable
Law, including any deficiency of Consultancy Services under this Agreement;

(b) any liability arising from the clients of Netscribes in relation to the Consultancy
Services provided by the Consultant;

(c) [any liability arising out of any withholding taxes in relation to the Consultancy Fee]
and
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(d) any breach or act of omission or commission by the employees/agents of the Consultant
in relation to providing the Consultancy Services and or complying with provisions
under this Agreement and/ or Applicable Law.

In this regard the Consultant hereby expressly authorizes and empowers Netscribes to deduct
or recover the entire costs, expenses, claims, losses, damages, and liabilities from out of any
amount payable by Netscribes to the Consultant.

Without prejudice to any other rights or remedies that Netscribes may have, the Consultant
acknowledges and agrees that damages alone would not be an adequate remedy for any breach
of the terms of this Agreement by the Consultant. Accordingly, Netscribes shall be entitled to
the remedies of injunction, specific performance or other equitable relief under Applicable Law,
for any threatened or actual breach of the terms of this Agreement.

LIMITATION OF LIABILITY
Nothing in this Agreement shall:
@) limit or exclude the Consultant’s liability for:

Q) death or personal injury caused by its negligence, or the negligence of its
personnel, agents or sub-contractors;

(i) fraud or fraudulent misrepresentation;

(iii) ~ breach of any terms of this Agreement;

(iv) breach of any Applicable Law, including the provisions of the General Data
Protection Regulation (EU/ 2016/679); or

(b) limit or exclude the Consultant’s liability under Clause 13.2 below.

In the case of any liability incurred by Netscribes’ clients on account of any deficiency in the
Consultancy Service or any breach of the provisions of this Agreement, such liability shall be
borne by the Consultant.

TERM AND TERMINATION
This Agreement can be terminated during the Term by:

@ either Party by giving 15 (fifteen) (s) days’ prior written notice to the other Party or
upon the occurrence of an event of Force Majeure in accordance with Clause 15.3 (b);
or

(b) by Netscribes, immediately and without any notice to the Consultant, upon the
occurrence of the following:

(1) any default or breach of the provisions of this Agreement and/ or Applicable
Law by the Consultant and if such default or breach is not cured within 15
(fifteen) days of receipt of notice of default or breach by the Consultant;

(i) the Consultant suspends or ceases, or threatens to suspend or cease, the
Consultancy Services under this Agreement; or
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(iii) upon the Consultant being declared insolvent or bankrupt or any proceeding
for insolvency and bankruptcy or any other analogous proceeding has been
instituted.

14.2 Consequences of termination: On termination or expiry of this Agreement:

@ The Consultant shall immediately deliver to Netscribes all Deliverables whether or not
then complete, and return all of the Netscribes’ Materials in the possession of the
Consultant. In the event the Consultant fails to deliver or return such materials to
Netscribes, Netscribes shall be entitled to enter the Consultant's premises and take
possession of such Deliverables and Netscribes” Materials. The Consultant shall be
solely responsible for the safe keeping of all Deliverables and Netscribes’ Materials (in
its possession) and will not use them for any purpose, till the time such materials are
delivered or returned to Netscribes.

(b) The Consultant shall, if so requested by Netscribes, provide all assistance reasonably
required by Netscribes, to facilitate the smooth transition of the Consultancy Services
to Netscribes or to any third party appointed/ engaged by Netscribes.

(c) Netscribes shall be entitled to set off and deduct all such costs and expenses incurred
by Netscribes as a result of termination of this Agreement due to the reasons set out in
Clause 14.1(b)

14.3 Termination or expiry of this Agreement shall not affect any rights, remedies, obligations or
liabilities of the Parties that have accrued up to the date of termination or expiry, including the
right to claim damages in respect of any breach of the Agreement which existed at or before the
date of termination or expiry.

15. MISCELLANEOUS

15.1 Relationship of Parties: Nothing herein shall constitute a partnership between the Parties and
neither Party shall hold itself up as an agent of the other Party.

15.2 Notices: Any notice or other communication under this Agreement to a Party, shall be in

writing, in English language and shall be delivered or sent: (a) by hand or registered post/
courier or (b) by email, the details of which are set out below:

If to NETSCRIBES (INDIA) PRIVATE Address: Office No. 504, 5" Floor, Lodha
LIMITED: Supremus, Lower Parel, Mumbai-400013,
Maharashtra
Email: HRD@netscribes.com

Attn: Shilpa Motiram Chachad

If to the [Consultant]: Address: 42 Banerjee Para Road, Paschim
Putiari S.O, Kolkata, West
Bengal - 700 041

Email: bhaumikdilip4@gmail.com

Attn: Jonaki Bhowmik
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15.9

Any notice under this Agreement shall be deemed to be validly given on; (a) the date of
delivery, if delivered by hand; or (b) the expiry of 5 (five) business days, if sent by registered
post/ courier; or (c) the date on which it is sent, if sent by email.

Force Majeure:

@ Neither Party shall be deemed in default due to its delay or failure to perform the
obligations under this Agreement, which arises from an event of Force Majeure and the
corresponding obligations of a Party and its time for performance and completion of
such obligations shall be extended to the extent, a Party is prevented from performing
its obligations due an event of Force Majeure.

(b) In the event of occurrence of a Force Majeure or other similar cause, lasting more than
30 (thirty) days, the Party adversely affected by such cause shall have the right to
terminate this Agreement, effective upon notice thereof to the other Party.

(c) Force Majeure shall not include any event which is caused by the negligence or
intentional action of a Party or such Party’s or employees.

Severability: If any term or provision of this Agreement is held to be illegal, invalid or
unenforceable, in whole or in part, under any enactment or rule of law, such term or provision
shall, to that extent, be deemed not to form part of this Agreement, but the legality, validity or
enforceability of the remainder of this Agreement shall not be affected.

Counterparts: This Agreement may be executed in counterparts, all of which taken together
shall constitute one and the same instrument. Each Party may enter into this Agreement by
signing any such counterpart.

Costs: The Parties shall bear its own legal and other costs and expenses incurred in connection
with this Agreement. The costs relating to stamp duty payable on this Agreement shall be borne
by the Consultant.

Amendment and Assignment

@ This Agreement shall be amended, altered or modified only by an instrument, in
writing, expressly referring to this Agreement and signed by both the Parties.

(b) Neither Party may assign any of its rights or delegates any of its duties under this
Agreement without the prior written consent of the other Party except that either Party
may assign this Agreement to a successor-in-interest in connection with the sale of all
or substantially all of its assets.

Entire Agreement: This Agreement constitutes the entire agreement between the Parties relating
to this subject matter and supersedes all prior or simultaneous representations, discussions,
negotiation and agreements, whether written or oral.

Waiver: The failure of either Party to enforce at any time or for any period of time the provisions
hereof in accordance with its terms shall not be construed to be a waiver of such provisions or
of the rights of such Party thereafter to enforce each and such provision. A waiver shall not be
valid and effective unless the same is in writing.

15.10 Governing Law and Dispute Resolution
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@ The interpretation and enforcement of this Agreement shall be governed by the laws of
India and subject to Clause 15.10 (b) below, the jurisdiction shall be exclusively vested
in the courts of Mumbai.

(b) If any dispute or difference (“Dispute”) arises between the Parties relating to any
provisions under this Agreement, then the respective directors, officers, or the
concerned persons-in-charge of the Parties shall meet to discuss, negotiate and resolve
such Dispute in good faith. However, if such Dispute is not been resolved between the
Parties within 30 (thirty) days of a Party raising a Dispute, notifying the other Party;

then:

(i)
(ii)

(i)
(iv)
(V)

(vi)

DocuSigned by:
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the Dispute shall be submitted to either Party to arbitration, which shall be held
in Mumbai;

the arbitration shall be conducted as per the provisions of the Arbitration and
Conciliation Act, 1996 and any statutory modification or re-enactment thereof;

both Parties shall appoint a common arbitrator;
the arbitration proceedings shall be conducted in English;

the arbitration award shall be final and binding on the Parties and judgment
may be entered thereon, upon the application of either Party to a Court having
jurisdiction; and

each Party shall bear the cost of preparing and presenting its case, and the cost
of arbitration, including fees and expenses or arbitrators, shall be shared
equally by the Parties unless the award otherwise provided.
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IN WITNESS WHEREOF, the parties hereto have duly executed this Agreement as of the Effective
Date of this Agreement mentioned hereinabove.

For NETSCRIBES (INDIA) PRIVATE LIMITED

DocuSigned by:

Slulpa (lackad

F8FA02A0667B4AS...

Name: Shilpa Motiram Chachad
Designation: Assistant Manager - Human Resources

[Consultant]
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Name: Jonaki Bhowmik
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SCHEDULE A
CONSULTANCY SERVICES

The Consultant will provide the following Services:
1. Perform regular linguistic review (Translate, Proofread) of their own work and of content that is
already translated to ensure minimum quality standards are met
2. Thorough understanding of the SOP/guidelines & interpreting the same in the actual work
3. Make changes related to typos, misspellings, incorrect punctuation, major grammar, syntax
mistakes
4. Perform regular terminology work including translating glossary terms (every day)
5. Assess overall translation quality of already translated content and document potential quality
issues /trends in a report that will be passed onto the FK team
6. The content analyzed will be used for Training Data preparation for ML Model Creation

SCHEDULE B
CONSULTANCY FEE AND PAYMENT SCHEDULE

Netscribes will pay the Consultant Fees as follows

Particulars Amount in INR
Consultancy Fee : 12,000/-

Less: Tax @ 10% under section194J* : 1,200

Payment Receivable : 10,800
Agreement End Date : 01 February 2022

*TDS will be deducted as per applicable law.
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Feh 27, 2021

Ms. MADHUMITA MITRA

Subject: Flexi Timer Engagement Onboarding Letter

Dear MADHUMITA,

This is in reference to your application and the subsegquent interview with us. We are pleased to engage
you as you as Guest Delight Associate under grade - FlexiAD under Flexi Working Program

You will be placed at 67208_South City Mall, Kolkata, West Bengal
With effect from February 28, 2021

Your Flexi-Time engagement shall be subject to the following terms & conditions:

A letter detailing your hourly rates have been shared with you on your personal email id by the
HR SPOC. The total earnings for the month will be calculated on the basis of the total number of
hours worked during the month.

The campany reserves the right to transfer you in any capacity to any other department, branch,
establishment or unit of the organization or any other subsidiary, associate company or
establishment, whether existing or acquired later, of the same promoters or under the same
management anywhere In India or abroad. You may also be seconded in any such capacity and
for tenure that the Management may determine to any other Organization in any such case; you
will be governed by the service conditions applicable to the new unit.

You will be provided with the company's uniform, which shall be maintained by you in proper
condition, On termination of your employment, you are required to immediately deposit the
uniform with your reporting manager, failing which cost of uniform will be recovered with your
full & final settlement.

You will not use the Company provided uniform or any other object carrying the company logo,
for any purpose other than for representation of the company during or after the duty hours.

You will be entitled to statutory benefits of Provident fund, ESI etc. as per the company rules
prevalent from time to time. You will also be eligible for other beneficiary schemes as per the
company policy In force at that time.

You will adhere and comply with the safety and hygiene norms set by the Company from time to
time,

During the tenure of your service with the Company or thereafter, you will not divulge to any
person nor make public nor use for any purpose except for discharge of your official duties, any
information about the operations, plans, research, know-how, processes, administration or
affairs of the Company.

. You will be required to apply and maintain the highest standards of personal conduct and

integrity and comply with all company policies and procedures. Any intentional violation of these
or any other company procedures may result in termination of your employment with the
company.

. It is the policy of the company to train all its employees in all areas of operation thereby giving

them opportunity for further growth within the organization. You will therefore be assigned work
in areas other than that of your functional area so that you have opportunity for on the job



Cipla

Date:21/09/2020

Employee Code 138489
B.U. Operations
Division Quality
Region/Location Sikkim

Dear Biswaijit Naskar,

1. We are pleased to inform you that on completion of your training period and on consideration of your candidature for
employment you are hereby appointed in the permanent employment of the Company as Executive with effect from 19/08/2020.

2. Effective 19/08/2020, you will be paid an emolument package consisting as per Annexure.

3. You will be eligible for benefits under a scheme of Group Health Insurance. For further details of the scheme please go
through the policy.

4. You will be eligible for the Group Personal Accident Scheme.

5. Your performance would be evaluated as per the Cipla Performance Management System, an annual assessment process
that involves Goal Setting at the beginning of a Performance Cycle and comprehensive Performance Assessment at the end of
the performance cycle. The performance rating you are awarded as an outcome of this process will have a direct linkage with
any change in your salary. The change in salary would be incorporated effectively of April each year, unless otherwise formally
communicated by Cipla HR. :

6. You will be eligible for leave, as per company policy.

7. You will be governed by the rules and regulations for empldyment, hours of work, holidays, discipline and general work
practices applicable to the establishment where you are posted for work.

8. You will be posted at the Company's establishment at Sikkim. Your services are transferable to any of the existing
establishments of the Company as well as to any new establishment that may be set up by the Company in future at the
discretion of the Company without any extra remuneration. You are also liable to be transferred from one department to another

department at the discretion of the Company.
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Cipla

9. As per the policy of the Company, we expect all our full-time employees to devote their full-time attention and effort to the
business of the Company and to continuously develop their professional skill in the mutual interest of the individual as well as
the Company. We clearly disapprove of any employees directly or indirectly engaging him in or devoting any time or attention to
any part-time employment or business or monetary position other than that of the Company.

The only gxceptiop thatis permitted in this regard is honorary services that may be rendered by the employee on a reasonable
and part-time basis, without interfering with the responsibility entrusted to him by the Company, inregardto:

a. Social & Community
b. Professional

¢. Sports and Welfare
d. Educational Activities

If however, any of these activities are proposed to be taken up, prior permission of the Management should be obtained in
writing.

10. We would like you to be conscious of a possible conflict of interest in cases where an employee may also own holdings of
interest in a firm or corporation which supplies or offers to supply goods or services to us. Such interest may not necessarily be
financial but also personal. You are required to disclose to us, to the best of your knowledge, your interest if any, in any firn or
corporation or suppliers with whom the Company deals. So also, you are required to voluntarily disclose any such interest that
may arise in future.

11. Our operations, as you know, are subject to the application of various laws. It, therefore, becomes necessary that you are
fully aware of the implications of various laws that are applicable to the responsibility you are handling. Nevertheless, it is
mentioned that compliance of law applicable to your assignment is your personal responsibility and you have to make sure that
there is no cause whatsoever of violation of any of these laws. You should seek the help of your superiors or the Company
Secretary as and when necessary. :

12a. During your employment with the Company and/or after you cease to be in employment of the Company for any reason
whatsoever, you shall not disclose to any person, firm or Company any confidential information pertaining directly or indirectly to
any commercial or manufacturing activity, research, development, finance, business, property, contract, method, working
process, trade secret, transaction or affairs of the company, except as authorized in writing by the Company or as ordered by a
court of competent jurisdiction. Under this covenant, the disclosure shall include demonstration, lecturing upon, publishing or
divulging technical information, know-how, recipe, formula, process, research, result, method, specifications of any materials or
of any machinery, design, layout or arrangement of plant or equipment composition, ideas or any other knowledge, information
or document whatsoever which you may have acquired during the course of or incidental to your employment with the

Company.
b. In the event of your acting in any manner contrary to or in breach of this covenant during the course of your employment with

the Company or thereafter, the Company will be at the liberty to initiate appropriate action to safeguard the interest of the
Company.

Cipla Ltd. Regd. Office Cipla House, Peninsula Business Park, Ganpatrac Kadam Marg Lower Parel, Mumbai - 400 013

Phone +31 22 24626000 Fax +91 22 24326120 E-mai contactus@cipla.com \ebste wwv/ cipla.com
Corporate Identty Number L 2123914H1935PLCO02380
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Cipla

g;\%‘;’;;’;ﬁ;‘:}?ﬂ:’:t}m :;‘;'OUT employment with the Company for any reason whatsoever, you shall be bound to inform the
company, body cor;;orate reshs and sug:h qther pamculars as may be required by the Company of the person, persons, firm,
oplant 'imm Pl or other grge_lmzatlon with whom you propose to take up employment or be otherwise associated in

u ediately after the termination of your Service with the Company or at any time in future within a period of 3 months.
Thg Compaqx shall alv_vays have the right to draw the specific attention of such employer (s) and/or associates of yours to the
various Proylsmns of this employment contract and in particular to your obligations and commitments as agreed upon by you.
Further during thg course of your employment with the Company and whether or not during your hours of employment and
whether or not with the use of Company's facilities, materials or personnel, you either alone or jointly with any other person/
persons anq whether or not such person/persons are employed in the service of the Company, conceive, make or devise any
invention, dISCOVGIY. process or improvement (whether patentable or not) or compile any data relating to any research,
development, technique, method of manufacture, process, appliance, machinery or project now used, made or dealt in by the
Company or hereafter to be used made or dealt in by the Company or which may be substituted for or used in conjunction with
any research, development, technique, method of manufacture, process, appliance, machinery or project now or to be hereafter

used, made or dealt in by the Company or suggested by or resulting in any task assigned to you or work performed by you foror

on behalf of the Company, the following provisions shall have effect :

i. You shall disclose fully to the Company such invention, discovery, process, improvement or data and shall deliver to the
Company a complete description of the nature of any such invention or process or improvement and the mode of operating and
using the same and all papers, working drawings, statistics, formula or specifications relating thereto, which may be in your
control, possession or custody.

ii. You hereby agree that the right, title and interest in such inventions, improvements and ideas shall belong to the Company.
You shall, if and whenever required by the Company, execute, acknowledge and deliver all such papers and documents and do
and perform all such acts, deeds and things as may be necessary, desirable or requisite in the opinion of the Company for
enabling the company to make applications for obtaining and registering Patents in India and in any and all other countries and
for publishing or otherwise protecting the said inventions, improvements and ideas and for vesting title to the said inventions,
improvements, ideas and any Patents that may have been obtained in respect thereof absolutely in the Company.

iii. You shall have no right whatsoever, in respect of the use of any such invention, discovery, improvement, process, data,
techniques, methods or manufacture, appliances or machinery, whether during the continuance or after cessation of your
employment with the Company for whatsoever reason.

d. You must not at any time misappropriate files or documents of any kind belonging to the Company or make copies, duplicates
or excerpts of these for private or any other purposes unrelated to your employment.

e. On termination of your employment, you are required to deliver safely to the Company all documents, data, keys, stationery,
and items that are the Company's property that may be in your possession or under your control

13. Your date of birth as recorded by the Company on the basis of documentary evidence produced by you at the time of your
appointment is 10/09/1995. You are requested to take note that this date will be considered as the authenticated date of birth for
all purposes throughout your service with the Company and will not be changed under any circumstances.

Cipla Lid. Regd. Office Cipla House, Peninsula Business Park, Ganpatrao Kadam Marg. Lower Parel, Mumbai - 400013

Phone +41 22 24626000 Fax +91 22 24326120 E-mail contactus@cipla.com webste www.cipla.com
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Cipla

14. As per the policy of the Company, the age for superannuation is 60 years and you will be superannuated on 09/09/2055.

1_5. Your emplpyment is sul?jegt to your being declared medically fit in the medical check-ups conducted by the Company at the
time of your joining and periodically thereafter. On being found medically unfit, your services are liable to be terminated.

16. On being confirmed in the permanent employment of the company, the company will be entitled to terminate your services
without assigning any reason by giving you 60 days notice or payment of 80 days basic salary in lieu of notice. In the event you
desiring to leave the services of the company, you will give the company a written notice of 60 days or in the altemative you may
pay to the company 60 days basic salary and seek to be relieved upon the company being able to take charge or make
alternative arrangements within a reasonable time frame. However, the company has a right to waive the period of notice after
adjusting the available leave eligibility to your credit, if any, and relieve you immediately on receipt of your notice, in which case
no salary will be payable for the period of notice so waived.

17. You shall communicaté to the Company any change in your address as well as personal status. All communications sent to
you in the normal course on the address given by you shall be deemed to have been received by you.

18. Any dispute arising out of and/or related to your employment with the Company shall be subject to Mumbai Jurisdiction only.

With best wishes,

Yours sincerely,
z ./-

Santanu Chattopadhyay

Cipla Ltd. Regd. Office Cipla House, Peninsula Business Park, Ganpalroo Kadam Marg Lower Parel, Mumbai — 420013

Phone +91 22 24826000 Fax +01 22 24326120 E mail contactus@cipla.com webste www.cipla.com
Corporale Identity Number L292390-1935PLCDO2 M0
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Cipla

Annexure

pear Biswajit Naskar,

Employee Code : 138489

you will be eligible to receive emoluments with effect from 19/08/2020 as under:

Salary Heads ComporentType per annum (Amount),INR
Basic Total A 111,000
House Rent Assistance Total A 55,500
Basket of Allowances Total A 56,945
Provident Fund Total B 20,154
Bonus Total B 8.400
Remote Location Allowance Total C 78.000
Total A 223,446
Total B ‘ 252,000
Total C 330,000
Total CTC 330.000

For detalls of the HR policles, please visit Mihorizon Alt Worklife.

Cipla 114 Rega Othce Cipla House, Pemnsula Business Paik, Ganpatraa Kadam Macy Lower Pared, Mumda - 40013
Phoyye 441 22 24620000 Fax 49122 24326120 £ -mad contactus@cipla cor Webste WWW cipla.com
Corporate [dentty Aunber L2 IORE L U2
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JADAVPUR UNIVERSITY

KOLEKATA-TO0 032, INDIA

»

Ref. No.: | ¥s /D) |

Dated . 21122020
o HT

o
L] 18

o ' , Junior Research Fellow rh
N1 W I .y 3 g )

Principal Investigator ol the proje Department of Food
Liiversity

You will be paid a fellowship of Rs. 18,7
Research Fellowship i . or from

. .

00/~ per month(consolidated). The tenure of your

P
nitia ! r
rh ' | '

{ the

Y ou are requesied 1o join the pos

t within ten days from the date of receipt of this letter and submit your
oining report in duplicate through proper channel 1o the undersigned with a d

feclaration stating that you are not a

recipient of any emoluments from any other source from the date of your joining the fellowship
Y ours {pTuls M
1

REGISTRAR
Deglaration and Undertaking

I do hereby declare that | am fully aware of the above-noted terms and conditions mentioned in the
appormtment letter 1owards the post of Junior Research Fellow in the Departmem of Food Technology and
Biochemical Engineering, 1.1, purely on temporary basis. | understand that | shall not be part of permanent staff

and my appointment is co-terminus with the necessity of the Department and as such all the rights and privileges
of permanent staff shall not be available to me on my joining the post.

| agree 1o accept the above terms and conditions of wrv"cc e -
I shall repon for duty in the forenoon/afternoon of ... MUl o Civakirabor Ly

o

'5. D‘: 9—02}

Signature in full

. ~

Eatuttiahed on and from 1% Desssmber, 1988 vide Notfication No. 10986 Kdn/11 -42/58 dated 6° December. 1958 under Jadavpur University Act. 1958
. At XN 9) ot od L niversity Aet, 1981 (West Bengal Act XXIV of 1981)
pon. m“

Website: www jaduniv.edu.in Phone ; 2414-6666/6194/6643/6495/6443
s Eomailiregistraraadmin jdvoac in Fax ¢

t(91)-033-2414-6414/2413-712)




Ms, Moumita Chakraborty,

Sub: Appointment Letter

Dear Ms. Chakraborty,

This is in reference to your application for the post of Asst. Prof. of Medical Lab Technology & our
subsequent interview in this regard.

We are pleased to inform to that you have been selected in our organization.

You will be on probation for a period of 6 months unless otherwise specified and confirmed by NIMAS
authority.

On confirmation, you will receive a letter of your confirmation by the management, with further terms
and conditions.

Please note the following terms and conditions:-
1. You will be entitled for any and every responsibilities of NIMAS.

2. Your testimonials / photographs etc. may be used for any promotional/ marketing purpose
concerning NIMAS / Div. Of NIMAS.

3. Both the side can served a notice of 15 days if decided not to continue.

Terms and conditions which will be furnished to you shortly with your salary break up, can be changed,
modified & added if found necessary by the management in future, as per company policy, then.

Please sign the duplicate of this offer it you accept all terms and conditions. You may join from
18/07/2022

Thanking you,

For NIMAS

Sudip Bhattacharya

[Chairman)

Campus :
Pus : HL No. 1045/1/A, Barasat Barrackpore Road (Behind Lokenath Mandir), Ward No. 4,
Kolkata - 700 125 ph. - 033 25241819







PROVISIONAL ENGAGEMENT LETTER

B7 / Aptt / Ch-ll

S01/5nt. TATHAGATA BHATTACHARYA _S/0 y’o’pfo/ _SUSHANTA BHATTACHARYA

(eby provisionally engaged as GDS Mailman HRO , RMS "H" Division 0 3w
HRO |, BMS "H" Divisiddo with effect from 30/01/2021 (A N He’;’n’e/smn be paid

TRCA as are admissible from time to time. His/pe(date of birth is _05/11/1997

Sri/smt’ TATHAGATA BHATTACHARYA _~ _ should clearly understand
that hl:/be/engagement as GDS BPM/MC/MD/SV/I\){/I/Pkr is subject to verification of original
certificates from the respective issuing authorities and shall be in the nature of contract liable to be
terminated by him or by the undersigned by notifying the other in writing and that hls/pef/

conduct and service shall also be governed by the Department of Posts Gramin Dak Sevaks
(Conduct and Engagement) Rules, 2011 as amended from time to time.

If these conditions are acceptable to him/p«{he/s should communicate his /heF———
aco:plance m the enclosed proforma B

as . o
a_y \‘@ 38 559
Seleetion is S ect tothe ouJ('CUme 0# S
Il'/ /k(_n" l\TO 6‘ 56 W 2018 f)emc{ ; HRO, HRO , RMS "H" Division, RMS
7)

by RMS H_Division
alt Homb AL H/J/l C.O(U?f} Cf Al
To (Regd AD)
7 T S uferd
sri/sprit, TATHAGATA BHATTACHARYA Head Pecord Officer
AR .09 vy
148 BYE 1, NETAJI SUBHAS ROAD R ; e
.M.S. H'Dn
HOWRAH, HOWRAH - 711101 BIGRSTAL/ Kolkata-700 004
Copy To: (By Regd)
1. The tP#ASP, __RMSH ;ab/dwnsionforinformation.

9 The Postmaster, HRO , RMS "H" Division HO for information. The memo of
descriptive particulars, Declaration, attestation form, oath of allegiance, Health

certificate and Conduct Certificate are enclosed.
3. The Sub Postmaster, _HRO , RMS "H" Division SO for information

4 The SRM (St39)) ,s’ew(dah RMS, Kok Kaka-7000 14-- —fow indormadion.

5-6.The AHRO (Hs@-z), aldah 3ms,K01Kwea-7m014_&pm,¢,,,Mn
(taliengnja. TCR obtalmed from Lhe candidate and
porwahided 44 all, Conedned. o | ,

/-5, F//Jé’ HAceo (W-éa/ﬂf 1[37’ HRO RMSHH $777B0X‘4—~1§M‘/799L

L"r’)‘rm-‘ ma{—z o LtaKm [

9. The 0/A [Bill, Alc ézr 1@3*‘ HRO, RIS 4Dy Kok

0 B.F, of 4ne C(melxo(afe C!OT)LﬁZ nec/

(g0 gfe &g s

N f‘%"f ';;&;“x\

e &y

Head Record Officer
RM.S. 'H Dn Kol<4




Cognizant

Rel No: 15436715

22-Feb-2021

Chandramalll Sircar
Dear Chandramall,

With raferance to the discusssons that wa had with you, we are pleasad to offes you the roke of
Trainee - Junior Data Analyst in Cognizant Technology Solutions India Private Limited
("Cognizant”). Your place of posting will b Kolkata,

Your Annual Tofal Compensaticn wil be INR 186486 The olher detass aboul your
compensalion s presenled in Annexure A We would lke to inform you that Cognizant has
consigerad 0 months of your expenance as relevant, which would be updated in our recards

Your appoinment will be govemead by the 1ems and condilions of employment presemad in
Employment Agreement. You will aiso be governed by the rules, regulations and prachices in
vogue and those that may change lrom me o time, Your compensation s highly confidential
and # the need anses. you may discuss it only with your Manager

Your services with the Cognizant shall be confirmed after completion of the probaton period
{"Probation Period”), Your inmal term of the Probation Penod shall be 6 months. Cognizant
resarves he right 1o extend your Probatlon Period, at its sole discretion, for two consecutive
terms of three months each. During or at the end of the Probation Pefiod, your employment may
be terminated by Cogrizant at sy e, Wihoul assigning any reasons, by giving ona (1) manh
nalice or nofice pay In fieu thereol. Confirmation of yowr services shall solely depend upon
satistactory performance and conduct dunng the Probation Period

Wi requast you o join us on or belors 11-Mar-2027

Please note:

« This appaimment is sulyect 1o sallsfaciory prolessienal reference checks

« This olfer lrom Cognizont ks valkd lar 3 months only from the date ol offer, any exlansion in sald
vakiday shall be al the dscreton of the compary and shall be communicated 10 you in wiiting

« Prior o commencing employment with Cognizant you mus! provide Cogrlzant with evidence of
your right to wark in India and ather such documents as Coqgrizant may reguest

W look forward 1o your joining ws, Should you have any further questions of clanfications,
peeasa el lree 10 contact us

Yours sinceraly,
Fur Cognizant Technology Solutions India Pyl Lid.

£, 7

Suresh Bethavandu
Global Head-Talent Acquisition

| have read the offer, understood and accept the above mentioned terms and conditions

Riga, Qe 115535, Ol Manatufipuram Rosd, Okkiam Thoempakkam, Channal - G00 097

Cognizant
Annaxurs A
MNamo:  Chandrama® Sincer Dasigration:  Traineo . Junior Crata
Analyst
51, No. Description Monthly Yearly
1 Basio B500 78,000
2 HRA* 2600
3 Company's condribution of PF # 72321420
4 Advance SMutory Bopus®* 2000
5§ Spacial ARwanca” 2880
g Comgany's Contribution of ES1E® 3.25% of Monthly Gross @9

mine ciabhdrrg ovriecinne

1] O <



K BIRLA HOSPITALS | BMB

P
— Name Compensation Package
Position Offered at CK Birla Hospitals : :':chsonwa e
Will be reporting to : .
ne Laboratory Director
Dtle .
Fixed Components: = —
Basic 79200
6600

HRA

: : 39600 3300
Medical Reimbursement 15000 12
Conveyance 19200 1638
Spec_ial_ Allowarnc_e/AdditionaI Allowance 63000 5250

e R SR R RS ;555%:5:?5:5;1;“’\ ‘?:'L:-;':’?‘ sy e 160 _— 3
Employer's Contribution to PF, 12% of Basic 9504 792
Gratuity (4.81% of Basic) 3804 317
) Mgmt Discretionary Bonus (annual component) 7200

LTA (annual component) * 0

Annual Variable Pay **
TotalCT.C AR L B A SR ST

A. Group Mediclaim for Self + Dependents (including parents) for a sum assured of Rs. 2,00,000/- per annum with 10% co
payment

ote
1. * LTAis tax free on production of bonafide travel tickets, twice in a block of 4 years as per Government rules; in case LTA
is not claimed within 31st March, the same will be paid out with Mar salary, post deduction of income tax (As applicable).
2. ** Performance Variable Pay will be paid at the end of the performance year 2020-21, on the basis of your performance
review and subject to a minimum rating R2. The employee has to be in active service till 31st March to be eligible for V Pay.
3. Leave Encashment as per policy of the Institute and is in addition to Total CTC stated above.

/
4. Statutory deductions apply as per income tax rules. \

5. Management Discretionary Ex-gratia - No pro rata claims will be entertained on account of exit and one has to be in active
service at the time of actual payout.

[ 6. Next Annual salary revision would be done post appraisals of FY 2020-21.

or B M Birla Heart Research Centre

poe- | o
ai PrakEh Gl:ifa .
Unit HR Head ‘gM
23/ o/

B M Birla Heart Research Centre - A Unit of The Calcutta Medical Research Institute
1/1 National Library Avenue, Kolkata 700027, India +91 33 4088 4088

Fax: +9133 24567000 bmbhrc@birlaheart.org www.ckbirlahospitals.com




{( CK BIRLA HOSPITALS | BMB

22nd March 2021

Ms. Soniya Karmakar

81 U.B Sarani, Ghoshpara
Jadavpur

Kolkata
West Bengal - 700032

Dear Soniya,

With reference to the interview & subsequent discussion you had with us, the management is pleased to offer
you the position of Technician - Laboratory Services.

You are advised to join us on or before 5th April 2021.

Formal appointment letter elaborating employment conditions would be issued once you join your duty.
This offer is valid subject to you being medically fit at the time of joining.

Thanking you,

Yours faithfully,

For B M Birla Heart Research Centre

h
P L
4 4ol

B M Birla Heart Research Centre - A Unit of The Calcutta Medical Research Institute
1/1 National Library Avenue, Kolkata 700027, India +91 33 4088 4088
Fax: +9133 24567000 bmbhrc@birlaheart.org www.ckbirlahospitals.com



Education Society
Regd. No. S/94628

Mr. Tamal Bhattacharjee .

Sub: Appointment Letter

Dear Mr Bhattacharjee

This is in reference to your application for the post of Asst. Prof. of BMLT & our subsequent
interview in this regard.

We are pleased to inform to that you have been selected in our organization.

You will be on probation for a period of 6 months unless otherwise specified and confirmed by
NIMAS authority.

On confirmation, you will receive a letter of your confirmation by the management, with further
terms and conditions.

Please note the following terms and conditions:-

1 You will be entitled for any and every responsibilities of NIMAS.

2 Your testimonials / photographs etc. may be used for any promotional/ marketing purpose
conceming NIMAS / Div. Of NIMAS.

3 Both the side can served a notice of 15days if decided not to continue.

Terms and conditions which will be furnished to you shortly with your salary break up, can be
changed, modified & added if found necessary by the management in future, as per company

policy then.

Please sign the duplicate of this offer if you accept all terms and conditions. You may join from
211312021,

Thanking you,

~ For NIMAS

Bty it lic oy




charles river

23" March 2021

Mr. Tamal Bhatacharjee
19 Roy Bahadur Road.
Behala, Kolkata

West Bengal - 700 034

Dear Mr. Tamal Bhattacharjee
Sub: Your Employment

This has reference to your application and subsequent final interview held on 23™ March 2021, we
are pleased (o appoint you as per the following terms and conditions:

1. Post / Designation - Account Manager
2. Joining date - 1" April 2021
3. Place of operation / posting - Kolkata

4. Remuneration: Your total gross salary shall be Rs 3 00 [_akhs (Rupees three lakhs) per annum,
details of which will be provided to you 1n your detailed appomtment letter on joining the dury.

5. Responsibilities. You would be required 1o introduce the Microbial product line to target
customers and interface with the customers through more of commercial and rechnical support
both on-site as well as off-site. You will be responsible for the Business Development of
innovative Microbial Solutions portfolio to major accounts in East India and surrounding areas.
You would also be required to carry out other related duties, responsibilines and any other
assignments given by your superiors from time to time.

6. Reporting: You will report 1o Mr. Sanjeev Singh, Territory Sales Manager.

7. Probationary Period: You will be on probation for a period of 6 (six) months. from the date of
~ Joining service. During this period your service may be terminated without notice. Your
‘mnmﬁmbleeiﬂmhytheCmpmyorbyymin the normal case after the
_probationary period of six months by giving notice of one month or equivalent salary (BASIC
HRA) in lieu on either side.

, ”*-‘mﬁmmd&hlmdulydgmduamkmofm




APPOINTMENT LETTER

6 April, 2021

Dear ARUIT DAS,

This is with reference to discussion you had with us recently. We are pleased to offer you
the position of a Process Associate on the following terms:

1. Place of Employment and Timing:

1.

Your initial place of work will be atIN-Kolkata. However, your services are
transferable, and may be assigned, after reasonable notice, to any location in India
or abroad where the company or its affiliates conducts business. The duties to be
performed by you hereunder shall be performed in such locations as are reasonably
necessary or appropriate to carry out your duties hereunder, subject to reasonable
travel requirements on behalf of the Company from time to time.

. You will be expected to attend office - except when traveling on business during

working hours/shifts as may be decided by the Company.

2. Compensation and Benefits:

1.

2.

3.

4,

Compensation. As compensation for services to be rendered pursuant to this
letter, the Company shall pay you an annual basic salary of Rs 56000. Other
allowances / reimbursements as due to you are detailed in Annexure I.

You will be provided with a Comprehensive Medical Insurance and will also be
covered under the Group Personal Accident Insurance, while on Company business.
You will be provided with Retirement Benefits namely, Provident Fund and Gratuity,
in accordance with the laws of the country, and/or, as per company policy.

Your compensation shall be reviewed on the basis of merit and will be at the sole
discretion of the company.

3. Reimbursement of Expenses:

The Company will reimburse you for reasonable travel, and other business expenses
incurred in connection with the performance of your duties hereunder, in accordance with
the policy of the Company with respect thereto.

Signed by ARUIT DAS | dasarijité04@gmail.com | 06-04-2021 03:39:41 PM IST | 42.110.152.74



4. Leaves:

You shall be entitled to reasonable periods of leave as per company policy (to be taken by
agreement with the Company) with full pay. Entitlement & accumulation of the leave will
be as per company policy.

5. Term:

Employment period shall commence on 7 April, 2021 and you will be on probation for a
period of six months from the date of your joining the company. During this time, your
appointment is terminable by one month’s notice by either party or one month’s salary in
lieu thereof:

1. You will be deemed to continue on probation until you are confirmed, and the
confirmation is communicated to you in writing. After confirmation, your
appointment is terminable by two months’ notice by either party or two months’
salary in lieu thereof. Wipro reserves the right to pay or recover salary in lieu of
notice period. Further, the Company may, at its discretion relieve you from such
date as it may Deem fit even prior to the expiry of the notice period given by you.
However, if the management desires you to continue the employment during the
notice period, you shall do so.

2. During the term of employment, your performance and suitability for the roles will
be continuously monitored and evaluated. Given the nature of your role, which is
dependent on customer requirement, you would have to clear assessments
prescribed by Wipro from time to time. In the event you fail to meet the prescribed
measurement criteria as defined for your Process/Function or there is no suitable
role available for you based on company requirement, the company reserves the
right to terminate your employment in accordance with the bench policy. If you
remain absent from work without authorization or reasonable explanation for more
than seven consecutive working days, it will be presumed that you are no longer
interested in working for Wipro and have voluntarily abandoned your services. In
such a case, your employment with Wipro will stand terminated. In the event of
termination of employee’'s services arising out of integrity, misconduct &
disciplinary proceedings, no notice will be required from the company’s side. In
such case, you will not be entitled to any statutory compensation

6. Retirement:

You will automatically retire on attaining the age of 58 years. You may be retired earlier if
found medically unfit.

Signed by ARUIT DAS | dasarijité04@gmail.com | 06-04-2021 03:39:41 PM IST | 42.110.152.74



7. Confidentiality:

1. During the course of its business, the Company is required to keep confidential, the
information about its Customers and itself and for that purpose to ensure the same
from each employee assigned to perform services for the Company/its Customers
and each employee who obtains or is in a position to obtain any information or
materials.

2. During the normal course of business, it may be imperative to record / monitor all
calls made by you in order to assess quality, as applicable. This clause by no means
would impede upon your working ability / capacity and should be taken in light of
company procedures and policies.

3. You shall therefore regard and preserve as confidential all information related to the
business and activities of the Company as well as its Customers, their clients,
suppliers and other entities with whom they do business which may be obtained
by them from any source or may be developed as a result of any of the said
agreements with the Company’s Customers. You shall hold such information in trust
and confidence for them and not disclose any such information to any person, firm
or enterprise, or use any such information for your own benefit or the benefit of any
other party, unless authorized by the Company.

4. You shall not directly or indirectly, engage or assist others to engage in, any activity
or conduct that violates the provisions of this Clause.

5. You acknowledge that the information, observations and data concerning the
Company and/or the Customers provided to you, is and shall continue to be the
property of the Company and/or its Customer's, as the case may be and that you
shall not be entitled to any right or license in relation to the said information, nor
shall you copy, reproduce, publish, distribute, adapt, modify or amend any part
thereof, without the prior written consent of the Company/the Customers, as the
case may.

6. You are not a party to or aware of any agreement, obligation or restriction that
prevents or prohibits you from complying with these obligations and you agree to
take any other steps reasonably required and/or appropriate to ensure compliance
with the obligations set forth herein.

7. You understand that if you threaten to or actually breach or fail to observe any of
the obligations set forth in this Clause, Company will be subject to irreparable harm,
which will not be adequately satisfied by damages and you therefore agree that the
Company shall be entitled to injunctive relief and/or any other remedies permitted,
to ensure and enforce your compliance with these obligations in the unlikely event
you do not comply with them; provided, however, that no specification herein of
any a particular legal or equitable remedy shall be construed as a waiver, prohibition
or limitation of any legal or equitable remedies available to the Company.

8. You shall deliver to the Company upon cessation or termination of your
employment, or at any other time the Company may request, all memoranda, notes,

Signed by ARUIT DAS | dasarijité04@gmail.com | 06-04-2021 03:39:41 PM IST | 42.110.152.74



plans, records, reports, computer tapes and software and other documents and data
(and copies thereof) relating to the said, or the business of the Company or any
affiliate or its Customers which you shall then possess or have under your control.

You agree that, notwithstanding the cessation or termination of your Employment, the
confirmations and undertakings under this Clause shall always continue in full force and
effect.

Signed by ARIJIT DAS | dasarijit604@gmail.com | 06-04-2021 03:39:41 PM IST | 42.110.152.74



8. NONCOMPETE

In the course of your employment with Wipro you will be providing services to customers
or clients of Wipro during which process you would be handling sensitive information
including but not limited to information of key customers of Wipro, competitor
information, customer sensitive information (‘Confidential Information'). You acknowledge
and recognize that Confidential Information available to you, if leaked, would cause
irreparable harm to Wipro and its protection is of utmost importance to Wipro. You
confirm that for a period of six (6) months after separation of your employment from
Wipro (irrespective of the circumstances of or the reason for the separation), you will not
accept any offer of employment from a customer or client with whom you have interacted
or worked in a professional capacity representing Wipro during the six (6) months
preceding the date of separation

9. Whilst employed by the company, you:

1. Will not engage in any external activities of a commercial nature

2. Will not engage in any activity of a non-commercial nature without prior written
approval of the Company.

3. Will be required to effectively carry out all duties and responsibilities assigned to
you by your supervisor and others authorized by the Company to assign such
duties and responsibilities. Your performance will be subject to annual appraisal by
your supervisor.

4. Will be required to apply and maintain the highest standards of personal conduct
and integrity and comply with all Company policies and procedures.

5. You agree that you shall not directly or indirectly, share, discuss your compensation
details, in full or part, with any person in or outside the organization other than
those authorized to do so.

6. Will maintain best standards of personal health and should necessarily be medically
fit to perform your duties

Other Provisions

1. Language. This appointment letter was originally drafted in the English language.
If it is translated into any language other than English, the provisions of the original
English language version shall control in the case of any asserted conflict in terms.

2. Governing Law. This appointment shall be governed by and interpreted in
accordance with the laws of India.

3. You shall be governed by the “Service Agreement” as applicable to you

It is understood that your date of joining Wipro Limited, will not be later than7 April,
2021 failing which this offer will automatically stand revoked without any further notice.

Signed by ARUIT DAS | dasarijité04@gmail.com | 06-04-2021 03:39:41 PM IST | 42.110.152.74



Please sign and return the duplicate copy of this letter in token of your acceptance of the
terms described in this letter.

We wish you a long and mutually beneficial association with us.

Signed by ARIJIT DAS | dasarijit604@gmail.com | 06-04-2021 03:39:41 PM IST | 42.110.152.74



Yours faithfully,
For Wipro Limited.

Sandesh Kumar
Associate Vice President — Talent Acquisition

| accept the terms of this letter.

Signature: E-Signature Signature
Date: E-Signature Date

Name: ARUJIT DAS

Signed by ARIJIT DAS | dasarijit604@gmail.com | 06-04-2021 03:39:41 PM IST | 42.110.152.74



Name

Designation

Date Of Joining

Level

Basic

House Rent Allowance
Bonus

WBP

PF

Gratuity

ESI

Target Cost To Company (per
Annum)

ANNEXURE |

ARUIT DAS

Process Associate
7 April, 2021

AA

56000

28000

16800

23011

9471

2694

4024

140000
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ANNEXURE II

CONFLICT OF INTEREST

Wipro Limited has adopted a conflict of interest policy in respect of its employees. This
policy is intended to avoid conflict between the personal interest of an employee and the
interest of the company in dealing with the suppliers, customers and all other
organizations or individuals doing or seeking to do business with Wipro.

Noted below are a few examples of 'conflict of interest":

1.

For an employee or any dependent member of his family to have an interest in any
organization, which has business dealings with the company, where there is an
opportunity for preferential treatment to be given or received, except where such an
interest comprises securities in widely held corporations which are quoted and sold
on open market or the interest is not material.

. For an employee or any dependent member of his family to buy, sell or lease any

kind of property, facilities or equipment from or to the company or any affiliate or
to any company, firm or individual who is or is seeking to become the contractor,
supplier or customer, except with the knowledge and consent of top management.

. For an employee to serve as an officer, director or in any other management

capacity or as consultant of another company or organization doing or seeking to
do business with the company or an affiliate except with the knowledge and
consent of top management.

. For an employee to use or release to a third party any data on decisions, plans,

competitive bids or any other information concerning the company, which might be
prejudicial to the interest of the company.

. For an employee or any dependent member of his family to accept commission, a

share in profits or other payments, loans (other than with established banking or
financial institutions), services, excessive entertainment and travel or gifts of more
than nominal value from any individual or organization, doing or seeking to do
business with the company.

| have read and understood the above mentioned 'Conflict of Interest' policy and | declare
that there is no 'Conflict of Interest' in my employment. If in future any conflict arises, | will
inform top management.

Signed by ARUIT DAS | dasarijité04@gmail.com | 06-04-2021 03:39:41 PM IST | 42.110.152.74



ANNEXURE IlI

PERSONAL INFORMATION AS REQUIRED UNDER INFORMATION TECHNOLOGY ACT
2000

| ARUJIT DAS, confirm that | am voluntarily sharing my Personal Information with Wipro
Limited ('Wipro') for the following purposes:

1. Validating my Curriculum Vitae and retaining records on the same for any future
reference/verification

2. Processing my job application including background verification checks and medical
checks

3. Employment-related actions including record keeping, processing compensation
and benefits and any action required in the context of my employment with Wipro.

In this context, | also agree to the retention of such Personal Information by Wipro for any
future reference/verification and authorize Wipro to transfer the same to a third party.

| understand that 'Personal Information' means any information, relating to me that is
available with Wipro and is capable of identifying me.

Name: ARDJIT DAS

Signature: E-Signature Signature

Signed by ARUIT DAS | dasarijité04@gmail.com | 06-04-2021 03:39:41 PM IST | 42.110.152.74



ANNEXURE IV

CONSENT FOR RANDOM OR REASONABLE SUSPICION DRUG TEST

| am aware that Wipro has a policy which stipulates that employees while at work cannot
be under the influence of any narcotic drugs, psychotropic substances and/or alcohol so as
to ensure a healthy work force. To ensure the adherence of this policy, Wipro might be
required to collect specimen of employee’s hair, urine, blood, or any other relevant bodily
sample, as may be required (hereinafter the “Sample”) and submit it for drug test
screening (hereinafter “Test").

| hereby ARUJIT DAS, consent to allow Wipro Limited (hereinafter "Wipro”) to collect
Sample from me for the Test.

In furtherance of the above stated:

1

| understand that the Test shall be conducted on random basis without any
prejudice to anyone.

. | authorize Wipro to share the Sample with Wipro's authorized vendor for the

purpose of processing the Sample and making the result available to Wipro.

. | understand that Wipro provides adequate security measures to safeguard the

information resultant from the Test and all other personal data associated with it.

. | understand that neither Wipro nor any authorized third party under clause (3)

above shall retain the data collected in respect of the Test for period no longer than
as required for statutory purposes and the data shall be suitably destroyed
thereafter.

. I understand that Wipro is entitled to initiate suitable actions against me including

but not limited to disciplinary action based on the Test results.

. | understand that Wipro may notify and publish the information resultant or

ancillary to the Test if obliged under law to do so.

Name: ARUIT DAS

Signature: E-Signature Signature

Place: IN-Kolkata

Date: E-Signature Date

For more details please refer to the policies on myWipro > App Store > Information >
My Policies > India

Signed by ARUIT DAS | dasarijité04@gmail.com | 06-04-2021 03:39:41 PM IST | 42.110.152.74



s,  Asansol Girls' College
v“ (%“ (NAAC Accredited w%é?w% p?:;‘::g)
N7

Affiliated with The Kazi Nazrul University
Dr. Anjali Roy Sarani, Asansol - 713304

.Ph. 0341-2257107 (Day), 2254Q98 (Morn:), 2257600 (Principal)

Website : www.agc.org.in o E-mail :—

mail.agcorgin@gmail.com

Ref. No....... 0. 5.2 e Date...2.0..3.:200...

To
Subhankar Barua

777/1 Sarat Chatterjee Road
Nirmala Apartment
Howrah-711104
Sir,

I am directed by the Governing Body to say that on the recommendation of the West
Bengal College Service Commission, vidle memo No- 1919-CSC/KNU/(WBM)-04/18 dated.
3.7.2020 to say that you are appointed as an Assistant Professor of Microbiology  in the

Asansol Girls’ College in applicable Level in the pay matrix 10(57700-182400). You will be

entitled to the allowances / benefits as admissible from time to time with effect from the date
on which you join the post.

Regarding probation, confirmation and other conditions of service you will be guided by
the West Bengal College Teachers (Security of Service) Act, 1977 and the rules made there under
in the addition to the Government orders and Rules and Statutes/Regulations/Rules/ Ordinance,

etc. of the Kazi Nazrul University.
Yours fa‘&fu!s\:;/
VicePrincipal 7’0\01 \LO 0

Vice-Principal
Asansol Girls' College

Copy forwarded to :

1. The secretary, West Bengal College Service Commission,

Purta Bhawan. DF Block, 3" floor, Sector-l, Salt Lake , Kolkata-91 for information with reference
to this letter No. 1919-CSC (KNU) /(WBM)-04/18

Vice Principal
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iflerd, STHWR &1 S1Afdd / /o THE SUPDT. OF POST OFF
gféor IfEW Ws@ / SOUTH PRESIDENCY DIVISION
aRFEYR / BARUIPUR, BITFETAT / KOLKATA - 700144

Ph:- (033)2433-3057 / 24338409 e-Mail: dnsouthpn-sidcncy.wb aindia pout.gov.in

(')RbER (5]' PROVISICONAL ENGAGEMENT

Mome No. A-7/GDS/Online /Rectt/Matgoran bated at Barupur, the 17/07/2020

1. In response to the notification No. RECT /I-100/ONLINE/GDS /VOL- VI »l)A.H-.‘I). 05.04 :il, 1t
Shri/Smt/Ms SUMAN HALDER son/daughter of Shri SWAPAN HALDER whose Date of Birth is 6//199
and who belongs to SC category/selected against S category is hereby engaged as BPM Matgoran in
account with Basanti .0 on PROVISIONAL BASIS with effect form dated 06.07.2020 FN in the TRCA
scale of Rs 12000-29380, LEVEL-1. He/Sh: shull he paidsuch allowances as are admissible from tme to
time.

2. Shri/Smt/Ms SUMAN HALDER onjdaughter of Shri SWAPAN HALDER should lca ly
understand that his/her engagement as BI'M Matgoran in account with Basanti S.0 shall bein the naure
of a contract liable to be terminated by in/lier or by the undersigned by notitying the order in v iting
and that his Conduct and Engagement shall 1o governed by the Department of Posts, Gramin Dk Sev.il
(Conduct and engagement) Rules, 2020 as amended from time to time,

3. This Provisional Engagement is subject to satisfactory verification of the prescribed educational
quelification, community certificate and otl e certificates, wherever prescribed. The candidate will have
to undergo satisfactory prescribed Induction Training course and Practical Training as and when issued.
4. The engagement is provisional and subject 19 certificates being verified through proper
channels. If the verification reveals that the clam of the candidate belonging to Scheduled
Caste/Scheduled Tribe / Other backward . lasses/(not belong to creamy layer )/ is false or educationa]
certificates are not genuine or found uniic on Police Verification, his/her Engagement shall be
terminated forthwith without assigning any further reasons and without prejudice to other
criminal/legal action as may be taken under the provisions of Indian Penal Code for production of false
certificate as a consequence.

5. The engagcmgnt of (Economically Wosler Sections)EWS candidates s provisional and js

subject to the  Income and  Asset certiticate being verified through proper channels and f 15,

veritication reveals that the claim to belens to BWS | ke /hilse the Engagement wil) be ternminated
8 | ol

forthwith without assigning any further re o -ns and Wiiout prejudice to such further action as niay
be teken under the provisions of the Indian 'enal Cod. forproduction of fake/ false certificates o
6. Ifany information or documents submitted by the candidates is found false/ incorrect ;)(' alater
stage, his/her engagement shall  pe terminated in accordance with Rule 8 of GDS [Condur‘t &

Engagement Rules, 2020).

(Shri S.Ghosh)
Supdt. Of Pgst offices

South Presidency Division
_ Baruipur, Kolkata-700144
The candidate
ASPOs/Inspector Posts Canning Town Sub Divisior,
Postmaster/SPM Basanti S.0
0/CSpare

WS e O

Pyst- S'Arpe N .
ores D N < . ~
S Depot. Kolkata Department of 1
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IISER KOLKATA

AT s forar wd srgEeT™ @e e - ST
Higa e 7hae, AEaTe-741 246,

INDIAN INSTITUTE OF SCIENCE EDUCATION AND RESEARCH KOLKATA
Mahanpur Campus, Mohanpur — 741246

1ISER-K/00/PhD/2020-21/274

FIAT 3T/ Office Order

20 January 2021

g5 gfud fa S g 6 R{may 20217 PR o9 mEamEuassm dasm & diuee
FRFHT B RE FU ¥ Uofidd gU €1 9 Ufd AR MEEuuseR Siaem a1 St e
HUFRT F F 31000/- B HAF Wy yedaghy + gbE fewmr w7 (A A €) P PeR
R YT Iw@ A fHAT, dt I8 IR SR Hlaswrar 4 Ry uw oEl & RigsTs g
ol @1 dRie wd o= fdiam siftreeol & ol & fold 390 gr1 Ifcaf@d afesaur 1 afte

¥ 9r] B

This is to notify that the following students have provisionally registered in the PhD programme
(Spring 2021 semester) of IISER Kolkata. They are eligible for Junior Research Fellowship of Rs.
31000/- + HRA (if applicable) p.m. from IISER-K w.e.f. the date of their provisional registration and
for the students of the other funding agencies w.e.f their date of activation mentioned by the
respective funding agency, unless otherwise mentioned.

Sl. | Roll No Name Current Major Fellowship | Joining Date | Remarks
1 | 20RS095 Gopal Mistry Physical Sciences CSIR 31-12-2020
2 | 20RS096 Raj Roy Chemical Sciences Projeect 31-12-2020
3 | 20RS097 Pallab Nandi Chemical Sciences UGC 31-12-2020
4 | 20RS098 Neha Sharma Geological Sciences WQOS-A 31-12-2020
5 | 20RS099 Shippy Jaiswal Chemical Sciences CSIR 31-12-2020
6 | 20RS100 Sangita Rajwar Chemical Sciences CSIR 31-12-2020
7 | 20RS101 Sramona Barua Biological Sciences CSIR 31-12-2020
8 | 20RS102 Anupama Physical Sciences CSIR 31-12-2020
9 | 20RS103 Praval Pratap Singh Chemical Sciences CSIR 31-12-2020
10 | 20RS104 Sandip Manna Chemical Sciences CSIR 31-12-2020
Mathematical
11 | 20RS105 Jebasingh R Sciences CSIR 31-12-2020
12 | 20RS106 Prakash Biswas Biological Sciences CSIR 31-12-2020
13 | 20RS107 Sautrik Bhattacharya Biological Sciences uGcC 31-12-2020
14 | 20RS108 Kanav Sharma Physical Sciences uUGcC 31-12-2020
15 | 20RS109 Ayush Joshi Geological Sciences CSIR 31-12-2020 | Resigned
16 | 20RS110 Satya Ranjan Sahoo Chemical Sciences UGC 31-12-2020
17 | 20RS111 Poulami Ghosh Physical Sciences INSPIRE 31-12-2020
18 | 20RS112 Koushik Makhal Chemical Sciences CSIR 31-12-2020
19 | 20RS113 Rakesh Kumar Muni Biological Sciences uGgc 31-12-2020 | Resigned
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INDIAN INSTITUTE OF SCIENCE EDUCATION AND RESEARCH KOLKATA

Mohanpur Campus, Mohanpur — 741246
20 | 20RS114 Khursid Alam Physical Sciences NA 31-12-2020 | TRF
21 | 20RS115 Chiranjit Mahato Chemical Sciences CSIR 31-12-2020
22 | 20RS116 Avijit Mainan Chemical Sciences CSIR 31-12-2020
23 | 20RS117 Tanmoy Ghosh Biological Sciences Project 31-12-2020
24 | 20RS118 Arundhaty Pal Biological Sciences DBT 31-12-2020
25 | 20RS119 Sariful Molla Chemical Sciences CSIR 31-12-2020
26 | 20RS120 Ananya Chatterjee Biological Sciences UGC 31-12-2020
27 | 20RS121 Medha Roy Choudhury | Physical Sciences INSPIRE 31-12-2020
28 | 20R5122 Sourav Sanyal Biological Sciences DBT 31-12-2020
29 | 20RS123 Swagata Pan Chemical Sciences Projeect 31-12-2020
30 | 20RS124 Prithiv Raj Biological Sciences CSIR 31-12-2020
31 | 20RS125 Sritapa Basu Mallick Biological Sciences DBT 31-12-2020
32 | 20RS126 Raviranjan Pandey Biological Sciences DBT 31-12-2020
33 | 20RS127 Binayak Banerjee Biological Sciences Projeect 31-12-2020
34 | 20RS128 Puja Gupta Biological Sciences DBT 31-12-2020 | Resigned
35 | 20RS129 Krishna Pradhan Biological Sciences CSIR 31-12-2020
36 | 20RS130 Najma Parveen Biological Sciences DBT 31-12-2020
37 | 20RS131 Md Aquib Molla Physical Sciences CSIR 31-12-2020
38 | 20RS132 AthiraCC Biological Sciences CSIR 31-12-2020
39 | 20RS133 Sourav Kumar Panda Chemical Sciences UGC 31-12-2020
40 | 20RS134 Joyanta Sonowal Physical Sciences CSIR 31-12-2020
41 | 20RS135 Bibhas Das Biological Sciences CSIR 31-12-2020
42 | 20RS136 Anwesha Panda Physical Sciences INSPIRE 31-12-2020
43 | 20RS137 Aswathi S Biological Sciences UGC 13-01-2021
44 | 20RS138 Avishek Roy Chemical Sciences INSPIRE 13-01-2021
45 | 20RS139 Sayan Ghosh Chemical Sciences INSPIRE 13-01-2021
46 | 20RS140 Anushree Sinha Chemical Sciences INSPIRE 13-01-2021
47 | 20RS141 Ankit Mandal Physical Sciences INSPIRE 19-01-2021 | SNB
48 | 20RS142 Rik Niranjan Mukherjee | Chemical Sciences INSPIRE 19-01-2021 | SNB
Suchetana SNB
49 | 20RS143 Mukhopadhyay Physical Sciences INSPIRE 19-01-2021
50 | 20RS144 Adongo Vincent Geological Sciences IISER-K 19-01-2021 | INTL
51 | 20RS145 Jhansi Rani M Physical Sciences uGcC 20-01-2021 | SNB
52 | 20RS146 Arkapriya Das Chemical Sciences NA 20-01-2021 | Resigned

\me (D0 A

Hgldeh Wﬁa(ﬁT&IUD/Assistant Regif/rar(Academics]
WG

<




s HIgAT THET, HIgAq-741 246,
» (> INDIAN INSTITUTE OF SCIENCE EDUCATION AND RESEARCH KOLKATA
TISER KOLKATA Mohanpur Campus, Mohanpur — 741246

Tt GEIfd BT/ All concerned Student
1;I‘i?l'l%l'fE(/Copy :

3rege], fRI8T0T AT/ Dean of Academic Affairs

He-3{egé, fRreron 1:Im@f/Associate Dean of Academic Affairs
&8, 3IHYT Ud fdebT¥/ Dean of Research & Development
g, BTF ATHT/ Dean of Students’ Affairs

HW] BTAUIC /Chief Warden

UEATHITATEE /Library

TUF g /Computer Centre

fRfere SHTS /Medical Unit

. Hafdrd fgurmeaal/ Concerned HoD

10. H&fera tﬂw TSI / Concerned PGAC Convener
11. SUHardd (fd Td d)/ Deputy Registrar (F&A)

12. Afeard R/ Personal File

VPN LR -



Government of West Bengal

INSTITUTE OF DOST-CRADUATE

MEDICAL EDUCATION & RESEARCH

244, Acharyya Jogadish Chandra Bose Road
Calculla - 700 020. Telephone : 223 5181

Memo No: |2 ST

To

Deeya Roy Chowdhury
D/O Nilaj Roy Chowdhury
Govt. Housing Estate
Jadavpur, Kolkata

700032.

Subject: Offer for recruitment as a Junior Research Fellow (JRF) for undertaking research work
on the project entitles “Investigating the role of Macrophage in Hepatitis B Virus mediated disease
progression towards end stage Liver diseases”under the supervision of Dr. Soma Banerjee,

Professor, Center for Liver Research, School of Digestive and Liver Diseases (SDLD), IPGME&R,
Kolkata.

Dear Deeya,

Consequent upon your interview held on March5®, 2021 at MRU, IPGME&R for the position of Junior
Research Fellow (JRF), I am directed to convey the approval of the competent authority for offering you
an engagement as a Junior Research Fellow (JRF) to undertake research targeted towards completion of
the project entitled “Investigating the role of Macrophage in Hepatitis B Virus mediated disease
progression towards end stage Liver diseases” under the supervision of Dr. Soma Banerjee, Professor,
School of Digestive and Liver Diseases, I-GME&R, Kolkata. Since this project is a Department of
Biotechnoiogy (DBT) fuuded, Goverrment of India project, you are entitled to receive Rs. 31000/-
(Thirty oneThousand only) as a monthly stipend along with24% HRA which amounts to Rs. 7440/-
(Seven Thousand Four Hundred forty only). Thereby, you are entitled to receive Rs. 38400/ per month for

the first sixmonths as the fund is available now.You are requested to join within 7 days of the receipt of
this letter.

The engagement will be subject to the following terms and conditions:

1. The tenure of fellowship is initially for 6 months under the JRF scheme. Upon expiry of this period, if the work

of the Fellow found suitable and the fund is available form DBT, his/her tenure will be extended on 6 monthts
basis. In case the work is not found satisfactory, an additional year will be given to hxm/her for improvement.
Your work will be evaluated after twoyears, and if improvement is found, the Fellow will get one more year



ad

10.

under the SRF. Thus, the total period of fellowship (JRF and SRF) is 3 years if the fund is avai :
further provision of extension. is available. There is no

You are requested to furnish an undertaking to the effect that no criminal
contemplated against you in any Court of Law.

The engagement is pu_rely on contract basis and the Director of the Institute reserves the ri ght to dispense with
your services at any time without assigning any reasons. The engagement will automatically cease fo exist o
present/extended assignment tenure or contemplation of the aforesaid project activities, whichever is earlier "
The engagement can be terminated at any time by giving a one month notice on either side. Your contraé can
be terminated forthwith or before expiry of the notice period by making payment of a sum equivalent to one
month contractual amount. However, you will not be permitted to surrender one-month contractual amount in
lieu of the period of notice of unexpired portion thereof and you will be required to serve the full period of the
notice.

You will normally be posted at the study site; however, you may be temporarily posted to other sites in the
interest of the project work.

You shall not be entitled to any other allowances such as Dearness Allowance, Transport Allowance, LTC,
Bonus, etc. You will also not be provided any CGHS or other medical facility under CS (MA) Rules.No
travelling and/or dailx allowance will be admissible either for joining the assignment or on expiry of the
contract. However, while travel in connection with the assigned work during the period of engagement, you will
be entitled to draw TA/DA as per your entitlement.

Leave Provisions:Annual/Accrued leave: 30 days per annum (Pro-rated @ 2.5 days per month of completed
year of service).Maternity leave: 180 days in terms of DBT. 8 days casual leave and 2 days restricted holidays
per annum as per GOI rules.On termination of the contract, you will be entitled to carry forward of the leave or
to the benefit of encashment of earned leave.

You will not be entitled for any terminal benefits after completion of the contract period or otherwise.

You will not divulge any information gathered or outcome of the research work during the period of assignment
to anyone who is not authorized to have the same.

The contract service will not confer any right for further assignment. In case you are willing to accept the
aforesaid condition of offer of engagement, you are directed to report for duty to the undersigned within one
week of issue of the letter failing which the offer shall stand automatically cancelled. A copy of this letter duly
signed by you as token of acceptance of the aforesaid terms and conditions should also be furnished to this
office along with the joining report and all your testimonials in original along with proof of identity and
residence.

proceedings are either pending or

Yours Faithfully,

W&J\} ’

& Director, IPGME&R

Kolkata

Director’
Copy for information and necessary action to LP.GM .E&R

Head of Department
Project Supervisor
Accounts Section
Director’s office



Goverment Of India
Government of West Bengal
Office of the Director
Institute of Post Graduate Medical Education & Research
244, A.J.C. Bose Road, Kolkata-700020
Email: dircctor.ipgmer@gmail.com  Phone: 2204-1101 Fax: 2223-5181

Memo No. Inst/ {2t 5 Date: &' 32\

Undertaking
Partl

1.P.G.M.E&R, Kolkata recruits staff on the projects as per the rules and procedures set forth by
I.P.G.M.E.&R. It is confirmed that during the currency of the project entitled “Investigating the role of
Macrophage in Hepatitis B Virus mediated disease progression towards end stage Liver
diseases”funded by Department of Biotechnology, Ministry of Science and Technology, Government
of India as well as on its termination, there as mentioned above and this Institute will have no legal
liabilities, whatsoever, relating to the staff.

1073/(2,

Director,
L.LP.G.M.E.&R.
Kolkata



Part 11

(Undertaking to be obtained by the Head of the Institute from the contractual employee of the project)

L DELYA ROV CHOWDHLRY. ..., have noted the undertaking issued by the Director, LP.G.M.E.&R,
Kolkata through letter No.12¥5 and hereby agree that any dispute whatsoever between me and the
Department of Biotechnology, Ministry of Science and Technology, Government of India will not be

legally liable in any way.

1, DEEYA..RQY.CHOWMDHURY..... further state that no criminal proceedings are either pending or
contemplated against me in any Court of Law.

o B Chunthey

Signature
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Government of West Bengal
Excise Directorate
HR(HQ) Section
32, B.B. Ganguly Street, Kolkata-700012

Ph: 033-22259779 e-mail:exdtecon@gmail.com

No : DTE-11013(11)/2/2017-HQ SEC-DTE Dated: 93 /29 /2020
ORDER

The candidates as per Annexure attached herewith are hereby appointed temporarily to the post
of Sub-Inspector of Excise/ Lady Sub-Inspector of Excise under Excise Directorate, West Bengal,
under Pay Level — 10, under West Bengal Service (ROPA) Rules 2019 (pre-revised Pay Band 3, i.e. -
Rs.7,100-37,600/- with Grade Pay Rs.3900/- under ROPA 2009) plus such allowances as may be
admissible under the rules with effect from the date they report for duty along with satisfactory Medical
Report and Release Order from their earlier service (who are already in service) with pending Police
Verification (subject to the condition that the appointment will be liable to be cancelled in the event of the
Police Verification Report being adverse) and also fulfillment of the following conditions namely :-

i) That he/ she submits for the purpose of entry into Government Service his/her
declaration of age in the prescribed form and the certificates in original from the
appropriate authority showing his date of birth in support of his/ her declaration.

ii) That he/ she takes an oath or make affirmation in the prescribed form both in writing and
orally before the Excise Commissioner, West Bengal.

iii) That he/ she submits within a period of 3 (three) months from the date of his joining
Government Service the first statement of his/ her assets as they stood on 1* January
immediately preceding the date of his/ her joining and thereafter submit periodic returns like
all other Government Servants.

iv) That he/ she furnishes within 3 (three) months of his/her appointment Security to the extent
of Rs.3000/- (Rupees Three Thousand) only in the Government promissory notes or Post

Office Savings Bank Deposit to the satisfaction of the Excise Commissioner, West Bengal
and shall execute a Bond in the Excise Department Form No. 220.

That he/ she undergoes thorough training in different branches of Excise Administration and
that he/ she shall also be required to undergo mandatory Police Training in due course.

Order in respect of inter-se-seniority will be issued later on and no travelling expenses for his /

her journey(s) to join the post will be allowed.
(g West Bengal.

Continued:




Memo. No. DTE-11013(11)/2/2017-HQ SEC-DTE /1 (158)  Dated: 93 / 84 /2020

Copy forwarded for information and necessary action to Sri  /Smt.
,Clo

]

Address:

* He/ She is requested to report and join for field training at the Excise Offices as noted against
each in the attached ‘Annexure’ along with satisfactory Medical Report (for all candidates) and
Release Order from the earlier service (for them who are already in service) within 30 days of
receipt of this letter failing which appointment offered herein will be treated as cancelled without
any further correspondence. (Letter to CMOH and the other letters &c;f corresli(_)mi}ges may be

downloaded as per requirement). "
WY\

For Excise Commissioner,
" West Bengal.

Memo. No. DTE-11013(11)/2/2017-HQ SEC-DTE /2(‘ ”) Dated: 2% / ¢4 /2020
Copy forwarded for information and necessary action to :

1. The Chairman, W.B.P.R.B, with reference to his Memo. No. 429 dt. 14.02.2020 and & 1296

dt17.06.2020

The Accountant General (A&E), West Bengal, Treasury Buildings, Kolkata.

The Pay & Accounts Officer, Kolkata Pay & Accounts Office - I.

The Special Excise Commissioner, West Bengal.

The Additional Excise Commissioner, Headquarters, Excise Directorate, West Bengal.

The Collector of Excise, Kolkata (North / South)

The Additional Excise Commissioner / Joint Commissioner of Excise,

Excise Division,

The Treasury Officer , West Bengal,

9. The Joint Commissioner of Excise, Training, Excise Directorate, West Bengal.

10. The Superintendent of Excise, , with the request to
send a list of the candidates who joined time to time, with the copy of joining letter and
mentioning their date of joining, in every 7 days and to arrange Field Training for 1(one)
month for the newly joined candidates in partial modification of Excise Directorate Order
No. 285(25)E dated 12.05.15.

1. The P.A. to Excise Commissioner, West Bengal.

12. The Administrative Officer, Excise Directorate, West Bengal.

13. The Cash & Accounts Officer, Excise Directorate, West Bengal.

14. The Confidential/Establishment ‘A’/Establishment ‘B’/Bill Section, Excise Directorate,
West Bengal.

S ORI R (TR N

>

vwf)/ &
For Excise Commissioner,
@ﬁ‘» West Bengal.
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ANNEXURE

( to the Appointment letter dated_23/4 /2% in respect of S.1./ Lady S.1. of Excise)

Place of Reporting for Field

'::; Name Gender Father's Name Residential Address Training (Excise Division/
' District)
P.0.-CHAK JOTESHIBRAMPUR,P.S.-MAHESHTALA,DIS-
SURANJANA MONDAL | Female SUJAN MONDAL SOUTH 24 PARGANAS,KOLKATA-700141 Baruipur Excise District
151
P9 HAZARIPARA ROAD, P.O -CHAK JOTE SHIBRAMPUR, P.S
RUPALI DUTTA Female DEBASHISH DUTTA - MAHESHTALA, DIST-SOUTH 24 PARGANAS, KOLKATA | Baruipur Excise District
152
PO-GOTRA, PS-BASIRHAT, DIST-NORTH 24 PARGANAS
SUDIP MONDAL Male DHANANJOY MONDAL Baruipur Excise District
153
VILL UPENDRANAGAR SUB DIV. KAKDWIP, PO-
SR MONGAT Kiale JOYDEV MONDAL RAKHALPUR, PS-PATHARPRATIMA, DIST-SOUTH 24 Sundarban Excise District
Y54 PARGANAS
VILL-NARAYANITALA,PO-CHAPLA, PS-RAYDIGHI, DIST-
SAYAN HALDER Male JAGADISH HALDER SOUTH 24 PARGANAS Sundarban Excise District
155
VILL- BARA JIRAKPUR, PO-JIRAKPUR, PS-BASIRHAT, DIST-
ANIRBAN GHOSH Male SUDEB KUMAR GHOSH NORTH 24 PARGANAS Sundarban Excise District
156
VILL. - SHIBHATI,PO-SIBHATI, PS-BASIRHAT, DIST-NORTH
SUMAN KUMAR DEY Male DIPAK DEY 24 PARGANAS Sundarban Excise District
157
VILL- BANGLANI, PO-BAGANGRAM, PS-BONGAON, DIST-
TUHIN SARKAR Male ASIM SARKAR NORTH 24 PARGANAS Sundarban Excise District
158

Ex

18510
st Be al
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Government of West Bengal

Department of Health & Family Welfare
G.A. Branch

SwasthyaBhawan, Block GN-29, Scctor -V
Salt Lake City, Kolkatn- 700091
No. HF/O/GA/489/W- 111 /2021 : _ Dated: 19-02-2021

MEMQRANDUM

In terms of Notification No. 192-1T/06/2020/PAR-¢-Gov. dated 16.10,2020 (copy enclosed) issued by

" Department of Personnel & Administrative Reforms of this Government, service conditions of different
contractual IT personnel who were working in various establishments under this Department and
engaged through Webel or WTL or similar agencies or directly by Department has been changed to the
tune that they will come under direct control of Government of West Bengal as contractual workers.
They would enjoy benefits as per Notification No. 192-1T/06/2020/PAR-¢c-Gov. Dated 16.10.2020.

2. The P & AR Dept. has communicated their approval in this regard vide their letter no.307-
PAR-23012/6/2021 -eGov, dated 18-02-2021 as per list attached herewith in Annexure-A.
3. The broad breakup of such IT Personnel are as follows:

Controlling Authority Post:

DHS o 297

DME ) . B 117

State Drugs Control & Research Laboratory 2

H&FW Department 54 8

4. Each IT personnel from the approved list at Annexure-A, shall submit his/her willingness to

accept that his/her service has come under direct control of Government of West Bengal as

contractual workers in Annexure-B. _
For drawal of remuneration, each IT personnel has to fill-up a form Annexure-C, which would

act as the mandate by the payee for receiving e-payment. The duly filed in Form has 10 be

received and kept by the concerned DDO. .
The concerned DDO would check for existing contractual IT personnel from the list

(Annexure-A) and after being satisfied that the incumbent is continuing the service, would
record the details for future payments by drawing and disbursing the amount through e-

paymernt systein.
The concerned DDO would calculate monthly remuneration of the concermned contractual 1T

personnel on the basis of his attendance report (A sample copy of the same is placed in

Annexure-D). _ .
His/her service shall be liable to be terminated any time before attending age of 60 years on the

~ following grounds:
a. In case of submission of inappropriate documents. _ .

b. Violation of prevailing and extant service conditions. )
The Service of the Contractual IT personnel or DEOs are transferable within the jurisdiction of

the respective engaging authority.

This arrangement would take effect from the month of 1* Marcli, 2021.

/7 LA “‘r”‘i“:.‘
Assistant Secretary to the

Government of West Bengal

Enclo: As above

Scanned with CamScanner
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lanaging Oirector, NHM, Swasthya Sathl Bullding

;‘::e zecr‘etary, Nursing. Swasthya Bhawan.

e Director ) i % E

The Secretam & ¢ A \ S, WB, Swasthya Bhawan,
y ommissioner, Food Safuty, Swasthya Bhawan

The Secretary, HS /IT Branch, Swasthya Bhawan. |

The Additional Secretary, Mental Health Branch, Swasthya Bhaw

The Commissioner, Dental Branch o

The Commissioner, GA Branch

The Special Secretary, MERT Branch, Swasthya Bhawan.

The Director, Homoeopathy, West Bengal, Swasthya Bhawan.

The Director, Ayurveda, West Bengal, Swasthya Bhawan.
The Director, Drug Contral, WB, P-16, Indla Exchange Place Extension, Kit Buildings (Sth

Floor), Kolkats-700 073.
The Directer, State Drug Control & Research Laboratory, WB, 2, Convent Lane Kolkata-700

015,
The Joint Secretary, Law Branch, Swasthya Sathi Building
The Financizal Advisor, H&FW Department, Swasthya Bhawan.

Beputy Sscretary, FW Branch
2 Assistant Secretary & DDO, H&FW Department, Swasthya Bhawan.

=

The Establishment Cell of this Department.
rd File P -
Gua A y JAH o et e
Assistant Secretary to the

Government of West Bengal

Dated: 19-02-2021

No. HF/O/GA/38972(6)/W- 111 /2021

Copy forwarded for information:-

I.
Z

The Managing Director, webel Technology Limited, Plot-

v, Salt Lake Qty

-

Sr. PAto the Secretary, H&FW Department, Swasthya Bhawan.
5,"Block-BP, Sector-
ics Industrty pevelopment

Kolkata — 700091 |
Waest Bengal Electron
ctor - V, Bldhannagat, Salt Lake,

Smt. Susmita Pal, Dy. Manager (Project),
Corporation Limited, Webel Bhavan, Block-EP & GP, Se

Kolkata — 700091. -
The Executlve Director, Bozon Technology Pvt. Ltd, AB-179, 5¢€
p.A.O.-lll, Shubhanna, Salt Lake, Kolkata.

pay & Accounts Officer,
The System Coordinator, IT Branch
with a request to upload It In the Depart
. il .,.’/f-
/.2/!’]{. Fed b
ary to the
{ Bengul

I, Salt Lake, Kolkata-64

ments wabslte.
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s Father;s / r : DEO Category /
No, | Name: | Husbangs * Address: | Dale ol | Gender | Caste: Qualificatiort: Mobile No: |- Designation Present Placz of p
L / 0 Name : I Bf"“ ' J
Soumyadip | Samir kuma : 1552 Gi0 e CMCH, Putlic H
mirKumar | Kamrabad Reg ala- 7439271552, - ... | S0 T2 CMCH, Putilic He
Das Das e 5 | oontcen | e | Genera HS C 4330563350 | OO B CeeEe T g, Nas
e - S
331 | AVIKROY ' MALANCHA ROAD, P.0. - NOAPA : - - BONGACH SUB OIV
AMAL O P.S. - BARASAT, KOLKATA 7’;;,?:‘ 04071930 | MALE GEN MCA 9748977015 DEO.(SNCU; HOSPTAL
i \ s
332 | Srijita Munshj | Dedangshu 247, RN Tagore Road,D
i Munshi | T Maz‘::.’m:_%o‘;’;;d””" 08021995 | FEMALE | General MA 7880996926 | Dat Entry Cperaier | ACMCH, Barmackpore St
N —— = —
Subhamoy e Saj B - :
333 Late Sajal KB Sarani, Uttarpara, Pos! & Vill- 7
Basu BandhuBasu | Udayripur, Dist. N 24 Pgs, Pin700129 | 2111992 | MALE | General B.Com 9804579224 | Data Entry Cperater Efcelclig 2}2‘;&”’“
334 Trinath . Asish Vill+.0- Simulia, Disl-Mur;hidabad, Ps- Office of e Dy CMOHI
Chakraborty | Chakszborty Saler, Pn-T13123, WestBengal | 03031988 | MALE | General BA 8373810700 | Data Entry Cperarer | 0= of 2 g’mas
] MD SURA.J S/IC-MD VILL-TALSA, P.O- TALSA,P.S- ) B.SC (GRADUATE),
335 MONDAL MOSTAFA | ASHOKNAGAR, DIST, - NORTH24PGS | 23021879 | .MALE | oORG. A | CERTIFICATE COURSE IN 9091351234 . DATAENTRY | NORTH 24 PARGANAS
MONDAL PIN-743234 A COMPUTER APFLICATIONS OPERATOR(DEO) HOSPITAL , BARA
PARTHA S0- RAMKRISHNA ASHRAM ROAD, P.0- MA POST GRADUATE),
336 NITYANANDA | PANIHATI,P.S - KHARDAH, NORTH24 | 10 July 1987 | MALE | ogc.g CoTICATE COURSE N 9874590435 | DATAENTRY | NORTH 24 PARGANAS
PAUL PAUL PGS, PIN-T00114 (PUTETCA;:)LICATICNa OPERATOR(DEO) HOSPITAL , BARA
P.0+ YILL-HUALFUKURIA, HABRA, RS, ITH(FITTER), § MONTH
- ; h 5 .
337 ARGHADIP SI0- ANUP VIVEKANANDA ROAD (EXTN), P.S- 17(!;9'\:;ng MALE |General (UR)| CERTIFICATE COURSE IN 9382100843 DATAENTRY | NORTH 24 PARGANAS [
GHOSH KUMAR GHOSH HABRA, NORTH 24 PGS, PIN-T43271 L BASIC OF COMPUTER OPERATOR(DEO) HOSPITAL , BARAS
- 8420397434, | DataEniy0
Lale Rabi Sankar . A1 MAL | General HS ' aley Operator f , N24F
338 | Debasree Roy :ioy 5/12 Jatindas Nagar Belghoria Kolkata56 | 03-11-1987 | FE 9830370553 inmmunizaon 0/0 the CMOH, N
A .
3\333 Pﬂ\lhnl(.'\ a~c_| D/O-Sibnath | Vill-Gannanue P N 2 P Q.Nuttannkur Pin. - -
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REBEL FOODS PVT. LTD

FORMERLY FAASOS FOOD SERVICES PRIVATE LIMITED

FOODS CIN : U93000PN2010PTC136943

Letter of Employment

Date: 08t February, 2021

Offer code: QA/KOL/4230

Dear Susmit,

We’re delighted to extend this offer of employment to you for the position of Senior Associate -
QA, Kolkata with Rebel Food Services Private Limited (Formerly Faasos). On the following terms and
conditions:

1. APPOINTMENT

a. Your date of appointment is 215t February, 2021 and your duties shall commence
accordingly.

2. COMPENSATION
Yourannual compensationis confirmed as “2,76,888”

Please note the following with regard to the components of your compensation.
a. Basic Salaryis fixed as per your grade.

b. Changesinyour compensationare discretionary and shall be decided by management
on the basis of your performance, results and other criteria.

> c. Salary, allowances and all other payments/benefits shall be governed by the
Company’s policies as well as statutory provisions in force from time to time and
subjectto deduction of appropriate taxes.

. 3. OTHERBENEFITS

a. Youshallalsobe entitled to medical benefits in accordance with the Company’s policy.

www.rebelfoods.co

Registered Address : Office no. 3 & 4, First Floor, Corporate Office : 2nd Floor ,
Aditi Commerce, S No.1, Baner Village, Baner Der Deutsche Parkz , Bhandup (W),
Pune 411045. Mumbai 400078.



FOODS

4.

REBEL FOODS PVT. LTD

FORMERLY FAASOS FOOD SERVICES PRIVATE LIMITED

CODEOF CONDUCT

You are expected to comply with the Code of Conduct of the Company. Duringjoining or at
any time afterjoining you can request the HR/ SPOC to share the Code of Conduct withyou.
Company reserves a right to amend the Code of Conduct from time to time at its sole
discretion and without any priorintimationto any employees.

Below are the major points of Code of Conduct:

1.

Registered Address : Office no. 3 & 4, First Floor,
Aditi Commerce, S No.1, Baner Village, Baner
Pune 411045. Mumbai 400078.

CONFLICT OF INTEREST

During the term of employment, you must engage yourself exclusively to work for the
Company orto such other places whereyou are deployed by the Company, andduring
such term you shallnot take up any employment or assignment (whether part time or
fulltime) with any other person, Company or any other legal entity at any place, without
the express written consent of the Company’s Partner.

As per company policy you would be under probation period of 6 months where your
performance and overall behaviour would be evaluated and accordingly the
management would decide on your confirmation. In certain circumstances related to
performance, discipline & code of conduct management has all rights to extend your
confirmation period.

You shall also be prohibited, for a period of 6 (Six) Months fromthe cessation of your
employment with the Company, fromtaking up any job or assignment, either full time
or otherwiseforany reason witha client of the Company, whose assighments you have
handled directly in the 12 (twelve) months immediately preceding your separation from
the Company.

During your employment and for a period of (6) six Months from the cessation of
employment with the Firm, you shall not solicit, induce or encourage:

i. Any employee of the Company to associate with, or terminate their employment
in order to be associated with, you, orany customer, supplier, or competitorwith
whomyou have a connection.

ii.  Anyclient, customeror vendor of the Company to terminate their business with
the Firm.

HARM TO BUSINESS REPUTATION

i.  You are expected to owe a duty of loyalty to the Company. You must perform
your duties towards the Company faithfully, diligently and to the best of your
ability.

www.rebelfoods.co

Corporate Office : 2nd Floor ,
Der Deutsche Parkz , Bhandup (W),

CIN : U93000PN2010PTC136943



REBEL FOODS PVT. LTD

FORMERLY FAASOS FOOD SERVICES PRIVATE LIMITED

FOODS CIN : U93000PN2010PTC136943

ii. Youmustrefrain fromengaging into any conduct that could adversely affect the
Company’s business or reputation.

3. CONFIDENTIALITY

a. Yourecognizethatyou havebeen hired in a position of trust and confidence with the
Company and you will in the course of your employment with the Company, be
exposed to various items of secret and Confidential Information (as defined below)
that are proprietary to the Company. You covenant to hold all such information in
trustforthe Company and not to disclose such information to any third party.

b. You shall perpetually treat as strictly confidential all records, data and other
information that comes within your knowledge during your employment with the
Company or provided to you during the course of discussions, negotiations and
carrying of the Business, Directly or Indirectly, orally or by inspection of tangible
objects (including documents/ e-mails), irrespective of whether it is marked
“confidential” or notincluding but not limited to allintellectual propertyrights, know-
how, techniques, processes, programmes, schematics, software source documents,
data, customer lists, financial information, sales and marketing plans, compilation of
clients, market orindustry specific demographics and statistics, Company’s non-public
corporate, financial, legaland employee information, business model, business ideas,
business proposals, corporate plans, processes, strategies, business forecasts and
competitive analysis, customer names and prospective names, investor information
and all information concerning the business, intellectual property, trade secret,
interior designs, recipes and business ideas, irrespective of whether the Intellectual
Property is pending registration or registered under applicable Law, irrespective of it
being hard copy formandany otherinformation which Company knowsor has reason
to know is confidential, proprietary or trade secret information (collectively
‘Confidential Information’). Such Confidential Informationshall, at any time duringthe
Term orthereafter, notbe disclosed or be used without the prior written consent of
the Company. This provision shall not apply to the information already in the public
domain; and mandatorily required to be disclosed under the applicable law. This
paragraph shall survive any termination of this Letter Agreement. Further, you shall
not take any copy, reproduce and/or disclose any of the Confidential Information to
any other party without the prior written consent of the Company. Upon the request
of the Company, atany time and for any reason, you shallimmediately deliver to the (.
Company all materials (including all soft and hard copies) in your possession, which 0%
contain orrelate to Confidential Information

www.rebelfoods.co

Registered Address : Office no. 3 & 4, First Floor, Corporate Office : 2nd Floor ,
Aditi Commerce, S No.1, Baner Village, Baner Der Deutsche Parkz , Bhandup (W),
Pune 411045. Mumbai 400078.



REBEL FOODS PVT. LTD

FORMERLY FAASOS FOOD SERVICES PRIVATE LIMITED

FOODS CIN : U93000PN2010PTC136943

4. COMPANY’S PROPERTY

a. Youmustnotuseorpermitthe use of Company’s property or resources foranything
otherthan approved Companybusiness or activities.

b. Youshallbe responsibleforthesafekeeping andreturnin good conditionof all the
properties of the Company in your possession. The Company has theright to assess
andrecover from you the damage, if any, to all such material.

5. INVENTIONS AND INTELLECTUAL PROPERTY

a. You hereby agree and confirm that to the extent that you (i) have created post to
the date of appointment, and (ii) will create during the Term of your employment
with the Company, any and all intellectual property rights relating to the business
operations of the Company in any manner whatsoever, you hereby unconditionally
andirrevocably assign unencumbered fulllegal title in that intellectual property to
the Company. You further agree to execute a formal assignment of all such
intellectual property in favour of the Company, if required as the cost and expense
of the Company but without any additional consideration.

b. You hereby agree and acknowledge that ownership of, and all right, title, and
interestin, allthe trademarks, trade names, brand names, patents, designs, domain
names and other intellectual property rights in any product, software,
methodologies, systems, processes, inventions, and works, made or conceived or
first reduced to practice or created, either alone or jointly with others, during the
period of your employment with the Company, whether or notin the course of your
employment and whether or not such intellectual property rights are patentable,
copyrightable or protectable as trade secrets, shall vest inthe name of the Company
at any stagei.e. whether they are complete orin workin progress.

¢. Youherebyrepresentand warrant that youshallnot use orintegrate any third party
materials or data that are not validly licensed to the Company unless previously
authorized by the Company. You represent and warrant that you have not violated
the intellectual property rights of any third party, and covenants that you shall not
violate the intellectual property right of any third party in the course of your

employment with the Company. In case any such third party intellectual property is -~ of
integrated in any intellectual property rights created by you, then youagree to grant :ZZ:
or procure the grant to the Company a non-exclusive, fully transferable, perpetual, Voo

fully paid-up license to use, and modify, such third party intellectual property
integrated. You shall cooperate with the Company in executing all such
assignments, oaths, declarations, and other documents to effect the foregoing.

www.rebelfoods.co

Registered Address : Office no. 3 & 4, First Floor, Corporate Office : 2nd Floor ,
Aditi Commerce, S No.1, Baner Village, Baner Der Deutsche Parkz , Bhandup (W),
Pune 411045. Mumbai 400078.



REBEL FOODS PVT. LTD

FORMERLY FAASOS FOOD SERVICES PRIVATE LIMITED
FOODS CIN : U93000PN2010PTC136943

d. Youhereby expressly agree that all intellectual property created by you within the
scope of employment shall be a “work for hire” under the laws of any jurisdiction
and thatthe Company will be considered the owner of such works.

5. TERMINATION OF SERVICE

a. TheCompany reservestherightto payorrecoversalary in lieu of the Notice Period. The
Company shallhave the option to waive the Notice Period partly or fully without paying
you any salary or compensation for the Notice Period so waived.

**Notice Period: - You need to serve a notice period of 90 days if you are a confirmed
employee. In case you are still under probation period which is of 6 months; you need
to serve aminimum notice period of 30days.

b.  Your employment shall be considered to have been terminated without giving any
noticein case you areabsentwithout leave, or remainabsent beyondthe period ofleave
originally granted or subsequently extended in writingunless you

i.  Returnto work within eight days of the commencement of such absence and
ii.  Givea satisfactory explanationforsuch absencein writing.

¢. Yourservicesare liable to be terminated without any notice or salary in lieu thereof for
misconduct. Misconduct may involve, among other things, reasonable suspicion of
misconduct, disloyalty, moral turpitude, indiscipline, or inefficiency. It shall be at the
discretion of the Company as to what constitutes misconduct.

d. In case there is termination of services (voluntary/ involuntary) within 1 year of
employment with the organization, any kind of bonus or notice-period buy-out amount
that you are entitled to at the time of joining should be subject to deduction/ recovery
along with full-final settlement.

e. If therehasbeen anyrelocation allowance/reimbursement providedby the company at
the time of joining, which would include travel, accommodation as well and the
concerned employee chooses to leave the organization within 6 months of employment,
theamountin lieu of the same should be subject to deduction/recovery along with full-
final settlement.

6. GENERAL o

a. Your appointment is subject to the information provided by you. In case these
particulars are found to be false or unsatisfactory or if it is found that you had

www.rebelfoods.co

Registered Address : Office no. 3 & 4, First Floor, Corporate Office : 2nd Floor ,
Aditi Commerce, S No.1, Baner Village, Baner Der Deutsche Parkz , Bhandup (W),
Pune 411045. Mumbai 400078.



REBEL FOODS PVT. LTD

FORMERLY FAASOS FOOD SERVICES PRIVATE LIMITED
FOODS CIN : U93000PN2010PTC136943

suppressed any material facts, the Company may terminate your services at any time
without giving anyreason or notice thereof.

b. Regular achievement of target as assigned and pre-informed during the term of the
employment is designated prerequisite for continuance of your employment with the
Company. You shallensure that you achieve periodical targets set.

¢. Youwillbe governed by Company’s code of conduct or standing orders as issued from
time to time; in so far they may be applicable to you.

d. Inthe event of breach of the obligations of point no. 4 of this letter of employment,
you shallbe liable forany and all damages both direct and consequential, as may have
been caused to the Company on account of your breach.

e. At the time of separation from the Company, you must hand over charge and any
property or material of the Company that may be in your possession, failing which the
Company can defer final settlement of dues.

f.  The working hours applicable to you will be the same as observed at your place of
posting. You may be expected to work extra hours to fulfil your responsibilities or
wheneverthejob sorequires.

g. You mustintimate the Company in writing of any change in address; failing which any

communication sentto your last recordedaddress shall be deemed to have been served
onyou.

All the above terms and conditions shallbe read and construed along with y our contract of service
|Agreement signed with the Company which willbe handed over to you pursuant to you signing this
Acceptance Letter. In the event of conflict of any provisions of the Letter of Intent and this Letter of
Employment, provisions of Letter of Employment shall prevail.

Please sign on a copy of the employment letter as a token of your acceptance.

Yours sincerely,

For Rebel Foods Private Limited (Formerly Faasos)

052

Isha Pandit
Associate Vice President - HR DEZ:
I haveread the contents of the above employment letter and I have fully understood the meaning

and content thereof including the legal and binding effect of the same.

www.rebelfoods.co
Registered Address : Office no. 3 & 4, First Floor, Corporate Office : 2nd Floor ,
Aditi Commerce, S No.1, Baner Village, Baner Der Deutsche Parkz , Bhandup (W),
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REBEL FOODS PVT. LTD

FORMERLY FAASOS FOOD SERVICES PRIVATE LIMITED

CIN : U93000PN2010PTC136943

FOODS
Name Susmit Lodh
Designation Senior Associate
Grade G1C
Department QA
Location Kolkata
Salary Head Monthly Annual
Fixed Salary
Basic 10000 120000
HRA 5000 60000
Other Allowance 6310 75720
Total 21,310 255720
Retirals
Employer PF Contribution 1200 14400
Gratuity Fund (4.80%) 480 5760
Group Med claim Premium 84 1008
Total 1764 21168
Cost To Company
Total 23074 276888

02

Isha Pandit

Associate Vice President — HR

www.rebelfoods.co

Registered Address : Office no. 3 & 4, First Floor, Corporate Office : 2nd Floor ,
Aditi Commerce, S No.1, Baner Village, Baner Der Deutsche Parkz , Bhandup (W),
Mumbai 400078.
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APPOINTMENT LETTER

24 May, 2021

Dear ANIKET BHATTACHARYA,

This is with reference to discussion you had with us recently. We are pleased to offer you
the position of a Associate on the following terms:

1. Place of Employment and Timing:

1. Your initial place of work will be atIN-Kolkata. However, your services are
transferable, and may be assigned, after reasonable notice, to any location in India
or abroad where the company or its affiliates conducts business. The duties to be
performed by you hereunder shall be performed in such locations as are reasonably
necessary or appropriate to carry out your duties hereunder, subject to reasonable
travel requirements on behalf of the Company from time to time.

2. You will be expected to attend office - except when traveling on business during
working hours/shifts as may be decided by the Company.

2. Compensation and Benefits:

1. Compensation. As compensation for services to be rendered pursuant to this
letter, the Company shall pay you an annual basic salary of Rs 80000. Other
allowances / reimbursements as due to you are detailed in Annexure I.

2. You will be provided with a Comprehensive Medical Insurance and will also be
covered under the Group Personal Accident Insurance, while on Company business.

3. You will be provided with Retirement Benefits namely, Provident Fund and Gratuity,
in accordance with the laws of the country, and/or, as per company policy.

4. Your compensation shall be reviewed on the basis of merit and will be at the sole
discretion of the company.

3. Reimbursement of Expenses:

The Company will reimburse you for reasonable travel, and other business expenses
incurred in connection with the performance of your duties hereunder, in accordance with
the policy of the Company with respect thereto.

Signed by ANIKET BHATTACHARYA | aniketbhattacharyaO95@gmail.com | 24-05-2021 03:05:52 PM IST |
157.40.183.72



4. Leaves:

You shall be entitled to reasonable periods of leave as per company policy (to be taken by
agreement with the Company) with full pay. Entitlement & accumulation of the leave will
be as per company policy.

5. Term:

Employment period shall commence on 26 May, 2021 and you will be on probation for a
period of six months from the date of your joining the company. During this time, your
appointment is terminable by one month’s notice by either party or one month’s salary in
lieu thereof:

1. You will be deemed to continue on probation until you are confirmed, and the
confirmation is communicated to you in writing. After confirmation, your
appointment is terminable by two months’ notice by either party or two months’
salary in lieu thereof. Wipro reserves the right to pay or recover salary in lieu of
notice period. Further, the Company may, at its discretion relieve you from such
date as it may Deem fit even prior to the expiry of the notice period given by you.
However, if the management desires you to continue the employment during the
notice period, you shall do so.

2. During the term of employment, your performance and suitability for the roles will
be continuously monitored and evaluated. Given the nature of your role, which is
dependent on customer requirement, you would have to clear assessments
prescribed by Wipro from time to time. In the event you fail to meet the prescribed
measurement criteria as defined for your Process/Function or there is no suitable
role available for you based on company requirement, the company reserves the
right to terminate your employment in accordance with the bench policy. If you
remain absent from work without authorization or reasonable explanation for more
than seven consecutive working days, it will be presumed that you are no longer
interested in working for Wipro and have voluntarily abandoned your services. In
such a case, your employment with Wipro will stand terminated. In the event of
termination of employee's services arising out of integrity, misconduct &
disciplinary proceedings, no notice will be required from the company’s side. In
such case, you will not be entitled to any statutory compensation

6. Retirement:

You will automatically retire on attaining the age of 58 years. You may be retired earlier if
found medically unfit.

Signed by ANIKET BHATTACHARYA | aniketbhattacharyaO95@gmail.com | 24-05-2021 03:05:52 PM IST |
157.40.183.72



7. Confidentiality:

1. During the course of its business, the Company is required to keep confidential, the
information about its Customers and itself and for that purpose to ensure the same
from each employee assigned to perform services for the Company/its Customers
and each employee who obtains or is in a position to obtain any information or
materials.

2. During the normal course of business, it may be imperative to record / monitor all
calls made by you in order to assess quality, as applicable. This clause by no means
would impede upon your working ability / capacity and should be taken in light of
company procedures and policies.

3. You shall therefore regard and preserve as confidential all information related to the
business and activities of the Company as well as its Customers, their clients,
suppliers and other entities with whom they do business which may be obtained
by them from any source or may be developed as a result of any of the said
agreements with the Company’s Customers. You shall hold such information in trust
and confidence for them and not disclose any such information to any person, firm
or enterprise, or use any such information for your own benefit or the benefit of any
other party, unless authorized by the Company.

4. You shall not directly or indirectly, engage or assist others to engage in, any activity
or conduct that violates the provisions of this Clause.

5. You acknowledge that the information, observations and data concerning the
Company and/or the Customers provided to you, is and shall continue to be the
property of the Company and/or its Customer’s, as the case may be and that you
shall not be entitled to any right or license in relation to the said information, nor
shall you copy, reproduce, publish, distribute, adapt, modify or amend any part
thereof, without the prior written consent of the Company/the Customers, as the
case may.

6. You are not a party to or aware of any agreement, obligation or restriction that
prevents or prohibits you from complying with these obligations and you agree to
take any other steps reasonably required and/or appropriate to ensure compliance
with the obligations set forth herein.

7. You understand that if you threaten to or actually breach or fail to observe any of
the obligations set forth in this Clause, Company will be subject to irreparable harm,
which will not be adequately satisfied by damages and you therefore agree that the
Company shall be entitled to injunctive relief and/or any other remedies permitted,
to ensure and enforce your compliance with these obligations in the unlikely event
you do not comply with them; provided, however, that no specification herein of
any a particular legal or equitable remedy shall be construed as a waiver, prohibition
or limitation of any legal or equitable remedies available to the Company.

8. You shall deliver to the Company upon cessation or termination of your
employment, or at any other time the Company may request, all memoranda, notes,

Signed by ANIKET BHATTACHARYA | aniketbhattacharyaO95@gmail.com | 24-05-2021 03:05:52 PM IST |
157.40.183.72



plans, records, reports, computer tapes and software and other documents and data
(and copies thereof) relating to the said, or the business of the Company or any
affiliate or its Customers which you shall then possess or have under your control.

You agree that, notwithstanding the cessation or termination of your Employment, the
confirmations and undertakings under this Clause shall always continue in full force and
effect.

Signed by ANIKET BHATTACHARYA | aniketbhattacharyaO95@gmail.com | 24-05-2021 03:05:52 PM IST |
157.40.183.72



8. NONCOMPETE

In the course of your employment with Wipro you will be providing services to customers
or clients of Wipro during which process you would be handling sensitive information
including but not limited to information of key customers of Wipro, competitor
information, customer sensitive information (‘Confidential Information’). You acknowledge
and recognize that Confidential Information available to you, if leaked, would cause
irreparable harm to Wipro and its protection is of utmost importance to Wipro. You
confirm that for a period of six (6) months after separation of your employment from
Wipro (irrespective of the circumstances of or the reason for the separation), you will not
accept any offer of employment from a customer or client with whom you have interacted
or worked in a professional capacity representing Wipro during the six (6) months
preceding the date of separation

9. Whilst employed by the company, you:

1. Will not engage in any external activities of a commercial nature

2. Will not engage in any activity of a non-commercial nature without prior written
approval of the Company.

3. Will be required to effectively carry out all duties and responsibilities assigned to
you by your supervisor and others authorized by the Company to assign such
duties and responsibilities. Your performance will be subject to annual appraisal by
your supervisor.

4. Will be required to apply and maintain the highest standards of personal conduct
and integrity and comply with all Company policies and procedures.

5. You agree that you shall not directly or indirectly, share, discuss your compensation
details, in full or part, with any person in or outside the organization other than
those authorized to do so.

6. Will maintain best standards of personal health and should necessarily be medically
fit to perform your duties

Other Provisions

1. Language. This appointment letter was originally drafted in the English language.
If it is translated into any language other than English, the provisions of the original
English language version shall control in the case of any asserted conflict in terms.

2. Governing Law. This appointment shall be governed by and interpreted in
accordance with the laws of India.

3. You shall be governed by the “Service Agreement” as applicable to you

It is understood that your date of joining Wipro Limited, will not be later than26 May,
2021 failing which this offer will automatically stand revoked without any further notice.

Signed by ANIKET BHATTACHARYA | aniketbhattacharyaO95@gmail.com | 24-05-2021 03:05:52 PM IST |
157.40.183.72



Please sign and return the duplicate copy of this letter in token of your acceptance of the
terms described in this letter.

We wish you a long and mutually beneficial association with us.

Signed by ANIKET BHATTACHARYA | aniketbhattacharyaO95@gmail.com | 24-05-2021 03:05:52 PM IST |
157.40.183.72



Yours faithfully,
For Wipro Limited.

Sandesh Kumar
Associate Vice President — Talent Acquisition

| accept the terms of this letter.

Signature: E-Signature Signature
Date: E-Signature Date

Name: ANIKET BHATTACHARYA

Signed by ANIKET BHATTACHARYA | aniketbhattacharyaO95@gmail.com | 24-05-2021 03:05:52 PM IST |
157.40.183.72



ANNEXURE I

Name ANIKET BHATTACHARYA
Designation Associate
Date Of Joining 26 May, 2021
Level AA
Basic 80000
House Rent Allowance 40000
Bonus 16800
WBP 39327
PF 14301
Gratuity 3848
ESI 5724
Za;rs:rtnfost To Company (per 200000

Signed by ANIKET BHATTACHARYA | aniketbhattacharyaO95@gmail.com | 24-05-2021 03:05:52 PM IST |
157.40.183.72



ANNEXURE II

CONFLICT OF INTEREST

Wipro Limited has adopted a conflict of interest policy in respect of its employees. This
policy is intended to avoid conflict between the personal interest of an employee and the
interest of the company in dealing with the suppliers, customers and all other
organizations or individuals doing or seeking to do business with Wipro.

Noted below are a few examples of 'conflict of interest":

1.

For an employee or any dependent member of his family to have an interest in any
organization, which has business dealings with the company, where there is an
opportunity for preferential treatment to be given or received, except where such an
interest comprises securities in widely held corporations which are quoted and sold
on open market or the interest is not material.

. For an employee or any dependent member of his family to buy, sell or lease any

kind of property, facilities or equipment from or to the company or any affiliate or
to any company, firm or individual who is or is seeking to become the contractor,
supplier or customer, except with the knowledge and consent of top management.

. For an employee to serve as an officer, director or in any other management

capacity or as consultant of another company or organization doing or seeking to
do business with the company or an affiliate except with the knowledge and
consent of top management.

. For an employee to use or release to a third party any data on decisions, plans,

competitive bids or any other information concerning the company, which might be
prejudicial to the interest of the company.

. For an employee or any dependent member of his family to accept commission, a

share in profits or other payments, loans (other than with established banking or
financial institutions), services, excessive entertainment and travel or gifts of more
than nominal value from any individual or organization, doing or seeking to do
business with the company.

| have read and understood the above mentioned 'Conflict of Interest' policy and | declare
that there is no 'Conflict of Interest' in my employment. If in future any conflict arises, | will
inform top management.

Signed by ANIKET BHATTACHARYA | aniketbhattacharyaO95@gmail.com | 24-05-2021 03:05:52 PM IST |

157.40.183.72



ANNEXURE Il

PERSONAL INFORMATION AS REQUIRED UNDER INFORMATION TECHNOLOGY ACT
2000

| ANIKET BHATTACHARYA, confirm that | am voluntarily sharing my Personal Information
with Wipro Limited (‘Wipro') for the following purposes:

1. Validating my Curriculum Vitae and retaining records on the same for any future
reference/verification

2. Processing my job application including background verification checks and medical
checks

3. Employment-related actions including record keeping, processing compensation
and benefits and any action required in the context of my employment with Wipro.

In this context, | also agree to the retention of such Personal Information by Wipro for any
future reference/verification and authorize Wipro to transfer the same to a third party.

| understand that 'Personal Information' means any information, relating to me that is
available with Wipro and is capable of identifying me.

Name: ANIKET BHATTACHARYA

Signature: E-Signature Signature

Signed by ANIKET BHATTACHARYA | aniketbhattacharyaO95@gmail.com | 24-05-2021 03:05:52 PM IST |
157.40.183.72



ANNEXURE IV

CONSENT FOR RANDOM OR REASONABLE SUSPICION DRUG TEST

| am aware that Wipro has a policy which stipulates that employees while at work cannot
be under the influence of any narcotic drugs, psychotropic substances and/or alcohol so as

to en

sure a healthy work force. To ensure the adherence of this policy, Wipro might be

required to collect specimen of employee’s hair, urine, blood, or any other relevant bodily

samp

le, as may be required (hereinafter the “Sample”) and submit it for drug test

screening (hereinafter "Test").

| hereby ANIKET BHATTACHARYA, consent to allow Wipro Limited (hereinafter “Wipro”)
to collect Sample from me for the Test.

In furtherance of the above stated:

1

. | understand that the Test shall be conducted on random basis without any
prejudice to anyone.

. | authorize Wipro to share the Sample with Wipro's authorized vendor for the
purpose of processing the Sample and making the result available to Wipro.

. | understand that Wipro provides adequate security measures to safeguard the
information resultant from the Test and all other personal data associated with it.

. | understand that neither Wipro nor any authorized third party under clause (3)
above shall retain the data collected in respect of the Test for period no longer than
as required for statutory purposes and the data shall be suitably destroyed
thereafter.

. I understand that Wipro is entitled to initiate suitable actions against me including
but not limited to disciplinary action based on the Test results.

. I understand that Wipro may notify and publish the information resultant or
ancillary to the Test if obliged under law to do so.

Name: ANIKET BHATTACHARYA

Signature: E-Signature Signature

Place: IN-Kolkata

Date: E-Signature Date

For more details please refer to the policies on myWipro > App Store > Information >
My Policies > India

Signed by ANIKET BHATTACHARYA | aniketbhattacharyaO95@gmail.com | 24-05-2021 03:05:52 PM IST |

157.40.183.72



° Karunanidhi, Karthikeyan 1/4/2021 “
to A

From Karunanidhi, Karthikeyan « krkar@amazon.com
Date 1Apr 2021, 1:08 pm
(33  Standard encryption (TLS).

See security details

Dear Candidate,

Congratulations on being selected to work with Amazon India.
We are pleased that you will shortly be working with us and we
hope that you will have a long and fruitful career with Amazon.

You will be joining Amazon as Seller Support Associate (Work

from Home in Kolkata) and your date of joining will be 12t Apr
2021.

Your gross salary for the role will be 290000 INR per annum
and the salary is decided based the experience level and it is
non-negotiable.

Please reply to this email with your acceptance within end of
tomorrow. Please drop a detailed note if you have any
questions.

Mandatory Requirements:

Shifts: The job involves working in a 24/7
environment including night shifts and the shifts are
decided based on the business requirement.

Weekly Off: Rotational two- consecutive day off (it is
a 5-day working week with 2 consecutive days off).

During the first four months (Training & Transition)
no unplanned leaves are allowed.

Home environment free from background noise
where you can connect to the internet and work on your
deliverables.

Should have a qood internet connection with a



minimum speed of 20 MBPS or better and should have
at least 100 GB data from a reliable provider.

Should have access to mobile phone at all times
from a reliable provider.

Should have power back up in case of power shut
down.

Should be willing interact with Seller over calls /
email / chat depending on the business need.

Should be based in Kolkata (only).

Please ensure that you are making arrangement for all the
above mandatory requirements before your joining date. Your
offer is subjected meeting all the above mandatory
requirements.

Please note the following:

You will receive an email to submit documents for
background verification from ind

ame : 1 and upon completing
your documenta‘uon you shall receive your offer letter
details from oreply@: iseonline.c

All the documents for background verlﬁcatlon
should be submitted within 48 hours from the time you
receive the email. Any delay will impact the joining.

Pan card, & bank account is mandatory to join
Amazon, so please ensure that you have these
documents ready with you.

To enable Amazon India to make EPF contributions,
the Employees’ Provident Fund Organization ('EPFOQ’),
the statutory body established under Employees'
Provident Funds and Miscellaneous Provisions Act,
1952, requires linking of the employee's Aadhaar details
with their respective Universal Account Number (‘UAN).
For this purpose and to meet the statutory requirement
of linking your Aadhaar details with UAN, the Company
will mandatorily collect a copy of your e-aadhar, which
needs to be uploaded on the <web based online
onboarding tool. Kindly make a note of this mandatory
requirement and keep a copy of e-aadhar downloaded
from UIDAI portal. E-Adhar should be submitted within
4 days prior to the joining date

Your selection and employment with Amazon is
subject to successful background verification
clearance.
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1952, requires linking of the employee's Aadhaar details
with their respective Universal Account Number (‘UAN’).
For this purpose and to meet the statutory requirement
of linking your Aadhaar details with UAN, the Company
will mandatorily collect a copy of your e-aadhar, which
needs to be uploaded on the <web based online
onboarding tool. Kindly make a note of this mandatory
requirement and keep a copy of e-aadhar downloaded
from UIDAI portal. E-Adhar should be submitted within
4 days prior to the joining date

Your selection and employment with Amazon is
subject to successful background verification
clearance.

Note: You will not be eligible for this role, if you are already an
Amazon employee.

Below are few important points to note & acknowledge:

IT equipment will be delivered to your current
address to enable work from home option. Please
ensure that you update the address correctly in the
MACF form shared along with the offer letter
documents.

Please be informed that IT assets will be delivered
through courier at the address provided by you. In event
the said address is non-serviceable for any reason, you
will be required to travel to your base office location/our
nearest corporate office to collect the IT assets prior to
your date of joining. In event you require any additional
clarifications, please reach out to your respective Hiring
Manager.

You have to set up internet connection before your
joining date with a speed range of 50-100 Mbps.

Look forward to having you on board.

Best Regards,
Amazon Recruitment Team.

€\ Reply 4\ Reply all —> Forward
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Cordlife Sciences India Pvt, Ltd. CUI’dlIfE 0
Corporate Office : 21977, A.LC Bene Rosd Kolkata-200017 g
E?r? UBS 196 WB2005PTC106T19 one chance, one choice,

EMPLOYMENT AGREEMENT

This Agreement is entered on this 18" day of September 2020 by and between:

Part One: Cordlife Sciences India Pyt, Ltd, with Its reglstered offices at P. L. Deuty
Road, Bishnupur, 24 Parganas South and Its corporate head office at 219/2 A. 1..C.
Bose Road, Kolkata - 700017, hereinafter to be referred as the "Employer” or "The

Company” (which expression unless repugnant to the context, shall Include its
successors and assigns)

AND

Part Two: Pramita Roy, D/O Rajat Roy, a permanent resident of 216 A, Kalikapur
Road, Mukundapur, South 24 Parganas, West Bengal, 700099, AADHAAR ID No.

929360060350 and currently residing at same as above, hereinafter to be referred as
the "Employee”.

The Parts herein, collectively shall be referred to as “Parties” in the following
Agreement.

WHEREAS, the parties hereto desire to enter into this Agreement to define and set
forth the terms and conditions of the employment, THEREFORE, in consideration of
the mutual covenants and agreements set forth below, it is hereby covenanted and
agreed by the Employer and the Employee as follows:

L POSITION, JOB DESCRIPTION AND PLACE OF WORK

A. The Employee will have to carry out but not limited to the job responsibilities as
mentioned in the Job Description annexed with the supplement of this
agreement.

B. The Employee hereby, on successful acceptance of this Agreement and on this
date, agrees to serve in such capacity of Cord Blood Bank Technician
(Processing) at a CTC of 2,26,000/-(Two Lakh and Twenty-Six Thousand
Only) in Grade D4. Component-wise break-up of the compensation is indicated
in Annexure I of this Agreement. In the event of any change in the statutory
contribution structure, as a result of any updated Government Notification, the
'same will be appropriately adjusted against the existing total CTC as mentioned
herein with or without any prior intimation.

Company {Authorized Signatory) Employee

" ; Page | 1
Regd. OFf & Lab : P.L Deisty Road, Bishupur, 24 Parganas (5), West Bengat - 743 503 ge |
1800 121 6200 (Toll Free) | +91 94301 66200 (Hotline) | infocardifeindia,com | www.cordiifeindia.com
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<> HDFC SALES

27 September, 2021

Mr. Arnab Naskar
Gorkhara Malir Bagan,
Rajpur Sonarpur (M),
Sonarpur, South 24 Parangas,
Kolkata

West Bengal - 700150

Dear Mr. Naskar,
Sub: Your appointment as "Key Resource - Customer Relations".

Pursuant to your application and subsequent inferview, we are pleased to appoint you in
HDFC Sales Private Limited as "Key Resource - Customer Relations" in Grade "GI1"
with effect from 27 September, 2021 (Refer Annexure II for terms and conditions).

In lieu of the services rendered by you in terms of this Agreement, your salary will be as
discussed i.c. Rs. 179,340.00 per annum. (Refer Annexure I for Salary Break - up).

As a token of your acceptance of this offer you are requested 1o return the duly accepted
and signed copies of the Appointment Letter along with Annexures.

Yours truly,

For HDFC Sales
éhll,oé ’6‘7“ -
Authorized Signatory '
Wing A/4th Floor, HDFC HOUSE, H T Parekh Marg, 165, 166, BackBay Reclamation, E
HDFC Sales Pvt. Ltd. Churchgate, Mumbai - 400020 Tel: +91 22 61552400. Fax: +91 22 61552440 F
A group company of HDFC LTD. Email : response@hfdcsales.com. Website : www.hdfcsales.com
‘ CIN : U65920MH2004PTC144182 E



IN WITNESS WHEREOF, this Agreement has been executed by the Parties heret

year first hereinabove mentioned
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Mr, Anurag Prasad
Designated Partner
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The West Bengal State Tax on Professions, Trades, Callings and Employments Rules, 1979.

Form A

Certificate of Enrolment
[See rule 4 / 6A]

No. 192141834439 Date 01/10/2021
This is to certify that S e AR ROy S ERER Ol L engaged in the
profession/trade/calling known RESEARCHQUO EDUCATION LLP

located at 2ND FLOOR, FL 202,7 NETAJI SUBHASH ROAD, LP 22/20,HOWRAH,711101,P.S.-GOLABARI

has been enrolled under the West Bengal State Tax on Professions, Trades, Callings and

Employments Act, 1979 (West Ben. Act VI of 1979).

The holder of this certificate shall pay tax under Serial No. 3(q) of the Schedule to

the West Bengal State Tax on Professions, Trades, Callings and Employments Act,1979 on
or before the 31st July of every year in the manner prescribed in rule 15 of the West Bengal

State Tax on Professions, Trades,Callings and Employments Rules, 1979.

Payment of Profession Tax against this Enrollment No. has been made for the

year 2021-2022
The Profession Tax for the year 2022-2023 is payable on or before
31st day of July, 2022
Prescribed Authority
Name of the office: WB SOUTH UNIT-I, HOWRAH

: : Disclaimer : As this computer generated document reflects such information as provided by the applicant, it may not be

accepted to be an evidence as proof of approval or document of like nature in any suit, prosecution or other legal
proceeding(s) in any court of law or before any authority.

This is a computer generated certificate. No signature is required.

e

: 'ttDs /legov.wbcomtax.gov.in/PT_Enroliment/ 08/10/2021 05:39:17
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1/1178, Jodhpur Park, Kolkata — 700 068, Ph: 033-7966 9657
E-mail: info@pravatisangbad.in ,web: pravatisangbad.in

To,

Atreyo Mukherjee

Vivek Nagar, Kolkata

Ph: 8420863631

Aadhar No.- 5525 5966 5435

SUBIJECT: Offer Letter for Journalist Intern — Pravati Sangbad

Dear Atreyo Mukherjee,

We are pleased to offer you an appointment in our organization as “Journalist Intern”. Your
place of work will be around your nearest Municipality area.

Your date of joining will be on 17.12.21
Tenure

1. The tenure of the internship will be three months from the date of joining. After
successful completion of the internship, we will provide you a Completion certificate of
Internship and based on your performance you may get an offer as a Freelance
Journalist.

Compensation

1. Your stipend would be Rs. 2000/- per month during the tenure of Three months of
internship period. You have to work for a whole month/minimum 25 working days
(4points for every working day).

Employment at will

1. By accepting this offer you confirm that you have understood all nature of our media,
your role in this company, reporting structure, work demands and are fully aware that
with change in media demand, these may change over time.

2. You have assessed the work requirements and you are reasonably confident of your
fitment to the role given your education and experience.

3. You are accepting this offer at will and abide by the terms, guarantees and code of
conduct of this Media organization.

Page 1/2

PRAVATI SANGBAD, Editor- Susankar Deb, RNl No-WBBEN/13/57543, Ph: 8013310301
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1/1178, Jodhpur Park, Kolkata — 700 068, Ph: 033-7966 9657
E-mail: info@pravatisangbad.in ,web: pravatisangbad.in

Work timings

1.

As of the part of the organization your deliverables would revolve around completion
of tasks and normal working hours from 12 PM to 6 PM.

2. There would be defined work hours at office but your accountability would be
towards task completion.

3. You have to complete at least Two/Three assignments per day.

4. You agree to meet expectation on maintaining discipline in work timings.

Separation

1. Given that this is employment at will, you will not be able to resign in this three month
of internship period.

2. In extreme judicious cases as recognized by the management reserves the rights to

discontinue your services by giving 7 days’ notice or by compensating thereof. In case
of serious breach of conduct/or serious violation of given terms and condition of this
letter, the company reserves the right for immediate termination without any benefit
whatsoever.

We once again welcome you to Team of Pravati Sangbad and wish you a satisfying
experience at Pravati Sangbad.

Warm Regards,

Editor

(Susankar Deb)
Pravati Sangbad

| hereby declare, | understand all terms and conditions of this Organization. | accept all
Terms & Conditions of this organization.

Date:

Place:

Press Card ID No (For Office Use Only). - KOL
Valid upto (For Office Use Only):

Signature
Page 2/2
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o APPOINTMENT LETTER

Dated - 27122621
Eolkatz
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B FINANCIAL HDB Financial Services Limited
[ HDB SERVICES 2nd Floor, Wilson House,

Old Nagardas Road,

Near Amboli Subway,

Andheri East, Mumbai - 400069

Tel. : 022 - 7945 5000

Email : hdb.hrcompliance@hdbfs.com
Web : www.hdbfs.com

CIN - U65993GJ2007PLC051028

December 29, 2021

Ref:HDBFS/21-22/HRIC286634/Appt/M39801

Mr.Moinak Mazumdar,
House No-10,
Panchanantala,Noapara ,

Road,Rajpur,Sonarpur,
Sonarpur Station ,
Kolkata-700150

Dear Mr.Moinak Mazumdar,

LETTER OF APPOINTMENT

Further to your application and subsequent discussions for employment, HDB Financial Services Limited (“Company”)
is pleased to appoint you as RELATIONSHIP EXECUTIVE on the terms and conditions as set out below.

Your Total Salary per annum is set out as attached in Annexure A. All remuneration, benefits and perquisites will be
taxed in accordance with the provisions of Income Tax Act, 1961 and any other enactments in force from time to time.

Terms and Conditions:

a)

Your duties and responsibilities will be explained to you on your joining the Company.

b) Your initial place of posting will be at KOLKATA. The Company reserves the right to change the duties assigned to

d)

you, transfer you, temporarily or permanently, to any other office / branch, subsidiary or associate of the Company
or to any other place of business of the Company that is in existence or may come into existence at a future date. The
Company further reserves the right to transfer you from one shift to another, depending upon the exigencies of work.

You shall devote your whole time and attention to your duties with the Company and will not directly or indirectly,
for any part of your time carry on any business or occupation or enter in any capacity, the employment of or
association in business for profit or otherwise, with any firm, company or person without the prior written consent of

the Company.

You shall abide by all the applicable policies, rules, regulations, procedures and practices of the Company, as may be

amended, from time to time and comply with all applicable Laws. Any violation of or failure to comply with or abide

by the same shall be deemed to constitute an act of misconduct.

Registered Office : Radhika, 2nd Floor, Law Garden Road, Navrangpura, Ahmedabad-380 009.

Page1o0f 5
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e) me will be responsible for the safe keeping and return in good condition and order, of any properties and / or assets
which may be entrusted to you by the Company. The Company shall have the right to deduct the money value of all
such properties and / or other assets from your dues and take such other action as it may deem proper in the event of
your failure to account for such properties to the Company’s satisfaction.

f) You shall not, during your employment with the Company or at any time thereafter, discuss, divulge, or make
public, directly or indirectly, to any individual, firm, company or person of any nature whatsoever, any information,
processes, policies, documents, research, development, finances, properties, contracts, methods, trade secrets,
transactions, or generally in relation to the business and affairs of the Company (including its subsidiaries and
associate companies) or its clients, customers, employees, management, or business associates, which you may
acquire during the course of, or which may otherwise come to your knowledge or possession during the course of

your employment with the Company.

This letter of appointment can be terminated by either party by giving One month's notice in writing. It is clarified
that, in the event of a termination of this Agreement by you, the decision whether or not to accept salary in lieu of the
notice period will rest solely with the Company and you may be required to serve the applicable notice period
amount equivalent to your salary in lieu thereof. The Company may, at its sole
uring your notice period. Upon the termination of this letter of

Qs
=

instead of paying to the Company an
discretion, require you to proceed on leave d
appointment, you will be required to comply with the Company’s exit formalities.

h) If at any time, you are found to be overstaying your sanctioned leave or are absent from work without permission for
a period exceeding 5 (five) consecutive days or are found to be habitually absent or are otherwise found guilty of
dishonesty, disobedience, fraud, insubordination, riotous and disorderly behaviour, negligence, indiscipline or any
other act of misconduct (as determined by the Company in its sole discretion), then the Company will be entitled to
terminate your services with immediate effect without giving you a notice or salary in lieu thereof.

i) Nothing contained herein constitutes a guarantee of employment. Your performance shall continuously be evaluated
by the Company. If you are found to be incompetent in the discharge of your duty or do not meet the productivity

ted. The Company reserves the sole right to terminate your employment on

norms, your services shall be termina
dards. The final decision of the management in this regard

grounds of performance not being up to expected stan
shall be final.

j) Notwithstanding anything contained in the above paragraphs, your services may be terminated by the organization
if you are found to be indulging in acts of commission / omission which may be prejudicial to the interest of the
organization, or any act of dishonesty, disobedience, insubordination or any other misconduct or neglect of duty or
incompetence in discharge of duty on your part.

k) In the event of any allegation of misconduct against you, the Company will initiate disciplinary proceedings against
you as per its rules in this regard.

1) You will keep the Company informed of any change in your residential address or in any of the other information

pertaining to you as provided to the Company. All communication sent by the Company on the address registered in

our records, will be construed as communication served on you.

Ref:HDBFS/21-22/ HRIC286634/ Appt/M39801 Page 2 of 5
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m) You will retire from the employment of the Company on your completing 60
(seven) days on receipt of this letter as ma

(Gixty) years of age. It will be necessary
for you to produce proper proof of your age within 7 y be required by the
Company.

¢ with the laws of India. The terms and

to your employment in the
mployment shall be

n) This letter of appointment shall be governed by and construed in accordanc

conditions set out in this letter of appointment constitute service conditions applirab]c

organization and any dispute arising out of this letter of appointment or pertaining to your ¢

subject to the exclusive jurisdiction of the courts of Mumbai.

srsonal data in the course of your

0) You shall comply with the data protection policy of the Company when handling pt
client or agent of the

employment with the Company including personal data relating to any employee, customer,
Company or any of its affiliates and you shall promptly report any breaches or anticipated breaches of the same.

personnel, administrative and

any “sensitive personal data or information” (as defined
nformation available to any of its affiliates, those
(such as advisers and payroll
business in which you work, and

bove activities and other similar

p) You consent to the Company, its affiliates processing data relating to you for legal,

management purposes and in particular to the processing of
in the policies of the Company). The Company may make such i
who provide products or services to the Company or any of its affiliates

administrators), regulatory authorities, potential purchasers of the Company or the

also consent to the Company carrying out the a

as may be required by law. You
r employment with the Company, provided that

classes of activities prior to, during and after the termination of you
such activities are carried out in a lawful manner and for legitimate purposes.

n the making or discovery of any

discover or participate i
being used in the

relating to or capable of
llectual Property Rights shall be the
ments and do all

yment you make, develop,
defined in the policies of the Company)
any of its affiliates, such Inte
st of the Company you shall execute all such docu
desirable for obtaining registration or other protection for the

q) If atany time during your emplo
“Intellectual Property Rights”(as
business being carried on by the Company or
absolute property of the Company. At the reque

acts, matters and things which may be necessary or

Intellectual Property Rights as may be specified by the Company.

you do not have and shall not have at any point of time, any
ou claim any ownership, interest, right

siness of the Company or any of its

undertake that
1 the Intellectual Property Rights nor will y
d forming part of the bu

r) You hereby acknowledge and
ownership, interest, right or title i
or title in the Intellectual Property Rights or bran
affiliates.

g the course of your employment and any time after the termination of your

employment with the Company, make any statement, representation,
orally or otherwise or take any action directly or indirectly in public or private, in any
r including but not limited to newspaper, social media, e-mail, SMS,
ay directly or indirectly, defame or disparage the image,

any or any of its officers, directors, employees, agents,

s) You shall not, at any time durin
post commentary, content or image or

communicate in writing,
r or through any medium whatsoeve
social networking websites etc., which m
name, goodwill and reputation of the Comp:
an hostile work environment.

manne
internet, blog,
credibility, good

consultants, representa tives etc. or create

subject to the organization receiving satisfactory references and Contact Point verification

t) Your appointment will be

rcport.

Ref:1TIDBFS/21-22/ HRIC286634/ Appt/M39801 Page 3 of 5
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u) Any variation of the > terms : .
) Any e above terms and conditions will not be valid until expressly made in writing by the Company.

v) This letter o i ; .
) f appointment (together with all its annexures) shall supersede all prior, oral or written agreements OF

communications, for inf i i

ications, formal or informal, in relation to your employment with the Company.
As your ac.ceptance to these terms of employment, please sign the duplicate copy of this letter of appointment in the
space provided below and return the same to us.

You are requested to join no later than January 13, 2022.

Kindly arrange to bring self-attested copies of the following documents along with their originals for verification on the

date of your joining:
a) Copy of Educational Certificates and Marksheets (Xth, XITth, Graduation, Post Graduation)

b) Proof of date of birth (Copy of driving license, Voter 1D, Passport)

c) Duly signed duplicate copy of Appointment Letter

d) Copy of Pan Card and Aadhaar Card (Both documents are required for Salary prnﬂrsﬂing)

formalitics within 3 (three) working days from the

You will be required to complete the Company's prescribed joining
tment for necessary processing of your Salary.

date of your joining and submit the same to the Iuman Resources Depar

Yours Sincerely,
For HDB Financial Services Ltd.

Smily Mehra
HBL Global - a division of HDB Financial Services Limited.

AGREED AND ACCEPTED

Morn ok VLO:»(Am»dOJ\

Mr.Moinak Mazumdar

Ref-HIDBFS/21-22/ HRIC286634 / Appt/M39801
Page 4 of 5



Annexure A

r
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HDBFINANCIAL g .
SERVICES ompensation Breakup

Name ] 7 MR MOINAK MAZUMDAR

Role B o Relationship Executive
Grade 7 G7

Locatlon - —»—-—m

M Gt e | | HDBFS Monthly
Baslc - 01,256 8,438
HRA ) S 40,500 _—3,_125’__
(‘onveyanco Al|owance I S »—‘A—;)";‘:— 1,687
Provident Fund (Employers contrlbuuon) - o - 1:1:5g0 1,2157 B
Gross Salary (A) 1,76,580 1_4L715
ESlC (Employu S contrlbutlon)--r-m-(B) - 757'265 43?,_ -
Gratulty----------- (©) 7 4,870| 406
Total Fixed Compansatlon (D-A+B+C) V 1,86,715| 15,560
- B _ Note: o R

This Offer Is subjecL to poslllve Contact Point Veriflcatlon, Reference checks

CIBIL/SAS check. Your consent for candidature of the company will be consldered as

consent for accessing your CIBIL report.

Employee and Emplé?é};gn;;lb;;I;); ;owzgis’EV;Iu;Ith;;o 75% 8:;2;“;; :

respectively o

You will be entitled to Performance Incentive Plan as per C Company Policy

Gratuity is as per “The Payment of Gratulty Act”.

‘(()(?ngaﬂgatileorc‘overed under Group Personal Accident Insurance as per policy of the

Dot

Ref:HDBFS/21-22/HR1C286634/Appt/M39801

] accept the terms and conditions as mentioned in the Appointment letter.

Mobrad Moo darc

Mr.Moinak Mazumdar
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ANANTA MONDAL ASSOCIATES LLP

186, Kalitala Road, Ground Floor, Kolkata - 700 099
Phone : 033 40086213, Mobile : 9830448275

r o] FaY D oy
A T ¥ el L
e Nl ¥R .

E-mail: ananta_architect@vyahoo.co.in
JISHU DAS
Office Staff
1.D. No.: 202002 D.O.B.: 25.12.1997
Contact No.: Blood Group:

6290613159

Designated Partner




ULTRA TECH SOLUTIO ™~
Manufacturer & Exports

(CCTV, Fire, Burglor Alarm and Biometric Systen

(A UNIT OF MSmE

Date ?5/01 /:L.

) 8001 : 2015 Certified

,..r\'ll"" 'I_; |
e o Ll

Agreement copy between Andrew Nishant Biswas and ULTRA TECH SOLUTION
1. Mr. Andrew Nishant Biswas resident of 2/25, Sree Colony, Kolkata 700092 js appointed
Frainee Back Office Staff under probation period of six months
2. In this period the candidate will go under on job training in office premises only :
3. In the training period the ULTRA TECH SOLUTION will provide the stipend of Rs 7000
Thousand only) per month, If the candidate is eutside of Kolkata he will be provided the
lodging, fooding and the mobile bills as per actual at the minimal cost

. During this six month probation period if the candidate wants to leave the organization thes
she has to return one month stipend. If the candidate denied making payment before leavin,
urganization then company has every right to take the legal action against the candidate what
s applicable as per law

5 The candidate should not leak any official documents to any other com Utherw
TECH SOLUTION will take the legal action against hin

6. The ULTRA TECH SOLUTION has every ert ndidate 4
noatice period if it is found that the candidate is not bes Lo I 15

7. After six months probation period the candidate remuneration will be 1 I as per th
rules depending on the performance of the candidate during the training period

B During training period if any candidate wants to leave for his personal 1 n except th
ground then he has to take permission from the company with proper writ 1pl
at least 30 days. If any candidate takes leave for any medical emergency th ) |
medical cernficate before re-joining the company

4 S PEI OUr rn les there wil be no work no pay tor the candidate n thi Faning peri I
sunday will be holiday. But he or she has to work for at least 20 working dayvs to avai
of sunday salary without work. But in case of any emergency wor ining the

should be prepare to come on Sunday
JAny candidate absent in Saturday and consecutive Monday will not be
payment

Of ULTRA TEC

I Andrew Nishant Biswas accepting all the terms and condition stated above of this letter

Signature of _ﬂyﬂ'x‘_wd 'u'-"- = ) -
+ < 18173 ¢

| . T
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Tutopia Private Limited

(SN}
CIN U80301WB2020PTC240220 > &
GSTIN I9AAICTI3B4K1ZU TUTQPIA

N3/A, Matheswartala Road, LP - 8/ 12/ 4
Kolkata - 700046, West Bengall
www.tutopiaLin

Dated - 1/3/2022

To,

Ms Ankita Banerjee,

Panchpota, Aryanagar, South 24 Parganas, kolkata-700152Panchpota, Aryanagar, South 24
Parganas

kolkata-700152

TRAINEE OFFER LETTER

Dear, Ankita Banerjee0

We are delighted to extend this offer for the position of “Business Development Trainee” with Tutopia
Pvt. Ltd.

If you accept this offer, your training start date will be, Tuesday 1/11/2022.

Terms & Conditions.

You will be paid a monthly Stipend of INR 10,000/- (Rupees Ten Thousand only) once you
successfully complete and get selected after your Fifteen (15) days of initial training for which
you will be paid INR 1500/- (Rupees Fifteen Hundred only) as travelling expense.

Once you successfully complete and get selected after fifteen (15) days of initial training, your
training with the Company will be for a specific period of Six (6) months. On successful
completion of your Six (6) months training, the Company may absorb you depending upon
your performance during the training period or your training period may be extended. During
this Six (6) months training period, the Company reserves the right to discontinue your training
by giving 7 days’ notice without assigning any reason thereof.

You are required to observe and uphold all of the Company’s privacy policies and procedures
as implemented or varied from time to time. Collection, storage, access to and dissemination
of employee personal information will be in accordance with privacy laws. The Company’s
personnel policies and procedures, may change from time to time.

During your enrollment at this Company, you will not engage in any other employment,
consulting or other business activity (full-time or part-time) that would create a conflict of
interest with the Company. By accepting this offer, you confirm that you have no contractual
commitments or other legal obligations that would prohibit you from performing your duties
for the Company.

Page 1 of 22



Tutopia Private Limited

(U
CIN US0301WB2020PTC240220 O\
OSTIN TPANICTIABAKIZU TUTQPIA
N3/A, Matheswartala Road, LP - 8/12/ 4

Kolkata - 700046, West Bengall
www.tutopia.in

5. The Company reserves the right to terminate your enrollment with the Company for just cause
at any time without notice and without payment in lieu of notice. The Company will be entitled
to terminate your enrollment for any reason other than for just cause, upon providing to you
such minimum notice as mentioned in this Letter.

6. On the day of joining please report to — Tutopia Pvt Ltd, 113A Matheswartala Road, Near
ILead Campus, Kolkata - 700046 at 10:30 am with a copy of your Offer Letter. Once you get
selected after your fifteen days of initial training you need to provide the below stated
document during your onboarding.

a) Resume/CV

b) Certificate of Class - 10+2-Mandatory

c) Certificate or Mark Sheet of Graduation/Masters/Diploma/Degree from any certification
or training course (Any 1 document if applicable)

d) Aadhar Card (both original & photocopy)-Mandatory

e) PAN Card (both original and photocopy) -Mandatory

f) 2 Passport size photographs

g) Bank details for Stipend disbursal - Mandatory

The above enrollment is subject to satisfactory background and reference verification checks
conducted through authorized representatives.

Thanking You,

For, Tutopia Pvt. Ltd.,

Subrata Roy
(Director)

Page 2 of 22



2
INTERNSHALA

Certificate of Selection

Snehasish Sil

from Vijaygarh Jyotish Ray College has successfully secured Content Writing
internship at Listiee through Internshala.

Joor—

Sarvesh Agrawal
Founder & CEOQO, Internshala

Date of certification: November 28, 2021

Certificate Number: 7655E5BC-D420-9190-F5BD-9FOD0O6AAA799
For certificate authentication please visit https://internshala.com/verify_certificate



\ Naandi Foundation, 502, Trendset Towers
2 Naa nd! RoadNo. 2, BanjaraMills, Hyderabad-500034
Telangana, India 3 +91 402355 £491/92
& +9140 23556537 =2 Info@naandi.org
www.naandi.org

m
i

TERMS OF REFERENCE

28 Qctober 2021
Mr Seumygdeb Mandal
“unarpur (Mear S Star Club)
oo arplr, Koilkata 200 150

Astignment;
R, sponsible for Tele-calling role in Mahindra Pride Classrooms Project in =olkata
for ihar, up to 31 March 2022 from the date of joining

Liaison:
Pruject Head / State Head from Naandi will be the liaison point for all matters
~oitaining to the database of Students.

e of Work:

« Contacting the project stakehoiders and collecting required (nformation o
bohalf of all the three projects.

« Work will include follow up calls and recording of student's employment
status across the project locations and to be shared with the Project Head /

" Gtate Head on a daily basis through office pen drive and not thrawah |

personal emails.

« Office computer or laptops are to be used for data entry.

« Integrity and security of the data should be maintained.

« Unauthorized use of data is strictly forbidden.

Outputs and Deliverable will include:

& Cnsuring Zere enor in the student’s data. Ensuring 100% accuracy.
« 100 calls to be made on a daily basis. Out-off 100 calls, 80-85 calls should
have a response.

Woaorl location: Kolkata

Payment terms: Admin Executive will maintain the attendance of the Tele
callers based on which the remuneration of Rs 400/- per day will be made on
completion of the assigned task for each month and on the number of days
worked (excluding Sundays and holidays).

ror aandi Foundation
Ma“'{% _%0“7\’40 . saumyades  Mondel 30,[6 2051

Debnath Boral Soumyadeb Mondal
State Head - West Bengal & NE



IHBIAH FOLITIZAL AITION JOFHITTEE

August 31, 2021

Provisional Offer Letter

Dear Shrestha Ganguly,

This is with reference to your application and subsequent interviews at Indian Political Action Committee. We are pleased
to offer you the role of Core Team Member for West Bengal project.

Designation: Junior Executive
Your base location will be Kolkata. Depute location will be as per project requirement.

You will be on boarded for our project-based employment program for the West Bengal project. Please note that this a
fixed-term position for a period of 11 months from the date of commencement of your employment, subject to further
renewal by the organization.

This offer is subject to you clearing a background verification check which will be completed in 30 days from your date of
joining.

We are excited to have you on board! We hope that with your prior educational & professional qualifications and your
passion, you will be able to do justice to the offered role.



LLPAC

IHDINH POLITIZAL AZTION SOFHITTEE

Compensation Structure

Name Shrestha Ganguly

Designation Junior Executive
Component Monthly Amount (Rs.) Annual Amount (Rs.)
Basic 4967 59604
House Rent Allowance 2484 29808
Conveyance Allowance 500 6000
Food Allowance 500 6000
Medical Reimbursement 700 8400
Special Allowance 900 10800
Net Salary 10051 120612
Benefits
Accidental Insurance 16 192
ESIC (Employee Contribution) 93 1116
ESIC (Employer Contribution) 404 4848
Retirement Benefits
Provident Fund (Employee Contribution) 596 7152
Provident Fund (Employer Contribution) 596 7152
Perquisites
Telephone Allowance 422 5064
Gross Salary 12178 146136
Gratuity 239 2868
Fixed Component 12417 149004

Variable Component* (as per below appraisal rating)

% of Annual Fixed Component

Annual Amount (Rs.)

A (Succeedingly Exceeds Expectations) 30 44701
B (Exceeds Expectations) 15 22351
C (Meets Expectations) 0 0
D (Below Expectations) 0 0
Variable Component* (up to a maximum) 44701
*Varlable component iIs subjective to the performance rating of the employee
CTC (Fixed Component + VVariable Component*) 193705

Regards,

A<l

Human Resources
Indian PAC Consulting Private Limited




Q BD-15, Near BD Market Bus Stop,

lnuress Salt Lake, Sector 1, Kolkata 700064
I]VEI‘ seas @ +91 76050 29900

info@ingressoverseas.com

1

SAPTADWEEPA MUKHERJ!,
29/6 Lake East, 6t Road,
Santoshpur,

Kolkata- 700075

Re: Appointment Letter

Dear Madam/sir.

Wi icati T
th r.efe.rence to your application and subsequent interviews we are pleased to appoint you as “Student Counselor” in our
Organization w.e.f. 27/08/2021 on the following terms and conditions:-

1) You will be on training for a period of Six months. Your training period may be extended at the absolute discretion
of the management. During the period of training your emoluments will be as per the details given below:-

Basic © 9500

House Rent Allowance 2500

Conveyance 2000

Total 14000

Other statutory payments as applicable i.e. Bonus, Gratuity, Rewards etc, will be as per the rules existing from time to
time.

2) During the period of training, your services are liable to termination at any time without notice or assigning any

reason thereof. However in the event of your desiring to leave the organization during the training period, you will

have to give at least one month notice or surrender pay in lieu thereof.

After the successful completion of training period, it will be sole discretion of the management either to extend

the training period or confirm your services in writing

4) After confirmation, in the event of your desiring to leave the company or the company wanting to dispense with
your services either side will have to give one month notice or salary in lieu of.

3

5) Your place of posting will be Ingress Overseas, Kolkata office.

6) Your duty hours will be fixed from 10A.M. to 6P.M. In between you will get 1Thour Lunch break. You will not refuse
to do any work or job which may be entrusted to you from time to time and always follow the instructions of your
superiors in the rightful manner.

7)  During the employment with us, you will not either directly or indirectly engage yourself privately either full time
or part time, elsewhere in any job, profession, association or business of any nature. In the event of your doing so,
you will be liable for removal from services without any relief thereof or any notice.

8) You will not divulge the secrets of the company business affairs or trade matters to any person detrimental to the
interests of the company. In the event of your doing so, you will be liable for termination as well as prosecution
for the loss suffered by the organization.



Q BD-15, Near BD Market Bus Stop,

) ‘ﬂumss Salt Lake, Sector 1, Kolkata 700064
_ “VEPSE&S @ +91 76050 29900

& info@ingressoverseas.com

i i i i in case the
9) Your appointment [confirmation/ continuation shall further be subject to your being medically fit and in ca

result of your examination at any time during your employment shows that you are unfit for further services, your
services are liable for termination without any notice or relief thereof. .
10) In the event of your continuous illness for a period of six months or more your services are liable for termination
without any further notice or relief thereof.
11) In the case You remain absent from duties for seven or more continuous days/or remain on leave without pay or
without any proper authorization then it shall be presumed that you have left the services of the company

without notice and in such an event you will lose your lien on the job/service and your accounts will be settled
immediately,

12) In case you are found to be involved in any misconduct,
and standing orders applicable to you. During the discipl
allowances till the proceeding are concluded.

13) The appointment is further subject to the verif
furnished by you in your application seeking

then you shall be subject to disciplinary action as the law
inary proceedings you will not be entitled to any salary or

ication of your credentials, testimonials and other particular

the present appointment. In case, any fact, particulars or

representation, made by you is found to be wrong or concealed, your appointment shall be deemed to be
automatically cancelled irrespective of whether you have joined your duties upon your selection. In such a
contingency, you shall be liable to he discharged forthwith.

14) In case of change in your residential address for any reason or any change in other particulars, you shall intimate
the same to the management immediately. Any concealment shall be seriously viewed. Further all
communications sent to you at the address last furnish

15) All communications including any disciplinary
English.

ed by you shall be deemed to have been served to you.
proceedings, charge-sheet, notices, orders, etc. shall be made in

16) In the absence of any satisfactory documentary evidence as proof of your date of birth, the age recorded in your
application, at the time of your appointment shall be considered to be the correct age. The date so recorded shall
be the sole evidence of your age in relation to all matters pertaining to your service including fixation of your date
of retirement and you shall not be permitted to question the same at any time in future.

If you are agreeable to the aforesaid terms and conditions, please return the duplicate copy of the appointment letter

with your signature thereon, confirming your acceptance thereof.

We have great pleasure to have you in our organization and we sincerely hope that our asso

Ciation shall be mutually
beneficial.

Thanking you,

INGRESS

The abov end conditions have been read and explained to me and | have accepted the same. | have I
received the original copy of this letter ) ‘

% U/ﬂ,{%ﬁwf* " ﬂéﬂ%/’“'&

SAPTADWEEPA MUKHERII



GOVERNMENT OF WEST BENGAL
OFFICE OF THE COMMISSIONERATE OF POLICE

Ref No.: 20211210831456

PAY SLIP
Name: SI(UB) SOMNATH MONDAL Bill No.: 1204
Department: Home and Hill Affairs Bill Date: 27/12/2021
PRAN / GPF A/C No.: Token No / Date: 5429 | 29112/2021
PAN No.: FQMPM2777K T.V.No/Date:  2055/76 / 29/12/2021
TAN No.: CALO03558C Gross Bill Amt.: 14759315
Employee No.: 2021004019 Net Bill Amt.: 11638287
Designation: Sub Inspector of Police (UB) Pay Head: 68-2055-00-109-011-01-V
Cadre: Others Establishment: S| AND OPERATOR
Scale or level: 10 DDO Code: (NPGHMPO007)
Group: B
December , Year 2021
Earnings (Rs.) Deductions (Rs.) Recoveries of Loan (Rs.) Out of Account Deduction
ltem Amount Cumulative | Iltem Amount Cumulative | Item Inst. No. Amount Cumulative Balance ltem Amount
BP 32100 133577 | GISI87 12 60
DA 963 4007 | GISS87 28 56
RtnA 1500 6242 | PT 150 600
GRAND TOTAL 34563 143826 190 716
Net Pay 34373 Net Pay Rupees in Words : Thirty Four Thousand Three Hundred Seventy Three only

DY. COM.POLICE(HQ), BDN COMM.

BP:Basic/ Band/ Deputation Pay * DA:Dearness Allowance * GISI87:State GIS Insurance 1987 * GISS87:State GIS Savings 1987 * MA:Medical Allowance * PT:Professional tax * RtnA:Ration Allowance

* System generated report and does not require signature.

Printed by: SYSTEM_GENERATED Print Date & Time : 30/12/2021 2.15 AM




Albatross

vl S

An I1SO 9001: 2008 Certified company

MONIDIPA HORE
Call Center Executive
Employee Code - EMPH47
Blood Group ; B+

-Mergency contact : 98 /4348521

JodhpurPark, Kolkata : 700 068
(033) 2472-2308 /(033) 2414-8158
www.albatrossoft.com
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) g @ é THE KOLKATA MUNICIPAL CORPORATION
—_— 5, Surendranath Banerjee Road, Kolkata - 700013

Ref. Application No : 1405/NULM /751/2021

From,

The City Project Officer (DAY-NULM)
The Kolkata Municipal Corporation,

5, 5.N. Banerjee Road, 4" Floor,
Kolkata - 700013

To

Subha Mandal

S/ 0 Gopal Mandal

218, Panchanantala Road,

Sir,

We regretfully inform to you that on account of the Pandemic Covid situation and
lockdown, prevailing in West Bengal, your stipulated joining date has been changed and
the new Schedule is as follows :-

Name of the Post . COMMUNITY ORGANISER
Consolidated Remuneration . ¥25,500/- per Month
Date of Meeting : 01.03.2022
Time of Meeting : 11.00 AM.
Place of Meeting :  City Project Department
(Day - NULM)

The Kolkata Municipal Corporation
4th Floor, Kolkata - 700013

The original of all documents submitted with your application, original Bank
Passbook and original Identity Card (issued by Department) must be carried at the venue

of meeting.

City r}ﬂ}i’cf Officer

(Day - NULM)
The Kolkata Municipal Corporation

Date : 14.01.2022

AN

Wearing of mask and maintain.ing. Covid protocol is mnﬁ&am:‘? at the m'é%ﬁﬁg““-‘" e
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November 1, 2021

Anusri Mandal

15/1E, Ram Mohan Dutta Road
Kolkata - 700 020

Dear Anusri

Appointment as Trainee Reporter for AMRITOBAZAR

Further to our interview and probation you underwent, we are pleased to appoint you as our
Trainee reporter.

From time to time you may also be assigned to work on news and feature stories editing as well.

You will be paid a stipend of of Rs. 1000/- per month and Rs. 500/- as travel allowance. Your total
pay will be Rs. 1500/- per month.

Your date of igining was November 01, 2021 and you will be on further probation for 3 months from

the date of joining. Based on your performance, the company may revise your stipend and confirm
your appointment.

During the time of working with us, you will strictly follow all the guidelines of our company and will
not pass on any information to other media houses. If you want to quit this company then you must
give us 7 days notice, failing which necessary action will be taken.

The work timings will be fixed by your immediate superior and you will get weekly off which will be
decided from time to time.

We welcome you on board and look forward to a long and fruitful working relationship.

Regards,
For AMRITOBAZAR

NN

Saibal Goswami
Executive Director

MEDIA#ind PUBLICATIONS PVT. LTD.

5733, Mordecai Lane [Kolkata - T00074, PHONE - 033 3553 00281 / 07439707384
E-mail : contacta mediamindpublications.com | CIN : UT4999WB2020PTC241739
: Important E-mail 1Ds :

Editor Desk : cditor @ amritohazar.com. News Room : newsa amritobazarcom
CEO : ceoa amritobazarcom. Sales & Marketing : marketing o amritobazar.com



ZENITH Super Specialist Hospital

e T it Committed to serve
A Unit of Jyotishman Multi Disciplinary Hospital Pyt Ltd.

9/3 Feeder Road, Belghoria, Rathtala, Kolkata-700 056
Phone Mo, (033) 2544 4390, 4391, 4640, SEI0E ST974 Fax Mo (033) 2544 4393

E-Mail; zenithsshosplialaigmall.com Webnite: hitp:/Asww zsahospital in
An IS0 9001: 2015, 150 14001:2015 Certified Hospital

Date: 13.06.2021
I'o
Ipsita Dey
128, Monohar Pukur Road,
Dist-Kolkata, Kolkata-T00026

Dear Ipsita Dey,

We are pleased to offer you, the position of Jr. Microbiologist with “ZENITH SUPER SPECIALIST
HOSPITAL" on the following terms and conditions:

I Your employment will be effective, as of 13.06.2021.
e

2. Your job title will be of “Jr. Microbiologist™ and you will report to Dr. Kumarjyoti Ghosh
(Consultant Microbiologist)

Duties and responsibilities of Jr. Microbiologist

Identifying fungal, piastic, viral and bacterinl infections

Testing the strength and virulence of microbes,

Using a varicty of biological and molecular methods 1o determine organisms that cause infection.
Collaborating and liaising with healthcare professionals and industrial or clinical colleagues.
Recording, analyzing and interpreting data.

Writing research papers, repots and reviews.

Undertaking work aimed at helping to prevent the spread of infections within hospitals.
Managing laboratories under the guidance of Sr. Microbiologist.

Salary

Remuneration shall be as agreed mutually.

.I‘."lli.!.pl

P

5. Hours of Work

The normal working days are 6 days in a week. You are expected 1o work not less than 48 hours
each week, and if necessary for additional hours depending on your responsibilities.

6. Leave/Holidays
a. Weekly one leave.
b. Total 20 days off a vear including EL. & CL and it will not 1o be carried forward.
¢. Any leave above the mentioned 20 days shall attribute to deduction of salary equivalent to
the no of leaves (extra) taken.
7. Late Coming Policy

a. Grace time of 10 minutes is permitted. One day salary shall be deducted in case of late arrival
on 3 days.







Ref No: 16381177
19-0ct-2021

Asmila Basak

Dear Asmita,

We have greatly enjoyed our recent discussions with you and are pleased to offer you the role of
Trainee - Junior Data Analyst with Cognizant Technology Solutions India Private Limited
("Cognizant"). Your place ol posting will be Kolkata.

Your annual total compensation will be INR 180,003. Please see Compensation and Benefits
for additional details on your compensation. Cognizant has considered 0 months of your
experience as relevant in this offer, which will be kept up-to-date in our records

Your appointment will be governed by the terms and conditions of employment presented in
Employment Agreement. as well as any rules, regulations and practices currently in place at the
time of employment.

We request that you join us on or before 22-0ct-2021.

Please note:

» This offer |s subject wo satisfactory professional reference checks

« This offer is valid for three (3) months from the date of ofter. Any extension shall be at the
discretion of Cognizant and shall be communicated to you in writing

+ Prior to beginning work with Cognizant, you must provide evidence of your right to work in India
and other documentation requested by Cognizant

We are delighted to welcome you to the team! You are joining Cognizant at an exciting time, and
we know your Iresh thinking and expertise will help us accomplish greal things

If you have any further questions or need clarification on this olfer, please feel free to contact us

Besl regards,
For Cognizant Technology Solutions India Private Limited ("Cognizant”),

Shibu Balakrishnan
Sr.Director-Talent Acquisition

| have read the offer, understood and accept the above mentioned terms and conditions

Signature: Date:

Rl'gd. Office: 115/535, Old Mahabalipuram Road, Okkiam Thoralpakkam, Chennai - 600 097

Cognizant
Compensation and Benefits
Name: Asmita Basak Designation: Trainee - Junicr Data
Analyst
5l. No. Description Monthly Yearly
1 Basic 6500 78,000
2 HRA® 2600 31,200
3 Company's contribution of PF # 1174.285714 13,371
4 Advance Stalulory Bonus®™* 2000
5 Special Allowance” 2412
6 Company's Contribution of ESI @ 3.25% of Monthly Gross 374

minus statutory exclusions

Annual Gross Compensation
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Registered & Corporate Office : Orlon House, 28, Chinar Park, 1st Floor, Rajarhat Road, Kolkata-700 157, Ph.: +91 33 40051635, E-mail : info@orionedutech.com

To,

Ankita Kar,
16A Naba Pally, South Roy Nagar, Bansdroni, Natun Bazar, Kolkata, 700070

Date: 28.10.2021

Dear Ankita Kar,

Congratulations your Induction Score is 8§_ outof100 !!

We have pleasure in offering you an appointment as “Academic Counsellor-Study
Abroad” in Orion Edutech Pvt Ltd.

The terms and conditions of your appointment are as follows: -

1. APPOINTMENTS AND INITIAL POSTING: -
1.1 You are expected to attend the office - except when travelling on business - during the working
hours /shifts as may be decided by Company. You are expected to attend office for a9 hour
shift every day (Monday to Saturday) and your shift timing would be 9:30 a.m. to 6:30 p.m
1.2 Beyond the scheduled time, thereafter you will be marked late & if you are late for 3 days (ina

monthly pay cycle), you will be considered having taken 1 day leave.

2. PROBATION AND CONFIRMATION:-You shall initially be on probation for a period of six
months from the date of joining the Company. On completion of the probation period, the

Company shall confirm (As per performance) your employment.




APPOINTMENT LETTER

15 February, 2022

Dear MOUBANI SENGUPTA,

This is with reference to discussion you had with us recently. We are pleased to offer you
the position of a Associate on the following terms:

1. Place of Employment and Timing:

1. Your initial place of work will be at IN-WB-Kolkata. However, your services are
transferable, and may be assigned, after reasonable notice, to any location in India
or abroad where the company or its affiliates conducts business. The duties to be
performed by you hereunder shall be performed in such locations as are reasonably
necessary or appropriate to carry out your duties hereunder, subject to reasonable
travel requirements on behalf of the Company from time to time.

2. You will be expected to attend office - except when traveling on business during
working hours/shifts as may be decided by the Company.

2. Compensation and Benefits:

1. Compensation. As compensation for services to be rendered pursuant to this
letter, the Company shall pay you an annual basic salary of Rs 112000. Other
allowances / reimbursements as due to you are detailed in Annexure I.

2. You will be provided with a Comprehensive Medical Insurance and will also be
covered under the Group Personal Accident Insurance, while on Company business.

3. You will be provided with Retirement Benefits namely, Provident Fund and Gratuity,
in accordance with the laws of the country, and/or, as per company policy.

4. Your compensation shall be reviewed on the basis of merit and will be at the sole
discretion of the company.

3. Reimbursement of Expenses:

The Company will reimburse you for reasonable travel, and other business expenses
incurred in connection with the performance of your duties hereunder, in accordance with
the policy of the Company with respect thereto.

Signed by MOUBANI SENGUPTA | moubanisenguptal6@gmail.com | 15-02-2022 01:54:55 PM IST |
157.40.134.120



4. Leaves:

You shall be entitled to reasonable periods of leave as per company policy (to be taken by
agreement with the Company) with full pay. Entitlement & accumulation of the leave will
be as per company policy.

5. Term:

Employment period shall commence on 16 February, 2022 and you will be on probation
for a period of six months from the date of your joining the company. During this time,
your appointment is terminable by one month’s notice by either party or one month’s
salary in lieu thereof:

1. You will be deemed to continue on probation until you are confirmed, and the
confirmation is communicated to you in writing. After confirmation, your
appointment is terminable by two months’ notice by either party or two months’
salary in lieu thereof. Wipro reserves the right to pay or recover salary in lieu of
notice period. Further, the Company may, at its discretion relieve you from such
date as it may Deem fit even prior to the expiry of the notice period given by you.
However, if the management desires you to continue the employment during the
notice period, you shall do so.

2. During the term of employment, your performance and suitability for the roles will
be continuously monitored and evaluated. Given the nature of your role, which is
dependent on customer requirement, you would have to clear assessments
prescribed by Wipro from time to time. In the event you fail to meet the prescribed
measurement criteria as defined for your Process/Function or there is no suitable
role available for you based on company requirement, the company reserves the
right to terminate your employment in accordance with the bench policy. If you
remain absent from work without authorization or reasonable explanation for more
than seven consecutive working days, it will be presumed that you are no longer
interested in working for Wipro and have voluntarily abandoned your services. In
such a case, your employment with Wipro will stand terminated. In the event of
termination of employee’'s services arising out of integrity, misconduct &
disciplinary proceedings, no notice will be required from the company’s side. In
such case, you will not be entitled to any statutory compensation

6. Retirement:

You will automatically retire on attaining the age of 58 years. You may be retired earlier if
found medically unfit.

Signed by MOUBANI SENGUPTA | moubanisenguptal6@gmail.com | 15-02-2022 01:54:55 PM IST |
157.40.134.120



7. Confidentiality:

1. During the course of its business, the Company is required to keep confidential, the
information about its Customers and itself and for that purpose to ensure the same
from each employee assigned to perform services for the Company/its Customers
and each employee who obtains or is in a position to obtain any information or
materials.

2. During the normal course of business, it may be imperative to record / monitor all
calls made by you in order to assess quality, as applicable. This clause by no means
would impede upon your working ability / capacity and should be taken in light of
company procedures and policies.

3. You shall therefore regard and preserve as confidential all information related to the
business and activities of the Company as well as its Customers, their clients,
suppliers and other entities with whom they do business which may be obtained
by them from any source or may be developed as a result of any of the said
agreements with the Company’s Customers. You shall hold such information in trust
and confidence for them and not disclose any such information to any person, firm
or enterprise, or use any such information for your own benefit or the benefit of any
other party, unless authorized by the Company.

4. You shall not directly or indirectly, engage or assist others to engage in, any activity
or conduct that violates the provisions of this Clause.

5. You acknowledge that the information, observations and data concerning the
Company and/or the Customers provided to you, is and shall continue to be the
property of the Company and/or its Customer's, as the case may be and that you
shall not be entitled to any right or license in relation to the said information, nor
shall you copy, reproduce, publish, distribute, adapt, modify or amend any part
thereof, without the prior written consent of the Company/the Customers, as the
case may.

6. You are not a party to or aware of any agreement, obligation or restriction that
prevents or prohibits you from complying with these obligations and you agree to
take any other steps reasonably required and/or appropriate to ensure compliance
with the obligations set forth herein.

7. You understand that if you threaten to or actually breach or fail to observe any of
the obligations set forth in this Clause, Company will be subject to irreparable harm,
which will not be adequately satisfied by damages and you therefore agree that the
Company shall be entitled to injunctive relief and/or any other remedies permitted,
to ensure and enforce your compliance with these obligations in the unlikely event
you do not comply with them; provided, however, that no specification herein of
any a particular legal or equitable remedy shall be construed as a waiver, prohibition
or limitation of any legal or equitable remedies available to the Company.

8. You shall deliver to the Company upon cessation or termination of your
employment, or at any other time the Company may request, all memoranda, notes,

Signed by MOUBANI SENGUPTA | moubanisenguptal6@gmail.com | 15-02-2022 01:54:55 PM IST |
157.40.134.120



plans, records, reports, computer tapes and software and other documents and data
(and copies thereof) relating to the said, or the business of the Company or any
affiliate or its Customers which you shall then possess or have under your control.

You agree that, notwithstanding the cessation or termination of your Employment, the
confirmations and undertakings under this Clause shall always continue in full force and
effect.

Signed by MOUBANI SENGUPTA | moubanisenguptal6@gmail.com | 15-02-2022 01:54:55 PM IST |
157.40.134.120



8. NONCOMPETE

In the course of your employment with Wipro you will be providing services to customers
or clients of Wipro during which process you would be handling sensitive information
including but not limited to information of key customers of Wipro, competitor
information, customer sensitive information (‘Confidential Information'). You acknowledge
and recognize that Confidential Information available to you, if leaked, would cause
irreparable harm to Wipro and its protection is of utmost importance to Wipro. You
confirm that for a period of six (6) months after separation of your employment from
Wipro (irrespective of the circumstances of or the reason for the separation), you will not
accept any offer of employment from a customer or client with whom you have interacted
or worked in a professional capacity representing Wipro during the six (6) months
preceding the date of separation

9. Whilst employed by the company, you:

1. Will not engage in any external activities of a commercial nature

2. Will not engage in any activity of a non-commercial nature without prior written
approval of the Company.

3. Will be required to effectively carry out all duties and responsibilities assigned to
you by your supervisor and others authorized by the Company to assign such
duties and responsibilities. Your performance will be subject to annual appraisal by
your supervisor.

4. Will be required to apply and maintain the highest standards of personal conduct
and integrity and comply with all Company policies and procedures.

5. You agree that you shall not directly or indirectly, share, discuss your compensation
details, in full or part, with any person in or outside the organization other than
those authorized to do so.

6. Will maintain best standards of personal health and should necessarily be medically
fit to perform your duties

Other Provisions

1. Language. This appointment letter was originally drafted in the English language.
If it is translated into any language other than English, the provisions of the original
English language version shall control in the case of any asserted conflict in terms.

2. Governing Law. This appointment shall be governed by and interpreted in
accordance with the laws of India.

3. You shall be governed by the “Service Agreement” as applicable to you

Signed by MOUBANI SENGUPTA | moubanisenguptal6@gmail.com | 15-02-2022 01:54:55 PM IST |
157.40.134.120



It is understood that your date of joining Wipro Limited, will not be later than16
February, 2022 failing which this offer will automatically stand revoked without any
further notice. Please sign and return the duplicate copy of this letter in token of your
acceptance of the terms described in this letter.

We wish you a long and mutually beneficial association with us.

Yours faithfully,
For Wipro Limited.

Sandesh Kumar
General Manager- Talant Acquisiti on

| accept the terms of this letter.

Signature: E-Signature Signature
Date: E-Signature Date

Name: MOUBANI SENGUPTA

Signed by MOUBANI SENGUPTA | moubanisenguptal6@gmail.com | 15-02-2022 01:54:55 PM IST |
157.40.134.120



Name

Designation

Date Of Joining

Level

Basic

House Rent Allowance
Bonus

WBP

PF

Gratuity

Target Cost To Company (per
Annum)

ANNEXURE |

MOUBANI SENGUPTA

Associate

16 February, 2022
AA

112000

56000

22400

63190

21023

5387

280000

Signed by MOUBANI SENGUPTA | moubanisenguptal6@gmail.com | 15-02-2022 01:54:55 PM IST |

157.40.134.120



ANNEXURE II

CONFLICT OF INTEREST

Wipro Limited has adopted a conflict of interest policy in respect of its employees. This
policy is intended to avoid conflict between the personal interest of an employee and the
interest of the company in dealing with the suppliers, customers and all other
organizations or individuals doing or seeking to do business with Wipro.

Noted below are a few examples of 'conflict of interest":

1.

For an employee or any dependent member of his family to have an interest in any
organization, which has business dealings with the company, where there is an
opportunity for preferential treatment to be given or received, except where such an
interest comprises securities in widely held corporations which are quoted and sold
on open market or the interest is not material.

. For an employee or any dependent member of his family to buy, sell or lease any

kind of property, facilities or equipment from or to the company or any affiliate or
to any company, firm or individual who is or is seeking to become the contractor,
supplier or customer, except with the knowledge and consent of top management.

. For an employee to serve as an officer, director or in any other management

capacity or as consultant of another company or organization doing or seeking to
do business with the company or an affiliate except with the knowledge and
consent of top management.

. For an employee to use or release to a third party any data on decisions, plans,

competitive bids or any other information concerning the company, which might be
prejudicial to the interest of the company.

. For an employee or any dependent member of his family to accept commission, a

share in profits or other payments, loans (other than with established banking or
financial institutions), services, excessive entertainment and travel or gifts of more
than nominal value from any individual or organization, doing or seeking to do
business with the company.

| have read and understood the above mentioned 'Conflict of Interest' policy and | declare
that there is no 'Conflict of Interest' in my employment. If in future any conflict arises, | will
inform top management.

Signed by MOUBANI SENGUPTA | moubanisenguptal6@gmail.com | 15-02-2022 01:54:55 PM IST |

157.40.134.120



ANNEXURE IlI

PERSONAL INFORMATION AS REQUIRED UNDER INFORMATION TECHNOLOGY ACT
2000

| MOUBANI SENGUPTA, confirm that | am voluntarily sharing my Personal Information
with Wipro Limited (‘Wipro') for the following purposes:

1. Validating my Curriculum Vitae and retaining records on the same for any future
reference/verification

2. Processing my job application including background verification checks and medical
checks

3. Employment-related actions including record keeping, processing compensation
and benefits and any action required in the context of my employment with Wipro.

In this context, | also agree to the retention of such Personal Information by Wipro for any
future reference/verification and authorize Wipro to transfer the same to a third party.

| understand that 'Personal Information' means any information, relating to me that is
available with Wipro and is capable of identifying me.

Name: MOUBANI SENGUPTA

Signature: E-Signature Signature

Signed by MOUBANI SENGUPTA | moubanisenguptal6@gmail.com | 15-02-2022 01:54:55 PM IST |
157.40.134.120



ANNEXURE IV

CONSENT FOR RANDOM OR REASONABLE SUSPICION DRUG TEST

| am aware that Wipro has a policy which stipulates that employees while at work cannot
be under the influence of any narcotic drugs, psychotropic substances and/or alcohol so as
to ensure a healthy work force. To ensure the adherence of this policy, Wipro might be
required to collect specimen of employee’s hair, urine, blood, or any other relevant bodily
sample, as may be required (hereinafter the “Sample”) and submit it for drug test
screening (hereinafter “Test").

| hereby MOUBANI SENGUPTA, consent to allow Wipro Limited (hereinafter "Wipro”) to
collect Sample from me for the Test.

In furtherance of the above stated:

1

| understand that the Test shall be conducted on random basis without any
prejudice to anyone.

. | authorize Wipro to share the Sample with Wipro's authorized vendor for the

purpose of processing the Sample and making the result available to Wipro.

. | understand that Wipro provides adequate security measures to safeguard the

information resultant from the Test and all other personal data associated with it.

. | understand that neither Wipro nor any authorized third party under clause (3)

above shall retain the data collected in respect of the Test for period no longer than
as required for statutory purposes and the data shall be suitably destroyed
thereafter.

. I understand that Wipro is entitled to initiate suitable actions against me including

but not limited to disciplinary action based on the Test results.

. | understand that Wipro may notify and publish the information resultant or

ancillary to the Test if obliged under law to do so.

Name: MOUBANI SENGUPTA

Signature: E-Signature Signature

Place: IN-WB-Kolkata

Date: E-Signature Date

For more details please refer to the policies on myWipro > App Store > Information >
My Policies > India

Signed by MOUBANI SENGUPTA | moubanisenguptal6@gmail.com | 15-02-2022 01:54:55 PM IST |

157.40.134.120
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Ref. No.: BWU/REG/HRD/OFL/15022022/03
Date: 15-02-2022

To

Mr. Dipankar Das

63, S.S. Dhawan Colony Brick Field Road
Haridevpur, Kolkata-700082

Subject: Offer Letter

Dear Sir,

We are pleased to offer you the position of Assistant Professor in the Department of Allied Health Sciences
under the School of Medical & Allied Health Sciences of Brainware University on the following terms and
conditions:

a) You will join your post on 1 March, 2022; however, the joining date may change with prior intimation
from our side;

b) You will be paid gross salary of INR.23,628/- (Rupees Twenty Three Thousand Six Hundred and Twenty
Eight only) per month, less statutory deductions, as applicable;

c) Initially, you will be on probation and the probation period shall continue till issuance of letter of
confirmation. Non-issuance of confirmation letter shall mean continuance of probation period.

d) You will be involved in the areas of Teaching in Theory and/or Laboratory / Workshop, Supervising
research scholars, Academic administration, Industry-Institute interaction programmes, FDP,
Corporate training, Management development programme, various co-curricular and extra-curricular
activities of the students and also in learning process in the area of your discipline and allied fields.

e) You will assist in research and development work as may be required, with any recognized institution /
organization jointly with Brainware University.

f)  You will participate and/ or conduct in organizing seminar, workshop, symposia etc. in collaboration
with various Government and non-Government agencies. You will maintain an industry-institution
interface and engage in academic activities, as may be required by the University.

g) You will perform UGC, regulatory bodies, NAAC, NBA, NIRF, ARIIA related work, administrative and
other allied duties as may be necessary assigned to you from time to time by the authorities. You will
also perform any other incidental work, as and when instructed by the authorities.

h) You will also be actively engaged in the social activities of the students, or of the Brainware University,
as and when required.

i)  Your working hours will be at least eight hours and thirty minutes including thirty minutes lunch
break.

You may be required to stay in the Institution beyond the working hours as mentioned above for the
interest of the students and for the educational/administrative activities.

j)  You will attend University regularly and punctually and strictly adhere to the time schedule and
University discipline as prevalent from time to time.

k) During the course of your employment with the University, you will not indulge in any act prejudicial to
the reputation and educational activities of the University.

BRAINWARE UNIVERSITY

Barasat Campus : 398, Ramkrishnapur Road, Barasat, Near Jagadighata Market, Kolkata, West Bengal 700125
@ 03371445566 / 03371445592
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You are liable to be transferred to any other department or institution that may be promoted by the
University or to any other establishment (as may be felt necessary in necessary by the Chancellor of the
University) under the same group. You may be sent on deputation to any other division within the
country which may be under the same group, if need be.

Your refusal to join duty at the new place of transfer shall be deemed as break in service and in that
event, you will not be entitled to make any financial/ monetary claim.

You will not be permitted to carry software in any form, hardware, instrument, machine, any parts of
machine, other document(s) owned by the University outside the premises of the Institution without
written approval of the person designated by the University.

The University expects you to work with a high standard of initiative, efficiency and integrity. You will
devote your entire office time to the work of the University and will not undertake any other business
or outside work without the written permission of the Authority.

You may be subject to appraisal of your performance every year. Your confirmation of service to this
post as also increment shall be related to satisfactory performance in the appraisal, student feedback,
participation in University activities, attendance, punctuality, proper maintenance of laboratory /
workshop instruments/machines, proper maintenance of records and documents, involvement in
research work, project work etc.

You will be entitled to the benefit of leave, gratuity, group medical insurance and other applicable
benefits which are extended to the eligible employees of the University as per rules.

Any change in your address or contact details should be intimated immediately in writing with relevant
documents to the Registrar. The University will not be responsible for any lapse on your part in
reporting changes in your address.

You will be responsible for the safekeeping and return in good condition and order of all Institution
properties, which may be in your use, custody or charge.

You may resign by serving one month notice period in writing to the University or one month’s salary
in lieu thereof during probation period. After confirmation, you may resign by serving two months’
notice in writing to the University or two months’ salary in lieu thereof. However, the exercise of the
option out of the said two options during probation period as well as after confirmation lies at the
discretion of the University. You may not be permitted to resign without serving the stipulated notice
period if it is found that such act would affect the academic progression of the students.

The University may terminate you giving one month notice in writing or one month salary in lieu thereof
during probation and after confirmation giving two months’ notice in writing or two months’ salary in
lieu thereof.

You will not accept any present, commission or any sort of gratification in cash or kind from any person,
party of firm or company having dealing with the University and if you are offered any, you should
immediately report the same to the Higher Authority. If you are found not to follow this, required
disciplinary action will be taken against you by the Higher Authority including termination of service
without notice.

You shall be liable for a medical check-up by a registered Medical practitioner of University’s choice at
any time during the continuance of your employment with University. The management may terminate
your service, if you are not found medically/mentally fit as per medical standards prescribed by the
University without notice.

You will not, during the continuance of this appointment/ engagement and thereafter, disclose, divulge
or communicate to any interested or other persons, whatsoever, any information relating to the
Institute’s technical knowhow, business practice or any other information of a confidential character.
You will treat the information obtained by you during the course of your engagement with the Institute,

BRAINWARE UNIVERSITY

Barasat Campus : 398, Ramkrishnapur Road, Barasat, Near Jagadighata Market, Kolkata, West Bengal 700125
@ 03371445566 / 03371445592
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either directly or from the other employees/associates of the institute, as strictly confidential. Such
information may include without limitation, the institute’s finances, stakeholders details, mode of
operation, information relating to research, project, development, planning, etc.
You are expected not to divulge / share any administrative/organizational matter of the institute
with any outsiders which may be your personal privilege to know by virtue of being an associate of
this institute or any such other information, the disclosure of which in the opinion of the institute,
is likely to be prejudicial to the interests of the institute.

w) Your service will be terminated without notice for suppression of any information or for furnishing any
false information with a view to obtain employment elsewhere as also in this Institution. You will be
subjected to disciplinary action for willful negligence, disobedience and misdemeanor as per rules of
the University.

If at any time in our opinion, which is final in this matter you are found non- performer or guilty of
fraud, dishonest, disobedience, disorderly behavior, negligence, indiscipline, absence from duty
without permission or any other conduct considered by us deterrent to our interest or of violation of
one or more terms of this letter, your services may be terminated without notice and on account of
reason of any of the acts or omission the Institution shall be entitled to recover the damages from you.

X) Any violation of the above terms and conditions shall be, at first, be resolved through mediation vide
conciliation carried out through the authority failing which the matter shall be referred to an Arbitrator
for adjudication under the provisions of Arbitration and Conciliation Act, 1996 as amended till date. All
disputes arising out of this letter will be subject to the jurisdiction of the Kolkata court.

Please send reply of this communication as a token of your acceptance of the terms and conditions mentioned
herein.

Thanking you,

Yours truly,

Ms. Mahua Pal
Registrar

Brainware University

BRAINWARE UNIVERSITY

Barasat Campus : 398, Ramkrishnapur Road, Barasat, Near Jagadighata Market, Kolkata, West Bengal 700125
@ 03371445566 / 03371445592
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Offer Letter

Mr. Rahul Banerjee

S/O Sonamay Banerjee,

Sarat Basu Road, Kodalia,

South 24 Parganas, West Bengal - 700 146
Phone Number: 9163040151

Email: rahulbanerjee554@gmail.com

Subject: Offer Letter
Dear Rahul,

Further to the interview and discussions you have had with us, we are glad to extend the following
offer of employment to you. You have been offered the position of “Analyst” in our “Support -
IT” division based at “Kolkata” at an Annual Cost to the Company of INR 230,006/- (Rupees
Two Lakh(S) Thirty Thousand Six only). All form of compensation referred in this letter
agreement are subject to reduction to reflect applicable withholding and payroll taxes and other
deductions required by law. Terms and conditions of your employment are as detailed below:

Attendance:

You shall be required to work for [5] days per week, for such time as may be required for completion
of any task and may be required to work in shifts. It is hereby clarified that no additional
compensation is payable to the employee in the event an employee is required to work for more
than the regular hours.

Probation:

You shall be employed with the Company on a probation basis for a period of 6 (six) months from
the Effective Date (“February 17, 2022"). Your appointment with the Company shall be
confirmed after the expiry of Probation Period as per the policies laid down by the Company.

At any time during the Probation Period, the Company may, if your performance is unsatisfactory,
notify you and give a chance to improve performance. If after such notification, your performance
is still found to be unsatisfactory, the Company may terminate your employment with the company
immediately.

After the expiry of the Probation Period, your performance shall be subject to review by the
Company. If the Company is satisfied with your performance, the employment shall be confirmed
by the Company.

You shall continue to be on probation till such time the Company issues the written confirmation of
your employment with the Company.

Notice period applicability:

Notice Period

During Probation After Confirmation
30 days 60 days

If you fail to serve the required notice period, you shall not receive an experience certificate and
shall not be eligible to receive full and final settlement of dues. In addition, if the new employer
requests a reference check, the fact that notice period was not served shall be highlighted.

Leave structure:

As an employee of Netscribes (India) Pvt.Ltd. on confirmation, you are entitled to 24 days of paid
leave each year as well as 11 public holidays. Any paid or unpaid leave must be approved by your
supervisor.

Netscribes (India) Private Limited, Office No. 504, 5th Floor,

Lodha Supremus, Lower Parel, Mumbai 400 013, Maharashtra, India.

Board: +91 22 4098 7600 Fax: +91 22 4098 7500 Web: www.netscribes.com
CIN: U72900MH2000PTC126630
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Background verification:

The offer of employment is conditional to our routine reference and background verification being
completed with satisfactory results. On the day of your joining, an employment agreement has to
be signed to indicate acceptance of the terms and conditions of your employment and the on
boarding process will only be complete after the submission of the accepted employment
agreement.

Performance bonus (If applicable):

Performance bonus will be determined based on individual, the division and company's
performance. It will be paid as per the appraisal cycle in the month of April every year. The
performance bonus will be paid on a pro-rata basis and will be paid to employees (a) who are
confirmed at the time of distribution of performance bonus (b) have not resigned or on notice period
(c) have not been terminated from the services of the company or do not have any disciplinary
action been considered for violation of policies at the time of determining and distribution of the
performance bonus (d) should not be on performance improvement plan.

The Company and Division performance score can range between 0% and 100% in any given year
and the Individual Performance score is determined based on your normalized performance ratings.

Place of work and mobility:

Your principal place of work from where you shall perform services for the Company shall be at the
Company's office at Kolkata or such other offices of the Company, as may be decided by the
Company, from time to time. In furtherance of your employment with the Company, you may be
transferred/ assigned/ deputed to other departments/offices of the Company, its affiliates or its
client’s offices, within or outside India. You shall be eligible for reimbursement of relocation
expenses, if applicable, as per the Company's policies.

Acceptance of the job offer:

This offer letter is valid for 5 (Five) working days from the date of this letter. Netscribes (India)
Pvt.Ltd. at its sole discretion may revoke or extend this offer after its expiry.

Confidentiality:

The content of this letter are confidential and should not be used as tool for negotiating employment
terms with any other organization.

We look forward to having you join the Netscribes team. Of course, we wish to remind you that you
are not to bring any confidential information with you from your prior employer.

Please sign and send the copy of this letter to the undersigned as a token of acceptance of the offer.
Wish you all the best.
Yours Sincerely,

For Netscribes (India) Pvt. Ltd. Acceptance Signature

Rahul Banerjee
Anuya Sudhir Gurav January 17, 2022
Assistant Manager Human Resources

(Authorized Signatory)

I have read and understood the content of the offer letter and accept the same.

Netscribes (India) Private Limited, Office No. 504, 5th Floor,

Lodha Supremus, Lower Parel, Mumbai 400 013, Maharashtra, India.

Board: +91 22 4098 7600 Fax: +91 22 4098 7500 Web: www.netscribes.com
CIN: U72900MH2000PTC126630

2|Page
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28/02/2022

Jesma Chatterjee

140, Banerjee Para Street

Uttarpara, Hooghly - 712258
712258

Dear Jesma,

Welcome to IQVIA™
On behalf of IQVIA, The Human Data Science Company™, we are pleased to extend an offer of employment for you to
join our global team.

By accepting this offer, you will join a diverse team of 55,000+ employees in 100+ countries who share a passion to
help clients drive healthcare forward. Discover new paths to success as you share stories of unparalleled data,
transformative technology, advanced analytics, and domain expertise coming together to solve complex problems.
Join IQVIA and be the catalyst for the future of human science.

Your designation will be {Clin Data Spec - 130}. You will be based in Bangalore, India (INBGL1, 42.5, H, Omega
Included is information about our offer of employment for your review, including details about salary, vacation time
and health benefits.

Please note that this offer is subject to the outcome of the Background Verification on your candidature. At any point,
in the event we find that any supporting documentation and/or information provided in connection with this offer
letter is found to be false or misrepresented, the company reserves the right to revoke this offer of employment and
terminate the appointment on an immediate basis.

ANNUAL GROSS PAY (AGP) -¥770,000.00

PROVIDENT FUND - 36960

FIXED COST TO COMPANY (1+2) - 806,960

ANNUAL INCENTIVE PAY TARGET* - 61600

TOTAL COST TO COMPANY (3+4) - 868,560

ANNUAL INCENTIVE PAY TARGET*
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You are eligible to participate in IQVIA's Annual Incentive Plan (AIP) subject to the terms and conditions of the
applicable AIP in place at the time of any payout. Your manager will communicate performance parameters at a later
date. Your start date must occur on or before September 30 to be eligible to participate in the AIP for the year in
which you start, and any payout will be prorated based on your start date. Employees are not guaranteed any payout
under the AIP. Any payout or achievement is determined by the Company within its sole discretion and not according
to any specific formula or calculation.

Detailed break up of salary will be shared separately.

You will be required to work in shifts as per the company requirements.

BENEFITS:

o Gratuity: The eligibility and amount of this benefit is as per the applicable laws.

o Leave Eligibility: All leave entitlements will be pro-rated on an accrual basis in terms of fractions of the
calendar year during which you attended the office. The leave entitlements set out above are provided
annually (January-December of each calendar year) and are subject to company policy, as it may be from time
to time.

o Group Mediclaim: Employee and family members are covered as per prevailing Company Policy.

e Employees are covered under Group Life Insurance & Group Personal Accident Insurance as per prevailing
Company Policy.

The next step is to indicate your agreement to these terms by electronically signing this offer. It is important that you
accept your offer of employment within 48 hours of receipt. Once accepted the remaining Onboarding documents
will become available to you for completion within a further 3 days. Please read and follow the instructions on each
of the documents carefully. Failure to complete the tasks may affect the downstream activities of your onboarding
process.

We look forward to receiving your acceptance to join our team. We are really excited to welcome you to IQVIA.

Sincerely,

Rashmi Avinash
Director, Talent Acquisition Team

For IQVIA RDS (India) Private Limited

Joining Date: 25-Apr-2022

DocuSigned by:
‘ “Toomar Chilterier
CCB9C210AD134BB...
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Registered Office

IQVIA RDS (India) Private Limited

Omega,

Embassy TechSquare,

Kadubeesanahalli CIN: U74140KA2003PTC032950
Marathahalli-Sarjapur Outer Ring Road.
Bangalore-560103

www.iqvia.com

EXECUTIVE EMPLOYMENT AGREEMENT

This Employment Agreement ("Agreement"), dated as of the 25-Apr-2022 is made and entered by {IQVIA RDS (India)
Private Limited} (hereinafter “IQVIA” and Jesma Chatterjee, AGED ({28} (DOB: {24/12/1993}), [S-D]/o {Avijit
Chatterjee} having Aadhar No. {939820439292} (hereinafter the "Executive").

IQVIA desires to employ this Executive as Clin Data Spec and provide adequate assurances to this Executive and this
Executive desire to accept such employment on the terms set forth below.

In consideration of the mutual promises set forth below and other good and valuable consideration, the receipt and
sufficiency of which the parties acknowledge, IQVIA and Executive agree as follows:

1. EMPLOYMENT IQVIA employs Executive and Executive accepts employment on the terms and conditions set forth
in this Agreement.

2. NATURE OF EMPLOYMENT This Executive shall serve as a Clin Data Spec and have such responsibilities and
authority as IQVIA may assign from time to time. Additionally, this Executive agrees to perform such other duties
consonant with those of an executive at the Executive's level as IQVIA may set from time to time.

2.1 This Executive shall perform all duties and exercise all authority in accordance with, and otherwise comply with,
all IQVIA policies, procedures, practices and directions.

2.2 This Executive shall devote all working time, best efforts, knowledge and experience to perform successfully the
Executive's duties and advance the Company's and/or its Affiliates' interests. During employment, this Executive shall
not engage in any other business activities of any nature whatsoever (including board memberships) for which this
Executive receives compensation without the Company's prior written consent; provided, however, this provision does
not prohibit this Executive from personally owning and trading in stocks, bonds, securities, real estate, commodities
or other investment properties for the Executive's own benefit which do not create actual or potential conflicts of
interest with IQVIA and/or its Affiliates. As used in this Agreement, "Affiliates" shall mean: (i) any Company's parent,
subsidiary or related entity; and/or (ii) any entity directly or indirectly controlled or beneficially owned in whole or part
by IQVIA or Company's parent, subsidiary or related entity.


http://www.iqvia.com/
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2.3 This Executive's base of operation shall be Bangalore, India (INBGL1, 42.5, H, Omega) subject to business travel
as may be necessary in the performance of Executive's duties. IQVIA may in its sole discretion reallocate or transfer
this Executive to a different location, shift, department or Affiliates at any time during employment.

3. COMPENSATION

3.1 Base Salary. This Executive's annual salary for all services rendered shall be Indian Rs. ¥770,000.00 payable in
equal monthly installments (less applicable withholdings) in accordance with the Company's policies, procedures
and practices as they may exist from time to time. Executive's salary shall be reviewed in accordance with the
Company's policies, procedures and practices as they may exist from time to time.

3.2 Other Benefits. This Executive may participate in all medical and disability insurance, pension, personal leave and
other employee benefit plans and programs except Executive may not participate in any severance plans which may
be made available from time to time to IQVIA executives at Executive's level; provided, however, that this Executive's
participation in benefit plans and programs is subject to the applicable terms, conditions and eligibility requirements
of these plans and programs, some of which are within the plan administrator's discretion, as they may exist from
time to time.

3.3 Business Expenses. This Executive shall be reimbursed for reasonable and necessary expenses actually incurred
by this Executive in performing services under this Agreement in accordance with and subject to the terms and
conditions of the applicable IQVIA reimbursement policies, procedures and practices as they may exist from time to
time. Expenses covered by this provision include but are not limited to travel, entertainment, professional dues,
subscriptions and dues, fees and expenses associated with membership in various professional, and business and
civic associations of which Executive's participation is in the Company's best interest.

3.4 Nothing in this Agreement shall require IQVIA to create, continue or refrain from amending, modifying, revising or
revoking any of the plans, programs or benefits set forth in Sections 3.2 through 3.3. Any amendments, modifications,
revisions and revocations of these plans, programs and benefits shall apply to Executive.

3.5 1f, at any time during which the Executive is receiving salary or post-termination payments from the Company, the
Executive receives payments on account of mental or physical disability from any source, then the Company, at its
discretion, may reduce the Executive's salary or post-termination payments by the amount of such disability
payments.

4. TERM OF EMPLOYMENT
4.1 The parties agree that during the first one hundred and eighty (180) days (first and last day, inclusive) of the

Executive’s employment with IQVIA (the “Probation Period”), either party may terminate this Agreement without
Cause (as defined in clause 4.2, below) at any time upon giving the other party thirty (30) days written notice; except:
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(a) that IQVIA may by written notification to you extend the said Probation Period by further two (2) months (the
“Extended Probation Period”); and

(b) that in the event this Agreement has not been terminated by either party during the Probation Period or the
Extended Probation Period (as the case may be); then

(c) for the remainder of the duration of the Executive’s employment with IQVIA (i.e. after the Probation Period/
Extended Probation Period), either party may only terminate this Agreement without Cause by providing the other with

ninety (90) days written notice.

For the avoidance of doubt the terms applicable to the Probation Period shall be applicable to the Extended Probation
Period on a pari pasu basis.

4.2 In addition to termination without cause pursuant to sections 4.1 above, your employment may also be terminated
as follows:

(a) IQVIA shall have the right to terminate your employment immediately by written notice for Cause (as defined
below), or without notice in the event of your Disability (as defined below), upon attaining Retirement Age (as defined
below), Negative Medical Report (as defined below) or death.

As used in this Agreement "Cause" shall mean:

(i) your performance of your job in an unsatisfactory manner, as determined by the Company;

(i) your material breach of any of the terms of this Agreement including but not limited to Sections 2 or 8;

(i) your failure to comply with IQVIA policy, procedure, practice or direction by the Company;

(iv) your misconduct, violation of any law classified as a felony or dishonesty; or

(v) the Company's dissolution or cessation of business operations.

“Negative Medical Report” as used in this Agreement, means a negative report pursuant to the mandatory annual
medical checkups for all IQVIA employees working in laboratories where biomedical waste is handled.

"Disability" as used in this Agreement, means a physical or mental condition that renders you unable to perform the
essential functions of your job for a period of one hundred and eighty (180) days or more. Disability shall be
determined by a physician satisfactory to the Company.

Subject to the provisions of the foregoing paragraph, for the purposes of this Agreement, you shall be deemed to
attain retirement when you attain the age of sixty (60) years (the “Retirement Age”).
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Without prejudice to the provisions of any agreement and/or arrangement that IQVIA may have with any body-
corporate in respect of statutory or other benefits that you may be entitled to, you acknowledge and agree that, the
Retirement Age may be varied by IQVIA at its sole discretion (which shall be by way of written notification to you and
which may be electronically communicated).

(b) You may terminate your employment upon ninety (90) days written notice in the event IQVIA fails to comply with
any material provision of this Agreement; provided, however, IQVIA shall have ninety (90) days from the receipt of
such notice to cure any such default. If such default is cured within the initial ninety (90) days period, or if IQVIA takes
reasonable steps to cure the default within such period and reasonably expects to cure such default within a
reasonable time and in any event within one hundred and twenty (120) days of the original notice of breach, then in
either event, you shall have no right to terminate your employment.

4.3 This Agreement shall terminate upon the termination of the employment relationship with the following
exceptions: Section 6 (IQVIA Property and Competitive Business Activities), and Section 7 (Release) shall survive the
termination of Executive's employment and/or the expiration or termination of this Agreement, regardless of the
reasons for such expiration or termination.

5. COMPENSATION AND BENEFITS UPON TERMINATION

5.1 The Company's obligation to compensate the Executive ceases on the effective termination date except as to: (i)
amounts due at that time and (ii) any compensation and/or benefits to which the Executive may be entitled to receive
pursuant to Sections 5.2, 5.3, 5.4, 5.7 or 5.8.

5.2 If IQVIA terminates Executive's employment pursuant to Sections 4.1 (without cause), then the Company's sole
obligation shall be to pay Executive: (i) amounts due on the effective termination date; (ii) Subject to Executive's
compliance with Section 6 and subject to Sections 3.5 and 5.6, an amount equal to this Executive then current
monthly base salary (less applicable withholdings) for the three (3) month non-competition period set forth in Section
6.2, payable in equal monthly installments.

5.3 If IQVIA terminates this Executive's employment as provided in Section 4.2 or if the Executive terminates
employment pursuant to Section 4.1 (without cause), then the Company's sole obligation shall be to pay Executive
amounts due on the effective termination date. Executive, except when employment terminates pursuant to Section
4.2 (a) (death), shall comply with Section 6 of this Agreement upon expiration or termination of this Agreement.
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5.4 If Executive terminates the employment relationship as a result of the Company's failure to cure its material
breach of this Agreement after the Executive has given IQVIA notice of the material breach and 30 days in which to
cure the breach (or such longer period as may be reasonably required to cure the breach as long as IQVIA is making
good faith efforts to do so), pursuant to Section 4.2(b) of this Agreement, then the Company's sole obligation to
Executive in lieu of any other damages or other relief to which the Executive otherwise may be entitled shall be (i) an
amount equal to amounts due at the time of the Executive’s termination; and (ii) subject to Executive's compliance
with Section 6 and subject to Sections 3.5 and 5.5, liquidated damages in an amount equal to the Executive’s then
current monthly salary (less applicable withholdings) for the three (3) month non-competition period set forth in
Section 6.2, payable in equal monthly installments.

5.5 The Company's obligation to provide the payments under Sections 5.2 and 5.4 is conditioned upon Executive's
execution of an enforceable release of all claims and the Executive’'s compliance with Section 6 of this Agreement. If
Executive chooses not to execute such a release or fails to comply with Section 6 then the Company's obligation to
compensate the Executive’s ceases on the effective termination date.

5.6 Executive is not entitled to receive any compensation or benefits upon the Executive’s termination except as: (i)
set forth in this Agreement; (ii) otherwise required by law. Moreover, the terms and conditions afforded Executive
under this Agreement are in lieu of any severance benefits to which the Executive otherwise might be entitled
pursuant to any severance plan, policy and practice of IQVIA and or its Affiliates. Nothing in this Agreement, however,
is intended to waive or supplant any death, disability, retirement or pension benefits to which the Executive may be
entitled under employee benefit plans in which the Executive participates.

5.7 Without prejudice to the provisions of Section 4.1, 4.2 and 5.2, if the Executive terminates his/her employment
pursuant to Section 4.1 (without cause), then IQVIA may at its sole option, either require the Executive to: (a) serve the
notice period specified in Section 4.1 (whether such notice period is within the Probation Period or at any time
thereafter) in whole or part; or (b) may pay the Executive an amount equivalent to the gross salary that would have
been owed to the employee for the duration of the aggregate notice period specified in Section 4.1 in lieu of the
Executive serving the said notice period.

5.8 It is expressly acknowledged and agreed that the rights of IQVIA set out in Section 5.7 (a) and (b) may be
exercised in whole or in part by IQVIA and where IQVIA requires the Executive to only serve a part of his/her notice
period pursuant to Section 5.7 (a), then for the remainder of the notice period IQVIA shall pay amounts in lieu of
notice on a pro-rated basis.

6. IQVIA PROPERTY AND COMPETITIVE BUSINESS ACTIVITIES
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6.1 1QVIA Property. Upon termination of the Executive's employment, Executive shall: (i) deliver to IQVIA all records,
memoranda, data, documents and other property of any description which refer or relate in any way to Trade Secrets
or Confidential Information, including all copies thereof, which are in the Executive's possession, custody or control;
(ii) deliver to 1QVIA all IQVIA and/or Affiliates property (including, but not limited to, keys, credit cards, client files,
contracts, proposals, work in process, manuals, forms, computer stored work in process and other computer data,
research materials, other items of business information concerning any Company and/or Affiliates client, or Company
and/or Affiliates business or business methods, including all copies thereof) which is in the Executive's possession,
custody or control; (iii) bring all such records, files and other materials up to date before returning them; and (iv) fully
cooperate with IQVIA in winding up the Executive's work and transferring that work to other individuals designated by
the Company.

6.2 Competitive Business Activities.
(a) Executive will not engage in the following activities:

(1) on Executive's own or another's behalf, whether as an officer, director, stockholder, partner, associate, owner,
employee, consultant or otherwise, directly or indirectly:

(i) During the Executive's employment and the three (3) months following the Executive's effective termination date
(regardless of the reason for the termination), compete with IQVIA or its Affiliates within the geographical areas set
forth in Section 6.2 (b); except that Executive, without violating this provision, may become employed by: (A) any
company which is engaged in the integrated development, discovery, manufacture, marketing and sale of
pharmaceutical drugs that does not engage in Covered IQVIA Offering; (B) a local, state or federal government; or (C)
an academic institution, provided you are not providing services for such institution that competes with IQVIA or its
Affiliates.

“Covered IQVIA Offering” means any IQVIA Offering (A) involving without limitation, contract sales, contract research
or life-science analytics, (B) with which the Executive was involved in any way, (C) that was offered or supported in
any way by the Business Unit of IQVIA for or with which the Executive provided Services, or (D) as to which Executive
had access to IQVIA confidential or trade secret information”

(i) During the Executive's employment and the twelve (12) months following the Executive's effective termination
date (regardless of the reason for the termination), within the geographical areas set forth in Section 6.2 (b), solicit or
do business which is the same, similar to or otherwise in competition with the business engaged in by IQVIA or its
Affiliates, from or with persons or entities: (A) who are customers of IQVIA or its Affiliates; (B) who Executive or
someone for whom the Executive was responsible solicited, negotiated, contracted or serviced on the Company's or
its Affiliates' behalf; or (C) who were customers of IQVIA or its Affiliates at any time during the last year of Executive's
employment with the Company;



DocuSign Envelope ID: 7AOBC8CB-6644-4648-8330-952A23637F12

=|QVIA

(iii) During the Executive's employment and the six (6) months following the Executive's effective termination date
(regardless of the reason for the termination), offer employment to or otherwise solicit for employment any employee
or other person who had been employed by IQVIA or its Affiliates during the last year of Executive's employment with
the Company; or

(2) directly or indirectly take any action which is materially detrimental or otherwise intended to be adverse to the
Company's and/or Affiliates' goodwill, name, business relations, prospects and operations.

(b) The restrictions set forth in Section 6.2 apply to the following geographical areas; (i) within a 60-mile radius of
IQVIA and/or its Affiliates where the Executive had an office during the Executive's employment with IQVIA and/or its
Affiliates; (i) any city, metropolitan area, state in which Executive's services were provided, or for which Executive had
responsibility, or in which Executive worked on IQVIA and/or Affiliates' projects, while employed by IQVIA; and (iii) any
city, metropolitan area, state in which IQVIA or its Affiliates is located or does or, during Executive's employment with
Company, did business.

(c) Notwithstanding the foregoing, Executive's ownership, directly or indirectly, of not more than one percent of the
issued and outstanding stock of a corporation the shares of which are regularly traded on a national securities
exchange or in the over-the-counter market shall not violate Section 6.2.

6.3 Remedies. Executive acknowledges that the Executive's failure to abide by IQVIA Property or Competitive
Business Activities provisions of this Agreement would cause irreparable harm to IQVIA and/or its Affiliates for which
legal remedies would be inadequate. Therefore, in addition to any legal or other relief to which IQVIA and/or its
Affiliates may be entitled by virtue of Executive's failure to abide by these provisions: (i) IQVIA will be released of its
obligations under this Agreement to make any post-termination payments, including but not limited to those
otherwise available pursuant to Sections 5.2 or 5.4; (ii) IQVIA may seek legal and equitable relief, including but not
limited to preliminary and permanent injunctive relief, for Executive's actual or threatened failure to abide by these
provisions; (iii) Executive will return all post-termination payments received pursuant to this Agreement, including but
not limited to those received pursuant to Sections 5.2 or 5.4; (iv) Executive will indemnify IQVIA and/or its Affiliates
for all expenses including attorneys' fees in seeking to enforce these provisions; and (v) if, as a result of Executive's
failure to abide by IQVIA Property or Competitive Business Activities provisions, any commission or fee becomes
payable to Executive or to any person, corporation or other entity with which Executive has become employed or
otherwise associated, Executive shall pay IQVIA or cause the person, corporation or other entity with whom the
Executive has become employed or otherwise associated to pay IQVIA an amount equal to such commission or fee. If
IQVIA exercises its right to discontinue payments under this provision and/or Executive returns all post-termination
payments received pursuant to this Agreement, Executive shall remain obligated to abide by IQVIA Property and
Competitive Business Activities provisions set forth in this Agreement.

6.4 Tolling. The three (3) month period under Section 6.2 shall be tolled during any period in which Executive fails to
abide by these provisions.
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6.5 Other Agreements. Nothing in this Agreement shall terminate, revoke or diminish Executive's obligations or the
Company's and/or its Affiliates' rights and remedies under law or any agreements relating to trade secrets,
confidential information, non-competition and intellectual property which Executive has executed in the past or may
execute in the future or contemporaneously with this Agreement.

7. RELEASE Executive acknowledges that: (i) as a part of the Executive's services, the Executive may provide the
Executive's image, likeness, voice or other characteristics; and (ii) IQVIA may use the Executive's image, likeness,
voice or other characteristics and expressly releases the Company, its Affiliates and its and/or their agents,
employees, licensees and assigns from and against any and all claims which the Executive has or may have for
invasion of privacy, right of privacy, defamation, copyright infringement or any other causes of action arising out of
the use, adaptation, reproduction, distribution, broadcast or exhibition of such characteristics.

8. EMPLOYEE REPRESENTATIONS

(a) Executive represents and warrants that the Executive's employment and obligations under this Agreement will not
(i) breach any duty or obligation the Executive owes to another or (ii) violate any law, recognized ethics standard or
recognized business custom.

(b) Executive hereby expressly agree that he/she shall not either directly or indirectly commit or cause to commit any
cybercrime. Cybercrime as mentioned herein means any isolated or concerted act done anywhere by which the
originator of such act or associates:

(i) Gain unauthorized access to the computer system or computer network; or

(i) Download, copy or extract any information or data from such system; or

(iii) Introduce any harmful code; or

(iv) Cause any damage to the system or network; or

(v) Cause the non-functioning or malfunctioning of any system or network; or

(vi) Cause denial of access to any authorized person to the system or network; or

(vii) Contravene any provision of the Information Technology Act, 2000 and the rules and regulation made there
under; or

(viii) Tamper or manipulate any system or network with the object of operating the account of another person; or
(ix) Alter or delete any information residing in a computer resource or diminishes the value or utility of the function
of the computer system or network through any means; or

(x) Do anything which has the effect of adversely affecting the performance of a computer network or services.

(c) As a condition of employment, Executive hereby accepts the following non-disclosure requirements:

(i) Except as reasonably required in the performance of his/her duties, Executive shall not at any time during or after
his/her employment has been terminated, disclose or reveal to any person or otherwise make use of Confidential
Information including any personal information, trade secrets, secret or confidential operations, processes or
dealings or any information concerning the Company, its clients or its’ clients’ customers, or the business, finances,
transactions or affairs of the Company.
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(i) Regarding these non-disclosure obligations, Executive fully acknowledge and consent to the Company’s ability to
monitor and review his/her activities while in employment to the maximum extent permitted by law.

(iii) Executive further agrees to take all reasonable action to prevent unauthorized use or disclosure of any
Confidential Information, including any personal information that he/she may view or access during employment.
Confidential Information shall mean without limitation, any information that is not publicly known and relates to
business affairs, proprietary products, technology, research, development and trade secrets of IQVIA and its Affiliates
and other entities with which IQVIA conducts business and/or are stakeholders in such business.

(d) 1QVIA confidential information shall include, but not limited to:

(i) 1QVIA data and databases.

(ii) Statistical methodologies, computer software and documentation.

(i) Information about employees (including compensation, benefits and performance reviews).

(iv) Lists of customers and prospective customers.

(v) Business plans, including marketing plans, research and development plans, sales plans and strategic plans.
(vi) Methods of doing business and business processes.

(vii) Financial information relating to the performance of the Company.

(viii) Internal policies accessible only to employees during employment.

(ix) Other information that is not generally known, and that relates to IQVIA.

(e) Confidential Information of others may include:

(i) Information shared by a customer about its business that is not generally known to public (for example, drugs in
research & development, potential drug licensing transactions between pharmaceutical companies, direct sales data,
sales territory alignments, report parameters selected by the customer, business plans, etc.).

(ii) Information shared by a data supplier about its business that is not generally known to public (for example,
computer system specifications, unprocessed supplier data, business plans, etc.)

(iii) Information shared by another company to help IQVIA evaluate whether to enter into a business relationship
with that company.

(f) Confidential Information also includes any individually identifiable information about any individual, whether an
IQVIA employee, business contact, customer, client or customer or employee of any Company’s client. This
information may not be used or disclosed by Executive for any purpose except to perform the specific functions or
responsibilities assigned to Executive during employment.

(g) Executive shall indemnify IQVIA (including its directors, employees and agents) from and against any and all loss
and damage or liability suffered and legal fees and all costs incurred by IQVIA resulting from or related to a breach of
any of Executive’s obligations and/or representations contained herein for any reason whatsoever.
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(h) Executive agrees that he/she shall promptly make full written disclosure to IQVIA, will hold in trust for the sole
right and benefit of IQVIA, and hereby assign to IQVIA, or its designee, all of his/her right, title and interest throughout
the world in and to any and all IQVIA Inventions. IQVIA inventions (“IQVIA Inventions”) shall mean all inventions that
Executive may solely or jointly author, discover, develop, conceive, or reduce to practice during the period of
employment with IQVIA and all data created or developed by Employee or provided by IQVIA or third parties during
his/her employment, wherever located whether electronically or in hard copy, in a computer, mobile device, cloud
storage or otherwise (“Data”). Executive further acknowledge that all IQVIA Inventions made by Executive (solely or
jointly with others) within the scope of and during the period of the employment, including without limitation the Data,
are "works made for hire” (to the greatest extent permitted by applicable law) and are compensated by Executive’s
salary. Executive hereby waives and irrevocably quits, claims to IQVIA or its designee all claims, of any nature
whatsoever, that he/she now have or may hereafter have in respect of any and all IQVIA Inventions, including without
limitation claims for infringement thereof. Further Employee hereby irrevocably waive all his/her rights and claims in
respect of the Data and any rights to injunctive relief against IQVIA from either accessing such data at any time or
prohibiting IQVIA from utilizing IQVIA Inventions or Data in any manner it deems fit in perpetuity.

(i) Executive acknowledge and agree that covenants and obligations with respect to matters set forth in this Section 8
relate to special, unique and extraordinary matters and that a violation of any of the terms of such covenants and
obligations will cause IQVIA irreparable injury and IQVIA may seek legal and equitable relief, including but not limited
to preliminary and permanent injunctive relief, for Executive's actual or threatened failure to abide by these provisions.
These injunctive remedies are cumulative and are in addition to any other rights and remedies that IQVIA may have at
law or in equity.

9. NOTICES All notices, requests, demands and other communications required or permitted to be given in writing
pursuant to this Agreement shall be deemed given and received: (a) upon delivery if delivered personally; (b) on the
fifth (5th) day after being deposited with the Indian Postal Service if mailed by first class mail, postage prepaid,
registered or certified with return receipt requested, at the addresses set forth below; (c) on the next day after being
deposited with a reliable overnight delivery service; or (d) upon receipt of an answer back confirmation, if transmitted
by telefax, addressed to the below indicated telefax number. Notice given in another manner shall be effective only
when received by the addressee. For purposes of notice, the addresses and telefax number (if any) of the parties
shall be as follows:

If to the Executive, to: Executive's Residential Address

Jesma Chatterjee

140, Banerjee Para Street

Uttarpara, Hooghly - 712258

India

712258

If to the Company, to:
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IQVIA

OFFICE OF GENERAL COUNSEL,
Omega Embassy TechSquare
Marathahalli- Sarjapur Outer Ring Road
Kadubeesanahalli

Bangalore 560103

Office: + 91 80 3769 0000/0100

Attn: Legal Department

provided that:

(a) each party shall have the right to change its address for notice, and the person who is to receive notice, by the
giving of fifteen (15) days' prior written notice to the other party in the manner set forth above; and

(b) notices shall be effective if given to the other party in the manner set forth above regardless of whether a copy
was received by the additional addressee specified above.

10. WAIVER OF BREACH The Company's or Executive's waiver of any breach of a provision of this Agreement shall
not waive any subsequent breach by the other party.

11. ENTIRE AGREEMENT Except as expressly provided in this Agreement, this Agreement: (i) supersedes all other
understandings and agreements, oral or written, between the parties with respect to the subject matter of this
Agreement; and (ii) constitutes the sole agreement between the parties with respect to this subject matter. Each party
acknowledges that: (i) no representations, inducements, promises or agreements, oral or written, have been made by
any party or by anyone acting on behalf of any party, which are not embodied in this Agreement; and (ii) no
agreement, statement or promise not contained in this Agreement shall be valid. No change or modification of this
Agreement shall be valid or binding upon the parties unless such change or modification is in writing and is signed by
the parties.

12. SEVERABILITY If a court of competent jurisdiction holds that any provision or sub-part thereof contained in this
Agreement is invalid, illegal or unenforceable, that invalidity, illegality or unenforceability shall not affect any other
provision in this Agreement. Additionally, if any of the provisions, clauses or phrases in the Trade Secrets, Confidential
Information or Competitive Business Activities provisions set forth in this Agreement are held unenforceable by a
court of competent jurisdiction, then the parties desire that they be "blue-penciled” or rewritten by the court to the
extent necessary to render them enforceable.

13. PARTIES BOUND The terms, provisions, covenants and agreements contained in this Agreement shall apply to, be
binding upon and inure to the benefit of the Company's successors and assigns. The Company, at its discretion, may
assign this Agreement to Affiliates. Because this Agreement is personal to Executive, Executive may not assign this
Agreement.



DocuSign Envelope ID: 7AOBC8CB-6644-4648-8330-952A23637F12

=|QVIA

14. GOVERNING LAW This Agreement and the employment relationship created by it shall be governed by laws of the
Republic of India. The parties hereby consent to jurisdiction in Bangalore for any litigation relating to this Agreement
and agree that any litigation by or involving them relating to this Agreement shall be conducted in the courts of
Bangalore.

IN WITNESS WHEREOF, the parties have entered into this Agreement on the day, month and year first written above.
DocuSigned by:
[00890210AD1SABB...
For and on behalf of

IQVIA RDS (India) Private Limited

Rashmi Avinash
Director, Talent Acquisition Team
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SALARY AND BENEFIT STATEMENT

NAME Jesma Chatterjee

DESIGNATION Clin Data Spec.

GRADE LEVEL 130

1. SALARY COMPONENTS per Month (INR) per Annum (INR)
BASIC 25,667 308,000
HRA 12,833 154,000
SPECIAL ALLOWANCE 25,667 308,000
ANNUAL GROSS PAY (AGP) 64,167 770,000

2. RETIRAL BENEFITS per Month (INR) per Annum (INR)
PROVIDENT FUND 3,080 36,960
FIXED COST TO COMPANY (1+2) INR 806,960

3. ANNUAL INCENTIVE PAY TARGET* per Annum (INR)
ANNUAL INCENTIVE PAY TARGET* 61,600
TOTAL COST TO COMPANY (1+2+3) INR 868,560

ANNUAL INCENTIVE PAY TARGET*

You may participate in non-salary compensation programs as may be available subject to applicable terms, conditions and eligibility
requirements of such programs and at the program administrator's discretion. Entitlement and the amount payable under such program
shall be governed by the Company’s performance incentive plan which is liable to change from time to time at the sole discretion of the
Company. Payouts under such programs are not guaranteed.

OTHER BENEFITS

Gratuity: The eligibility and amount of this benefit is as per the applicable laws.

Leave Eligibility: All leave entitlements will be pro-rated on an accrual basis in terms of fractions of the calendar year during which you
attended the office. The leave entitlements set out above are provided annually (January-December of each calendar year) and are subject
to company policy, as it may be from time to time.

Group Mediclaim: Employee and family members are covered as per prevailing Company Policy.

Employees are covered under Group Life Insurance & Group Personal Accident Insurance as per prevailing Company Policy.



@1cICI PRUDENTIALSS/

01-Mar-2022
Dear Ankita Majumder,

We are pleased to offer you the position of FINANCIAL SERVICES CONSULTANT in Level - 1 of our
Company.

Basic 73,500
Supplementary Allowance 106,500
Employer's Contribution to PF 21,600
Statutory Bonus 7,000
Gratuity 3,533
Flexible Compensation Pay 32,867

Total Fixed Pay 245000.00

The Company reserves the right to conduct background checks including your antecedent, Education
and employment. Your continuation in employment will be subject to satisfactory reports being
received from all the above mentioned sources.

Please note that this offer is made and is valid subject to your acceptance of the term/conditions of
employment with us and may be withdrawn/modified if any information or representation furnished
by you is found to be incorrect or if any material information is detected by us to have been
suppressed/misrepresented by you or any action on your part is found to be in contravention to the
terms and conditions of employment or the Company’s Code of Conduct or any Applicable Anti-
Bribery Law and the Anti-Corruption and Bribery Policy of the Company. This offer letter may be
withdrawn by the Company without assigning any reason whatsoever for such withdrawal. This
letter is not to be construed as your letter of appointment, which will be issued separately subject to
the conditions mentioned above.

The Company shall have the right to transfer you to any of its departments / offices or depute you to
group companies, anywhere in India. In case of deputation to a group Company, the terms and
conditions of your employment including gross salary and benefits, etc. as stated in this letter will
continue to be applicable.

Registered Office : ICICI Prudential Life Insurance Company Limited
ICICI PruLife Towers, 1089, Appasaheb Marathe Marg, Prabhadevi, Mumbai — 400 025, India.
Tel.: 4039 1600, 6644 1600 - Fax: 2437 6638 - Visit us at: www.iciciprulife.com
CIN : U66010MH2000PLC127837



@1cICI PRUDENTIALSS/

You are required to submit the requisite documents & proofs of successful completion of your
graduation course within 6 months of joining the organization.

We look forward to your joining the company and wish you a long and successful career with the
organization.

Best Regards,

Vineet Tyagi
Vice President

Human Resources

ICICI Prudential Life Insurance Co. Ltd.

Registered Office : ICICI Prudential Life Insurance Company Limited
ICICI PruLife Towers, 1089, Appasaheb Marathe Marg, Prabhadevi, Mumbai — 400 025, India.
Tel.: 4039 1600, 6644 1600 - Fax: 2437 6638 - Visit us at: www.iciciprulife.com
CIN : U66010MH2000PLC127837



@1cICI PRUDENTIALSS/

01-Mar-2022
Dear Arpan Mondal,

We are pleased to offer you the position of FINANCIAL SERVICES CONSULTANT in Level - 1 of our
Company.

Basic 73,500
Supplementary Allowance 106,500
Employer's Contribution to PF 21,600
Statutory Bonus 7,000
Gratuity 3,533
Flexible Compensation Pay 32,867

Total Fixed Pay 245000.00

The Company reserves the right to conduct background checks including your antecedent, Education
and employment. Your continuation in employment will be subject to satisfactory reports being
received from all the above mentioned sources.

Please note that this offer is made and is valid subject to your acceptance of the term/conditions of
employment with us and may be withdrawn/modified if any information or representation furnished
by you is found to be incorrect or if any material information is detected by us to have been
suppressed/misrepresented by you or any action on your part is found to be in contravention to the
terms and conditions of employment or the Company’s Code of Conduct or any Applicable Anti-
Bribery Law and the Anti-Corruption and Bribery Policy of the Company. This offer letter may be
withdrawn by the Company without assigning any reason whatsoever for such withdrawal. This
letter is not to be construed as your letter of appointment, which will be issued separately subject to
the conditions mentioned above.

The Company shall have the right to transfer you to any of its departments / offices or depute you to
group companies, anywhere in India. In case of deputation to a group Company, the terms and
conditions of your employment including gross salary and benefits, etc. as stated in this letter will
continue to be applicable.

Registered Office : ICICI Prudential Life Insurance Company Limited
ICICI PruLife Towers, 1089, Appasaheb Marathe Marg, Prabhadevi, Mumbai — 400 025, India.
Tel.: 4039 1600, 6644 1600 - Fax: 2437 6638 - Visit us at: www.iciciprulife.com
CIN : U66010MH2000PLC127837



@1cICI PRUDENTIALSS/

You are required to submit the requisite documents & proofs of successful completion of your
graduation course within 6 months of joining the organization.

We look forward to your joining the company and wish you a long and successful career with the
organization.

Best Regards,

Vineet Tyagi
Vice President

Human Resources

ICICI Prudential Life Insurance Co. Ltd.

Registered Office : ICICI Prudential Life Insurance Company Limited
ICICI PruLife Towers, 1089, Appasaheb Marathe Marg, Prabhadevi, Mumbai — 400 025, India.
Tel.: 4039 1600, 6644 1600 - Fax: 2437 6638 - Visit us at: www.iciciprulife.com
CIN : U66010MH2000PLC127837



@1cICI PRUDENTIALSS/

01-Mar-2022
Dear Joysree Dutta,

We are pleased to offer you the position of FINANCIAL SERVICES CONSULTANT in Level - 1 of our
Company.

Basic 73,500
Supplementary Allowance 106,500
Employer's Contribution to PF 21,600
Statutory Bonus 7,000
Gratuity 3,533
Flexible Compensation Pay 32,867

Total Fixed Pay 245000.00

The Company reserves the right to conduct background checks including your antecedent, Education
and employment. Your continuation in employment will be subject to satisfactory reports being
received from all the above mentioned sources.

Please note that this offer is made and is valid subject to your acceptance of the term/conditions of
employment with us and may be withdrawn/modified if any information or representation furnished
by you is found to be incorrect or if any material information is detected by us to have been
suppressed/misrepresented by you or any action on your part is found to be in contravention to the
terms and conditions of employment or the Company’s Code of Conduct or any Applicable Anti-
Bribery Law and the Anti-Corruption and Bribery Policy of the Company. This offer letter may be
withdrawn by the Company without assigning any reason whatsoever for such withdrawal. This
letter is not to be construed as your letter of appointment, which will be issued separately subject to
the conditions mentioned above.

The Company shall have the right to transfer you to any of its departments / offices or depute you to
group companies, anywhere in India. In case of deputation to a group Company, the terms and
conditions of your employment including gross salary and benefits, etc. as stated in this letter will
continue to be applicable.

Registered Office : ICICI Prudential Life Insurance Company Limited
ICICI PruLife Towers, 1089, Appasaheb Marathe Marg, Prabhadevi, Mumbai — 400 025, India.
Tel.: 4039 1600, 6644 1600 - Fax: 2437 6638 - Visit us at: www.iciciprulife.com
CIN : U66010MH2000PLC127837



@1cICI PRUDENTIALSS/

You are required to submit the requisite documents & proofs of successful completion of your
graduation course within 6 months of joining the organization.

We look forward to your joining the company and wish you a long and successful career with the
organization.

Best Regards,

Vineet Tyagi
Vice President

Human Resources

ICICI Prudential Life Insurance Co. Ltd.

Registered Office : ICICI Prudential Life Insurance Company Limited
ICICI PruLife Towers, 1089, Appasaheb Marathe Marg, Prabhadevi, Mumbai — 400 025, India.
Tel.: 4039 1600, 6644 1600 - Fax: 2437 6638 - Visit us at: www.iciciprulife.com
CIN : U66010MH2000PLC127837



@1cICI PRUDENTIALSS/

01-Mar-2022

Dear Priyankar Mondal,

We are pleased to offer you the position of UNIT MANAGER in Level - 1 of our Company.

Basic 64,500
Supplementary Allowance 115,500
Employer's Contribution to PF 21,600
Statutory Bonus 7,000
Gratuity 3,101
Flexible Compensation Pay 3,299

Total Fixed Pay 215000.00

The Company reserves the right to conduct background checks including your antecedent, Education
and employment. Your continuation in employment will be subject to satisfactory reports being
received from all the above mentioned sources.

Please note that this offer is made and is valid subject to your acceptance of the term/conditions of
employment with us and may be withdrawn/modified if any information or representation furnished
by you is found to be incorrect or if any material information is detected by us to have been
suppressed/misrepresented by you or any action on your part is found to be in contravention to the
terms and conditions of employment or the Company’s Code of Conduct or any Applicable Anti-
Bribery Law and the Anti-Corruption and Bribery Policy of the Company. This offer letter may be
withdrawn by the Company without assigning any reason whatsoever for such withdrawal. This
letter is not to be construed as your letter of appointment, which will be issued separately subject to
the conditions mentioned above.

The Company shall have the right to transfer you to any of its departments / offices or depute you to
group companies, anywhere in India. In case of deputation to a group Company, the terms and
conditions of your employment including gross salary and benefits, etc. as stated in this letter will
continue to be applicable.

Registered Office : ICICI Prudential Life Insurance Company Limited
ICICI PruLife Towers, 1089, Appasaheb Marathe Marg, Prabhadevi, Mumbai — 400 025, India.
Tel.: 4039 1600, 6644 1600 - Fax: 2437 6638 - Visit us at: www.iciciprulife.com
CIN : U66010MH2000PLC127837



@1cICI PRUDENTIALSS/

You are required to submit the requisite documents & proofs of successful completion of your
graduation course within 6 months of joining the organization.

We look forward to your joining the company and wish you a long and successful career with the
organization.

Best Regards,

Vineet Tyagi

Vice President

Human Resources

ICICI Prudential Life Insurance Co. Ltd.

Registered Office : ICICI Prudential Life Insurance Company Limited
ICICI PruLife Towers, 1089, Appasaheb Marathe Marg, Prabhadevi, Mumbai — 400 025, India.
Tel.: 4039 1600, 6644 1600 - Fax: 2437 6638 - Visit us at: www.iciciprulife.com
CIN : U66010MH2000PLC127837



@1cICI PRUDENTIALSS/

01-Mar-2022
Dear Ranajit Dey,

We are pleased to offer you the position of FINANCIAL SERVICES CONSULTANT in Level - 1 of our
Company.

Basic 73,500
Supplementary Allowance 106,500
Employer's Contribution to PF 21,600
Statutory Bonus 7,000
Gratuity 3,533
Flexible Compensation Pay 32,867

Total Fixed Pay 245000.00

The Company reserves the right to conduct background checks including your antecedent, Education
and employment. Your continuation in employment will be subject to satisfactory reports being
received from all the above mentioned sources.

Please note that this offer is made and is valid subject to your acceptance of the term/conditions of
employment with us and may be withdrawn/modified if any information or representation furnished
by you is found to be incorrect or if any material information is detected by us to have been
suppressed/misrepresented by you or any action on your part is found to be in contravention to the
terms and conditions of employment or the Company’s Code of Conduct or any Applicable Anti-
Bribery Law and the Anti-Corruption and Bribery Policy of the Company. This offer letter may be
withdrawn by the Company without assigning any reason whatsoever for such withdrawal. This
letter is not to be construed as your letter of appointment, which will be issued separately subject to
the conditions mentioned above.

The Company shall have the right to transfer you to any of its departments / offices or depute you to
group companies, anywhere in India. In case of deputation to a group Company, the terms and
conditions of your employment including gross salary and benefits, etc. as stated in this letter will
continue to be applicable.

Registered Office : ICICI Prudential Life Insurance Company Limited
ICICI PruLife Towers, 1089, Appasaheb Marathe Marg, Prabhadevi, Mumbai — 400 025, India.
Tel.: 4039 1600, 6644 1600 - Fax: 2437 6638 - Visit us at: www.iciciprulife.com
CIN : U66010MH2000PLC127837



@1cICI PRUDENTIALSS/

You are required to submit the requisite documents & proofs of successful completion of your
graduation course within 6 months of joining the organization.

We look forward to your joining the company and wish you a long and successful career with the
organization.

Best Regards,

Vineet Tyagi
Vice President

Human Resources

ICICI Prudential Life Insurance Co. Ltd.

Registered Office : ICICI Prudential Life Insurance Company Limited
ICICI PruLife Towers, 1089, Appasaheb Marathe Marg, Prabhadevi, Mumbai — 400 025, India.
Tel.: 4039 1600, 6644 1600 - Fax: 2437 6638 - Visit us at: www.iciciprulife.com
CIN : U66010MH2000PLC127837



@1cICI PRUDENTIALSS/

01-Mar-2022
Dear Rohit Sarkar,

We are pleased to offer you the position of FINANCIAL SERVICES CONSULTANT in Level - 1 of our
Company.

Basic 73,500
Supplementary Allowance 106,500
Employer's Contribution to PF 21,600
Statutory Bonus 7,000
Gratuity 3,533
Flexible Compensation Pay 32,867

Total Fixed Pay 245000.00

The Company reserves the right to conduct background checks including your antecedent, Education
and employment. Your continuation in employment will be subject to satisfactory reports being
received from all the above mentioned sources.

Please note that this offer is made and is valid subject to your acceptance of the term/conditions of
employment with us and may be withdrawn/modified if any information or representation furnished
by you is found to be incorrect or if any material information is detected by us to have been
suppressed/misrepresented by you or any action on your part is found to be in contravention to the
terms and conditions of employment or the Company’s Code of Conduct or any Applicable Anti-
Bribery Law and the Anti-Corruption and Bribery Policy of the Company. This offer letter may be
withdrawn by the Company without assigning any reason whatsoever for such withdrawal. This
letter is not to be construed as your letter of appointment, which will be issued separately subject to
the conditions mentioned above.

The Company shall have the right to transfer you to any of its departments / offices or depute you to
group companies, anywhere in India. In case of deputation to a group Company, the terms and
conditions of your employment including gross salary and benefits, etc. as stated in this letter will
continue to be applicable.

Registered Office : ICICI Prudential Life Insurance Company Limited
ICICI PruLife Towers, 1089, Appasaheb Marathe Marg, Prabhadevi, Mumbai — 400 025, India.
Tel.: 4039 1600, 6644 1600 - Fax: 2437 6638 - Visit us at: www.iciciprulife.com
CIN : U66010MH2000PLC127837



@1cICI PRUDENTIALSS/

You are required to submit the requisite documents & proofs of successful completion of your
graduation course within 6 months of joining the organization.

We look forward to your joining the company and wish you a long and successful career with the
organization.

Best Regards,

Vineet Tyagi
Vice President

Human Resources

ICICI Prudential Life Insurance Co. Ltd.

Registered Office : ICICI Prudential Life Insurance Company Limited
ICICI PruLife Towers, 1089, Appasaheb Marathe Marg, Prabhadevi, Mumbai — 400 025, India.
Tel.: 4039 1600, 6644 1600 - Fax: 2437 6638 - Visit us at: www.iciciprulife.com
CIN : U66010MH2000PLC127837



@1cICI PRUDENTIALSS/

01-Mar-2022
Dear Sreeja Das,

We are pleased to offer you the position of FINANCIAL SERVICES CONSULTANT in Level - 1 of our
Company.

Basic 73,500
Supplementary Allowance 106,500
Employer's Contribution to PF 21,600
Statutory Bonus 7,000
Gratuity 3,533
Flexible Compensation Pay 32,867

Total Fixed Pay 245000.00

The Company reserves the right to conduct background checks including your antecedent, Education
and employment. Your continuation in employment will be subject to satisfactory reports being
received from all the above mentioned sources.

Please note that this offer is made and is valid subject to your acceptance of the term/conditions of
employment with us and may be withdrawn/modified if any information or representation furnished
by you is found to be incorrect or if any material information is detected by us to have been
suppressed/misrepresented by you or any action on your part is found to be in contravention to the
terms and conditions of employment or the Company’s Code of Conduct or any Applicable Anti-
Bribery Law and the Anti-Corruption and Bribery Policy of the Company. This offer letter may be
withdrawn by the Company without assigning any reason whatsoever for such withdrawal. This
letter is not to be construed as your letter of appointment, which will be issued separately subject to
the conditions mentioned above.

The Company shall have the right to transfer you to any of its departments / offices or depute you to
group companies, anywhere in India. In case of deputation to a group Company, the terms and
conditions of your employment including gross salary and benefits, etc. as stated in this letter will
continue to be applicable.

Registered Office : ICICI Prudential Life Insurance Company Limited
ICICI PruLife Towers, 1089, Appasaheb Marathe Marg, Prabhadevi, Mumbai — 400 025, India.
Tel.: 4039 1600, 6644 1600 - Fax: 2437 6638 - Visit us at: www.iciciprulife.com
CIN : U66010MH2000PLC127837



@1cICI PRUDENTIALSS/

You are required to submit the requisite documents & proofs of successful completion of your
graduation course within 6 months of joining the organization.

We look forward to your joining the company and wish you a long and successful career with the
organization.

Best Regards,

Vineet Tyagi
Vice President

Human Resources

ICICI Prudential Life Insurance Co. Ltd.

Registered Office : ICICI Prudential Life Insurance Company Limited
ICICI PruLife Towers, 1089, Appasaheb Marathe Marg, Prabhadevi, Mumbai — 400 025, India.
Tel.: 4039 1600, 6644 1600 - Fax: 2437 6638 - Visit us at: www.iciciprulife.com
CIN : U66010MH2000PLC127837



@1cICI PRUDENTIALSS/

03-Mar-2022
Dear Tanusree Sardar,

We are pleased to offer you the position of FINANCIAL SERVICES CONSULTANT in Level - 1 of our
Company.

Basic 64,500
Supplementary Allowance 115,500
Employer's Contribution to PF 21,600
Statutory Bonus 7,000
Gratuity 3,101
Flexible Compensation Pay 3,299

Total Fixed Pay 215000.00

The Company reserves the right to conduct background checks including your antecedent, Education
and employment. Your continuation in employment will be subject to satisfactory reports being
received from all the above mentioned sources.

Please note that this offer is made and is valid subject to your acceptance of the term/conditions of
employment with us and may be withdrawn/modified if any information or representation furnished
by you is found to be incorrect or if any material information is detected by us to have been
suppressed/misrepresented by you or any action on your part is found to be in contravention to the
terms and conditions of employment or the Company’s Code of Conduct or any Applicable Anti-
Bribery Law and the Anti-Corruption and Bribery Policy of the Company. This offer letter may be
withdrawn by the Company without assigning any reason whatsoever for such withdrawal. This
letter is not to be construed as your letter of appointment, which will be issued separately subject to
the conditions mentioned above.

The Company shall have the right to transfer you to any of its departments / offices or depute you to
group companies, anywhere in India. In case of deputation to a group Company, the terms and
conditions of your employment including gross salary and benefits, etc. as stated in this letter will
continue to be applicable.

Registered Office : ICICI Prudential Life Insurance Company Limited
ICICI PruLife Towers, 1089, Appasaheb Marathe Marg, Prabhadevi, Mumbai — 400 025, India.
Tel.: 4039 1600, 6644 1600 - Fax: 2437 6638 - Visit us at: www.iciciprulife.com
CIN : U66010MH2000PLC127837



@1cICI PRUDENTIALSS/

You are required to submit the requisite documents & proofs of successful completion of your
graduation course within 6 months of joining the organization.

We look forward to your joining the company and wish you a long and successful career with the
organization.

Best Regards,

Vineet Tyagi
Vice President

Human Resources

ICICI Prudential Life Insurance Co. Ltd.

Registered Office : ICICI Prudential Life Insurance Company Limited
ICICI PruLife Towers, 1089, Appasaheb Marathe Marg, Prabhadevi, Mumbai — 400 025, India.
Tel.: 4039 1600, 6644 1600 - Fax: 2437 6638 - Visit us at: www.iciciprulife.com
CIN : U66010MH2000PLC127837



@1cICI PRUDENTIALSS/

03-Mar-2022
Dear Tanya Singh,

We are pleased to offer you the position of FINANCIAL SERVICES CONSULTANT in Level - 1 of our
Company.

Basic 73,500
Supplementary Allowance 106,500
Employer's Contribution to PF 21,600
Statutory Bonus 7,000
Gratuity 3,533
Flexible Compensation Pay 32,867

Total Fixed Pay 245000.00

The Company reserves the right to conduct background checks including your antecedent, Education
and employment. Your continuation in employment will be subject to satisfactory reports being
received from all the above mentioned sources.

Please note that this offer is made and is valid subject to your acceptance of the term/conditions of
employment with us and may be withdrawn/modified if any information or representation furnished
by you is found to be incorrect or if any material information is detected by us to have been
suppressed/misrepresented by you or any action on your part is found to be in contravention to the
terms and conditions of employment or the Company’s Code of Conduct or any Applicable Anti-
Bribery Law and the Anti-Corruption and Bribery Policy of the Company. This offer letter may be
withdrawn by the Company without assigning any reason whatsoever for such withdrawal. This
letter is not to be construed as your letter of appointment, which will be issued separately subject to
the conditions mentioned above.

The Company shall have the right to transfer you to any of its departments / offices or depute you to
group companies, anywhere in India. In case of deputation to a group Company, the terms and
conditions of your employment including gross salary and benefits, etc. as stated in this letter will
continue to be applicable.

Registered Office : ICICI Prudential Life Insurance Company Limited
ICICI PruLife Towers, 1089, Appasaheb Marathe Marg, Prabhadevi, Mumbai — 400 025, India.
Tel.: 4039 1600, 6644 1600 - Fax: 2437 6638 - Visit us at: www.iciciprulife.com
CIN : U66010MH2000PLC127837



@1cICI PRUDENTIALSS/

You are required to submit the requisite documents & proofs of successful completion of your
graduation course within 6 months of joining the organization.

We look forward to your joining the company and wish you a long and successful career with the
organization.

Best Regards,

Vineet Tyagi
Vice President

Human Resources

ICICI Prudential Life Insurance Co. Ltd.

Registered Office : ICICI Prudential Life Insurance Company Limited
ICICI PruLife Towers, 1089, Appasaheb Marathe Marg, Prabhadevi, Mumbai — 400 025, India.
Tel.: 4039 1600, 6644 1600 - Fax: 2437 6638 - Visit us at: www.iciciprulife.com
CIN : U66010MH2000PLC127837
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NATIONAL INSTITUTE OF TECHNOLOGY
WARANGAL - 506 004, TELANGANA STATE, INDIA

Phone (Off.): 0870-2462012

Prof. V.RCjeSWC" Rao, Ph.D Mobile: +91] 94901 65364
Dean, Research & Consultancy Fax: 0091-870-2459547
E-mail: dean_rc@nitw.ac.in

No. NITW / Dean(R&C) / 2022 /26 Date: 16.02.2022

ORDER

sub: DST-SERB (SRG) Project - Appointment of Junior Research Fellow(JRF) — Reg.
Ref: 1. Proceedings of the Selection Committee dated 09.02.2022, Approved by the

Director.
2. Director's Approval dated 11.02.2022.

ek ek

Ms. Satwika Das, is appointed as a Junior Research Fellow (JRF) in the
Department of Biotechnology Under the DST-SERB (SRG) Sponsored Research Project
enfitied, “Metabolic engineering of Pichia pastoris cell factory for efficient
valorization of food waste in to citramalic acid: A biorefinery approach towards
sustainable biopolymer production” during pendency of the project on aQ
consolidated pay of Rs. 31000/- (Rupees Thirty One Thousand Only) per month of the
project. During the above period the HRA will be paid as per the Institute rules.

This appointment is purely temporary and is terminable at any time, if the
progress and conduct of the candidate is not satisfactory.

She has to report to the Head, Biotechnology Department on or before
07.03.2022, failing which this Order will be treated as cancelled.

This Order is issued with the approval of the Competent Authority.

VRO 7.0 2+

Prof. V.Rajeswar Rao
Dean, R&C
To Dean, Ressarch and Consultancy

Ms. satwika Das National institute of Technology
H.No:- 5, New Sonali Park, Warangal - 506 004

Garia, Kolkata-700084
Ph.N0:7003680031
Mail Id: dassatwika46920@gmail.com

(Through the Head, Dept. of Biotechnology)
Copy to:

1 Dean, Academic

2 Head, Dept. of Biotechnology.

3. Dr. Ashish A Prabhu, PI, Dept. of Biotechnology.
4. Chief Warden

5 Deputy Registrar (Accounts)

6 P.A to Director for information




Sun Pharma Laboratories Lid.

Akota Road, Survey No. 33, Baroda City,
Survey No. 748, Village Akota,
Vadodara - 390 020, Gujarat, India

Tel. : (91-265) 233815, 2339103, Fax : (91-265) 2354897 Sl l _\ |
Website : www.spll.co

CIN : U25200MH1997PLC240268 PHARMA

SPLL/MUM/HRD/E89597/SYGNUS DIVISION/2022
APRIL 1, 2022

Mr. SAGAR DAS

A/53

BAGHAJATIN I BLOCK
BAGHAJATIN I BLOCK
KOLKATA - 700092
WEST BENGAL

Dear Mr. SAGAR DAS,

With reference to your application and subsequent interview, you had with us, we are pleased to offer you the
position of TRAINEE SALES EXECUTIVE in our organization for our SYGNUS DIVISION. Your Head
Quarter will be at KOLKATA.

This offer is subject to your being found medically fit. Your date of joining will be considered as the day you
actually join field and submission of Joining Report.

During the training period of 6 (Six) months, you will receive the following monthly consolidated Salary and
Allowances:

Basic :Rs.  15450/- p.m.
HR.A : Rs. 9270/- p.m.

Plus P. F., Bonus and Medical benefits as per company rules.

In addition to the above, please find enclosed our Daily Allowance Rules vide our Circular no.
SPLL/HRD/MUMY/CIR/STF/DA/2021 dated December 31, 2021 applicable to you.

We take this opportunity to welcome you to the family of SUN PHARMA and look forward to build your
career with us.

Yours Sincerely,
For SUN PHARMA LABORATORIES LIMITED.

L

AUTHORISED SIGNATORY

Received and agree to join duty on or before

Registered Office : Sun House, Plot No. 201 B/1, Western Express Highway, Goregaon (E), Mumbai - 400 063, Maharashtra, India
Tel. : (91-22) 4324 4324, Fax : (91-22) 4324 4343.

Reaching People. Touching Lives



BIBYJU'S

Date : Tuesday, May 17, 2022

Offer Lstter

Dear Dipannita Saha,

Congratulations on your decision to be a BYJUITE! At BYJU'S, we are on a mission to help students fall in love with leamming across the
world. We create learning journeys for every student that address their uniqgue needs and make them lifelong learmers. We hope your
contributions and passion would help us achieve this mission.

it gives us immense pleasure to formalize your offer and appointment for the position of Student Success Specialist-Student Experience at
Think and Learn Private Limited (hereafter referred to as '‘BYJU'S' or 'Company") in the Student Experience department subject to your
acceptance of the terms of employment mentioned in this |letter. The letter includes details of your compensation struciure, probation and
notice periods (Amnexure A). As you read through the details, please feel free to reach out to the recruiter who managed your process, with
any questions or concems,

Your date of joining at BYJU'S is Friday, May 27, 2022. Your onboarding details will be communicated by BYJU'S Onboarding Team post
acceplance of the offer. In case you do not report at your job on or prior fo Friday, May 27, 2022, the offer shall be deemed to be rejected by
you. Please accept this offer in our HR portal so that we can initiate your onboarding process. Once initiated, you will be receiving an email
confirmation for the same. In case you do not acknowledge and accept this offer letier on the HR portal within two working days, the offer
would stand withdrawn.

Position Detalls and Compensation Overview

Student Success Specialisi-Student

Designation ‘ Experience
Department | Student Experience
Employment ‘
R
Tybe eqgular

Work Location | Byjus Bangalore - Kalyani Tech Park

Fixed Compensation: ¥ 475000
Variable Compensation: ¥ 75000
Total Annual Cost to Company : 2 550000

Details of bonuses (if any) are mentioned in Annexure A. You are requested to join the services of the Company not |ater than Friday, May
27, 2022, failing which you may please consider the offer to be withdrawn unless an extension to the date of joining has been mutually
agreed in writing. You are requested to signify your acceptance of this letter by accepting the offer on our HR portal and signing and returning
to us the duplicate copy of this letter on your day of Onboarding.

The terms of your employment contract are strictly confidential and should be treated as privileged information between yourself and the
Company. You are expected o maintain such information appropriately. We take this opportunity to thank you for the interest you have
shown in our organization and look forward to welcoming you on board for a fruitful career with us. We are certain that you will find challenge,
satisfaction, and opportunity in your association with the Company.

Best Regards,

Deeptha AR
Head - Human Resources
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Ghosh Dastidar Institute for Fertility Research (P) Ltd. (GDIFR)

Letter of Offer

To Prithwish Roy Date — 20/06/2022

5/0 Arun Kr. Roy :
Address: 5/4, Prince Gulam Mahammed Shah Road

Kolkata-700095.
West Bengal

Sub- Offer Letter

Dear Prithwish

We refer to the interview you had with us on 28" of May 2022 and are pleased to offer
you an employment as * Chief Administrative Officer ” in our company on probation
for six months thereafter from either side notice should be provided for 1(One) month.

A) Please note your performance attendance loyalty and devotion to the work of the
centre will be a prime factor for continuation of your probation period. On
satisfactory performance have a bright chance of permanent posting with

increment and promotion.

B) Your daily duty will be from 9.30 AM- 7.00 PM for 6 (Six) working days in a
week with | hour lunch break and one day weekly off according to adjustment and
availability depending on the exigencies of situation resulting to change of your
normal working hours temporary or may be permanently. Since the centre being a
medical organisation you may be required to work beyond duty hours only in case

of emergency.

C) At present you will be paid consolidated Gross Salary Rs 17,000/~ per english
calendar month subject to taxes levies as may be applicable from time to time.

D) Please note it will be your duty to intimate / inform the centre about in changes of
your postal address and your phone / mobile number if any caused.



Ghosh Dast; ‘
astidar Institute for Fertility Research (P) Ltq. (GDIFR)

E) The formal letter of . s
e your joining. 4PPointment wij| only be issued on after 3 (three) months

Please confirm your dacceptance by signing and returning the duplicate copy of this letter.

Thanking you,

Yours Sincerely,

For Ghosh Dastidar Institute for
Fertility Research Pvt. Ltd.

&KH% &Qﬂ@‘z
M Qo. G . 1‘?_
Signature of the Director
(Dr.Sudarsan Ghosh Dastidar)









JPS/0OL/SB/06-2022
23FP June, 2022

Sukanya Bhandary,
61, Roynagar(Madhyapara),
Bansdroni, Kolkata- 700070
Sub- Offer Letter

Dear Ms. Bhandary

We are pleased to inform you that you have been selected for the post of Assistant Teacher- Science
on contractual basis for Jyotirmoy Public School on the following terms and conditions.

Designation: Assistant Teacher- Science.
Date of Joining: On 27 June,2022.
Duties & Responsibilities: You shall be entitled for various teaching/ extra-curricular

and/ or administrative activities assigned to you.

Emoluments: You shall be entitled to a consolidated pay of Rs. 16,000/-
(Rupees Sixteen Thousand only) per month. TDS or
any other statutory will be deducted as per norms.

Reporting: You shall report to and seek instruction from the Principal/
Teacher in Charge or as advised from time to time.

Your formal appointment letter will be issued to you on receipt of your acceptance of this offer and
subsequently joining us, normally issued on the first day of reporting to work.

You are advised to report to duty on the agreed date, failing which this offer will stand withdrawn.
Welcome to Jyotirmoy Public School. We wish you success in your assignment.

Thanking You
Yours Faithfully

For Jyotirmoy Public School

Mr. Sushant Das
Principal
Copy To:

Accounts Department

G.B.



Letter of Appointment

Date: 19" July, 2022

To,

Mr. Amit Adhikary

C/O Nemai Chandra Adhikary,

North Nowdapara, North 24 Paganas,
West Bengal - 700057

Sub: Letter of Appointment
The Management is pleased to appoint you as “Executive — Quality Assurance” in our
organization on the following terms and conditions:

1. Salary
You will be paid an all-inclusive, consolidated salary of Rs. 29,167 /- per month and the
break up is given in the attachment with this letter-Annexure-1.

You will be governed at all times by the policies, procedures and guidelines of the
Company related to salary, allowances, benefits and perquisites which are specified in
this appointment letter. Further the Management may modify or change such allowances,
benefits and perquisites from time to time at its discretion and in accordance with its
policies.

2. Status of Employment:

You will be on Probation for a period of 6 months from your date of Appointment. Your
Probationary period may be extended at the discretion of the Management.

On satisfactory completion of your period of Probation and/or extended period
thereafter, your service, during the period of Probation or at the end of it or at the
extended period of Probation, your services may be terminated at the discretion of the
Management with or without assigning any reason and without notice or compensation.

During the period of Probation, you may resign from the services of the Company with 1
months’ notice or 1 month’s salary in lieu of notice.

After Confirmation of your service in the Company, the notice period for termination of
service/resignation will be 30 days or 30 days’ salary in lieu of notice.

After Confirmation you may be dismissed without notice or compensation for an act of
misconduct or if you're overall performance is not satisfactory.

3. Your effective date of appointment will be 19" July, 2022. |

Page 1 of 4

Sky Gate Hospitality Pvt. Ltd.

CIN: UI5122HR2015PTC056192
Unit No. 205 & 206, 2nd Floor, Vatika Professional Point, Golf Course Extension Road, Sector-66, Gurgaon-122002 Haryana

web: www.biryanibykilo.com Email: hr@biryanibykilo.com Tel: 0124-4867300




10.

11,

12;

During your service in the Company, during Probation or after Confirmation, the
Management may assign any other duties/responsibilities/ functions to you that it deems
fit with reference to your skill-sets, background, qualification or experience.

Refusal to carry out such assignments allotted to you solely on the grounds that is has not
been part of your usual duties during your employment shall be deemed to be a
misconduct and invite action as per the Company’s standing rules and policies. Further,
you will also not be entitled to any additional compensation for carrying out such
assignments.

During your employment with the Company, the Management may, in its business
interest, transfer you to any of its branches in India or abroad. In all such cases of transfer,
the Company’s transfer policy and procedure will govern you.

You will not, at any time during your employment or after its termination, without the
consent of the Company in writing, divulge directly or indirectly, any knowledge,
information or documents acquired by you in the course of your employment, concerning
the affairs of the Company or its associates or its clients, which are in the nature of a trade
secret or secret in other respects, the disclosure of which will be detrimental to the
interests of the Company, its associates or its clients. By accepting this appointment letter
you enter into a Non — Disclosure Agreement with Sky Gate Hospitalities Pvt Ltd.

Any inventions, patents, processes etc. which have been developed due to your
contribution in the course of your employment will automatically be the property of the
Company.

During the period of service with the Company, you shall not carry on any own business
venture either directly or indirectly or work on an honorary or remunerator basis except
with the prior written permission from the Company.

You shall not seek membership of any local/public body without obtaining prior
permission from the Management in writing.

At all times during your employment with the Company, you shall be governed by the
prevailing policies and procedures, which may be changed by the Management from time
to time. You shall carry out your duty diligently, loyally and to the best of your capacity.

Your hours of work, shifts and weekly off shall be intimated to you from time to time. The
Management may assign you to any shift or change your weekly off to ensure Smooth

flow of the Company’s operations, within the framework of the applicable general laws.

This appointment is made on the basis of the information provided by you in your
application. If it is found at any time that the information given by you is not

K/ Page 2 of 4



13.

14.

15

16.

correct/true/complete, this appointment may be withdrawn before you join service with
us or your service may be terminated at any time after you have taken up employment
with us.

If for a period of eight consecutive days you absent yourself without permission or
overstay leave, you shall be deemed to have voluntarily terminated your services with the
Company.

You shall keep us informed of any change in your residential address or your civil and
marital status.

If at any time, in our opinion which is final in this matter, you are found guilty of
dishonesty, disobedience, disorderly behavior, negligence, indiscipline, absence from
duty without permission or of any other conduct, violation of one or more terms of this
letter, your services will be terminated without notice and without compensation.

In addition to the above conditions, you will be governed by the service rules and
regulations/standing orders applicable to the staff of your status and to such other rules
and regulations applicable to the establishment.

Kindly sign the duplicate copy of this letter in token of your acceptance of the terms and
conditions mentioned above and return the same to the Company within one week from the date
of issue of this letter.

Yours truly,

For Sky Gate Hospitality Private Limited.
WW

Kaushik Roy
(Founder & CEO)

Page 3 of 4



ANNEXURE-1
Dated: 19" July, 2022

Mr. Amit Adhikary

Subject: Compensation break up (Salary Structure)

Please find below your salary break up.

PARTICULARS Monthly Annually
PAYABLE BASIC 12,000 144,000
PAYABLE HRA 6,000 72,000
SPECIAL ALLOWANCE 8,290 93,480
Gross Salary 26,290 315,480
PF Employee Cont. @ 12% 1,800 21,600
LWF Employee Cont. - i
Professional Tax 150 1,800
Employee Contribution 1,950 23,400
PF Employer Cont. @ 13% 1,950 23,400
LWF Employer Cont. &
MEDICAL INSURANCE 350 4,200
GRATUITY 577 6,926
| Total CTC 29,167 350,006
Net Take Home ** 24,340 292,080

**Subject to Income Tax deduction
**Variable Pay on quarterly basis (Achievement of KPls)

Yours truly,
For Sky Gate Hospitality Private Limited.

sl

Kaushik Roy
(Founder & CEQ)

Acceptance:

| accept the appointment and its terms and conditions. Name:

Signature:

Page 4 of 4
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= Research Ace Solution Pvt. Ltd.

Resea?ﬁ%)

Ace Solution Pvt. Ltd.
Operational Address: 139, B T Road, Bhajan Complex,

Front Building, 2nd Floor, Kol - 700108

‘Whsile: www.msscrvice.co.in
Email; tinumoy @imsservice.co.in

Tel: +91-891-0185-4%2
Employee Name: Anwesha Gangopadhyay
Employee ID: 2015103
Date of Joining: 27th June, 2022
Designation: Junior Writer |
(Sub: Appointment Letter) |
Dear Anwesha Gangopadhyay. ]

Congratulations, we are to ensure that your joining is confirmed with Research Ace Solution
Pyt Lid.. from 27th June,2022. You are entitled 1o get & Gross CTC of R, 1,69,020 Lakhs

(Rupees One Lakhs Sixty Nine Thousand Twenty Only) as per the company’s terms and

conditions.
Please read the Salary Breakup in appendix 1.

1] N ¥4
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JOB OFFER LETTER

Name - Ankita Bhattacharjee
Address - 33 Bikramgarh, JU, Circus Avenue Kol-700032
City - Kolkata

RE: LETTER OF OFFER OF EMPLOYMENT -

Dear Ankita,

We are pleased to offer you the position of ( Program Manager) at
Tecmonks. We feel confident that you will contribute your skills and
experience towards the growth of our organizaion. Our Organisation
provides professional, technical as well as administrative related
assistance to overseas clients. If you join our Organisation yvou will
become a part of fast-paced and dedicated team that work together to
provide services to our clients across the globe with the highest
possible level of services and advice.

As per the discussion, your starting date will be on (08.08.2022).
Please find emplovee details below that offer by our Organisation.

Tittle: Program Manager
Start date: 8th August, 2022.
CTC: 360000 INR per vear.

Ci5, Patuli Main Rd,
E I . f l i ¥ u s JHI_ 2 M hei1o@ecmonks com
+1 (344414288 Block K, Patuli, Kolkala, lill i L
WL e S COm
West Bangal 700084 ! '

L
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JOB OFFER LETTER

Name - Ankita Bhattacharjee
Address - 33 Bikramgarh, Jadavpur PO. Kol-700032
City - Kolkata

RE: LETTER OF OFFER OF EMPLOYMENT -

Please confirm your acceptance of this offer by signing and returning
the copy of this offer letter.

We look forward to welcoming yvou on board.

TECMONKS SIGNATURE
APARNA DUTTA

HR HEAD
08/08/2022

#1 (34T) 4414288 fJ Black K, Pawli, Kolkata,
Wast Bangal 700084

L

I.i.ll wena lecmonks.com




m Royal Research

www.royalresearch.asia

Branch Office: Corporate Office:
59 (H Block), Binayak Enclave 6B Kalicharan Ghosh Road,
Kali Charan Ghosh Road, Sinthee Below Union Bank,
Kolkata- 700050 Sinthee (Benicoloni), Kolkata-700050

Subject: Joining Letter

Reference: JOI-0351
Joining Date: 2022-08-10

Dear Alisha Khandekar,

Royal Research is pleased to appoint you the position of Trainee Academic Researcher for Morning
and Grade is Probation for our organization. We are excited about the potentiality that you bring to our
company.

You will be required to work at the premises/offices as assigned by the management from time to time
and you will be liable to be transferred to other offices depending on exigencies of service.

Reporting at: 25/1-Ramlal-Aggarwala-Lane-1st-Floor
Job Description: Trainee Academic Researcher
Joining Date: 2022-08-10

Shift: Morning

Remuneration: 16500 INR (Per Month CTC).
Candidate Availability: Full Time

Thanks and Regards

Royal Research

o fl—

s

This is digital copy. You don't need to do physical signature here.

www.royalresearch.asia


http://www.royalresearch.asia/
http://www.royalresearch.asia/

RE: Naturalist Appointment and Terms & Conditions

August 25, 2022

Dear Mr. Dollar Ganguly,

We are pleased to offer you appointment as Naturalist in the Company on the following terms and conditions:

1.0

1.1

1.2

1.3

14

15

2.0

2.1.

2.2

2.3

POSITION
Designation

Posting

Responsibility

Reporting

Date of Appointment

Resident Naturalist

Svasara Jungle Lodge, Tadoba near Chimur (Maharashtra)

Taking Guests on Safaris, Nature Walks, Bird Watching, and Other
Nature-oriented Recreational & Educational Activities; Guest Liaison
Activities; Forest Official Liaison Work; Guest Education via
Audio/Visual and Other Media and Workshops; Resort & Wildlife
Content for Online Social Media / Website / Blogs; Photography for
the Company; Driving the Jeep whenever required and, any other
Assignments entrusted upon you from time to time. Please also
familiarise yourself with documents A. Naturalist — Job Description
B. Goals — Svasara NatureMates Foundation shared with you.

Report to Lodge Manager

15 September 2022

REMUNERATION & PERQUISITES

Monthly Remuneration.

Boarding / Lodging

Uniform

Rs. 17,000/- per month (Seventeen Thousand Only). This amount is net of
statutory deductions.

Rent free single shared accommodation with meals

You will be given 3 pairs of Uniform. Uniforms have to be worn at
all time you are in any public area of the lodge and on duty.

Registered Office : Svasara Resorts Pvt Ltd, Kolara Gate, Tadoba Road, Chimur, Chandrapur- 442903 Maharashtra, India
Resort Address: Svasara Jungle Lodge at Kolara Gate, Tadoba-Andhari Tiger Reserve, Chimur 442903, District Chandrapur, Maharashtra, India
CIN: U55101MH2008PTC188363 (m) +91 93700 08008 (e) info@svasararesorts.com (w) www.svasararesorts.com




2.4

3.0
3.1

3.2

3.3

3.4

3.5

3.6

3.7

3.8

3.9

3.10

Leave 135 days prior notification and approval from your manager unless
any emergency arises

GENERAL

You will be under Probation Period for 9 months from the date of joining which can be extended at
the discretion of Management. No automatic reconfirmation of contract or employment will be
assumed in absence of written communication.

Employment can be terminated from either side by giving three months notice or payment in lieu
thereof equivalent to three month salary.

At the time of joining, you will submit a declaration of your medical fitness for the job assigned to
you. However, the Company reserves the right to get you examined by any medical officer / medical
centre as deemed fit.

Date of birth once recorded in the Personal File and authenticated by you in accordance with
supporting documentary evidence at the time of joining / appointment, shall not be called into
question by you at any time in future

You are required to produce all documents in original in support of your date of birth, qualification,
experience etc. at the time of joining and submit self-attested photo copies of each and of your
PAN Card for our records. You will also submit copy of relieving letter from previous employer, if
applicable.

As long as you are contracted by or in employment of the Company, you will not engage yourself in
any Private Trade or Profession whatsoever and will not disclose confidential information to external
agencies.

You will act within the framework of organizational structure and policies / directions laid down by
the management from time to time.

Any dispute arising out of this contract with the Company will be subject to Nagpur jurisdiction.

The Company holds all future and full usage rights to all pictures, materials, online content like blogs,
etc. and information on its website produced by you during your association with the Company.

A duplicate copy of this letter is enclosed herewith. Please sign the same and return in token of having
accepted the above terms and conditions to the undersigned at Registered Office Address i.e.
Svasara Resorts Pvt. Ltd., Flat No. 310, Forest Housing Society, Katol Road, Nagpur.

Registered Office : Svasara Resorts Pvt Ltd, Kolara Gate, Tadoba Road, Chimur, Chandrapur- 442903 Maharashtra, India
Resort Address: Svasara Jungle Lodge at Kolara Gate, Tadoba-Andhari Tiger Reserve, Chimur 442903, District Chandrapur, Maharashtra, India

CIN: U55101MH2008PTC188363 (m) +91 93700 08008 (e) info@svasararesorts.com (w) www.svasararesorts.com




Yours faithfully,
For SVASARA RESORTS Pvt. Ltd., SVASA)FrA

General Manager

| do hereby accept the terms and conditions as contained in this contract letter and shall abide by the above
terms and conditions and other rules and regulations of the Company in practice which may be enforced
from time to time. | will join on ......cccvvevenneen.

Name
Signature
Date

Registered Office : Svasara Resorts Pvt Ltd, Kolara Gate, Tadoba Road, Chimur, Chandrapur- 442903 Maharashtra, India
Resort Address: Svasara Jungle Lodge at Kolara Gate, Tadoba-Andhari Tiger Reserve, Chimur 442903, District Chandrapur, Maharashtra, India
CIN: U55101MH2008PTC188363 (m) +91 93700 08008 (e) info@svasararesorts.com (w) www.svasararesorts.com




CALCUTTA INSTITUTE OF
SCIENCE AND MANAGEMENT

(FORMERLY CALCUTTA INSTITUTE OF ENGINEERING AND MANAGEMENT)

PRASANTA SUR CAMPUS

AFFILIATED TO M.A.K.A.U.T.
24/1A. CHANDI GHOSH ROAD, TOLLYGUNGE, KOLKATA - 700040

WEBSITE : www.ciem.ac.in, Email : principal@ciem.ac.in

Ref | CISM/Admin/Appt/22-23/63 Date ; 26.08.2022

To

Ms=. Labony Goswami
236, Picnic Garden Road
Kolkata — 700039

Sub. : Appointment Letter.

Madam,

On the basis of your letter of acceptance (dated 26/08/2022) of our Offer of
Appointment, | am to inform you that you are appointed as Assistant Professor (on
Adhoc basis), in the Department of B.Sc. in Medical Laboratory Technology

(BMLT) of our college.

You are to abide by all the rules and regulations mentioned in the “Offer of
Appointment” (letter no. : CISNM/Admin/Appt/22-23/62, dated : 25/08/2022) and 1o

act as per our Service Rules.

You are to join the said post within 01 (month) after receiving the Appointment Letter,
failing which this appointment stands cancelled.

VVith besi wishes.

Yours truly,
Diirector
Calcutta Institute of

Engineering and Management

[Prof. (Dr.) Puspitaranjan Bhattacharya)

Director of Colleges
Calcutta Institute of Engineering and Management

and Calcutta Institute of Science and Management
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r_. FIN 1AL HOB Financial Services Limited
H DB sen I% €8 2nd Floor, Wilson House,
‘ Old Nagardas Road,
Noar Amboli Subway,

Andhori East, Mumbai - 400069
Tel. : 022 - 7945 5000
Email ; hdb.hicomplianco@hdbls.com

Wab | wwy hdbls.com
GIN - U65993GJ2007PLCO51028

March 29, 2022
Ref:HTDBFS/21-22/TIRICA40572/A ppy275597

Me. Anubhav  Kumar,
Kolkata

Dear Anubhav,
LETTER OF AI'POINTMEN'T

Further to your application and subsequent discussions for employment, HDB Financial Services Limited
{(*Company”) is pleased to appoint you as SENIOR TELECALLING OFFICER on the terms and conditions as

set out below.,
A, All remuneration, benefits and perquisites

Your Total Salary per annum is set out as attached in Annexure
1961 and any other enactments in force from

will be taxed in accordance with the provisions of Income Tax Act,

time to time,

Terms and Conditions:

ation for a period of 6 (six) months from the date of your employment. Subject to

satisfactory performance during probation, your employment will be confirmed in writing. The Company

absolute right to terminate your employment during the probation period by giving you 15
endance, progress or performance is found

in its sole discretion deem fit. If you wish

a) You will be on prob

shall have the
(fifteen) days’ notice or salary in licu thereof if your conduct, att

to be unsatisfaclory or for any other reason as the Company may
during your probation period or post confirmation, you will

to leave the employment with this Company
riod of 1 (one) month or pay to the Company an amount

mandatorily have to serve a minimum naotice pe

salary in licu
you, the decision whether or not to accept salary in lieu of the notice

and you may be required lo serve the applicable nolice peried

quivalent to your salary in lieu thereof.

equivalent to your 1 (one) months’ of such notice period. It is clarified that, in the event of a

termination of this Agreement by
period will rest solely with the Company
instead of paying to the Company an amount e
b) Your appointment will be subject to the Company receiving salisfactory references and Contact Point
verifications. You are required to furnish th
professional capacity at some stage in your acade

e name(s) of the references, who have supervised you ina
mic / professional career as may be required by the

Company.

¢) Your duties and responsibilities will be explained to you on your joining the Company.

d) You are initially assigned to our branch at PODDAR COURT. The Company reserves the right to change the
duties assigned to you, transfer you, temporarily or permanently, to any other department, office / branch,
subsidiary or associate of the Company or to any other place of business of the Company that is in existence
or may come into existence at a future date, The Company further reserves the right to transfer you from

one shift to another, depending upon the exigencies of work,

nl:';ignnfs using A.;::c.irl‘\gnr_’
(Longalty.comy EHEEZZ Office : Radhika, 2nd Floor, Law Garden Road, Navrangpura, Ahmedabad-380 009.
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Cumpany. :

\\) Thls luler of appointment (toge

¢ Kmdlv arrangn to brmg
verifi LJUOI\ on the » date uf your |om|m, g

| fl:b) Proof 0
- c) ‘Duly signed duphcate
d) Cop& of Pan C.ard and Aadh

‘z‘ u wﬂl be nqum.d to complv.t
*from the date of your ;ommz, and

| pecessary processing y of your &Jlary

Yours Smcemly, ,
For HDB Fmanclal "»cmces Ltd.

Ashlsh Ghatneknr ‘
- Head - Human !lesoun:cs & Opcrahons

AGREED AND ACCEPTED‘

v dS&qnod using Andhaar
(Leoocgalty.com « EHER??P)
Anubhav  Kumar - !

U Date: W(';dMarJB15';7d3:<;T S
fizeze i

inany manner or lhrou;,h any medium w
mail, SMS, internet, blog, social networking w

disparage the image, credibility, good name,
dzm.lurs, employces, :\bcnts, consultants, representativ

goodwill and reputation of the Company or any

v} Any variation of the above terms and conditions will not be

ther with all its annexures) shall supersede all prior, oral

.lgrecmemx or Lommumcanonc fomml or mfnrmnl in relation to your employ

T Ac \,'mxr aocvpmmc to these terms of mnplovnwm please sign the
~inthe -p.u ¢ prm ided b: low .md rctum the same to us.

Y ou are re ’quc'ﬂed to joing no l:\ter than Apnl 13, 21).2.

&L[f-aucsted copu_u: of the followi

sheets (X_th,

a) C upv of E ducatmn.ﬂ Corhf' cates and Mark
Voter 1D, Passport)

fddh’ of birth (Copy of driving license,

copy of Appuintment Letter
aar Card (Both documents

e thc Company's pn.>cnbed ;mmm, for
submit the same to the Corporat

o ':Mrf Anubhav Kumar

e

 ReHOBFS/21ZMRICHOSTYAPPVTSST

hatsoever including but not limited to newspaper, social media, e-
ebsites etc., which may directly or indirectly, defame or

of its officers,

os ete. or create an hostile w ork environment.

valid until expressly made in writing by the
or written
ment with the Company.

duplicate copy of this Jetter of appointment

ing documentsva!ong with their originals for

Xlith, Graduation, Post Graduation)
are required for Salary processing)

malities wuhm 3 (thru_) w urkmg days
e Human Rcsources Dcparlmo:m for -
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Personal Details N

Eirjshanses Marne

Mr. Anubhav Kumar

Coeniginy Jnlniing Dhate

HDEFS 29/03/2022
Earnings

Arrears Of Basic Salary 532
Arrears OF House Rent 213
Allowance

Arredrs Other Allowance i
Basic Salary 5500
House Rent Allowance 2200
Incentive/Stat Bonus 400
Other Allowance 2804
Gross

Total Allowances 11920
Deductions

ESIC 20
GMC FOS 28
GMC FOS Top Up 42
GPA Top Up &8
Professianal Tax 110
Provident Fund 1092

Total Deductions

Total Deduction 1430

MNet

Met Salary 104%0
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I FINANCIAL HDB Financial Services Limited
L. H DB sIE R vNI% l?s 2nd Floor, Wilson House,

Old Nagardas Road,

Near Amboli Subway,

Andheri East, Mumbai - 400069
Tel. : 022 - 7945 5000

Email : hdb.hrcompliance @hdbfs.com

Web : www.hdbfs.com

CIN - U65993GJ2007PLC051028

May 13, 2022
Ref:HDBFS/22-23/HRIC453067/Appt/281319

Ms. Arpita Haite,
Kolkata

Dear Arpita,
LETTER OF APPOINTMENT

HDB Financial Services Limited

Further to your application and subsequent discussions for employment,
d conditions as

(“Company”) is pleased to appoint you as SENIOR TELECALLING OFFICER on the terms an
set out below.

A. All remuneration, benefits and perquisites

Your Total Salary per annum is set out as attached in Annexure
1961 and any other enactments in force from

will be taxed in accordance with the provisions of Income Tax Act,

time to time.

Terms and Conditjons:

od of 6 (six) months from the date of your employment. Subject to
your employment will be confirmed in writing. The Company
shall have the absolute right to terminate your employment during the probation period by giving you 15
(fifteen) days’ notice or salary in lieu thereof if your conduct, attendance, progress or performance is found
to be unsatisfactory or for any other reason as the Company may in its sole discretion deem fit. If you wish
his Company during your probation period or post confirmation, you will
mandatorily have to serve a minimum notice period of 1 (one) month or pay to the Company an amount
equivalent to your 1 (one) months’ salary in lieu of such notice period. It is clarified that, in the event of a
termination of this Agreement by you, the decision whether or not to accept salary in lieu of the notice
period will rest solely with the Company and you may be required to serve the applicable notice period
instead of paying to the Company an amount equivalent to your salary in lieu thereof.

a) You will be on probation for a peri
satisfactory performance during probation,

to leave the employment with t

ct to the Company receiving satisfactory references and Contact Point
of the references, who have supervised you in a
uired by the

Your appointment will be subje
verifications. You are required to furnish the name(s)
sional capacity at some stage in your academic / professional career as may be req

b

~

profes
Company.

¢) Your duties and responsibilities will be explained to you on your joining the Company.

ur branch at STEPHEN HOUSE. The Company reserves the right to change
temporarily or permanently, to any other department, office /
place of business of the Company that is in
further reserves the right to transfer

d) You are initially assigned to o
the duties assigned to you, transfer you,
branch, subsidiary or associate of the Company or to any other
existence or may come into existence at a future date. The Company

you from one shift to another, depending upon the exigencies of work.

Navrangpura, Ahmedabad-380 009.

Registered Office : Radhika, 2nd Floor, Law Garden Road,
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Y anner Of through any medium whatsoever includin
! ;.n S, internet, blog, social networking websites et
e /rage the image, credibility, good name, y

is a
:,'lrfc (ors, employees, agents, consultants,

b -
g but not limited to newspaper, social media, e-

» whi ; .

zoodwill and thTl may directly or indirectly, defame or

. reputation of the Company or any of its officers
atives etc. or create an hostile work environment 2

iation of the above te o
ay variation 0 rms and conditions will not be vali ;
Y Company- e valid until expressly made in writing by the

is letter of appointment : .
w) This PP ent (together with all its annexures) shall supersede all prior, oral or written

agreements or communications, formal or informal, in relation to your employment with the Company

r acceptan
:‘\5 your accep .ce to these terms of employment, please sign the duplicate copy of this letter of appointment
in the space provided below and return the same to us.

You are requested to join no later than May 28, 2022.

Kindly arrange to bring self-attested copies of the following documents along with their originals for
verification on the date of your joining :

a) Copy of Educational Certificates and Mark sheets (Xth, XIIth, Graduation, Post Graduation)
b) Proof of date of birth (Copy of driving license, Voter ID, Passport)

¢) Duly signed duplicate copy of Appointment Letter

d) Copy of Pan Card and Aadhaar Card (Both documents are required for Salary processing)

You will be required to complete the Company's prescribed joining formalities within 3 (three) working days
from the date of your joining and submit the same to the Corporate Human Resources Department for
necessary processing of your Salary.

Yours Sincerely,
For HDB Financial Services Ltd.

S

Ashish Ghatnekar
Head - Human Resources & Operations

AGREED AND ACCEPTED

-

Ms. Arpita Haite

Ref:HDBFS/22—23/HRIC453067/Appt/281319 Page4 of 5
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Annexure A

—

Compensation Breakup

Ms.

~ ARPITA HAITE
) SENI?R TELECALLING OFFIC;ER

- KOLKATA

SUPERVISOR

: 13-May-2022

HDBFS Monthly

66,000 5,500

26,400 2,200

Other Allowance 33,648 2 804
Provident Fund (Employer's contribution) 11,952 996
Gross Salary (A) 1,38,000 11,500
ESIC (Employer's contribution)----(B) B 4,092
Gratuity----------- (C) - 3,180 i

Total Fixed Compensation (D=A+B+C) 1,45,272 :12:105

Note:

e checks & Credit Bureau check. Your

< Offer i j iti ferenc y .
Ig;lssgrﬁefg:'scsa‘;b iggtttgcr)epgfs Ittt?éecrgmpany will be considered as consent for accessing

your (;redit report.

on towards ESI will be 0.75% & 3.25%

Employee and Employer’s contributi
respecti\(ely

ive Plan as per Company Policy

You will be entitled to performance Incent

per “The payment of Gratuity Act”.

Gratuity is as

pany Policy-

Insurance as per Com

1 accept the terms and conditions as mentioned in the Appointment letter.

-

B b

Ref:HDBFS/22-23/HRIC453067/Appt/28131¢
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Date: February 1. 209%™ """
' 7@ TP O el

Emp Temp Code: 3312059511

l“fpﬂﬁ Seal ST Fost it il hie ol
G 142 B P Township, Panchasayar, Kolkata - 700094, SRR
Waest Bangal, India

Contact No: +918513012399
Letter of Appointment

Dear Arpita,

With reference to the interviews you have had with us In the recent past, we are pleased 10 make you an Offer
of Employment in our Company. Your Grade will be Grade | and you will be designated as Customer Service
Associate- Voice. You are required to report for duties on February 15, 2022 (“Joining Date”) at 9:30 AM or

as per the agreed time during work hours.
Your empioyment will be as per the following terms and conditions:

1. Your remuneration is detailed in the enclosed Annexure | All tax liabilities arising out of your entire
compensation package, present or future, shall be borne by you,

2. Your duties and responsibilities will be as assigned by your immediate manager or other superior officer of
the Company and the same will also include the jobs assigned by the Management from time to time.

to. work in shifts
to extend your
signing: this

3. The Company's business operates on a 24x7 basis and you may therefore be required
including periodic night shifts. The work exigencies. and the role may require you
work-timings in accordance with the Working Hour & Aftendance Policy. By accepting and
letter vou affirm your willingness to abide by this requirement.

4. While your initial place of posting will be at an agreed place/Company's Office/Site at Kolkata, you are
liable to be transferred to any department/office anywhere in India/Overseas, or a companylentity formed
by the promoters or transferred/assigned responsibility in any associate company or be recalled to your
original location. Accordingly, your working hours/shift timings could be changed periodically depending on
the work/process requirements. All such transfers shall be governed by the Transfer Policy! of the
company. In the event of you being deputed overseas for training and operations you will be require to and
shall sign all required documentation as per the rules, regulation and policies of the Company.

5. Your appointment will be on probation for a period of six months from the date of your jeining the Company
or for an extended period of time (“Probation Period") if found necessary. Your employment with the
Company will be confirmed on the expiry of your Probation Period unless you are specifically advised

otherwise in writing.

6. Your -appointment shall continue, during your Probation Period or thereafter upon confirmation, unless your
employment is discontinued by the Company, by providing not less than 30 Days ('Notice Period’) prior
written notice. In the event you decide to leave the employment of the Company, you will be required to
provide 30 Days prior writtlen nofice to the Company, and the Company may at its sole discretion relieve
you of your duties anytime during the notice peried. You will be paid salary up to the last working day.

T'h'}e._. _-(_._:omp'any at its discretion, during probation or on confirmation of your services thereof, without
assigning any reason, can discontinue your empioyment on payment in lieu of Notice Period. Such
payment will be calculated pro rate on the basis of your current Gross Fixed salary (subject to tax).

nce Global Services Private Limited.
rk, Level-ath Floor, Plot- 37/2, Block - GN, Salt Lake Sector V, Kolkata

i ..#- . r. : N, ! ¥ -?mogl_ = y
Office: yrmance Towers, Plot CST No.1406-A/28, Mindspace, Go india. | Tel: +91-033.66156500

SN st , Goregaon - - -
.22-66776000 | Fax: +91-22-66776010 | CIN: U72900MH2001PTC232120 | Emall: mﬁfgﬁég;?:;;mlm'Mah“"amtﬂ. india.
f NS ormance.com




‘r TE‘eperformame

E!ED.I!!!!P.QEQ’!.& w nne each interaction matlers
Compensation Details

Employee Name: i
o Aspita Seal
De ﬂ :
. Gr:;;:“mn guslnmar Service Associate- Voice
rade |
{, g;t- Of Joining: Fabruary 15,3020
i 5 Kolkata
Pay Components A
Baso Pay mount in Indian (INR)
Housing Rent Allowance (HRA) 787400
Transport Allowance T 4,72400
Flexible Benefit Plan 0.00
Statutory Bonus# Bsg'gg
Gross Fixed Salary (1) 13 254' 50
Provident Fund (Employee) (2) '945'00
ESIC (Employee) (3) 59.00
Net Take Home [1-(2+3]] 12 2“-“0
Provident Fund (Employer) (4) l945.00
ESIC (Employer) (5) 431.00
Gratuity* (6) 379.00
Total Fixed Cost (1+4+5+6) 15,009.00
Annual Fixed CTC 180,108.00
Annual Performance Pay™ 0 % of Annual Fixed CTC
Annual Performance Linked Incentive (PLI) 0.00
For Teleperformance Global Service Private Limited,
Preeti Amit Shirke
Senior Vice President - Talent Acquisition
*Gratuity shall be payable as per "The Payment of Gratuity Act’.
{ «performance Pay will be payable subject to assessed performance achievement
II| level, the pay-out criteria and the frequency, as per the “ Performance Pay policyl/ note.
I #Statutory Bonus is paid monthly as per “The Payment of Bonus Act”.
l

« All Reimbursements will be paid as per prevailing income Tax rules and company policies in-effect
« The above compensation will be subject to Income Tax regulations in force from time to time.

« The above compensation is subject to deduction towards Medi-claim Insurance. transport, iffas
applicable and any other statutory dedution/contribution including Professional Tax, labour

« Any Incentive payable, as part of the compensation structure or otherwise, shall have a
»Minimum Attendance Thmhnld}‘Paﬂonmnca" as qualifying criteria for such payout.

Employee Signature

Employes Name Arpita Seal




ate: il B ORRiire

Emp Temp Code: 3312050465
ol 0 Telepesfarmancelrdialficlal

331a, Arabindas Magar e Regent Park circus Avenue  Kolkala
TODOAD,

West Bengal, India

W SO TP aO e tal

ter of ntmoni
Dear Avijit,

With referance to the interviews you have had with us in the recant past, we are pleasad 1o make you an Offer
of Employment in our Empan}r._ Your Grade will be Grade | and you will be designated as l':u:tgm-r Service
Associate- "a‘uice: You are required 1o report for dutles on February 12, 2022 ("Joining Date") at 9:30 AM or
as per the agreed time during work hours, ‘

Your employment will be as per the following terms and conditions

L. Your remuneration |s detailed in the enclosed Annexure |, All tax Habilities arsing out of your entira
tompensalion package, present or future, shall be bome by you,

2, Your duties and responsibiliies will be as assigned by your

immediate manager or other sy erlor officer of
the Company and the same will also include the jobs assigned by t 3 g

he Management from time to time,

3. The Company’s business operates on a 24x7 basis and you may therefore be required fo work in shifts
including periodic night  shifts, The work exigencles ang he role may require you to extend your

work-timings in accordance wilh the Working Hour & Attendance Policy By accepti i |
X ; pling and signing this
letter you affirm your willingness to abide by this requiremean. :

4. While your initial place of posting will be at an agreed place/Company’s Office/Site at Kolkata, you are
liable 1o be transferred 1o any department/office anywhere in india/Overseas, or & companylentity formed
by the promoters or transferred/assigned responsibility in any associate company or be recalled to your
origmal location. Accordingly, your working  hours/shift timings could be changed periodically depending on
the workiprocess requirements, Al such fransfers shall be govemed by the Transfer Policy of the
company. In the event of you being deputed overseas for training and operations you will be reguire to and
shall sign all required documentation as per the fules, regulation and policies of the Company.

5. Your appointment will be on probation for a period of six months from the date of your joining the Company
or for an extended perind of time (*Probation Period”) if found necessary. Your employment with the

Company will be confirmed on the expiry of your Probation Period unless you are specifically advised
atherwise in writing,

6. Your appaointment shall continue, during your Probation Period or thereafler upon confirmation, unless your
employment is discontinued by the Company, by providing not less than 30 Days ("Notice Period”) prior
written notice. In the event you decide to leave the employment of the Company, you will be reguired to
provide 30 Days prior written notice lo the Company, and the Company may at its sole discretion relieve
you of your duties anytime during the natice pariod. You will be paid salary up 1o the last working day.

The Company at its discrefion, during probation or on cenfirmation of your services thereof, without
assigning any reason, can discontinue your employment on payment In lisu of Nolice Period. Such
payment will be calculated pro rate on the basis of your current Gross Fixed salary (subject 1o tax).

| services Private Limited, - . 03366156500
EIT: :T:emnm Plot-37/2, Block - GN, Salt Lake Sector V, Kolkata - 700 091. India. | Tel: +91-033-66
cloria Fa '

ndia.
: i Goregaon - (W), Mumbal - 400104, Maharashtra, |

g owaers, Plot C5T No.1406-A/28, Mindspace, :

i g;ﬁeﬁ;:?g:ﬁgmm 10§ CIN; UT2500MH2001PTC232120 | Emall: contactus@teleperformance.com

Tal: +91-22- i




TELEPERFORMANCE GLOBAL SERVICES PRIVATE LIMITED

Intefenot Mouse Plot CET Mo 1406-4°28 Mindspace, Malad]'West) Mumbak-800090,India

Payslip for the month of February 2022
Empinyea Coda EOOCO0E 0 32 PF Scourt Mumiad
Ermployes Name Fodije Diad Laiatan Fialkata
Bark Nams STATE Bane OF MDIA Gr i Gracha |
Papmiar Mode Bank Transfer Dhasapragticn CUSTOMER SERVICE ASSOCIATE- VOKZE
Bark Aocount Rambss AFTOET1I80 Diays Worked 17
Dt ol Jxining 12 Fan 2022 Previous Menthly LOP Q
D of Brrth 23 Jul 1337 Pand Loarve o
UAM Humber LO& [x]
Esi Anoound Muminer
Eamings Monthly Rate | Current Monih Arrears Total | Deduciions Amoind
Bl Salamy THTA.00 478100 n.on 478100 | Provident Furd §74.1K0
Hauss Renl Adowance A724.00 2868, 00 0.00 S8R 00 | ESIC 1K
Achanes Slahiary Banus BSE.00 3048 00 0.00 08 00
Gross Earnings B.047.00 | Total Deductions 35,00
Mel Salary ¢ 7.412.00
In words : Saven Thousand Four Hundred Twelve Only (Al Amount s In )
Income Tax Calculation for iha financied Year 2021-2022

Parlicutar Cumulative Prajected Current Annual Detalls Of Exemption 'S 10
Bamic Salany L] HIEE N 4T 00 1355500 | Comeyance Exemplion s}
Housa Fam .00 a4734.00 ERER.00 TE2 00 | Driver Allowance Exomption a
s Food Goupen Exemption o
mﬂﬁ Slnhatnny 0.on ESE.00 394.00 105400 Grandty Exgmption &

Lgstn Trave! Examplion Q
Salary For The Year gi307.00 | THeRena Ewmpilan by
Giross Salary 2930100 Invesiment Detuils
Greas Taxzable ncame 21301.00 | 75+ ¥ B
Lea ; Profession Ta L (=N ]
Leais @ Slandans Dedustion 0000 00
Lesia - Daduciion Undar secien 500 {598 00 mﬁlhl'.‘ Tax dedwcied in Sﬂary

Month One Tima Tax Manthly Tax Taotal Tay
Ineome Tax Deduction Fabruary o a o
ETh oo
rcome Tax Payablo o.oo
Sancharge ood
Eclcation Cass Q.00
Tolal Incoems Tax B Surchare Payadis [nkx ]
Enop Tan (o be Ry nned in his Morth .00
Enap Tan Almady Daducied oo
Less Tax Deducted at source il cuenert morth 000
Less Tax Decucled by Previcus Employer oo
Balancs Tax Payable Flefrdabie [akex]
Average Tax Payabbe per Manlh 0.00




Emai | hib hicomgpkance Shaois com
Wed | www hdbls.com
CIN - UE5863GJ2007PLCOS1028

March 3, 2022
Ref:HDBFS/21-2/HRICA3I65/A ppty/ 272242
Ms. Ayantika Santra,
Kislkata
Dear Ayantika ,
LETTER OF AFTOINTMENT

Further to your application and subsequent diseussions for employment. HDB Finanelal Services Limited
("Company™) is pleased to appoint vou as SENIOR TELECALLING OFFICER on the terms and eonditions as
setout below.

Your Total Salary per annum ls set out as attached In Annexure A, All remuneration. benefits and perquisites
will be taved in accordance with the provisions of Income Tax Act, 1961 and any other enactments in force from
Hrse to time.

Terms and Conditlops

a) You will be on probation for a period of 6 (six) manths iram the date of your employment Subject to
satislactory performance during probation, vour emplovment will be condiemed in writing, The Company
shall have the absolute right to terminate vour employment during the probation period by giving yvou 15
(fifteen) davs notice or salary in lieu thereof if your condudt, attendance, progress of performance is found
o be ursatisfactory or for any other reason as the Company may in its sole diseretion deem fit. If you wish
to leave the employment with this Company during your probation period or post confirmation, vou will
mandatorily have to serve a minimum notice period of 1 (one) month or pay to the Company an amount
aquivalent to your 1 (one) months salary in liew of such notice period. It is darified that, in the event of a
termination of this Agreement by you, the decision whether or not o accept salary in lied of the notice
period will rest solely with the Company and you may be required to serve the applicable notice period
instead of paying to the Company an amount equivalkent to your salary in lieu thereal.

B Your appointment will be subject 1o the Company recelving satisfactory references and Contact Point
vertfications. You are required to furnish the name(s) of the references, who have supervised vou ina
professional capacity at some stage in your academic / professional career as may be required by the
Company.

€ Your duties and responsibilities will be explained to you on your joining the Company.

d) You are initially assigned 1o our branch at FODDAR COURT. The Company reserves the night to change the

duties assigned to you, transher you, emporarily or permanently, to any other department, office / branch,
subsidiary or associate of the Company or to any other place of business of the Company that is in existence
ar may come into existenoe at a future date. The Company further reserves the right to transfer you from

ane shift to another, depending upon the exigencies of work.

e Tl ‘agled Offos : Rachika, 2nd Floor, Law Garden Road, Navrangpura, Ahmedabad-380 009,
mh“"?'mm




Annexure A

4 HDB V5
SERAVICES

Compensation Breakup

Sakutation M3,

hame AYANTIMA BANTRA

ke SEMIOR TELECALLING OFFICER

Location KOLKATA

Regarting to SUPERVISOR|

Dt of Offer 03-Mar-2022

Annusl Compensation Bresk up HOBFS Moty
Bassc g6, 000| 5500
1A 26, 400 2,200
Other Aliowanoe 13,648 1,804
Provident Fund (Employer's contribution) 11,952 Fae
Gross Salary (A) 138,000/ 11500
ESIC [Employers cantrilsdion]----[1) 4 2

Gratusiliys =« = eeme ee {C} 3, 1m0

Total Fusd Compansation (DeA+B4+C) 145,272 12106

your Cnedil nepo.

T Differ: |s wud 1o positive 1eferonce ¢ hecks & Credit Buresy chack. Your
consent for ture of the Company will be comadened &s consent hor sccessing

mmurﬂ Employer s eontribution iowsrdy 051 will be 0. 75% & 1. 15%
Y

Yoo will e entithed to Performance incentive Plan s per Company Policy

Gratuity s as per *The Payment of Graluily Act®

Irswrance as per Company Policy,

I mccept the terms and conditians as mentionsd in the Appointment lidter

BB 13

Cinl i S

Dmew Tim bdad il 110088 13T

F o

{Ayantins Santra
AetMDBPS 2 1-2 2WMRICA I EAFAnpt /T T 224 3
st ’
-

Hef HIHIPS 2 1- 23 HAICBI B YA pp/ T RO
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Rajpur Sonarpur, South 24 Parganas -

Letter of Appointment

With reference to the interviews you have had with us in the recent past, we are pleased to make you an Offer
of Employment in our Company. Your Grade will be Grade | and you wlll be designated as Customer Service
Assoclate- Voice. You are required 1o repert for duties on February 19, 2022 (“Joining Date”) at 9:30 AM or

nspartheagreed time during work hours.

Your employment will be as per the following terms and conditions:

1. Your remuneration is detailed in the enclosed Annexure I Al tax liablities arising out of your antire

compensation package, present or future, shall be borme by you.

by your immediate manager or other superor officer of

3 Your duties and responsibilities will be as assigned
igned by the Management from time to time.

the Company and the same will aiso include the jobs ass

3. The Company's business operates on a 24x7 basjs and you may therefore be required to work in shifts
including periodic night shifts. The work exigencies and the role may reguire You to extend your
work-timings in. accordance with the Working Hour & Atfendance Folicy. By accepling and signing this

letter you affirm your willingness 10 abide by this requirement

4. While your initial place of posting will ‘b&" at ‘an agreed place/Companys Office/Site at Kolkata, you are
liable to be transferred to any department/office anywhere in India/Overseas, or a company/entity formed
by the promoters or transferred/assigned respensibility in. any associate company or be recalled (o your
priginal location. Accordingly, your working Kaurs/shift timings could be cnanged periodically depending on
the workiprocess: requirements. All such transfers shall b vened by the Transfer Policy of the
company. In the event of you being depuled overseas far training and operations you will be re-::_ui're to and
shall sign all required documentation as per the rules, reguiation and policies of the Company.

5. Your appointment will be on probation for a period of six months from ihe date of your joining the Company
or for an extended period of tme (“Probation Period”) if found necessary. Your employment with the

Company will be confirmed on the expiry of your Probation Period unless you -are specifically advised
otherwise in writing.

6. Your appointment shall continue, during your Probation Period or thereafter upon confirmation, unless your
employment is discontinued by the Company, by providing not less than 30 Days (‘Notice Period”) prior
writh?n notice. In the event you decide to leave the employment of the Company, you will be required to
provide 30 Days prior written notice 1o the Company, and the Company may at its sole discretion relieve
you of your duties anytime during the notice period. You will be paid salary up to the lasl working day.

The (_iurnpan;.f at its discretion, during probation or on confirmation of your sarvices thereof, without
assigning any reason, can discontinue your employmant on payment In liew of Notice Period. Such
payment will be calculated pro rate on the basis of your current Gross Fixed salary {subject to tax).

_ ':'Jl:;tp:rfnmmm Global Services Private Limited.
i 1306 .&-1_-365: ::wer :Iffodrﬂ Waterside, Plot 5, Salt Lake, Sec V, Kolkata - 700091, India. | Tel: +91-033-66133033
Tﬂ-w : y .u.aﬁmn mr;x: :I';a;nsg Towers, Plot CST No.1406-A/28, Mindspace, Goregaon - (W), Mumbai - 400104, Maharashtra, India.
=22 6000 1-22-66776010'1 CIN: U72900MH2001PTC232120 | Email: contactus@teleperformance.com
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V5 GLOBAL SERVICES PRIVATE LIMITED.

B1. H5 Second Floor, Deutsche BMW showroom, Mohan cooperative industrial area, Near Haldiram Pin Code - 110044
website: www vEqiobal com, CIN-U72300DL2005P1C140852

Employee 1D: V5231919

Employment Agreement

The Employment Agreement (Agreement) is made on this day of 06 Apr 2022

BETWEEN

1. V5 Global Services Private Limited, a company Incorporated under the Companies Act, _1956 with its
registered office at B1, H5 Second Floor, Deutsche BMW showroom, Mohan cooperative mdpstnal area, Near
Haldiram Pin Code - 110044 website: www.v5global.com. CIN-U72300DL2005PTC140952 (hereinafter (t':fcrred to
as the "Company" which expression shall, be deemed to mean and include its successors, affiliates and

permitted assigns); and

2. Ms Hrittika Bhattacharjee, an Indian national, son/daughter of Debaslsh Bhattachar]ee, currently residing
at B/56 Satyajit Park, Bansdronl, Satyajit Ray's Statue, Kolkata 700070, contact number 8583935674

(hereinafter referred to as the "Employee®).
(The Employee and the Company are hereinafter individually referred to as a Party and collectively as the Parties.)
WHEREAS
A. The Company Is engaged in the business of various Marketing and Manpower outsourcing services.

B. The Company requires the services of an efficient, qualified, capable and experienced person to act as CRO for a
project titled Airtel — COCO which the Company is undertaking for Airtel — COCO (Project Company).

C. The Employee has represented to the Company that the Employes has the necessary qualifications, experience, and
capability for the Position (as herelnafter defined) and has expressed his/her willingness to accept the appointment

and act as CRO of the Project.

D. The Company has agreed to appoint the Employee as CRO for the Project and the Employee has agreed to accept
the appointment as CRO for the Project, on the terms and conditions hereinafter contained and in the Company

Policy (as herginafter defined), (Employment).
E. The Parties are desirous of recording In wiriting the terms and conditions of the Employment.

NOW THEREFORE in consideration of the premises and mutual agreements and covenants contained in this
Agreement and other good and valuable consideration (the receipt and adequacy of which are hereby mutually
acknowiedged), each of the Parties with the intent to be legally bound hereby covenant and agree as followss.

1. DEFINITIONS AND INTERPRETATION

In this Agreement, capltalised terms shall have the respective meaning given to them in the Preamble and Clause 1.1

1.1 Definitions
The following definitions constitute part and parcel of this Agreement:
(a) Affiliate; (b) Confidential Information; and (c) Intellectual Property. These definitions are available at the
official website of the Company bearing the following link: isp.vSglobal.co.in. All employees are advised to
read these definitions sinca they constitute an Integral part of this Agreement.

2. APPOINTMENT, REMUNERATION AND RESPONSIBILITIES

2.1 The Company hereby appoints the Employee as CRO for the Project Airtel = COCO and in consideration for
rendering the services and performing the obligation as described herein, the Employee shall be entitled to the
remuneration package as specified in Annexure 1.

B1, H5 Second Floor, Deutsche BMW showroom, Mohan cooperative Industrial area, Near Haldiram Pin Code ~ 110044
website: www.v5global.com, CIN-U72300DL2005PTC140852
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Scanned with CamScanner



'u ‘uﬂ -‘} 'T,"*' P
£ whic

bt

: % _",I‘\'u‘._,"/”- : 3 ’ :
;EI:\ !'-::b ? WHEREOF, 1 . L@‘bi’i-)mfﬂ:!:a:zé}ﬁlm‘ THE D/
% qhn_' S L i =

o A
of the EmMPK

Scanned with CamScanner




\\s GLOBAL

 oUAL SERVICES PRIVATE LIMITED, N S

7
s i
L g L Duutschs B )
el oo, Deutscht BMW showroom, Mok sparati
#7140 € by « Mohan cooparative industrial
(:ii,._\ vk whiglohal com CIM-U7 230008 20050 Ty 4004 oy Inoar Hodran B Code = 110044
W E - -
P

Annexure 1
Remunaration Package |

your Fixod cost 1o Company is Rs. 16510/~ per m
o 0C R, . onth (Sixteen Thousa includi
51 Contributions = Employar /Employon, Bonus, Gratuity and Insuranco, if a,;gli'c:zlz;?o)” peRhc Speniv i

. onosssauny - grarronvsenrits |
bl B0 OB il 5 Hs. B256/- PF Employer Rs. 1352/ g
Vs, s HAA Rs. 3302/~ PF Admin Rs. 56/- |
s~y At Tty ot wnmate f s R— PRA St |
LT ARG Rs. 30147 ESIC Employer As. a4l
b b e o EDLI Employer Rs. 56/- f;
| GROSS SALARYTOTAL | Rs. 14572/- STATUTORY TOTAL ~Rs. 1938/- ;
: PF Emplayeo Rs. 1352/- ' |
| ESICEmployoo Rs. 110/- Monthly Variable Rs. 0/-

i Profossional Tax Rs. 110/- Monthly Variable - CTC Rs. 0/-

| “NET SALARY " Rs. 13000/- COST TO COMPANY Rs. 16510/- 5
! (Gross + Statutory {
| Benelits) |

ubjoct to NHIP Cortificatlon

~ Pploasa Noto - Incentives aro payable s
ivitles require you to keep an android phone,

* The portormance of your daily job act
arranged by you post joining. :

Labour welfare fund & other statutory contribution as envisage und

state govt. shall be applicable. . .
payment of Bonus Act, in case applicable in your case and

which should be

## Professional Tax, er the prevailing
Acts & Rules of respective
You will be entitied to Bonus as per the

mentlonad as a part of your CTC.

deducted on the basis of actual varlable due based on the performance.

«<£SIC on variable income will be » iyl
dividual's performance, i.e. basedon target vs achievement, to ..

Variable incentives will be pald proportionalely as per in
be decided by the appropriate authority.

Variable incentive will be calculated and paid on a monthly basis. it -
Variable incentive will be paid on Monthly basis based on your performance as per the current scheme announced by
company trom time to time subject to fulfiiment of certain prescnbed conditions. P iR gend :

N.B.: The Employee Is required to submit the following documents before commencing employment with g

the Company.

1) Acceptance of the offer letter.
2) All Mark sheets & Certificates :
3) Two professional References with designation address and Telephone number. -
4) 3 Passport size photographs. , : i
5) Permanent Addross proof like copy of electricity blll / votor Id.
6) Acceptanco of Resignation Letter : : :
7) Hoalth/ Fitnoss Cortificate

8) Last salary slip

9) Copy of Pan Card

1, H5 Sacond FIOOfDoutscheBMW s‘rno;rf;r&fr';d 'Moﬁ.af\‘.c:.:;ov reraﬂv;'yliic:tﬁjs'tﬂéi ar LI e S B
At et R P Mt tpbi v 5 ea, Noar Haldiram Pin Code — 11004
e Wobeta: ww, vbg obal.com G'N-W?SOODL_:@qseTm4osszp. Sassdindteleinihied e bl dbiesuiaind
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Company will be coifirmed on tha odpire of your Froooion Perod criess you ae spediicaly schissd
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0 permy o
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6 Your appomiment ghal continue
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. meﬁaﬂ.ﬂmmmﬁf n2d.
February 22, 2022
Ref:H U BIS21-ZYHRIC097 1/ Appl/2T1197

M. MNilay  Guha,

Knlkata

Dhesar Milay |

LETTER OF APPOINTMENT

Farther to your application and subsequent discussions for employment, HIB Hl'!llln-ﬁll EHI:‘H'IEHJ; Lh'ﬂ“ﬂ'd
["Company "} Is pleased to appoint you as SENIOR TELECALLING DFFII::I:P: an. Hﬁ Wﬁﬂﬂnﬂl mﬂl&um b

sl ool Bedoe.

Your Total Salary per anniem is set vatas attechod lnhnnm:ureh All wmumm#nhnﬂﬂ!md‘msﬂﬂﬂﬁ
will by tanied in accordance with the provisions of lncome Tax Act, 1961 and any olher enactments H Inm:ﬁfnm

Eirvie o flime.

Terms and Condibnns

al You will Izqm: pm'bnﬂmﬁ:ri pq::hd.-ufﬁ.fﬂ'fj mpﬂn&ﬁmﬁc%ﬁmnpﬂw Wiﬂﬂw
' mgrﬁsﬁ’pmiarﬂwﬁ@huﬂd

n.lmu lm:'r ﬂmbguhmﬁghtu um&nnmm-hmn ment ot du
mummmmmmmmw mmﬁmdwdmﬂ.!.H}mhm

1o Jeave: the emplayment with this Company during your probation period or past confirmation, you will
mmdmﬂy have to-serve a minimum natice period of 1 (oae) month o pay to the Co Can amount

- wﬁumﬁlm mqﬁfﬂhq%hdmh@ﬂH#ﬂﬂﬂﬁhﬂme e event of a

' srsnn by you, th dcin wﬁgq w*ﬁ:ﬁmﬁhﬂm._ s o the notice







l'. FINANCIAL HDE Financial Services Limited
L H D SERVICES 2nd Floor, Wilson House,
Old Magardas Road,

Mear Amboli Subway,

Andheri East, Mumbai - 400065

Tel : 022 - 7945 5000

Email : hdb hrecompliance@hdbiz.com
Weab : www.hdbfs.com

CIN - UE5293GJ2007PLCOS1028

March 3, 2022

Ref:HDBFS/21-23/HRIC433143/ Appt/272232
Ms. Arpita Routh,
Kolkata

Dear Arpita,
LETTER OF APPOINTMENT

Further to your applivation and subsequent discussions for employment, HDB Financial Services Limited
("Company”) is pleased to appoint you as SENIOR TELECALLING OFFICER on the terms and conditions as

set out below,
Your Total Salary per annum is set out as attached in Annexure A. All remuneration, benefits and perquisites
will be taxed in accordance with the provisions of Income Tax Act, 1961 and any other enactments in force from

time to time,

Terms and Conditions:

a) You will be on probation for a period of 6 (six) months from the date of your employment, Subject to
satisfactory performance during probation, your employment will be confirmed in writing. The Company
shall have the absolute right to terminate your employment during the probation period by giving vou 15
(fifteen) days’ notice or salary in lieu thereof if your conduct, attendance, progress or performance is found
to be unsatisfactory or for any other reason as the Company may in its sole discretion deem fit. If you wish
to leave the employvment with this Company during your probation period or post confirmation, you will
mandatorily have to serve a minimum notice period of 1 (one) month or pay to the Company an amount
equivalent to your 1 (one) months' salary in lieu of such notice period. It is clarified that, in the event of a
termination of this Agreement by vou, the decision whether or not to accept salary in lieu of the notice
period will rest solely with the Company and you may be required to serve the applicable notice period
instead of paying to the Company an amount equivalent to your salary in lieu thereof.

b) Your appointment will be subject to the Company receiving satisfactory references and Contact Point
verifications. You are required to furnish the name(s) of the references, who have supervised you in a
professional capacity at some stage in your academic / professional career as may be required by the
Company.

c) Your duties and responsibilities will be explained to you on your joining the Company.

d) You are initially assigned to our branch at PODDAR COURT. The Company reserves the right to change the
duties assigned to vou, branster you, temporarily or permanently, to any other department, office / branch,
subsidiary or associate of the Company or to any other place of business of the Company that is in existence
or may come into existence at a future date. The Company further reserves the right to transfer you from
ome shift to another, depending upon the exigencies of work,

edigned uEing Aadhaar :
e Regigtefed Office : Radhika, 2nd Floor, Law Garden Road, Navrangpura, Ahmedabad-380 009,

Ciata; Sat Mar 12 14,4308 15T Pagelof5
2022



Annexure A

HDB:::':;
SERVI

Compensation Breakup

Salutation M.

Name ARPITA ROUTH

Rale SEMNIOR TELECALLING OFFICER

Location KOLEATA

Reporting to SUPERVISOR

Date of Offer D3-Mar=2022

Annual Compensation Break up HOBFS Manthly
Biasic 66,000 5,500
HREA 26,400 2.200
Other Allowance 33,648 2,804
Provident Fund {Employer's contribution} 11,952 995
Gross Salary (A) 1,38,000 11,500
ESIC [(Employer's contribution }----(B} 4,092
Gratuitys—-ssa=ese- (5] 3,180

Total Fixed Compensation (DmA+B+C) 1,45,272| 12,106

Mote:

vaur Credit report.,

This Offer is subject to positive reference checks & Credit Bureau check. Your
consent for candidature of the Company will be considered as consent for accessing

raspectively

Employes and Employer's contributlon towards EST will be 0.75% & 3.25%

You will be entitled to Performance [ncentive Plan as per Company Policy

Gratuity is as per "The Paymeant of Gratuity Act”,

Insurance as par Company Palicy.

eSigned wsing Aadhaar
ﬂ,aanﬂilt:.r o~ GEEmvc)
raita Rt

Date: 281 Mar 12 184308 18T
2022

Arpita Routh

1 accept the terms and conditons as mentloned 0 the Appointment letter,

e

Ref:HDBFS/21-22/HRIC433143/ Appt/ 27223

Ref: HDBFS/21-22/HRIC433143/Appt/272232

Page5of 5
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EINANCIAL HDB Financial Services Limited

L. H D SEAVICES 2nd Fleor, Wilson House,
Old Magardas Road,
Mear Ambaoli Subway,

Andheri East, Mumbaij - 400069

Tel. : 022 - 7945 5000

Email ; hdb.hrecompliance@hdbfs.com
Web : www. hdbfs.com

CIN - L5993G.)2007PLCO51028

March 3, 2022

Ref:HDBFS/21-22/HRIC433108/Appt/272219
Mr. Saikat Chowdhury,
Kolkata

Dear Saikat ,
LETTER OF APPOINTMENT

Further to your application and subsequent discussions for employment, HDB Financial Services Limited
("Company”) is pleased to appoint you as SENIOR TELECALLING OFFICER en the terms and conditions as
set out below,

Your Total Salary per annum is sel out as attached in Annexure A. All remuneration, benefits and perquisites
will be taxed in accordance with the provisions of Income Tax Act, 1961 and any other enactments in force from

time to time.

Terms and Conditions:

a) You will be on probation for a period of 6 (six) months from the date of your employment. Subject to
satisfactory performance during probation, your employment will be confirmed in writing. The Company
shall have the absolute right to terminate your employment during the probabion period by giving you 15
(fifteen) days” notice or salary in lieu thereof if your conduct, attendance, progress or performance is found
to be unsatisfactory or for any other reason as the Company may in its sole discretion deem fit. If you wish
to leave the employvment with this Company during your prebation period or post confirmation, vou will
mandatorily have to serve a minimum notice period of 1 (one) month or pay to the Company an amount
equivalent to your 1 {one} months' salary in liew of such notice period. It is clarified that, in the event of a
termination of this Agreement by vou, the decision whether or not to accept salary in lieu of the notice
period will rest solely with the Company and you may be required to serve the applicable notice period
instead of paying to the Company an amount equivalent to your salary in lieu thereof.

b} Your appointment will be subject to the Company receiving satisfactory references and Contact Point
verifications. You ate required to furnish the name(s) of the references, who have supervised you in a
professional capacity at some stage in your academic / professional career as may be required by the
Company.

£} Your dubies and responsibilities will be explained to you on your joining the Company.

d) You are initially assigned to our branch at PODDAR COURT. The Company reserves the right to change the
duties assigned to you, transfer you, temporarily or permanently, to any other department, office / branch,
subsidiary or associate of the Company or to any other place of business of the Company that is in existence
or may come into existence at a future date. The Company further reserves the right to transfer you from
one shift to another, depending upon the exigencies of work.

aSigned wsing Aadhaar
e o Bapisted Office : Radhika, 2nd Floor, Law Garden Road, Navrangpura, Ahmedabad-380 009.

Shikal  Chow
Diate: Wad Mar 05144812 IST PagelofS
2022



Annexure A

H D ;Lﬂﬁﬂ:‘l [";; ;“ Compensation Breakup
Salutation Mr.
Name SATKAT CHOWDHURY
Rale SEMNIOR TELECALLING OFFICER
Location KOLKATA
Reporting to SUPERVISOR
Date of Offer 03-Mar-2022
Annual Compensation Break up HDBFS Monthly
Basic 66,000 5,500
HRA 26,400 2,200
Other Allowance 33,648 2,804
Provident Fund (Employer's contribution) 11,952 a8g
Gross Salary (A) 1,38,000( 11,500
ESIC (Employer's contribution j--—{B) 4092
Gratuity-«ssssesses () 3,180
Total Fixed Compensation (D=A+B+C) 145,272 1,106

Note:

This Offer is sul:éj_El:t to positive reference checks & Credit Bureau check. Your
consent for candidature of the Company will be considered as consent for accessing
your Credit report.

Employee and Employer's contributlon towards EST will be 0.75% & 3.25%
respectively

You will be entitled to Performance Incentive Plan as per Company Policy

Gratuity is as per "The Paymeant of Gratuity Act”,

Insurance as per Company Policy.

I aceept the terms and condltions as mentioned In the Appointment letter.

aSigned wing Aadhaas
{Laagality Som - Zvamong)
Saikal hanadihiry

Date: Wead Mar 09 144812 IST
208x

Saikat Chowdhury

e

Ref;HDBFS/21-22/HRIC433108/Appt/ 272229

Ref:HDBFS/21-22/HRIC433108/Appt/272229

Page 50f 5
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TELEPERFORMANCE GLOBAL SERVICES PRIVATE LIMITED
Intedenet Mouse, Plat CET No 1206-A.28 Mindspace, Malad{West), Mumbal-400094,Indla

* P Teleperfurmance
Payslip tor the month ol February 2022
Employan Code FROOOOOCCES 1 55 PF Becouns Mumng
Erplopes Hame Snehasah 5§ Locston Eidkain
Bark Harme Carswrn Bank Grnge Grada |
Paymenl Mode Bank Translar Deisgresfion CUSTOKMER SERVICE ASSICIATE- WONCGE
Bark Aocount Mumbar ParE101071 05 Days WWorked a7
Ciate ol Jouning 12 Fsn 2022 Prevean Monthly LOP [}
Dirtar-at Barih 0& Apr 2000 Piard Loave =}
UAN Rumbar L ]
Esic Apcourd Mumnor
Earnings Klonihly Role I Current Monih Arrears Total | Deductions Amouni
Baai: Salany THT4.O0 478 my n.nn 472100 | Prosidan Furd 5T
Houss Renl Mowance a724 00 2068 0 0.00 FEEEDD | ESIC LR
Ackanee Sy Banus B56.00 35800 0.00 a0
Gross Earnings B047.00 | Total Deductions 635,00

Med Salary : TA12.00

In words : Seven Thousand Fowr Hundred Twelve Cnly  (All Amount ks In )

[

Income Tax Calcwlation for Lhe financial Year 2021-2022

Particular Cumuiative Projected Curredn Annaal Detalis OF Exemplion U'S 10
Bamic Salary .00 TEI 400 4TEL 00 THEE D | Corweyancs Exemplion i
House Som .o 4724.00 ZBRER 00 TEee 00 | Drvear Allowanoce Esompson [}
Allreince Food Coupon Exemplion [}
mm Edatutany n.on BRENG 39600 Tee00 Grandty Examphion a
Ligswi Tranved Exemption 1}
Salary For The Year 21301,pg | THeRRenA Exomatian 2
Gross Salary 21301.00 Investmen Detadls
Gross Taxabls Income 213000 | PP VFF bdodics
Less | Profassion Tar 11000
Less - Etandand Dagducson SO0 O
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TECHNOLOGY NAVIGATOR

Rect/FR /07/V 3.01/Dt.:1.12.2014

REF.:SGT/HRD/11673/2017 1* Apr 2022

Offer Letter

Dear SOUMYADIP SAMANTA

This is in reference to your application and the subsequent interview you had with us in connection with
your employment in our Company. We are pleased to make you an offer of appointment as

Trainee Engineer. Remuncration as offered and agreed is Rs.12,200/- CTC per month (inclusive of
mobile expenses),

This offer is valid from the date of your joining, which should not be later than 1% Apr, 2022,

On the date of your joining, you will report to Mr. Mukul Ghosh. The Management reserves the right
to utilize your services in any of our group companies located elsewhere in India or abroad,

You agree that after signing the appointment agreement with the company, should you resign
within six month of joining, you agree to pay the company the amount spent towards the
recruitment / Training Cost Rs.10000/- and other cost incurred, and / or six month CTC salary
(including the notice period) at the discretion of the company as liquidated damage for the
disruption of the work and the possible loss of business to the company.

The relieving / resignation acceptance letter from your previous organization has to be submitted upon
your joining the company. Any extension of the same will require formal approval from your reporting
authority which in case should happen before disbursement of your first salary.

At the time of joining at the above mentioned location, you should complete the joining formalities and
submit the following documents:

1. Photocopies of educational certificate.
2.3 passport size photographs,

Plot no. 6, Park street, Usha Plaza, 2nd Floor, Near Julpur Tower, M) Road, Juipur -30200 Tel, : 01413230427
hitp:iiwww.sysnetglobut.com, c-mail : sysncti@sysnetglabal.com
( CIN No. U30007 DL 1999 PTC 098140) (An ISO 2001:2015,1S0 20000-1:2011 and 1SO 27001:2013 certified company)
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Emjp Temp Code: 3312059763
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P-um Nischintapur Muchl  Parm,  Namendopur,rajpur,sonarpurfm)
“South 24 Parganas - 700154,
Waest Bengal, india

Letter of Appointmant
Dear Sunetra,

With reference to the inlerviews you have had with us In the recent past, we are pleased to make you. an Offar
of Employment in our Company. Your Grade will be Grade | and you will be designated as Customer Service
Associate- Voice. You are required to report for duties on February 25, 2022 (“Joining Date”) o #:30 AM o

as per the agreed time during work hours
Your employment will be as per the following torms and conditions

1. Your remuneration is defalled in the enclosed Annexure | All tax labilties arsing out of your enbire
compensalion package, presen! or future, shall be borme by you

2. Your duties and rosponsibiliies will be as assigned by your immediale manager or other superior officer of
the Company and the same will also include the jobs assigned by the Managemant from time lo time,

3. The Company's business operales on & 24x7 basis and you may therefore be required fo work In shifis
including periodic night shifts. The work axigencies and the role may require you to axtend your
work-limings In accordance with the Working Mour & Aftendanco Policy. By occepling and signing this
lefter you affirm your willingness 1o abide by this requirement .

4. While your initlal place of posting will be al an agreed place/Company's Office/Site a! Kolkata, you are
iable to be transferred to any departmentioffice anywhere in India/Overseas, of n companylentity lermed
by the promoters or transforred/assigroed responsibility In any associale company or be recalled 1o oL
original location, Accordingly, your working hours/shift timings could be changed pericdically depending on
the workiprocess raquirements. All such tansfers shall be govermed by the Trmansfer Policy of the
company. In the evonl of you belng deputed overseas for training and operations you will be require to and
shall sign all required documentation as per the rules, regulation and policies of the Company,

5. Your appaintment will be on probation for & pericd of six months from the date of your joining the Company

or for an extended period of ltme (“Probation Period") If found necessary. Your employment with the
Company will be confirmed on the expiry of your Probation Period unless you are spocifically advised
otherwise in writing.

6. Your appointment shall continue, during your F'rnbauun_ Panod or therealter wpon confirmation, unless Yo
employment is discontinued by the Company, by providing not less than 30 Days ("Notice Pariod™] prior

written nofice. In the event you decide to leave the employment of the Company, you will be required 1o
provide 30 Days prior written notice 1o the Company, and the Company may ot jIs sole discretion relleve

you of your dulies anytime during the notice period. You will be pald salary up 1o the last working day |

Tha_' Company at its discretion, during probation or on confirmation of your services thereof, without

assigning any reason, can discontinue your employment on paymant in lieu of Notice Period, Such
paymant will be calculated pro rate on the basis of your current Gross Fixed salary (subject to tax),

25 5& M.-f?_-r_n h MJ

";imewmmmﬂm“mmm+mmuumv.m-mm- India, 1 Tel: +91-033-66134-
JFICIDNS TRIR, = (i 0.1006-A/28, Mindspace, Goregaon - (W), Mumbal - 400104,
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Emp Temp Code: 3312059522
Tarshia Daugupll “ FTobeger formaneedocdsOm .
Riy Nahar Maidan Para, Bansdroni Budge Budge-1, South 24 Parganas
- 700070,

West Bengal, India

Letter of Appointment
Dear Tarshia,

With reference to the interviews you have had with us in the recent pasl, we are pleased 10 make m‘;ruu a; Df:er
of Employment in our Company. Your Grade will be Grade | and you will be designated as Customer Service

Associate- Voice. You are required to report for dulies on February 15, 2022 (“Joining Date) al 930 AW or
as per the agread time during work hours,

Your employment will ba as per the following lerms and conditions!

1. Your remuneration is delalled in the enclosed Annexure 1. All tax liabilities arising Gut of your entire
compensation package, present or future, shall be bome by you.

_Your duties and responsibiies will be as assigned by your immediate manager or other superior officer of
the Company and the same will also include the jobs assigned by the Management from time to time.

_The Company's business operales on a 24x7 basis and you may therefore be required 10 work in shifts
including periodic night shifts. The work exigencies and the role may require you lo extend your

work-limings in accordance with the Working Hour & Affendance Foficy. By accepting and signing 1his
letter you affirm your willingness to abide by this requiremeant.

_While your initial place of posting will be at an agreed place/Company's Office/Sile at Kolkata, you are

liable to be transferred to any departmentiofice anywhere In IndiafOverseas, or a company/entity formed
by the promolers or transferred/assigned responsibility in any associale company of be recalled to your
original location. Accordingly, your working hoursishifi timings could be changed perodicaily depending on
the work/process requirements, All such transfers shall be governed by the Transfer Policy of the
company. In the event of you being deputed overseas for training and ocperations you will be require to and
shall sign all required documentation as per the rules, regulation and policies of the Company.

5. Your appointment will be on probation for a period of six months from the date of your joining the Company
or for an extended period of time (“Probation Period”) if found necessary. Your employment with the

Company will be confrmed on the expiry of your Probation Period unless you are specifically advised
otherwise in writing.

6. Your appoiniment shall continue, during your Probation Period or thereafter upon confirmation, unless your
employment is discontinued by the Company, by providing not less than 30 Days ("Notice Period") prior
written notice. In the event you decide 1o leave the employment of the Company, you will be required to
provide 30 Days prior written notice to the Company, and the Company may at its sole discretion relieve
you of your duties anytime during the notice period. You will be paid salary up to the last working day.

The Company at its discretion, during probation or on confirmation of your services thereof, without
assigning any reason, can discontinue your employment on payment in lieu of Notice Pariod. Such
payment will be calculated pro rate on the basis of your current Gross Fixed salary (subject to tax).

Teleperformance Global Services Private Limited.

Victoria Park, Level-th Floor, Plot- 37/2, Block - GN, Salt Lake Sector V, Kolkata - 700 091, India. | Tel: +91-033-66 156500

Registered Office: Teleperformance Towers, Plot CST No.1406-A/28, Mindspace, Goregaon - (W), Mumbai - 400104, Maharashtra, India.
Tal: +91-22-66776000 | Fax: +91-22-66776010 | CIN: U7 2900MHZ001PTC232120 | Email: contactus @teleperformance com
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2ach inter
Compensation Details T
[‘Emplwaa Name: Tarshia Don
e . gupta —
M“iﬂ’u"‘ Customer Service Associale- Vo
Grade: Grade | s
Date Of Joining: February 15, 2022
City: Kolkata
ents
Pay Compon Amaunt in Indian (INR)
Basic Pay 1,874
74,00
[ Housing Rent Allowance (HRA) ¥ 473400
ﬁrampurl Allowance 0.00
Flexible Banefit Plan 0.00
Statutory Bonus# 656.00
Gross Fixed Salary (1) 13,254.00
Provident Fund (Employee) (2) 245,00
ESIC [Em]ﬂu-,ree] (3) 949.00
Net Take Home [1-(2+3)] 12,210.00
Provident Fund (Empioyer) {4) 845.00
ESIC (Employer) (5] 431,00
Gratuity* (8) 379.00
Total Fixed Cost (1+4+5+6) 15,000.00
Annual Fixed CTC 180,108.00
Annual Performance Pay™ 0% of Annual Fixed CTC
Annual Performance Linked Incentive (PLI) 0.00

IR

Preeti Amit Shirke

For Teleperformance Global Service Private Limited,

Senior Vice President - Talent Acquisition

“performance Pay wil

*Gratuity shall be payable as per

“The Payment of Gratuity Act”.

be payable subject lo assessed performance achlevement
leve!, the pay-out criteria and the frequency, as per the * Performance Pay policy/ note.
#Statutory Bonus is paid monthly as per "The Payment of Bonus Act”.

« All Relmbursements will be paid as per prevailing Income Tax rulas and company policies in effect

« The above compensation will be subject to Income Tax regulations in force from time to time.

« The above compensation is subject to deduction toward
applicable and any other statutory deduction/contribution

g Medi-claim Insurance, transpor, iffas
including Professional Tax, labour

= ny Incentive payable, as pan of (he compensation struclure of olherwise, shall have a

*Minimum Atltendance Threshold/Pe

formance” as qualifying crteria for such payoul

Emplayas Signature

Emplaysa Name

Tarshia Dasgupta







TELEPERFORMANCE GLOBAL SERVICES PRIVATE LIMITED

Intelenet Housa,Plot CST No 1406-A4/28 Mindspace. Makad(West), Mumbal-400020, india

Mdarch

Payslip tor the month of March 2022

Employea Code 1000ROO0E2R529 PF Aocount Mumber

Emplayes Mamsa Tith Mukharjes Locatkan Kolkala

Bark Mamn STATE BANE OF INDIA Grade Grringer |

Payment Mode Biank Transier Ciesignation Eg;&lr:rEmiEH SERVICE ASSOCIATE-
Bark Account Mumber 20506372410 Diays Warkod h]

Date of Joining 15 Fab 2022 Pravious Manthly LOP L

Drate of Birh 23 Dec 1987 Pald Leaws 4]

AN Rurmber LO# 1

Esic Account Numibsar A0F0HEI644

Eamings Manthly Rate| Current Month| Armrears Total | Deductions Armoint
Basic Salary 787400 7.620U00 400| 7620.00 | Prodessional Tax 110,00
Housa Ranl Allowanca 4.724.00 457204 000)  4572.00 | Prowidenl Fund 14,00
Advance Statufory G5E.00 G35.00 .00 E35.00 | ESIC a7.nn
Borus

Total Earnings 13,254.00 12,827.00 | Total Deductions 1,121.00
|Inww¢:annThuum:l$mem&ad&lanhr Mot Salary : 11,706.00
Maonthly Tax deducted in Salary

Ionth Omna Tima Tax Monthly Tax Total Tax

o




HDB Financial Services Limited

0} HDB i ‘
B 2nd Floor, Wilson House,
L HDB SERLLSES Old Nagardas Road,

Near Amboli Subway,

Andheri East, Mumbai - 400069

Tel. : 022 - 7945 5000

Email ; hdb.hrcomptiance@hdbfs.com

Web : www.hdbfs.com
CIN - U65993GJ2007PLC051028

March 28, 2022
Ref:HDBFS/21-22/HRIC440407/Appt/275528

Ms. Tulika Banik,
Kolkata

Dear Tulika,
LETTER OF APPOINTMENT

Further to your application and subsequent discussions for employment, HDB Financial Services Limited
(“Company”) is pleased to appoint you as SENIOR TELECALLING OFFICER on the terms and conditions as

set out below.

Your Total Salary per annum is set out as attached in Annexure A. All remuneration, benefits and perquisites
will be taxed in accordance with the provisions of Income Tax Act, 1961 and any other enactments in force from

time to time.

Terms and Conditions:

a) You will be on probation for a period of 6 (six) months from the date of your employment. Subject to
satisfactory performance during probation, your employment will be confirmed in writing. The Company
shall have the absolute right to terminate your employment during the probation period by giving you 15
(fifteen) days’ notice or salary in lieu thereof if your conduct, attendance, progress or performance is found
to be unsatisfactory or for any other reason as the Company may in its sole discretion deem fit. If you wish
to leave the employment with this Company during your probation period or post confirmation, you will
mandatorily have to serve a minimum notice period of 1 (one) month or pay to the Company an amount
equivalent to your 1 (one) months’ salary in lieu of such notice period. It is clarified that, in the event ofa
termination of this Agreement by you, the decision whether or not to accept salary in lieu of the notice
period will rest solely with the Company and you may be required to serve the applicable notice period
instead of paying to the Company an amount equivalent to your salary in lieu thereof.

b) Your appointment will be subject to the Company receiving satisfactory references and Contact Point
verifications. You are required to furnish the name(s) of the references, who have supervised you in a
professional capacity at some stage in your academic / professional career as may be required by the

Company.
¢) Your duties and responsibilities will be explained to you on your joining the Company.

d) You are initially assigned to our branch at PODDAR COURT. The Company reserves the right to change the
duties assigned to you, transfer you, temporarily or permanently, to any other department, office / branch,
subsidiary or associate of the Company or to any other place of business of the Company that is in existence
or may come into existence at a future date. The Company further reserves the right to transfer you from
one shift to another, depending upon the exigencies of work.

eSigned using Aadhaar

{teegality.com: REYtlrad Office : Radhika, 2nd Floor, Law Garden Road, Navrangpura, Ahmedabad-380 009.

ulika ,,Banik.
Dale: Wed Mer.30.12:06:12 ST Page10f 5
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in any manner or through any medium whatsoever includin
mail, SMS, internet, blog, social networking websites etc., which ma
disparage the image, credibility, good name,
directors, employees, agents, consultants,

V) Any variation of the above terms and conditions will not be valid until ex

Company.

g but not limited to newspaper, social medjia, e-
: y directly or indirectly, defame or
goodwx'll and reputation of the Company or any of its officers,
representatives etc. or create an hostile work environment,

pressly made in writing by the

W) Thi . . .
) This letter of appointment (together with all its annexures) shall supersede all prior, oral or written
agreements or communications, formal or informal, in relation to your employment with the Company.

{Xs your acceptance to these terms of employment, please sign the duplicate copy of this letter of appointment
in the space provided below and return the same to us.

You are requested to join no later than April 12, 2022.

Kindly arrange to bring self-attested copies of the following documents along with their originals for

verification on the date of your joining :

a) Copy of Educational Certificates and Mark sheets (Xth, XIIth, Graduation, Post Graduation)

b) Proof of date of birth (Copy of driving license, Voter ID, Passport)
c) Duly signed duplicate copy of Appointment Letter

d) Copy of Pan Card and Aadhaar Card (Both documents are required for Salary processing)

You will be required to complete the Company's prescribed joining formalities within 3 (three) working days
from the date of your joining and submit the same to the Corporate Human Resources Department for

necessary processing of your Salary.

Yours Sincerely,
For HDB Financial Services Ltd.

>

Ashish Ghatnekar
Head - Human Resources & Operations

AGREED AND ACCEPTED

eSigned using.Aadha‘ar

%_Leegalig'.(:om -nPVzk8w)
ulika .Banik [

Date: Wed Mar.30 12:06:12:IST

2022 &% &% bt §70 Fh P 0%

Ms. Tulika Banik

Ref:HDBFS/21-22/HRIC440407/Appt/275528

Scanned with CamScanner
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Annexure A

FINANCIAL

‘/I - H DBSERV ICES Compensation Breakup
Ms,
TULIKA BANIK
SENIOR TELECALLING OFFICER
‘Reporting to Sl
Date of Offer PTEER
28-Mar-2022
Annual Compensation Break up
HDBFS Monthly
Basic o
— 66,000 5,500
26,400 2,200
Other Allowance - 33,648 2 1;)4
Provid i ' :
ent Fund (Employer's contribution) 11,952 996
Gross Salary (A) 1,38,000 11,500
ESIC (Empioyer's contribution)----(B) 4,092
Gratuity-----=----- (C) 3,180
Total Fixed Compensation (D=A+B+C) 1,45,272 12'10,6

Note:

consent for candidature of the Company will be consid
your Credit report.

This Offer is subject to positive reference checks & Credit Bureau check. Your

ered as consent for accessing

Employee and Employer’s contribution towards ESI will be 0.75% 8 3.25%

respectively

n as per Company Policy

You will be entitled to performance Incentive Pla

Gratuity is as per “The payment of Gratuity Act”,

Insurance as per Company Policy.

I accept the terms and conditions as mentioned in the Appolntment letter.

eSigned using Aadhaar

Leegality.com - nPVzk8w)
ulika .-Banik " R
Dale: Wod Mar.30 12:08:12IST
2022 ) - be
Tulika Banik . — e —
Ref':HDBFS/21-22/HRIC440407/Appt/27552

P

Ref:HDBFS/21-22/HRIC440407/Appt/275528 Page 5 of 5
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File No.LABR-32012(11)/1/2021-LC .Dept. of LABOUR 436
1/154036/2021 L E SEC-Dep

Government of West Bengal
Labour Department
LC -Establishment Cell
N.S. Building,12th Floor
1, K.S. Roy Road, Kolkata-01

No. Labr./1853(206)/(LC-Estt) Dated: 04/10/2021
From- The Deputy Secrelary o the

Government of West Bengal
To -Name of the candidate: POULAMI BISWAS

Address: 279/A, RAMKRISHNA PALLY,

P.O AND P.S - SONARPUR, CITY- KOLKATA, South 24 Parganas, 700150, West
Bengal

Roll Number: 0301548
Serial Number: 138

Sub- Offer of Appointment to the post under West Bengal

Sub- Ordinate Labour Service.
Sir/Madam,

| am directed to say that on the basis of the Miscellaneous Services Recruitment
Examination,2018, your name has been recommended by the Public Service Commission, West Bengal
for appointment to the post in West Bengal Sub-Ordinate Labour Service under this Department.

If you are willing to accept this offer of appointment, you are requested to appear and submit the
acceptance letter to this Department as per direction given below failing which it will be presumed that
you are not interested to accept this appointment and thus offer of appointment will be automatically
cancelled without any further communication.

You are also requesied to place all the requisite testimonials such as educational documents,
caste cerificates (wherever necessary) etc. in original along with photocopies before the Department on
the scheduled date as follows-

—

Name of the Date of Serial
Group | L Appearance Number
Group-1 i 26-10-2021 01-51
Group-2 % 271020210 | 52-103 1 |

|
Group-3 |  28-10-2021 |  104-155
L g |
Group-4 29-10-2021 ’ 156-206

Deputy Secretary 1o the
Government of Wes!t Bengal






File No.LABR-32012(11)/1/2021-LCE SEC-Dept. of LABOUR 436
1/154036/2021

Government of West Bengal
Labour Department
LC -Establishment Cell
N.S. Building,12th Floor
1, K.S. Roy Road, Kolkata-01

No. Labr./1 2 LC-Estt Dated: 04/10/2021

From- The Deputy Secretary to the
Government of West Bengal
To - Name of the candidate: MANGALIK BASU
Address: 292/A MAHATMA GANDHI ROAD,
POST OFFICE HARIDEVPUR, , South 24 Parganas, 700082, West Bengal

Roll Number: 0200820
Serial Number: 85
Sub- Offer of Appointment to the post under West Bengal
Sub- Ordinate Labour Service.
SirfMadam,

| am directed to say that on the basis of the Miscellaneous Services Recruitment
Examination,2018, your name has been recommended by the Public Service Commission, West Bengal
for appointment to the post in West Bengal Sub-Ordinate Labour Service under this Department.

If you are willing to accept this offer of appointment, you are requested to appear and submit the
acceptance letter to this Department as per direction given below failing which it will be presumed that
you are not interested to accept this appointment and thus offer of appointment will be automatically
cancelled without any further communication.

You are also requested to place all the requisite testimonials such as educational documents,
caste certificates (wherever necessary) etc. in original along with photocopies before the Department on
the scheduled date as follows-

Name of the Date of Serial
Group Appearance Number
Group-1 26-10-2021 01-51
Group-2 27-10-2021 52-103
Group-3 28-10-2021 104-155
Group-4 29-10-2021 156-206

Deputy Secretary to the
Government of West Bengal



Department of Posty, Indin
ﬂi‘ﬁ@&tfﬂm Supetintondont of Postofflcon, Barasat Divistan, Barmt

ORDER OF pmwsmmp—m_nﬂaqmmm'

In respanse to the notification No. RECTT/R.100/GDSICYCLE-IIVOL-!
Shri/Smt/Ms........ASMITA DAS S e T son / daughter af
W%MI&mMﬁR ms « Whose liate of Birth is. '?3!95”93?

-andwho belongs to...... HR-EWS, Ca!esnrvfsa!ected against...EWS............. category is hereby
engaged as GDS EPM Nﬂkpul I'(uchila B.D

ssassisimsinannnni- N ACCOUNt With -under

GE?!?.E‘.&..H? REPRIURAEILO o PROVISIONAL RASIS W A from dated
ot J

/ﬁﬂﬂﬁm -AN/FN in the TRCA scale of....... 12000............... He/she shall be pald such

allowances as are admissible from time to time.

2. Shri/SMt/MS.cerson s, ASMITADAS ... Son/daughter  of  Shri

~SAMIRKUMARDAS ould clearly understand that his/her engagement
Tl T GDS BPM H-EHPH!YE!!‘E?!HE.E.Q ............................... In account with / under
GobardangaSDstrasalHD ........................................ shall be in the nature of a contract

iiable to be terminated by him/her or by the undersigned by notifying the order in writing and
that his conduct and Engagement shall be governed by the department of Posts. Gramin Dak

Sevak {Conduct and Engagement) Rules, 2020 as amended from time to time.

3. This Provisional Engagement is subject to satisfactory verification of the prescribed
educational qualification, community certificate and other certificates, wherever prescribed. The
candidate will have to undergo satisfactory prescribed Induction Tralning course and Practical

Training as and when issued,

4. The engagement Js provisional and sublect to certificates being verified through proper
channels. If the verification reveals that the claim of the candidate belonging to Scheduled
- Caste/Scheduled Tribe /Other backward classes/(not belong to creamy layer)/ Is false or
educational  certificates areé not genulne or found unfit on Police Verification, his/her

E&v&ﬁummuﬂu&m | Gt o

A-1/GDSBPM/C cle-llliNakpul Kuchlia BO dtd at Kol-124 tha o /082022



Engagement shall be
by terminated forthwit) Without asslgning any furthar reasons and without
4]
el er criminal/ioga) actlon as may b thkon under the provisions of Indian Penal
or production of falsa certifienty ag g consatuance,

5. The Engagement of [Ecnnumlcn!iy Weaker Sectlons) EWS candidatos Is provisional and i
subject to the Income and Asset certificate belng verlfied through proper channels and if
the verification reveals that the claim to belong to EWs |s fake/false the Engagements will be
terminated forthwith without assigning any further reasons and without prejudice ta such
further action as may be taken under the provisians of the Indian Penal Code for praduction of

fake/false certificate.

5. At the time of joining, you will have to give undertaking on bond paper of Rs.100/- that, you
have adequate independent means of livelihood for vourself and your family and other than the

'!‘RCAtaIIowances] being paid ta you by Goyt.

7. The BPM will have to provide accommodation for Branch Post Office at Branch Office Village
if the accommodation is not provided by Central Govt/State Govt/Gram Panchayat or any other

local Body as per standard prescribed by Directorate order no.17-31/2016-GDS dated 25.06.2018

& 28.09.2018 (which has already been mentioned in notification
RECT”R150*’GDSFCYCLE”WUU As per Rule 3-A(vil) of
GDS (Conduct and Engagement) Rules 2020, you should take up residence in Post Office village

within 2 month of selection but before engagement as it is mandatory to you by these Rules.

Failure to reside in place of duty for GDS BPM after engagement shall be treated aa violation of

conditions of engagements and liable for disciplinary action under Rule-10 of GDS

(Conduct and Engagement) Rules, 2020 resulting in removal/dismissal from engagement.

7.1 Failure to reside within the delivery jurisdiction of the Post Office for other categories of

Gramin Dak Sevaks after engagement shall be treated as violate of conditions of engagement

and liable for disciplinary action under Rule 10 of the GDS (Conduct& Engagement) Rules, 2020

requiring removal/dismissal,



9. You will have to furnish requisite Security Bond of Rs.1,00,000/- (Rs. One lakhs anly) for five
years by remitting requisite premium per annum and application in prescribed form to concerned
Postal Co-Operative Soclety through Drawing and Disbursing Officer.

10. You will have to furnish declaration for having knowledge of cycling. If you are having
knowledge of riding a scooter or motor cycle, that may be considered as knowledge of cycling.
The candidate has to submit a declaration to this effect and has to produce driving license.

11. If any information or documents submitted by the candidates is found false / incorrect at a
later stage, his/her engagement shall be terminated in accordance with Rule 8 of GDS (Conduct
& Engagement) Rules, 2020.

A copy of this memo is issued to:
ﬁ candidate.........A8MITADAS . ...

119/2,Sarat Ghosh Garden Road,Kolkata,South 24 parganas, 700031
1l. PF of the candidate

Il Postmaster /SPM..........50bardanga S.0/Barasat H.0
V. Divisions Offce...........Barasat

sessemsnnn fOF Information.

' V. The... lmpumrufFontufﬁmHahra Sub Division
gL ﬁrlnfnrmﬁun. e it

NIRRT e
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Payment Received
1 message

<bankalerts@kotak.com> Fri, 4 Feb 2022 at 10:59 am
Reply to: bankalerts@kotak.com
To: SKKALTAB1122@gmail.com

Dear Customer,

INR 11305 has been credited to your account XX2992 on 04-FEB-22 via NEFT transaction received from BAJAJ HOUSING
FINANCE LIMITED, vide Unique Transaction Reference number (UTR) N035221819029369.

Details of the transaction:

AMOUNT : INR 11305

SENDER : BAJAJ HOUSING FINANCE LIMITED
SENDER BRANCH IFSC : HDFC0000240

UNIQUE TRANSACTION REFERENCE NUMBER (UTR) : N035221819029369

DATE OF CREDIT : 04-FEB-22

After credit of the transaction amount, balance in your account is as below:

AVAILABLE BALANCE: INR 11320.00

For any queries, please call our 24 Hrs Customer Contact Centre at our toll free number*- 1860 266 2666 or use Mail link
after logging into Net Banking.(*Click here, if the toll free numbers are not supported by your service provider)

Warm Regards

KOTAK BANK


http://www.kotak.com/Kotak_BankSite/common/phone_banking_numbers.htm

3
gk ALOKA MEDICARE PRIVATE LTD. o

H.O. 114-B, Sarat Bose Road, Kolkata - 700 029, Phone : 2454 6083/84, 78900 78966

Website : www.chre.co.in, Email : chrc@gmail.com
CIN : U85110WB1992PTC055426

OFFER LETTER

Dear Mr. AGNISH DUTTA,

Subsequent to the meeting between “ Aloka Medicare (P) Ltd.” at 114-B, Sarat Bose Road, Kolkata -
700029 and you, we are pleased to make an employment offer for you in our company on the

following terms and conditions.

1. APPOINTMENT

1.1 You are appointed as BACK OFFICE STAFF.
1.2 Your appointment will be effective from January 15, 2022.
1.3 Your initial place of work shall be “Aloka Medicare (P) Ltd.

2. TERMS AND CONDITIONS

2.1 You shall carry out your duties with utmost honesty and dedication and maintain high
standard of quality of work.

2.2 You will be required to effectively carry out all duties and responsibilities assigned to you
by the Directors and other persons authorized by the company to assign such duties and
responsibilities.

2.3 You have to inform the organisation 15 (fifteen) days in advance before leaving the job.

2.4 Your continuancy in employment is subjected to your maintaining clean criminal and
financial record, and keeping all company related information strictly confidential.

2.5 All other terms and conditions will be governed by the company policies, code of
conduct, rules and regulations as stated from time to time.

2.6 Your appointment with the company may be terminated by giving 15 (fifteen) days
notice and not assigning any reason thereof.

OPEN : 7.00 A.M TO 8.00 P.M. (SUNDAY 8.00 A.M. TO 1.00 P.M.)



3%
#= ALOKA MEDICARE PRIVATE LTD. W

H.O. : 114B, Sarat Bose Road, Kolkata - 700 029, Phone : 2454 6083/84, 7890078966

Website : www.calcuttaheart.com, E-mail : chrc@gmail.com
CIN : U85110WB1992PTC055426

Kindly return a copy of this letter duly countersigned by you in acceptance of the terms
and conditions set out herein.

114-B, Sarat Bose Road, Kolkata — 700029

| agree to accept employment on the above terms and conditions. | will report for duty
on JAN,15,2022.

sos_ Ak Sz

Name: Agnish Dutta

pate : 012041

OPEN : 7.00 A.M. TO 8.00 P.M. (SUNDAY 8.00 A.M. TO 1.00 P.M.)



) WEBCREATION

‘We create wonders with our imaginaltion

OFFER LETTER

Ms. Suparna Biswas
13/ A /2 Mahatma Gandhi Road
Kolkata 700082

Dear Ms. Suparna Biswas,

On behalf of SD Web Creation, It is my pleasure to extend you the appointment in the
following post to you in view of the interview and discussions you had with us on
25/10/2021. You are expected to join in our Office to report for the performing vour duties on
and from 26th of October, 2021,

You are appointed to the position of a Graphic Designer. This Position 1s subject to continence
on your satisfactory performances in the job you are likely to be entrusted with. As per norm,
yvou will have to pass through a probation period of 6 (Six) months from the date of your
joining during which period as a Graphic Designer, vou will be given monthly remuneration
at the rate of Rs 6000/ - (Rupees Six Thousand Only) per month including all other allowances.

On your successful completion of probationary period of 6 (Six) months from the date of
jomning and on your satisfactory discharge of your entrusted duties as to be assessed by the
employers regularly, you may be entitled to get further allowances and benefits whatsoever as
per policies of our organization. Regular performance reviews will be done to assess yvour
suttability,

In case of resignation a notice period of 30 days is required.

Offer stands cancelled in case of any deviations in information or if you fail to report to me on
or before pre-decided date.

You will need to submit copies of all your original qualification documents, relieving
documents and salary slip of your previous organization (if any) of last three months on the
date of joining,

You are signing this offer letter and confirm your acceptance of the terms and conditions.

Yours sincerely

.f(’f'-_( :LD_,

[ accept the Offer. Name & Sign Date




Mevrmisr b, HIY1

Rl HOB ST - 23 M K 26045 A pplSa 7611
Mls Sneha Choendbary,
[ Asit Kumar Chewedhury,
Maskar Hat, Madhya Pasa,
Kasha,
Mear Basol On The Wiy Resturand,
Eaolkaky- 09

Chemr Wl Sewtaa Chinerdbury.
LETTER OF APPOINTMENT

Further to your application sl subsequens droosdons lof capleyment, HINA Faancial Servioes Lameted ("Compay” |
iss pibeased by appoint you as SALES EXECUTIVE o e torms and cosditions. as sel out below:.

Your Total Salary per annums is &4 Ol s atlached = Anneware &, All remuamerrabion, benetils and perguisites will be
tasndl i mereedaece with the provisions of bcome Tax Act, 1961 and any othes enactments in force Brom time to Dme

'_.Fu'--l £ oond | oo

&) Wour duties and nespensibilities will be moplaimed ke you on your fping the Company.

b} Yeear inibial place of posting will be st KOLEATA. The Compasy reserves the right #n changy the dutics assigrasd to
pu.mmlwlynwly,mmuﬂmﬂhi branch. subsidiary or ssociate of the Cosfgany
of o ey other place of business of the Company that is in ExistEnce or may oo el costenoe a8 a future date. The
Company turther seserves the right o rassber o fram one shift in anctier, depending upom the ragendues ol work

€] You shall devole vour whebe time and atlenbon tn your duties with the Company and will nirl directly or indirectly,
for any part of your Bme cacry on any business or cooupalion of enber in any capacity, the employment of or
association i business ke profit or otherwise, with any frm, company oo person wishout e peior wriben consent. of

tha: Carmrrpanmy
d) Vo shall sbiide by all the applicable pulicies, sules, fegudations, precuchinss and paoctices of the Company, i may be

amendesd, froms time o time and coanply with all apphicable Laws. Any violaen of of Lilure jo comply with oe abide
iy the mame sball be desmed to conssitute an act ol misconduct.

Regisisrsd Ofice : Radhika, Ind Foor, Law Garden Road, Navangputs, Ahmedabad-350 009,

Pagel o5



Annaxure A

LT HDB..: [
ul LI [H e |

T Ofér is subjpect bo peditive Contect Point Verfication, Relerenoe Checks &
ICIBILFSAS chisch. Wois oot for candidstune of the company will be conskleresd &5
gangent far poosdding your CREIL maparny.

Em and Emgd oyer's conbribution tomands ES] will be 0UF 5% & 3.29%
ey

Yo will e entitled to Perfarmance Incenbyve Plan as per Company Palicy

CGrafuity in a5 per T Paymant of Gratulty &ct”.

{You will be covered under Growg Perional Accidet Insurance as per pelicy of the
| OIng P E T

hame MS.SNEHA CHOWDHURY
Rile . Sialit Expdutive
Grade ' G?
Lecatian Kolkata ;
Anrassl Compenssiion Brasi up HDBPS Morsthly
Basic 1.01,.75| 8,438
:HF; &0, 500 3,375
Commvevance Algwarce 20,244| 1,687
Prowident Fund [Employer's contribubion) Ill.-m 1,21%
Gross Salary () 176580 1478
ESIC (Emgloyer's contribution)----[8) | s.208) 4%
Gratty:--eeoer () . 4870 406
Total Fiund Comparaation (DmA+B4C) 1,8,715| 15,560
Mobe

Ref: HODBFS/ 2 1-2 2 HAICHESEER Appl S8 T61 1

| acoept the terms and conditions as mentioned in the Appaintment lether,

Ms Sneha Chowdhuary
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oA dH/PUNJAB NATIONAL BANK |
gomont Dopartmon 0 DWAHKA

W i n wanst R/ Human Rosourco Mand ) 0,
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SHRI/MS. SHARMISTHA DAS
S/D/M/o SHRI ARUN DAS

1 52A AZADGARH

1 REGENT PARK, PS JADAVPUR
v LRATA,

VEST BENGAL- 700040

TR
Dear SirfMadam,
ﬁw:-ﬁﬁﬁﬁﬁwﬁﬁﬁgﬁﬁég AN
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g fafdd e
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Vi reference to your applicator and zubsequent written test undgr common recru:trgjélr:
srocess conducted by (BPS, Mumbai we have the pleasure to inform thgt you have ’
selected for appomtme&‘z as Single Window Operator *A i the Clerical Cadre in our Rank on the
fallcwing terns and cenditions -

Com W dE F Rl g gy mr d@E drifdl7900-1000(3). 20900-123015).
34590-1490(4). 30550-1730(7), 42660-3270(1), 45930-1990(1), 47920 (20 Years) «Tii{
dmmang fugio: e s thaiaria S S MRl & o Uit &I
You will draw salary per month in the scale of pay applicable to clerical employees In thi2
bank, which is 17600-1000(3), 20800-1230(3), 24590-1490(4), 30550-1730(7), 42660~

32?0(1), 45930-1990(1). 47920 {2C Years). You will also be eligible for other allowances
d¢ are admissible under Bipartite Settlement/Awards.
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No.

188
189

190

191
192
193

194

Merit

position
313
3715
3716
N7
l 38

3720

3r2
3722
3723

3725

3726
s
JEE)

7R

3734
3735
,373§

Bz
3775
3776

Roll No. { Name

NDYUT ROY
ASHIS GUCHHAH

0800644
1924676 MOUME&BAHDAQ

70141996

0301914 | SOUMITRA HALDER
0539777 | MADHUCHANDA GUSHAN
0200664 | AMIT CHAKRABORTY v _
0104836 | ARPAN PODDER
0004982 \ SOLﬁigy:EF&ﬂéiABoarv 'i/:'
0907273 | NABANITA SAHA

2505707 | SUTAPA DAS
0226328 SUBHANKAR DAS

0027009 | ANUSHREE GHOSH
70822860 | SANTANU CHA
0140088

SANTANU CHAKRABOéTY
'SOURIK SEN

B 1600166 \SANKET GHOSH

| 0506328

| 1108536

’1 0917613 AVMIT KUNDU

3 0613981

l 0230793 | ABHISHEK NATH ]

0934176 ‘SOUMABE&EMOUDILH\

0210365 | ARWIT KUMA RUIT KUMAR MISRA

0318000 |

0818035 | ARUN PANJA

06328 | SHRAMAN BANERJCE
SUBHODEEP KABI
BISWADWEEP MITRA
SAPTARSHIEANDA
RAJIB PAR? PARAMANIK

MD EJAZ JAZARFI

| SUSMITA PAUL

ARNAB BANDX BANDOPADHYAY

SHAMBO 30 MOITRA

SMQDHA DAS

0807858
0615474
1400134
1115147

031”063
otz |

0109735
0137558

1324498
0823490

0821960
0645816

DEBABRATA JANA
| SUMAN GHOSH
 RAJKUMAR JANA )
'PINTU GHOSH-
31 | PARTHA KAPAT

0823416 |

| SAMARESH MANNA -

1420265 ‘ATIN MAIT]

i

3779

0900574 |

sl

3782
3783
3"86

| 1413544

; 0808792

| 0706620

| SUMAN SARKAR

0138266 TANAYA DUTTA
‘SUVADEEP MAJUIW R

| RASENMT SAHA
,A.,_J_EE'N_A_ ADHIKAR

| SUMIT MAITY
ANIKET GHOSH

07099?5

1118136

Pope d3 0f 99

ARNAB MONDAL

SC
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~ against vacancy
UR

UR
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PUBLIC SERVICE COMMISSION, WEST BENGAL
161-A S 7 At crpee Rond ‘J"‘ Ha "‘(K)Jb

Industry, Commerce & Enterprises Department

Enclosure to letter Ne s 77 RSO (A) dates the 14" June 2022
st el candidates recomumaended For appo s ot o the followang post/posts on the bass of the results of the
Cleckship txamination, 2019

Directorote of Industries -~ LDA

LSk Merit Ex« Ruommcndcd
iN°‘ Pasition Roli No. M Category | PH M Against Vacancy

L | 839 | 0104289 | RITUSREL (oe0 1 Uk

2| w0 s::x‘,a' “f‘;::g;\»!;m oo A N | un
] 2843 | 0517818 | SUVANKAR VAl ac 5 0o

4 | 246 | 0532684 | AMIT Oty pomcs || | see
b 28459 DA 362/ | LDAY mmh ANE. TS e

5| m Tor r‘cm{r/ GAYANI MiTAA aoa || ﬁ&{'
7ol swo 9@:9_3;30 MOUMIT By vy ' 5¢ s
8| i [ ostiies | BUBAL DAS ‘,/ ¢ o«

9 | s414 Tporoenl |ARINDAM RO s e S

10 | 4859 [ 0BOJ6YT | MONISHA MOLEk - | 086 A O Bea
11| R4 1018802 | ASIKAUMOGA | OBCA | 1 Bea

12 | 5932 | DAUSTZI | MDSAMIM SADAR | OBC A WA

13 | ews fesonae SHIVAM DAY s s
14| ez | or2azse | I B * S

15 | eds1 | 2502043
6 | w2z mwm | osca | BCA
1 698 § 1 305 Mﬁl!‘!&?’é" X% ki 5

NENPHIN i nserons- " e e I NP VRISAIIBES RO

18 | 33376 .m 1247 | ANUP KUMAK » 65 51 57
19 o HAGHURATH ‘.! 0 51 7 sT
0 | INQRM:{ \ i ’ ' B¢ ] H thn

Directorate of vines & Minerals -~ LDC

o3 A B 3 B g

oL | memt | ; ne” Recommended
Rall No. Mamne Calogmy | PH Msp
Ho. | Position ' B M | Against Vacancy

C 1| eas foeosssa|savaxcors | L1 e
L2 8‘,;:} Ll | 1Bs)1a ““if“www, o | Uk
3 5416 | 0319307 | TANMOY satiiul | o0 N

iy SUSE | 0406202 | SHAHZADA * mu QBC &
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PUBLIC SERVICE COMMISSION, WEST BENGAL

161-A, S.P. MUKHERIEE ROAD, KOLKATA - 700 026

Memo. No.A-83-P.S.C.(A) Dated 15th June, 2022

IMPORTANT ANNOUNCEMENT

Clerkship Examination,2019 (Advt. No.05/2019)

* The following candidates have been recommended for appointment to the posts of
LDA/LDC or posts similar to that of LDA/LDC in different Secretariat (SI. No.1,2 & 3 in
the list of deptts.) & Directorate (SI. No.4 to 30 in the same list enclosed hereunder)
Offices on the basis of the results of the Clerkship Examination,2019 (Advt.
No.05/2019).

» List of candidates to be recommended against Regional vacancies as per merit cum
choice along with the list of candidates to be recommended against PH(LV),
PH(LD&CP) & SC(LD&CP) vacancies in all three cadres i.e., Secretariat, Directorate &
Regional will be published later as announced earlier by the Commission.

» Candidates are hereby informed that no separate individual intimation letter will be sent in
this regard.

By order of the Commission,
Nbodnl K- @g,

Deputy Secretary

Scanned with CamScanner



PUBLIC SERVICE COMMISSION, WEST BENGAL
161-A, S. P. Mukherjee Road, Kolkata-700026

Enclosure to Letter No.A-57 - P.S.C. (A) dated the 14" June,2022
List of candidates recommended for appointment to the following post/posts on the basis of

Public Works Department

Public Works (Roads Directorate) — LDC

the results of the

Recommended '
sl | Merit Ex- Against
‘No. | Position Roll No. Name Category | PH | SM MSP Vacancy
1 55 | 2100749 | SHUBHAM SARKAR UR
2 66 | 0313556 | POULAMI SANTRA ) UR
3 68 | 0127081 | ANIRBAN BANERJEE UR
4 882 | 0641974 | TULIKA PAUL UR
5 883 | 0824475 | SUMAN DALUI ) ) UR
6 886 | 2507484 | AVINASH 'KUMAR SINGH | UR
7 | 1073 | 0630019 | AJAY DE | _UR
s | 1074 | 0410614 | PURBASHA NAIYA | UR
9 | 1076 | 0303562 | SUMIT ADHIKARY | UR
10 | 1239 | 0228468 | ARKA DASGUPTA i | ~ UR
11 | 1240 | 0215907 | KRISHNENDU KISHORE MAHATO | UR
17 | 1243 | 0104213 | ARPITA MISHRA UR .
13 | 1363 | 0111794 | SAYANTAN NANDI UR
14 | 1365 | 0525545 | MANASHI CHAKRABORTY i UR
15 | 1367 | 0804655 | AMRITA PANDA B UR
16 | 1422 | 0411903 | SANJOY JANA B UR
17 | 1424 | 0629655 | RUBI DEY i UR
18 | 1428 | 0803000 | ARINDAM MANNA UR
19 | 1470 | 0124912 | SATADRU DE i UR
20 | 1475 | 0628249 | ADWAITYA KUMBHAKAR B UR
21 | 1476 | 0141186 | DIPTESH ROY UR
22 | 1510 | 0505656 | UTPALENDU DAS UR
>3 | 1511 | 0131649 | DIPYAMAN CHOWDHURY UR
24 | 1514 | 0636502 | ANIRBAN DEY ) UR
25 | 1542 | 0126280 | ABHISEK BHOWAL UR
26 | 1543 | 1401295 | SUMAN SAMANTA UR
57 | 1547 | 0229606 | BUDDHADEV KHAMARU UR .
28 | 1569 | 0536610 | ANKAN LASKAR UR
29 | 1570 | 0312470 | INDRANIL GAYEN UR
30 | 1572 | 1313459 | SAIKAT MAHAKUL UR
31 | 1604 | 0538287 | MD SAFIUR ISLAM OBC-A UR
32 | 1605 | 0213656 | RAJDEEP PAL UR
33 | 1606 | 1942713 | SUBHA MISRA UR
34 | 1635 | 0539157 | PAPPU MONDAL OBC-A UR
35 | 1637 | 0600757 | AMIT SAHA UR
36 | 1641 | 0626567 | NABANITA BHATTACHARYA UR
37 | 1688 | 0111912 | MANISHA SEN ] UR
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File No.CAD-130 '
) . - 1
1/210556/200s 4(13)/3/2018-5ECTION(CAD)-Dept of CA
. D
Government of West Bengal
Consumer Affairs Department
11-A, Mirza Ghallib Street
Kolkata—7
Phone: 22522304/2 H : b
| /22093700;Fax:22520053 email:cad-wb@nic.in website:www.wb
g : .whconsumers.gov.in

N0.2981(17)-CAD/13014(13)/3/2018 Date:29.07.2022

From: Officer on Special Duty &
£x-Officio Deputy Secretary
to the Govt. of West Bengal

/
4 Tamal Chakraborty,
] ~S/o Uday Sankar Chakraborty, RNC Road, Subhasgram,—— — "~ ——— -
ISKCON Mandir More, Poromath, P.O-Kodalia, P.S-Sonarpur
Dist-South 24 Parganas, PIN-700146

o the post of Inspector of Legal
West Bengal, in the West Bengal
t, Govt. of West Bengal.

suB: Verification of documents i.r.o. ecruitment t
Metrology, under the Directorate of Legal Metrology,
General Service, under the Consumer Affairs Departmen

d is directed to say that his/her name has been recommended by the

The undersigne
270-P.S.C.(Se|ecti0n)/15-1/2020,

public Service Commission, West Bengal vide No.
dated- 15™ July, 2022, for appointment on temporary basis as Inspector of Legal
n the Directorate of Legal Metrology, West Bengal under
t, Govt. of West Bengal. If he/she is willing to join the post, he
ally at this Department at a4t Floor Conference Hall, Kreta

Suraksha Bhavan, Khadya ghavanComplex (near New Market), 11A Mirza Ghallib Street,
Kolkatu—700087, on 08.08.2022 (Monday) petween 11AM to 12 Noon, with original

s of which were enclosed with the original application, for verification.
. restimonials may 4lso be submitted to this Department at the

Metrology, West Bengal i
Consumer Affairs Departmen
is requested to attend person

--,-_lestimnnials, copie
Self Jttested of each of the testim

time of such yerification.

This communication does not confer any commitment to employment.

same may also be intimated 1o this
/"'\

If he/she is unwilling to join the caid post, the
pepartment by or within 08.08.2022 / . mm .
v Officer on Special Duty &
gx-Officio Deputy Secretary
to the Govt. of West Bengal
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wrecioiats of Legal f»./vetrolog%/ol‘ QOQ(/

WJHE

srerout jﬂ_,
¢

(
)
M

‘The Controller,

Directorate of Legal Metrology
Consumer Affairs Department ’
Government of West Bengal ’

45, Ganesh Chandra Avenue
Kolkata- 700013 ’

Sub: Joining Report

Sir.

In pursuance of offi

e Chakrabog?xcge/gr([ije; No: 239-CAD/13014(13)/3/2018(part-2) dated 16.01.2023, 1

e Por(;r.M’ . ay Sankar (;hakraborty, R.N.C. Road, Subhasgram, ISKC(,)l\}

e do,h, o c’l , P.O.- Kodalia, P.S.- Sonarpur, District- 24 Pgs (s), Kolkata-
. ereby join as Inspector of Legal Metrology in the Directorate of Legal

v ( Af‘ 1

Vo1 are requested to kindly accept my joining report and thus oblige.

Enclosed :

i. 1 copy of office letter no: 23‘)—CA[)/13()14(13)/3/2()1 8(part-2) dated 16.01.2023.

ii. Photo Identity Card

Dated: 17.01 2023
Sincerc regards,

s ol whrib A

| 7.0l 2o 273

T amal Chakraborty
S/o- Uday Sankar Chakraborty,
R.N.C. Road, Subhasgrai, ISKCON
Mandir More, poror Math,

il p.0.- Kodalia,
J ,’ 5 1, 4{"‘ -]
i P.S.- Sonarpur,
7 District- 24 Pgs (s),

Kolkata- 700146

)
f’.f:T/:i-”:"j ')}y 4,‘.
v ez o srrent
copioe 1=nnal

LN 4
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' Governmen of India
: Office of the Commissioner of CGST and CX, Siliguri Commissionerate
Central Revenue Building, Haren Mukherjee Road,Hakimpara, Siliguri - 734001

FLT3TCI T /Esti. Order No.- 072022 fRei® /Dated: 0£.01.2022

Consequent tipon joining (On First Appeintment) of undernoted officers (sl no. 1-7) in the grade of
Inspector of CGST ai this commissionerate, the following transfer and posting is hereby ordered in the grade
of Inspectors from and o the place(s) of posting as mentioned below with immediate effect until further order-

[mam/f Tty & AT / S \ e ‘\
!~ Sk No. Name of Office-
. ; - | i HQRS.. (Joined in the 10rcn00n of | Malda-111 Range,

i / Lo el ey 31.12.2021, on first appointment) Malda CGST Division X
[ B = ~ | HQRS., (Joined in the forenoon of Jorethang Range, \
/ Z [ Gantam Larya v 31.12.2021, on first appoiniment) Gangptok CGST Division

‘ ~ HQRS., (Joined in the forenoon of Jaigaon Range, - \

/ 3. / Shlbam Dey v | 31.12.2021, on first appointment) | Coochbehar CGST Division \

[ T | HQRS., (Joined in the forenoonof | . RangpollRange, ||

Scanned with CamScanner
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Government of India

Office of the Commissioner of CGST and CX, S:l:gu,;lr ,F(s)mguri S 34001
C(:lclh‘nl Revenue Building, Haren Mukherjee Road,Hakimpara,

1)

2)

3

(ST MEMORANDUM )
(FrafRe w&ama/ OFFER OF APPOINTMENT)

e, RIS S,
FEU A T4 QAR T FET IA Eg‘:; G{Tgn 039?11:;;- o SI’,/III/2951; 3{.-%;514'@
shicreTen i ot freasfa wRer (o ot 21.00.1993; Prafa v 2 &1
44100836503 Suftuerdly &) e 1g w Gfﬂlb’ﬁ}&m E:‘Egs'fr' dar  (D.0.B:21.09.1993;
The undersigned hereby offers Shri/Ms. Biswaji -SC‘ the post of Inspector of
Rank:SL/II/2961; Roll Number:4410083650; Category:SC),

&
issi of Central Goods
Central GST & Central Excise in the office of the Commissioner

Service Tax, Siliguri Commissionerate, Kolkata Zone.

- [ T AR BT TR
a3 P, 2016 asmwﬁ@ b
(44,900-1,42,400 ¥Y) & Ja7 7 § (< 2 : _(ﬁwmaa AT S
34,800+ U8 ¥ 4600) | T SMUTEd ¥ € AR HHAR] 8, T AT qu'a“%ﬁ. g
T v et oA Sl & SRR 7 R et mwﬂﬁﬁmm-w
1T 9 3 T JATI S BepaR af| Ta SN} T MR Wasﬂ" R
T Wi U S A S 4R B SR 19 RS MR q a{n:r% b mrz‘
T, R S ) o S Sl e |
’;his: post carries the Pay Scale of Level-7 (Rs.44,9.00 - 1,42,400) in Pay Matrix as ‘pcr(,) i
ivil Services (Revised Pay) Rules, 2016 (pre-revised Pay Scale of PB-Z. (9300-3430 -
Eg)g) If you are already a Government servant, your pay will be fixed in the above scale in
accordance with rules and conditions prevailing at the time. If you are not a.Governn.nent
servant, you will be entitled to the minimum of the pay scale of the post.._ Y.ou w;_l] be entitled
to dearness allowance and other allowances as admissible, as per the existing orders and any

other allowances that may be sanctioned by the Government of India from time to time
subject to the rules and orders governing the grant of such allowances etc.

eﬂqaﬁaaaﬁauimm

PR ke S T3 e o s P s o

You are hereby offered temporary appointment to the said post on the following terms and
conditions:-

) mﬁg@xaﬁW%ﬁw%WMaﬂwml i 3l wem e ¥
PR ok s o e 1| aReftanit 31afdl & TRworTE

St gy & v R Ry s

You will be on probation for two years from the date of a
may be extended at the discretion of the Competent
completion of ionary

ppointment. The said period
tiod, you will be consid

Authority. On satisfactory
ered for confirmation in the

caid "Aot
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DCG DATA-CORE SYSTEMS (INDIA) PRIVATE LIMITED

DC () PL/ 2502 June 11, 2021

IR . a i}
L VS
JAAYIAYD

Mr. Prabhat Kumar Jha
2C, Khash Mahal Street
Kolkata - 700006

PO: Manicktala

Sub: Contract Employment
Dear Mr. Jha,
With reference to your application and subseque

Conditions under which you are offere
Please find below

nt interview with us, this is to confirm the Terms &
d employment in this organization as Project Associate, Kolkata.
the terms and conditions of your appointment,

The appointment will take effect from 11/06/2021.

You will be paid a Basic Salary of Rs. 3750 /- per month,

You will also be paid:

a)  City Compensatory Allowance of Rs, 800/- per month.

b)  Incentive of Rs. 2950/- per month.

¢)  House Rent Allowance @ 60% of your Basic salary per month: Rs. 2250 /-,

d)  Performance Bonus/Other Allowance of Rs. 5250/- per month,

4. Your Gross Monthly Salary, therefore, will be Rs. 15,000/ (Rupees Fifteen Thousand Only).

5. Your appointment will be subject to the Standard Terms & Conditions of Employment as given
in Annexure - [ *,

W

6. Your services are liable to be transferred al the discretion of the Company, to any of its off
its Associates anywhere in India.

ices of
Kindly sign the duplicate copy of this letter as a token of your acceptance of the foregoing Terms &

Conditions of appointment and also sign the attached * undertaking and return the same in

a cover
marked confidential within seven days from the date of receipt of this letter.

Very truly yours,
DCG DATA-CORE SYSTEMS (INDIA) PRIVATE LIMITED

Sohini Mitra h
AGM-Human Resources
& Administration

Encl: *

Regd. Office : DG Block, Sector Il, Plot - 4, Salt Lake City, Kolkata - 700 091
Tel : +91 33 2359 3901/02/18/19 ; Fax : +91 3323212099 | CIN: U72300WB2015PTC207542
web : www.datacoresystems.com

DCG Data-Core Systems (India) Pvt. Ltd. erstwhile Data-Core (India) Pvt. Ltd. dba Data-Core Systems (India)
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DCG DATA-CORE SYSTEMS (INDIA) PRIVATE LIMITED

January 19, 2022

Ms. Moumita Sadhukhan
161, Baithakkhana Road
Kolkata - 700009

Sub: Contract Employment

Dear Ms. Sadhukhan,
With reference to your application and subsequent interview with us, this is to confirm the Terms

Conditions under which you are offered employment in this organization as Project Associate -
Kolkata, Please find below the terms and conditions of your appointment..

3. You will aisp : a: _ ;
City Compensatory Allowance of Rs. 800/~ per month.

b) Incentive of Rs. 2950/- per month.
House Rent Allowance @ 60'%s of your Basic salary per month: Rs. 2250 /-,

=) I
d) Performance Bonus/Other Allowance of Rs. 5250/~ per month.
Your Gross Monthly Salary, therefore, will be Rs. 15,000/~ (Rupees Fifteen Thousand Only).

= i 4
Your appomtment will be nu]‘lj{'n'l to the Standard Terms & Condidons of '{-,n\p'ugyrni_-nt as g

in Annexure - I %,
Your services are liable to be transferred at the discretion of the Company, to any of its offy

0.
its Associates anywhere in India.

Kindly sign the duplicate copy of this letter as a token of your acceptance of the foregoing Te
Conditions of appointment and also sign the attached * undertaking and return the same in :
marked confidential within seven days from the date of receipt of this letter.

Very truly yours,
DCG DATA-CORE SYSTEMS (INDIA) PRIVATE LIMITED

Sohini Mitra
DGM-Human Resources
& Administration

Encl: *

. _CMMI Level 3, ISO/IEC 27001:20_13 & 1S0 9001:2015 Certified | CIN:U72300WB2015PTC207542
'gd. Office : DG Block, Sector Il, Plot - 4, Salt Lake City, Kolkata - 700091 ® Tel : +91 33 2359 3901/02/18/19 ; Fax: +91
email : info@in.datacoresystems.com | web: www.datacqresystems.com |
DCG Data-Core Systems (India) Pt Ltd. formerly known as Data-Core (India) Pvt, Ltd. dh' Data-Core Syst




l

IQVIA

28/02/2022

Sudinwita Saha
Kundalahalli gate
Bangalore
560037

Dear Sudinwita,

Welcome to IQVIA™
On behalf of IQVIA, The Human Data Science Company™, we are pleased to extend an offer of employment for you to
join our global team.

By accepting this offer, you will join a diverse team of 55,000+ employees in 100+ countries who share a passion to
help clients drive healthcare forward. Discover new paths to success as you share stories of unparalleled data,
transformative technology, advanced analytics, and domain expertise coming together to solve complex problems.
Join IQVIA and be the catalyst for the future of human science.

Your designation will be {Proj Mgmt Analyst - 130}. You will be based in Bangalore, India (INBGL1, 42.5, Omega)
Included is information about our offer of employment for your review, including details about salary, vacation time
and health benefits.

Please note that this offer is subject to the outcome of the Background Verification on your candidature. At any point,
in the event we find that any supporting documentation and/or information provided in connection with this offer
letter is found to be false or misrepresented, the company reserves the right to revoke this offer of employment and
terminate the appointment on an immediate basis.

ANNUAL GROSS PAY (AGP) -%893,380.00

PROVIDENT FUND - 42882

FIXED COST TO COMPANY (1+2) - 936,262

ANNUAL INCENTIVE PAY TARGET* - 71470

TOTAL COST TO COMPANY (3+4) - 1,007,732

ANNUAL INCENTIVE PAY TARGET*
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You are eligible to participate in IQVIA's Annual Incentive Plan (AIP) subject to the terms and conditions of the
applicable AIP in place at the time of any payout. Your manager will communicate performance parameters at a later
date. Your start date must occur on or before September 30 to be eligible to participate in the AIP for the year in
which you start, and any payout will be prorated based on your start date. Employees are not guaranteed any payout
under the AIP. Any payout or achievement is determined by the Company within its sole discretion and not according
to any specific formula or calculation.

Detailed break up of salary will be shared separately.

You will be required to work in shifts as per the company requirements.

BENEFITS:

o Gratuity: The eligibility and amount of this benefit is as per the applicable laws.

o Leave Eligibility: All leave entitlements will be pro-rated on an accrual basis in terms of fractions of the
calendar year during which you attended the office. The leave entitlements set out above are provided
annually (January-December of each calendar year) and are subject to company policy, as it may be from time
to time.

o Group Mediclaim: Employee and family members are covered as per prevailing Company Policy.

e Employees are covered under Group Life Insurance & Group Personal Accident Insurance as per prevailing
Company Policy.

The next step is to indicate your agreement to these terms by electronically signing this offer. It is important that you
accept your offer of employment within 48 hours of receipt. Once accepted the remaining Onboarding documents
will become available to you for completion within a further 3 days. Please read and follow the instructions on each
of the documents carefully. Failure to complete the tasks may affect the downstream activities of your onboarding
process.

We look forward to receiving your acceptance to join our team. We are really excited to welcome you to IQVIA.

Sincerely,

Rashmi Avinash
Director, Talent Acquisition Team

For IQVIA RDS (India) Private Limited

Joining Date: 04-Apr-2022
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Registered Office

IQVIA RDS (India) Private Limited

Omega,

Embassy TechSquare,

Kadubeesanahalli CIN: U74140KA2003PTC032950
Marathahalli-Sarjapur Outer Ring Road.
Bangalore-560103

www.iqvia.com

EXECUTIVE EMPLOYMENT AGREEMENT

This Employment Agreement ("Agreement"), dated as of the 04-Apr-2022 is made and entered by {IQVIA RDS (India)
Private Limited} (hereinafter “IQVIA” and Sudinwita Saha, AGED ({26} (DOB: {14-Aug-1995}), [S-D]/o {Dilip Saha}
having Aadhar No. {4422 4476 5013} (hereinafter the "Executive").

IQVIA desires to employ this Executive as Proj Mgmt Analyst and provide adequate assurances to this Executive and
this Executive desire to accept such employment on the terms set forth below.

In consideration of the mutual promises set forth below and other good and valuable consideration, the receipt and
sufficiency of which the parties acknowledge, IQVIA and Executive agree as follows:

1. EMPLOYMENT IQVIA employs Executive and Executive accepts employment on the terms and conditions set forth
in this Agreement.

2. NATURE OF EMPLOYMENT This Executive shall serve as a Proj Mgmt Analyst and have such responsibilities and
authority as IQVIA may assign from time to time. Additionally, this Executive agrees to perform such other duties
consonant with those of an executive at the Executive's level as IQVIA may set from time to time.

2.1 This Executive shall perform all duties and exercise all authority in accordance with, and otherwise comply with,
all IQVIA policies, procedures, practices and directions.

2.2 This Executive shall devote all working time, best efforts, knowledge and experience to perform successfully the
Executive's duties and advance the Company's and/or its Affiliates' interests. During employment, this Executive shall
not engage in any other business activities of any nature whatsoever (including board memberships) for which this
Executive receives compensation without the Company's prior written consent; provided, however, this provision does
not prohibit this Executive from personally owning and trading in stocks, bonds, securities, real estate, commodities
or other investment properties for the Executive's own benefit which do not create actual or potential conflicts of
interest with IQVIA and/or its Affiliates. As used in this Agreement, "Affiliates" shall mean: (i) any Company's parent,
subsidiary or related entity; and/or (ii) any entity directly or indirectly controlled or beneficially owned in whole or part
by IQVIA or Company's parent, subsidiary or related entity.


http://www.iqvia.com/
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2.3 This Executive's base of operation shall be Bangalore, India (INBGL1, 42.5, Omega) subject to business travel as
may be necessary in the performance of Executive's duties. IQVIA may in its sole discretion reallocate or transfer this
Executive to a different location, shift, department or Affiliates at any time during employment.

3. COMPENSATION

3.1 Base Salary. This Executive's annual salary for all services rendered shall be Indian Rs. ¥893,380.00 payable in
equal monthly installments (less applicable withholdings) in accordance with the Company's policies, procedures
and practices as they may exist from time to time. Executive's salary shall be reviewed in accordance with the
Company's policies, procedures and practices as they may exist from time to time.

3.2 Other Benefits. This Executive may participate in all medical and disability insurance, pension, personal leave and
other employee benefit plans and programs except Executive may not participate in any severance plans which may
be made available from time to time to IQVIA executives at Executive's level; provided, however, that this Executive's
participation in benefit plans and programs is subject to the applicable terms, conditions and eligibility requirements
of these plans and programs, some of which are within the plan administrator's discretion, as they may exist from
time to time.

3.3 Business Expenses. This Executive shall be reimbursed for reasonable and necessary expenses actually incurred
by this Executive in performing services under this Agreement in accordance with and subject to the terms and
conditions of the applicable IQVIA reimbursement policies, procedures and practices as they may exist from time to
time. Expenses covered by this provision include but are not limited to travel, entertainment, professional dues,
subscriptions and dues, fees and expenses associated with membership in various professional, and business and
civic associations of which Executive's participation is in the Company's best interest.

3.4 Nothing in this Agreement shall require IQVIA to create, continue or refrain from amending, modifying, revising or
revoking any of the plans, programs or benefits set forth in Sections 3.2 through 3.3. Any amendments, modifications,
revisions and revocations of these plans, programs and benefits shall apply to Executive.

3.5 1f, at any time during which the Executive is receiving salary or post-termination payments from the Company, the
Executive receives payments on account of mental or physical disability from any source, then the Company, at its
discretion, may reduce the Executive's salary or post-termination payments by the amount of such disability
payments.

4. TERM OF EMPLOYMENT
4.1 The parties agree that during the first one hundred and eighty (180) days (first and last day, inclusive) of the

Executive’s employment with IQVIA (the “Probation Period”), either party may terminate this Agreement without
Cause (as defined in clause 4.2, below) at any time upon giving the other party thirty (30) days written notice; except:
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(a) that IQVIA may by written notification to you extend the said Probation Period by further two (2) months (the
“Extended Probation Period”); and

(b) that in the event this Agreement has not been terminated by either party during the Probation Period or the
Extended Probation Period (as the case may be); then

(c) for the remainder of the duration of the Executive’s employment with IQVIA (i.e. after the Probation Period/
Extended Probation Period), either party may only terminate this Agreement without Cause by providing the other with

ninety (90) days written notice.

For the avoidance of doubt the terms applicable to the Probation Period shall be applicable to the Extended Probation
Period on a pari pasu basis.

4.2 In addition to termination without cause pursuant to sections 4.1 above, your employment may also be terminated
as follows:

(a) IQVIA shall have the right to terminate your employment immediately by written notice for Cause (as defined
below), or without notice in the event of your Disability (as defined below), upon attaining Retirement Age (as defined
below), Negative Medical Report (as defined below) or death.

As used in this Agreement "Cause" shall mean:

(i) your performance of your job in an unsatisfactory manner, as determined by the Company;

(i) your material breach of any of the terms of this Agreement including but not limited to Sections 2 or 8;

(i) your failure to comply with IQVIA policy, procedure, practice or direction by the Company;

(iv) your misconduct, violation of any law classified as a felony or dishonesty; or

(v) the Company's dissolution or cessation of business operations.

“Negative Medical Report” as used in this Agreement, means a negative report pursuant to the mandatory annual
medical checkups for all IQVIA employees working in laboratories where biomedical waste is handled.

"Disability" as used in this Agreement, means a physical or mental condition that renders you unable to perform the
essential functions of your job for a period of one hundred and eighty (180) days or more. Disability shall be
determined by a physician satisfactory to the Company.

Subject to the provisions of the foregoing paragraph, for the purposes of this Agreement, you shall be deemed to
attain retirement when you attain the age of sixty (60) years (the “Retirement Age”).
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Without prejudice to the provisions of any agreement and/or arrangement that IQVIA may have with any body-
corporate in respect of statutory or other benefits that you may be entitled to, you acknowledge and agree that, the
Retirement Age may be varied by IQVIA at its sole discretion (which shall be by way of written notification to you and
which may be electronically communicated).

(b) You may terminate your employment upon ninety (90) days written notice in the event IQVIA fails to comply with
any material provision of this Agreement; provided, however, IQVIA shall have ninety (90) days from the receipt of
such notice to cure any such default. If such default is cured within the initial ninety (90) days period, or if IQVIA takes
reasonable steps to cure the default within such period and reasonably expects to cure such default within a
reasonable time and in any event within one hundred and twenty (120) days of the original notice of breach, then in
either event, you shall have no right to terminate your employment.

4.3 This Agreement shall terminate upon the termination of the employment relationship with the following
exceptions: Section 6 (IQVIA Property and Competitive Business Activities), and Section 7 (Release) shall survive the
termination of Executive's employment and/or the expiration or termination of this Agreement, regardless of the
reasons for such expiration or termination.

5. COMPENSATION AND BENEFITS UPON TERMINATION

5.1 The Company's obligation to compensate the Executive ceases on the effective termination date except as to: (i)
amounts due at that time and (ii) any compensation and/or benefits to which the Executive may be entitled to receive
pursuant to Sections 5.2, 5.3, 5.4, 5.7 or 5.8.

5.2 If IQVIA terminates Executive's employment pursuant to Sections 4.1 (without cause), then the Company's sole
obligation shall be to pay Executive: (i) amounts due on the effective termination date; (ii) Subject to Executive's
compliance with Section 6 and subject to Sections 3.5 and 5.6, an amount equal to this Executive then current
monthly base salary (less applicable withholdings) for the three (3) month non-competition period set forth in Section
6.2, payable in equal monthly installments.

5.3 If IQVIA terminates this Executive's employment as provided in Section 4.2 or if the Executive terminates
employment pursuant to Section 4.1 (without cause), then the Company's sole obligation shall be to pay Executive
amounts due on the effective termination date. Executive, except when employment terminates pursuant to Section
4.2 (a) (death), shall comply with Section 6 of this Agreement upon expiration or termination of this Agreement.
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5.4 If Executive terminates the employment relationship as a result of the Company's failure to cure its material
breach of this Agreement after the Executive has given IQVIA notice of the material breach and 30 days in which to
cure the breach (or such longer period as may be reasonably required to cure the breach as long as IQVIA is making
good faith efforts to do so), pursuant to Section 4.2(b) of this Agreement, then the Company's sole obligation to
Executive in lieu of any other damages or other relief to which the Executive otherwise may be entitled shall be (i) an
amount equal to amounts due at the time of the Executive’s termination; and (ii) subject to Executive's compliance
with Section 6 and subject to Sections 3.5 and 5.5, liquidated damages in an amount equal to the Executive’s then
current monthly salary (less applicable withholdings) for the three (3) month non-competition period set forth in
Section 6.2, payable in equal monthly installments.

5.5 The Company's obligation to provide the payments under Sections 5.2 and 5.4 is conditioned upon Executive's
execution of an enforceable release of all claims and the Executive’'s compliance with Section 6 of this Agreement. If
Executive chooses not to execute such a release or fails to comply with Section 6 then the Company's obligation to
compensate the Executive’s ceases on the effective termination date.

5.6 Executive is not entitled to receive any compensation or benefits upon the Executive’s termination except as: (i)
set forth in this Agreement; (ii) otherwise required by law. Moreover, the terms and conditions afforded Executive
under this Agreement are in lieu of any severance benefits to which the Executive otherwise might be entitled
pursuant to any severance plan, policy and practice of IQVIA and or its Affiliates. Nothing in this Agreement, however,
is intended to waive or supplant any death, disability, retirement or pension benefits to which the Executive may be
entitled under employee benefit plans in which the Executive participates.

5.7 Without prejudice to the provisions of Section 4.1, 4.2 and 5.2, if the Executive terminates his/her employment
pursuant to Section 4.1 (without cause), then IQVIA may at its sole option, either require the Executive to: (a) serve the
notice period specified in Section 4.1 (whether such notice period is within the Probation Period or at any time
thereafter) in whole or part; or (b) may pay the Executive an amount equivalent to the gross salary that would have
been owed to the employee for the duration of the aggregate notice period specified in Section 4.1 in lieu of the
Executive serving the said notice period.

5.8 It is expressly acknowledged and agreed that the rights of IQVIA set out in Section 5.7 (a) and (b) may be
exercised in whole or in part by IQVIA and where IQVIA requires the Executive to only serve a part of his/her notice
period pursuant to Section 5.7 (a), then for the remainder of the notice period IQVIA shall pay amounts in lieu of
notice on a pro-rated basis.

6. IQVIA PROPERTY AND COMPETITIVE BUSINESS ACTIVITIES
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6.1 1QVIA Property. Upon termination of the Executive's employment, Executive shall: (i) deliver to IQVIA all records,
memoranda, data, documents and other property of any description which refer or relate in any way to Trade Secrets
or Confidential Information, including all copies thereof, which are in the Executive's possession, custody or control;
(ii) deliver to 1QVIA all IQVIA and/or Affiliates property (including, but not limited to, keys, credit cards, client files,
contracts, proposals, work in process, manuals, forms, computer stored work in process and other computer data,
research materials, other items of business information concerning any Company and/or Affiliates client, or Company
and/or Affiliates business or business methods, including all copies thereof) which is in the Executive's possession,
custody or control; (iii) bring all such records, files and other materials up to date before returning them; and (iv) fully
cooperate with IQVIA in winding up the Executive's work and transferring that work to other individuals designated by
the Company.

6.2 Competitive Business Activities.
(a) Executive will not engage in the following activities:

(1) on Executive's own or another's behalf, whether as an officer, director, stockholder, partner, associate, owner,
employee, consultant or otherwise, directly or indirectly:

(i) During the Executive's employment and the three (3) months following the Executive's effective termination date
(regardless of the reason for the termination), compete with IQVIA or its Affiliates within the geographical areas set
forth in Section 6.2 (b); except that Executive, without violating this provision, may become employed by: (A) any
company which is engaged in the integrated development, discovery, manufacture, marketing and sale of
pharmaceutical drugs that does not engage in Covered IQVIA Offering; (B) a local, state or federal government; or (C)
an academic institution, provided you are not providing services for such institution that competes with IQVIA or its
Affiliates.

“Covered IQVIA Offering” means any IQVIA Offering (A) involving without limitation, contract sales, contract research
or life-science analytics, (B) with which the Executive was involved in any way, (C) that was offered or supported in
any way by the Business Unit of IQVIA for or with which the Executive provided Services, or (D) as to which Executive
had access to IQVIA confidential or trade secret information”

(i) During the Executive's employment and the twelve (12) months following the Executive's effective termination
date (regardless of the reason for the termination), within the geographical areas set forth in Section 6.2 (b), solicit or
do business which is the same, similar to or otherwise in competition with the business engaged in by IQVIA or its
Affiliates, from or with persons or entities: (A) who are customers of IQVIA or its Affiliates; (B) who Executive or
someone for whom the Executive was responsible solicited, negotiated, contracted or serviced on the Company's or
its Affiliates' behalf; or (C) who were customers of IQVIA or its Affiliates at any time during the last year of Executive's
employment with the Company;
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(iii) During the Executive's employment and the six (6) months following the Executive's effective termination date
(regardless of the reason for the termination), offer employment to or otherwise solicit for employment any employee
or other person who had been employed by IQVIA or its Affiliates during the last year of Executive's employment with
the Company; or

(2) directly or indirectly take any action which is materially detrimental or otherwise intended to be adverse to the
Company's and/or Affiliates' goodwill, name, business relations, prospects and operations.

(b) The restrictions set forth in Section 6.2 apply to the following geographical areas; (i) within a 60-mile radius of
IQVIA and/or its Affiliates where the Executive had an office during the Executive's employment with IQVIA and/or its
Affiliates; (i) any city, metropolitan area, state in which Executive's services were provided, or for which Executive had
responsibility, or in which Executive worked on IQVIA and/or Affiliates' projects, while employed by IQVIA; and (iii) any
city, metropolitan area, state in which IQVIA or its Affiliates is located or does or, during Executive's employment with
Company, did business.

(c) Notwithstanding the foregoing, Executive's ownership, directly or indirectly, of not more than one percent of the
issued and outstanding stock of a corporation the shares of which are regularly traded on a national securities
exchange or in the over-the-counter market shall not violate Section 6.2.

6.3 Remedies. Executive acknowledges that the Executive's failure to abide by IQVIA Property or Competitive
Business Activities provisions of this Agreement would cause irreparable harm to IQVIA and/or its Affiliates for which
legal remedies would be inadequate. Therefore, in addition to any legal or other relief to which IQVIA and/or its
Affiliates may be entitled by virtue of Executive's failure to abide by these provisions: (i) IQVIA will be released of its
obligations under this Agreement to make any post-termination payments, including but not limited to those
otherwise available pursuant to Sections 5.2 or 5.4; (ii) IQVIA may seek legal and equitable relief, including but not
limited to preliminary and permanent injunctive relief, for Executive's actual or threatened failure to abide by these
provisions; (iii) Executive will return all post-termination payments received pursuant to this Agreement, including but
not limited to those received pursuant to Sections 5.2 or 5.4; (iv) Executive will indemnify IQVIA and/or its Affiliates
for all expenses including attorneys' fees in seeking to enforce these provisions; and (v) if, as a result of Executive's
failure to abide by IQVIA Property or Competitive Business Activities provisions, any commission or fee becomes
payable to Executive or to any person, corporation or other entity with which Executive has become employed or
otherwise associated, Executive shall pay IQVIA or cause the person, corporation or other entity with whom the
Executive has become employed or otherwise associated to pay IQVIA an amount equal to such commission or fee. If
IQVIA exercises its right to discontinue payments under this provision and/or Executive returns all post-termination
payments received pursuant to this Agreement, Executive shall remain obligated to abide by IQVIA Property and
Competitive Business Activities provisions set forth in this Agreement.

6.4 Tolling. The three (3) month period under Section 6.2 shall be tolled during any period in which Executive fails to
abide by these provisions.
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6.5 Other Agreements. Nothing in this Agreement shall terminate, revoke or diminish Executive's obligations or the
Company's and/or its Affiliates' rights and remedies under law or any agreements relating to trade secrets,
confidential information, non-competition and intellectual property which Executive has executed in the past or may
execute in the future or contemporaneously with this Agreement.

7. RELEASE Executive acknowledges that: (i) as a part of the Executive's services, the Executive may provide the
Executive's image, likeness, voice or other characteristics; and (ii) IQVIA may use the Executive's image, likeness,
voice or other characteristics and expressly releases the Company, its Affiliates and its and/or their agents,
employees, licensees and assigns from and against any and all claims which the Executive has or may have for
invasion of privacy, right of privacy, defamation, copyright infringement or any other causes of action arising out of
the use, adaptation, reproduction, distribution, broadcast or exhibition of such characteristics.

8. EMPLOYEE REPRESENTATIONS

(a) Executive represents and warrants that the Executive's employment and obligations under this Agreement will not
(i) breach any duty or obligation the Executive owes to another or (ii) violate any law, recognized ethics standard or
recognized business custom.

(b) Executive hereby expressly agree that he/she shall not either directly or indirectly commit or cause to commit any
cybercrime. Cybercrime as mentioned herein means any isolated or concerted act done anywhere by which the
originator of such act or associates:

(i) Gain unauthorized access to the computer system or computer network; or

(i) Download, copy or extract any information or data from such system; or

(iii) Introduce any harmful code; or

(iv) Cause any damage to the system or network; or

(v) Cause the non-functioning or malfunctioning of any system or network; or

(vi) Cause denial of access to any authorized person to the system or network; or

(vii) Contravene any provision of the Information Technology Act, 2000 and the rules and regulation made there
under; or

(viii) Tamper or manipulate any system or network with the object of operating the account of another person; or
(ix) Alter or delete any information residing in a computer resource or diminishes the value or utility of the function
of the computer system or network through any means; or

(x) Do anything which has the effect of adversely affecting the performance of a computer network or services.

(c) As a condition of employment, Executive hereby accepts the following non-disclosure requirements:

(i) Except as reasonably required in the performance of his/her duties, Executive shall not at any time during or after
his/her employment has been terminated, disclose or reveal to any person or otherwise make use of Confidential
Information including any personal information, trade secrets, secret or confidential operations, processes or
dealings or any information concerning the Company, its clients or its’ clients’ customers, or the business, finances,
transactions or affairs of the Company.



=|QVIA

(i) Regarding these non-disclosure obligations, Executive fully acknowledge and consent to the Company’s ability to
monitor and review his/her activities while in employment to the maximum extent permitted by law.

(iii) Executive further agrees to take all reasonable action to prevent unauthorized use or disclosure of any
Confidential Information, including any personal information that he/she may view or access during employment.
Confidential Information shall mean without limitation, any information that is not publicly known and relates to
business affairs, proprietary products, technology, research, development and trade secrets of IQVIA and its Affiliates
and other entities with which IQVIA conducts business and/or are stakeholders in such business.

(d) 1QVIA confidential information shall include, but not limited to:

(i) 1QVIA data and databases.

(ii) Statistical methodologies, computer software and documentation.

(i) Information about employees (including compensation, benefits and performance reviews).

(iv) Lists of customers and prospective customers.

(v) Business plans, including marketing plans, research and development plans, sales plans and strategic plans.
(vi) Methods of doing business and business processes.

(vii) Financial information relating to the performance of the Company.

(viii) Internal policies accessible only to employees during employment.

(ix) Other information that is not generally known, and that relates to IQVIA.

(e) Confidential Information of others may include:

(i) Information shared by a customer about its business that is not generally known to public (for example, drugs in
research & development, potential drug licensing transactions between pharmaceutical companies, direct sales data,
sales territory alignments, report parameters selected by the customer, business plans, etc.).

(ii) Information shared by a data supplier about its business that is not generally known to public (for example,
computer system specifications, unprocessed supplier data, business plans, etc.)

(iii) Information shared by another company to help IQVIA evaluate whether to enter into a business relationship
with that company.

(f) Confidential Information also includes any individually identifiable information about any individual, whether an
IQVIA employee, business contact, customer, client or customer or employee of any Company’s client. This
information may not be used or disclosed by Executive for any purpose except to perform the specific functions or
responsibilities assigned to Executive during employment.

(g) Executive shall indemnify IQVIA (including its directors, employees and agents) from and against any and all loss
and damage or liability suffered and legal fees and all costs incurred by IQVIA resulting from or related to a breach of
any of Executive’s obligations and/or representations contained herein for any reason whatsoever.
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(h) Executive agrees that he/she shall promptly make full written disclosure to IQVIA, will hold in trust for the sole
right and benefit of IQVIA, and hereby assign to IQVIA, or its designee, all of his/her right, title and interest throughout
the world in and to any and all IQVIA Inventions. IQVIA inventions (“IQVIA Inventions”) shall mean all inventions that
Executive may solely or jointly author, discover, develop, conceive, or reduce to practice during the period of
employment with IQVIA and all data created or developed by Employee or provided by IQVIA or third parties during
his/her employment, wherever located whether electronically or in hard copy, in a computer, mobile device, cloud
storage or otherwise (“Data”). Executive further acknowledge that all IQVIA Inventions made by Executive (solely or
jointly with others) within the scope of and during the period of the employment, including without limitation the Data,
are "works made for hire” (to the greatest extent permitted by applicable law) and are compensated by Executive’s
salary. Executive hereby waives and irrevocably quits, claims to IQVIA or its designee all claims, of any nature
whatsoever, that he/she now have or may hereafter have in respect of any and all IQVIA Inventions, including without
limitation claims for infringement thereof. Further Employee hereby irrevocably waive all his/her rights and claims in
respect of the Data and any rights to injunctive relief against IQVIA from either accessing such data at any time or
prohibiting IQVIA from utilizing IQVIA Inventions or Data in any manner it deems fit in perpetuity.

(i) Executive acknowledge and agree that covenants and obligations with respect to matters set forth in this Section 8
relate to special, unique and extraordinary matters and that a violation of any of the terms of such covenants and
obligations will cause IQVIA irreparable injury and IQVIA may seek legal and equitable relief, including but not limited
to preliminary and permanent injunctive relief, for Executive's actual or threatened failure to abide by these provisions.
These injunctive remedies are cumulative and are in addition to any other rights and remedies that IQVIA may have at
law or in equity.

9. NOTICES All notices, requests, demands and other communications required or permitted to be given in writing
pursuant to this Agreement shall be deemed given and received: (a) upon delivery if delivered personally; (b) on the
fifth (5th) day after being deposited with the Indian Postal Service if mailed by first class mail, postage prepaid,
registered or certified with return receipt requested, at the addresses set forth below; (c) on the next day after being
deposited with a reliable overnight delivery service; or (d) upon receipt of an answer back confirmation, if transmitted
by telefax, addressed to the below indicated telefax number. Notice given in another manner shall be effective only
when received by the addressee. For purposes of notice, the addresses and telefax number (if any) of the parties
shall be as follows:

If to the Executive, to: Executive's Residential Address

Sudinwita Saha

Kundalahalli gate

Bangalore

India

560037

If to the Company, to:
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IQVIA

OFFICE OF GENERAL COUNSEL,
Omega Embassy TechSquare
Marathahalli- Sarjapur Outer Ring Road
Kadubeesanahalli

Bangalore 560103

Office: + 91 80 3769 0000/0100

Attn: Legal Department

provided that:

(a) each party shall have the right to change its address for notice, and the person who is to receive notice, by the
giving of fifteen (15) days' prior written notice to the other party in the manner set forth above; and

(b) notices shall be effective if given to the other party in the manner set forth above regardless of whether a copy
was received by the additional addressee specified above.

10. WAIVER OF BREACH The Company's or Executive's waiver of any breach of a provision of this Agreement shall
not waive any subsequent breach by the other party.

11. ENTIRE AGREEMENT Except as expressly provided in this Agreement, this Agreement: (i) supersedes all other
understandings and agreements, oral or written, between the parties with respect to the subject matter of this
Agreement; and (ii) constitutes the sole agreement between the parties with respect to this subject matter. Each party
acknowledges that: (i) no representations, inducements, promises or agreements, oral or written, have been made by
any party or by anyone acting on behalf of any party, which are not embodied in this Agreement; and (ii) no
agreement, statement or promise not contained in this Agreement shall be valid. No change or modification of this
Agreement shall be valid or binding upon the parties unless such change or modification is in writing and is signed by
the parties.

12. SEVERABILITY If a court of competent jurisdiction holds that any provision or sub-part thereof contained in this
Agreement is invalid, illegal or unenforceable, that invalidity, illegality or unenforceability shall not affect any other
provision in this Agreement. Additionally, if any of the provisions, clauses or phrases in the Trade Secrets, Confidential
Information or Competitive Business Activities provisions set forth in this Agreement are held unenforceable by a
court of competent jurisdiction, then the parties desire that they be "blue-penciled” or rewritten by the court to the
extent necessary to render them enforceable.

13. PARTIES BOUND The terms, provisions, covenants and agreements contained in this Agreement shall apply to, be
binding upon and inure to the benefit of the Company's successors and assigns. The Company, at its discretion, may
assign this Agreement to Affiliates. Because this Agreement is personal to Executive, Executive may not assign this
Agreement.
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14. GOVERNING LAW This Agreement and the employment relationship created by it shall be governed by laws of the
Republic of India. The parties hereby consent to jurisdiction in Bangalore for any litigation relating to this Agreement
and agree that any litigation by or involving them relating to this Agreement shall be conducted in the courts of
Bangalore.

IN WITNESS WHEREOF, the parties have entered into this Agreement on the day, month and year first written above.

For and on behalf of
IQVIA RDS (India) Private Limited

Rashmi Avinash
Director, Talent Acquisition Team
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Ref. No.: BWU/REG/HRD/OFL/4082022/01
Date: 04-08-2022

To
Mr. Debayan Chakraborty
Block-13, Flat-8 S.M.Nagar
Government Housing Estate (Phase-2)
Kolkata-700143
Subject: Offer Letter

Dear Sir,

We are pleased to offer you the position of Assistant Professor in the Department of Allied Health Sciences
under the School of Medical & Allied Health Sciences of Brainware University on the following terms and
conditions:

a) You will join your post on 6" August, 2022; however, the joining date may change with prior intimation
from our side;

b) You will be paid gross salary of INR.26,220/- (Rupees Twenty Six Thousand Two Hundred Twenty Two
only) per month, |ess statutory deductions, as applicable;

c) Initially, you will be on probation and the probation period shall continue till issuance of letter of

confirmation. Non-issuance of confirmation |letter shall mean continuance of probation period.

d) You will be involved in the areas of Teaching in Theory and/or Laboratory / Workshop, Supervising
research scholars, Academic administration, Industry-Institute interaction programmes, FDP,
Corporate training, Management development programme, various co-curricular and extra-curricular
activities of the students and also in learning process in the area of your discipline and allied fields.

e) You shall be involved in the areas of Teaching in Theory and/or Laboratory / Workshop, Supervising
research scholars, Academic administration, Industry-Institute interaction programmes, FDP,
Corporate training, Management development programme, various co-curricular and extra-curricular
activities of the students and also in learning process in the area of your discipline and allied fields.

f)  You shall assist in research and development work as and when be required, with any recognized
institution / organization jointly with Brainware University.

g) You shall participate and/ or conduct in organizing seminar, workshop, symposia etc. in collaboration
with various Government and non-Government agencies. You shall maintain an industry-institution
interface and engage in academic activities, as may be required by the University.

h) You shall perform UGC, regulatory bodies, NAAC, NBA, NIRF, ARIIA related work, administrative and
other allied duties as may be necessary assigned to you from time to time by the authorities. You shall
also perform any other incidental work, as and when instructed by the authorities.

i)  You shall also be actively engaged in the social activities of the students, or of the Brainware University,
as and when required.

j)  Your working hours shall be at least eight hours and thirty minutes including thirty minutes lunch break.
You may be required to stay in the Institution beyond the working hours as mentioned above for the
interest of the students and for the educational/administrative activities.

k) You shall attend University regularly and punctually and strictly adhere to the time schedule and
University discipline as prevalent from time to time.

BRAINWARE UNIVERSITY
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I)  During the tenure of your employment with the University, you shall not indulge in any act prejudicial
to the reputation and educational activities of the University.

m) You are liable to be transferred to any other department or institution that may be promoted by the
University or to any other establishment (as may be felt necessary by the Chancellor of the University)
under the same group. You may be sent on deputation to any other division within the country which
may be under the same group, if required.

Your refusal to join duty at the new place of transfer shall be deemed as break in service and in that
event, you shall not be entitled to make any financial/ monetary claim.

n) You shall not be permitted to carry software in any form, hardware, instrument, machine, any parts of
machine, other document(s) owned by the University outside the premises of the Institution without
written approval of the person designated by the University.

o) The University expects you to work with a high standard of initiative, efficiency, responsibility and
integrity. You shall devote your entire office time to the work of the University and shall not undertake
any other business or outside work without the written permission of the Authority.

p) You may be subject to appraisal of your performance every year. Your confirmation of service to this
designation, as also increment, shall be related to satisfactory performance in the appraisal, student
feedback, participation in University activities, attendance, punctuality, proper maintenance of
laboratory / workshop instruments / machines, proper maintenance of records and documents,
involvement in research work, project work etc.

g) You shall be entitled to the benefit of leave, gratuity, group medical insurance and other applicable
benefits which are extended to the eligible employees of the University as per rules.

r) Any change in your address or contact details should be intimated immediately in writing with relevant
documents to the Registrar. The University shall not be responsible for any lapse on your part in
reporting the changes in your address.

s} You shall be solely responsible to safeguard/maintain the assets of the University handed over to you
viz. Laptop (along with accessories), articles, documents etc. during your tenure at the appointed
designation, as a mere custodian for the time being. Further, you shall also sign/execute an Indemnity
Bond in favor of the University, for the assets of the University entrusted upon you during your
employment tenure till the date of your last working day (hereinafter referred to as LWD), for returning
the same back to the University therein.

t) You may resign by serving one month notice period in writing to the University or one month’s salary
in lieu thereof during probation period. After confirmation, you may resign by serving two months’
notice in writing to the University or two months’ salary in lieu thereof. However, the exercise of
confirming the options out of the said two alternatives during probation period as well as after
confirmation, lies at the discretion of the University itself. Your said resignation shall not be accepted
under any condition, if it is found that such act would affect the academic progression of the students.
The University may terminate you giving one month notice in writing or one month salary in lieu thereof
during probation and after confirmation giving two months’ notice in writing or two months’ salary in
lieu thereof.

u) You shall not accept any present, commission or any sort of gratification in cash or kind from any
individual or company having direct/indirect relation with the University and if you are offered any, you
should immediately report the same to the Higher Authority. In violation of the above, disciplinary
action shall be taken against you by the Higher Authority including termination of service without notice
accordingly.

v) You shall be liable for a medical check-up by a registered Medical practitioner of University’s choice at
any time during the continuance of your employment with University. The management may terminate
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your service, if you are not found medically/mentally fit as per medical standards prescribed by the

University without notice.

w) You shall not, during the continuance of this appointment / employment and thereafter, disclose,
divulge or communicate to any interested or other persons, whatsoever, any information relating to
the Institute’s technical knowhow, business practice or any other information of a confidential
character. You shall treat the information obtained by you during the tenure of your employment with
the Institute/University, either directly or from the other employees/associates of the institute, as
strictly confidential. Such information may include without limitation, the institute’s finances,
stakeholders details, mode of operation, information relating to research, project, development,
planning, etc.

You are expected not to divulge / share any administrative/organizational matter of the
institute/university with any outsiders which may be your personal privilege to know by virtue of
being an associate of this institute/university or any such other information, the disclosure of which
is prejudicial to the interests of the institute/university.

x) Your service shall be terminated without notice for suppression of any information or for furnishing any
false information with a view to obtain employment elsewhere as also in this Institution. You shall be
subjected to disciplinary action for wilful negligence, disobedience, misconduct and misdemeanor as
per rules of the University.

If the management decides that you are found as a non-performer or guilty of fraud, dishonest,

disobedience, misbehavior, negligence, indiscipline, absence from duty without permission or any

other conduct considered by us deterrent to our interest or of violation of one or more terms of this
letter or otherwise, your services may be terminated without notice and on account of any of the acts
or omission, the Institution shall be entitled to recover the damages from you.

y) Any violation of the above terms and conditions shall be, at first, be resolved through mediation vide
conciliation carried out through the authority, failing which the matter shall be referred to an Arbitrator
for adjudication of the disputes arisen therein under the provisions of the Arbitration and Conciliation
Act, 1996 as amended till date. All disputes arising out of this letter shall be subject to the Courts having
jurisdiction of Kolkata only.

Please send reply of this communication as a token of your acceptance of the terms and conditions mentioned
herein.

Thanking you,

Yours truly,

Ms. Mahua Pal
Registrar

Brainware University
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ASHOKA UNIVERSITY

Established by the International Foundation for Research and Education (IFRE)
under Haryana Private Universities Act 2006

aASHOKa Ashoka University is approved by UGC (2f) and DSIR (SIRO).
UNIVERSITY

04-05-2022
Ratnesh Karjee
Vill-Mukrub, P.O.-Gagi, P.S.-Baghmundi,
Dist-Purulia, West Bengal, PIN-723212 (India)

Dear Ratnesh,

We are pleased to inform you that on the basis of your selection based on test and interview, you
have been selected as a Junior Research Fellow under the supervision of Dr. Balaji
Chattopadhyay for One Year (renewable upon satisfactory performance) for the following
research project. Your appointment will begin 14-05-2022 and end on 14-05-2023.

Project Title: Whole genome sequencing and comparative genomics to understand the
evolution, genomic diversity and immunity of bats from the Indian subcontinent
Funding Agency: SERB-CRG grant

PI: Dr. Balaji Chattopadhyay

Host Institution: Ashoka University

Remuneration:

You will receive a monthly remuneration of Rs. 25,000/- per month + HRA (8% of
monthly remuneration)

Consolidated Monthly Salary: Rs. 27,000/~

Medical Benefits:
Ashoka University will provide with INR 1,00,000 (One Lakh) of floater medical insurance policy
on yearly basis with effect from the Effective Date of Appointment.

One month’s notice or in lieu one month’s remuneration from either side will be payable in case
of discharge or resignation from the project.

Your service with the University will be governed by its rules and regulations.

You are requested to give a formal acknowledgement of acceptance of this offer of appointment
within 7 Days of receiving this letter.

We welcome you to Ashoka University and look forward to a fruitful association.
Yours sincerely,

Prof L S Shashidhara
Dean of Research,
Ashoka University

ACCEPTANCE:

I accept the offer of JRF and agree to abide by the terms stated in this letter.

Name Date (DD/MM/YYYY)

Copy to:

1. Office of Research

2. Principal Investigator (PI): Dr. Balaji Chattopadhyay
3. Office of Finance

University: Plot No. 2, Rajiv Gandhi Education City, P.O. Rai, (Sonipat) Haryana — 131029
Telephone: 0130-2300000 |E-mail ID : registrar@ashoka.edu.in
Website: www.ashoka.edu.in
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Appointment Letter

[year Ma, Jaya Jha

With reference to your application and your subsequent interview, we are pleased to appoint
you an Subject Matter Expentat velyn Leaming Systems Pyt LAd. (hereinafter referred to as
“Company™) with effect from (01-05-2022, with the following terms and conditions:

I Posting: At present you shall be based at Noida. However, "Evelyn Learning Systems
Pt 1td (henceforth defined as “Company™) reserves the right to transfer you to any
other location where the "company ™ has an office or will start a new oftice in future, as
may be necessary. In the event of your transfer, the terms and condition of employment
outlined herein shall continue to apply with any other modifications thercof as may be
apphicable, However, you shall be required to adhere to the rules and regulations as
prevalent at the new place of posting. Your services are liable to be transferred either
temporarily or permanently to any of our present/new, facilities/department/divisions
or subsidiaries/associated company of the Group or branches anywhere in India, at the
diseretion of the management.

i Reporting: During the employment period  you will report to “Privanka
Chatterjee” in the Company. However. the Company may change your reporting
authority at any time at its sole discretion,

| Remuncrations: You will be entitled 10 a  fixed  Annual  remuneration
of INR 221544 on a Cost to Company basis (“CTC"), including Basic Salary, Fined
Allowances and other benefits applicable, as per the prevailing rules and regulations
and policies of the Company gov erning your employment. The breakup of vour fined
annual remuneration is enclosed in Annexure - 1. All tax liabilities, direct or indirest,
dete nr local, whether payable in India or elsewhere arising out of your eatire

IR

remuncration package, present of futare, shall be bame by you Your salary will
B condtitute the full and complete monetary consideration and gompemsation for all
# serv lves pertormed by you for the Company during the course of your employment. All
”}1 the expenses incutred by you oit conveyinee and travel for okl work will be
£
Fr
Fe

Ground ) .
und Floor, Tower 23, A-23, Sector 9, Noide, Uttar Pradesh- 201301, info@evelynlearning com, www.avelynlearning com, +91 7827996043
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) The “Company™ also retains its right to terminate the employee’s contract, if the
/ ployee is not medically fit declared by him/her at the time of joining. In this case the

" o ;
| sgompany reserves its right to terminate the employee contract without giving any prior
/ nOtiCe-

Notice Period- The employee must serve one month notice period as applicable, before leaving

the organization. Full and Final settlement shall be done after 45 days from the date of
resignation.

Resignation- When the employee resigns from the “Company” on a voluntary basis, the
“Cqmpan)_/’ reserves its right to recover the employee one monthly basic salary in lieu of the
notice period and the Full & Final will be paid after 45 days from the date of resignation.

I have read and understood the above terms and conditions of employment and the
accompanying benefits schedule and agree to accept the employment on these terms.

Employee Signature: _ @a ; AN

Employee Name: Jaya Jha

Employee Mobile: 9007410581

Employee PAN: BZFPJ2635H

For Evelyn Learning Systems Pvt Ltd

\
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May 19, 2022

Kirti Gupta

Dear Kirti Gupta,

Further to our discussions, we are glad to utilize your services, on the basis of retainership with the
following terms and conditions:

You will be retained as Indexing- Life Science Consultant from May 19, 2022 to October 31, 2022.

a. Further renewal of this contract can be made by mutual consent.

b. Fifteen (15 days) clear notice to be given by either side to terminate / discontinue your
services,

2. You will be working in your area of expertise. -
3. Youwill be paid a retainer fee of INR 18000/- per month subject to appropriate tax and other statutory
deductions, as applicable.

4. You are expected to render your services for not less than 8 hours in a day.

5. Please note that you will not be eligible for any other benefits applicable to the other regular
employees of Scope.

6. You have to adhere to the Information Security Management system procedures and
acknowledge/sign the User Access Agreement; Scope Consent Form; Confidentiality and Non-
Disclosure Agreement, as part of this Agreement.

7. You are eligible to observe all National/Festival Holidays listed out by Scope from time to time
and also you will be eligible for one day leave per month with prior approval,

8. On every 26

» You have to raise an invoice and submit through your respective Head of the
Department.

a. In the invoice, you should clearly mention the number of days served along with the details
of services rendered with due approval by his/her authorized official,

b. Onlyon receipt of the approved invoice, with due endorsement by HR, Finance Department
will release the retainer fee within a week’s time.

9. You are expected to maintain strict confiden

tiality about the details given to you during your
services with us,

P e

<4 Scope e-Knowledge Center Pvt, Ltd.

Corporate Office: Jayant Tech Park, 2nd Floor, No. 4,
Mount Poonamallee Road, Nandamb.

akkam, Chennal - 600 089, Tamil Nadu, India

Regd. Office: R S No, 4/5 & 4/6 Gothi Industrial Estate, Kurumbapet, Puducherry, 6050009, India
Www.straivecom +  CIN: U93000PY2017PTC008168 * GSTNo. 33AANCS7691B1Z5

Philippines  «  China -« India

Vietham + ys . UK Nicaragua - Singapore

Scanned with CamScanner



T4

& Straive

d, which | made prior to the
of this

Prior Inventions: Inventions, if any, patented or unpatente
commencement of the contract with the Company, are excluded from the scope

undertaking.

Successors and Assigns: This undertaking will be binding upon my heirs, executors, administrators
and other legal representatives and will be for the benefit of the Company, its successors and its
administrators and other legal representatives and will continue in full force and effect. Neither
this undertaking nor any of the rights, interests or obligations hereunder may be assigned by me
or the Company; provided however, the Company may assign this undertaking and the rights,
interests and obligations hereunder to any of its affiliates.

6. Survival: The provisions of this undertaking shall service the termination of my employment and
the assignment of this undertaking by the Company to any successor in interest or other assignee.

hing in this undertaking shall confer any right with

Contract: | agree and understand that not
nor shall it interfere in any way

7.
respect to continuation/renewal of contract by the Company,
with my right or the Com pany’s rightto terminate my contract atany time, with or without cause.
8. Waiver: No waiver by the Company of any breach of this undertaking shall be a waiver of any
g breach. No waiver by the Company of any right under this undertaking
hall not be required to give

preceding or succeedin
shall be construed as a waiver o
notice to enforce strict adherence toa

f any other right. The Company s
Il terms of this undertaking.

e as of the first day of my contract with the Company.

This undertaking shall be effectiv
during my contract, and

affects my rights to inventions | make
durinz or subsequent to

| understand that this undertaking
the company’s proprietary information

restricts my right to disclose or use
my service period.

| have read this undertaking carefully and accepted all the conditions.

@nature r \Q..‘)g; % .
= -

Kirti Gupta

Name in Full

Date : ; \c)p‘ W:XFQOQ(Q

Scope e-Knowledge Center Pvt. Ltd C i
. . Corporate Office: Jayant Tech
Mount Poonamallee Road, Nandambakkam, Chennai - 605 089,e$amﬁfr(3ka'§:c:nﬁzor‘ ot

R S No. 4/5 & 4/6,Gothi Industrial Estate, Kurumbapet, Puducherry, 605009, India

Regd. Office:
CIN: U93000PY2017PTCO08168 » GST No.: 33AANCS7691B1Z5

www.straive.com

Philippines = . i
China India +« Vietnam =+ US UK Nica
. ragua =+ Singapore
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APPOINTMENT LETTER

29 December, 2021

Dear Sayan Sarkar,

This is with reference to discussion you had with us recently. We are pleased to offer you
the position of a Associate on the following terms:

1. Place of Employment and Timing:

1. Your initial place of work will be atIN-Kolkata. However, your services are
transferable, and may be assigned, after reasonable notice, to any location in India
or abroad where the company or its affiliates conducts business. The duties to be
performed by you hereunder shall be performed in such locations as are reasonably

necessary or appropriate to carry out your duties hereunder, subject to reasonable
travel requirements on behalf of the Company from time to time.

2. You will be expected to attend office - except when traveling on business during
working hours/shifts as may be decided by the Company.

2. Compensation and Benefits:

1. Compensation. As compensation for services to be rendered pursuant to this

letter, the Company shall pay you an annual basic salary of Rs 58000. Other
allowances / reimbursements as due to you are detailed in Annexure |.

2. You will be provided with a Comprehensive Medical Insurance and will also be
covered under the Group Personal Accident Insurance, while on Company business.

3. You will be provided with Retirement Benefits namely, Provident Fund and Gratuity,
in accordance with the laws of the country, and/or, as per company policy.

4. Your compensation shall be reviewed on the basis of merit and will be at the sole
discretion of the company.

3. Reimbursement of Expenses:

The Company will reimburse you for reasonable travel, and other business expenses

incurred in connection with the performance of your duties hereunder, in accordance with
the policy of the Company with respect thereto.

Signed by Sayan Sarkar | sayansarkarmicrobiology@gmail.com | 29-12-2021 09:18:50 PM IST |
165.225.124,157
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Name

Designation
Date Of Joining

Level

Basic

House Rent Allowance
Bonus

WBP

PF

Gratuity

ESI

Target Cost To Company (per
Annum)

ANNEXURE |

Sayan Sarkar

Associate

31 December, 2021
AA

58000

29000

16800

24370

9874

2790

4166

145000

Scanne d with CamScanner



4 Straive

18 April, 2022

Ms. Seena Basu

EMP ID: 407068 SPi/AL/BKS/2022/3222
Bimal Kuthi, Rishi Bankim Nagar,

Baruipur, South 24 Parganas,

West Bengal - 700144.

Dear Seena,
Offer of Appointment

With reference to your application and the subsequent interview you had with us, we are pleased to appoint you
as Trainee - Reviewer Selection Editor with effect from 18 April, 2022.

Terms and Conditions :

1. Compensation : Your cost to the Company would be INR 23,600 per month and break-up details are as per
Annexure 1.

2. You will be reporting to Deputy Manager and your essential facts of the job will be discussed and your progress
will be monitored by your reporting authority.

3. Transfer/Deputation : Your initial place of posting/deputation will be at Chennai. However, you are liable to
be transferred/deputed at any time on temporary or permanent basis to another department / establishment
within the Group or under the same Management or post or place in any part of the World, where the
Management may establish its office, later on. Upon such transfer/deputation, the rules and regulations of
service applicable to such post or at the place of transfer/deputation, will become applicable to you.

4. Probation : You will be on probation, for a period of six months and after successful completion of which you
may be considered for a permanent position or otherwise informed. Your probationary period will be assumed
to have been extended until such time as you receive a letter offering you a permanent position. Mere
completion of the probationary period or any extension thereof would neither entitle you to automatic
confirmation nor any implied confirmation.

a. On completion of your probation period, your performance would be evaluated. Based on your
performance, Management reserves the right to re-designate you.

b. In case of termination during the probation period, the Company is liable to give 45 days prior notice and
if you resign during the probation period, you are liable to give 45 days notice.

c. Incase you do not give sufficient notice, the Management reserves the right to take further suitable action
against you.

d. During the probation period you are eligible for leave, strictly as per the leave policy of the Company.

5. Termination after Confirmation :

a.  On successful completion of the probation period and upon our offering you a permanent employment,
the employment shall be terminable by either party by giving 60 days notice or payment of salary in lieu
thereof. However, acceptance of salary in lieu of notice period is at the sole discretion of the Company.

SPi Technologies India Private Limited, Block 9B, Level - 6, DLF ITES/SEZ IT park, 1/124 Shivaji Garden, Mount Poonamallee Road,
Ramapuram, Chennai 600 089 + T +9144 4395 0500

Regd. Office: R.S.No. 4/5 and 4/6, Gothi Industrial Estate, Vazhudavur Road, Kurumampet Revenue Village, Puducherry 605 009
T +91413 2297600 + F +914132297708 =+ www.straive.com « CIN: U93000PY2017PTCQ08168

Philippines ¢« China =+ |India =+ Vietnam =+ US +« UK ¢ Nicaragua =+« Singapore
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b. If you remain absent from work without any intimation and permission for a continuous period of five

working days or more, you shall be deemed to have resigned, your employment with us, with effect from
the day you completed 5 working days of such absence.

c.  You cannot take any employment directly/indirectly with any of our clients or their affiliates, without written
permission from SPi Technologies India Private Limited.

6. Responsibility and Accountability : You will be briefed about these separately upon your joining. You will
have the responsibility to carry out duties for efficient and economical operation in the areas, which are being
assigned to you now or subsequently.

7. Medical Fitness : This offer of employment is subject to you being medically fit. You shall at any time subject
yourself to medical examination as may be ordered by us to ascertain the state of your health and medical
fitness to carry out your employment with us. If you are declared medically unfit on such medical examination
or if you refuse to subject yourself to such medical examination as ordered by us, you shall be deemed to
have voluntarily resigned.

8. Age of Retirement : Please note that unless your services come to an end on account of resignation,
termination or dismissal, or by any mode of separation you will retire on completion of 58 years of age.

9. During your probation and after confirmation, you shall not undertake directly or indirectly any other business,
work or public office on payment or otherwise except with prior approval in writing from the Management.

10. You will be committed not to divulge any secret or valuable information, which is likely to damage the interests
of the Company. All documents, specifications, reports, software etc. developed during your tenure with SPi
Technologies India Private Limited will be Company’s property and you will not be permitted to take them with
you either while leaving your services or use thereafter.

11. All properties of the Company including documents, magazines, books software, journals etc. are for exclusive
use of the Company personnel within the Company premises and you shall not allow any outsider to use such
property. In case you are authorized to take any Company property out of the Company premises, you shall
be liable for any loss or damage to the same, while these are under your custody.

12. You shall not be allowed to take out any material from the Company premises or bring into the premises any
material without the written permission of the Management.

13. The designation assigned to you is subject to change depending upon the nature of work assigned to you
from time to time. Details of your remuneration should be treated as strictly personal and confidential and
should not be shared with any other employee of the Company.

14. Your monthly salary will be credited to your ICICI Bank Account, which the Company will facilitate to open at
our office premises, if not available.

15. Company will monitor and audit Internet access for the purposes of assuring system security, proper usage,
and for performance impact. The employee has no rights of privacy in their use of the Internet and must
adhere to the Internet Usage Policy set in the Company.

16. You shall not disclose to any person, firm or corporation any trade, technical or technological secrets, any
details of organization or business affairs, any names of past or present customers of the Company or its
affiliates or any other information relating to the business or businesses or their affiliates.

SPi Technologies India Private Limited, Block 9B, Level - 6, DLF ITES/SEZ IT park, 1/124 Shivaji Garden, Mount Poonamallee Road,
Ramapuram, Chennai 600 089 + T +9144 4395 0500

Regd. Office: R.S.No. 4/5 and 4/6, Gothi Industrial Estate, Vazhudavur Road, Kurumampet Revenue Village, Puducherry 605 009
T +91413 2297600 + F +914132297708 =+ www.straive.com « CIN: U93000PY2017PTCQ08168

Philippines ¢« China =+ |India =+ Vietnam =+ US +« UK ¢ Nicaragua =+« Singapore
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17. The nature of job calls for shift work arrangements and under such circumstances you may be expected to
work on shifts, as may be assigned, depending upon the projects.

18. Tax Liability :

a. The taxability of allowances / reimbursements is to be considered in the light of the tax laws prevailing at
the relevant time. In case, any tax has to be recovered from any of the reimbursements because of
changes made by the Government, it will be recovered from your salary.

b. Income tax, professional tax and all other statutory taxes shall be deducted from your pay, as applicable
from time to time. However, it will be entirely your responsibility for payment of all other taxes.

19. You will work within the framework of the organizational structure, policies and directions as laid down by the
Management. Other terms and conditions of your employment, which have not been exclusively dealt with or
not covered under this offer of appointment will always be in accordance with the HR Manual, Policies of the
Company, as applicable to you, existing at this point of time and /or amended, introduced, implemented from
time to time.

20. You shall notify any change in your residential address to the Company in writing within 7 days from the date
of such change along with the proof, otherwise the residential address provided at the time of joining shall be
considered as valid.

21. Any loss/ penalty/ fine incurred by the company due to any information given by you, which otherwise should
not have been given by you due to any confidential agreement or contractual agreement entered into by you,
will be made good to the Company by you.

This offer of appointment letter is not to be changed, corrected modified or terminated unless it is changed in
writing, and signed by the parties hereto.

Please return the duplicate copy duly signed as a token of your acceptance of the terms of employment.
for SPi Technologies India Private Limited

Y

Manoj P '
Vice President - Human Resources

The above terms and conditions have been read, understood, accepted and | would abide by them.

Signature of Acceptance
Date :

Name : Seena Basu

SPi Technologies India Private Limited, Block 9B, Level - 6, DLF ITES/SEZ IT park, 1/124 Shivaji Garden, Mount Poonamallee Road,
Ramapuram, Chennai 600 089 + T +9144 4395 0500

Regd. Office: R.S.No. 4/5 and 4/6, Gothi Industrial Estate, Vazhudavur Road, Kurumampet Revenue Village, Puducherry 605 009
T +91413 2297600 + F +914132297708 =+ www.straive.com « CIN: U93000PY2017PTCQ08168

Philippines ¢« China =+ |India =+ Vietnam =+ US +« UK ¢ Nicaragua =+« Singapore
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ANNEXURE 1

SALARY STRUCTURE
Name : Ms. Seena Basu
Designation Trainee - Reviewer Selection Editor
Department Abstracting and Indexing

Employer PF

1800

Basic Pay 10900 130800
House Rent Allowance 5450 65400
Special Allowance 5450 65400

21600

Employer ESIC

21600

Employee PF 1800

Employee ESIC - -

!

** Subject to deduction of Income Tax if any

Mediclaim Insurance Coverage *  INR 100,000 (Rupees One Lakh Only)
Accident Policy Coverage * INR 100,000 (Rupees One Lakh Only)
* As per company policy

Note: Contribution by the Employee towards the PF/ESI at the appropriate Contributory percentage.
for SPi Technologies India Private Limited

o

Manoj P o
Vice President - Human Resources

| accept the above CTC structure breakup and | am aware that this is confidential and shall not disclose this
information to others.

Signature of Acceptance with date

SPi Technologies India Private Limited, Block 9B, Level - 6, DLF ITES/SEZ IT park, 1/124 Shivaji Garden, Mount Poonamallee Road,
Ramapuram, Chennai 600 089 T +91 44 4395 0500

Regd. Office: R.S.No. 4/5 and 4/6, Gothi Industrial Estate, Vazhudavur Road, Kurumampet Revenue Village, Puducherry 605 009
T 491 413 2297600 F +91 413 2297708 www.straive.com CIN: U93000PY2017PTCO08168

Philippines « China =+« India + Vietham +« US =« UK « Nicaragua +* Singapore




'GEE KAY HUMAN RESOURCES PVT LTD

:.27; PUTHIYA COLONY VITTAVIDAGAI, SENTHAMANGALAM, SRIPERUMBUDUR, KANCHEEPURAM DIST

(U74910TN2019PTC130846)

APPOINTMENT ORDER

,JQXME OF THE EMPOLYER(COMPANY): MOTHERSON SUMI WIRING INDIA PVT LTD

/10,
' THIRU/TMT/SELVI: PUJA BAITHA
AADHAR NO : 375509177932

ek ok ek ok o

([i‘
| You have been selected / shortlisted for the Post/Skill training of OPERATOR

IN AUTOMOBILE COMPANY with a salary/stipend of Rs. 12.369/- per month.

The date of joining is 13.06.2022

Place: SUNGUVARCHATRAM
Date: 17.07.2022

Authorized Signatory of the company

.com
TEL:+918524899434, Email ID: geekayhumanresources20@gmail.com ,www.geekayhumanresources.o
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You shall keep the co

mpany informed in wriling about chan
residential address ang otherc
15. You w

€ments, formulas, dats (elec

giectronic or

7 _.;arry and its affifiates from any loss or dzama
dertaking. If required, yo

uvill sign an agreement of
14,

ce

g€ in your civil status or
ontact details,
ill superannuate from-the services of the tompzny on ettzining the ags of 58 years.

16. In the event of your being indulging in zny acts of commission censtituting nﬁsccnd_uct

including unwelcome physical contact and advances znd for a demand or request for sexual

favour and/or sexually colored remarks/jokes, and /or showing pornography and / or any

other physical, verbal or ncnr-\'./‘e‘rs\a'ldcor’:i:;it‘]of a;gxz__'zl. .r;‘a/:ure, which will tantamount to an

act of itude, you shail be dealt with zppropriately, L
17 Ecc:rf\lp:‘r?; an‘xtal;rzlrt::\;ina ¥he provisicns of this Letter rrcrzx eri tg :ima, provided that such

- amendments to the Letter are in accerdance with the eppliceble

il i failing which, unle
You will join on 1st April, 2022 failing wh

ss any extension thereof is agreed in writing, this
utomaticaliy stands cancelled and invalidated. You will sign 2 copy of this Eppaintment

- s t autcma! : e . ditions.

cgpcntr;t'{nexin(;f your acceptance of all the above terms and conditions

2s a ok °

i ssogiztion with you.
Ve look forward to a long and fruitful associzt Y

Yours Sincerely .
For Inframandi Technologies P\ Ltd.

Authorized Signatory

g & "-ﬁa‘-‘»‘ . :‘-3.!':.'
Bl peadiinderstend/he abave tems & conditions and agree to abi by
sxplamed read/un
s pn s ¥a ave heen cxXpli
DECLARATION: | hu
them.

tushar ey

'E v 4D

TCICIEITIY?
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Reliance SMSL Limited

Ref No. HR/FEB/22/K2/60201531/1001138294 : Date: 24.02.2022

Sourav Goswami
Nill,Chowhati desapriya block,Chowhati'desapriya block
West Bengal,India
700149
Offer-cum-Appointment Letter

Dear Sourav,

This is with reference to your application and subsequent Test and Interviews you had with us.

We are pleased to offer you an appointment as Sales Officer in the employment of the company subject to your joining on
or before 12.03.2022. The offer shall automatically lapse if you do not join.

Reliance SMSL Limited is engaged in the business of providing outsourced human resource services to their clients.
Accordingly, you are assigned to our client to work as Sales Officer in Grade K2 and shall perform duties that are
assigned to you in connection with the Clients' business at their premises as may be advised from time to time.

You will receive an Annual Gross Compensation (including Basic and allowances) of Rs. 230000/~ per annum as below:

"Rs. per month
Basic 11500
HRA 7667
Conveyance Allowance
Monthly Gross 19167
Annual Gross . 230000

You will be covered by applicable statutory benefits such as PF, EST and Bonus etc. The compensation is subject to
prevailing tax and other laws, policies, rules and guidelines. You are expected to keep your compensation strictly
confidential. g

Your appointment and subsequent continuation of employment with the Company is strictly based on your consistent
delivery on the agreed performance parameters and compliance with the values and guidelines of the organization. The
tenure of your employment shall be subject to the requirement of the services provided by us to our client and shall also be
subject to the requirement of deputation or completion of the project with the client.

The terms and conditions in this letter and the annexures thereto will form terms of appointment upon your joining.

Please sign and return a copy of this letter as a token of your acceptance of the terms and conditions of employment and
return the same to HR at the earliest.

Please note the documents to be submitted on your date of joining as part of joining compliance.

We wish you a long successful association with us. i

Yours faithfully,
For Reliance SMSL Limited

Authorised Signatory

Signature of the Employee:
Encl: Terms and Conditions of Employment - Annexure- [

Relisncz SMSL Limiled {formerly Shaizgic Menpower Scolutions Lirsked)

Tl U74888nHE007TPLC1ET 704




REF: SDPL/HRM/App/July22/1197 DATE ; 1gy, July. 2029

To,
Soma Halder
Vidya Sagar Colony, Naktala,Kolkata

Woest Bengal-700047

Dear Soma,

Subject: Appointment Lotter

W you had with us, we are pleased to

With reference 1o your application and the subsequent inlervie
partmenl, in our organizauon effeonye

appomt you as Front Office Exocutivo in the Operations de
from 18th July,2022 subject o the following terms and condilions,

1. Job Title
You shall be designated as Executive, in Band 1A,

2. Date of Joining
Your Date of Joining with us is 18th July,2022,

3. Annual Compensation
Your total AnnL‘Jal Compensation would be Rs.145208/- (One Lakh Forty Five Thousand Two
Hundred and Eight Only). The details and breakup of the same, will be as per annexure A

As part of the fixed Annual compensation, you will also be covered by our Provident Fund and
Gratuity Funds as per company policies.

4. Posting & Transfer .
You will initially report at our Garia unit at West Bengal. However, your services are liable to be
transferred, at the sole discretion of the Management, in such other capacity as the company ma,
\ y department"/ gection, location, associate, sister concern or subsxdlary‘ atany place
in india or abroad, whether existing today or which may come up in future In such a case you will bo
governed by the terms and conditions of the service applicable at the new placement \ocauon

5. Probation ' . ]
You will be on probation for a period of 6 months. You will be expected to demonstrate your suitabiity,

for the appointed role through performance as per expectations of the role On sausfactory

performance, your employment would be confirmed through an order of confirmation issued n writng

The period of probation could be extended for a minimum period of three months and a n'uxm“-‘:;‘
period of six months at the discretion of the Management in case it 1s felt that this addmbn-i{ “m: .H
required by you to malch up to the expectations of the rgje. |y such case, you would conunue. 0 be on
probation till the specified date. Discrelion to extend the probalion periodl and the exact 1’;”;‘] ) !"\_ a'_'
extension are discrelionary on Ihe part of the Managemeny |, case you are mmbléklo ;n\:‘turm
éxpectations from your role during the probation perjoq and neither g Conhrm':hon rde L%v:lt
probation extension order 1s issued hefore the end of the probation periog 'ou; o 0 L'\t nao ?[
stand cancelled at the end of the probation periog of eXlension of he same )'"\1 ) ,»Lom;!.ngn.t Wt
confirmation of probation will be issued lo you terminating contract of é;l-:p‘r()lxwt:1\;:1{](l SHsAErAD:

6. " Full time employment ’ ‘
Buring your emplogmant, you Wil devols Your-t.l)“ ime to the WOrk of the \A‘cm‘n’m‘ 10wl

undenake any direct or indirect busmess for full day or payg o ay with ethor ) remmer e o
honorarium or such other monetary or non-monelary Cansideraton i the (o, suitity of 5 e D
artner. consultant, advisor, dueclor, or any olher capagyry, EXCEPtwith W oy J.f.{..:: Wil )
the manageiment i each and every case ’ R Hhapptoval trem

\
P
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shall promplly return to the CompanPalIIC:c/;w\hdcesr\tn"a\\l
and all other property of the Company. On breach of %
inst the employee ’

«  On lermination of employment. you
Information. all Intellectual Property

same Company may take legal action aga
o |f you are found to absent from lhe work for more than 3

information. it would be considered az a':)scor;ldmg frorTez;hael jc(?1
and subsequent action will be initiate through propeé _
olrgnnl;:atio?w may be lerminated and / or you may be blacklisted from
nature and sensitivity of the breach of discipline and legal recommen
you will have no right or any claim against the company.

« Nolwithstanding any of the above, the management an
ferminate your services, and all service conditions as per the ap
proven act of indiscipline, fraud, criminal offense, or any other mi

you

pusiness working days without
b and disciplinary investigation
annels. Your services with the
employment, basis the
dations. In such cases.

d HR reserve the right to forthwith
pointment contract, in case of
sconduct, reported against

14, Goneral Rules

maining. medically fit.

. This appointment is subject to your being, and.re
mployment reference check and

Your appointment is subject to satisfactory pre-e

check

« Your appointment is sub
Offer letter. .

« That you will be required o wo
work. Besides, you may be req

. That you will abide by the policies,

background

ject to submission of validated documents as per Annexure B of your

rk during such hours as may be warranted in the exigencies of

uired to attend duties in shifts.

rules. orders, notices, circulars, instructions etc. including
service rules as may be issued by the company from time to time and shall maintain a high
standard of loyalty, integrity and efficiency during the period of your probation/employment.

« That you will be entitled to such leave as aré admissible under the extant rules.

. That your address given by you in your bio-data shall be deemed correct for sending any

communication to you. In case of any changeé in your address or marital status, you will
intimate the same in writing o the HR department and ensure that the changes are duly

recorded in HR Department. .
. You will take good care of organization’s money, property or equipment that may be entrusted
to you and shall be responsible for any damage to and/ shortage or loss of such money.

equipment or property. The organization will have the right to deduct the cost of such los

: s or
damage or,s'honage from your duties and take such other action. as the organization may
deem proper in the event of your failure to account such property to its satisfaction

Please confirm your acceptance of the appointment on th ions by si
, ‘ e above terms and conditio
returning a copy this letter for our records. o by.SIgmng ane

We welcome you to the Suraksha fami { . [ [
YW e o) ly and look forward to a long standing and mutually rewarding

|
For gxraksl1a DiagnosticPvt Ltd,

‘ 0 -~
e i © !
Vi g e Yo" D u

‘ Anj ‘dim Paul Dutta
N ASsistant Vice President - Human Resourcaes

| have fed s e N N )
ead \he terms and conditions of this letter of appointment and confirm my acceptance of the

same
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yamzHRR/d valnee/2020/1. 10256
1%-Aug 2022

Mu. Prity Mukharjee
) atanas Mukharjee, Shasai Pal Para,
: Baruipary South 24 Parginas,
West Bengal 'in - 700144

. 2 or: g h8, P—
ASCn U Giies §G5 e

Dear Prity Mukharjee,
' Letter for Tralneeshlp

With reference to your application and the subsequent nterview you fraadd with us, we are ie itz Aoy
sanizistion affectie froven I.'l,Au;;-’H)Z’I. nrnjeet 1 e (oS v

o¢ « TELECALLER, in ovr et

;hwxriun af Train
rerms and conditions:
3 1. Compensation ‘ | i
your monthly consolidated stipend would he R&.9000/- (Rupees Nine Thousand Only), which consists of sUpeEns
of Rs.70007- and conveyance allowance of Rs.2000/-. i
2. Place of Posting . { ; ' e o
You will mitially report at our KOLKATA Unit. However, your services are liable to be transferrec, at the sole
nt, in such other capacity as the company 1nay determing, to 26y df:ganri',f:r. t [ se _:’
in India or abroad, whether €£istng today oF Wi
litions of the service applicabi®

discretion of the Manageme
[ concern or sl
a case, you will be

\hsidiary, at any place

governed by the terms and conc

location, associate, siste
may come up in future. It such
at the new placement location.

would be hired 0%

~ ”
no 7ouU

satisfactory performance, you
d at the discretion of the Manag

3. Traineeship

You will be on traineeship for a period of 6 months. On

of the cempany. The period of traineeship can be extende ament. 2

continue as a Trainee till it issued in writing.

to the work of the company and will not

day, in any honorary or compensaiory
’w.".!"gv‘:{}

devote your full time
except with the prior written 3T

full day or part of the
orany other capacity,

X 4.  Working hours
; During your trainceship and further, you will
ct or indirect business for

undertake any dire
assignment, in partne rship, as a consultant, director,
from the management, in each and every case.

( or otherwisé, particulars of any product development process,
technical knowhow, nts, administration and/or organizational matters, pertaini
to the company, which may be your personal privilege to know, by virtue of being in employment with the
company. You agree that both during and after your tenure, you will maintain confidentiality of such informa
failing which, necessary legal proceedings will be taken against you by the company. F
You agree that yourstipend is strictly confidential between you and the HR. Regarding your stipend, you may

ring Manager. Disclosing or discussing salzry with

discuss with your HR, and your Head of Department and Repo slar
anyone else, may lead to disciplinary action. :

5. Confidentiality -
You will not disclose to anyonc, by word of mouth
research, security arrangeme

6. Security Policy
You agree to ensure compliance with the company’s security policies, as well as applicable laws and regulations.
VGM management reserves the right’to audit, search and moritor activities on information systems thaot directly
or indirectly involve confidentiality and integrity of data and information. These may include but are not iimite:i :
o to, electronic mail system files, hard drive files, voicemail files, desk and file drawers, print and photography cepy
and access to storage areas and facilities. The management also retains the right to remove from izsainformaziox;
syf;tt:ms, any material it views as offensive or potentially illegal. The management additionally retains the right to
search the content of any bags, belongings or other articles being carried by you from the hm’lding. )

-7. Responsibilities & Duties ; :
Your work in the organization will be subiect to the rules and regulations of the organization as laid down in
xpected to comply with the responsibiiities

: relau‘oq to the code of conduct, discipline, and other matters. You are ¢
and duties you are entrusted with. i

.t
{ %

Scanned with CamScanner




Cognizant

Ref No: 19683219

02-Mar-2022

Tuhina Sarkar

Dear Tuhlina,

We have greatly enjoyed our recent discusslons with you and are pleased to offer you the role of
Junior Data Analyst with Cognlzant Technology Solutions India Private Limited

("Cognizant"). Your place of posting will be Kolkata.

Your annual total compensation will be INR 468,000. This includes an annual incentive target of
INR 18,000. This amount may vary depending on individual and company performance. Please
see Compensation and Benefits for additional details on your compensation. Cognizant has
considered 31 months of your experience as relevant in this offer, which will be kept up-to-date in

our records.

Your appointment will be governed by the terms and conditions of employment presented in
Employment Agreement, as well as any rules, regulations and practices currently in place at the

time of employment.

We request that you join us on or befc.are 07-Mar-2022,

Please note:
* This offer is subject to satisfactory professional reference checks

» This offer is valid for three (3) months from the date of offer. Any extension shall be at the

discretion of Cognizant and shall be communicated to you in writing
» Prior to beginning work with Cognizant, you must provide evidence of your right to work in India

and other documentation requested by Cognizant

We are delighted to welcome you to the team! You are joining Cognizant at an exciting time, and
we know your fresh thinking and expertise will help us accomplish great things.

If you have any further questions or need clarification on this offer, please feel free to contact us.

Best regards,
For Cognizant Technology Solutions India Private Limited ("Cognizant"),

/%‘%

Shibu Balakrishnan .

Sr.Director-Talent Acquisition

| have read the offer, understood and accept the above mentioned terms and conditions.

Signature: Date: 02/03/2022

Fodunrore fLarkanes

Regd Office: 115/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097
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Name : ANKITA CHATTERJEE Company : Biocon Biosphere Limited
Id : 10104070 Department : SMV VIZ BBSL PRODUCTICN U PAN: BFVPC3478P
Pay period : 01.03.2023 - 31.03.2023|PF-UAN: 101467177003 Designation: EXECUTIVE
Transf date A/C No. Amt = Earnings Deductions + Round off
01.04.2023 50100484119815 30,394.28 = 32,500.00 2,105.72 0.14- . o
Joining date: 13.12.2021 Date of Confirmation: 11.06.2022
Earnings Deductions Form 16 Summary
Basic Salary 15,053.00 |Ee PF contribution 1,806.00 Gross Salary 374,702.14
House rent allowance 7,527.00 |Prof Tax deduction 200.00 Balance 374,702.00
ASB / Exgratia 2,011.00 |Canteen Ded - Normal 100.00 Std Deduction $0,000.00
Leave travel allowance 2,258.00 Empmnt tax (Prof Tax) 2,400.00
Other Allowances 3,591.00 Aggrg Deduction 52,400.00
Saturday Allowance 900.00 Incm under Hd Salary 322,302.00
Day shift Allowance 160.00 Gross Tot Income 322,302.900
Agg of Chapter VI 21,594.00
Gross amount u/s 88 21,594.00
Total Income 300,710.00
Tay on total Income 2,535.50
Total 32,500.00 Total 2,105.72
30,394.28

EL Balance: 7.00 [Take Home Pay
CL/SL Balance: 1.00
LOP Days: 0.00

Biocon Biosphere Limited 20th KM, Hosur Road, Bangalore-560100

Tel: Fax: E-mail:
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361, Prantick Pally,
45/361, Bose Pukur Road,

m . .3, Ermail l.Kolkata—7_00107

%*?gkgg“r‘ Lammm v Services B guisss@gmai.con

) 9830093976
28.12.2021

Miss Sonali Das,
40,B.L.Shah Road,
Kolkata-700053.

Subject: Appointment for the Post of Microbiologist

Dear Sonali,

We are pleased to confirm you, the position of Microbiologist for our Organization,
on the following terms and condition:

1. Commencement of Employment
Your employment confirmation will be effective, as of 01.01.2022

2. Job title
Your job will be to get tested the sample offered to you and you will report
the same to Quality Manager/Technical Manager.

3. Salary
Your salary and other benefits will be set out in Schedule-I

4. Place of posting

You will be posted at Kolkata. You may however be required to work at any
place of business which the organization has or mat later acquire.

5. Hours of work
The normal working days are Monday to Saturday. You will be required to
work for such hours as necessary for the proper discharge of your duties to
the organization. The normal working hours are from 10AM to 6PM and you
are expected to work not less than 48 hours each week, and if necessary
for additional hours depending on your responsibilities.

6. Leave/Holidays
6.1 You are entitled to casual leave of 13 days.
6.2 You are entitled to 12 working days of paid sick leave.
6.3 The organization shall notify a list of declared holidays in the beginning
of each year.

7. Nature of duties
You will perform to the best of your ability all the duties as are

inherent in your post and such additional duties as the organization may
call upon you to perform, from time to time.

8. Organization property

Page 1



361, Prantick Pally,
45/361, Bose Pukur Road,

- &».5; Kolkata - 700107
1ra | o ;@ ~ APIT & APYY £ Email : qualissure@gmail.com
MQRMU &ﬁé (O vy | ‘{gi i,t Mob. No. : 9831287086
9830093976

You will always maintain in good condition Organization property, which may
be entrusted to you for official use during the course of your employment and
shall return all such property to the Organization prior to relinquishment of
your charge, failing which the cost of the same will be recovered from you by
the Organization.

9. Borrowing/accepting gifts
You will not borrow or accept any money, gift, reward or compensation for
your personal gains from or otherwise place yourself under pecuniary
obligation to any person/client with whom you may be having official
dealings.

10.Termination
10.1 Your appointment can be terminated by the Organization, without any
reason, by giving you not less than one months’ prior notice in writing or
salary in lieu thereof. For the purpose of this clause, salary shall mean basic
salary.
10.2 You may terminate your employment with the Company, without any
cause, by giving no less than one months’ prior notice or salary for unsaved
period, left after adjustment of pending leaves, as on date.
10.3 The Organization reserves the right to terminate your employment
summarily without any notice period or termination payment, if it has
reasonable ground to believe you are guilty of misconduct or negligence, or
have committed any fundamental breach of contract or caused any loss to
the Company.
10. 4 On the termination of your employment for whatever reason, you will
return to the Organization all property; documents and paper, both original
and copies thereof, including any samples, literature, contracts, records,
lists, drawings, blueprints, letters, notes, data and the like; and Confidential
Information, in your possession or under your control relating to your
employment or to clients’ business affairs.

11.Confidential Information

11. 1 During your employment with the Organization you will devote your
whole time, attention and skill to the best of your ability for its business. You
shall not, directly or indirectly, engage or associate yourself with, be
connected with, concerned, employed or engaged in any other business or

the Organization. Activities or any other post or work part time or pursue any
course of study whatsoever, without the prior permission of the Organization.
11.2 You must always maintain the highest degree of confidentiality and
keep as confidential the records, documents and other Confidential
Information relating to the business of the Organization which may be known
to you or confided in you by any means and you will use such records,
documents and information only in a duly authorized manner in the interest
of the Organization. For the purposes of this clause ‘Confidential Information’
means information about the Organization’s business and that of its
customers which is not available to the general public and which may be
learnt by you in the course of your employment. This includes, but is not

Page 2



45/36 1,3%1&?;2231; II;?)LIZ:
m 13 cecl1Iro !‘ b \ 1°XT Q mgﬁgv@ v Email : qualisls(l?rlelz(ét;;zg?clo%
MHE 1ISSUrc La oratot y vli VICES Mob. No. : 9831287086

9830093976

limited to, information relating to the organization, its customer lists,
employment policies, personnel, and information about the Organization’s
products, processes including ideas, concepts, projections, technology,
manuals, drawing, designs, specifications, and all papers, resumes, records
and other documents containing such Confidential Information.

11.3 At no time, will you remove any Confidential Information from the office
without permission.

11.4 Your duty to safeguard and not disclose Confidential Information will
survive the expiration or termination of this Agreement and/or your
employment with the Organization.

11.5 Breach of the conditions of this clause will render you liable to summary
dismissal under clause above in addition to any other remedy the
Organization may have against you in law.

12. Notices
Notices may be given by you to the Company at its registered office address.
Notices may be given by the Company to you at the address intimated by
you in the official records.

13. Applicability of Company Policy
The Company shall be entitled to make policy declarations from time to time
pertaining to matters like leave entitlement, maternity leave, employees’
benefits, working hours, transfer policies, etc., and may alter the same from
time to time at its sole discretion. All such policy decisions of the Company
shall be binding on you and shall override this Agreement to that extent.

14. Governing Law/Jurisdiction
Your employment with the Company is subject to Indian laws. All disputes
shall be subject to the jurisdiction of Kolkata High Court only.

15. Acceptance of our confirmation letter
Please confirm your acceptance of this Contract of Employment confirmation
by signing and returning the duplicate copy.
We welcome you, and look forward to receiving your acceptance and to
working with you.

Yours Sincerely,

(MITA MUKHERJEE)
Commercial Manager
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9830093976

Schedule-I
Mr. Sonali Das
EARNINGS
BASIC SALARY Rs. 5,000.00
HOUSE RENT ALLOWANCE Rs. 1,000.00
CITY ALLOWANCE Rs. 1,000.00
TRAVELLING ALLOWANCE Rs. 1,000.00
FOOD ALLOWANCE Rs. 2,000.00
OTHER ALLOWANCE Rs. 1,000.00
TOTAL(Rs. 11,000.00

for Qualissure Laboratory Services

(Authorized Signatory)
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RIMA CHATTERJEE
Kolkata.

Sub: Offer Letter

This is in reference to your application and the subsequent interview we had with you, we are
pleased to shortlist you for the position of “Microbiologist” in our organization on following terms

& conditions. You will be on the Confirmation period.
Your Annual CTC will be Rs.246,699/-

At the time of Joining, you are requested to bring the following documents.

1
2
3
4.
5
6
7

BAUINOX Lass

Your Testing & Auditing Partner

23rd March 2022

All education certificates

Copy of previous employer relieving / resignation acceptance.
Address proof and Photo ID Proof

2 passport size photo

PAN card photo copy

Last Month Salary Slip

Aadhar Card (Mandatory)

If you are in agreement with the aforesaid information please return the acknowledgement copy
with your signature, signifying your acceptance of the same.

We welcome you to our organization and wish you all the best in our pursuit of excellence.

For EQUINOX LABS PVT.LTD.

=

DIRECTOR

| accept the offer letter of my employment. | did understand the implication thereof.

Signature of Employee:

Date: 23rd March 2022
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BLUINOX Lags

23rd March 2022

Name: RIMA CHATTERJEE
Designation: Microbiologist

ANNEXURE

Basic + DA 8,500
CCA+CA 4,250
HRA 4,250
Monthly Gross 17,000
Employer Contribution {Per Annum)

Employer PF Contribution 18,360
Gratuity = 4,904
MLWF 72
Bonus * 13,000
ESIC 6,630
Annual CTC 246,966
Employee Deductions {Per Month)

EPF 1,530
ESIC 128
PT 200
Total Deduction , 1,858
Net Take Home 15,142

** This will be given after Completion of 5 Year of service.
* This will be given after Completion of 1 Year of service that will be paid during next Diwali

which is based on your earned salary. Please note the calculation and payment is given
based on the financial year.
Note:

1. PT will be deducted Rs.300 in the month of February. This is subject to change in case of
any amendment by law.

2. MLWEF will be deducted twice in a year i.e. June & December, which would be Rs.12 each.
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[BYJU's

The Learning App

Think & Learn Private Limited
IBC Knowledge Park, 4/1, 2nd Floor, Tower D,

Bannerghatta Main Road, Bengaluru, Karnataka -560029
E-mail: info@byjus.com | Tel. No: +91 80668 36800
CIN : U80903KA2011PTC061427

Payslip for the month of November 2021

www.byjus.com

Employee Code :TNL21869349 Payment Mode  : Bank Transfer Working Days :30.00
Employee Name : Arunima Sarkar Bank Name : STATE BANK OF INDIA Payable Days :30.00
Department : User Experience Bank Account 139901552199 LOP Days :0.00
Date of Joining :30.07.2021 PAN Number : DYSPS0960) ESI Number
PF Number : PY/BOM/60674 UAN

EARNINGS STANDARD ACTUAL AMOUNT DEDUCTIONS ACTUAL AMOUNT
Basic 16,666.67 16,666.68| Ee PF contribution 1,800.00
HRA 8,333.33 8,333.32| Prof Tax - Full period 200.00
Statutory Bonus 1,400.00 1,400.02
Leave travel allowance 5,133.33 5,133.30
Internet/Telephone Allowa 800.00
Total : 31,533.00 32,333.00 2,000.00
CURRENCY :INR
NET PAY :30,333.00

AMOUNT IN WORDS

: THIRTY THOUSAND THREE HUNDRED THIRTY THREE RUPEES

Salary details :

Fixed Annual Salary : Rs 400000.00

Variable Annual Salary : Rs 75000.00

CTC Effective date : 30.07.2021

This is a system generated payslip and doesn't need a signature

Page No: 1 of 2
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Projected Statement of Total Income Tax for the FY 2021-2022

Think & Learn Private Limited

IBC Knowledge Park, 4/1, 2nd Floor, Tower D,
Bannerghatta Main Road, Bengaluru, Karnataka -560029
E-mail: info@byjus.com | Tel. No: +91 80668 36800

CIN : US0903KA2011PTC061427

www.byjus.com

TAX SUMMARY

EARNINGS EXEMPTIONS

Gross Salary 257,300.98| House Rent Allowance 0.00
Income from other sources 0.00( Leave Travel Allowance 0.00
Annual taxable Perks 0.00| Standard Deductions 50,000.00
Total Income 257,300.98| Professional Tax 1,600.00
Total Exemptions 66,116.00| Housing Loan Interest (Section 24) 0.00
Total Taxable Income 191,190.00| Aggregate of Chapter VI-A 14,516.00
Tax Payable 0.00| Others 0.00
Surcharge & Cess Payable 0.00| Total Exemptions 66,116.00
Total Tax Payable 0.00

Sec 89 Relief 0.00

Tax deducted up to last month 0.00

Tax deducted in current month 0.00

Total tax deducted till date 0.00

Balance Tax Payable 0.00

This is a system generated payslip and doesn't need a signature

Page No: 2 of 2




September 27,2021
Ms. Sangita Kundu

Dear Sangita Kundu,

Further to our discussions, we are glad to utilize your services, on the basis of retainership with the

following terms and conditions:

1. You will be retained as PBH Life Science— Consultant from September 27,2021, to March 31,
2022.

a. Further renewal of this contract can be made by mutual consent.

b. Fifteen (15 days) clear notice to be given by either side to terminate / discontinue your

services.

2. You will be working in your area of expertise.

You will be paid a retainer fee of INR 15000/- (Rupees Fifteen ThousandOnly) per month subject to
appropriate tax and other statutory deductions, as applicable.

4. You are expected to render your services for not less than 8 hours in a day.

Please note that you will not be eligible for any other benefits applicable to the other regular

employees of Scope.

You have to adhere to the Information Security Management system procedures and
acknowledge/sign the User Access Agreement; Scope Consent Form; Confidentiality and Non-

Disclosure Agreement, as part of this Agreement.

You are eligible to observe all National/Festival Holidays listed out by Scope from time to time
and also you will be eligible for one day leave per month with prior approval.

On every 26, you have to raise an invoice and submit through your respective Head of the
Department.

In the invoice, you should clearly mention the number of days served along with the details
of services rendered with due approval by his/her authorized official.

b. Only on receipt of the approved invoice, with due endorsement by HR, Finance Department
will release the retainer fee within a week’s time.

9. You are expected to maintain strict confidentiality about the details given to you during your

services with us.

Scope e-Knowledge Center Pvt. Ltd. Corporate Office: Jayant Tech Park, 2nd Floor, No. 41,
Mount Pocnamaliee Road, Nandambakkam, Chennai - 600 089, Tamil Nadu, India

Regd. Office: R S No. 4/5 & 4/6,Gothi Industrial Estate, Kurumbapet, Puducherry, 605009, India
wwwstraivecom  « CIN:U93000PY2017PTCO08168 + GST No.: 33AANCS7691B1Z5

Prifigpnes  + China  « india - Vietnam + US + UK + Nicaragua + Singapore
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10. The Letter of Assignment of Intell
ectual Property Rights |s
please be signed in full and returned to us, as a tozen‘g}t\;o‘;rd:ct:zccwzfd 1 ARG SR
€ prlance,

For Scope e-Knowledge Center Pvt. Ltd.,

35"

Balaji TR
Authorized Signatory.

The above terms and conditions are accepted by me

Signature : %EQ :I [:Ie(
Name in Full . Sangita Kundu
Date . September 27,2021

2nd Floor, No. 41,

Ao India

. ifice: Jayant Tech park.

Scanned with CamScanner
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Date: 02" Aug 2021

Ms. Mousumi Dutta

Nangi Parbangla, VIA Batanagar,
Maheshtala(M), South 24 Parganas,
West Bengal - 700140

Dear Mousumi,

We are pleased t
posting will be Kolkata Centre and you will report to Embryologist (Kolkata) for Birla Fertili

o offer you appointment as Lab Technician with CK Birla Healthcare Private Limited. Your place of
ty & IVF.

The terms and conditions of your appointment will be as follows:

1. Your appointment will be effective from the date of your joining which is 02" Aug 2021.

2. You will be on probation initially for a period of 3 months from the date of your joining. Probationary period
shall be deemed to have been extended till such time as your services are confirmed in writing.

3. During the probationary period we may terminate your employment without assigning any reason and without
any notice. During the probationary period you may terminate your employment by giving 1-month notice.
4, Your appointment may be terminated by us, without notice if:
a. Any information provided by you is found to be incorrect or any material information was withheld;
b.  if any document submitted by you is found to be false or fabricated;
C. if you are found guilty of misconduct;
d. if the report about your background check is considered unsatisfactory by us;
e. if there is any existing obligation that restricts you from joining our Company in the above mentioned
position.
5. Other than as provided in Clause 2, by either side without assigning any reasons by giving one months’ notice,

or salary in lieu thereof

6. Force Majeure- During the term of this Agreement, by reason of any event beyond the company’s reasonable
control including but not limited to Acts of God, fire, flood, explosion, earthquake, or other natural forces, war,
civil unrest, accident, any strike or labor disturbance, epidemic, pandemic or any other calamity (collectively,
“Force Majeure”) the Company in good faith believes it is unable to utilize employee’s services, the Company
shall have the right upon twenty-four (24) hours prior notice to employee to suspend employee’s services for
the duration of such Foree Majeure, or for any part thereof, and no compensation will be paid or accrue to
Employee during any such period of suspension; provided that such suspension shall end as soon as such Force
Majeure terminates

7. Your services are liable to be transferred from one department to another or from any one of our Group
Companies (as designated by us) located anywhere in India.

8. You wi}l abide by all Rules and Regulations and terms and conditions expressed or implied, which are in force
from time to time at the workplace to which you are assigned for the time being.

CK Birla Healthcare Pyt Ltd
Block J, Mayfield Garden, Sectar 51, Gurgaon 122018, India
0124-4882222 | +91 11 42092198 (Fax) | reachus@birlafertility.com | www.birlafertility.com

Registered Office: Birla Tower, 8«Floor, 25 Barakhamb i
f A a Road, N i
CIN No. U74140D12014PTC272562 ’ FUBERIEA000 ks
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The details of your annual compensation are provided in Annexure A, which is attached with this letter:
a. Your annual salary of Rs. 2,46,557 includes the following components:

i Basic pay of Rs.180,000 per annum
: il. House Rent Allowance (HRA) of Rs.66,557 per annum

iii. Special Allowance of Rs. 0 per annum

b. in addition to the above, you will be entitled to the following:

i. Coverage under Employee Provident Fund from the date of joining, as per Rules

il. Coverage under Gratuity Scheme, as per the Gratuity Act

c. Your compensation details must be treated as confidential at all times. You will not divulge or share them

with anyone, except with those who are authorized to have this information.

10.  All company information and assets (including analysis, plans, drawings, photo prints, reports and statements)

that are shared with you during the course of your employment must be treated as confidential. You will not
divulge or share them with anyone, except in the rightful discharge of your duties. Any breach of the above
terms on your part will make you liable to be discharged without any notice

11.  All company information and assets, including documents, papers and records which may have been prepared

by you or have come into your possession in the course of your employment, must be returned by you, once
your employment relationship has ended with us.

12.  You will not engage yourself in any other business or vocation during the tenure of your services with us. You
will also give us a declaration on the status of you or any of your relatives, now or during the course of your
employment, having any pecuniary or other interest in the activities relating to business of our Company or
any of our Group Companies

13.

You will not attempt to hire any employee-of our Company, or any Group Company, for a period of 1 year after
the cessation of your employment with us.

We look forward to a long and mutually beneficial relationship with you. Please confirm your acceptance of the above

terms and conditions by signing and returning a duplicate copy of this offer letter to us.
Yours sincerely,
Prerna

Head, HR
Birla fertility & IVF

Scanned with CamScanner
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Annexure A
compensation Details | CK Birla Healthcare Private Limited

Mousumi Dutta

Name
Designation Lab Technician
Company CK Birla Healthcare Private Limited
Effective Date 02nd Aug'21
$No Component Calaulation (PM) Calculation (PA)
MONTHLY PAYMENTS (A) :
1 [Basic X 15,000 %1,80,000
2 |HRA 35,546 % 66,557
TOTAL(A)-1to 2 X 20,546 X 2,46,557
RETIRALS (8):
3 |PF (Employer Contribution) X 1,950 % 23,400
4 |Gratuity (4.81% of Basic pay) X722 % 8,664
5 |ESIC (Employer Contribution) X 668 % 8,016
6 lLabour Welfare Fund (Employer Contribution) x50 % 600
TOTAL(B)-3to6 X3390 X 40,680
OTHERS (C):
7 ]Group Mediclaim Insurance Premium (GMC)* X0 Z0
B [Per:.onal Accident Insurance Premium (GliA) ¥:15 2174
9 IGroup Term Life Insurance Premium (GTL) X49 x589
[roTaL(c)- 7109 264 X 763
Total C.T.C (A+8+C) X 24,000 X 2,88,000

hcare Pvt Ltd
sarden, Sector 51, Gurgaon 122018, india
31 11 42092198 {Fax) | reachus@bidafernlity.com | www belafertdity com

Birla Tower, 8«Floor, 25 Barakhamba Road, New Dedhi 110001, ndia
2014PTC272562
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NOVA FERTILITY EAST PRIVATE LIMITED

LORR TR TP B

™ NOVA IVF
Date- 11-07-2022

Ms. Sunetra Ghosh,
Garden Reach,Circus Avenue,Kolkata- 700024

Appointment Letter

Dear Sunetra,

We have pleasure in appointing you as Andro Techniclan in Andrology Department at our center based at
GAMMA, (“Nova Fertility East Private Limited”) cifective 11-07-2022 as per terms and conditions of this
Appointment Letter:

1. Placement & Compensation

1.1 You will be placed in the appropriate band / responsibility level of the Company and will be entitled to
compensation (salary and other applicable benefits) as detailed in Annexure "A”. In consideration of the
performance of the obligations herein, you will be entitled to compensation which is governed by the
rules of the Company on the subject, as applicable and/or amended hereafter. You shall effectively
perform the duties and undertake the responsibilities required of you in terms of the Offer Letter and this
Appointment Letter and/or as may otherwise be specified by the board of directors to ensure results.

1.2 Your Gratuity will be paid as per The Payment of Gratuity Act, 1972.

2. Posting & Transfer

2.1 Your initial posting will be at Kolkata. However, your services are liable to be transferred based
on the business plans and policies of the Company, at the sole discretion of management, in
such other capacity as the Company may determine, to any department / section, location,
associate, sister concern or subsidiary, at any place in India or abroad, whether existing today or
which may come up in future. On such transfers, you will be governed by the terms and
conditions of the service applicable at the new placement location.

3. Full time employment

3.1 You shall be in whole time employment with the Company and you shall devote your whole
time, attention, and skill to the best of your ability exclusively to the business and interests of
the Company. You will not engage, associate or take up any other work for remuneration (part
time or otherwise) or work in an advisory capacity, or be interested directly or indirectly (except
as shareholder / debenture holder), in any other trade or business during your employment
with the Company, without permission in writing of the board of directors of the Company. You
will also not seek membership of any local or public bodies without first obtaining specific
permission from the management.

NOVA IVF FERTILITY

Lo ety o sre tanite

L UNS000WHIOTAR TC2O1609 IR N manee Saratn Kobs 1t 20000
Rogistored Office: Adronolr Mall Ath Fluor
SST R yhinay Man Raant Eolkata - TO0INT7

Toll-free no: 1800 313 5677 NOVA NETWORK

W was oaveevtlor ity caorm E itoanovaiviferniney in

Eastern Indiar Kokata, Sdnur, Catndy Hancty Dhabka (Bl adous

Prbesas s S
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Name R S T Sunetra Gh T e —
b . —— osh
ignation ———
Des,gn—f‘;o_mﬂi:l; ——eeb e ——_____Andro Technicia _ Sl
! Date oF 2 - — 11-07-2022 1
Grade g T B2
[ Components T Re Pes Mo —
{ Rs. Per Month Rs. Per Annum
 Basic Salary 8649 . 103788
Rouse Rent Allowance 2595 T
b - — _ ) 31140
| Food Coupon 0 0
LTA 0 0
Sooci
Special Allowance 6053 72636
Gross 17297 207564
Advance Against Bonus 932 11184
Gross + Advanced Bonus 18229 218748
Employer’s contribution to
Provident Fund 1764 21168
ES| Company Contribution 592 7104
Gratuity (Payable contingent to
completion of 5 years of service) 416 4992
Performance Linked Bonus 0 0
[ Total Cost to the Company 21001 252012
Explanatory notes:

a.  Medical Benefits: You and your dependent family (spouse and two children) will also be
covered under the group medical insurance, as per the policy of the Company.

b. It is expected that individual compensation package would not be shared with other
employees. The above compensation structure is subject to change without affecting
emoluments adversely.

c. Applicable tax would be borne by the employee.

For Nova Fertility East Private Limited.
At |
7
Authorized Signatory
/ b
: ol

waf"'“’ é’j

NOVA FERTILITY EAST PRIVATE LIMITED NOVA IVF FERTILITY
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Capgemini @@

Capgemini Technology Services India Limited
(Formerly known as IGATE Global Solutions Limited)

No: 158-162P & 165-170P,

EPIP Phase Il, Whitefield,

Bengaluru-560 066, Karnataka, India

Tel: +91.80.4104 0000 | Fax: +91.80.4125 9090
www.capgemini.com/in-en/

September 08, 2022
To,
Riddhi Banerjee
Employee ID: 46239885
Designation: Associate
Dear Riddhi,
Letter of Confirmation
Congratulations on successfully completing your probationary period in accordance with

your employment contract dated May 28, 2022 ("Employment Contract”). You are being
confirmed as Associate in A2 effective September 08, 2022.

All the other terms and conditions of your Employment Contract remain unchanged.

Yours Sincerely,
Capgemini Technology Services India Limited

Disclaimer: This letter is system generated email released during Covid-19 crisis in India and does not require
manual signature of the issuing authority. For verification and authorization, you may write to
employeeprobation.in@capgemini.com.

Regd. Office: Plot No.14, Rajiv Gandhi Infotech Park, Hinjawadi, Phase-lIll, MIDC-SEZ, Village Man, Taluka Mulshi, Pune-411 057, Maharashtra, India
CIN: U85110PN1993PLC145950



“Only your work stays after you are gone, choose wisely”

Beyond Average Educational Research Pvt. Ltd.

CONFIRMATION LETTER

Dear Swarnali Chakraborty, Date: February 04, 2022

Your probation period with Beyond Average Educational Research Pvt. Ltd. is due for end

on 4" February 2022. We confirm your ongoing employment as a permanent employee

effective from 5" February 2022.

The terms and conditions of employment set out in your original EMPLOYEE HANDOUT

will continue to apply to your ongoing position.

We are confident you will be able to make a significant contribution to the success of our firm

and look forward to a long-term engagement.

Sincerely,
Ayesha Mollah

HR - Beyond Average Educational Research Pvt. Ltd.
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OFFER CUM APPOINTMENT LETTER

Binayak Datta

1/28 Jheel Road,, Santoshpuir,
Kolkata

700075

IN

Dear Binayak,

On behalf of Amazon Development Centre (India) Private Limited, a company incorporated
under the laws of India, having its registered office at # 26/1, Brigade Gateway, World Trade
Centre, 10th Floor, Dr. Rajkumar Road, Malleshwaram (W) Bangalore - 560 055. Karnataka
India (hereinafter the “Company” or “Amazon India”), we are very pleased to issue this Offer
cum Appointment Letter for the position SPS Associate for Virtual Location-INDCrp(WB,IN),
India.

Your employment with the Company will be subject to your acceptance of this Offer cum
Appointment Letter and the terms and conditions set forth herein below. If you wish to accept
employment with the Company, please convey your acceptance in the manner provided for by
the Company. The offer of employment contained in this Offer cum Appointment Letter will
expire if you have not accepted the same on or before 5 business days.

Upon your acceptance of the offer herein, this Offer cum Appointment Letter shall form the
employment contract that is a valid and binding agreement of employment between Amazon
India and you, and you shall be bound by the terms and conditions stipulated herein below.

1. Date of Commencement

Your employment with Amazon India will commence on 25-Jul-2022.

2. Probation

You shall be on probation for a period of 3 months (“Probation Period”) from the date
of joining. Your performance will be reviewed and evaluated at regular intervals
during the Probation Period. Depending on the outcome of such evaluation/s, the
Company may, at its sole discretion, either (a) if your performance is found
satisfactory, confirm your appointment; or (b) if your performance is found to be

REGISTERED OFFICE : # 26/1, Brigade Gateway, World Trade Centre, 10th
Floor, Dr. Rajkumar Road, Malleshwaram (W) Bangalore - 560 055. Karnataka
India

Tel.: +91-80-6787 3000, Fax:+91-80-30071031/33CIN:
U72200KA2004FTC034233
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unsatisfactory, extend, in writing, the Probation Period by a further period of 3 more
months or terminate your employment with Amazon India with immediate effect and
without any advance or prior notice, and with no further liabilities to Amazon India,
except for payment of remuneration up to the date of termination of employment.

Duties

3.1 You will be employed in the position of SPS Associate. Your manager will advise
you about your job responsibilities after your joining with us. You will be expected to
do your job to the best of your ability at all times as per the job responsibilities
advised by your manager at the time of joining or as amended from time to time, as
well as such other tasks as may be required by Amazon India.

3.2 You will be required to comply with Amazon India’s rules, regulations and policies
from time to time in force, including, without limitation, those policies set out in
Amazon India’s Policies and Procedures, as communicated to you. Amazon India
reserves the right to change Amazon India’s Policies and Procedures from time to
time at its sole discretion and you shall be bound by the same.

3.3 You acknowledge that during the course of your employment, as the business of
Amazon India changes, it may be necessary to rotate you in other departments /
units. Amazon India therefore reserves the right to change your role and
responsibilities from time to time at its sole discretion and without assigning any
reason, it being understood that you will not be assigned responsibilities which you
cannot reasonably perform.

3.4 Unless specified in writing, you shall not be authorized to enter into any contractual
obligations on behalf of Amazon India or its affiliates including creating a lien
(statutory or other), security interest, mortgage, pledge, assignment, encumbrance,
chattel or conditional sale or other title retention agreement or any other financial
obligations or otherwise on behalf of Amazon India or its affiliates.

Hours of Work

REGISTERED OFFICE : # 26/1, Brigade Gateway, World Trade Centre, 10th
Floor, Dr. Rajkumar Road, Malleshwaram (W) Bangalore - 560 055. Karnataka
India

Tel.: +91-80-6787 3000, Fax:+91-80-30071031/33CIN:
U72200KA2004FTC034233



5.

6.
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The normal business hours of work which will apply to you will be advised on
commencement of employment. You may be required to work in shifts for different
work hours or workdays during the week depending on the business or team that you
may be working for. You will be advised by your manager or department about such
requirements at the time of joining and thereafter, from time to time, as required.
Certain business teams also operate on 24x7 basis and hence may have rotational
shifts or related requirements for their respective team members. Please refer to
Amazon’s Policies and Procedures for further details.

Place of Work

Your “Primary Work Location” shall be situated at home address in Virtual
Location-INDCrp(WB,IN) or such other home address as Amazon may approve
from time to time, and shall match the residential address as updated by you on
Amazon systems. The provisions of Virtual Working Policy will be applicable to
the same. While you will be primarily working from such an approved home
location, you may be required to travel and / or work at other locations, including
Amazon Office Premises / Amazon directed office premises of a customer or
client of the Company or at affiliate’s facilities based on business requirements.
You would also be required to inform Amazon India whenever there is a change
in the address aforementioned and the Company reserves the right to either
accept or reject such a change

Moreover, you should be aware that the Company and/or its affiliates have offices
throughout the world and because of the nature of your duties, the Company has
the right to transfer you from one place to another or from one section to another
or from one unit to any other unit of the Company, its parent company or to any of
its sister concerns, which are either existing or may be set up in future. The
decision of the Company in this regard shall be final and binding on you.

Remuneration

6.1

Your Annual Base Pay will be Rs.320,000 per annum made payable in arrears in
accordance with Amazon India’s standard payroll practice and subject to all lawful
deductions of income tax, provident fund contribution (if any), insurances or
otherwise.

REGISTERED OFFICE : # 26/1, Brigade Gateway, World Trade Centre, 10th
Floor, Dr. Rajkumar Road, Malleshwaram (W) Bangalore - 560 055. Karnataka
India

Tel.: +91-80-6787 3000, Fax:+91-80-30071031/33CIN:
U72200KA2004FTC034233
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6.5
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Your Base Pay is inclusive of both the employer’'s and the employee’s provident
fund contributions.

Your/ Base Pay will be reviewed in accordance with internal performance review
systems, details of which are set out in Amazon India’s Policies and Procedures. If
your hire date is on or before the first Monday in October of the current year, you
will be eligible for a performance assessment and salary adjustment in the next
calendar year. Ordinarily, this process occurs in the month of April each year.

Amazon India has the right to deduct from your pay/salary any sums which you
may owe Amazon India, including without limitation, any over-payments or loans
made to you by Amazon India or any demand raised by any judicial or quasi-
judicial authority for your acts or omissions and / or losses suffered by Amazon
India as a result of your negligence or breach of the terms contained in this Offer
cum Appointment Letter/Amazon India’s Policies or your failure to return Amazon
India’s property.

You will be reimbursed for any reasonable expenses incurred by you in the course
of the performance of your duties on behalf of Amazon India, subject to your
compliance with the Expenses Policy contained in Amazon India’s Policies and
Procedures.

Contribution to Employees’ Provident Fund

Amazon India will contribute to Employees' Provident Fund (EPF) as and when
required by the Employees' Provident Funds and Miscellaneous Provision Act, 1952
read with the Employees' Provident Funds Scheme, 1952, and as further described in
Amazon India’s Policies and Procedures.

The Employees’ Provident Fund Organization ('EPFQ'), the statutory body
established under Employees' Provident Funds and Miscellaneous Provisions Act,
1952, requires linking of the employee's Aadhaar details with their respective
Universal Account Number ('UAN'). For this purpose and to enable Amazon India to
make the EPF contributions, Amazon India will collect a copy of your e-aadhar, which
needs to be uploaded by you on Amazon HRS tool prior to commencement of your
employment with Amazon India. Foreign Nationals / Overseas Citizens of India shall

REGISTERED OFFICE : # 26/1, Brigade Gateway, World Trade Centre, 10th
Floor, Dr. Rajkumar Road, Malleshwaram (W) Bangalore - 560 055. Karnataka
India

Tel.: +91-80-6787 3000, Fax:+91-80-30071031/33CIN:
U72200KA2004FTC034233
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be required to provide a copy of the first and last page of their valid passport for this
purpose.

You acknowledge and provide your consent to Amazon India to use your aadhaar/e-
aadhaar or passport (as the case may be) during the tenure of your employment with
Amazon India for the purpose of any other requirement under a Government scheme
or benefit that may mandate production of such documents as per the applicable
law(s) and/or for Amazon India's compliance with its obligations under applicable
law(s).

8. Leave

Amazon India will grant you leave as provided in Amazon India’s Policies and
Procedures. All leave scheduling and organisation will be arranged to ensure smooth
business operation; your manager’s approval is required prior to your scheduling or
changing any leave.

9. Confidential Information and Confidentiality Obligations

9.1 “Confidential Information” means and includes any information that relates to the
business of the Company that is not generally available to the public. Without
limiting the foregoing, Confidential Information includes:

M the identity of, contractual terms with, and any information relating to,
the Company's business partners, customers, services clients, sellers,
agents, employees, contractors, investors, joint ventures, vendors, or
suppliers and the terms on which the Company does business with
each such entity, or generally;

@ computer code (including source code and object code) or software
developed, modified, or used by the Company;

3) data of any sort compiled by the Company, including, but not limited
to, data relating to products and services, advertising and marketing,
and existing or prospective customers, clients, vendors, or business
partners;

REGISTERED OFFICE : # 26/1, Brigade Gateway, World Trade Centre, 10th
Floor, Dr. Rajkumar Road, Malleshwaram (W) Bangalore - 560 055. Karnataka
India

Tel.: +91-80-6787 3000, Fax:+91-80-30071031/33CIN:
U72200KA2004FTC034233
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algorithms, procedures or techniques, or the essential ideas and
principles underlying such algorithms, procedures or techniques,
developed by, or whose workings are otherwise known to, the
Company (but excluding any public domain algorithms, procedures, or
techniques), whether or not such algorithms, procedures or techniques
are embodied in a computer program, including, but not limited to,
techniques for identifying prospective customers, communicating
effectively with prospective or current customers, reducing operating
costs, or increasing system reliability;

the fact that the Company uses, has used, or has evaluated for
potential use any particular database, source of data, algorithm,
procedure or technique, or the essential ideas and principles
underlying such algorithm, procedure or technique, developed or
supplied by a party other than the Company (including any algorithms,
procedures or techniques in the public domain), whether or not such
algorithms, procedures or techniques are embodied in a computer
program;

pricing or marketing strategies developed, investigated, acquired (from
a third party or otherwise), evaluated, modified, tested or employed by
the Company,or any information related to, or that might reasonably
be expected to lead to, the development of such strategies;

information about the Company's future plans, including, but not limited
to, plans for expanding into new products, geographical areas, market
segments, or services;

any information that would typically be included in the Company's
financial statements, including, but not limited to, the amount of the
Company's assets, liabilities, net worth, revenues, expenses, or net
income;

the following information which shall hereinafter be referred to as the
“Disclosure Information”:

@) any and all algorithms, procedures or techniques related to the
Company's business activities or to your work with the
Company, and the essential ideas and principles underlying
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such algorithms, procedures or techniques, conceived,
originated, adapted, discovered, developed, acquired by the
Company (from a third party or otherwise), evaluated, tested, or
applied by you during the course of your employment with the
Company, whether or not such algorithms, procedures or
techniques are embodied in a computer program;

any and all pricing or marketing strategies, the essential ideas
and principles on which such strategies are based, and any
information that might reasonably be expected to lead to the
development of such strategies, conceived, originated,
adapted, discovered, developed, acquired by the Company
(from a third party or otherwise), evaluated, tested, or applied
by you during the course of your employment with the
Company;

information relating to any and all products and services, and
the essential ideas and principles underlying any and all
products and services, conceived, originated, adapted,
discovered, developed, acquired by the Company (from a third
party or otherwise), evaluated, tested, or applied by you during
the course of your employment with the Company, whether or
not such products or services are marketed, sold, or provided
by the Company; and

any other ideas or information conceived, originated, adapted,
discovered, developed, acquired by the Company (from a third
party or otherwise), evaluated, tested, or applied by you during
the course of your employment with the Company, if the idea or
information could reasonably be expected to prove useful or
valuable to the Company;

any other information gained in the course of your employment with
the Company that could reasonably be expected to prove deleterious
to the Company if disclosed to third parties, including without limitation,
any information that could reasonably be expected to aid a competitor
or potential competitor of the Company in competing more effectively

REGISTERED OFFICE : # 26/1, Brigade Gateway, World Trade Centre, 10th
Floor, Dr. Rajkumar Road, Malleshwaram (W) Bangalore - 560 055. Karnataka

India

Tel.: +91-80-6787 3000, Fax:+91-80-30071031/33CIN:

U72200KA2004FTC034233



9.2

(11)

(12)

(13)

amazon

Development Centre
India

with the Company;

any information received by the Company from third parties, whether
or not under obligation of confidentiality;

any information derived from any of the above, including any
intellectual property rights attached thereto; and

any copies of the above mentioned information.

Confidentiality Obligations:

(1)

You acknowledge that you have acquired and/or will acquire
Confidential Information during the course of, or incident to, your
employment with the Company, and that the ability of the Company to
continue in business could be seriously jeopardized if such Confidential
Information were to be used by you or by other persons or firms to
compete with the Company. Accordingly, you agree that you shall not,
directly or indirectly, at any time, during the term of your employment
with the Company or at any time thereafter, and without regard to when
or for what reason, if any, such employment shall terminate, use or
cause to be used any Confidential Information in connection with any
activity or business except the business of the Company, and shall not
disclose or cause to be disclosed any Confidential Information to any
individual, partnership, corporation, or other entity unless such
disclosure has been specifically authorized in writing by the Company,
or except as may be required by any applicable law or by order of a
court of competent jurisdiction, or any regulatory or governmental body.
Further, you agree that you will give the Company prompt notice of any
such order/direction of a court/ regulatory or governmental body so that
the Company may seek relief by way of a protective order or other
appropriate remedy, and further will provide any assistance which the
Company may reasonably require in order to secure such order or such
remedy (with your expenses reasonably incurred in providing such
assistance to be reimbursed by the Company). In the event such
protective order or other remedy is not obtained, you shall furnish only
that portion of the Confidential Information which is legally required by
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the governmental entity or regulatory authority; and will use reasonable
efforts to obtain confidential treatment for any Confidential Information
so disclosed.

During the course of your employment with the Company and at the
date of termination thereof (hereinafter the “Date of Termination”), you
shall promptly disclose and deliver over to the Company, without
additional compensation, in writing, or in such form and manner as the
Company may reasonably require, the Disclosure Information defined
in Section 9.1(9) hereinabove, to the extent that such disclosure could
reasonably be expected to be of interest to the Company.

Nothing in this Offer cum Appointment Letter shall be deemed to dilute
or waive any rights related to the protection of trade secrets that the
Company may have under common law or any applicable statutes.

10. Intellectual Property Rights

10.1

All patents, copyrights, trade secrets, trade/commercial names, proprietary rights,
logos, slogans and all other intellectual property rights developed by or for the
Company by any person, including but not limited to intellectual property rights
relating to any and/or all of the Confidential Information, (“Intellectual Property
Rights”) shall be owned by the Company. For good and valuable consideration
the receipt and sufficiency of which is hereby acknowledged, you hereby agree to
irrevocably, perpetually and unconditionally sell, assign, transfer and convey to the
Company and its successors your entire right, title and interest in the Confidential
Information and/or Intellectual Property Rights and any improvements thereto
throughout the world, including, without limitation:

(1)

all patents, copyrights, trade secrets, trade/commercial names, logos,
other proprietary rights and all other intellectual property rights in the
Confidential Information and all rights to secure registrations, renewals
and extensions of the same;

all rights to make, have made, use, practice, import, export and
otherwise fully exploit the Confidential Information and any and all
improvements that the Employee or Company may hereafter make or
develop;
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(3) all rights to file and prosecute applications for patent, copyright and all
other intellectual property protection covering the Confidential
Information and improvements thereon, and the processes and designs
embodied therein, in India, the United States and in every other country
and jurisdiction throughout the world;

(4) all rights under any patent, copyright and all other intellectual property
which may be issued on the Confidential Information or the
improvements thereon, and any processes and designs therein, and all
rights to enjoy the same; and

(5) all documents, notes, notebooks, drawings, schematics, prototypes,
magnetically encoded media, electronically stored information, or other
materials related to the Confidential Information.

During the period of your employment with the Company and as may be
reasonably necessary subsequent to your employment, you agree to cooperate
with the Company as may be necessary to obtain patent, copyright and all other
intellectual property protection for the Intellectual Property Rights and
improvements thereto throughout the world and agree to do such further acts and
execute and deliver to the Company such instruments as may be required to
perfect, register or enforce the Company's ownership of the rights assigned,
transferred or conveyed. If such cooperation is required after the Date of
Termination, the Company shall compensate you at a reasonable rate for the time
and related expenses actually spent by you at the Company’s request. If you fail
or refuse to execute any such instruments, you hereby appoint the Company as
your attorney-in-fact to act on your behalf and to execute such instruments. This
appointment shall be irrevocable and deemed to be a power coupled with an
interest.

For the purposes of the assignment, transfer or conveyance referred to
hereinabove, you acknowledge and covenant that your employment with the
Company and the benefits received thereunder shall be treated as good and
valuable consideration and that you are not entitled to any further consideration in
any form or manner whatsoever in relation thereto.

Notwithstanding any other provision hereof to the contrary, this Offer cum
Appointment Letter does not obligate you to assign or offer to assign to the
Company any of your rights in an invention for which no equipment, supplies,
facilities, Intellectual Property Rights,

10
REGISTERED OFFICE : # 26/1, Brigade Gateway, World Trade Centre, 10th
Floor, Dr. Rajkumar Road, Malleshwaram (W) Bangalore - 560 055. Karnataka

India

Tel.: +91-80-6787 3000, Fax:+91-80-30071031/33CIN:
U72200KA2004FTC034233



11.

12.

amazon

Development Centre
India

Confidential Information or trade secret information of the Company was used
and which was developed entirely on your own time, unless (a) the invention
relates (i) directly to the business of the Company, or (ii) to the Company's
actual or demonstrably anticipated research or development, or (b) the invention
results from or is related to, any work performed by you for the Company.

10.5 No Grant of Rights.

You agree that all rights, title and interest in the Intellectual Property Rights and
Confidential Information shall be owned exclusively by the Company. Nothing
herein contained shall be construed as a grant by implication, estoppel or
otherwise, of a license of any kind by either you to the Company, or by the
Company to you, for example, to make, have made, use or sell any product
using the Intellectual Property Rights, Confidential Information, or as a license
under any patent, patent application, utility model, copyright, mask work right, or
any other intellectual property right.

Non-Solicitation

11.1

During your employment with the Company and for a period of 12 months from
the date of termination thereof, you shall not solicit or cause or authorize, directly
or indirectly, to be solicited for any competitive business, for or on behalf of any
person or customer, or otherwise take any action that might divert the business or
patronage of any customer from the Company, or otherwise damage or alienate
the relationship between the Company and any customer, vendor or supplier; and

During your employment with the Company and for a period of 12 months
thereafter, you shall not solicit or attempt to influence any person employed or
engaged by the Company (whether as an employee, consultant, advisor or in any
other manner) to terminate or otherwise cease such employment or engagement
with the Company or become the employee of, or directly or indirectly offer
services in any form or manner to, yourself or any person or entity which is a
competitor of the Company.

Employee Data Protection
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You authorize Amazon India to collect, process and transfer all personal
employee-related information obtained by Amazon India for the purpose of

proactively managing the employment relationship.

You further authorize the transfer to, and storage of, your personal information in
the worldwide employee database currently located in Seattle, Washington,
U.S.A. (or such other location as Amazon India determines from time to time).
Human Resources and selected management throughout the Amazon group

worldwide will be authorized to access this database.

Provision of Equipment and Amazon’s liability

13.1

13.2

13.3

Upon your execution of this Offer cum Appointment Letter, but prior to the date
of commencement of your employment with Amazon India, Amazon India may
provide you with certain equipment for official purposes only.

The said equipment shall be subject to the terms stipulated in this Offer cum
Appointment Letter and the Virtual Working Policy, as well as all other Amazon
polices that may be made applicable to you from time to time. Amazon India
reserves the right to replace the equipment and take back old equipment as
and when the need for the same arises.

You expressly agree that neither Amazon India, nor its officers or employees
shall be responsible or liable for any loss, damage, injury or death caused to
you, any member of your household / Primary Work Location, or any third party
whosoever, either directly or indirectly arising out of, or caused due to, any of
the equipment provided to you by Amazon India or used by you during the
course of your employment. You hereby waive any and all claims, including
claim for damages, against Amazon India, its officers and/or its employees
relating to any injury / loss of life or mental agony arising out of any such
incident. Even where you have been advised that such claims or right to make
such claims exists against Amazon India, its officers and/or its employees, you
hereby waive any and all such claims as well as the right to make such claims.
You further agree that all claims of whatsoever nature in respect of the
aforementioned loss, damage, injury and/or death shall be as against the
manufacturer / vendor of the equipment only.
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14. Exclusivity of Services

During your employment, you will be required to devote your full time, attention and
abilities to your job duties during working hours, and to act in the best interests of
Amazon India at all times. You shall not, without the written consent of Amazon India,
be in any way directly or indirectly engaged or concerned in any other business or
undertaking .

15. Termination of Employment

15.1

15.2

Your employment may be terminated by either party by giving one month’s
written notice (exclusive of any leaves availed during the said period) or
payment of one month salary in lieu of such notice period to the other party.
Amazon India holds the right to accept or deny payment in lieu of the said one
month notice.

Amazon India reserves the right to terminate your employment forthwith “for
cause” without advance notice and without payment of severance, in the event

you:

have been found guilty of any misconduct or indiscipline after due
enquiry by Amazon India;
have violated or are in breach of any of the terms of this Offer cum
Appointment Letter or Amazon India’s Policies and Procedures;
have been grossly negligent, or have neglected your duties, or have
underperformed your duties, or have performed your duties in a
manner unacceptable to Amazon India;
have suppressed any information or submitted false information with
the view to obtain employment in Amazon India;
are convicted for any offence under any law for the time being in force
in any jurisdiction; and/or
commit any act detrimental to the interest of Amazon India;
abstain from work for seven consecutive days without informing
Amazon India;
have changed your primary work location mentioned in Section 5
above without prior approval from Amazon India
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([x) fail to report to Amazon to commence your employment on the Date of
Commencement mentioned in Clause 1 hereinabove.

(x) are in breach of any of the terms contained in the Confidentiality, Non-
competition and Invention Assignment Agreement.

15.3 On the termination of your employment for any reason whatsoever, you will
return to Amazon India, without delay, all assets belonging to Amazon India,
correspondence, records, specifications, models, notes, formulations, lists,
papers, reports and other documents and all copies thereof and other property
belonging to Amazon India or relating to its business affairs or dealing,
including any Confidential Information and Intellectual Property Rights, which
are in your possession or under your control. At Amazon India’s option, you
agree to provide a written certification of your compliance with this Section.
Further, you agree to sign a termination certificate in accordance with Amazon
India’s Policies and Procedures, which will reaffirm your compliance of your
post-termination  obligations, including return of Amazon India’s
property/properties and releasing Amazon India from all claims, liabilities and
obligations. Where Amazon has made any excess payment to you as part of
your relieving formalities, whether or not such excess payment is termed “Full
and Final Settlement”, you shall be obligated and liable to repay such excess
amount forthwith upon being notified by Amazon.

16. Gratuity

Gratuity will be paid as and when required by the Payment of Gratuity Act, 1972 and
as further described in Amazon India’s Policies and Procedures.

17. Employee Benefits

You will be eligible to receive employee benefits as may be provided by Amazon
India in Amazon India’s Policies and Procedures. These are subject to change with or
without prior notice for both existing and prospective employees. Revised policy will
supersede any previous policy which would have been applicable and would have
been communicated as part of offer letter.

18. New Hire Background Investigation

18.1 It is Amazon India’s policy to investigate all its new hires. Your employment is
conditional upon the information contained in your application form and/or
curriculum vitae being true and accurate, including (but not limited to) your
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educational and professional qualifications, the documents furnished by you being
genuine, and upon reference checks to be conducted by Amazon India being
successfully completed.

You authorize Amazon India to conduct such searches with government or
enforcement authorities as are necessary to enable it to verify that you do not hold
any criminal convictions.

In case you are waiting for the results of your examinations and you are hired
prior to the same, your continued employment with Amazon India will be subject
to passing the said examination and completing the course, failing which Amazon
India reserves the right to take action including termination of your employment
without notice.

In case your exams have been postponed due to Covid 19 situation, your
continued employment will be contingent to your appearing for the exam and
passing the same within a period of 6 months from the date of joining. Amazon
India reserves the right to take action including termination of your employment
without notice in case of failure to produce proof of passing within the said period.

Foreign Nationals

19.1

19.2

In case you are not an Indian national and, under any law, are required to
obtain applicable visa / work permit / authorization or permission from
appropriate government authorities to work in India, you are required to ensure
all such permissions are obtained before commencement of employment with
Amazon India.

You are also required to ensure all future correspondence and permissions for
continued stay and employment in the country as per the governing law are
complied with at all times. If required, Amazon shall be at liberty to demand
copies / originals of such permission.

15

REGISTERED OFFICE : # 26/1, Brigade Gateway, World Trade Centre, 10th
Floor, Dr. Rajkumar Road, Malleshwaram (W) Bangalore - 560 055. Karnataka
India

Tel.: +91-80-6787 3000, Fax:+91-80-30071031/33CIN:
U72200KA2004FTC034233



19.3

amazon

Development Centre
India

It is made clear that possessing valid work permit / authorization at all times of
your employment is an inherent requirement of your employment with Amazon
India. Any time after the execution of this Offer cum Appointment Letter, if it is
found that you do not have required work permit / visa, Amazon India shall
terminate your employment, without notice, with immediate effect, without any
liability towards you.

20. Representations and Warranties

You hereby represent and warrant to the Company that:

20.1

20.2

20.3

20.4

20.5

the information furnished by you for the purpose of your employment with the
Company is true and correct to the best of your information, knowledge and
belief;

you shall not, during the course of your employment with the Company, use or
disclose any document/s that in any way constitutes confidential, proprietary or
trade secret information of a third party (including a former employer), except
pursuant to written authorization by such third party to do so;

you are not in unauthorized possession or control of any document/s that in any
way constitutes confidential, proprietary or trade secret information of a third
party (including a former employer);

during the course of your employment with the Company, you will not violate
any non- solicitation or similar agreements or obligations that you have with any
third party; and

there are no other agreements executed by you with third parties that conflict
with the terms and conditions of your employment with Amazon India or that
restrict your ability to execute this Offer cum Appointment Letter;
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20.6  You recognize that the restrictions set forth in this Offer cum Appointment Letter

may limit your future flexibility in many ways. You expressly acknowledge that
(i) the limitations specified herein are fair and reasonable in view of the nature
of the business in which the Company is engaged, your position with the
Company, and your access to Confidential Information / Intellectual Property
Rights, (ii) you are voluntarily entering into this Offer cum Appointment Letter,
and (iii) in spite of the restraints imposed herein, you will be able to engage in
other lawful professions, trades or businesses after termination of your
employment with the Company. You recognize that your compensation is
adequate consideration and acknowledge that you will not be subject to undue
hardship or inconvenience by reason of your agreeing to the provisions
contained herein.

20.7 You will abide by the terms and conditions contained in the Virtual Working

Policy and Amazon’s Owner’'s Manual during your employment with Amazon
India.

Notices

All notices issued by you to the Company or by the Company to you shall be sent
either by registered post, courier through a recognized courier service provider to your
Primary Work Location or email transmission which shall be deemed to have been
received the next working day provided the notice is also sent by registered post the
next working day after email transmission.

Waiver

Failure of the Company to insist upon strict adherence of any term of this Offer cum
Appointment Letter on any occasion/s shall not be considered a waiver thereof or
deprive the Company of the right thereafter to insist upon strict adherence to that term
or any other term of this Offer cum Appointment Letter.

Severability

The holding of any provision of this Offer cum Appointment Letter to be illegal, invalid,
or unenforceable by a court of competent jurisdiction shall not affect any other
provision hereof, which shall remain in full force and effect.
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24. Assignment

Except as otherwise provided in this Section, this Offer cum Appointment Letter shall
inure to the benefit of, and be binding upon you and your heirs, representatives,
successors and assigns. Neither this Offer cum Appointment Letter nor any right or
interest hereunder shall be assignable by you or your legal heirs, beneficiaries or legal
representatives without the Company's prior written consent. This Offer cum
Appointment Letter shall be assignable by the Company to a subsidiary or affiliate of
the Company; or to any corporation, partnership, or other entity that may be organized
by the Company, as a separate business unit in connection with the business
activities of the Company; or to any corporation, partnership, or other entity resulting
from the reorganization, merger or consolidation of the Company with any other
corporation, partnership or other entity, or any corporation, partnership, or other entity
to or with which all or any portion of the Company's business or assets may be sold,
exchanged or transferred.

25. Employer — Employee Relationship

The relationship between the Company and you hereunder shall be solely that of an
employer and employee and no modification of responsibility or compensation made
hereinafter shall be construed so as to constitute the relationship of partners or joint
ventures or so as to as to construe you as an independent contractor of the
Company.

26. Liability for Breach

You acknowledge and accept that your breach of any of the terms contained in this
Offer cum Appointment Letter or in Amazon India’s Policies and Procedures may
cause the Company irreparable harm for which there is no adequate remedy at law,
and therefore, the Company shall be entitled to the issuance by a court of competent
jurisdiction of an order of injunction, restraining order, or other equitable relief in favor
of itself, without the necessity of posting a bond, restraining you from committing or
continuing to commit any such violation. Exercise or waiver by the Company of its
rights to obtain an injunction, restraining order, or other equitable relief hereunder
shall not be deemed a waiver of any right to assert any other remedy the Company
may have at law or in equity. In any legal action or other proceeding by the Company
against you in connection with this Offer cum Appointment Letter (e.g., for recovery of
damages or other relief), the Company will be entitled to recover its reasonable
attorneys' fees and other costs incurred.
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Authorization to Notify New Employer

You hereby grant consent to the Company to notify any of your new employer/s about
your rights and obligations under this Offer cum Appointment Letter.

Governing Law and Jurisdiction

Your employment, and any disputes which may arise under, out of, or in connection
with your employment, shall be governed by and construed in accordance with the
laws of India; and the Courts having territorial jurisdiction over the registered office of
the Company shall alone have exclusive jurisdiction to try and entertain such disputes
to the exclusion of any other Courts situated elsewhere.

Agreement/Modifications

The terms described in this Offer cum Appointment Letter and Amazon India’s
Policies and Procedures will cumulatively constitute the terms of your employment,
and shall supersede any previous discussions, offers or agreements relating to your
employment, or to the subject matter hereof. Any additions to, deletions of, or
modifications of these terms are valid and effective only if the same are carried out in
writing and signed by you and an officer of Amazon India.

Headings

The Section headings appearing in this Offer cum Appointment Letter are used for
convenience of reference only and shall not be considered a part of this Offer cum
Appointment Letter or in any way modify, amend or affect the meaning of any of its
provisions.

Survival

Your obligations under Sections 9, 10, 12, 15, 22, 23, 24, 26, 27, 28 and this Section
31 hereof shall survive the termination of this Offer Cum Appointment Letter and of
your employment with the Company.
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You undertake to be bound by any rules and regulations enforced by Amazon India from time
to time in relation to the conduct, discipline, medical leave and holidays or on any matters
relating to service conditions which will be deemed as rules, regulations and order as a part
of these terms of employment.

For and on behalf of Amazon Development Centre (India) Private Limited

AUTHORIZATION

By

ACCEPTANCE

| acknowledge receipt of this Offer cum Appointment Letter and, after reading and
understanding the same, | accept Amazon India’s offer of employment on the terms set out in
this Offer cum Appointment Letter.
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